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OFFICE OF THE PRINCIPAL, GOVERNMENT COLLEGE BUNDI 

E-mail: pgcbundi@yahoo.com, Phone: 0747-2445415, Fax: 0747-2447923 

Website: www.dce.rajasthan.gov.in/college/default.aspx 
 

No. GCB/NAAC/ Date:    January 5, 2015 

 

 

Certificate of Compliance 

 

(Affiliated/Constituent/Autonomous Colleges and Recognized Institutions) 

This is to certify that GOVERNMENT COLLEGE BUNDI RAJASTHAN 

fulfils all norms  

1. Stipulated by the affiliating University and/or 

2. Regulatory Council/Body [such as UGC, NCTE, AICTE, MCI, DCI, 

BCI, etc.] and  

3. The affiliation and recognition [if applicable] is valid as on date.  

 

In case the affiliation/recognition is conditional, then a detailed enclosure with 

regard to compliance of conditions by the institution will be sent.  

It is noted that NAAC‘s accreditation, if granted, shall stand cancelled 

automatically, once the institution loses its University affiliation or 

Recognition by the Regulatory Council, as the case may be.  

In case the undertaking submitted by the institution is found to be false then 

the accreditation given by NAAC is liable to be withdrawn. It is also agreeable 

that the undertaking given to NAAC will be displayed on the college website.  

 

Date: 05.01.2015          

Place: BUNDI  

Principal/Head of the Institution           

(Name and Signature with Office seal) 

 

  

http://www.dce.rajasthan.gov.in/college/default.aspx
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PREFACE 

 
It gives me immense pleasure to submit the Self Study Report of 

Government College Bundi to the National Assessment & Accreditation 

Council, Bangalore for Cycle 2 Re-accreditation. The college is actively 

engaged in serving the cause of education through its adept team of devoted 

and dedicated faculty and supportive staff. The college has tried to maintain its 

ideals and traditions. Sustained and dedicated efforts of the faculty, 

administrative staff, students, stakeholders, parents and Alumni are its strength 

and all have contributed in making the college one of the best not only in the 

region but also in the state. 

Our institution wants to do an honest introspection in order to assess its 

effectiveness and efficiency as an educational institution. At the same time, it 

desires to identify the areas of its strengths and weaknesses. It is very 

important that we understand ourselves as a team on the mission of imparting 

modern education. If we are aware of our potentials and limitations we are 

likely to be more successful in our endeavor. A willingness to dedicate time 

and make an exhaustive effort to come out with a genuine self-analysis has led 

to this introspection. 

Cycle 2 Re-accreditation will provide us with an opportunity to review 

and analyze the institutional progress after the first accreditation. The college 

has been recognized as a, ―Model College‖ and a ―Centre for Excellence‖ by 

the Rajasthan State Government. We are implementing diverse quality 

enhancing measures during the post-accreditation period. Action has been 

taken on most of the recommendations of the Peer Team of NAAC in a 

planned and systematic manner by the college.  

This Self Study Report is the outcome of the collective efforts of the 

faculty and supportive staff of the college. We are looking forward to the Peer 

Team‘s visit in our college.  

Principal  
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EXECUTIVE SUMMARY 
 

At its inception, sixty nine years ago, in 1945 what is today 

Government College, Bundi was known by the name of Hardendra College 

and it imparted only intermediate education to the students. The then 

Hardendra College was the only educational institution of intermediate level in 

the entire Bundi state and the curricula included only the faculty of Arts. It 

was in 1951 that Science and Commerce classes started. 

In 1959 the then Hardendra College was recognized as an Under-

graduate Government College and in 1964 it shifted to the present building. 

The campus is green and spread in about 25 acres. The institution got its 

recognition from the UGC in July1965. A non-resident Student Centre was 

built in 1975 and in 1977 the College Library building was constructed.  

A new building+g for the Students Hostel was built in the same year 

and incidentally it was 1977 itself that the college was raised to Post Graduate 

Level. In 1979 Law classes were also started. Thus, after a long journey of 

seven decades, the institution has evolved into the best and only Post Graduate 

College of the entire Bundi district. It now caters to the educational needs of 

not only the students of Bundi but also to those of Tonk, Bhilwara, Kota and 

Sawai Madhopur districts.  

The vision of the college is to serve the cause of education. We 

produce educated, excellent, efficient, law abiding and dutiful citizens through 

value addition and inculcation of values that can be conductive to the growth 

of the nation and who have a market and salability not only in India but also 

abroad. Our Mission is to impart quality higher education in consonance with 

our motto ‗sa vidya ya vimuktaye‘ We strive to develop citizens who possess 

knowledge, skills and character and who can lead to societal transformation 

and national development. 

The affiliating university i.e., University of Kota, Kota has the power 

to design and develop the curriculum. The college has constraints to modify 

the curriculum; however the college makes significant contribution in 

curriculum designing and development through its staff members who are in 

the Board of Studies. The college ensures that the University Curriculum is 

followed in the best of the spirit. 

