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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRl SANT SUNARDAS GOVT. G RLS COLLECE
DAUSA

Name of the head of the Institution

Dr. Santosh Gar hwal

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01427220515
Mobile no. 9460761999

Registered Email

girl scol | egedausa@nai | . com

Alternate Email

ggcdi gac@mai | . com

Address Gupt eshwar Road Dausa
City/Town Dausa

State/UT Raj ast han

Pincode 303303




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Satish Chand Singhal

Phone no/Alternate Phone no.

01427220515

Mobile no.

9414338650

Registered Email

girl scol | egedausa@nai | . com

Alternate Email

ggcdi gac@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hte.rajasthan. gov.in/dept/dc

e/university of rajasthan/sri_sant_sund

ardas_govt. p.g. girls college, dausal/u
pl oads/ doc/ AQARY®202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://hte.rajasthan. gov.in/dept/dce/un
iversity of rajasthan/sri_sant_ sundarda

s_govt. p.g. girls college, dausal/uploa
ds/ doc/ Aakashi ¥%20Cal ender ¥202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ARSI Period From Period To
1 B 2.21 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 20- Dec- 2015

7. Internal Quality Assurance System



https://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/AQAR%202018-19.pdf
https://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/AQAR%202018-19.pdf
https://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/AQAR%202018-19.pdf
https://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/AQAR%202018-19.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/Aakashi%20Calender%202019-20.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/Aakashi%20Calender%202019-20.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/Aakashi%20Calender%202019-20.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/Aakashi%20Calender%202019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

| QAC Meeting with 06- Jan- 2020 11

Departnmental | n-charges 01

and Conveners of
commni ttees

| QAC Meeting 24-Jul - 2019 10
01
| QAC Meeting 05- Sep- 2019 9
01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
State CGovt. Govt. G ant State CGovt. 2019 84100350
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Awar eness Programme for Swacch Bharat Abghiyan. ¢ Feedback from st akehol ders
(Students Alumi and Parents) ¢ Strengthen the Teachi ng Learning process through
the use of nodern Met hods of teaching and learning. ¢« Wrkshop on sel fenpl oyed
oriented training programe. ¢ Renovation on Toil ets.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9750_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9750_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9750_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9750_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Feedback anal ysis of students

Parent Teacher neet O gani zed.

Strengthen the Teachi ng Learni ng
process through the use of Innovative
Met hods

Use of PPT, Audi o/ Visual Aids besides
bl ackboard teaching by the faculty.

Subni ssion of data to Al SHE

Proposal subm ssion date 01.01. 2020

| GONOU Study Centre

To optim ze use of resources we have
col  aborated with Indira Gandhi

Nat i onal Qpen University to establish
Teaching Centre for | GNOU students at
Sri Sant Sundardas Govt. P.G Grls
Col | ege, Dausa. This centre caters to
needs of those students who cannot join
regul ar coll eges due to their personal
circunstances. Qur Col |l ege took the
initiative and this centre was

est abl i shed. At present, the students
enrolled at our center are

approxi mately 250

Pl ant ati on Progranme

The Pl antati on programe whi ch began in
session 2018-19, continue to run in
sessi on 2019-20 under the aegis of NSS.

Sanitation Facilities

Toil ets were renovated for hygi ene

Wor kshop on sel f-enpl oyed oriented
traini ng progranme

Organi sed wor kshop on sel f enpl oyed
oriented training progranme

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 22- Feb- 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 01-Jan- 2020



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9750_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9750_Quality.xlsx

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules Managenent information System The
currently operational (maximum 500 words) Col | ege has proper |T enabl ed
managenent system for proper of
information to its stakeholders .1
online Adm ssion and online

Schol arshi ps to Students by the soci al
Wl fare Departnent are Signition System
for the nmanagenent of student Support.
2 For all type of Information College
Provides its own Website 3 Online

exam nation form downl oadi ng adm ssi on
cards are filled up each year for any
class 4 Qur Computer Departnent

provi des Department wi se Student |ist.
The informati on about exact student
enrolled at the nmoment in each
departnent. 5 For student support
conput er departnent generate seat
nunmber, hall ticket seating arrangenent
for university examall so generate
class wise roll call list, student free
record for individual officia
information’s of teaching and

nont eaching faculty to governnent are
properly docunented in single sign on
portal of the state governnment S| PF
departnent. A committee has constituted
by the college to provide informtion
fromtime to tinme under the RTlI Rul es.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Syl l abus are formed and designed at the University |evel by board of studies
(BOS) having its own nmechanismin which affiliated college also Participate
through their departmental heads being BOS nmenbers some of the are al so
nom nated /el ected as nom nated BOS nenber of University departnent. The
syl | abus are designed and forned after brain stormng neeting to be finalized
and passed through academ c council of the University. the college has its own
system of planning the above said curriculumand its delivery to student as
follows 1. During the last three years daily tine table was set for the periods
of individual departnents and was asked to be said by of individual teachers
not exceeding 18 periods as per norns and 5.15 hrs. departnent rules. It was
delivered to faculty teacher on the very first day of joining of all the
teachers, fully 1st every year after the sunmer vacation May 1lst June 30th and
was asked to be noted. 2. A notice to take classes fromJuly 1st was circul ated
to all the faculty teachers fromthe college principal and classes were being
taken as per their tinetable. 3. An updated syllabus was downl oaded from
Uni versity of Rajasthan website. In the Iink for the same was al so given on the




di ssem nated to coll ege.

