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CCE/ISDC/PM Internship/2026-25794-9433477

The Principal,
All Govt. Colleges,
Rajasthan

Sub: Regarding Registration of eligible Students on the PM Internship Portal
Ref: CCE letter no. 21371431 dated 01-04-2026

Dear Madam/ Sir,

With reference to the mentioned subject and letter, the Pradhan Mantri Internship Scheme
(PMIS) is a flagship programme designed to bridge the gap between education and
employability. It provides young talent with real-time industry exposure, structured internships,
and financial support, ensuring they are well-prepared to enter the workforce.This initiative not
only gives interns hands-on experience in their fields but also equips them with the skills and
insights needed to build successful careers in the public sector.

Major highlights of the scheme are-

e Students enrolled in the final year of full-time graduation or post-graduation, are eligible
to apply along with the pass-out students

e Benefits- 39,000 monthly stipend Govt. + Company contribution) along with One-time
payment of 36,000

e Insurance Coverage- Pradhan Mantri Jeevan Jyoti Bima Yojana and- Pradhan Mantri
Suraksha Bima Yojana

e No Application Fee

e Internship duration- 6/9 months

In continuation of the letter issued earlier, all colleges are requested to inform final-year UG and
PG students, as well as alumni, about the scheme and ensure wide outreach through WhatsApp
groups and social media platforms so that maximum students may benefit from the initiative.

Total number of company-wise and district-wise available opportunities for Graduates
and Post Graduates (as on 22-05-2026) is enclosed. For more details and registration on
the portal, students need to visit www.pminternship.mca.gov.in

This bears the approval of the competent authority

Enclosed:
1. PMIS Revised Guidelines
2. Addendum to PMIS Guidelines
3. Frequently Asked Questions (students) in Hindi
4. List of available opportunities for Graduates and Post Graduates (as on 22-05-2026)

Dr. Shruti Gupta
Joint Director, ISDC

Copy to:
1. PSto ACS, Higher Education Department
2. PS to Commissioner, College Education, Rajasthan, Jaipur

Signed by: SHRUTI
GUPTA, Professor
22399363 Date: 2026-05-22

RajKaj Ref No.:

18:21:30 +05:30

v-1.0
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F.No-CSR/13/35/2024
Government of India
Ministry of Corporate Affairs
(PMIS Cell)

*kkk

3rd Floor, Kartavya Bhawan 1,
Maan Singh Road,
New Delhi-110001

Dated: 12.03.2026
Office Memorandum

Subject: Guidelines for "Prime Minister Internship Scheme (PMIS) - Pilot Project
(Financial Year 2025-26 & 26-27)"

The Prime Minister Internship Scheme was announced in the Budget 2024-25 with
the aim of providing internship opportunities to youth, in Top Companies. Through this
Scheme, youth will gain exposure to real-life business environment, across varied
professions and employment opportunities.

2. As an initiation of this Scheme which involves multiple stakeholders and innovative
concepts of skilling, a Pilot Project of the Scheme targeted at providing 1.25 lakh internship
opportunities was launched in the Financial Year (FY) 2024-25. The top companies for this
Pilot Project were identified based on the average CSR expenditure of the last three years.

The Pilot Project of PM Internship Scheme was implemented across two rounds during FY
2024-25 and 2025-26. The Pilot Project has now been extended till December 2026, with a
target of providing 1.10 lakh internship opportunities. Participation of the companies in this
Pilot Project of the Scheme is voluntary.

3. Internship, for the purpose of this Pilot Project is envisaged as an arrangement between
the intern and the company in which the company provides an opportunity to the intern to
get training, gain experience and skills in the real-life environment of the business or
organization that helps in bridging the gap between academic learning and industry
requirements, in turn, assisting enhancement of her/his employability.

Interns, for the purpose of this Pilot Project, are not to be treated as employees as clarified
by the Ministry of Labor and Employment vide its OM dated 27.09.2024.
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4. The Scheme is distinct from all the existing schemes related to skill development,
apprenticeships and internship etc. being implemented in the States & Union Territories and
will run independently of all such Central/State schemes.

5. Salient Features of the Pilot Project Extension

5.1 Internship Duration: Duration of the Internship shall be either 6 or 9 months depending
on nature of internship, sector and company requirement. At least half of the internship
period must be spent in the actual working experience/ job environment, and not in the
classroom.

It is clarified that internship duration for the existing interns of the pilot project will remain
12 months.

5.2 Eligibility criteria for candidates

5.2.1 Age: Youth aged between 18 and 25 (as on the date of submission of application),
belonging to Indian nationality, who are not employed full-time.

5.2.2 Educational Qualifications: Candidates who have passed High School, Higher
Secondary School, possess a certificate from an ITl, hold a diploma from a Polytechnic
Institute, or are undergraduates with degrees such as BA, B.Sc., B.Com, BCA, BBA,
B.Pharma, B.E./B.Tech etc. or postgraduates with degrees such MA, M.Sc., M.Com, MCA,
M.Tech etc. are eligible to apply.

Candidates must not be engaged in full-time education. However, candidates enrolled in
online or distance learning programs or candidates enrolled in the final year of full-time
graduation or post-graduation are eligible to apply. Guidelines regarding the inclusion of full-
time, final year graduation and post-graduation students will be issued separately.

5.2.3 Ineligibility criteria: The following persons are ineligible to participate:

(i) Graduates/Postgraduates fromlITs, IIMs, National Law Universities, IISER, NIDs, llITs
and liSc.

(ii) Those having qualifications such as CA, CMA, CS, MBBS, BDS, MD, MS, MBA or
equivalent, MPhil and PhD.

(ili)Those undergoing any skill, apprenticeship, internship or training program under
Central Government or State Government schemes.

(iv) Those who have completed apprenticeship, training under National Apprenticeship
Training Scheme (NATS) or National Apprenticeship Promotion Scheme (NAPS) at
any point.

(v) Ifthe income of any of the family members of the candidate exceeds Rs 12 lakh in the
preceding FY as on the date of submission of application.



(vi) If any member of the family is a permanent/regular government employee.
Note: For the purposes of the Pilot Project:

(i) "Family" means self, parents and spouse.

(ii) “Government” means Central and State Governments, UT administration, Central
and State PSUs, statutory organizations, local bodies etc.

(iii)"Employee" means regular/ permanent employees but does not include contractual
employees.

5.3 Criteria for the companies (Partner Companies) to participate
5.3.1 The following categories of Companies/Organizations are eligible to participate:

A) Partner companies that participated in the Pilot Project (Round 1 and Round 2) will
continue to be eligible for the Pilot Project Extension. Further, Companies with CSR
Expenditure in each of the last three Financial Years (FY 2024-25, FY 2023-24, and FY
2022-23), and meeting any one of the following criteria are eligible:

i.  Thetop 2000 companies based on the average CSR expenditure during the last three
financial years
ii.  Annual turnover of more than %1,000 crores during the immediately preceding
financial year
iii.  Networth of more than 500 crores during the immediately preceding financial year
iv. ~ Companies from under-represented sectors

A detailed SOP including the selection criteria for companies coming under criteria (ii), (iii)
and (iv) above shall be issued separately by Ministry of Corporate Affairs.

B) Additionally following Companies/Organizations are also eligible subject to approval of
Ministry of Corporate Affairs

i.  Professional Associations/Institutions (e.g., ICAIl, ICSI, ICMAI)
ii. Selected MSMEs through Sectoral Associations
iii.  Global Capability Centres (GCCs)
iv.  Special Economic Zones (SEZs)
v. Companies nominated by State Governments/Union Territories
vi.  Statutory Authorities such as AAl, Shipping Corporation of India etc.

A detailed SOP will be issued separately outlining onboarding and implementation
mechanisms for the Companies/Organizations stated above in category B.




5.3.2 Partner Company may provide such internship opportunities in its own company or it
may tie up with:

e Companies/MSMEs in its forward and backward supply chain (e.g. Network Entities
/ Subsidiaries / Suppliers / Vendors etc.), or;
e Other Companies/Institutions in its Group.

5.3.3 Maximum Ceiling to post Internship Opportunities: The total number of Internship
opportunities should not exceed 15% of the total strength of a Company / Organization
including both regular and contractual staff on its payroll. In case of Network Entities /
Subsidiaries / Suppliers / Vendors etc., the total strength should be considered individually
and not consolidated with their partner/holding company. The Company / Organization /
Network Entity / Subsidiary / Supplier / Vendor shall provide their total strength on self-
declaration basis through the PMIS portal.

5.4 Support and Benefits: This is a Direct Benefit Transfer (DBT) Scheme. Details of the
support, financial benefits and funding pattern under the Pilot Project of the Scheme are
given below:

5.4.1 Monthly assistance to the interns: Monthly assistance of 9,000 will be paid to the
interns for the entire duration of the internship. Out of this, every month the company will
release 900, i.e. 10% of the total monthly assistance to each intern from the Company's
CSR funds or own funds. Once the Company/Organization makes the payment, the
Government will pay its share of ¥8,100 to the intern’s Aadhaar seeded bank account
through Direct Benefit Transfer. The company’s share of I900 per month maybe
proportionate to the intern’s attendance and adherence to related company policies. The
Government share will be pro-rated as per the amount paid by the Company/ Organization.
The above amount of monthly assistance is also applicable for the active interns of the
existing Pilot Project from March 2026 for their remaining duration of the Internship.

In case, any Company/Organization wishes to provide monthly assistance over and above
%900, it may do so from its own funds. Partner Companies shall pay their share of monthly
assistance and upload the payment details on the portalin a timely manner before the 5t of
every month in accordance with O.M. No. CSR-13/35/2024 (PMIS) dated 01/09/2025.

5.4.2 Grant for incidentals: A one-time incidental grant of 6,000 will be disbursed to each
intern in two tranches of 3,000 through Direct Benefit Transfer (DBT) by the government,
the first tranche within 15 days of joining the internship, and the second tranche within 15
days of completion of 3 months of internship.
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5.4.3 Training cost: Expenditures associated with the training of interns under the Pilot
Project of the Scheme, would be borne by the Company/Organization from its CSR funds or
own funds, as per the extant rules.

5.4.4 Insurance coverage: The government will provide each Intern with the Life and
Personal Accidental Insurances offering coverage and benefits equivalent to those under of
Pradhan Mantri Jeevan Jyoti Bima Yojana (PMJJBY) and Pradhan Mantri Suraksha Bima
Yojana (PMSBY). In addition, the company may also provide additional accidentalinsurance
coverage to the interns.

5.4.5 Administrative cost: As covered under Companies (CSR Policy) Rules, 2014, up to 5%
of the CSR expenditure incurred under this Pilot Project of the Scheme may be booked as
administrative costs by the company. Companies/Organizations that incur administrative
expenses but are not covered under the ambit of the CSR Rules may meet such costs from
their own funds.

5.5 Implementation Mechanism

5.5.1 Implementation Structure: The Ministry of Corporate Affairs as a nodal agency is
responsible for planning, implementation, monitoring and evaluation at the central level.
The implementation of this Pilot Project of the scheme will be supported by other
stakeholders such as Industry Associations, Partner Companies/Organizations, State/UT
Government and others. The stakeholder wise roles and responsibilities are described in
Annexure - 1.

5.5.2 The pilot project of the Scheme will continue to be implemented through the online
portal (www.pminternship.mca.gov.in) developed by the Ministry of Corporate Affairs. The
Portal serves as a centralized platform for end-to-end implementation and internship
lifecycle management.

5.5.3 Process for posting internship opportunities: A dedicated account will be provided
to each Partner Company on the Portal, for posting Internship opportunities. The Internship
opportunities would contain details of the internships being offered, such as location,
duration, nature of the internship, minimum educational qualification required, any
additional incentives/facilities provided by the company, etc. The companies shall be able
to post the internships throughout the pilot project period on a rolling basis.

5.5.4 Registration/Application Process for the candidates: Eligible candidates would
have to register on the Portal. Based on the information provided by the candidates, a
resume will be generated by Portal. A browsing facility will be made available to candidates
for preferred sectors, functional roles, locations, and other criteria. Candidates may apply
for internship opportunities based on their preferences, including location (state, district),
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sector, functional role and qualifications. The candidates will be able to register and apply
for internships throughout the pilot project period on a rolling basis.

5.5.5 Shortlisting and Selection: A pool of candidates would be shortlisted for each
internship opportunity through the Portal. The shortlisting process will be based on the
candidates' preferences and the requirements posted by the companies. In the shortlisting
process, criteria that ensure broader representation across the applicant base will be
considered. The shortlisting criteria is aimed at promoting diversity and social inclusiveness
in the internship program. To ensure the above, the Portal will use tools to give
representation to all such segments of the population, such as Scheduled Castes,
Scheduled Tribes, Other Backward Classes as well as Persons with Disabilities. Depending
on the number of internship opportunities and number of applications received, the
applications will be shortlisted and sent to the company for selection. Companies would be
able to select candidates and make internship offers based on their respective selection
criteria and processes. Once an offer is sent by the company to the candidate, the candidate
will be able to convey acceptance through the Portal. A Detailed Implementation
Mechanism for the Pilot Project is given in Annexure-11. This mechanism would be subject to
changes as prescribed by Ministry of Corporate Affairs.

