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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAJESH PI LOT GOVT. COLLEGE LALSOT

Name of the head of the Institution Sh. P. M MEENA
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01431222123
Mobile no. 9461861489

Registered Email

rpgcl al sot @mai | . com

Alternate Email

spahadi yal00l@nmuai | . com

Address SHYAMPURA ROAD, CHANDSEN, LALSOT
DI STRI CT DAUSA

City/Town LALSOT

State/UT Raj ast han

Pincode 303503




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. B. L. Bairwa

Phone no/Alternate Phone no.

01431222123

Mobile no.

9413504932

Registered Email

rpgcl al sot @nai | . com

Alternate Email

spahadi yal001l@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://hte.rajasthan.gov.in/college

[ acl al sot/ NAAC

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://hte.rajasthan. gov.in/collegel/qgc
| al sot/ NAAC
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2.06 2016 16- Sep- 2016 15- Sep- 2021

6. Date of Establishment of IQAC

23-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Regul ar neetings of | QAC 18-Jul - 2018 7



https://hte.rajasthan.gov.in/college/gclalsot/NAAC
https://hte.rajasthan.gov.in/college/gclalsot/NAAC
https://hte.rajasthan.gov.in/college/gclalsot/NAAC
https://hte.rajasthan.gov.in/college/gclalsot/NAAC

with staff 01
Feedback form anal ysis 01- Feb- 2019 1435

15
Pronmotion of e-cl asses 18-Jul - 2018 1489
preparation anmong faculty 15
nmenber s
Meeting of Internal 19- Dec- 2018 7
Qual ity Assurance Cell 01
Academ ¢ Administrative 04- Feb- 2019 25
Audi t (AAA) 07

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Raj esh Pi |l ot RUSA Central GCovt. 2018 5000000
CGovt. Col | ege 365
Lal sot
Raj esh Pil ot Stat e Fund Raj. Govt. 2018 44673700
CGovt. Col | ege 365
Lal sot
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Feedback forns were taken fromthe stakehol ders and anal ysed.

A one day orientation programe on Professional

Et hi cs,

Accountability and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13172_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13172_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13172_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13172_Minutes.pdf

Attitude of Teacher in H gher Education

Encour aged ecofriendliness such as green | andscaping, controlling plastic waste
i n canpus

Toilets were lesser in nunmber for girl students, hence
for the sane

, suggested the college

Data conpilation and neetings with staff and students for quality education

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To conduct frequent neeting by the 1QAC|The | QAC conduct ed several neetings
to generate ideas with various conm ttees and neetings
with all the teaching and nonteaching
staff.
Academ ¢ cal endar was distributed at Better participation fromall concerned
t he begi nning of the acadenic session in the College activities.

to the teaching and non-teaching staff
and students of the College for the
intimation of yearly schedul e.

Free heal th check up The departnent of Zool ogy organized
free health check-up canp on 25th 2018
Septenber, for the students and the
people within the locality of the

Col | ege.
Preparation of AQAR for the year AQAR coul dnot be subnmitted well in tine
2018-19
Feedback anal ysis of students Feedback anal ysis of students was done

E- content preparation awareness anmong |Faculty nmenbers were encouraged to
faculty prepare e-contents and all of them
submtted it to the principal

Extension activities Communi ty based extension activities
wer e conduct ed
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Staff Council and | QAC 18-Jul - 2018

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/13172_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/13172_Quality.xlsx

" assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 18- Apr-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege operat es Managenent
Informati on System for the snooth
functioning of the managenment and

di ssemnating information to different
st akehol ders. The information provided
bel ow are the nodul es on which the
Col | ege operates its MS Base Mdul e:
Application Entries . Adni ssions
Processing / Rejections. . Students’
Profile . Students’ Reports

Al phabetically ordered (Wth
statistics) . Students’ Reports Gender
wise (Wth statistics) . Students’
Reports Tribe wise (Wth statistics)

Cl ass wi se Reports . Human Resource
Profile . Departnent, Designation

Ful | Fl edged Sal ary Managenent System
Accounts . Paynents . Income

expendi ture Mddul e Fee Coll ection Fee
Profile . Duplicate receipts .

Adj ustmments / Reconciliations . For

i ndi viduals, profiles/officia

i nformation of teaching and non
teaching faculty to governnent are
properly docunented in Singleon
System( SOS) of the state governnent HR
Mnistry. Email / fax is the nost
power ful nethod to communicate
information to stakeholders. .Online
adm ssions and partially online

schol arshi ps to students by soci al

wel fare departnent are al so significant
systens for the managenent which is
connected to each student by their SM5
services to students. College website
al so displays inportant events. In
summary, follow ng nodul es are
currently operational: .The college’'s
Wfi enabled canpus al so has LAN
connecti ons(speed 4nmbps) to all the

| aboratories, office roons and staff
room .Bionetric attendance of the
staff is first and forenost. . For
students, display boards/ notice boards