coll ege website. 4. University of Rajasthan website for checked every nonth by
the respected heads of departnent. 5. For updated syllabus in case many tines
change of saliva are done in md-session without any prior or post information
student are also asked to be alert about syl abus
downl oad from University website check it wants every nonth to ever avoid any
i gnorance. The syllabus is conpleted within the time frame of the academ c
session till and January 31st for science faculty and till faculty annua
exanms. Commerce fromearly February for
early March for arts and conmerce faculty theory exam 7. Extra classes were
taken for conpleting the syllabus and for a division in practical classes for
probl em sol vi ng of student for guidance both at individual |evel and for the
whol e cl asses specifically in the nonth of January and February.

science faculty practical examand in

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Ni |l

NI L

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

No




Employers No

Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback obtained strength of the college. Good teacher, students, principal,
office relation. Intellectual environment and teacher attitude towards student
probl ens and is even good Scope for inprovenent. Teacher attitude towards
activities is shown to be average course coverage in class and library text
book accessibility is shown average action to be taken will be decided in the
next academ c session for this feedback by the parents is hundred parent while
satisfies by the adm ssion process in curricular activities, wanted interna
assi gnnent in needed nove such governnent college while grievance were al nost
me col |l ege interested in nmaintenance teacher student relation in library
facility was taken by 80 percentage found it average and rest showed it poor
scope for inprovenents will be done in next acadenic session. Al umni strength
good teacher student relationship transparency in adm ssion exam nation
curricular activities end cordial cooperative nanagenent of the college library
facility in academi cs are noderate too high scope for inprovenent IT facility
for student in placenment in better coverage of course action for inprovenent

will be taken in next academ c session the above feedback show a need for
enpowerment in conputer training in IT scale of the student which will be tied
to coverage as for as possible by opening a conputer lab IT roometc. so that
maxi mum st udents can be benefit it to inprove on this conpul sory skill as far
as placenent are concerned the managenment and in charge of placenent cell tried
to grab enpl oynent opportunities as for as possible the skill devel opnent
course are the best option for it and it will be tied to get any of them

Feedback by student.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MCom Previ ous ABST 40 23 21

MA Pr evi ous 60 130 60
HI NDI

BSc Physi cs, 176 325 147
Chemi stry,
Mat hanet i cs,
Zool ogy, Bot any

BCom ABST, EAFM 100 30 26
Bus. Admm.

BA Political 700 1715 686
Sci ence,

H story, Hindi
Literature,
Soci ol ogy,

Econom cs, Hone

Sci ence,

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9750_Demand_ratio_1628301011.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2261 134 24 8 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 8 1 1 2 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our girls college student mentoring system is there in the institute but is a quite crude form due to small
number of faculty members and large number of student that is 2261 and 24 Teachers overall. almost one
teacher has to mentor almost 113 students, which makes the whole process quite crude Hence a group of 50
students are given to 01 teacher who takes care of their career guidance, issue in our Girls college, and the
motivation them wherever necessary kind of gives much needed guidance and supervisor them Academically
mentors make sure that the students who has just passed out the school trans forms into a ready to face the
world in this transitory into a ready to job or recruitment. The mentors are given form the some stream like
science Arts and Commerce facility teachers mentor better the academic proximity subject wise closer the
academic aim of a all the mentors at the times mentors is become an emotional support and Anchor also for
anchor also for student on a guardian.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2395 24 1: 100

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

24 24 Nill Nill 18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9750_ict_tools_1628301186.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9750_e_resource_1628301209.xlsx

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 1001 2020 19/ 03/ 2020 28/ 12/ 2020
BA 1002 2020 19/ 03/ 2020 28/ 12/ 2020
BA 1003 2020 22/ 10/ 2020 23/ 11/ 2020
BSc 1011 2020 19/ 03/ 2020 28/ 12/ 2020
BSc 1012 2020 19/ 03/ 2020 28/ 12/ 2020
BSc 1013 2020 22/ 10/ 2020 11/ 11/ 2020
BCom 1021 2020 19/ 03/ 2020 28/ 12/ 2020
BCom 1022 2020 19/ 03/ 2020 28/ 12/ 2020
BCom 1023 2020 22/ 10/ 2020 11/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Behal f of Directorate of College Education Jaipur in our Grls college for
continuous internal evaluation (CIE) systemat the institution level, there is
mont hly test exam nation. Wich is conduct date 30, tests were perforned in
each subject for UG PG cl asses. And we were given for the internal assessnent
of student performances in the class test. Commonly Principal asked the
students to appear for one hour test and after evaluation of test copies,
suggestion and gi ven each indivisible student by the concerned professor for
i mprovenent. GCeneral short coming, nistakes, weakness and rel ated issues of the
test paper are al so di scussed. However, there is no benefit given to the
student in final annual exam nation system of university exam nation for this
i nternal eval uation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar for the yearlong all activities is prepared by the college
education, directorate Jaipur, is which the college stick strictly while
exam nation schedule followers the exam nation pattern and exam nation schedul e
like theory and practical as given by the related university. For the session
2018-2019. Online adm ssion process for UG cl asses begins by the first week of
June, and by the end of the June, the first and the second |ists were published
for adm ssion. Regul ar classes started from01.07.2019, with whatever nunber of
student appeared in classes. By the first week of august UG and PG enrol | nent
process ended. Internal assessnment by nonthly tests of all the classes al so
took places. The all UG and PG exam nation continued Till 22.10.2020