5.5.6 It is clarified that an offer of internship would not give rise to any contractual or legal
relationship of employer-employee between the Ministry, or the company concerned, and
the selected intern. It is further clarified that such an offer of internship can neither be
construed to be in the nature of an offer or promise of future employment by the concerned
company or Ministry, during or after the period of internship.

5.5.7 Operational Guidelines: Detailed operational guidelines for the companies and the
youth to participate in the Pilot Project will be provided on the Portal.

5.6 Recognition of Best Practices: The Ministry will recognize and award Partner
Companies/Organizations and States/UTs for their exceptional performance, innovation,
and other criteria based on the processes and norms, as specified in O.M. No. 27/09/2025-
PMIS Cell dated 17/12/2025 and 30/01/2026 for partner companies and O.M. No.
27/09/2025-PMIS Cell dated 17/12/2025 for States/ UTs.

5.7 Grievance Redressal Mechanism: A Grievance redressal mechanism is in place to
address the concerns and issues faced by stakeholders and ensure a timely resolution and
enhance overall satisfaction of the users. The key features of the grievance redressal system
are listed below:

(i) Portal: All stakeholders including interns, companies, etc. can submit their queries
or grievances via the query redressal tools including chatbots linked to the Portal.
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These tools are envisaged to facilitate easy registration of the queries, real time
tracking, and updates on the resolution status.

(il) Dedicated call Centre: A multilingual call center is in place to address grievances
and queries received through the helpline.

6. Administrative and Monitoring framework

6.1 A Monitoring and Steering Committee (MSC) is in place to oversee design,
implementation, operations, and other aspects of the Pilot Project of the Scheme. The MSC
comprises of officers from MCA, other Ministries/ Departments and representatives from
the States/UTs and industry. The MSC is empowered to make recommendations including
but not limited to any modifications in the guidelines, eligibility, selection criteria,
communication and outreach strategy, monitoring, evaluation, etc. of the Pilot Project. The
Ministry may also constitute any other committee(s) for effective implementation, review,
and coordination.

6.2 MCA will continue to closely monitor and evaluate the outcomes of the Pilot Project
through existing feedback mechanisms set up through the portal/ call center and concurrent
studies conducted by independent third parties. A dashboard indicating key performance
indicators (KPIs), periodic data reports has been developed to regularly monitor and
evaluate the end-to-end implementation across all fronts. A comprehensive concurrent
monitoring, evaluation and learning (MEL) framework shall be issued so that timely
corrective actions may be taken by all stakeholders.

6.3 Call Centre: A multilingual call center has been established to address queries and
grievances, collect feedback on the internship experience, and proactively nudge
candidates to accept offers and join internships through an integrated inbound and
outbound calling system.

6.4 Direct Benefit Transfer: An automated Direct Benefit Transfer (DBT) system has been
enabled through integration of the PMIS portal with NPCl and PFMS to ensure seamless and
timely processing of the one-time assistance and monthly assistance.

7. Communication, Awareness and Capacity Building: Communication, advocacy, and
capacity-building initiatives will be undertaken to effectively promote the Pilot Project of the
Scheme to raise awareness and highlight its benefits. FAQS, user manuals, instructional
videos, and informational materials will be provided on the Portal to facilitate participation
of candidates and industry.




8. Coordination with the State Governments: Coordination with the State Governments/
PRis/ ULBs would be done as per requirements.

9. Learnings from the Pilot Project: Keeping in mind the volume and complex nature of the
Scheme, Pilot Project Extension is a pivotal phase that allows testing of concepts, strategies
and systems before full-scale implementation. Based on the feedback received and
evaluation of outcomes during the implementation of the Pilot Project Extension, lessons
drawn shall be collated by the Ministry. The same will be factored in while rolling out the first
phase of the PM Internship Scheme, as announced in the Budget 2024-25.

10. This issues with the approval of Hon'ble Minister of Corporate Affairs.

To,

1.
2.
3.

N
\ﬂ—lﬁ'lw
(Balamurugan D)

Joint Secretary

Director General of Corporate Affairs, Ministry of Corporate Affairs
All Regional Directors and
All Registrar of Companies

Copyto:

© N oo N =

9.

Secretary, Ministry of Electronics & Information Technology
Secretary, Ministry of Housing and Urban Affairs

Secretary, Department of Public Enterprises, Ministry of Finance
Secretary, Coordination, Cabinet Secretariat

Secretary, Ministry of Labour & Employment

Secretary, Ministry of Skill Development & Entrepreneurship
Secretary, Department of Expenditure, Ministry of Finance
Secretary, Ministry of Micro, Small & Medium Enterprises
Secretary, Department of Higher Education, Ministry of Education

10. Secretary, Department of Financial Services, Ministry of Finance
11. Secretary, Department of Economic Affairs, Ministry of Finance
12. Secretary, Department of Commerce, Ministry of Commerce and Industry



13. Secretary, Department of Youth Affairs, Ministry of Youth Affairs & Sports

14. CEO, NITI Aayog

15. All the Chief Secretaries of the State Governments/UTs with the requestto
nominate a nodal officer for the Scheme.

16. PS to Hon’ble Minister of Corporate Affairs

17.PS to Hon’ble Minister of State of Corporate Affairs

18. Chief Controller of Accounts, M/o Corporate Affairs

19. Guard File



Annexure -1

The Stakeholder wise Roles & Responsibilities for the implementation of the Pilot
project of the scheme are described below:

S.No

Stakeholders

Roles and Responsibilities

Ministry of Corporate
Affairs /

Office of Regional
Directors/

Registrar of Companies

Plan, Execute, Monitor & Evaluate the Pilot Project
of the Scheme across all levels

Convergence with Central & State Governments
Development of the PMIS portal & Mobile
Application and Maintenance of Central Data
repository

Collaboration with  Partner Companies /
Organizations & Industry Associations
Development of Scheme Guidelines for Pilot
Project, Standard Operating Procedures &
Operation Manuals

Fund disbursement to the beneficiaries as a Direct
benefit Transfer authenticated by Aadhaar

Carry out Information, Education & Communication
campaigns to improve Pilot Project of the scheme
outreach & awareness

The Office of Regional Directorates & Registrar of
Companies will conduct targeted mobilization
drives based on location and qualification required
for Internship Opportunities within their jurisdiction
in coordination with State Governments and PMIS
partner companies on an ongoing basis.

Partner Companies

Establish PMIS Cell to implement the Pilot Project
of the scheme

Offering internship opportunities by identifying
roles and learning outcomes aligned with company
needs

Select interns through the PMIS portal, including
onboarding and issuing offer letters

Provide workplace training, orientation and regular
guidance through assigned supervisors
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S.No

Stakeholders

Roles and Responsibilities

Monitor intern progress and report outcomes,
including quarterly performance reports

Issue participation & completion certification as
per the Pilot Project scheme guidelines.

Resolve grievances effectively within the
turnaround time.

Ensure compliance with scheme norms for the Pilot
Project, maintain fair treatment, safety, and quality
of internship experience

Partner Companies shall pay their share of monthly
assistance and upload the payment details on the
portal in a timely manner before the 5" of every
month

Responsible for compliance with the requirements
as specified in the guidelines in letter and spirit

Industry Associations

Solicit the interest of eligible companies and assist
their onboarding process

Spreading awareness through workshop/events.
Channeling the Industry feedback to improve the
Pilot Project of the scheme

Capacity Building of participating companies

State/UT Governments

Constitution of PMIS Cell and appointment of a
State Nodal Officer, who will serve as the single
point of contact between the State Government and
the MCA/PMIS team

Supervise and guide District Nodal Officers (DNOs)
to ensure effective district-level execution

Monitor registrations, internship allocation,
joinings, and completions through regular MIS
review

Convene review meetings with key departments
(Skill, Higher Education, Industries, Labor, etc.) to
ensure convergence and timely resolution of issues
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S.No

Stakeholders

Roles and Responsibilities

Escalate policy-level concerns and implement
bottlenecks to the MCA team and ensure corrective
action '
Coordinate and collaborate with MCA officials in
Office of Regional Directorates & Registrar of
Companies in spreading awareness about PMIS
amongst the target groups.

Monitor the State PMU and ensure their effective
functioning. The State PMU shall be supported by
Ministry of Corporate Affairs, and its operational
guidelines will be notified in consultation with the
relevant stakeholders.

Y
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Annexure -1l
Implementation Mechanism

Ministry of Corporate Affairs has developed the Portal available at
www.pminternship.mca.gov.in. The Portal will serve as a centralized platform for end-to-
end implementation of the Pilot Project and internship lifecycle management.

2. A broad overview of the Portal and other implementation processes is given below:

2.1 List of Partner Companies: The list of Partner Companies shall be displayed on the
Portal.

2.2 Internship opportunities: Internship opportunities may be posted by the Partner
Companies on the Portal based on their requirements. The Internship opportunities would
contain details of the internships being offered, such as location, roles/ functions, duration,
minimum educational qualification required, other special requirement, any additional
incentives/ facilities provided by the company etc. The companies shall be able to post the
internships throughout the pilot project period on a rolling basis.

2.3 Candidate Registration and Profile Creation: Candidates must first be registered on
the Portal through Aadhaar authentication or e-KYC. Information such as name, address,
educational qualifications, certifications (if any), nominee details and other relevant details
are to be provided by the candidates as specified on the Portal. Proof of educational
qualifications and certifications would have to be uploaded by the candidates. Additionally,
candidates must submit a self-declaration on the Portal, affirming that all eligibility
requirements specified in these guidelines are met and that none of the ineligibility criteria
apply. Based on the submitted details, a Resume will be generated by the Portal for the
candidate.

2.4 Candidate Application: After the Aadhaar authentication by the candidates, a browsing
facility will be made available to candidates for browsing through internship opportunities,
based on their preferred sectors, functional roles, locations, and other criteria. Based on
their preferences, including location (state, district), sector, functional role, and
qualifications, candidates may apply for internship opportunities as per the limit specified
in the Operational Manual. The candidates will be able to register and apply for internships
throughout the pilot project period on a rolling basis.

Re-application after Dropout/Termination: An intern who has been marked as a dropout*
by the participating company shall be permitted to apply afresh for an internship. Such a
candidate shall be allowed a maximum of one additional chance to participate and join as
an intern in the pilot project.
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An intern whose internship has been terminated** by the participating company shall not be
permitted to participate in the pilot project again.

*A dropout typically refers to an intern who -voluntarily leaves the internship before its
completion due to personal reasons, academic commitments, or other factors.

**A terminated intern is one who has been removed from the internship by the
Company/Organization, usually due to performance issues and/or misconduct as per their
internal policy.

2.5 Shortlisting of Candidates: A pool of candidates would be shortlisted for each
internship opportunity by the Portal. Depending on the number of internship opportunities,
the applications will be shortlisted and sent to the company for selection. In the shortlisting
process, criteria that ensure broader representation across the applicant base will be
considered. The shortlisting criteria is aimed at promoting diversity and social inclusiveness
in the internship program. To ensure the above, the Portal will use tools to give
representation to all such segments of the population, such as Scheduled Castes,
Scheduled Tribes, Other Backward Classes as well as Persons with Disabilities

2.6 This pool of shortlisted candidates would then be forwarded to each company for
selection.

2.7 Selection of Candidates: From the shortlisted group, companies would be able to
choose candidates based on their respective selection criteria and processes. Internship
offers to the candidates to be sent by the company through the Portal. Once an offer is sent
by the company to the candidate, the candidate would be able to convey acceptance
through the Portal. A model format for the Offer Letter will be available on the Portal for the
companies to use.

2.8 Internship Joining: Once the'candidatejoins the internship, the companywould confirm
this on the Portal. This confirmation will initiate the release of the first tranche of 36,000 i.e.
Rs. 3000/- as a grant for incidentals, which will be disbursed to the candidate by the
government through Direct Benefit Transfer. The first tranche will be disbursed within 15
days of confirmation of joining the internship. The second tranche (i.e. Rs. 3000/-) will be
released within 15 days of completion of 3 months of internship.

2.9 Payment of Monthly Assistance: Monthly assistance of 9,000 will be paid to the
interns for the entire duration of the internship. Out of this, every month the company will
release 900, i.e. 10% of the total monthly assistance to each intern from the Company's
CSR funds or own funds. Once the Company/Organization makes the payment, the
Government will pay its share of 8,100 to the intern’s Aadhaar seeded bank account
through Direct Benefit Transfer. The company’s share of I900 per month maybe
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proportionate to the intern’s attendance and adherence to related company policies. The
Government share will be pro-rated as per the amount paid by the Company/ Organization.
The above amount of monthly assistance is also applicable for the active interns of the
existing Pilot Project from March 2026 for their remaining duration of the Internship.

2.10 Completion Certificate: Upon successfully completing the full internship duration, a
Certificate of Completion would be issued by the Partner Company to the intern through the
portal. A model format of the Certificate will be available on the Portal. The Certificate shall
be issued only by the participating Partner Companies.

2.11 Participation Certificate: Where an intern exits the internship early (drops out), a PMIS
Participation Certificate through the portal may be issued upon request, provided the intern
has completed at least half of the prescribed internship duration.

