GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL
(A-Group I1)
No.1{(2)DOP/A-11/10 Jaipur, Dated: [7T- 04 - 20! |

__‘._____________.--—'

NOTIFICATION
In exercise of the powers conferred by the proviso 10 Article
309 of the Constitution of India, the Governor of Rajasthan hereby
makes the foilowing rules further to amend the Rajasthan

Technical Education (Engineering) Service Ruleé, 2010, namely:-

1. Shoﬁ title and commencement.- (1) These rules may be
called the Rajasthan Technical Education (Engineering) Service
(Amendment) Rules, 2017,

2 Théy shall come into force on the date of their publication in
the Official Gazette.

2. Amendment of rule 14.- In the existing rule 14 of the
Rajasthan Technical Education (Engineering) Service Rules, 2010
hereinafter referred to as the said rules, for the existing expression
"[_ecturer enumerated in the Schedule must have attained the age of
21 years and must not have attained the age of 37 years", shall be
substituted by the expression “Lecturer/Librarian/PTi/Head of
Department/Principal enumerated in the Schedule-I must have
attained the age of 21 years and must not have attained the age of
37 years for the post of Lecturer/Librarian/PTI and 55 years for the
post of Head of Department and Principal”, shall be substituted.

3. Substitution of rule 24.- The existing rule 24 of the said

rules shall be substituted by the following, namely:-



“24 Scrutiny of Applications.- The Commission shall

scrutinize the applications received by it. The applications which

are found to be incomplete and have not been filled up in

accordance with the instructions issued by the commission shall be
rejected at initial stage. The commission shall permit provisionally
the rest of candidate to appear in the examination. No candidate
shall be admitted to the examination unless he/she holds a
certificate of permission to the examination granted by the
Commission. Before appearing in the examination, the candidate
should ensure his/her eligibility in respect of age and educational
qualifications and experience etc. as provided in these rules. Being
allowed to take examination shall not entitle the candidate to
presumption of eligibility. The Commission shall scrutinize later
on the applications of such candidates only as it found suitable for
appointment before preparing the list under rule 25

Provided that the decision of the Commissic.a regarding the
eligibility or ctherwise of a candidate shall be final.”

4. Insertion of rule 24A.- Afier the rule 24, so substituted
and before the existing rule 25 of the said rule, the following new

rule 24A shall be inserted, namely:-

"24A. Scheme of Examination and Syltabus.- (1) The
written examination for direct recruitment to the post in the service

shali be conducted by the Commission as per scheme specified in
Schedule-II.

-




(2) The Commission shall not recommend a candidate who has not

appeared in any paper of the written examination or interview.”

5. Amendment of rule 40.- In rule 40 of the said rules,-

(i) the existing clause (ix) shall be renumbered as clause

(x); and

(ii) after the existing clause (viii) and before the clause

(x), so renumbered, the following new clause (ix

shall be inserted, namely:-

“(ix) The Rajasthan Civil Services (Revised Pay Scales

for Government Poiytechnic College Teachers,

Libranans and Physical Training Instructors)

Rules, 2010, as amended from time to time; and”
6. Substitution of SCHEDULE.- The existing * CHEDULE
appended to the said rules shall be substituted by th: following,

namely:-
"SCHEDULE - I
S. | Name of the | Method of | Minimum qualification Post from | Minimum | R
N post recruitinent | and experience for direct which qualificati | e
o0, with recruitment promotion !  onand m
percentage is to be experience | ar
made ior ks
premotion
i 2 3 4 5 6 7
1. | Director 100% by - Principal/ | 3 years’ | --
promotion Joint experience
Director on the
posts
L mentioned




T

»

in column

number 5.

Principal/
Joint
Director

100 % by
direct
recruitment

Qualifications as
applicable for the post of
Head of Department
(mentioned n column 4
of S.No. 3) and Ph.D. in
Engineering;

and
Minimum of 10 years’
relevant experience in
Teaching/ Research/
Industry out of which at
least 3 years shall be at
the level of Head of
Department or
equivalent.

or
Qualifications as
applicable for the post of
Head of Department
{mentioned in column 4
of S.No.3)

and
Professional practice of
10 years as certified by
the Council of
Architecture.

Head of
Department
(Enginecrin
g/Architect |
ure¥
Assistant
Director

100 % by
direct
recruittnent

Bachelor’s and Macster’s
Degree of appropriate.
branch in Engineering /
Technology with First
Class or equivalent either

Bachelor's of Master’'s

level:

and

Minimum of 10 year’s

relevant experience in

Teaching/ Research/

Industry.

Note: In  case of
Architecture
Professional
practice  of 10
years as certified
by the Council of
Architecture shall
also be considered
valid.

or

Bachelor's and Master's

Degree  of appropriate

branch in Enginecring/

Technology with First

Class or equivalent either

-

.



Bachelor’s or Master’s
level and PhD. or
equivalen, in appropriate
discipline in Engineering/
Technology and;

Minimum of 05 years’'
relevant experience in

Teaching/ Research/

Industry.