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hte.rajasthan. gov.in/dept/dce/university of rajasthan/sri_sant_sundarda
s_govt. ._qgirls _college, dausal/upl oads/doc/ 2. 6. 1%20Pr ogr antout Cone. pdf

2.6.2 — Pass percentage of students

Programme Pass Percentage

Programme | Programme | Number of | Number of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9750_Evaluation_1628302523.xlsx
https://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/2.6.1%20ProgramOutCome.pdf
https://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/2.6.1%20ProgramOutCome.pdf

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
24515 MCom ABST 14 9 64. 28
24507 VA Hi ndi 57 54 94.73
1023 BCom ABST, 18 16 88. 88
EAFM Bus.
Admm.
1013 BSc Physi cs, 109 105 96. 33
Chemi stry,
Mat hanet i cs,
Zool ogy,
Bot any
1003 BA Political 539 459 85. 15
Sci ence,
H ndi
Litrature,
Hi story,
Soci ol ogy,
Econoni cs,
Hone Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://hte.rajasthan. gov.in/dept/dce/university of rajasthan/sri_sant_ sundar
das_govt. p.g. girls_coll ege, dausa/upl oads/ doc/ St udent ¥%20Sat i sf acti on¥20Sur vey

9%202019- 20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

NI L

NI L

NI L

Nill

NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9750_Pass_percentage_1628592472.xlsx
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/Student%20Satisfaction%20Survey%202019-20.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/Student%20Satisfaction%20Survey%202019-20.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/Student%20Satisfaction%20Survey%202019-20.pdf

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal ABST 3 2
Nat i onal POLI TI CAL SCI ENCE 3 2
Nat i onal HI NDI LI TRATURE 1 2

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
HI NDI LI TRATURE 2
ZOOLOGY 1
CHEM STRY 1
ABST 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Ni Il Ni Tl NI L

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9750_journals_notified_on_UGC_1628307179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9750_Books_and_Chapters_1626080932.xlsx

Number of Faculty International National State Local
At t ended/ Semi 11 Nill Nill
nar s/ Wor kshops
Present ed 11 Nill Nill
papers
Resour ce Nill Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NSS

NSS

2

100

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Partici pat ed PNKS Govt. Pt . Deendayal 8 106
in Bl ood P.G College Upadhyay
Donati on Canp Dausa Jayanti Mega
Bl ood Donati on
Canp in
Col | aborati on
with R K Joshi
CGovt. Hospital
Dausa
Parti ci pat ed VHRD Partici pated 2 62
i n Swachh in “EK BHARAT
Bhar at Abhi yan SHERESTH
BHARAT”
Parti ci pat ed Local SDM Partici pated 5 104
i n Swachh O fice- NSS in Swachh
Bhar at Abhi yan Bhar at Abhi yan
Ral | ey Ral | ey
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9750_Faculty_participation_1626081228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9750_Students_in_extension_1626081663.xlsx

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

Nill

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

906921

906921

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Semi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BS SOFTWARE Ful ly 2016 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8765 Nill 250 Nill 9015 Nill
Books




4031 Nill 18 Ni Il 4049 Ni |
Ref erence
Books
Jour nal s 7 Nl Nl Nl 7 Ni |l

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Nill

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 36 2 20 0 0 5 2 4 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 36 2 20 0 0 5 2 4 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinal allocation and utilization of the avail able
financial recourses for maintenance and upkeep of different facilities by
hol di ng regul ar neeting of various conmttees constituted for this purpose and
using the grants received by the college as per the requirenents in the
i nterest of students. Laboratory- Record of naintenance account is maintained
by | ab technicians and supervi sed by HODs of the concerned departnents. O her
nmeasures to maintain | aboratories as The calibration, repairing and nai nt enance
of sophisticated | ab equi prent are done by the technicians of rel ated owner




[ist of

enri chnment .

old titles,

ot her.
repair
full

conti nuous feedback hel ps a | ot

To ensure return of books,

i ssue/

masons,

return of books etc.
infrastructure.