3. Guidelines for the Companies

3.1. Establish PMIS Cell: Partner Companies/Organizations shall establish a PMIS Cell to
manage the Pilot Project implementation processes. The PMIS cell may comprise of the
following members:

® Head of PMIS Cell: Director/ CHRO/ equivalent senior officer who will act as signing
authority and overall accountable officer for the participating Company/
Organization

HR Representative

Finance Representative

CSR Representative

Technology / IT Representative, as required

3.2 Internship Posting: Partner Companies shall post the internship opportunities detailing
clear role descriptions, locations, internship duration, additional incentives/benefits and
others. The company is expected to provide the person an actual working experience on a
skillin which the company is directly involved. It shall be strictly ensured that at least half of
the Internship period would be in the actual work/real-life business environment, not in
classroom. The companies shall be able to post the internships throughout the pilot project
period on a rolling basis.

Companies are required to adhere to the following guidelines:

e Partner Company may provide such internship opportunities in its own company or it
may tie up with:
o Companies/MSMEs in its forward and backward supply chain (e.g. Network
Entities / Subsidiaries / Suppliers / Vendors etc.), or;
o Other Companies/Institutions in its Group.
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e Companies are advised not to prescribe qualifications higher than necessary for the
internship.

e Companies must not offer internships for unskilled roles such as cleaning, delivery,
porter, security guard, office boy etc.

e Companies are advised to ensure that the internship offered under PM Internship

Scheme is separate from other skill/ apprenticeship/ internship/ training programme
offered by them under any other Central Government or State Government scheme.

e Participating Partner Companies are expected to steer the internship program and
the different internship opportunities offered across their company and others in
their forward and backward supply chain (e.g. suppliers/ customers/ vendors) or
other companies/ institutions in its group.

e Companies may mobilize candidates from educational institutions based on their
internal requirements.

3.3 Application selection: Companies are required to select the candidate through their
own selection process, including assessments or interviews, as deemed appropriate. All
actions relating to selection, rejection, or waitlisting of candidates shall be completed within
the prescribed timelines and duly recorded on the PMIS portal to ensure transparency and
monitoring. Companies must process all shortlisted applications sent to them through the
portal and mark their relevant status on the portal i.e. Selected/ Rejected/ Waitlisted etc.
The reason for rejection of candidates shall be recorded in the portal by Company.

3.4 Issuance of Offer Letters: Selected candidates shall be issued formal offer letters and
provided with complete information relating to internship role, location, duration, additional
benefits, reporting authority, and other joining formalities.

3.5 Joining and Onboarding Process: Partner Companies shall proactively communicate
with selected interns to minimize offer lapses and no-shows, and confirmation of intern
joining shall be updated on the PMIS portal. Supervisors or mentors must be assigned by the
companies to each intern upon joining. Additionally, companies are encouraged to provide
or enhance the soft and employability skills of each intern.

3.6 Assisting Intern during the Internship: The Partner companies shall ensure onboarding
of interns through a structured induction program and timely assignment of mentors.
Partner Companies shall monitor intern attendance and follow their own mechanism for
assessing the candidates on a periodic basis. Training Plan and Quarterly Performance
Report (QPR) for the candidates would have to be uploaded by the company on the Portal
without fail.

In case an intern drops out of the internship before completion, the company must
communicate this information to the government via the Portal by marking the intern as a
'Dropout'. This will ensure that no further payments are disbursed to the candidate, by the
government. The company's standard policies regarding attendance, code of conduct, and
dropout shall be applied.
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Intern who has been extended a Placement Offer (PO) during the internship period and joins
the organization shall not be treated as a ‘dropout' intern.

3.7 Termination of Interns: The companies may terminate an intern if there are
performance issues and/or misconduct as per their internal policy. The companies will be
required to provide and record the reason for termination on the portal.

3.8 Payment of Monthly Assistance: Partner Companies shall pay their share of monthly
assistance and upload the payment details onto the portal in a timely manner before the 5t
of every month.

3.9 Resolving Grievances: All grievances raised shall be regularly resolved within the
prescribed Turnaround Time.

3.10 It is further clarified that an offer of internship would not give rise to any contractual or
legal relationship of employer-employee between the Ministry, or the concerned company,
and the selected intern. It is further clarified that such an offer of internship can neither be
construed to be in the nature of an offer or promise of future employment by the concerned
company or Ministry, during or after the period of internship.

4. Guidelines for the Candidates

4.1 Profile Registration: Candidates are required to register on the PMIS portal by providing
complete personal, educational, and contact details and clearing the E-KYC procedure.

4.2 Application Process: Registered candidates may browse and apply for internship
opportunities posted by partner companies on the PMIS portal. Before applying, candidates
should review the eligibility criteria, role description, location, and duration of the
internship. Candidates shall be able to apply for internships throughout the pilot project
period on a rolling basis.

4.3 Selection and Acceptance: Internship offers communicated through the PMIS portal
must be accepted or declined within the stipulated time period. Once an offer is accepted,
the candidate is expected to join the internship within the stipulated time.

4.4 Joining the Internship: After accepting an offer, candidates must join the internship on
the date and at the location specified by the partner company or through the designated
onboarding platform. Candidates are required to complete all joining formalities, including
submission of necessary documents and verification of identity.

4.5 Pursuing Internship: Interns are expected to maintain discipline, punctuality, and
professional conduct. Interns shall adhere to the rules and regulations of the establishment
where the internship is undertaken, including those relating to working hours, holidays,
leave, code of conduct, and workplace discipline. Interns should actively participate in
assigned work and training activities to gain practical exposure and workplace skills and

maintain regular attendance and satisfactory performance for successful completion of the
tnship.

int :
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4.6 Sabbatical leave: In case of a medical emergency, the demise of a family member, or
such extenuating and emergency circumstances, a sabbatical of up to two months may be
granted to the intern, in accordance with company policies and/or any directives issued by
the Ministry from time to time. Internship duration will be extended to cover the sabbatical
period. No financial assistance shall be provided during the sabbatical period; however, the
intern shall be permitted to rejoin and complete the remaining duration of the internship
period to cover for the sabbatical period. For Instance, if a candidate takes a one-month
sabbatical during his/her internship of 6 months, then his/her total internship period will be
extended by one more month.

4.7 Dropout: A dropout typically refers to an intern who voluntarily leaves the internship
before its completion due to personal reasons, academic commitments, or other factors.
The intern will be required to request for dropout through the PMIS portal. The dropout will
only be confirmed after the approval of the participating company.

Any candidate who drops out from her/ his internship shall be allowed only one other
opportunity to join an internship under PMIS. Ifthe candidate drops out from her/ his second
internship opportunity, then she/ he shall not be permitted to participate in the pilot project
again.

4.8 Termination: An intern can be terminated by the participating Company/ Organization
due to performance issues and/or misconduct as per the Company’s/ Organization’s

internal policy. An intern whose ihternship has been terminated by the participating
Company/ Organization shall not be permitted to participate in the pilot project again.

4.9 Enhancing Employability: Candidates are encouraged to use the internship experience
to develop technical, professional, and soft skills relevant to their career aspirations.

5. Recognition of performance: Interns will undergo continuous evaluation of their
performance and conduct by the companies in accordance with the companies' policies.
To build confidence and create aspirational value for the Scheme, companies are
encouraged to recognize the outstanding interns, and this recognition may be displayed on

the companies' websites and on this Portal.
\
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F. No-CSR/13/35/2024
Government of India
Ministry of Corporate Affairs
(PMIS Cell)

8 oo

3rd Floor, Kartavya Bhawan 1,
Maan Singh Road,
New Delhi - 110001

Dated: 08.04.2026
Office Memorandum

Subject: Addendum to Guidelines for "Prime Minister Internship Scheme (PMIS) -
Pilot Project (Financial Year 2025-26 & 26-27)"

Refererc: is invited to Para 5.2.2 of the O.M. No. CSR-13/35/2024 dated 12th March,
2026 which lays down the eligibility criteria for candidates applying for internship under
the PM Internship Scheme - Pilot Project (Financial Year 2025-26 & 26-27), in which it was
mentioned that the guidelines regarding the inclusion of full-time final year graduation
and post-graduation students will be issued separately.

2. In this regard, it is stated that the final year students of Graduate/Post Graduate
courses are eligible to apply for internship under PMIS Pilot Project subject to the
following conditions, as decided in consultation with the Department of Higher
Education, Ministry of Education:

i.  Meet the eligibility criteria as laid down in the Para 5.2: Eligibility Criteria for
Candidates of the Guidelines for "Prime Minister Internship Scheme (PMIS) - Pilot
Project (Financial Year 2025-26 & 26-27)".

ii.  Theappiicant should submita No Objection Certificate (NOC) from the respective
Educational Institution during the application process. The NOC must affirm that
the institution has no objection to participation of the student in the pilot project
of the Prime Minister Internship Scheme and that academic requirements will not
be impeded thereby. The NoC must be submitted in the format attached as

Annexure.
a. The authorized Signatories for the above NoC are listed below:
Institution Type Authorized Signatory

University /Deemed | Head of Department or equivalent/Dean or

University equivalent/Training and Placement Officer or
equivalent

College Principal or equivalent/Training and Placement
Officer or equivalent




~

3. " This issues with the approval of Competent Authority. [

(Ba]amurng\é#igf")”

Joint Secretary
To,

1. Director General of Corporate Affairs, Ministry of Corporate Affairs
2. All Regional Directors and
3. All Registrar of Companies

Copy to:

[

Secretary, Ministry of Electronics & Information Technology
Secretary, Ministry of Housing and Urban Affairs

Secretary, Department of Public Enterprises, Ministry of Finance
Secretary, Coordination, Cabinet Secretariat

Secretary, Ministry of Labour & Employment

Secretary, Ministry of Skill Development & Entrepreneurship
Secretary, Department of Expenditure, Ministry of Finance
Secretary, Ministry of Micro, Small & Medium Enterprises
Secretary, Department of Higher Education, Ministry of Education

£ 0 0 NS U R W@

o

. Secretary, Department of Financial Services, Ministry of Finance

—
[

. Secretary, Department of Economic Affairs, Ministry of Finance

ok
NI

. Secretary, Department of Commerce, Ministry of Commerce and Industry

. Secretary, Department of Youth Affairs, Ministry of Youth Affairs & Sports
. CEO, NITT Aayog

. All the State/ UT PMIS Nodal Departments

16. PS to Hon’ble Minister of Corporate Affairs

17. PS to Hon’ble Minister of State of Corporate Affairs

18. Chief Controller of Accounts, M/o Corporate Affairs

19. Guard File

Q1 &= W



Annexure: NOC Template
[To be issued on the Official Letterhead of the University/College and duly stamped]

Date:

To Whom It May Concern

This is to certify that Mr,/Ms. [Full Name of Student], bearing Enrollment/Registration
No. [ 1, is a final-year student of the [Programme Name - e.g,

B.A/B.Sc/B.Com,/M.A/M.Sc..etc.], in the [Department/School] at [Name of
University/College].

The institution has no objection to the above-mentioned student applying for and joining
as an intern under the Prime Minister Internship Scheme (PMIS) of the Ministry of
Corporate Affairs for the duration of -------- months.

The institution confirms that:
1. The student is currently enrolled with this academic institution.

2. Participation in the internship will not interfere with academic requirements,
examinations, attendance norms, or any other obligations prescribed by the
institution.

3. The student is permitted to undertake the internship as per the PMIS Pilot Project
guidelines.

4. This NOC is being issued upon the student’s request for submission on the PMIS
portal to facilitate the selection process by the internship offering
companies/organizations.

We extend our best wishes to the student for their internship and future endeavors.

