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Yearly Status Report - 2016-2017

Part A
Data of the Institution
1. Name of the Institution RAJESH PI LOT GOVT. COLLEGE LALSOT
Name of the head of the Institution B. L BAIRMWA
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01431-222123
Mobile no. 9461861489
Registered Email rpgcl al sot @nai | . com
Alternate Email spahadi yal001@nai |l . com
Address SHYAMPURA ROAD, CHANDSEN, LALSOT
(DAUSA) RAJ.
City/Town Lal sot
State/UT Raj ast han
Pincode 303503




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director DR B. L. BAIRWA
Phone no/Alternate Phone no. 01431222586

Mobile no. 9413504932

Registered Email

dr bai rwa62@nai | . com

Alternate Email

rpgcl al sot @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hte.rajasthan.gov.in/college

[ acl al sot/ NAAC

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://hte.rajasthan. gov.in/collegel/qgc
| al sot/ NAAC
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2.06 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

23-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feedbacks from students,

28- Mar - 2016

1200



https://hte.rajasthan.gov.in/college/gclalsot/NAAC
https://hte.rajasthan.gov.in/college/gclalsot/NAAC
https://hte.rajasthan.gov.in/college/gclalsot/NAAC
https://hte.rajasthan.gov.in/college/gclalsot/NAAC

parents and al um ni were
taken and anal ysed and
al so used for

i mprovenents

Pre-NAAC visit on

03.07. 2016 by the PreNAAC
team (i n-house) sent by
the conmm ssi onerate,
Col | ege education. Their
useful suggestions were

i ncl uded

01- Sep- 2016
1

25

A task force and

conm ttees worked for the
NAAC Peer teamvisit

| i ke, Beautification of
canpus, docunentation and
record updatation, IT
Conmittee, cultural

conm ttees etc who worked
to achieve their

i ndi vidual targets as per
directions of | QAC

05-Jul - 2016
1

25

NAAC Accreditation by
peer team took place on
18-20th July, 2016 and
the col |l ege obtai ned B+
G ade

16- Sep- 2016
0

15

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Raj esh pi |l ot State Fund Raj . Govt. 2017 32829840
CGovt PG Col | ege 365
Lal sot
Raj esh pil ot RUSA Central Govt. 2017 10000000
CGovt PG Col | ege 365
Lal sot
Raj esh pil ot UGcC Central Govt. 2017 16870400
CGovt PG Col | ege 365
Lal sot
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11382_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11382_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11382_Formation.pdf

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 300000

Year 2017

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Academnmic and Adm nistrative Audit of the college 2. Train the students in new

technol ogy as per industry requirenent.

progranms have focussed on their
of know edge about
skills, ICT training, professional
students, anongst others.

3. Training the students on
Entrepreneurship 4. Create awareness inprove ecol ogi cal
power and keep canpus ecofriendly 5. Training program for
capacity and domai n skill
rul esregul ati ons and standard practi ces,

practices to conserve
Nont eachi ng Staff These
devel opnment, updation
adm ni strative

attitude and soft skills while catering to

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Wor kshop on Constitution Day

A wor kshop was organi zed on the
occasi on of Constitution Day with the
ai m of devel opi ng respect, awareness
and under standi ng of the Constitution
among the students of the coll ege.

I nducti on Program for Students

An induction program was organi zed by
the coll ege at the beginning of the
session with the ai mof devel oping the
new students coming to the college to
under st and about the coll ege process
and university syllabus and exam nation
system

To organi se a Special Programres on
“150 birth year cel ebration of Gandhiji

A special Lecture on “Learning
Leader shi p: Mahat ma Gandhi’s El usive
Legacy” was organi zed by coll ege.

To conduct a Workshop on “Gender
sensitization”.

A wor kshop was organi zed by the coll ege
with the objective of devel oping an



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11382_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11382_Contribution.xlsx

under st andi ng of various issues of
gender equality anong the faculty
nmenbers and students.

To organi ze pedagogy training prograns

pedagogy training programes were

for new recruited and senior faculties |conducted for new recruited and seni or
faculties
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Council and | QAC 28- Feb- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 16- Sep- 2016
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution is using various MS
and egovernnment web applications which
col | ege uses for nmanagi ng and executi ng
t he student specific, governnent

enpl oyee specific and industry specific
services to all the residents of

Raj ast han. SSORaj ast han, Paynanager,

| FM5, PFMS are anong the few which are
used regularly. Single Sign On

Raj ast han Single Sign On is an
initiative by the state governnent

whi ch provides various services for
students and col | eges. SSO provi des
Admi ssi ons, Schol arshi ps, No Objection
Certificate for Private Coll eges,
Col | ege Website Managenent, ELibrary
and Sanpark (an innovative effort to

| odge conplaints of the common peopl e
and get redressal of problens). Mny
enpl oyee related activities such as

bi onetric attendance, Ceneral Provident
Fund, Sate Insurance, Property Return
etc. are managed by this portal. URL:
https://sso.rajasthan. gov.in/signin