The col | ege devel opnent fund is utilized for

of furniture and other electrical

pl unmber s,

‘no dues’

enterprises Library- The requirement and [ist of books are taken fromthe
concerned departments and HODs are al so involved in the process.
requi red books is duly approved and signed by the Principal.
box is installed inside the reading roomto take users feedback. Their
in introducing new ideas regarding |ibrary

fromthe library is nmandatory
for students before appearing in exam The proper account of visitors (students
and staff) on daily basis is nmaintained. O her
schedul e of
by the library comittee
mai nt enance and upkeep of

submt their requirenents to the Principal

equi prent .

i ssues such as weedi ng out of
are chal ked out /resol ved
Cl assroons- The coll ege has a building committee for
At the departnental
regardi ng cl assroom furniture and
mai nt enance and mi nor

Wth the help of the two
time sweepers cleanliness of class roons is maintained. They are wel |

equi pped with nodern tools of cleaning such as nops,

gl oves and vacuum cl eaner.
There are technici ans,

carpenters deputed by nmanagenent who
ensure the nai ntenance of classroons and related infrastructure

The finalized
Suggesti on

| evel , HoDs

http://hte.rajasthan.gov.in/dept/dce/university of rajasthan/sri_sant sundardas govt. p.g. girls_college, dausa/

uploads/doc/Procedures%20and%20policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Soci al Justice 919 0
Departnment (Govt.)
Devnar ayan Scooty
Yoj ana Kali Bai
Bheel Medhavi
Scooty Yoj ana
b) I nt ernati onal NI L Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled
SkiI'l Devel opnent 23/ 01/ 2020 145 SDM Dausa
Skill Devel opnent 23/ 01/ 2020 145 ADM Dausa
Yoga and 17/ 10/ 2019 100 YDC
Medi tation

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year

Name of the
scheme

Number of
benefited

Number of
benefited

Number of
students who

Number of
studentsp placed



http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/Procedures%20and%20policies.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/Procedures%20and%20policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9750_Development_Schemes_1626679582.xlsx

students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 YDC Nill Nill Nill Nill

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Ni |l Nill NI L Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 50 UG P. G Govt. P.G -
Col | ege, Grls P.G H ndi ,
Dausa, P.G Col | ege, P. G - ABST, P
Col | ege, Dausa CGovt. |.G -History,
Bandi kui , P. G P.G-Politic
P. G Col | ege, al Sci ence,
Col | ege, Dausa P.G -Public
Lal sot, Vi krmadi tya |Adm., B. Ed.
Wrnen T.T.
Col | ege, Unm
T.T.
Col | ege,
Pr ashasvi
T.T.
Col | ege,

Uni versity
of Raj ast han

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 1

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Chess Raj ast han Uni versity 5
Inter College Conpetition
Athletic Raj ast han Uni versity 12
Inter College Conpetition
T.T. Raj ast han Uni versity 5
Inter College Conpetition
Cricket Raj ast han Uni versity 16
Inter College Conpetition
Judo Raj ast han University 4
Inter College Conpetition
Sof t bal | Raj ast han Uni versity 2
Inter College Conpetition
Kusht i Raj ast han Uni versity 10
Inter College Conpetition
Chess, Athletic, T.T., Col | ege Level 200
Cricket, Judo, Softball, Conpetition
Kushti, Badm nton, Carom
Co-Curricul um Col | ege Level 35
Activities Conpetition

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Ni Il Ni Il Ni Il Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Qur col |l ege organi sed nurmerous | ectures and senminars for student Welfare which
can further help themin career advancenent. Wrkshops on how to create resune
and CV had taken place. As nobst of the students in this age are in dilemm
about which career path to choose, career counselling was provided to them
whi ch hel ped themin clearing there doubts. They were al so taught how to exce
in an interview and were trained in English which will help themin future.
Students were al so provided with know edge on small industries and nultiple
i deas were given to themon the same. A wave of notivation was passed in the
students so that they becone capabl e of thinking out of the box. For wonen
enpower ment related prograns are coll ege organi ser’s awareness |ectures |ike
several |laws and sections in India for protection of wonen.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

30

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The inmportant function of the college is attributed to adm nistrative and
acadenic activities. It is also supplenented with co-curricular activities such
as dance, nusic, dramatics, poetry, sports, environnmental awareness, placenent

etc. Alnost all responsibilities of the college adopt the practices of
decentralization and participative managenent. For acadenics and curricul ar
aspects, college is distributed anong various departnments including Sciences,
Arts, Commerce and Sports at the najor level. Wthin each departnent,
committees/societies are formed at the mcro levels to ensure that different
tasks such as workl oad, society activities, academic auditing, library work,
departnental activities etc. are conpleted in tinely manner. Each
soci ety/ conmttee conprises of a convener which is faculty fromthe coll ege and
menbers who include faculty and students of the college. Apart from providing
qual ity education, our curriculumensures that students participate in various
co-curricular activities |ike environmental awareness, respect for humanity,
noral and ethical values etc. that play an indispensable role in overal
devel opment of student. Therefore, our college has various formal and i nfornal
entities |ike dance and nusic society, dramatics society, equal opportunity
cell and enabling unit, environmental society, placenent cell, wonen
devel opnent cell, alumi association etc. which conprise of a teachers as
convener, a student as president and sonme teachers and students as nenbers.
They all work together and cone out with the participative events resulting in
productive and fruitful outconmes. Infect all these societies along with the
departnent cone out with the various activities in four days Coll ege Festival
in the nonth of Novenber. It provides an open platformfor all the students to
i nteract anong thensel ves including teaching and non-teaching staff of various
departnents. Apart fromfacilitating co curriculumactivities, conmttees al so
hel p to delegate the responsibilities such as adm ssion of students, eval uation
of certificates during adm ssion, conduct of exam nation, maintaining
di sci pl i ne anong students during various events, elections anong students at
coll ege level, grievance issues, internal conplains fromstaff and students,
managi ng maj or col |l ege events etc. Each commttee has a convener and nenbers
fromthe college faculty to look into respective matter of concern. They are
formed during the staff council neetings. Mreover, the college regularly
conducts “Mentorship Progranf which is first of its kind to be inplenented in
Uni versity of Rajasthan Colleges which reflects facilitation of
decentralization and participative managenent. Mentorship program seeks to
cater to students fromdiverse cultural and econom c backgrounds. In this
programre, Udhmita Prakosth students so that they can take inforned career
decisions as well as opt for other secondary courses that can help in their
skill enhancenent. Furthernore, faculty nenbers help these students to tide
over the psychol ogi cal and personal dilemas that are common at this stage of
their personality and skill devel opnent.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssi on of Students