Authorized Signatory
Name:

Designation:

Department:

University /College:

Contact Email /Phone:
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Herersed | IRR I8 WF a1 vy ‘nternship

SHEaR 3R Y& &H ardt Uy

1. I BRI

1. UYTHHA S+ RT geET (feHamsey) =T 82

YT SR FIoHT HRA IRBR B Uh Ugd ¢ (o 30 HRd Pt Y Sl &
a3l B SeHRY P TR Y P 3| T8 PR garsil o I & §f ardfas
Sia & ATGHIRI® JIaTeRvl § $Hd UEH HRdl 8, o 3 JedaH ®IRId 3R S
3FTHT Tl & | HGe e €, Forasy sidd: 3! ISR &l H gf Bl 81 39 Ao
o1 A&T Ui IO H JaTsil &l Th RIS Se-1R YaH e 5 |

2. SSHIRIY T 82 U3 S IRIY HTIHH A e &1 I ATHIfbd ST ATee?

AR g Gﬁkuﬂ%mquqaﬂ%ﬁmﬁaﬂ:ﬁsﬁfaﬁq&l&m TG 3, S
1 W69 & aRdfde Sl & aTdTaRul H SgHd 3R HIRMT YT B BT AR T B
21 I8 3pIeiip e 3R IANT o1 ATaRIHarel & §ig ol TTs bl Ule- & Heg hal g,

g H IYB! ISR &1 &1 g H Jgadl &l |

3. duw SRy gieHT & Aread 9 Y3t ford ave 31 se-Rm et

g IefeaR] &1 fuHSmSTd Uidd & A1ead 9 YRR SHufal /el gRT o iy oM
a3 &l § fafer Yitreprall/ el § ge+Ru & 3w fire ¥ d B

ZcHRIY & SR YRA H faftrd R/ & o Iuasy 8 Tahd ©, 3R SHIGaR Ut
T arsit R RIF (159, foram), &5, Hrafdd YA 3R Tl & STYR TR ST SR
3Mde IR Tbd g

SR ST 3R TiteamR faer, dfdh o faxita Jarsft, dw, 9 SR I, u1q 3R
G, THUAENTST (BRE-AfT HogiR T8¥), RUAR, §-aTd! gidr 3R 01, JevT 3R
IuHIa fedrs, axgaft, Tide SR fmfor arh, fiex aeq, wmigfesd, foum= sik e,
fafmfor 3ik shenfives, Tamg=, Hifsar, gAReH SR e, HY 3R Jag S et & o
ToHdt g1 Rt Yang, HuST FH{, Id SR SN, IET 3R Sfag iR Wy I,
3|

g dror fafay geyfl & garshi &t yriieRt &1 weF $va & o fSomsa & S 8, 3R
OICd RMCAReT ERHIT ded YR F AUS Ufd-1d TR faaR axar g1 ag arHion
3R T G &t o garait 3R fafld Rfere guyfH & B/ SHIGaR| & tirssiy &
ey S HUfal & i 1R & GER] BT Udl T H & SArar g

4. g fre T 9t Hufal & a1y g s34 &) i

FId IHIGARI B g YR Pi MY HUMHT /TS b AT S B BT SauR |
S Y-S0 HUMHT /TS & 1Y SSHIRIT B H ST Hed SIHT UTe B o,
T S BRI R b1 3R AAYU! U Aedd &1 Tl | TG YIfiGR Ut 3ot
SO T T ARG b ZeARIT & TR YeH HR Tdhd! 8, A1 TS U 3T 3R Uiy &t 3myfef
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Herersed | IRR I8 WF a1 vy ‘nternship

@A (G Acad GRSl ; g™ Hutdl / smufdeatelft , fagear enfg) #
HUTT/ THIIUAS B 1Y TTE6S B Tohdl 2, U1 30~ JHg | 3 byl /G 7|

5. SS9 B} ATy AT 872

H Se-iRY GIoHT & d8d ST 6 WEA AT 9 HE 3T 3rafdy & forw grft, S ey
&I UPHfA, 8F 3R HU DI A HAl R 1R 0| a8 Wy fHar orar § fo uga &
UTIae ISS & HISGT §e & folt SR &1 3@fy 12 A8 @it

6. T H ST FeATRIT & SR HeT W 9g7m?

STHIRIY 3Hafe BT HH T HH ST 3T IRATdD BT SIIHT/Nh<) o AR | T ST
TR, b Fem & | &b SR & T M1Yd TR H UNifites Uiieror e g1 Ibe
2, U Heayul 3fafy (@H ¥ HH 31147 IR I3 & aRdde g-al & 3gHd W e
higd B

7. 1 Y SR & 916 st fraft

iy R THT TR HUHl /e & WY HTH B 30 SIS BT TR 3R
G &1 Ueh Heud TR USH B! ¢ | ST I8 Aol I 8 IR Al &1 MR a1
3t 8, Ze- IR & SRM 3Mud gRT fawRid I, TMERING U 3R IR Jcdd b
HRUR Pt GHTGTSH Bl BB g1 |

2. UFdl HHCS

1. 71 ¥ fud ge-RM Ao & oY sirded $= I&dl §2
ITH SR IIoHT & fofT 3Tded & & oY, 3ued! Hafeied AFcs! &I GRT &l
BT:
o 3MUB! YRAT TR BT =TT
o 3MTUD! 3T 18-25 TY (TG STHT B PI fafY & IAR) & &7 g1 AU
o 3MTUD! YUichTIcTe fRI& H Terd &1 I =S| BTetifch, TS AT Gee fRiam
PSRIHHI T AHihd SHIGAR U §, 3R YuieTiie |Td® a1 WiaeiR & sifad
¢ # Fiferd SRiigar +t 3mdeT &3 & U B
e 3UD! TR W@ / HeATHS ey, S=ak A1ele faemed 3ol g =ifsy,
TEEI3TS T AT O BT A1 T, Tifere o ST ¥ fS@HT g1 =ifey, a1 |rde
81 @1 (SN, §1Y, B.Sc, B.Com, SNY, S&IY, S, &g / sicw offe) T
FAHRR (O, THY, M.Sc, M.Com, THIT, M.Tech 3Tfe) dioT femnfcer &
IR
e 34 ﬂ’r@&né’w ucd (www.pminternship.mca.gov.in) 47 17?17737’7327?7 57?573?7'
g erT & gregd @Y 3O UEd B ofid B Thd &
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2. 31 fad=lt ArTiYe diuw ey aie-T & iU 3mdes &% J&d &2
g1, faa=h AnTRe tius Se=iRy diorT & T 3aed & & UE el 8

3. afe A A1/ Y/UAR Uregsy A Aifebd § af 71 # geH1RI7 & awR &
forg smae o AFar g2

Bl AT / X/ TAER UG- & HRIHH! B AHi{hd SHIGAR TG H3 & [ad
U gl

4. 1 fAfIYdT 3R IHTANH ! 96T 37 & AT SREUT BT HIS YTaeT= 2

wiaf HuH e diorr o Sfiv=iie SMRew Uay A8 €, Uida &1 fafduar oiR
IS FHG B IeTal o o forg fews fosan war g1 Tenied srygfed oifd,
3Ygfad SHefa, 3 fUssT SR faagimemt afga smaret & wt ot &1 Ifa
gfafAferea gHfa srar gl

Qe uferan fafderar sk qamaRM R Ok <t 8, o Sufat & s w9 &
AMES! & MYR R IHGAR! HT TG T B Al fHerd! §, Safer Ui ag gAfdd
ol ¢ [ fafae gy & Seficar! o SeR & fore A1 ofrar 8 | 98 e¥eion srdwd
T AT THIARIAT B 9gral &4 | Hag Rl gl

5. 7 U} Y & HRUI 3T H1 & AT 3T § 1 T MY HUAT 3 AHGS A
33 IHd 372

31d T, YUTTHA SSHIRIY AT & [T 3R AFES 18-25 T (TG STHI = Bl ARG
¥ AR) 71 i Ui & 3y AFcs H 18 e < St 8, o 39t Jar gt feqemet
Cak-RE Il

3. 3OTEdl bl Ud

1. Hiud eI g1 & e &9y A8 82
39 UTTH SR IS o oY 3HTaa B3 & T 181 & Jla:
o SMUH! 3R 18 TH A FH T 25 TY | U § (TG STH o= DI [ P TR |
o 3TY IHM H quleTiers AR # I gU R |
o 3MTU AN | Yuichiiera fRIem & @ gU g (SHiams/ g g Hrdsmd & AHifed
A BT BISHR 3R QUi \Idd 1 Fadb R & Sifaw a8 |, o fos ergafa
?)!
o SO SMLEC, SRIMETH, AT o JHARIS, SMEIMLTILSR, T3NS,
3MEIMS3EE 3R SMSISTI S fAfRy Tyl F H1deh 1 AP RR T gl
o YD YT WY, HTAT, Hew, THaieivs, SISiey, TS, THTS, TS (31 THSE),
wafthd 1 fieast St ggang g
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Herersed | IRR I8 WF a1 vy ‘nternship

o 3T HZ TT AU WBR ! Aol & dgd Tt off Diwra, ufreqdn, TR ar
iR SRk | ToR IR B

o 3O fHaft off THI NATS 1 NAPS & dad Riefar a1 ufRieor o1 &= fern g

e 3P URAR & bl ft Tew (&, Arar-fuar ar ufd /) o 3y fus faxiia
o § 3mae 1| H1 ot faf¥y 9 212 T & B

o 3P IRAR FT D5 W Jaw (&d, Ara-fuar a1 ufd/ge) T wimd/Hafa
WHR FHAR (i derdDd HHARA! B BISH) gl "WBR" & Hx 3R Is4
e anfe =i &

2. 1 HiTH $e-RM FioHT & fore e #vd 9ug aRex &3 g1 9 g3t veg
et

T HdPH R fST S THT, M.Sc, M.Com, THRITE, M. Tech 3Mfe & 1Y IR{car 130
T Ml bl QRT R & 31 3H1de o= Tohd 5 | gTdiis, THET (a1 THSE), THihd
a1 fieas) St aigar vEq ard Sefigar fuw e RM 99 & dgd ek &
3R & oy 3mde 18f BRI B

4. A YUY
1. HATAY S 1 3P USRI & forg Hd Ugamm

g @I YSTId HUAHT GRT SADT Nl & AR, 375 YR & SATYR TR AT & off
Tl g

2. B WYl a1 el &1 g9 S fHar s
RreTad: Mg PMIS Ud R "RIGRG" SIHRT & HIegH ¥ FRIeRId 38T 3R ¢ o Tdhd
21 T8 SATHFT 3D JHENSH B RUIE HA, Tgd STHHR! (A DS ) Fafie dA
3R 3 FATYT T T ) TR 3 Y g T B
1. RIe™d U Wi 913 3R & A 9, "Rerd" | fdae @21 Remd gy i
R Rrerd &t [k &1 IR UeRid &)
2. 7T RRIPHMd gol &Y "RIGHd gol B/ "I a1 g1 310" & [dehed IR faas He |
3. Rrerd faar gs &3 (e Wice)
a. T 90Tt IO &1 UHfd &l 99 By
¢. Slalc! I Yafdd
2. SR ¥ TaEfid
3. Oicd ¥ Heftd
b. IUTH (Hard): Tefrd fadhed &1 ag H1|
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c. SU-IUITR (3fFar): Hefd fdsmed o1 oo He |
d. TaaRur (3if+ar): g faarul o A1y U1 61 TF FU Y U B (1 3T,
T8 Hd g3, 3R DI URIfIS T STHeRY |
4. TETIH SIS TS H| TS T UGH - ¥ @Rd 3R s Iéid
YT § Heg i 5
5. Riepra qafte & "Rerd eafie & R fFae $ Jefiic a1 & T3,
RIerd U9 R Iuds Wl e $I SWHTA HRab U Bl ¢ BN,

/AT T I ush 3R Anfes & g, Swficar g8 o= 9&d §:
FEHAETY Odd R Iuds] IHIGaR SUTNTHd! A3rd 3R ArfeRH difgar |
IR TR & o PursISuy gidd IR IUds dedie BT ITART e |

I IR IUAS T Y 3R T 7 B /e ST |

3ffRed TeTIdT o AT 1800-11-6090 TR TEHTH GeTIR HId Hex I Hudh P |

3. T §H R T H31 F 91 ASNR BT TR 82

g1, TuHeEuy SR Tt B & §18 ASHTR &I MRS T8t a1 g | gTefifes, dufai 34
g Bl AR B URIH B &1 fadhed T Tabvall g Sl 37U HTRIBTA B QR STRT
U= $Rd &1 I8 & TG Ayl § f U SRy UdTg HaTerd, 60 3R 32 &
S DI Tfaardd a1 ST Falad-SHaRt dee T8t §91d1 €, 3R SR & duHl a1
T gRT HIdS o ASHIR o UdTd 9T alc; o &4 H gl HHT ST A8 |

5. fa<ilg ggradn

1. 9T G U1 SSHIRIY A & fore fa=ita weraar faertt:
811 SR H WA 1 & 916, T 5+ Bl 3SR Bt GIT 3afy & forw 29,000 &Y
HIRIS ETadT W 811 | 3 SAMdl, $& HFeR Syt sfafad fadia a1 TR-foxia
Y @S BIs BY) DI UMD B Tl 6| T A TICd/AERd U0 R J&I/8H 0o IR
STHIRIY 3fa¥R TIeed IR 3ZHh & ¥U H UeRid fhl SId & 3R "3ifaRad ary SFym
& d8d [a%qd SR faaRur & off getag 81 & (3TR U=t gRT AT fobd 7MY ST faaron
H ot Gigxm o 91 §)
ENRIRICTE
« U BT T 2900 WA W18 (10%) TR SO GRT YA fbar S @
(HTHIR e 18 & B8 W) | TH IR 3R HI= &1 Aiferdl & u1e o siaT
EIRELIE
. PRI fTWERT: HU gRI UIcd R YA [daR0T TS HR- & 916 g4 &
YRS dF WId H Slefidt & Ty | uid 918 8,100 U I &1 YT fobar
SIAT e | TRBRY AR HT & YA & YR W W-IE BT e g |
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THYRA HH b TSN TRBR gRI SIaIcT b AT ¥ 3,000 S0 U ! gl fobeai I
6,000 T P TSR HTHRAD M UGH ol S g |

o TG e WA EH & 918 & B1 TS U R FIid Bt S 2

e TP AP AFTUF O RATF WA S o @ R IAJgsTE @
fasm srafd wfga), dut gR1 fovam a1 SR Siudrs foan T <gAaw 2 Al |l
YA 3R YA &1 fUfT & T "T=3R gRT YAIUd ST g1 9Tfe Ul

IRER YD 5 DI Si1a- 3R G gHeT ST UEH BT, S G sita
S ST T (feAsodars) iR guTHE YRem §1a1 domn (duaeydiars) &
d5d Havel 3R ATY UM B |