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11382_Quality.xlsx

PayManager is the Pay Bill Preparation
System a common and i ntegrated
platformto prepare the pay bills of
the enpl oyees. It not only provides the
facilities for Pay bill Preparation but
al so Preparation of DA Arrear, Bonus,
Arrears and Leave encashnent Bills etc.
Bot h enpl oyer and enpl oyee have access
to the data. URL:
http://paymanager2.raj.nic.in/ main.aspx
I nt egrated Financial Managenment System
(I FM5) and Public Financial Managenent
System (PFM5S) IFMS is an unbrella
system of state government, covering
all the financial nodul ar systens and
their integration. It is used for
Demand, Distribution and di sbursenent
of the budget. College is al so
accessing PFMs for all plan and
Centrally Sponsored Schene (CSS)
specially RUSA. It provides integration
wi th core banking solution of banks
handl i ng plan funds, integration with
State Treasuries and efficient and
effective tracking of fund flowto the
| owest | evel of inplenentation for plan
schenme of the CGovernnent. College is

al so a nenber of GEM (Govern eMarket) a
sel fsustai ning and userfriendly porta
for maeki ng procurement by Gover nment

of ficers.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculumas well as the academnic calendar followed by college is strictly
in accordance with the academ c cal endar prescribed by the affiliated
university. An academ c calendar is submtted by each departnent at the
i nception of the academ c year. The snpboth conduct of the programes schedul ed
by each departnent is ensured by the I QAC. A well structured teaching strategy
is followed by the teachers to facilitate optinmum|learning and their activities
are judiciously recorded in the teacher’s diary. Student assessnment is done
t hrough the nedi um of class tests. Based on the result of a well structured
assessnent process, students are categorised into advanced, nmedi um and sl ow
| earners. Renedi al classes conducted by the teachers offer help to sl ow
| earners; the acadenm c and career prospects of the advanced |learners are
improved with the hel p of special coaching and inter-cultural interactive
sessions. The high perfornmers also offer assistance in the form of peer
teaching. The college has a well organized nentoring systemin which teachers
of fer gui dance to heterogeneous groups consisting of sixty students. In
addition to this various progranmes are conducted for the learners in
col l aboration with the Govt. of Rajasthan. These progranmes assist the students
in their learning by providing themw th sinplified study nmaterials. The




coll ege has a well equipped library with access to | NFLI BNET, books, journals
and other e-resources. The curriculumtransactions are nmade effective with help
of audi o-visual aids. The college has a well functioning grievance redressa
mechani sm wherei n the students can approach their tutors for sharing their
gri evances. A Complaint Box is kept outside the Principal’s office and the box
is opened only by the principal to ensure secrecy of the whole affair and
pronpt action is ensured to solve the grievances. The College is proud to have
an objective and transparent nechanismin the calculation of interna
evaluation. Efforts were nade at the initiative of individual departnents to
conpl enent the curriculumthrough sem nars, Guest Lecturs, assignnents,
projects and other co-curricular activities, to fine-tune it to neet the
requirenents of the society and inprove the enployability of the students. The
| earni ng atnosphere is enriched by the use of smart classroom and val ue
addition strategies providing both intellectual and social devel opnent. At the
end of every academi c year, departnent-w se open forumis conducted in order to
gat her students’ feedback on the inplenentation of the curriculum Departnent-
wi se Parent-Teachers’ neeting (PTA) is also held during acadenmi c year. The
feedback thus gathered is taken up at the faculty evaluation neetings held at
the end of every academ c year, both at the departmental and coll ege |evel.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!




No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

To understand and assess the expectations of students on curriculum the
institution collects feedback fromthe students, faculty, alumi and parents.
This year the stakehol ders evaluated the curriculumon a five point scale where
the student can mark ei ght paranmeters as excellent, very good, good,
satisfactory and not satisfactory. The paraneters |ike depth, coverage,
applicability, learning value, clarity and rel evance of the course along with
the rel evance of additional source material and the extend of effort required
by the students are anal ysed and eval uated by the students. To assure them
conmplete trust they are not conpelled to wite their nanes on the feedback form
but for the purpose of proper evaluation they have to indicate their subjects.
Al so, provision to add further suggestions are also given. The feedback is

anal ysed departnent-wi se to get a clear understanding of the course materi al
Suggestions are kept in the departnments to be forwarded to the nenbers of
syl l abus restructuring. Gievances about the unavailability of texts are

poi nted out and such text books are replaced by avail abl e ones. Open houses for
the Redressal of grievances are conducted once in every year. The parents are
al so given such an opportunity during the PTA. Open discussions are al so
pronoted during these occasions. In addition to the general neetings the PTA as
wel |l as the alumi neet together departnment -wise as well. The alummi are
usual Iy keener in making suggestions for the growmh of the institution and
their productive proposals on the course as well as the institution are

wel coned by the I QAC and authorities. In addition to these, separate feedbacks
are also taken to evaluate institutional performance and teacher’s perfornmance