Admi ssi on process is one of the best
decentralization and participative
practi ce where everyone (teachers,
nont eachi ng staff and students)
coordi nate and cooperate. The process
i nvol ves open day session before one
week of start of adm ssion where
teachers and non-teachi ng staff
interact and nentor students about the
choices (with respect to main subject)
and options (alternate courses such as
| anguage courses, add on courses,
extracurricular activities) they can
expl ore during graduation period.
During adm ssion tine, our second and
third year students voluntarily |end
their support and cooperate with staff
and help newy adnmtted students and
their guardians to overcone vari ous
difficulties with respect to adm ssion
procedure, to clear their doubts
regardi ng hostel and PG facilities etc.

I ndustry Interaction / Coll aboration As per rules college cannot sign

col I aboration MOUs independently, hence
Commi ssi oner Col | ege Education ( CCE)
signs these MOUs for us. CCE has signed
such MOUs with Mcrosoft and | GNOU. At
coll ege level Trade fair are organized
and invites the Local Industrial Unit,
LI C, Commercial Banks etc. Moreover
students take participate in these
trade fairs and an overall exchange of
vi ews between student, faculty nenbers
and resource persons.

Human Resour ce Managenent

Various practices and processes are
adopted by the college that hel ps both
enpl oyees and the organi zation to
achieve their goal. The Faculty
Devel opnent Centre regul arly organi zes
faculty devel opnent prograns, faculty
i nduction prograns, semnars, summt to

enhance their constant growth and
devel opnent. Both, the teaching and the
non-teaching staff are encouraged to
participate in training, refresher,
orientation program workshop,
i nduction program organi zed by externa
prof essi onal agency as well. The
col | ege apprai ses the performance of




enpl oyees in their respective field and
provides themw th token of gifts
(certificate, bonus ampunt) on its
foundation day which is cel ebrated on
26th July every year. Regular |1QAC
nmeetings, staff council and staff
associ ations are held to ensure the
upliftnent of staff and the
organi zati on.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Qur college has a well-stocked
central library along with exclusive
di sci pline based libraries for students
and teachers of science subjects.

Li brary purchases are made from wel | -
establ i shed publishers in consultation
with staff nmenbers, under the
supervision of the library advisory
committee. Last year 268 books were
added and 30 nmgazi nes were subscri bed.
A total of 5145 books were issued to
students and teachers 2019- 20.

Research and Devel oprent

Col l ege has PGin two subjects and
many faculty nmenbers are guiding
scholars. In addition to this college
has applied for Research Centre.
Col | ege has subscri bed E-RResources for
library to boost research.

Exam nati on and Eval uati on

Exam nati on and eval uati on gui del i nes
are set up by Academ ¢ and Executive
Council, University of Rajasthan. It
i ncludes internal assessnent
scheme/ conti nuous assessnent along with
every nonth test end exam nation held
after the end of nonth. The continuous
eval uation incorporates university
assigned criteria as well as additiona
ones such as regularity in attending
| ectures and tutorials or practical’s,
assi gnnent submi ssion, presentation
(oral and poster), group discussion,
debate, witten assessnent (subjective
as well as objective) etc. College
eval uati on ensures to cover all aspects
of student devel opnent such as
anal ytical thinking, critical approach,
creativity, know edge and | earning
based skills, conceptual devel opnent
and presentation skills. Hence it hel ps
to have holistic devel opnent of our
students.

Teachi ng and Learni ng

Teaching and Learning is the main and
primary goal of our institute. Al the
cl assroons are equi pped with basic
aneni ties such as bl ackboard/ white
board. Over 19 cl assroons and 08
| aboratories are ICT enabled with a




proj ector and screen having W -Fi
connectivity. This enables the teachers
to include digital npde of teaching
along with the conventional one. Mbst
of the roons are provided with fully
functional air conditioners. Qur
commtnent to quality teaching is
reflected by the fact that no noise or
distractions are allowed near the
cl assroons while teaching is in
process. The coll ege al so encourages
its faculty menbers to organi se various
| ectures, seminars, FDPs, workshops,
conferences, summt etc. for the
benefit of the students, teachers and
nont eachi ng staff so that every
st akehol ders of the institute get the
opportunity to explore, learn and
i mprovise their skills.