2. A 1T & oI H 3mdeT HR THdT &7
g P T & T SIERT ¥ 3M1aed B BI ATGRIHdl Tal &1 HRURE A BT HATE
(THRAT) S ASHT & dgd TH U Se & [Tl THg ST SHaRAT o HIegH J WaTferd © 4
J Sfta 3R geT fiHT Havst UgH S|

3. URfH® Si1dT 3R A1 SRy H=T Ut He_ & fore S+ o1 ursar = 82
Had d §- ofl ge-1RIY | M gU 8, ! SaTs-1 TasR gRT Iaiud &, iR o
I TR W3S 9% W1 8, T AH RS 3 (Srarel) iR A1 TaradT T S
FUE
S 3{cTdl, AT dF & AR
o IS oUe! RURY A & SRM "TISR gRT JAIId g 8, I M7 Hot I
AR T YT B & U §, 3R HUAT gRT YA 3UATS B b 916 IRPRI
IR AR fHar A 8
o e Ut U gTasmse, cfifAcs a1 34 Tsdfedwa g, dt 3iTd 39 Je 1 & forg
A

4. TG FSHIRIT Bt A &b SR AT YT AT 37 gl ety

ATIeR HU-aT 3 fdad & AR SifaRad faia TeradT a1 dis 3 gauT ok uikag-
eI, HISH AT 3TfE TaH HR- WR faaR o Tavd! 81 3170 S $e-1R1d IAd &, 39d
1Y PIg 3G A1 S[ST 81 o Tevar g a1 et off|

5. T §CHIRIT & d1g ST Hav SR} IgTM?

HIYNC HTHT] BT HATHT (THIATY) Had SC-1R1Y B! ST & foTT THg ST HawiT o A1
3 S SR gHe T ST Haxs] UG &Rl § | SSHIRIT JHTW g & §1G, o1 I SfST ST
FHa¥Sl THI B SITET | SR Sfafd o §Ig daxsl & fda i fARaRar & forg, e ang
Oifert /Mdll o1 Sed B Adhd & SR A1 SHThdl a7 deb I o IR 6% 9hd gl
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6. T Y faem @) srafd & = faiia Jeraar urd gt
Tt | fasm @) 3rafd & SR fa<it grmar UeH T8t &t Seh|
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PM Internship Portal- Internship Opportunities for Graduates and Post Graduates as on 22-05-2026

AppIicat] Exact |
No of ions Matched
Internship Id Company State / UT District Sector Area/Field Qualification Course Internship Posted On | Application Start Date | Application End Date | Opportu Receive | Application
nities . PP i
PMIS-2026-37762 VEDANTA LIMITED RAJASTHAN Udaipur Metals & Mining ;:I‘:SE‘CC?S:I 1{ . Graduation B.Tech/B.E. May 21,2026 at 09:09 | May 21,2026 at 00:00 | June 20, 2026 at 23:59 2 1 0
PMIS-2026-37760 VEDANTA LIMITED RAJASTHAN Udaipur Metals & Mining J:I‘:Sgc:t‘s:l 1{ . Graduation B.Sc - Bachelor of Science | May 21, 2026 at 09:01 | May 21, 2026 at 00:00 | June 20, 2026 at 23:59 3 2 1
PMIS-2026-37759 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Operations Management Graduation B.Tech/B.E. May 20,2026 at 21:27 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 1 0 0
PMIS-2026-37758 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Operations Management Graduation B.Tech/B.E. May 20,2026 at 21:19 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 1 0 0
. L - . . M.Com. - Master of
PMIS-2026-37757 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Finance & Accounting Post Graduation Commerce May 20,2026 at 21:10 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 2 0 0
PMIS-2026-37756 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Operations Management Post Graduation M.E / M.Tech May 20,2026 at 21:00 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 2 0 0
. L . BBA - Bachelor of Business
PMIS-2026-37747 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Human Resources Graduation Administration May 20,2026 at 20:00 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 2 0 0
. L . . B.Com -Bachelor of
PMIS-2026-37741 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Operations Management Graduation Commerce May 20,2026 at 19:23 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 3 0 0
PMIS-2026-37738 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining I\f:r?:;:i:s:n{g Graduation B.Sc - Bachelor of Science | May 20,2026 at 19:14 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 6 0 0
. . Quality Control and . .
PMIS-2026-37732 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Assurance Graduation B.Sc - Bachelor of Science | May 20,2026 at 19:02 | May 21,2026 at 00:00 | June 20,2026 at 23:59 4 1 0
. L . . B.Com -Bachelor of
PMIS-2026-37728 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining | Supply chain management Graduation Commerce May 20,2026 at 18:48 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 8 0 0
. L . . B.Com -Bachelor of
PMIS-2026-37537 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining | Supply chain management Graduation Commerce May 19, 2026 at 22:39 | May 21, 2026 at 00:00 | June 20, 2026 at 23:59 6 1 1
PMIS-2026-37649 |  VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining J:gg;cctt‘z:l I{ . Graduation B.Tech/B.E. May 20, 2026 at 15:48 | May 20,2026 at 00:00 | June 19, 2026 at 23:59 1 0 0
PMIS-2026-37646 |  VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining Production / Graduation BBA - Bachelor of Business | 1.5 5026 at 15:45 | May 20,2026 at 00:00 | June 19, 2026 at 23:59 1 0 0
Manufacturing Administration
PMIS-2026-37643 | VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining J:gg;cctt‘z:l I{ . Graduation ANY May 20, 2026 at 15:40 | May 20,2026 at 00:00 | June 19, 2026 at 23:59 2 0 0
PMIS-2026-37641 | VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining ;:gg;cctt‘s:l r{ . Graduation B.Tech/B.E. May 20, 2026 at 15:34 | May 20,2026 at 00:00 | June 19, 2026 at 23:59 2 0 0
Producti
PMIS-2026-37639 | VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining M:r?u;cctll(i)rl'll r{ . Graduation B.Tech/B.E. May 20, 2026 at 15:32 | May 20,2026 at 00:00 | June 19, 2026 at 23:59 2 0 0
Producti
PMIS-2026-37625 | VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining M:r?u;cctll(i)rl'll r{ . Graduation B.Sc - Bachelor of Science | May 20, 2026 at 14:13 | May 20, 2026 at 00:00 | June 19, 2026 at 23:59 1 1 0
Producti
PMIS-2026-37622 | VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining M:r?u;cctll(i)rl'll r{ . Graduation B.Sc - Bachelor of Science | May 20, 2026 at 14:05 | May 20, 2026 at 00:00 | June 19, 2026 at 23:59 4 1 0
Producti
PMIS-2026-37593 | VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining M:r?u;cctll(i)rl'll r{ . Graduation B.Sc - Bachelor of Science | May 20, 2026 at 12:49 | May 19, 2026 at 00:00 | June 18, 2026 at 23:59 2 0 0
Producti
PMIS-2026-37590 | VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining roduction / Graduation B.Sc - Bachelor of Science | May 20, 2026 at 12:34 | May 19, 2026 at 00:00 | June 18, 2026 at 23:59 5 0 0

Manufacturing




PM Internship Portal- Internship Opportunities for Graduates and Post Graduates as on 22-05-2026

Apphcat]  Exact |
No of ions Matched
Internship Id Company State / UT District Sector Area/Field Qualification Course Internship Posted On | Application Start Date | Application End Date | Opportu Receive | Application
nities . PP i
PMIS-2026-37579 VEDANTA LIMITED RAJASTHAN Chittorgarh Metals & Mining ;:I‘:SE‘CC?S:I 1{ . Graduation B.Sc - Bachelor of Science | May 20, 2026 at 12:05 | May 19, 2026 at 00:00 | June 18, 2026 at 23:59 6 1 0
PMIS-2026-37570 RELIANS;III:IFEESTRIES RAJASTHAN Jaipur Telecom Customer Care / Service Graduation B.Tech/B.E. May 20,2026 at 11:25 | May 20, 2026 at 11:22 May 20,2026 at 12:30 1 2 1
PMIS-2026-37561 RELIANS;III:IFEESTRIES RAJASTHAN Jaipur Telecom Customer Care / Service Graduation B.Tech/B.E. May 20,2026 at 11:10 | May 20, 2026 at 11:06 May 20, 2026 at 02:06 1 0 0
PMIS-2026-37328 VEDANTA LIMITED RAJASTHAN Udaipur Metals & Mining Maintenance Graduation B.Tech/B.E. May 19,2026 at 11:13 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 3 0 0
PMIS-2026-37340 VEDANTA LIMITED RAJASTHAN Udaipur Metals & Mining Maintenance Graduation B.Tech/B.E. May 19,2026 at 11:49 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 2 0 0
PMIS-2026-37347 VEDANTA LIMITED RAJASTHAN Udaipur Metals & Mining Maintenance Graduation B.Tech/B.E. May 19,2026 at 12:15 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 2 0 0
. L . BBA - Bachelor of Business
PMIS-2026-37344 VEDANTA LIMITED RAJASTHAN Udaipur Metals & Mining Human Resources Graduation Administration May 19,2026 at 12:06 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 1 1 0
. L L . . B.Com -Bachelor of
PMIS-2026-37323 VEDANTA LIMITED RAJASTHAN Udaipur Metals & Mining Administration Graduation Commerce May 19,2026 at 10:55 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 3 1 0
PMIS-2026-37319 VEDANTA LIMITED RAJASTHAN Udaipur Metals & Mining Operations Management Graduation B.Sc - Bachelor of Science | May 19,2026 at 10:02 | May 21, 2026 at 00:00 | June 20,2026 at 23:59 15 1 0
PMIS-2026-37318 |VAIBHAV GLOBAL LIMITED| RAJASTHAN Jaipur Gems & Jewellery Human Resources Graduation ANY May 19,2026 at 09:56 | May 19, 2026 at 00:00 June 3, 2026 at 23:59 1 11 11
. L . B.Com -Bachelor of
PMIS-2026-37316 VEDANTA LIMITED RAJASTHAN Udaipur Metals & Mining Human Resources Graduation Commerce May 19,2026 at 09:47 | May 21,2026 at 00:00 | June 20,2026 at 23:59 1 0 0
. L . BBA - Bachelor of Business
PMIS-2026-37277 VEDANTA LIMITED RAJASTHAN Ajmer Metals & Mining Human Resources Graduation Administration May 18,2026 at 17:48 | May 19, 2026 at 00:00 | June 18,2026 at 23:59 2 3 0
. L . . . B.Com -Bachelor of
PMIS-2026-37269 VEDANTA LIMITED RAJASTHAN Ajmer Metals & Mining Finance & Accounting Graduation Commerce May 18,2026 at 17:34 | May 19, 2026 at 00:00 | June 18,2026 at 23:59 1 4 3
PMIS-2026-37256 VEDANTA LIMITED RAJASTHAN Ajmer Metals & Mining Operations Management Graduation B.Sc - Bachelor of Science | May 18,2026 at 17:20 [ May 19, 2026 at 00:00 | June 18, 2026 at 23:59 1 2 0
. L . . . M.Com. - Master of
PMIS-2026-37167 VEDANTA LIMITED RAJASTHAN Bhilwara Metals & Mining Finance & Accounting Post Graduation Commerce May 18, 2026 at 14:57 | May 19, 2026 at 00:00 | June 18,2026 at 23:59 1 2 1
. . Compliance and Risk .
PMIS-2026-37162 VEDANTA LIMITED RAJASTHAN Bhilwara Metals & Mining Management Post Graduation M.E / M.Tech May 18,2026 at 14:50 | May 19, 2026 at 00:00 | June 18,2026 at 23:59 1 0 0
Media, B.Ed. - Bachelor of
PMIS-2026-37098 VEDANTA LIMITED RAJASTHAN Jaipur Entertainment & | Training and Development Graduation ’ l;:ducation May 18,2026 at 12:51 | May 1, 2026 at 00:00 May 25, 2026 at 23:59 8 3 0
Educotion
. . . BBA - Bachelor of Business
PMIS-2026-37082 VEDANTA LIMITED RAJASTHAN Bhilwara Metals & Mining Human Resources Graduation Administration May 18,2026 at 12:23 | May 19, 2026 at 00:00 | June 18,2026 at 23:59 1 3 0
. - Quality Control and . .
PMIS-2026-36998 VEDANTA LIMITED RAJASTHAN Bhilwara Metals & Mining Assurance Graduation B.Sc - Bachelor of Science | May 16,2026 at 16:50 [ May 18, 2026 at 00:00 | June 17, 2026 at 23:59 6 3 0
PMIS-2026-36992 VEDANTA LIMITED RAJASTHAN Bhilwara Metals & Mining Maintenance Graduation B.Sc - Bachelor of Science | May 16,2026 at 16:34 [ May 18, 2026 at 00:00 | June 17, 2026 at 23:59 2 2 0
Producti
PMIS-2026-36964 |  VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining roduction / Graduation B.Tech/B.E. May 16, 2026 at 14:59 | May 19, 2026 at 00:00 | June 18, 2026 at 23:59 1 0 0

Manufacturing




PM Internship Portal- Internship Opportunities for Graduates and Post Graduates as on 22-05-2026