right at the places and circul ati on of
important information to classroons,
| abs and staffroomis inculcated in the
managenent system . For individua
official information of teaching and
nont eaching faculty to governnent are
properly docunented in Singleon
Systen(SSO) of the state governnent HR
Mnistry. .Email / fax is the nopst
power ful nethod to communicate
information to stakeholders. . Online
adm ssions and online scholarships to
students by the Social Welfare
departnent are also significant systens
for the managenent of student support.
Website al so displays inportant
events. Online exam nation
f or ms/ downl oadi ng adni ssi on cards are
filled up each year for UG of any
cl ass.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Raj esh Pilot Govt College Lalsot affiliated to University of Rajasthan, follow
the curriculumgiven by the university. Curricular aspects of the courses
taught at Rajesh Pilot CGovt. College Lal sot are governed by Comm ssionerate of
Col | ege Educati on Raj asthan guidelines. For the effective inplenentation of the
curriculumalong with these the broad vision and goals of college are kept in
m nd. The vision and nission of the college are corroborated with the
obj ectives of the society and reflects the comiitnent of the Institute towards
hol i stic devel opnent of the students and inculcating the social and hunman
val ues in themthrough acadenic, co-curricular and socially nmeani ngful
activities. The college vision, mssion and objectives are communi cated to al
st akehol ders through col |l ege website
(https://hte.rajasthan.gov.in/college/gclalsot) , The Staff Council in the
conjunction with the workload, academc, and tinme table conmttees of the
col Il ege and i ndividual departnents provides inputs and directions which are
noni tor the effectiveness of the sane throughout the session on a regular
basis. Based on the Comni ssionerate of Coll ege Educati on Raj asthan acadenic
cal endar, various departnents of the coll ege prepares the academ c cal endar at

t he begi nning of session. . The departnents all ocate subjects to teachers and
prepare tinme table. The teaching plan is prepared by respective departments
under the gui dance of concerned staff council. Planning, Teaching and

Eval uati on The teaching, |earning and eval uation schedules are strictly as per
the Academic cal endar notified by the Conmi ssionerate of College Education
Raj ast han. The coll ege has well qualified, dedicated and experienced faculty.
Departnmental sub-committees hold neetings at the end of Session. Various course
delivery nmethods are followed by the faculty such as, Lectures, C ass
presentations, Tutorials, Practical |labs, E- |learning and Case studies . The
col | ege adopt numerous policies for bridging the know edge gap of the enrolled
‘weak’ students to enable themto cope with the programre of their choices as
well as pronote, reward and facilitate ‘advanced’ |earners. This includes




schol arshi ps, nmentorship, tutorials and renedi al
approach is student centric. The college has a practice of inviting externa
experts for various projects, practical evaluations with the viewto ensure
quality of education, and objectivity in the teaching-Iearning processes. The
I nternal assessment which consists of internal tests, presentations, projects
and assignnments are conducted to evaluate the performance of students.
Conti nuous revi ew of the progress of syllabus conpletion (100%, performance of
t he students, association activities are done in the College | evel neetings on
the regul ar basis. Supportive College Infrastructure The coll ege infrastructure
and facilities are continuously being upgraded to suit the needs of changing
curriculum and pedagogy. The col |l ege has well equipped | aboratories and
classroons with projection facilities for both faculty and students. The
renovated wel | -stocked college library with internet facility. that offers
various web based facilities and access to National and International online
dat abases. The college has 1 conputer |abs with Internet connectivity

teaching classes. The entire

t hroughout the coll ege canpus avail able for the staff and students.
Processes The coll ege has a Mentoring Programre whi ch enabl es students of all

Ment ori ng

the years to provide feedback to teachers on the curricul ar issues,
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
160

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NA

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Nill

NA

Nill

No file upl oaded.




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In order to ensure constant growth of the institution and progress of the
students we have put an effective feedback nechanismin place that collects,
anal yses and i npl ements suggestions fromthe students to nake academ c,
infrastructural and policy inprovenents in the college. The feedback forns were
prepared separately each for students, teachers, alumi, and parents. It was a
questi onnai re-based techni que on paper n H NDI and English both in a
standardi sed fornmat. The feedback is solicited in academ c and nonacadenic
areas. This feedback is analysed to devel op the roadmap for the acadenic year
ahead and align the interests of various stakeholders with the institutiona
interests. Further, departnental |evel feedback is taken from students to
enhance the teaching |l earning process. The analysis of such feedback is done on
an institutional level and in case of any grievance the appropriate departnent
initiates an enquiry and proposes suitable action to be taken by the Principal.
The coll ege has al so made nmany infrastructural inprovenents to provide
bi gger, better equipped classroons to the students and fulfill all necessary
requi rements of space. Feedback of stakehol ders is sought regularly about
infrastructure and | earning resources for ensuring their satisfaction.
Accordi ngly, continuous review of infrastructure and | earning resources is
carried out by respective conmmttees and the recommendati ons are integrated for
upgradi ng, nmaintaining and utilizing physical, academ c and support facilities.
The alumi of the coll ege whove noved on to industry or for higher studies
additionally give a feedback on how their years in the institution have hel ped
them performof their places of work/study. The alumi of the college supply
constructive tips on hel ping the students gain extra recognition and inproving
t hensel ves.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Political 60 95 60
Sci ence
BA Soci al 500 2345 491
Sci ence and
Hurmani ti es
BSc mats and Bi o. 175 650 150
BCom ABST , EAFM 100 35 32
Bus. Adm
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13172_Demand_ratio_1630044102.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1795 101 14 2 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 10 4 1 1 1