Curri cul um Devel opnent

Academ ¢ Council University of
Raj asthan is responsible for decisions
regardi ng curricul um devel opnent and
its alterations. However, the coll ege
faculties actively participate with the
respective departnents of the
uni versity to discuss the syllabus, its
| earni ng outcone and give a feedback
about its need to be tinely updated.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col | ege has enpl oyed the strategy
of E-tendering. The tenders, quotations
and proposal for purchase of goods and
services are routinely advertised and
invited on the college website. In the

session, the tenders were advertised

for supply, installation, testing
commi ssi oning of scientific equipnment
for chem stry research | ab, for
purchase of |ab apparatus in departnent
of physics and el ectronics, supply,
installation, testing comm ssioning of
deskt op conputers.

Adm ni stration

Col l ege is adm nistered by Govt. of
Raj ast han under the Comm ssionerate
Col | ege Education and all information
are exchanged online and enpl oyees have
their SSO IDs to update and contact
governnent information portal through
their personal log in ID.

Fi nance and Accounts

Col I ege has fully transparent
accounting systemsalary is disbursed
t hrough pay manager and all external
transaction are done by PFMS and al

procurenents are done through




Et endering, Gem portal and all
schol arshi p provi ded and student fee
return online system

St udent Admi ssi on and Support

St udent admi ssion process is
centralized and online scholarship is
al so distributed through Schol ar ship

portal and wi de range of information to
students is also circul ated through

Enai | and online nessages.

Exam nati on

The coll ege ensures that the website
is being regularly updated to keep the
students and faculty inforned about the
upcom ng exam nati on schedule for both

theory as well as practica
exam nations. Additionally, course w se
nont hly attendance and notices about

i nternal assessment marks are al so

di spl ayed on the website to keep the
students appri sed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Devel opnent
pr ogr anme

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
| nducti on 1 15/ 07/ 2019 10/ 08/ 2019 27
Pr ogr amre
Facul ty 1 08/ 06/ 2020 14/ 06/ 2020 07




fromthe salary as per
UGC scal e, PL Encashnent,
Gratuity, State Insurance
A d pension schene, New
pensi on Schene ¢ CL, PL,
M., Maternity and CCL for
wonen enpl oyees.

fromthe salary as per
UGC scal e, PL Encashnent,
Gratuity, State |Insurance
e O d pension scheme, New
pensi on Schene « CL, PL,
M., Maternity and CCL for
wonen enpl oyees.

Teacher 1 22/ 11/ 2019 23/ 11/ 2019 02
Ef ficiency
Pr ogr amre
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Basic Pay, DA, HRA - e Basic Pay, DA, HRA -  Reservation as per
Pension Gratuity , PL Pension Gratuity , PL State Govt. policy
Encashnment Medi cal Encashnent Medi cal Wei ghtage in Adnmi ssion to
rei mbursenent etc. apart rei mbursenent etc. apart neritorious students,

best sports persons , NCC
cadets, NSS vol unteers of
nati onal award w nners
and Rovers and Rangers on
the basis, of their
acconpl i shnments , Student
acci dent | nsurance and
various Schol arshi ps by
state govt. and ot her
NGCs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

this Coll ege Vi kas-Sam t

audit comm ttee which is under
t hrough pay nmanager on line (PFMS) system

Bei ng a governnent college accounts are regularly audited by Local
Depart nent of Governnment O Raj ast han and Accountant GCeneral.
accounts are audited by CA College has internal
the accounts work is done

a Senior Faculty. All

Fund
In addition to

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
St udent s 971600 Fee
View File
6.4.3 — Total corpus fund generated
971600
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Uni versity Yes HOD of

and
Conmi ssi oner

concerned Dept.
and | QAC



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9750_Funds_or_Grants_1626681289.xlsx

Col | ege
Educati on,
AG Audi t

and

Admi nistrative Yes Uni versity
and
Conmi ssi oner
Col | ege
Educati on,

AG Audi t

Yes HOD of
concer ned Dept.

and | QAC

and

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regularly PTA neeting is organi zed. 2. Representative of PTA is given
representation on College Vikas-Samiti. 3. Representative of PTA is given
representation on College | QAC

6.5.3 — Development programmes for support staff (at least three)

1. Use of Gem Portal training Programon. 2. |FMS PFMS training programon. 3.
Accounting rules training programon. 4. Training on various service rules has
been organi zed. 5. Wrkshop was organi zed to deal with Wrk Stress Managenent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Review neeting of Peer teamreport with staff and analysis of points for
scope for inprovenent 2. Feedback analysis of students and alumi and to find
out scope for inprovenents 3. Got the lease Iine with 4 nbps speed in Coll ege
Canpus 4. Smart class roons were established. 5. E- resources in |library were

subscri bed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 24/ 07/ 2019 24/ 07/ 2019 24/ 07/ 2019 10
Meet i ng
2020 | QAC 06/ 01/ 2020 06/ 01/ 2020 06/ 01/ 2020 11
Meet i ng

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 07/ 2019 14/ 07/ 2019 109 Nil I

Li teracy



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9750_Quality_Initiatives_B_1627119364.xlsx