AppIicat]  EXact |
Noof ions Matched
Internship Id Company State / UT District Sector Area/Field Qualification Course Internship Posted On | Application Start Date | Application End Date | Opportu Receive | Application
nities . PP i
PMIS-2026-36963 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining ;:I‘:SE‘CC?S:I 1{ . Graduation B.Tech/B.E. May 16, 2026 at 14:58 | May 19,2026 at 00:00 | June 18, 2026 at 23:59 1 1 1
PMIS-2026-36958 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining J:I‘:Sgc:t‘s:l 1{ . Graduation B.Tech/B.E. May 16, 2026 at 14:30 | May 19,2026 at 00:00 | June 18, 2026 at 23:59 1 0 0
PMIS-2026-36956 |  VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Production / Graduation BBA - Bachelor of Business | /.0 1 5026 at 14:26 | May 19,2026 at 00:00 | June 18, 2026 at 23:59 1 0 0
Manufacturing Administration
HDFC LIFE INSURANCE Banking and ) )
PMIS-2026-36950 COMPANY LIMITED RAJASTHAN Jodhpur financial Services Sales & Marketing Graduation ANY May 16,2026 at 14:11 | May 16,2026 at 00:00 June 1, 2026 at 23:59 1 5 5
HDFC LIFE INSURANCE ) Banking and ) )
PMIS-2026-36945 COMPANY LIMITED RAJASTHAN Jaipur financial Services Sales & Marketing Graduation ANY May 16,2026 at 13:50 | May 16,2026 at 00:00 June 1, 2026 at 23:59 1 10 10
PMIS-2026-36772 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Jiﬁgéﬁﬁ 1{ . Post Graduation M.E / M.Tech May 15,2026 at 11:27 | May 16,2026 at 00:00 | June 15,2026 at 23:59 1 0 0
PMIS-2026-36771 | VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining Production / Graduation BBA - Bachelor of Business | /.0 15 5056 at 11:24 | May 16,2026 at 00:00 | June 15, 2026 at 23:59 1 1 0
Manufacturing Administration
PMIS-2026-36769 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining J:I‘:Sgc:t‘s:l 1{ . Graduation B.Tech/B.E. May 15,2026 at 11:23 | May 16,2026 at 00:00 | June 15, 2026 at 23:59 2 1 0
PMIS-2026-36768 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining J:I‘:Sgc:t‘s:l 1{ . Graduation B.Tech/B.E. May 15,2026 at 11:22 | May 16,2026 at 00:00 | June 15, 2026 at 23:59 2 2 1
PMIS-2026-36767 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining J:I‘:Sgc:t‘s:l 1{ . Graduation B.Tech/B.E. May 15,2026 at 11:17 | May 16,2026 at 00:00 | June 15, 2026 at 23:59 2 0 0
PMIS-2026-36766 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining I\/P[:z:gcczzgr{g Graduation B.Sc - Bachelor of Science | May 15,2026 at 11:16 | May 16,2026 at 00:00 | June 15,2026 at 23:59 14 2 0
. . Production / . B.Com -Bachelor of
PMIS-2026-36763 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining R Graduation May 15,2026 at 11:12 | May 16, 2026 at 00:00 June 15, 2026 at 23:59 1 2 2
Manufacturing Commerce
PMIS-2026-36737 | VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining J:gg;cctt‘z:l I{ . Graduation B.Sc - Bachelor of Science | May 14, 2026 at 18:22 | May 16,2026 at 00:00 | June 15, 2026 at 23:59 5 2 0
Producti
PMIS-2026-36734 | VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining M:I‘:ugcct‘l‘;:l I{ . Graduation B.Sc - Bachelor of Science | May 14, 2026 at 18:03 | May 16,2026 at 00:00 | June 15, 2026 at 23:59 1 0 0
. . Production / . B.Com -Bachelor of
PMIS-2026-36700 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining . Graduation May 14, 2026 at 15:51 | May 16, 2026 at 00:00 | June 15,2026 at 23:59 1 3 2
Manufacturing Commerce
. . Production / . B.Com -Bachelor of
PMIS-2026-36659 VEDANTA LIMITED RAJASTHAN Rajsamand Metals & Mining . Graduation May 14,2026 at 13:04 | May 16, 2026 at 00:00 June 15, 2026 at 23:59 1 2 1
Manufacturing Commerce
ESCORTS KUBOTA Agricult d
PMIS-2026-36478 LIMITED RAJASTHAN | Hanumangarh gm;niff an Sales & Marketing Graduation B.Sc - Bachelor of Science | May 13,2026 at 13:11 | May 14, 2026 at 00:00 | May 31, 2026 at 23:59 1 4 0
ESCORTS KUBOTA Agricult d
PMIS-2026-36473 LIMITED RAJASTHAN Alwar gm;niff an Sales & Marketing Graduation B.Sc - Bachelor of Science | May 13,2026 at 13:03 | May 14, 2026 at 00:00 | May 31, 2026 at 23:59 1 3 0
PMIS-2026-36442 |VAIBHAV GLOBAL LIMITED| RAJASTHAN Jaipur Gems & Jewellery Human Resources Graduation ANY May 13,2026 at 12:00 | May 13,2026 at 00:00 | June 12,2026 at 23:59 1 30 29
Banking and . .
PMIS-2026-36400 HDFC BANK LIMITED RAJASTHAN Nagaur financial Services Sales & Marketing Graduation ANY May 12,2026 at 21:01 | May 13,2026 at 00:00 May 28, 2026 at 23:59 3 8 7
Banking and . .
PMIS-2026-36391 HDFC BANK LIMITED RAJASTHAN Jodhpur Sales & Marketing Graduation ANY May 12, 2026 at 20:35 | May 13, 2026 at 00:00 May 28, 2026 at 23:59 3 9 9

financial Services




PM Internship Portal- Internship Opportunities for Graduates and Post Graduates as on 22-05-2026

AppIicat]  EXact |
No of ions Matched
Internship Id Company State / UT District Sector Area/Field Qualification Course Internship Posted On | Application Start Date | Application End Date | Opportu Receive | Application
nities . PP i
PMIS-2026-36346 |  HDFC BANK LIMITED RAJASTHAN Nagaur ﬁnzral‘;k;lnsg;zies Sales & Marketing Graduation ANY May 12, 2026 at 17:42 | May 13,2026 at 00:00 | May 28, 2026 at 23:59 3 9 9
PMIS-2026-36250 |  HDFC BANK LIMITED RAJASTHAN Jodhpur ﬁngzzik;lnsgeizies Sales & Marketing Graduation ANY May 12, 2026 at 13:50 | May 13,2026 at 00:00 | May 28, 2026 at 23:59 3 9 9
PMIS-2026-36248 |  HDFC BANK LIMITED RAJASTHAN Jaipur ﬁngzzik;lnsgeizies Sales & Marketing Graduation ANY May 12, 2026 at 13:46 | May 13,2026 at 00:00 | May 28, 2026 at 23:59 3 17 17
PMIS-2026-36247 |  HDFC BANK LIMITED RAJASTHAN Jaipur ﬁngzzik;lnsgeizies Sales & Marketing Graduation ANY May 12, 2026 at 13:44 | May 13,2026 at 00:00 | May 28, 2026 at 23:59 3 8 8
PMIS-2026-36246 |  HDFC BANK LIMITED RAJASTHAN Didwana _ Banking and Sales & Marketing Graduation ANY May 12,2026 at 13:42 | May 13, 2026 at 00:00 | May 28, 2026 at 23:59 3 16 14
Kuchaman financial Services
PMIS-2026-36244 |  HDFC BANK LIMITED RAJASTHAN Sikar ﬁngigk;lnsg;zies Sales & Marketing Graduation ANY May 12, 2026 at 13:35 | May 13,2026 at 00:00 | May 28, 2026 at 23:59 3 18 17
PMIS-2026-36026 OIL INDIA LIMITED RAJASTHAN Jodhpur 0il, Gas & Energy Law Graduation ANY May 11,2026 at 13:49 | May 4, 2026 at 00:00 | May 19, 2026 at 23:59 2 11 11
PMIS-2026-35972 | ULTRATECH CEMENT RAJASTHAN Jodhpur Manufacturing & Human Resources Graduation B.Com -Bachelor of May 9, 2026 at 15:16 | May 9, 2026 at 00:00 | May 24, 2026 at 23:59 1 5 0
LIMITED Industrial Commerce
PMIS-2026-35755 | ULTRATECH CEMENT RAJASTHAN Pali Cement & Building Human Resources Graduation ANY May 8, 2026 at 10:24 | May 8, 2026 at 00:00 | June 7, 2026 at 23:59 2 4 4
LIMITED Materials
PMIS-2026-35752 | ULTRATECH CEMENT RAJASTHAN Pali Cement & Building Human Resources Graduation ANY May 8, 2026 at 10:17 | May 8, 2026 at 00:00 | June 7, 2026 at 23:59 1 3 3
LIMITED Materials
PMIS-2026-35751 | ULTRATECH CEMENT RAJASTHAN Beawar Cement & Building Human Resources Graduation ANY May 8,2026 at 10:12 | May 8,2026at 00:00 | June 7, 2026 at 23:59 1 2 2
LIMITED Materials
Cement & Building Production / .
PMIS-2026-35591 | SHREE CEMENT LIMITED | RAJASTHAN Alwar ; : Graduation B.Tech/B.E. May 6,2026 at 18:02 | May 6, 2026 at 00:00 | May 21,2026 at 23:59 3 2 1
Materials Manufacturing
. Cement & Building Production / .
PMIS-2026-35508 | SHREE CEMENT LIMITED | RAJASTHAN Pali ; X Graduation B.Tech/B.E. May 6, 2026 at 12:57 | May 6, 2026 at 00:00 | May 21, 2026 at 23:59 5 3 0
Materials Manufacturing
. Cement & Building Production / .
PMIS-2026-35506 | SHREE CEMENT LIMITED | RAJASTHAN Pali ; : Graduation B.Tech/B.E. May 6,2026 at 12:42 | May 6,2026at 00:00 | May 21,2026 at 23:59 3 1 0
Materials Manufacturing
. Cement & Building Production / .
PMIS-2026-35503 | SHREE CEMENT LIMITED | RAJASTHAN Pali ; X Graduation B.Tech/B.E. May 6,2026at 12:19 | May 6,2026at 00:00 | May 21,2026 at 23:59 4 3 0
Materials Manufacturing
PMIS-2026-35093 | SHREE CEMENT LIMITED | RAJASTHAN Jaipur Cement & Building | =, - o g Accounting Graduation B.Com -Bachelor of May 1, 2026 at 17:06 | April 30,2026 at 00:00 | May 20, 2026 at 23:59 4 10 2
Materials Commerce
. . . . . B.Com -Bachelor of
PMIS-2026-35039 | PIINDUSTRIES LIMITED RAJASTHAN Udaipur Chemical Industry Finance & Accounting Graduation Commerce May 1, 2026 at 12:40 May 1, 2026 at 00:00 May 16, 2026 at 23:59 6 20 7
HINDUSTAN PETROLEUM ) ) . ) )
PMIS-2026-34862 CORPORATION LIMITED RAJASTHAN Jodhpur 0il, Gas & Energy Business Development Graduation ANY April 30,2026 at 12:00 | April 30,2026 at 00:00 | May 15, 2026 at 23:59 1 8 8
SBI LIFE INSURANCE . Banking and . . . .
PMIS-2026-34799 COMPANY LIMITED RAJASTHAN Jaipur financial Services Sales & Marketing Graduation ANY April 29, 2026 at 20:44 | April 30,2026 at 00:00 | May 15, 2026 at 23:59 15 81 81
ICICI PRUDENTIAL ASSET Banking and
PMIS-2026-34704 | MANAGEMENT COMPANY | RAJASTHAN Jaipur | DanKing an Sales & Marketing Graduation ANY April 29, 2026 at 16:27 | April 29, 2026 at 00:00 | May 29, 2026 at 23:59 2 22 22
| IMITED financial Services
PMIS-2026-34531 |  INDUSIND BANK LTD. RAJASTHAN Pali Banking and Sales & Marketing Graduation ANY April 29,2026 at 11:37 | April 29, 2026 at 00:00 | May 29, 2026 at 23:59 1 5 5