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Political 40 150 40
Sci ence
BCom ABST , EAFM 80 120 67
Bus. Adm
BSc mats and Bi o. 140 500 140
BA Soci al 400 2200 400
Sci ence and
Hurmani ti es
No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1674 68 17 2 17

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
17 17 2 1 1 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Rajesh Pilot Government College, Lalsot endow with special attention to each and every student of the college.
Faculty members of each department act as mentors for the students. Special time for tutorial is set aside every
Friday. One mentor is appointed for every 80 children. The academic problems of the slow and advanced
learners are discussed and solved during the tutorial hour. Special concern is given to slow learners and
scheduled remedial classes are given. The personal problems of each student are discussed during the
mentoring hour. Students get monetary and personal support from the mentor and those who require further
counselling are guided to the Counselling Centre of the college. The premeditated mentoring classes were held
at the week — ends and special mentoring is set by each department for the deprived and the progress of each

student
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1742 17 1:102

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

18 17 1 Nill 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11382_ict_tools_1629797094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11382_e_resource_1629797096.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VA Political Year 19/ 05/ 2017 30/ 06/ 2017
Sci ence
BCom ABST , EAFM , Year 03/ 04/ 2017 30/ 05/ 2017
Bus. Adm
BSc Mat hs And Year 04/ 04/ 2017 02/ 06/ 2017
Bi 0.
BA Soci al Year 19/ 04/ 2017 17/ 06/ 2017
Sci ence nad
Humani ti es
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Raj esh Pil ot Governnent College, Lalsot is an affiliated college, so there are
many linmtations in the process of evaluation. But the college has franed
significant reforns in Continuous Internal Evaluation Systemat the institute
| evel to inprove the academ c performance of students. Academ c perfornance
eval uation is an essential elenent of teaching and | earning process. The
institution follows Continuous Internal Evaluation (CIE) Systemto assess al
Eval uati on Process. Students are nade aware of the eval uation process during
the orientation programes conducted prior to the comencenent of their course.
Academi ¢ Calendar with tentative CIA Exam dates will be given to the students
at the beginning of every acadenmic year. The institution conducts two interna
exam nati ons which include questions from previous University Exami nations.
This hel ps the students to get an idea about what they really | earned. After
every exam nation, the answer scripts are valued and the corrections are
personal |y explained to each student. Al the departnents naintain Progress
Reports of the students. After the internal exam and val uati on, PTA neetings
wi Il be conducted where the parents are given the progress reports of their
wards. The parents will also be nmade aware of the performance of their wards.
After every University exam nation and Centralized |Internal Assessnent,
exam nation result analysis is done. Pass percentage of each course is
cal cul ated by dividing the total nunmber of students appeared and passed in each
course. The performance of the students is nonitored by the Principal and the
necessary feedback is given to the concerned faculty nmenbers in the review
nmeetings. External exam nations of three hours duration will be conducted at
the end of every year for all the theory papers and practical papers. Students
shoul d satisfy the eligibility criteria of 75 attendance in each year to appear
for University Exam nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The faculty nmenbers who are in charge of college calendar, in consultation with
coll ege Principal prepares the academ c cal endar well in advance prior to the
commencenent of the academic year. The cal endar summari zes the academ c
schedul e for the upconming year, tentative schedule of internal and externa
exam nation, examrules and regul ations etc. The faculty nenbers of the
concerned departnment gather the lists of courses for the com ng Exam The head
of the departnent finalizes the course allocation for the faculty nmenbers based
on their choice and area of interest or expertise. The faculty menbers prepare



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11382_Evaluation_1629797182.xlsx

and it

st udent s.

boar ds.

conducti ng internal

tinmetabl e as per the guidelines of
of credit hours for each subject at the commencenent of the Session.

i s upl oaded on the system and di spl ayed on the respective departnment notice
The performance of the students is assessed on a continuous basis by
exam Regul arly. The tentative schedul e and gui delines for

the I esson plan before the commencenent of the session,
to be covered lecture wise including the eval uation process for
is duly reviewed by the one of the senior faculty in the departnent and
approved by the head of the departnent. It
The one in charge of the tinetable in each departnent prepares the
respective statutory bodies for the nunber

students are nmade avail abl e on coll ege website.

i ndicating the topics

each subj ect

is then nade available to the

Ti me-tabl e

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hte.rajasthan. gov.in/college/gclal sot/NAAC
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
M A VA Political 24 23 95. 83
Sci ence
B. Com BCom ABST, EAFM 53 52 98. 11
, Bus. Adm
B. Sc. BSc Mat hs and 69 65 94. 20
bi o.
B. A BA Soci al 345 293 84.90
Sci ence and
Humani ti es
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://hte.rajasthan.gov.in/college/qgclal sot/NAAC