Worl d Youth 15/ 07/ 2019 15/ 07/ 2019 122 Nil I
Skill Day
Pl ant ati on by 09/ 08/ 2019 09/ 08/ 2019 190 Nill
Students &
Facul ty
Raj i v Gandhi 19/ 08/ 2019 19/ 08/ 2019 157 Nill
Sadbhavna Di was
Lecture held 02/ 09/ 2019 02/ 09/ 2019 78 Nil I
on Traffic
rul es
150t h CGol den 24/ 09/ 2019 02/ 10/ 2019 113 Nill
Jubi | ee Week of
Mahat ma Gandhi
Bl ood 02/ 10/ 2019 02/ 10/ 2019 4 Nill
Donati on on
Gandhi Jayanti
Yoga and 17/ 10/ 2019 23/ 10/ 2019 102 Nil I
Heal th Canp
Ski | | 21/ 10/ 2019 21/ 10/ 2019 102 Nill
Devel opnent and
Sel f - Enpl oynent
Di scussi on on 22/ 10/ 2019 22/ 10/ 2019 105 Ni Il
Wnen Heal th by
Dr. Ritu Sharma
Wnen' s 23/ 10/ 2019 23/ 10/ 2019 97 Nill
Safety Legal
I nf ormati on by
Seema Shar ma
Run for Unity 31/ 10/ 2019 31/ 10/ 2019 78 Nill
Canpus 09/ 12/ 2019 09/ 12/ 2019 178 Nill
Cl eanness Canp
Road Saf ety 11/ 01/ 2020 11/ 01/ 2020 145 Nill
Ral |y
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
e Tree Plantation in College Canpus ¢« Garbage Coll ection and Di sposal ¢ Energy
Conservation ¢« Natural Water Resource Maintenance of Well and Bawaries ¢ Run
for Cleanliness ¢ Tobacco and Snoke free zone ¢ Rain Water Conservation e
Pol yt hene and Pl astic free zone Environnent al
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift No Nl
Ranp/ Rai | s Yes 5
Braille No Nl
Software/facilities
Rest Roons Yes 5




Scri bes for exam nation Yes 5
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 20/ 07/ 2 01 Water C NI L 107
019 onservati
on on
2019 1 1 10/ 08/ 2 01 Sur vey NI L 72
019 of
Dri nki ng
wat er
Pr obl em
2019 1 1 12/ 09/ 2 01 Sel f - Em NI L 52
019 pl oynent
and Chal |
enges in
Rur al
Ar ea
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

11/ 06/ 2019

Mentioned i n Rajasthan
Servi ce Rul es Mentioned
in adm ssion rules for

student s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

role of Netaji
Subhash Chandr a

Activity Duration From Duration To Number of participants
Swanmni 12/ 01/ 2020 12/ 01/ 2020 208
Vi vekanandas
phi | osophy of life,
a lecture on a
gui di ng topic for
the youth
Renedi es for drug 14/ 01/ 2020 14/ 01/ 2020 90
addi cti on
Lecture on the 23/ 01/ 2020 23/ 01/ 2020 194



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9750_Inclusion_1628063501.xls

Bose in the
Nat i onal Freedom
Movenment

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Plastic free canpus ¢ Tobacco and Snoke free zone ¢ \Waste Managenent e
Plantation in Coll ege Canpus ¢ Contamni nated Water Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Pronotion to Sports: As an institution college believes in overal
devel opment of students and students usually are conscious of their academ cs
but don't care nmuch for physical fitness. We believe that “Healthy mind lies in
heal t hy body”, hence, despite being located in rural area and that too with
nmeagre resources Col |l ege encourages sports in canpus. Mist of the students cone
fromthe villages located in the close vicinity and their villages have poor
transport connectivity, hence, students do not want to stay after regul ar
cl asses and col |l ege does not have a stadi um but due to strong will power
col l ege, college students volunteered to devel op pl ayground ( SHRAMDAN) and
started practicing for sports. Affiliating university has nore than 270
affiliated but our college every year hosts at |east one university tournanent
is and participate in university tournanent and participate in nore than 10
types of sports and have won Gold and Silver nedals at university and nationa
| evel This has brought laurels to the college, inprovenent in discipline of
coll ege ad better gender relationship. This popularity of college achievenents
resulted increase in the enrolnent of college. For this College had to devel op
awar eness anong students and persuade parents for the over stay of their wards
in college and devel oped sports facility with mninmumresources. 2. The coll ege
is executing inmportant work in biodiversity. The college in Dausa situated
closed to the CGetol aw Lake. Where migratory birds and water aninmals inhibit.
This lake is a natural habitat of foreign birds but due to illegal cultivation
of water chestnut its biodiversity has been endangered. The col |l ege accepted
its social responsibility and its Zool ogy Departnent in collaboration with the

district adm nistration |aunched a canpai gn against the illegal illegal
cultivation of water chestnut and tried to restore the natural beauty of the
| ake. For it the neighboring farners were sensitized towards the ill inpact of

wat er chestnut cultivation convinced and persuaded not to sow the seeds of
wat er chest nut.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://hte.rajast han. gov.in/dept/dce/university of rajasthan/sri_sant_ sundardas
_govt. p.g. qgirls college, dausa/upl oads/ doc/ BEST¥?0PRACTI CE%02019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

istinctive to its vision, priority and thrust Provide the web link of the
institution in not nore than 500 words The college is situated in the rural
area of Dausa district Headquarter. In fact, it on an arid zone gateway where
vill ages have water crisis, poor infrastructure, and poor agricultura
productions. The hi gher educational institutes with cheap educati on and
reliable environnent are rare in nunbers. Established in 1996, the coll ege
caters to the needs of college education in this poor socioeconom ¢ background
where nost of the popul ation consists of SC, ST, OBC classes of the society.