financial Services
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PMIS-2026-34528 |  INDUSIND BANK LTD. RAJASTHAN Ganganagar ﬁnzral‘;k;lnsg;zies Sales & Marketing Graduation ANY April 29,2026 at 11:34 | April 29, 2026 at 00:00 | May 29, 2026 at 23:59 1 15 15
PMIS-2026-34526 |  INDUSIND BANK LTD. RAJASTHAN Jaipur ﬁngzzik;lnsgeizies Sales & Marketing Graduation ANY April 29,2026 at 11:32 | April 29, 2026 at 00:00 | May 29, 2026 at 23:59 1 21 21
PMIS-2026-34521 |  INDUSIND BANK LTD. RAJASTHAN Jaipur ﬁngzzik;lnsgeizies Sales & Marketing Graduation ANY April 29,2026 at 11:23 | April 29, 2026 at 00:00 | May 29, 2026 at 23:59 1 19 19
PMIS-2026-34445 TAF[;[I\;:;(I:;?‘?S&%;ING RAJASTHAN Jaipur Housing Operations Management Graduation ANY April 28,2026 at 17:06 | April 29,2026 at 00:00 | May 14, 2026 at 23:59 1 26 25
Media,
PMIS-2026-34433 VEDANTA LIMITED RAJASTHAN Sikar Entertainment & Administration Graduation ANY April 28,2026 at 16:52 | April 28,2026 at 00:00 | May 28, 2026 at 23:59 4 27 25
BT
PMIS-2026-34426 VEDANTA LIMITED RAJASTHAN Sikar Entertainment & Sales & Marketing Graduation ANY April 28,2026 at 16:45| April 28,2026 at 00:00 | May 28, 2026 at 23:59 2 20 19
Education
PMIS-2026-34416 TA’;?N(X\;(I:;ALLI'S]?[}::%ING RAJASTHAN Jaipur Housing Sales & Marketing Graduation ANY April 28,2026 at 16:36 | April 29, 2026 at 00:00 | May 14, 2026 at 23:59 5 29 29
Media,
PMIS-2026-34417 VEDANTA LIMITED RAJASTHAN Sikar Entertainment & Business Development Graduation ANY April 28,2026 at 16:37 | April 28,2026 at 00:00 | May 28, 2026 at 23:59 10 35 33
Education
PMIS-2026-34241 | AU SMALL FINANCE BANK RAJASTHAN Jaipur _ Banking and Sales & Marketing Graduation ANY April 27,2026 at 16:28 | April 27, 2026 at 00:00 | May 27, 2026 at 23:59 5 27 27
LIMITED financial Services
PMIS-2026-34236 AU SMALL FINANCE BANK RAJASTHAN Jaipur . Ban_kmg an_d Customer Care / Service Graduation ANY April 27,2026 at 16:22 | April 27,2026 at 00:00 | May 12, 2026 at 23:59 5 30 30
LIMITED financial Services
PMIS-2026-34231 | AUSMALLFINANCE BANK | o 1) orpian Kota  Bankingand Sales & Marketing Graduation ANY April 27,2026 at 16:12 | April 27, 2026 at 00:00 | May 12, 2026 at 23:59 2 25 25
LIMITED financial Services
PMIS-2026-34227 | AU SMALL FINANCE BANK | o 1) orpian Jaipur _ Banking and Sales & Marketing Graduation ANY April 27, 2026 at 16:07 | April 27, 2026 at 00:00 | May 12, 2026 at 23:59 3 16 16
LIMITED financial Services
PMIS-2026-34061 RELIANEIEIgEESTRIES RAJASTHAN Alwar Telecom Sales & Marketing Graduation ANY April 25,2026 at 17:26 | April 25,2026 at 17:16 | April 25,2026 at 19:16 1 1 1
PMIS-2026-33884 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Maintenance Graduation B.Tech/B.E. April 24,2026 at 17:46 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 2 1 0
PMIS-2026-33891 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Information Technology Graduation B.Tech/B.E. April 24,2026 at 17:54 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 1 21 12
PMIS-2026-33893 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Maintenance Graduation B.Tech/B.E. April 24,2026 at 18:01 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 2 1 0
PMIS-2026-33894 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Maintenance Graduation B.Tech/B.E. April 24,2026 at 18:11 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 1 2 2
. - Production / . . .
PMIS-2026-33897 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Manufacturing Graduation B.Tech/B.E. April 24,2026 at 18:19 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 2 3 2
. - Production / . . .
PMIS-2026-33900 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Manufacturing Graduation B.Tech/B.E. April 24,2026 at 18:25 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 2 3 3
. - Production / . . .
PMIS-2026-33901 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Manufacturing Graduation B.Tech/B.E. April 24,2026 at 18:29 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 3 9 8
PMIS-2026-34023 RELIANCE INDUSTRIES RAJASTHAN Alwar Telecom Sales & Marketing Graduation ANY April 25,2026 at 15:41 | April 25,2026 at 15:35 | April 25, 2026 at 16:36 1 1 0

LIMITED
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PMIS-2026-34017 RELIANSEIII:IFEESTRIES RAJASTHAN Alwar Telecom Sales & Marketing Graduation ANY April 25,2026 at 15:27 | April 25,2026 at 15:19 | April 25,2026 at 15:19 1 0 0
PMIS-2026-33915 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Administration Graduation B.Sc - Bachelor of Science | April 24, 2026 at 21:47 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 1 4 0
PMIS-2026-34006 RELIANS;III:IFEESTRIES RAJASTHAN Alwar Telecom Sales & Marketing Graduation ANY April 25,2026 at 15:08 | April 25,2026 at 14:34 | April 25,2026 at 14:35 1 0 0
PMIS-2026-33918 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Maintenance Graduation B.Sc - Bachelor of Science | April 24, 2026 at 21:52 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 1 7 0
. . . . . B.Com -Bachelor of ) .
PMIS-2026-33919 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Finance & Accounting Graduation Commerce April 24,2026 at 21:57 | April 25,2026 at 00:00 | May 25,2026 at 23:59 3 4 3
. . . . . B.C.A.-Bachelor of ) .
PMIS-2026-33922 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Administration Graduation . April 24,2026 at 22:02 | April 25,2026 at 00:00 | May 25,2026 at 23:59 2 2 1
Computer Applications
PMIS-2026-33923 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Administration Graduation B.A. - Bachelor of Arts April 24,2026 at 22:07 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 3 12 0
. . . BBA - Bachelor of Business . .
PMIS-2026-33924 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Human Resources Graduation Administration April 24,2026 at 22:12 | April 25,2026 at 00:00 | May 25, 2026 at 23:59 3 3 0
PMIS-2026-33925 NLC INDIA LIMITED RAJASTHAN Bikaner Metals & Mining Operations Management Graduation B.Sc - Bachelor of Science | April 24, 2026 at 22:18 | April 25, 2026 at 00:00 | May 25, 2026 at 23:59 1 6 5
HDFC ASSET Banking and
PMIS-2026-33837 | MANAGEMENT COMPANY RAJASTHAN Kota . . g . Sales & Marketing Graduation ANY April 24,2026 at 16:47 | April 27,2026 at 00:00 | May 27, 2026 at 23:59 1 52 52
L IMITER financial Services
HDFC ASSET Banking and
PMIS-2026-33827 | MANAGEMENT COMPANY RAJASTHAN Jodhpur . . g . Sales & Marketing Graduation ANY April 24,2026 at 16:39 | April 27,2026 at 00:00 | May 27, 2026 at 23:59 1 22 22
| IMITED financial Services
HDEC ASSET Banking and
PMIS-2026-33823 | MANAGEMENT COMPANY RAJASTHAN Jaipur . . g . Sales & Marketing Graduation ANY April 24,2026 at 16:32 | April 27,2026 at 00:00 | May 27, 2026 at 23:59 1 27 27
| IMITED financial Services
HDEC ASSET Banking and
PMIS-2026-33772 | MANAGEMENT COMPANY RAJASTHAN Ajmer . . J . Sales & Marketing Graduation ANY April 24,2026 at 15:27 | April 27,2026 at 00:00 | May 27, 2026 at 23:59 1 16 16
| IMITED financial Services
PMIS-2026-33675 SHRIRAM FINANCE RAJASTHAN Kota  Bankingand Finance & Accounting Graduation ANY April 24, 2026 at 12:42 | April 24, 2026 at 00:00 | May 14, 2026 at 23:59 1 26 25
LIMITED financial Services
PMIS-2026-33673 | ST RIRAM FINANCE RAJASTHAN Jodhpur _ Banking and Finance & Accounting Graduation ANY April 24, 2026 at 12:40 | April 24, 2026 at 00:00 | May 14, 2026 at 23:59 1 16 16
LIMITED financial Services
PMIS-2026-33671 SHRIRAM FINANCE RAJASTHAN Jaipur _ Banking and Finance & Accounting Graduation ANY April 24, 2026 at 12:37 | April 24, 2026 at 00:00 | May 14, 2026 at 23:59 1 36 36
LIMITED financial Services
PMIS-2026-33670 | ST RIRAM FINANCE RAJASTHAN Bikaner _ Banking and Finance & Accounting Graduation ANY April 24, 2026 at 12:34 | April 24, 2026 at 00:00 | May 14, 2026 at 23:59 1 23 21
LIMITED financial Services
PMIS-2026-33667 | 1 RIRAM FINANCE RAJASTHAN Alwar _ Banking and Finance & Accounting Graduation ANY April 24, 2026 at 12:32 | April 24, 2026 at 00:00 | May 14, 2026 at 23:59 1 17 17
LIMITED financial Services
PMIS-2026-33302 |  ASHOKA BUILDCON RAJASTHAN Ajmer Infrastructure & Human Resources Graduation BBA - Bachelor of Business | o 41 53 5026 at 12:52 | April 24, 2026 at 00:00 | May 24, 2026 at 23:59 2 7 0
LIMITED Construction Administration
PMIS-2026-33276 | ASHOKA BUILDCON RAJASTHAN Jaipur Infrastructure & Human Resources Graduation BBA - Bachelor of Business | o 41 53 5026 at 12:10| April 24, 2026 at 00:00 | May 24, 2026 at 23:59 2 28 0
LIMITED Construction Administration
. . B.Com. L.L.B.-Bachelor of . .
PMIS-2026-33196 OIL INDIA LIMITED RAJASTHAN Jodhpur 0il, Gas & Energy Law Graduation April 23,2026 at 10:00 [ April 23,2026 at 00:00 | May 22, 2026 at 23:59 1 12 1