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 730 UGcC 1.95 1.95
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. | Date



https://hte.rajasthan.gov.in/college/gclalsot/NAAC
https://hte.rajasthan.gov.in/college/gclalsot/NAAC

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 28 Nill Nill
nar s/ Wor kshops
Present ed Nill 5 Nill Nill
papers
Resour ce Ni |l Nill Nill Nil |
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc

., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl eanl i ness NSS 2 100
canmpaign in the
col | ege and near by
pl aces under Swachh
Bhar at Pakhwada
t each NSS 2 87
under pri vi |l eged
children from
Sur akshit Nagar
Canpai gn for NSS 2 82
Better Sanitation
Practi ces
Traffic Awareness NSS And Traffic 5 262
Pr ogr amme Pol i ce
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Cl eanl i ness NSS Cl eanl i ness 5 200
drive in I ocal drive in | ocal
ar eas ar eas
Gender NSS Gender 4 225
awar ness awar ness



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11382_Faculty_participation_1629801724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11382_Extension_1629794278.xlsx

t hr ough debat t hrough debat
competition competition
Al DS NSS Al DS 3 150
awar eness anong awar eness anong
| ocal s | ocal s
Bl odd CGover nnent of Bol | d 3 73
donati on canp Raj ast han Donati on
on Pt.
Deendayal
upadhyaya
jayanti
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From
linkage partnering
institution/
industry

[research lab
with contact

Duration To

Participant

details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

50 50

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Canmpus Area Newl y Added

O hers Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11382_Students_in_extension_1629704357.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
| LMB Partially upgr aded 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3824 718314 282 61385 4106 779699
Books
2064 370416 116 109615 2180 480031
Ref er ence
Books
Journal s 4 4680 Nill Nil I 4 4680
Li brary Nill Nill 1 14000 1 14000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NA NA NA Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 13 1 1 0 0 1 0 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 13 1 1 0 0 1 0 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NA

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11382_augmentation_details_1629802635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11382_Library_1629705736.xlsx

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0.35 0.3 0.42 0.35

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has a well-organi zed and decentral i zed nmechani sm of mai ntenance
of physical, academ c, and support facilities through constituting different
comm ttees. Student Fund Advi sory Conmittee Managenent of student fund
coll ected is under the purview of Principal, assisted and advi sed by Students
Funds Finance Conmittee. This Commttee frane rules, define the power of
expenditure to be exercised by the various comrittees and deal with matters
related to the proper utilization of funds as per the state government
directions. College Devel opnent Conmittee Coll ege Devel opnent Conmittee
conmprises of Principal (Chairperson), MP and M.A, Chairperson of Minicipa
Council, Assistant Director-College Education, Viceprincipal/Senior Faculty
menber (Secretary), Two em nent acadeni cians, Two parents, One Menber Noni nee
(Nomi nated by Principal fromexisting faculties). CDC conducts a m ninum of 3
nmeetings in academi c session to discuss and prioritize demands |aid by various
departnents. It generates and manages extra funds from governnent and non-
gover nnent agencies in favour of college for infrastructure and acadenic
mai nt enance. Purchase Committee For nmintaining the transparency in the
procurenment process, a purchase committee conprising of Principal, two/three
senior faculty nenbers, store in charge and accounts personnel exists. Denands
for all infrastructure requirenents with the approxi mate budget are laid by the
departnental heads or conmittee in-charges. Every purchase strictly follows
GFAR rul es. Building Conmittee and Mai ntenance conmittee Building Conmittee
makes necessary arrangenents for addi ng new acadenic infrastructure and care of
the nmai ntenance of the building in the college as per the need of the
institute. This committee liaison with the PAD or other agencies as notified by
the state governnment for civil work.Conmittee verifies the civil work carried
out by contractors. Mintenance comrittee takes care of any ad-hoc nai ntenance
on the part of electricity, plunbing, instruments office nmakes the arrangenents
according to the demands raised by the departnments and as per the direction of
t he mai ntenance conmttee. Library Commttee Since |ast few years library is
not supported by librarian considering this library conmmittee strategically
sketch/draft the snmooth functioning of the library for maximumutilization of
the library. Departnental In-charge with a consultation with the faculties
provides a list of books to library comrittee for purchase. IT Conmittee IT
committees | ook after the maintenance of the IT infrastructure and the usage
policies. Wbsite coordinator ensures the updating of the college web portal.
Cleanliness Commttee C eanliness Conmttee takes care of the cleaning of
canpus area as well as classroons and | abs, conducts programes with the
col | aboration of government and non-government organi zations. The comittee
supervi ses the rai nwater harvesting and water conservati on and nanagenent.
Sports Committee The conmmittee consists of the Director physical education,
faculty nenbers and Store incharge. Sports Conmittee supervise the managenent
and execution of sports and the Physical Education-related activities,

i ncluding the procurement and mai ntenance of all types of sports inventory.