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teachers are natural mentors of their students. To formalize the same, and as directed by Department of College
Education rules , Rajesh Pilot Govt. College Lalsot has a proper student mentoring system in place. In the
beginning of each session, after the admission process is over, each department is required to assign a teacher
mentor to each student of first year. It is also required that the same mentor continues to mentor the student for
all the three years of his/her graduation. As an example of Mentor Mentee ratio, if a department has 10 teachers
and 100 students, then each teacher will be mentor to 10 students. In general, the number of students with each
teacher mentor varies from 75 to 80 approximately according to the strength of teachers and students. The
mentor is required to prepare a list of his/her mentee students and get acquainted with them. Mentors conduct a
meeting with their mentees once a month to discuss their problems and issues. These issues can be related to
college infrastructure, academic, non academic, or personal as well. The mentor tries his/her best to find
solutions to any such issues arising in student’s life and informs the college administration about the matter if
need be. The system requires, that special mentors are assigned to students who are staying away from their
homes and live on their own as paying guests in the city. Being away from protection of home and parents can
be really challenging for young students and thus such students need special care and attention. A separate
mentor list is prepared for such PG students and their problems are discussed in regular monthly meetings.
Some cases have been reported where students approach their mentors to discuss about problems arising in
their PG homes, or problems related to their landlords, or some issues with their friends / classmates, or
something related to college infrastructure and facilities. They freely tell their problems either orally or in writing
to their mentors, who in turn listen to them patiently and solve their issues as much as possible. Mentors
maintain a record of their monthly meetings with their students. Although students are free to approach their
teachers anytime if any issue is disturbing his/her routine, still, the system of mentor — mentee builds an extra
confidence and sense of security among students. This whole system leads to a better connection between
students and teachers and helps build a friendly and cordial relation between them. Students get a sense of
protection because they know that they have someone to go to in case of any eventuality.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1896

17

1:112

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13172_ict_tools_1630044518.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13172_e_resource_1630044570.xlsx

18 17 1 Nill 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nl 000
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VA Pass Course Year 26/ 04/ 2019 29/ 06/ 2019

BA Pass Course Year 26/ 04/ 2019 22/ 06/ 2019

BSc Pass Course Year 25/ 04/ 2019 12/ 06/ 2019

BCom Pass Course Year 16/ 04/ 2019 12/ 09/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As a result of Continuous Internal Evaluation system the teachers are
benefitted because it is only after appearing for NAAC Accreditation that we
started assigning value to Research activities and self devel opnent activities.
Qur contribution towards getting inportant degrees, appearing for paper
presentations, witing articles and books has increased considerably. This has
hel ped us in scaling up in our own areas. For Continuous Internal Eval uation
(CIE) systemat the institutional level, three quarterly tests were perforned
in each subject for UG cl asses and narks were given for the internal assessnent
of student performance in the class test. Students are asked to appear for one
hour test and after evaluation of test copies, suggestions are given to each
student by the concerned teacher for inprovenent. General shortcomn ngs,
nm st akes, weakness and rel ated i ssues of the paper are also discussed. However,
there is no benefit given to the student in final annual system of exami nation
for this internal eval uation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c cal ender of Rajesh Pilot Govt. College Lalsot is available on
coll ege website https://hte.rajasthan.gov.in/college/gclalsot in and acadenic
cal enders of each of the Departnents in college are also avail able on the same
site under the specific departnent heads. The acadeni c cal endar al so contains

the schedul e information of the Internal assessnents and the fina
exam nati ons. Besides the coll ege acadeni c cal endar every departnent prepares
its own schedule of co-curricular and extracurricular activities for its
students. The sane is inforned to the principal

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/13172_Evaluation_1630045978.xlsx

http://hte.rajasthan. gov.in/dept/dce/university of rajasthan/rajesh pilot_govt.

_col l ege_| al sot/upl oads/ doc/ St udent Perf ormance and Learni hg Qut conmes-converted

1) . pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Mast er of VA Political 25 22 88. 00
Arts Sci ence
Bachel or BA Hi ndi , 321 253 78. 81
of Arts Hi story,
Pol . Sci .,
Sanskrit,
CGeogr aphy
Bachel or BSc Mat hs and 91 72 79.12
of Science bi o.
Bachel or BCom ABST, EAFM 37 32 86. 48
of Comerce , Bus. Adm
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://hte.rajasthan. gov.in/dept/dce/university of rajasthan/rajesh pilot_go

vt. college |lalsot/uploads/doc/2.7.1 (Student Satisfaction Survey (SSS) ). pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of

the Dept.