http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/BEST%20PRACTICE%202019-20.pdf
http://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/BEST%20PRACTICE%202019-20.pdf

The Institute has gained distinctiveness by attaining a reputati on of being
reliable, healthy, peaceful and secure centre for higher education. Since nobst
of the youth belonging to |local communities have rural and traditiona
background, along with weaker econonic conditions, they seek easily accessible,
cheap and quality higher education in our college with the support of various
schol arshi ps by governnent |ike social justice and wel fare department. The
col | ege provides an honest, trustworthy student-teacher relationship wth
transparent managenment system and di sciplined adm nistration. Students do not
face any gender discrimnation, opportunities are equal for everyone and
indiscipline is not at all tolerated. The green canpus is plastic free and
tobacco-free. Qur institute works on holistic approach while incul cating humane
val ues as far as teaching-learning is concerned. Faculty is respected by the
soci ety and by students. As far as value systemis concerned, students are from
traditional famlies with hunble socio-cultural values. The inpact of college
environment is clearly visible in a student’s personality when conpared to his
entry and passing out of the college. He is exposed to IT friendly and
ecofriendly atnmosphere joins NSS/ YDC Rover/Ranger and opportunities to devel op
personality through participating in cultural and literary activities, ganes
and sports and chooses what he |ikes anpbngst them Learned faculty is always
there to guide and supervise creative and tal ented, hardworki ng students.

Provide the weblink of the institution

https://hte.rajasthan. gov.in/dept/dce/university of rajasthan/sri_sant_sundarda
s _govt. p.g. girls college, dausal/upl oads/doc/7.3. 1%20I NSTI TUTI ONAL%®?0DI STI NCTI

VENESS. pdf

8.Future Plans of Actions for Next Academic Year

Plan for the next academ c session 2020-21 are chal ked out as follows: 1- Plan
for Students: e providing skill-devel opnment courses ¢ Mre soft-skill |earning
for students while also incul cating humane val ues ¢ Enhanci ng pl acenent
opportunities for students ¢ Personality devel opnent through student sem nar,
wor kshops, lectures and talks. ¢ Mtivating to enrol in various activities, NSS,
Rover and Ranger etc. < Strengthening of Al ummi Association ¢ IT-learning e
Spoken English Tutorial Course ¢« |GNOU Study Centre 2- Plan for the faculty: -«
Motivating for participating in International conferences ¢ Mtivating for
arrangi ng wor kshops and semnars in the college for teachers, non-teaching staff
and students ¢ Undertaking m nor/ najor research projects ¢ Awareness regardi ng
updati ng the subject Training of |aboratory staff ¢ Conputer training for
nont eaching staff and faculty ¢ To becone aware for the use of |INFLIBNET 3. Plan
for the Infra structure: A Library ¢ Enhancenent of library facility for PG
Departnments ¢ Awareness for the use of |NFLIBNET/ DELNET B. Plan for |aboratories
e Appointnent of |aboratory staff on daily basis ¢ Purchase of nore conputers in
| aboratories ¢« Providing internet facility to every |lab ¢ Purchase of powerful
UPS for labs C. Plan for Ganes/ Sports ¢ To start a gymnasium fitness centre e
To conduct a workshop/ sem nar/ conference on physical education e To prepare one
nore playground D. Installing proper rain water harvesting unit E. Hi -tech
facilities for Seminar RoomF. Preparing a smart classroom G Extension of
bui |l di ng by preparing a new block H Installing CCTV Caneras at nore points 4.
Plan for Academic/ co- curricular and extra-curricular activities 5. A Plan for
Acadeni c/ co-curricular Activities ¢ Arranging a conferences/ sem nars/ workshops
i n geography/ English/ Geography/ Science departnments ¢ Arranging for excursion/
educational tours ¢ Undertaking major/ mnor research project ¢ Strengthening
Sci ence and Eco club and start Biodiversity Conservation conmmunity awareness
activities o Establishnent of 1GNOU Centre B. Plan for Extra-curricular
Activities including NSS ¢ To start a cultural club of the students ¢ To arrange
for a state |evel conpetition in ganes and sports ¢ Parents nmeet ¢« Alummi Meet 6.
Departnental Plans ¢ |anguage | ab establishnment ¢« Wrkshop for students for
i mproving conmuni cation skills ¢« PG Courses available in ABST and Hi ndi.



https://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/7.3.1%20INSTITUTIONAL%20DISTINCTIVENESS.pdf
https://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/7.3.1%20INSTITUTIONAL%20DISTINCTIVENESS.pdf
https://hte.rajasthan.gov.in/dept/dce/university_of_rajasthan/sri_sant_sundardas_govt._p.g._girls_college,_dausa/uploads/doc/7.3.1%20INSTITUTIONAL%20DISTINCTIVENESS.pdf
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