https://hte.rajasthan.gov.in/college/gclalsot/NAAC

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://hte.rajasthan.gov.in/college/gclalsot/NAAC

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Ni |

0

0

Fi nanci al
from O her

Suppor t

Sour ces

a) Nati onal

CM Hi gher
Educat i on
Schol ar shi p schene
by Social Justice
Dept Post-Matric
Schol ar shi p schene
by Social Justice
Dept Dev Narayan
Scooty Schene
Medhavi Scoot y
Schene by MHRD
H gher Educati on
Scheme | NSPI RE
Schol arshi p of DST
Post-matric
Schol ars

786

3537000

b) I nternati onal

Ni |

Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled
Per sonal 24/ 01/ 2017 537 Facul ty nmenbers
Counsel I'i ng
Sof t - ski || 05/ 01/ 2017 160 Facul ty menbers
devel opnent
notivation cl ass
1 days yoga 14/ 12/ 2016 175 uni versity of
wor kshop for NSS raj ast han
stdents depart nent of
physi cal education

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 120 450 25 10
Conpetitive
Exam Cl asses
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11382_Scholarships_1629800429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11382_Development_Schemes_1629713527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11382_Guidance_1629713655.xlsx

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Nill Nill Ni |l
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 12 B. Sc. Raj esh Uni versity M Sc.
Pilot Govt. |OF Rajasthan
PG Col | ege
Lal sot
2017 10 B. Com Raj esh Uni versity M Com
Pilot CGovt. |OF Rajasthan
PG Col | ege
Lal sot
2017 40 B. A . Raj esh Raj esh M A, (Pol.
Pil ot CGovt. Pil ot Covt. Sci L)
PG Col | ege PG Col | ege
Lal sot Lal sot
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill

TOFEL Nill

Civil Services Nill
Any O her Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11382_Progression_1629714208.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Inter C ass BasketBall Col | ege 32
Conpetition

Inter C ass Kabbadi Col | ege 45
Conpetition

Inter Cass Cricket Col | ege 90
Conpetition

Inter College Cricket Col | ege 40
Conpetition

Annual Sports Day Col | ege 130

Annual Cultural Price Col | ege 400

Di stribution Progranme
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Nl Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege student’s union is student body that represents the interests of
students in college.adm nistration.it is a platformresponsible for organizing
various student activities. The adm nistrative body consist of president , vice

president, general secretary, joint secretary. The principal along with staff

advi sor provide guidance to the student | eaders of student union .All the
student office bearers are elected by the students through a denocratic and
transparent process. The student representatives are also nenbers of the
coll ege comm ttees such as cultural conmittee, disciplinary commttee, | QAC
Vi kasSam ti. This enables the participation of the students comunity in taking
maj or deci sions concerning the curricular and co-curricular activities of the
col l ege. The students uni on organi zes nmany noteworthy events throughout the
year such as cultural, literary, sports.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11382_Activities_Organised_1629714748.xlsx

Ni |

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Committees : Various conmmittees are forned for the snooth functioning of the
coll ege. The Coordinators of the commttees are given responsible freedomto
conduct academ c, co-curricular and extra-curricular activities for the
hol i stic devel opnent of the students with consultation of the committee nenbers
and after obtaining the approval of the Principal. 2. The Principal allows the
departnents to conduct their activities academic and curricular as well as
extracurricular without interfering in the planning and execution. The
concerned departnment needs to inform himabout the details of the activity. The
Princi pal always asks the staff either at the | QAC neeting or staff meeting for
suggestions before taking any decision. If the decision is with regard to
adm ni stration then Senior Faculty Menbers are always taken in good faith.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent College is a affiliated college there
for we totally depend on affiliating
uni versity in Curricul um Devel oprent

but sonme of faculty nenbers are nenber
of BOS in university and departnents

are also send his views to university.

Teachi ng and Lear ni ng Participative learning is adopted
t hrough practical denonstrations, field
visits, and industrial tours. PG
Associ ati on provide students exposure
to becone confident, |anguage
proficient, devel op comruni cation
skills and gain better insight of their
subj ect through delivery of sem nars.
Student feedback was taken, anal ysed
and corrective neasures taken by | QAC
The faculty nenbers have parti ci pated
i n BOS/ Exam Panel / BOM of Uni versity.

Exami nati on and Eval uati on Exam nation fornms are submitted
online. Absentee statenent is uploaded
on exam portal of university after an
hour of comencenent of each exam
Assi gnments, internal exans and
semnars are part of curriculumin PG.
O her Departnents conduct seminars and
guest lecture to nake students |earn
way of expression and share ideas. Exam
rel ated grievances of students
forwarded by college adm nistration are
redressed by the university.




Adm ssion of Students

St udent adni ssions, both UG and PG
are conpletely online according to the
rules and regul ati ons of adm ssion
policy issued by Governnent of
Raj ast han. Admi ssion rel ated
information is avail able on the Coll ege
website. Seats are reserved for SC, ST,
OBC, MBC, EWS as per quota deci ded by
State Governnment. Committees for UG and

PG are fornmed for online adn ssions.
Docunent verification is done online
for all applicants and offline for
those in the admtted |ist.