Date

Ni |

N

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/Student Performance and Learning Outcomes-converted (1).pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/Student Performance and Learning Outcomes-converted (1).pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/Student Performance and Learning Outcomes-converted (1).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13172_Pass_percentage_1630048348.xlsx
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/2.7.1 (Student Satisfaction Survey (SSS) ).pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/2.7.1 (Student Satisfaction Survey (SSS) ).pdf

Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Ni | Nill 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Physi cs

1

Vi ew Fi l

e

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 NI | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nil I Nil | Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 6 25 Nill Nill
nar s/ Wor kshops
Present ed Nill 7 Nill Nill
papers

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13172_Books_and_Chapters_1630048899.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13172_Faculty_participation_1630049467.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on NSS Unit O 8 195
and Eye Donati on College And Dr. C.
Awar eness Progr amre P. Kushwah
NSS Day NSS Unit O 5 180
Col | ege
Orientation NSS Unit O 6 200
Pr ogramme Col | ege
Swacht a Pakhwar a NSS Unit O 5 130
Col | ege
Pl ant ati on NSS Unit O 10 150
Col | ege
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

NI |

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Mock CGovt. O Mock 3 103
Par | i ament Raj ast han And | Parli anment Mock
Raj esh Pi |l ot Par | i ament
CGovt. Coll ege
Lal sot
Vot er CGovt. O Debat e 4 78
Awar eness Raj ast han And Conpetition
Raj esh Pi | ot
Govt. Coll ege
Lal sot
Mahat na Mahat ma Essay 2 56
Gandhi 150t h Gandhi 150th competition
Jayanti Jayant i
Cel ebrati ons Cel ebrati ons
Pt Deendayal Raj esh Pil ot Bl ood 4 108
Upadhyaya Bl ood | Govt. Coll ege donati on by
Donat i on Canp Lal sot and Staff And
Moni | ek students
Hospi t al ,
Jai pur



https://assessmentonline.naac.gov.in/public/Postacc/Extension/13172_Extension_1630050007.xlsx

Swachht a Raj esh Pil ot Shrandan on 5 125
Abhi yan CGovt. Coll ege every Friday
Lal sot for one hr by
NSS, for year
| ong
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | Ni | Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Ni | Ni | Ni | Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| GNOU 11/ 06/ 2018 For Programme 160
St udy Center

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50

50

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13172_Students_in_extension_1630050639.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/13172_MoU_1630050764.xlsx

software or patially)
LMVS Partially Upgr ade 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5580 1102772 144 32070 5724 1134842
Books
2914 990066 898 408430 3812 1398496
Ref erence
Books
Journal s 4 4680 Nill Nill 4 4680
Li brary 1 14000 Nill Nill 1 14000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 1 1 0 0 2 5 4 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 1 1 0 0 2 5 4 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

E CLASSROOM W TH CAMERA RECCRDI NG
FACI LI TY

htt ps://wwv. yout ube. conf channel / UCOMsw

ehTnzFcByH61KZgz A

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/13172_Library_1630051627.xlsx
https://www.youtube.com/channel/UC9McswehTnzFcByH61KZgzA
https://www.youtube.com/channel/UC9McswehTnzFcByH61KZgzA

0.4 0.39 1.14 1.05

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege ensures the optinmal allocation and utilization of the funds for
mai nt enance of infrastructure and purchase of new equi pnent. The proposal for
the sanme is subnmitted to the College. The Purchase Committee of the College
reviews the proposal, which is further approved by the Principal. The
guot ations are invited and the equi pment is purchased fromthe vendor with the
| owest quote (as per Govt. of India). The record of the equi pment is naintained
in the stock register. At the end of the financial year, the College carries
out an Internal Financial Audit. The various functions of the College are
carried out by the commttees constituted by the Staff Council. The garden is
mai ntai ned by Garden conmttee, and the upkeep of library is done by the staff
of library and library conmttee. The security of the College is naintained by
the security guards. A nunmber of CCTV caneras have been installed to nonitor
the infrastructure. Physical verification of the |aboratory equipnent is done
every year to ensure the maintenance of |aboratories. The Conputer Desktops,
Cenerator, Water Tanks, Mdtors and R O System are nai ntai ned through the AMC
with the respective conpanies. Fire extinguishers are installed and are checked
every year.

http://hte.rajasthan.gov.in/dept/dce/university of rajasthan/rajesh pilot govt. college_lalsot/uploads/doc/4.2.2.p
df

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ni | 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal CM Hi gher 1044 4478458
Educat i on

Schol arshi p schene
by Social Justice
Dept Post-Matric
Schol arshi p schene
by Social Justice
Dept Dev Narayan
Scooty Schene
Medhavi Scoot y
Schene by MHRD
H gher Educati on
Scheme | NSPI RE
Schol arshi p of DST
Post-matric
Schol ars

b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/4.2.2.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/4.2.2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/13172_Scholarships_1630054131.xlsx

