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1.せ輛 う衡飛裁 :

W五tc in b五ef:

〔)F赫
Job Speciflcations

(ii)油 含〔用 憫lv哺ど ?

What do you rnean by stafflng?

(lil)ホ素剥h鼎
Personnel Managelnent

(v)試 輛

Halscy Plan

(v)姉 含研要Π

Mcaning of lncentives
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z. (i) {{prpit+ ftaq qqq {{rtl? yf,*rt (HRM) fi 3lHFFril +l qrgrgq t

Explain the need of Human Resource Managernent (HRM) for Organisations.

(ii) utqaw 3iildfr qr+q {qrq{ qcr;en it 3til{ sE frtqq t

Explain the differences between domestic and international Human Resource

Managernent. $x2)

3. ffi dqa{te.ffiitfi qfiGqqqfr qaft olqotqfrRr} t

Describe the procedure of recruitment and selection of personnel in an organisation' (6x2)

4。 (i)`鰤 'ざ `伴田 '司 諏 畑2」除蔵|

h4ake out a clear distinction bctween`Training'and`Dcvelopment'.

(ii)― HaЧl哺 師 回 瓢
―

|

Explain`1ヽced OfEmployee Counselling".

5.F― 電ョ :引 き 鋼 憫 1平面 キミ ?鮒 qu Hう 哺 赫 司

'れ

ロ モ新 ミ |

What do you mean by Job Evaluation?Discuss its rolc in business.

(6×2)

(6× 2)

6. qTFdKur H A frR1a yunfulit sr {ifrq i q'f{ ffFr+ I 5r+s * Ut-N fi fd}fir
frFqq t

Describe briefly the various methods of compensation. Discuss merits & demerits of
each. (J2)

7 . (i) qffi Epr * 5w srw rTrrflr{q I

Explain the main forms of Employee Counselling'

(ii) qrd vRrHq +1$rgrgq t

Explain Expatriate Training. $x2\

8。
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ホ Π さも日 椰 冒 さ ?甲 蒻 3-mホ Π 諭 係 MTゴ 可

qofqfiftrq t

What is meant by Incentive Wage Plan ? Describe the characteristics of a sound

incentive wage plan. (6x2)