Research and Devel opnent

1 registered PhD supervisors in the
coll ege. The college faculty has a
credit of research publications in UGC
notified journals including in CARE
list. The college faculty has a credit
of books/chapters in books/ conference
proceedi ngs etc. and have parti ci pated
and presented papers in
Sem nar s/ conf er ences.

Human Resour ce Managenent

There were 17 teachers agai nst 18
sanctioned teaching posts in 2016-17.
Manpower pl anning i s done according to

the teachi ng workl oad of the
institutions. Recruitnent of faculty is
done by RPSC. Manpower records —
servi ce books, personnel file, GPF and
SI of enpl oyees are nmintai ned by
Est abl i shment and Accounts section.
Annual Performance apprai sal of faculty
is done by the Principal. Conplaints,
di sputes and disciplinary actions are
handl ed by Princi pal .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institutional strategic planning is
governed by UGC gui delines and policies
as directed by the Departnent of
Col | ege Education, Rajasthan, Jaipur. A
nunber of committees are forned for
addr essi ng devel opnment of
i nfrastructure, enhancenent of
institutional quality, research
activities, faculty devel opnent,
cultural enrichnent, etc. Budget
pl anning is asked by state governnent
in the beginning of financial year
usi ng | FMS nodul es.

Adm ni stration

Regul ar adm ni stration work is
enr oot ed t hrough
http://hte, rajast han. gov.in/dept/dce
Raj asthan Single Sign On is an
initiative by the state governnent




whi ch provi des various services for
students and col | eges. SSO provi des
Admi ssi ons, Schol arshi ps, No Objection
Certificate for Private Coll eges,
Col | ege Website Managenent, E- Library
and Sanpark (an innovative effort to
| odge conpl aints of the common peopl e
and get redressal of problens). Mny
enpl oyee-rel ated activities such as
bi onetric attendance, Ceneral Provident
Fund, Sate Insurance, Property Return
etc. are nanaged by this portal.

Fi nance and Accounts

PayManager is the Pay Bill
Preparati on System an integrated
platformto prepare the pay bills of
enpl oyees. IFM5 is an unbrella system
of state governnent, covering al
financial - nodul ar systens and their
integration. It is used for Demand,

Di stribution and di sbursenment of the
budget. College is also accessi ng PFMS
for all plan and Centrally Sponsored
Schene specially RUSA. The Raj ast han
State Public Procurenent Portal (SPPP)
of Governnent of Rajasthan is used to
publ i sh Bi ddi ng docunments, anendnents,
clarifications. Besides SPPP College is
al so a nenber of GEM a sel f-sustaining
and user- friendly portal for making
procurenment by Governnment officers.

Student Adm ssion and Support

Admi ssions process is conpletely
online through DCE app designed and
devel oped by Dol T, GoR and a nunber of
schol arships |i ke CM schol arship
Soci al Justice and Wl fare Schol arshi p,
Scooty for nmeritorious girls and for
MBC girls too are disbursed to students
online through SSO portal. W have wel
devel oped nechani sm for parent’s
f eedback.

Exam nati on

Raj ast han Uni versity Jaipur, the
affiliating university al so executes
and manages the data by Student and

Col l ege Portal. The student porta
provi des access to enrol ment and
exam nation forns, Hall ticket and Mark
sheets. College Portal allows the
college to conplete all the exam nation
related activities like verification of
enrol |l ed students and exam nation forns
upl oadi ng the examnination attendance
and marks. External practical marks and
I nternal exam marks for theory and
practical’s are uploaded online by
internal and external exam ners.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl Ni | Ni | Nill Nill Nill Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

club facilities are
provi ded by the coll ege
to the faculty nenbers
who include activities
related to sports and
recreation. The coll ege
provi des group acci dent
i nsurance facility to al
faculty nenbers as per
the instructions of the
state governnent.

The col | ege provides
group acci dent insurance
facility to all non-
teaching staff nenbers
as per the instructions
of the state government.
Sports facilities are
provided to all non-
teachi ng staff nenbers

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
17 Nill 4 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The college facilitates The college facilitates The col | ege provides
the rei nbursenment of t he rei mbursenment of acci dent insurance
nmedi cal bills to all nmedi cal bills to all non- | facility to all students
faculty nenbers. Faculty teachi ng staff nenbers. as per the instructions

of the state governmnent.
Col | ege al so provide
carrier counselling
facilities to Its

students. Heal th canps
are organi zed by the
college fromtine to

tinme.