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

avenues through
di st ance educati on

enrolled
Renedi al coachi ng 08/ 01/ 2019 125 Col | ege
Per sonal 19/ 07/ 2018 220 Col | ege
Counsel i ng
Lecture on new 05/ 09/ 2018 160 Regi onal Director

| GNOU, Regi onal
Centre Jai pur

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 375 375 15 5
“Pratiyogita
daksht a”
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
7 7 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Ni | Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 89 B. Sc. Raj esh Uni versity M Sc./B. Ed
Pilot Govt. |OF Rajasthan
PG Col | ege
Lal sot
2019 13 B. Com Raj esh Uni versity M Com
Pilot CGovt. |OF Rajasthan
PG Col | ege
Lal sot



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/13172_Development_Schemes_1630054843.xlsx

2019 97 B. A Raj esh Uni versity M A./B. Ed
Pilot Govt. |OF Rajasthan

PG Col | ege
Lal sot
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

nter C ass Kho-Kho Col | ege 60
Conpetition

Inter C ass Kabbadi Col | ege 42
Conpetition

Inter Class Cricket Col | ege 60
Conpetition

Annual Sports Day Col | ege 269

Annual Cultural Price Col | ege 596

Di stribution Progranme

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Tl Nl Nl Ni | Ni |
No file upl oaded.

the institution (maximum 500 words)

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

Students are also actively involved in various societies of the college |ike
NSS, Cultural Society, Wnen's devel opnment cell, Placenent cell and many
ot hers. Each society has a student council of its own. The coll ege student’s
union is student body that represents the interests of students in
college.adm nistration.it is a platformresponsi ble for organi zing various
student activities. The administrative body consist of president , vice
president, general secretary, joint secretary. The principal along with staff
advi sor provide guidance to the student |eaders of student union .Al the
student office bearers are elected by the students through a denocratic and
transparent process. The student representatives are also nenbers of the
college commttees such as cultural comittee, disciplinary conmttee, |QAC
Vikas Samiti. This enables the participation of the students community in
t aki ng maj or decisions concerning the curricular and co-curricular activities
of the college. The students union organi zes many noteworthy events throughout
the year such as cultural, literary, sports.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13172_Progression_1630055228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/13172_Qualifying_1630055388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/13172_Activities_Organised_1630055555.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

25

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The coll ege believes in decentralized governance and Partici pative managenent.
Teachi ng and nonteaching staff nmenbers share the administrative responsibility
of the college and contribute in snpboth working of adm nistrative nmachi nery.
Qperational autonony is given to following units of the college. Governing
body, Staff council, Commttees constituted by Principal. College provides
education at affordable price to students particularly belonging to deprive
section of the society and nakes efforts to recognize and optim ze their ful
potential, to achieve benchmark standards of excellence in all academc
endeavors as well as in areas of physical, cultural and social devel opnent,

i ncul cating ethical and human val ues. Coll ege has different comittees of
faculty menbers ,conprising representatives fromall stakehol ders of the
col l ege for coordinating inportant administrative activities of the college. At
the time of student elections, Principal nom nates Chief Election Oficer
, El ectoral Board , Tri bunal and polling teans and after that whol e student
el ection process is conducted i ndependently and Principal sinply nmonitors
el ection process wi thout any interference.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opment Col l ege follows the syllabi designed
by the University of Rajasthan. Faculty
nmenbers are part of the Board of
Studi es/ Commi tt ee of Courses,

Uni versity Departnental Committees for
Curricular Planning and Syll abi design
etc and are involved in fram ng
gui delines for their respective courses
and nmai ntaining of standards of
i nstruction, curriculum and
exanm nation. Dr Subhash Pahadi ya
Depart nent of Zool ogy are nenbers of




Board of Studies, highest academnm c body
in University for curricul um deci sions.

Teachi ng and Learni ng

The col |l ege continuously inproves its
i nfrastructure and i ncorporates new
technol ogy, tools and aids, to inprove
the teaching and | earning processes.
Smart Cl assroom and E-C ass Roomwith
projectors and all | aboratories are
Wel | equi pped. WFi is avail able across
the coll ege canpus. Teaching is
suppl enented wi th workshops,
educational tours, laboratory visits,
field trips. Students participate in
festival s and ot her events.

Exam nati on and Eval uati on

Yearly exam nations are conducted at
the end of Session and evaluation is
carried out by the faculty.
exam nations are conducted by the
Uni versity. The results are anal yzed
and students’ feedback is obtained, and
if necessary, changes are nade in the
delivery of subject. Assignnents are
al so given in each course.