Commerce, Bachelor of Law
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. . . . B.Com -Bachelor of ) .
PMIS-2026-33195 OIL INDIA LIMITED RAJASTHAN Jodhpur 0il, Gas & Energy Finance & Accounting Graduation Commerce April 23,2026 at 09:54 | April 23,2026 at 00:00 | May 22,2026 at 23:59 2 14 9
HINDUSTAN PETROLEUM . . . . . .
PMIS-2026-33119 CORPORATION LIMITED RAJASTHAN Jaipur 0il, Gas & Energy Business Development Graduation ANY April 22,2026 at 15:55| April 22,2026 at 00:00 May 7,2026 at 23:59 1 5 5
HINDUSTAN PETROLEUM . . . . .
PMIS-2026-33106 CORPORATION LIMITED RAJASTHAN Kota 0il, Gas & Energy Business Development Graduation ANY April 22,2026 at 15:41 | April 22,2026 at 00:00 May 7,2026 at 23:59 1 9 9
PMIS-2026-32780 | ST RIRAM FINANCE RAJASTHAN Udaipur  Banking and Business Development Graduation ANY April 21, 2026 at 14:59 | April 21, 2026 at 00:00 | May 11, 2026 at 23:59 1 15 15
LIMITED financial Services
PMIS-2026-32776 | T RIRAM FINANCE RAJASTHAN Kota _ Banking and Business Development Graduation ANY April 21, 2026 at 14:57 | April 21, 2026 at 00:00 | May 11, 2026 at 23:59 1 15 15
LIMITED financial Services
PMIS-2026-32774 | ST RIRAM FINANCE RAJASTHAN Jodhpur  Banking and Business Development Graduation ANY April 21, 2026 at 14:52 | April 21, 2026 at 00:00 | May 11, 2026 at 23:59 1 7 7
LIMITED financial Services
PMIS-2026-32771 SHRIRAM FINANCE RAJASTHAN Jaipur . Ban_kmg an_d Business Development Graduation ANY April 21, 2026 at 14:48 | April 21,2026 at 00:00 | May 11, 2026 at 23:59 1 9 9
LIMITED financial Services
PMIS-2026-32768 SHRIRAM FINANCE RAJASTHAN Bikaner . Ban_kmg an_d Business Development Graduation ANY April 21,2026 at 14:45 | April 21,2026 at 00:00 | May 11, 2026 at 23:59 1 7 7
LIMITED financial Services
PMIS-2026-32762 SHRIRAM FINANCE RAJASTHAN Alwar . Ban_kmg an_d Business Development Graduation ANY April 21,2026 at 14:38| April 21,2026 at 00:00 | May 11, 2026 at 23:59 1 8 8
LIMITED financial Services
PMIS-2026-32420 AU SMALL FINANCE BANK RAJASTHAN Jaipur . Ban_kmg an_d Operations Management Graduation ANY April 20,2026 at 11:59 | April 20, 2026 at 00:00 | May 20, 2026 at 23:59 5 50 46
LIMITED financial Services
PMIS-2026-31963 | ULTRATECH CEMENT RAJASTHAN Chittorgarh Manufacturing & Production / Graduation B.Sc - Bachelor of Science | April 16,2026 at 16:13 | April 16,2026 at 00:00 | May 16, 2026 at 23:59 1 7 4
LIMITED Industrial Manufacturing
PMIS-2026-31569 | ULTRATECH CEMENT RAJASTHAN Jaipur Cement & Building | o\ . ction Management Graduation B.Com -Bachelorof | \ 4114 2026 at 17:45 | April 15, 2026 at 00:00 | May 15, 2026 at 23:59 2 25 8
LIMITED Materials Commerce
Manufacturing & . . . B.Com -Bachelor of . . .
PMIS-2026-30100 | DCM SHRIRAM LIMITED RAJASTHAN Kota R Finance & Accounting Graduation April 1,2026 at 10:37 | April 15,2026 at 00:00 | April 30, 2026 at 23:59 3 7 6
Industrial Commerce
Manufacturing & . . . .
PMIS-2026-30103 | DCM SHRIRAM LIMITED RAJASTHAN Kota Industrial Purchase / procurement Graduation B.A. - Bachelor of Arts April 1,2026 at 10:43 | April 15,2026 at 00:00 | April 30, 2026 at 23:59 2 0 0
PMIS-2026-30121 | DCM SHRIRAM LIMITED | RAJASTHAN Kota Manufacturing & Human Resources Graduation BBA - Bachelor of Business | 11 5026 4t 11:19 | April 15,2026 at 00:00 | May 15, 2026 at 23:59 2 7 1
Industrial Administration
PMIS-2026-31320 |ENGINEERS INDIA LIMITED| RAJASTHAN Balotra Consulting Services Administration Graduation ANY April 10,2026 at 13:32 | April 11,2026 at 00:00 | April 28, 2026 at 23:59 1 8 8
PMIS-2026-31300 |  ASHOKA BUILDCON RAJASTHAN Jaipur Infrastructure & Human Resources Graduation BBA - Bachelor of Business | , 41 10 5026 at 12:39 | April 10, 2026 at 00:00 | April 25, 2026 at 23:59 2 12 0
LIMITED Construction Administration
PMIS-2026-31262 | ASHOKA BUILDCON RAJASTHAN Ajmer Infrastructure & Human Resources Graduation BBA - Bachelor of Business | , 4110 5026 at 11:35 | April 10, 2026 at 00:00 | April 25, 2026 at 23:59 2 9 0
LIMITED Construction Administration
. . . . . M.Com. - Master of . . .
PMIS-2026-31216 [ENGINEERS INDIA LIMITED| RAJASTHAN Balotra Consulting Services Finance & Accounting Post Graduation Commerce April 9,2026 at 17:16 | April 10, 2026 at 00:00 | April 27, 2026 at 23:59 1 0 0
PMIS-2026-31186 |ENGINEERS INDIA LIMITED| RAJASTHAN Balotra Consulting Services | Operations Management Graduation B.Tech/B.E. April 9,2026 at 16:27 | April 10, 2026 at 00:00 | April 27, 2026 at 23:59 5 0 0
PMIS-2026-31146 |ENGINEERS INDIA LIMITED| RAJASTHAN Balotra Consulting Services | Operations Management Graduation B.Tech/B.E. April 9,2026 at 14:45 | April 10, 2026 at 00:00 | April 27, 2026 at 23:59 5 0 0
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PMIS-2026-31076 | SHREE CEMENT LIMITED | RAJASTHAN Jaipur Cement & Building | ;- o & Accounting Graduation B.Com. L.LB-Bachelor of |\ 0\ 62 006at17:53 | April 8, 2026 at 00:00 | April 23, 2026 at 23:59 2 18 0
Materials Commerce, Bachelor of Law
Research and Development
PMIS-2026-31006 | PIINDUSTRIES LIMITED RAJASTHAN Udaipur Chemical Industry / Design / Product Post Graduation M.Sc - Master of Science | April 7, 2026 at 16:41 | April 7, 2026 at 00:00 | April 22,2026 at 23:59 12 10 3
Novalanmant
PMIS-2026-30911 | D ERSISTENT SYSTEMS RAJASTHAN Jaipur IT and Software Human Resources Graduation ANY April 7,2026 at 11:33 | April 7, 2026 at 00:00 | April 22, 2026 at 23:59 1 60 49
LIMITED Development
PMIS-2026-30209 [ENGINEERS INDIA LIMITED| RAJASTHAN Balotra Consulting Services [ Operations Management Graduation B.Tech/B.E. April 1, 2026 at 16:41 | April 10,2026 at 00:00 | April 27,2026 at 23:59 2 0 0
Research and Development
PMIS-2026-30150 | PIINDUSTRIES LIMITED RAJASTHAN Udaipur Chemical Industry / Design / Product Graduation B.Sc - Bachelor of Science | April 1,2026 at 12:28 | April 1, 2026 at 00:00 | April 16,2026 at 23:59 12 53 2
Novalanmant
. . - . . B.Com -Bachelor of . . )
PMIS-2026-30133 | PIINDUSTRIES LIMITED RAJASTHAN Udaipur Chemical Industry Finance & Accounting Graduation Commerce April 1,2026 at 11:53 | April 1,2026 at 00:00 | April 16,2026 at 23:59 6 33 5
WONDER CEMENT . Cement & Building Production / . March 31, 2026 at . ) .
PMIS-2026-29865 LIMITED RAJASTHAN Chittorgarh Materials Manufacturing Graduation B.Tech/B.E. 10:52 March 31, 2026 at 00:00 [ April 30,2026 at 23:59 3 47 2
HINDUSTAN PETROLEUM . . . . March 31, 2026 at . . .
PMIS-2026-29852 CORPORATION LIMITED RAJASTHAN Jaipur 0il, Gas & Energy Business Development Graduation ANY 10:13 March 31, 2026 at 00:00 [ April 15,2026 at 23:59 1 20 12
HINDUSTAN PETROLEUM . . . . March 31, 2026 at . . .
PMIS-2026-29839 CORPORATION LIMITED RAJASTHAN Udaipur 0il, Gas & Energy Business Development Graduation ANY 09:36 March 31, 2026 at 00:00 [ April 15,2026 at 23:59 1 13 7
BHARAT PETROLEUM . . . . . March 30, 2026 at . i . X
PMIS-2026-29642 CORPORATION LIMITED RAJASTHAN Udaipur 0il, Gas & Energy Operations Management Graduation B.Sc - Bachelor of Science 10:28 April 1,2026 at 00:00 | April 16,2026 at 23:59 5 6 3
BHARAT PETROLEUM . . . . . March 30, 2026 at . i . X
PMIS-2026-29647 CORPORATION LIMITED RAJASTHAN Ajmer 0il, Gas & Energy Operations Management Graduation B.Sc - Bachelor of Science 10:34 April 1,2026 at 00:00 | April 16,2026 at 23:59 4 15 3
PMIS-2026-29713 |ENGINEERS INDIA LIMITED| ~RAJASTHAN Balotra Consulting Services Human Resources Graduation BBA - Bachelor of Business | - March 30, 2026at | 41 10 5076 at 00:00 | April 27, 2026 at 23:59 1 1 0
Administration 12:07
NATIONAL STOCK . IT and Software . . March 30, 2026 at . . . .
PMIS-2026-29670 EXCHANGE OF INDIA LTD. RAJASTHAN Jaipur Development Operations Management Graduation ANY 11:12 April 1,2026 at 00:00 | April 30,2026 at 23:59 10 136 114
SHRIRAM GENERAL -
PMIS-2026-29314 | INSURANCE COMPANY | RAJASTHAN Kota _ Banking and Sales & Marketing Graduation ANY March 26, 2026 at |\ ) 26,2026 at 00:00| April 23, 2026 at 23:59 2 28 24
L IMITED financial Services 14:23
SHRIKAM GENERAL -
PMIS-2026-29313 | INSURANCE COMPANY | RAJASTHAN Nagaur  Banking and Sales & Marketing Graduation ANY March 26, 20263t |\ h 26,2026 at 00:00 | April 23, 2026 at 23:59 2 13 11
L IMITED financial Services 14:21
SHRIKAM GENERAL -
PMIS-2026-29309 | INSURANCE COMPANY | RAJASTHAN Sikar  Bankingand Sales & Marketing Graduation ANY March 26,2026at |\ 1 26,2026 at 00:00 | April 23, 2026 at 23:59 2 38 31
L IMITED financial Services 14:18
SHRIRAM GENERAL ]
PMIS-2026-29306 | INSURANCE COMPANY | RAJASTHAN Udaipur _ Banking and Sales & Marketing Graduation ANY March 26, 20263t | 1o 1y 26,2026 at 00:00 | April 23, 2026 at 23:59 2 13 8
L IMITED financial Services 14:15
SHRIRAM GENERAL ]
PMIS-2026-29303 | INSURANCE COMPANY | RAJASTHAN Barmer _ Banking and Sales & Marketing Graduation ANY March 26,2026t | 1o 1y 26,2026 at 00:00 | April 23, 2026 at 23:59 2 24 20
L IMITED financial Services 14:13
SHRIRAM GENERAL ]
PMIS-2026-29301 | INSURANCE COMPANY | RAJASTHAN Bhilwara _ Banking and Sales & Marketing Graduation ANY March 26, 20263t | 1.1y 26,2026 at 00:00 | April 23, 2026 at 23:59 1 52 5
L IMITED financial Services 14:11
SHRIRAM GENERAL ]
PMIS-2026-29300 | INSURANCE COMPANY | RAJASTHAN Bikaner _ Banking and Sales & Marketing Graduation ANY March 26,2026t |\ 1) 26,2026 at 00:00 | April 23, 2026 at 23:59 1 20 18
L IMITED financial Services 14:09
SHRIRAM GENERAL ]
PMIS-2026-29278 | INSURANCE COMPANY | RAJASTHAN Chittorgarh ﬁnlziii';‘lnsg;sies Sales & Marketing Graduation ANY March 12;‘227026 3| March 26, 2026 at 00:00 | April 23, 2026 at 23:59 2 25 8

IIMITED
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SHRIRAM GENERAL Banking and March 26, 2026 at
PMIS-2026-29275 INSURANCE COMPANY RAJASTHAN Ganganagar . . 5 . Sales & Marketing Graduation ANY ' March 26, 2026 at 00:00 [ April 23,2026 at 23:59 2 16 10
L IMITED financial Services 13:24
SHRIRAM GENERAL Banking and March 26, 2026 at
PMIS-2026-29271 INSURANCE COMPANY RAJASTHAN Jaipur . . 5 . Sales & Marketing Graduation ANY . March 26, 2026 at 00:00 [ April 23,2026 at 23:59 2 27 21
L IMITED financial Services 13:11
SHRIRAM GENERAL Banking and March 26, 2026 at
PMIS-2026-29270 INSURANCE COMPANY RAJASTHAN Jodhpur . . 5 . Sales & Marketing Graduation ANY . March 26, 2026 at 00:00 [ April 23,2026 at 23:59 2 25 16
| IMITED financial Services 13:08
SHRIRAM GENERAL Banking and March 26, 2026 at
PMIS-2026-29267 INSURANCE COMPANY RAJASTHAN Alwar . . 5 . Sales & Marketing Graduation ANY . March 26, 2026 at 00:00 [ April 23,2026 at 23:59 2 20 13
| IMITED financial Services 13:05
SHRIRAM GENERAL Banking and March 26, 2026 at
PMIS-2026-29266 INSURANCE COMPANY RAJASTHAN Ajmer . . 5 . Sales & Marketing Graduation ANY . March 26, 2026 at 00:00 [ April 23,2026 at 23:59 2 17 14
| IMITED financial Services 13:03
PMIS-2026-29146 NTPC LIMITED RAJASTHAN Baran 0il, Gas & Energy Production / Graduation B.Tech/B.E. March 25, 20263t |\ 1 26,2026 at 00:00 | April 10,2026 at23:59 | 10 31 20
Manufacturing 19:13
PMIS-2026-28609 ICICI BANK LIMITED RAJASTHAN Jodhpur  Banking and Sales & Marketing Graduation ANY March 25, 2026 at |\ oh 21, 2026 at 00:00 April 20, 2026 at 23:59 10 54 38
financial Services 10:28
PMIS-2026-28604 ICICI BANK LIMITED RAJASTHAN Jaipur . Ban_klng anf:i Sales & Marketing Graduation ANY March 25, 2026 at March 21, 2026 at 00:00 [ April 20,2026 at 23:59 10 89 68
financial Services 10:26
PMIS-2026-28591 ICICI BANK LIMITED RAJASTHAN Bikaner _ Banking and Sales & Marketing Graduation ANY March 25, 2026 at |\ o 21, 2026 at 00:00 April 20, 2026 at 23:59 10 40 31
financial Services 10:19
SHRIRAM GENERAL .
PMIS-2026-28288 | INSURANCE COMPANY RAJASTHAN Jaipur _ Banking and Human Resources Graduation ANY March 24, 2026 at |\ o 24, 2026 at 00:00 April 23,2026 at 23:59 5 43 31
MITED financial Services 14:42
PMIS-2026-27647 ITC LIMITED RAJASTHAN Jaipur FMCG (Fast-Moving Sales & Marketing Graduation ANY March 20, 20263t |\ 1 20, 2026 at 00:00 | April 19, 2026 at 23:59 4 23 16
Consumer Goods) 19:00
PMIS-2026-27427 ITC LIMITED RAJASTHAN Sikar FMCG (Fast-Moving Human Resources Graduation ANY March 20, 2026 at |\ 4 20,2026 at 00:00| April 19, 2026 at 23:59 1 34 28
Consumer Goods) 15:07
MAHINDRA AND . Agriculture and Production / . March 18, 2026 at . . .
PMIS-2026-27168 MAHINDRA LIMITED RAJASTHAN Jaipur allied Manufacturing Graduation ANY 21:15 March 20, 2026 at 00:00 [ April 19,2026 at 23:59 20 119 97
PMIS-2026-26906 |  GAIL (INDIA) LIMITED RAJASTHAN Sirohi 0il, Gas & Energy Human Resources Graduation BBA fgi‘iili‘;ir‘;ftg‘;““ess March 1127_‘5?26 A | March 20, 2026 at 00:00 | April 8, 2026 at 23:59 3 8 0