6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
audit nechanism Internal audit

The institution has both internal and external
is done as and when required throughout the year by the Internal Audit

Committee forned by the faculty nenbers of the college. The conmittee takes up
audit tasks such as checking bills, verifying bills fromthe store, verifying
whet her the correct bill anpbunt has been entered in cash-book. Thereafter the
bills are countersigned by DDO, Drawi ng and Di sbursing O ficer of the
External audit (physical and Financial) is done by the Director,
Gover nnent of Rajasthan and AG Ofice of Central
audi t.

institute.

Directorate of |nspection,
Gover nment whi ch al so does financi al

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Purpose

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals
Vi kash Samiti Rajesh 1548400 Col | ege Devel opnent
Pai | ot Raj ki ya
Mahavi dhal ya, Lal sot
View File

6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes I nt er nal
Audit Committee
Admi nistrative No Nill Yes AAO, Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

i n understandi ng students state of mnd. To act
To act as

Recei vi ng feedback as hel pful
as a bridge to reach the expectations of the students to the coll ege.

a nmediumin making the college famliar with the needs of the society and
connecting it with the society.

6.5.3 — Development programmes for support staff (at least three)

To provide skill devel opnent training. To get acquainted with conputer training

and new technol ogy Allotment of tasks according to the interests of the
enpl oyees.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Encouragi ng the use of information technol ogy based technol ogies. Efforts to

make the registration of Alumi Council. Endeavour to provide availability of

enpl oyabl e courses to students Wrking for inproving the functioning and
quality inmprovenent of the library.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11382_Funds_or_Grants_1629790637.xlsx

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

Under the
RUSA schene,
books and
equi prent to
be purchased
as per the
requi r ement
in each
depart nent.
Renovati on
and
construction
wor k under
progress to
be nonitored
t hor oughl y
by BOG and
PMU.

06/ 08/ 2016

02/ 07/ 2016

31/ 03/ 2017

22

2016

To pronote
t he research
aptitude and
participatio

n of the

faculty

06/ 08/ 2016

02/ 07/ 2016

31/ 01/ 2017

12

2016

New CCTV
caneras to
be purchased
and
installed at
addi ti ona
| ocations in
t he campus

06/ 08/ 2016

17/ 09/ 2016

08/ 12/ 2016

1500

2016

W -fi
Connectivity
i n canpus,
Gener at or
set
Conf erence
room
furni shing
to be done

06/ 08/ 2016

17/ 09/ 2016

08/ 12/ 2016

1497

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11382_Quality_Initiatives_B_1629786809.xlsx

programme

and | aw readi ng

Female Male
Essay Cont est 17/ 09/ 2016 17/ 09/ 2016 63 31
on the role of
wonen of
politics
femal e 17/ 10/ 2016 17/ 10/ 2016 147 58
foeticide is a
curse sem nar
wonens sefty 21/ 12/ 2016 21/ 12/ 2016 94 86

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No Nl
Ranp/ Rai | s Yes 2
Braille No Ni |l
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 2
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 28/ 09/ 2 07 Vot er 136
016 Mot i vat e
to Add
nane to
vot er
| i st
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11382_Inclusion_1629800645.xlsx

Prospectus 2016-17 01/ 07/ 2016 Rul es of conduct and
rules related to the
venue, prohibition of

ragi ng university
ordi nance 1988, to wite
i deas on the corridors,
cl ass roons and staff
roomwalls of the coll ege

Constitution for 24/ 08/ 2016 A separate constitution

Student s Uni on for defining and

regul ating the activities

of the Student Union is
al so enforced.

Orientation Progranme 02/ 08/ 2016 Orientation Progranme
for the students in their
respective classes with
regards to ethics and
di sci pline.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood Donati on 25/ 09/ 2016 25/ 09/ 2016 127
Canp
I ncul cating val ue 23/ 12/ 2016 29/ 12/ 2016 100

of selfless service
to the society by
NSS during one day
canmps and 7-days
canp

I ncul cati ng 23/ 11/ 2016 23/ 11/ 2016 25
val ues of
cooperation and
mut ual
under st andi ng
t hrough Scouti ng
and Rover and
rangers during

canps

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Pol yt hene free canmpus 2. Tobacco free canpus 3. Solid waste disposal 4. The
coll ege has rain water harvesting Systemwhich is used for water reserve 5.
Green landscaping with trees and plants and tree plantation by students and

Col l ege Staff.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - | Inproving Teaching and Learni ng Process The teaching
/1 earning process starts with designing of a lecture plan by the facilitator.
The lecture plan is given in advance to the learners. The facilitator initiates
a discussion or tells a story or questions the learners before defining the
obj ectives. The objectives of the lectures are defined to specify to the
| earner the | earning outcones. During the | ecture, discussions and questioning