Research and Devel opnent

1 registered PhD supervisors in the
coll ege. The college faculty has a
credit of research publications in UGC
notified journals including in CARE
list. The college faculty has a credit
of books/chapters in books/ conference
proceedi ngs etc. and have parti ci pated
and presented papers in
Sem nar s/ conf er ences.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library Free internet facility is
avail able for the students and the
staff. Students were notivated and
encouraged to read nore by various

activities as book exhibition,

| nportant Days’ cel ebration (Teacher’s
day, Statistics day, Swam Vivekanand
Jayanti, Martyr day, etc.) , etc. ?
Physical Infrastructure:Big airy class
rooms, separate and sufficient nunber
of toilet blocks, gymasium gardens
inside the building for the
beautification, cooperative
adm ni strative office and Sports room
Security guards are avail able for 24
Hrs and 365 days in surrounding area.
Peaceful and Heal thy environment is
avail able and it is supportive for
educat i on.

Human Resource Managenent

There were 14 teachers against 18
sancti oned teaching posts in 2018-19.
Manpower planning is done according to

t he teachi ng workl oad of the
institutions. Recruitnent of faculty is




done by RPSC. Manpower records —
servi ce books, personnel file, GPF and
SI of enpl oyees are numintai ned by
Est abl i shment and Accounts section.
Annual Performance apprai sal of faculty
is done by the Principal. Conplaints,
di sputes and disciplinary actions are
handl ed by I CC, Principal.

| ndustry Interaction / Coll aboration

Ni |

Adm ssion of Students

As our college is affiliated with
Raj ast han University, W follow
adm ssion criteria determ ned by
Conmi ssi onerate Col | ege Education

Jai pur. UG and PG | evel admi ssion
process is done online on merit basis,
which is under the control of the

Conmi ssi onerate Col | ege Educati on
Jaipur. Al the seats are filled every
year in UG and PG fromthe inception of

t he col |l ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

To enable the office staff to work on
conputer, conputer training was given
to them They were taught how to use
net and send the email to keep in touch
wi th other colleges, Ofice of higher
education, education departnent,
Uni versity, UGC, NAAC, etc. Tinetable
and academ c cal endar is planned and
upl oaded on the website .

Adm ni stration

Presently office rel ated
correspondences with the Higher
Education O fice, Rajasthan University,
District Collector Ofice, treasury
office etc. regarding various issues

such as establishnent, Pay bill and
other bills, adm ssions, exam
schol arshi p, accounts, etc. are being

operated online. The adm nistration of
of fice dealing with students, faculty,
and admi ssions are partially
conputeri zed

Fi nance and Accounts

Accounts, salary, and exam forns,
Schol arship, etc. is being operated
wi th conputers/online. Al the salaries
of teaching and non teaching staff are
conputerized and online.

Student Adm ssion and Support

Qur coll ege has admi ssion conmttee
for UG | evel adnission. Equal
opportunity is given to all the
el i gi bl e candi dat es/ student s
irrespective of their caste, creed,
gender, nunber of attenpts and nerit at




Seni or Secondary School |evel purely on
first come first served basis. College
al so gives adnmi ssion to those students,
who have passed in suppl enentary Exans
after main Senior Secondary Schoo
Exanms. As a government college, the
col |l ege gives adm ssion to the deprived
students. PG | evel adm ssion process is
done online on nerit basis, and is
under the control of the Directorate of
Col | ege Education Jaipur. Al the seats
are filled every year in UG and PG from
the i nception of the coll ege.

2018-19 Mai n exam nations are
conducted by affiliating university as
per annual Schene. The on-Iline
exam nation forns for theory exans for
the regul ar and noncol | egi ate students
are done and admi ssion cards ,
exam nation fee etc is taken by
el ectroni c chal an system

Exam nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Conmput er Conput er 14 3
Trai ni ng Training |05/09/2018 [07/09/2018
Programme | Progranmme
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Nill Nl Ni Il 0
No file upl oaded.




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
0 0 0

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Col l ege | QAC constitutes conmittees for snooth functioning of acadenic,
adm ni strative, and financial activities. The external financial audit is
conducted in accordance with auditing standards accepted in India The | ast
audit was done for the financial year 2017-18 by the Rajasthan Governnent. It
was an audit of Bal ance Sheet, General Fund, Incone and Expenditure and Recei pt
and paynment Account.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Vi kash Samiti Rajesh 2714342 Col | ege and Students
Pai | ot Raj ki ya Devel opnent
Mahavi dhal ya, Lal sot
No file upl oaded.
6.4.3 — Total corpus fund generated
1410034
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No NA Yes I nt er nal
Audit Committee
Adm nistrative No NA Yes AAO of
Col | ege

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a formal Parent Teacher Association. However, the
col l ege ensures a healthy interaction with the parents. 1. At the onset of the
acadeni c year, parents of first year students attend the Orientation Programre.

Departnments al so organi ze their departmental orientation for an interactive
di al ogue with students and parents. 2. Parents of two students are on the board
of 1 QAC of the College. They actively participate and give their suggestions in

the nmeetings of |QAC. 3. Parents give suggestions and feedbacks in the Annua
parent Teacher Meeting organised by the Coll ege.