Note: In case of
Architecture

Protessional
practice of 5 years’
as certified by the
Council of
Archiiecture shall
also be considered
valid.

Lecturer/
Assistant
Training
and
Placement
Officer/
Academic
Ofhcer

Bachelor’s  Degree in
Engineering/Technelogy
in the relevant branch
with First Class of
equivalent. If the
candidate has a Master's
degree in Enginecring/
Technology, First Class
or cquivalent is required
at Bochelor's or Master's
level.
oF

First Class  Master’s
Degree  in zprropriate
subjeet with first class or
equivalent at Bachelor's
or Master's flevel for
teaching posis in
Humanities & Sciences

Librarian

100% by
direct
recruitment
100% by
direct
recruitment

() A Master’s Degree in
Library Science/
Information Science/
Documcntation
Science or an
equivalent
professional  degree
with at least 55%
marks {or an
equivalent prade in a
point scale wherever
grading systemn  is
followed) and a
consistently good
academic record with
knowledge of




computerization  of
“library. _

(ii) Qualifying in the
national level test
conducted for the
purpose by the UGC
or any other agency
approved by the UGC.

(iii) However, candidates,
whe are, or have been
awarded Ph.D. degree

in accordance with the
“University Grant
Commission

{Minimum Standards
and Procedure for
Award of PhD
Degree). Regulations,
20097 shall be
excmpted  from  the
requirement  of the
minimwn  ¢ligibility
condition of NET/
SLET / SET.

PTI1

100% by
direct
recruitment

(i) A Master’s degree in
Physical Education or
Master's Degree in
Sports Science with at
least 55% marks (or
an equivalent grade in
a point scale wherever
grading  systermn  is
followed) with 2
consistently good
acadcmic record.

{ii} Record of having
represented the
University/ College at
the Inter-University/
Inter-Collegiate
competitions or the
State and/or National
Championships.

(iii) Qualifying in the
national level test
conducted for the
purpose by the UGC
or any other agency
approved by the UGC.

(iv) Passed the physical
fitness test conducted
in accordance 4.6.4 of
UGC Regulations, as




amended time to time;
and

(v) However, candidales,
who are, or have heen
awarded Ph.D. Degree
in accordance with the
“University Grants
Commission
(Minimum Standards
and Procedure for
Award of PhD.
Degree}, Regulations
2009, shalt be
exempted from the
requirement of the
minimum  eligibility
condition of NET/
SLET /SET.

Note:

(1) Equivalence for Ph.D. is based on publication of 5
International Journal papers, each journal having a
cumulative impact index of not less than 2.0, with
incumbent as the main author and all 5 publications
being in the author’s area of specialization,

(2) Ph.D. shall be from a Univesity established by law in

India.

(3} In case of research experience, good academic record
and  books/research paper publications/[PR/patents
record shall be required as decmed 5t by the expert
members of the selection committee. If the experience in
industry is considered, the same shall be at managerial
level equivalent to head of the department with active
pariicipation record in designing, planning, executing,

analyzing, quality control, innovating, training, technical




books/research paper publications/[PR/patents etc. as
deemed fit by the expert members of the selection

committee.

(4) For the post of Head of the Department and Principal
flair of management and leadership is essential as
deemed fit by the expert member of the selection

committee.

(5) If a class/division is not awarded, minimum of 60%
marks is aggregate shall be considered equivalent to
first class/division. If a Grade Point System is adopted

the CGPA will be converted equivalent marks as below:

Grade Point Equivalent Percentage
6.25 55%
6.75 60%
7.25 65%
775 70%
L 8.25 5%

(6) Requirement of minimum scores for academic
performance indicators (APIs) and parameters of
experience in recruitment to different post/equivalent
posts wili be governed as per prevailing AICTE

guidelines at the time of recruitment.

(7) Incumbent Senior Lecturers/Workshop Superintendent

is treated at par with lecturer."”




7. Addition of new SCHEDULE-IL- After the Schedule —
I, so substituted, the following new SCHEDULE-II shall be added,
namely:-
"SCHEDULE-11
(See rule 24 A)
Scheme of competitive examination for the post of
Principal/ Head of Department/ Lecturer
The scheme of competitive examination shall consist of
written examination and interview.
(A) Written Examination:
The written examination shall consist of following
paper carrying the marks the marks and time allowed,

as shown against them: -

Paper | Subjects Marks | Time

I | Subject Concerned with the post 75 3 hrs.

11 S*iject Concerned with the post 75 3 hrs.
I1I | General Studies of Rajasthan 50 2 hrs.
Total Marks 200

(B) Interview:
The Interview shall carry 24 marks. To the extent of 3
times of total number of vacancies (category wise),
the candidates, who obtain such minimum qualifying
marks in written examination as may be fixed by the

Commission, shall be summoned for interview.



(C) Syllabus:
The syllabus of each paper shall be specified by the Commission,
from to time and will be intimated to the candidates within the

stipulated time in the manner as the Commission deems fit."

By order and in the name of the Governor,
A\ N
(Sunil Sharma)

Joint Secretary to the Government

IS/J.OI*I
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