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11382_promotion_activities_1629787893.xlsx

i s encouraged. Holistic learning is encouraged through the continuous
eval uation system Various fornms of assessnment are used for continuous
eval uati on such as group discussions, assignnments, PowerPoint presentations,
class test to name a few. Various co-curricular activities are also organi zed
for the learners. These activities give an opportunity to the students to put
their know edge into application. An aspect very uni que about our teaching
/1 earning process is the freedomgiven to |earners to share their views and
i deas. Even ideas that sound inpractical are discussed and a proper explanation
is given to the | earners why they cannot be inplenented. The | earner is the
part of the | earning process rather than just a spectator of the sane. A mgjor
l[imtation of the teaching /learning process is the time constraint. The
facilitators have various ideas which they would like to inplement in their
cl ass, however due to paucity of time all of them cannot be inplenmented. 2
Conpetitive exam preparation In the current conpetitive tines, the conpetition
for getting enpl oynment opportunities in the students has increased
trenendously. At such a tine, students have to face double problem they have
to conplete one nore their coll ege education, while on the other hand they have
to prepare for conpetitive exam nations. In such a situation, the students have
to face extrene nental stress. Keeping this problemof the students in mnd, a
program cal | ed Conpetition Efficiency has been started by the college through
whi ch the students of the college are inparted training to obtain various
governnent and private jobs. This year about 1100 students in the college have
benefited fromthis training program Under this training program students are
prepared for intensely conpetitive exam nations by subject matter experts and
also fromtinme to tine in collaboration with various sections of the society
Free books are provided.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://hte.rajasthan. gov.in/college/gclal sot/NAAC

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Col | ege has provided trenmendous thrust and priority to its Program of
Diversity Inclusion and Integration — an area distinctive to the Vision of the
Col |l ege. The Vision of the College is to educate, enable and enpower young
Students, that forma significant section of the student comunity in the
Col I ege. The Col | ege enphasi zes the need to naminstreamthe margi nalized and
weaker sections of students to ensure justice and equity in society. The
M ssion is to steer the education it offers not only towards the pragmatic goa
of enployability, but also to build a life of the mind and sensitize and orient
its students to the service of the conmunity. The coll ege provides an honest,
trustworthy student-teacher relationship with transparent managenent system and
di sciplined administration. Students do not face any gender discrimnation,
opportunities are equal for everyone and indiscipline is not at all tolerated.
The green canpus is plastic free and tobacco-free. Qur institute works on
hol i stic approach while inculcating humane values as far as teaching-I| earning
is concerned. Faculty is respected by the society and by students. As far as
val ue systemis concerned, students are fromtraditional famlies with hunble
soci o-cul tural values. The inmpact of college environnent is clearly visible in
a student’s personality when conpared to his entry and passing out of the
college. He is exposed to ITfriendly and eco-friendly atnosphere, joins
NSS/ YDC/ Scout Rover and Ranger and opportunities to devel op personality through
participating in cultural and literary activities, ganes and sports and chooses
what he |ikes anmongst them Learned faculty is always there to guide and
supervi se creative and tal ented , hardworking students.



https://hte.rajasthan.gov.in/college/gclalsot/NAAC

Provide the weblink of the institution

https://hte.rajasthan. gov.in/college/gclal sot/NAAC

8.Future Plans of Actions for Next Academic Year

The college will nake the following efforts to fulfill its academ c obligations
nore vigorously in the next academi c session. ¢ A neeting will be held to
famliarize the enployees with the changes in the procedure for NAAC
accreditation and certification. « The process for the Next cycle of NAAC
accreditation and certification will be started as early as possible. ¢ Teachers
woul d be trained in ICT techniques.  College teachers will be encouraged to
participate in md-service courses. « A workshop will be organized to faniliarize
the teachers with various aspects and technical specifics of the Career
Advancenent Schene of the University Grants Conmi ssion. ¢ The use of non-
conventi onal energy sources and energy-saving electrical equipnent will be
encouraged in the college. ¢« Gender sensitivity has energed as a very inportant
topic in the current scenario. The workshop will be organi zed to create awareness
about gender equality and gender sensitivity anpong college staff and students. -
Appropriate systemw || be devel oped for the execution of organic waste and
i norgani c waste in the college canpus. ¢ An effort will be nmade to nake the
f eedback systemonline in the college. «The college plans to strengthen the Youth
Devel opnent Centre to inbibe the values of workability and the concerned
requi renents for enployability. The YDC pl ans, executes |ectures and gui dance for
the aspiring youth to learn soft skills |ike stress managenent, tinme managenent,
goal setting etc and the proficient skills for enploynent Iike witing, speaking,
interviews etc. . eThe college plans to work towards the English | anguage
proficiency of its students through various activities, workshops and
counsel ling. The Departnments of Languages need to plan and initiate student
oriented activities that would enhance the proficiency of the students especially
in English, the use of Android app Hello English to be pronoted and publicized.

e Canpus beautification to be taken up nore regularly by the Canpus nai ntenance
conmittee and the Botanical garden conmittee. ¢ Canpus nai ntenance and equi pnent
pur chases to be neticul ously nonitored and executed by the RUSA BOG and PMJ . o
Faculty to take part in research activities for their career advancenment and for
the research environment of the coll ege.
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