6.5.3 — Development programmes for support staff (at least three)
devel opnment training. To get acquainted with conputer training

To provide skill




enpl oyees

and new technol ogy Allotnment of tasks according to the interests of the

6.5.4 — Post Accreditation initiative(s) (mention at least three)

exani nati ons.
enpl oyability skills.

t echnol ogi es.

e Career Counselling Centre to prepare the students for various conpetitive
e To enhance student for capacity buil ding,
Encouragi ng the use of

soft skills and
i nformation technol ogy based

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

PFMS(
Public
Fi nanci al
Management

System

24/ 10/ 2018

24/ 10/ 2018

24/ 10/ 2018

7

2018

Meeting of
| nt er nal
Quality
Assur ance
Cel |

18/ 07/ 2018

18/ 07/ 2018

18/ 07/ 2018

2018

Meeting of
I nt er nal
Quality
Assur ance
Cel |

19/ 12/ 2018

19/ 12/ 2018

19/ 12/ 2018

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Bet i 24/ 08/ 2018 24/ 08/ 2018 106 52
padhaobet i
bachao by NSS
Orientation 26/ 07/ 2018 26/ 07/ 2018 86 35
programe under
hygi ene
awar eness
Lecture on 23/ 08/ 2018 23/ 08/ 2018 142 71
Vi shakha



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13172_Quality_Initiatives_B_1630059789.xlsx

gui del i nes

Vonen' s Ri ght 03/ 10/ 2018 03/ 10/ 2018 78 42

Awar eness
Program

Ashu Bhashan
Pratiyogita by
Wonen Cel |

28/ 11/ 2018 28/ 11/ 2018 35 12

Essay Witing 06/ 12/ 2018 06/ 12/ 2018

by Wonen Cel |

42 25

Wonmen heal th
awar eness
program

29/ 01/ 2019 29/ 01/ 2019 65 25

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Qur institute has solar panels for renewabl e energy which is installed on our

institute terrace. The system works successfully and satisfactorily since the

installation. It provides energy which is used by the institute. Eco Club and
Garden Committee of College are instrunental in bringing about major

envi ronment al consci ousness anong students in the college and preserving a

green canpus. Plantation in the college , Rainwater harvesting system
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No Nl
Ranp/ Rai | s Yes 2
Braille No Nill
Software/facilities
Rest Roons No Nill
Scri bes for exam nation No Nill
Speci al skill No Nl
devel oprment for
differently abl ed
student s
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 18/ 07/ 2 01 Traffic Traffic 150
018 Awar eness |Awar eness
Pr ogr amre anong
or gani sed yout h




by NSS
and
Lal sot
Traffic
Pol i ce
2018 1 1 12/ 09/ 2 01 Swachh NSS pa 245
018 Bhar at rticipate
Pakhwada [d in clea
nliness
campai gn
in the
col | ege
and
near by
pl aces.
2018 1 1 25/ 09/ 2 01 Bl ood Hel p 72
018 Donat i on t he
Camp soci ety
2019 1 1 06/ 02/ 2 01 Road to 42
019 Saf ety pronot e
Week traffic
or gani sed |[awar eness
by NSS. anong
yout h.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Di sci pline Rules

09/ 07/ 2018

of their
spiritual

shal |
conpl ai nts of
CGender
Al li ed Harassnent:
Institution's stand on

The mai n objective of
the College is
‘devel opnent of well
i ntegrated personality,
by maki ng student aware
i ntellectual
capabilities.
Ant i Raggi ng Conmittee

exam ne all
raggi ng.
Di scrimnation and

and

The

prevention and
prohi bition of sexua
harassment at workpl ace.

Constitution for
St udent s Uni on

30/ 07/ 2018

A separate constitution
for defining and
regul ating the activities
of the Student Union is
al so enforced.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

WDC: Gender
Sensitization

08/ 08/ 2018

08/ 08/ 2018

48



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/13172_Inclusion_1630061372.xlsx

Pr ogr anmme

Nasha 29/ 10/ 2018 29/ 10/ 2018 153
Mukt i ( Deaddi cti on)

NSS Event: 12/ 01/ 2019 12/ 01/ 2019 126
Cbservati on of
Nat i onal Youth
Day/ Yuva Di was

Cel ebrati on of 25/ 01/ 2019 25/ 01/ 2019 108
Nati onal Voters Day
in collaboration
with SDM O fice

Lal sot
Cel ebrati on of 21/ 06/ 2019 21/ 06/ 2019 56
I nt ernati onal Yoga
Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Raj esh Pilot Govt. College Lalsot is consistently working to find new ways to
reduce pollution and create a clean and green environnent. Wth this objective
The coll ege has huge wel|l naintained |awms and a herbal garden with plants of
medi ci nal val ue. These open green spaces absorb carbon em ssion. Sol ar power
panel s (SPP) with generating capacity of 20 KW have been set up on the rooftop
of the College. On an average, approximately 80 units generated per day, which
is around Equal of daily energy requirenents of College. It is expected that
nore than one third of power requirenents of the college will be net by solar
power plant. This is a trenmendous step for the college towards the production
of green energy and naki ng the canpus self sufficient in power generation and
reduci ng the carbon footprint. College is a vehicle and snoke free canpus. A
separate parking area is maintained by the college. The coll ege has adopted
rai nwat er harvesting techni ques. Seninars and workshops are often organized to
educat e about environnment and sustai nabl e devel opnent. The col | ege has an
active Eco Club for organising such prograns and activities. Like every year,
Garden Conmittee and NSS organised tree plantation drive in college canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

PROMOTI ON OF ENVI RONMENTAL CONSClI QUSNESS Some good practices toward preserving
a healthy environment are: The Solar Energy Plant at Rajesh Pilot Govt. College
Lal sot installed in May 2018, has trenendously reduced the usage of electricity
fromJVWNL. It bears at |east 80 per cent of the energy demands in the coll ege.
The col | ege organi zes vari ous progranmes to create awareness anpbng students in
the canmpus and involve themin maintaining green environnent. Stress on
Research activities for faculty menbers: An awareness to develop self in order
to becone better teachers is ensured by NAAC gui dance. The faculty nenbers have
engaged in Ph.D. and in research activities including paper publications,
presentations and book publications. At the sane tine attendi ng workshops etc
is also regularly done by the faculty nenbers. The books necessary for such
activities are purchased and the faculty nenbers have al so updated their
know edge by participating in various progranmes organi zed i n surroundi ng
col l eges as and when required.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://hte.rajasthan. gov.in/dept/dce/university of rajasthan/rajesh pilot_govt.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/13172_promotion_activities_1630062273.xlsx
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/Best Practic 2018-19.pdf

_college_ | alsot/upl oads/doc/Best Practic 2018-19. pdf

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

The College is committed to providing holistic education to its students.
However, Teaching, Learning and Eval uation remain our core concern, and the
Coll ege is working hard to nake sure that there is continuous inprovenent and
upgradation in this critical area. Qur college is sitiuated in Rural Area of
Dausa District. nost of the population consists of SC, ST, OBC classes of the
society. The Institute has gained distinctiveness by attaining a reputation of
being reliable, healthy, peaceful and secure centre for higher education. Since
nost of the youth belonging to local communities have rural and traditional
background, along with weaker econonic conditions, they seek easily accessible,
cheap and quality higher education in our college with the support of various
schol arshi ps by governnent |ike social justice and welfare departnment. The
col | ege provides an honest, trustworthy student-teacher relationship wth
transparent managenment system and di sciplined adm nistration. Students do not
face any gender discrimnation, opportunities are equal for everyone and
indiscipline is not at all tolerated. The Coll ege has provi ded trenmendous
thrust and priority to its Programof Diversity Inclusion and Integration — an
area distinctive to the Vision of the College. The Vision of the College is to
educate, enable and enpower young Students, that forma significant section of
the student community in the College. The Coll ege enphasi zes the need to
mai nstream the margi nali zed and weaker sections of students to ensure justice
and equity in society. The Mssion is to steer the education it offers not only
towards the pragmatic goal of enployability, but also to build a life of the
m nd and sensitize and orient its students to the service of the community. The
col | ege provides an honest, trustworthy student-teacher relationship wth
transparent management system and di sciplined adm nistration. Students do not
face any gender discrimnation, opportunities are equal for everyone and
indiscipline is not at all tolerated. The green canpus is plastic free and
tobacco-free. Qur institute works on holistic approach while incul cating hunmane
val ues as far as teaching-learning is concerned. Faculty is respected by the
soci ety and by students. As far as value systemis concerned, students are from
traditional famlies with hunble socio-cultural values. The inpact of college
environment is clearly visible in a student’s personality when conpared to his
entry and passing out of the college. He is exposed to IT friendly and eco-
friendly atnmosphere, joins NSS/ YDC/ Scout Rover and Ranger and opportunities to
devel op personality through participating in cultural and literary activities,
ganmes and sports and chooses what he |ikes anongst them Learned faculty is
al ways there to guide and supervise creative and talented , hardworking
students.

Provide the weblink of the institution

http://hte.rajasthan. gov.in/dept/dce/university of rajasthan/rajesh pilot_govt.
Di stinctiveness). pdf

_college |lalsot/uploads/doc/7.3 (Institutiona

8.Future Plans of Actions for Next Academic Year

Plans of institution for next year: To conduct classes for Personality

Devel opnent. To conduct National and International Conference on quality

i nprovenent and on energing trends in education and technol ogy. To provide nore
advanced Teaching learning Aids to the students. To provide nore smart cl asses

for students. To conduct English and Hi ndi conmunication classes. And pl acenent
training programfor UG and PG students. To conduct short term prograns |ike

Hobby Cl asses, foreign | anguage certificate, Martial Art etc. to devel op
anal ytical and technical skills of the students. To organi ze nore skill based



http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/Best Practic 2018-19.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/7.3 (Institutional Distinctiveness).pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/rajesh_pilot_govt._college_lalsot/uploads/doc/7.3 (Institutional Distinctiveness).pdf

prograns to inprove the enploy ability of the students.
programe for maki ng pol ythene free environnent.

To conduct awareness
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