Teaching-learning and evaluation process is the foundation stone to 

achieve the objective of the college. We believe in creating a constructive 

teaching-learning environment in the college to trace the hidden potentials of 

the students. All the faculty members are qualified and competent to meet the 

changing requirements of the curriculum. 
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Research is a creative work undertaken on a systematic basis in order 

to increase the stock of knowledge. It is used to establish or confirm facts, 

reaffirm the results of previous work, solve new or existing problems. To 

promote research atmosphere in the campus every care is taken by the 

institution. Eight departments are registered with the affiliating university as 

departments for research for the degree of Ph.D. The members of the faculty 

participate in national and international seminars and conferences. One-third 

members of the faculty are actively involved in research. 

The college is committed to encourage and motivate students‘ 

involvement in various social activities which promote citizenship roles. For 

the multi-faceted development of the students the college offers NSS, NCC, 

Rover Scouting Women‘s Cell, Planning Forum, Arts Council, Science 

Council, Nature Club, YDC, Student Counseling, Placement Cell, UGC 

sponsored Network Resource Centre and many more attractions. Meritorious 

students get selected in NET/SLET, Administrative services, CA, MBA, State 

Services etc.  

The college is constantly extending and expanding its resources in 

terms of construction, equipments, classroom furniture, Library, IT 

infrastructure and other campus facilities. Funds received from the UGC, the 

Government of Rajasthan and the Rajkiya Mahavidyalay Bundi Vikash Samity 

are utilized for renovation, construction, and maintenance of the college 

campus. 

The college boasts of the first online library with rare as well as the 

newest books. We have 20 Broad Band Connections with unlimited 

downloading facility. Abhinav Art Gallery of our college is the first and only 

art gallery anywhere in the government colleges of Rajasthan. We have other 

attractions including a well developed Botanical Garden, well equipped labs 

and an excellent faculty. 

The provision of student support services including personal and 

financial counseling, careers guidance and support for students with 

disabilities is an established part of the support available to students in 

Government College Bundi. 

The college holds a unique position in the world of games and sports. 

Students have excelled not only in studies but also on the field. The college 

offers a wide range of sports, games, cultural, co-curricular and extracurricular 

activities to the students. 

Governance is the processes of interaction and decision-making among 

the actors involved in a collective problem that lead to the creation, 

reinforcement, or reproduction of social norms and institutions. Being an 

agency of the Government of Rajasthan and an affiliated college of the 

University of Kota, Kota the college does not enjoy autonomy in internal 
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governance as far as structure, system and policy deliberations are concerned. 

But it has operational freedom for the fulfillment of its objectives. 

Many innovations in various areas have been made by the college which has 

created a positive impact on the functioning of the college. Government 

College Bundi has been recognized as a, ―Model College‖ and a ―Centre for 

Excellence‖ by the Rajasthan State Government.  
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PROFILE OF T HE C OL LE G E 

1. Name and Address of the College: 

Name Government College Bundi 

Address : Kota Road, Bundi 

City : Bundi Pin :    323001 State : Rajasthan 

Website : www.dce.rajasthan.gov.in/college/default.aspx 

 

2. For Communication 

Designation Name Telephone 

with 

STD Code 

Mobile Fax Email 

Principal Snigdha 

Dwivedi 

O: 0747- 

2445415 

R:  

94606 

64141 

0747- 

2447923 

pgcbundi@

yahoo.com 
 

pgcbundi2

@yahoo.in 

Vice 

Principal 

 O:  

R: 

   

Steering 

Committee  

Coordinator 

B. S. 

Akodia 

O: 0747- 

2445415 

R:  

94131 

27828 

0747- 

2447923 
akodiabs@

yahoo.com 

3. Status of the Institution: 

Affiliated College 

Constituent College  

Any other (specify)  

4. Type of Institution: 

a. By Gender 

i. For Men  

ii. For Women  

iii. Co-education 

b. By Shift 

i. Regular 

ii. Day  

iii. Evening  

5. It is a recognized minority institution? 

Yes  

No 

         If yes specify the minority status (Religious/linguistic/ any other) and  

provide documentary evidence.  

 

http://www.dce.rajasthan.gov.in/college/default.aspx
mailto:pgcbundi2@yahoo.in
mailto:pgcbundi2@yahoo.in
mailto:akodiabs@yahoo.com
mailto:akodiabs@yahoo.com
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6. Sources of funding: 

Government 

Grant-in-aid  

Self-financing  

Any other  

7. a. Date of establishment of the college: 01/07/1959 (dd/mm/yyyy) 

b. University to which the college is affiliated /or which governs the 

college (If  

it is a constituent college) UNIVERSITY OF KOTA, KOTA 

c. Details of UGC recognition: 

Under Section Date, Month & Year 

(dd-mm-yyyy) 

Remarks(If any) 

i. 2 (f) 01-07-1965  

ii. 12 (B) 01-07-1965  

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the 

UGC Act) 

d. Details of recognition/approval by statutory/regulatory bodies other 

than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.):  

Not Applicable 

Under 

Section/ 

clause 

Recognition/A

pprovaldetails 

Institution/De

partment 

Programme 

Day, 

Month 

and 

Year 

(dd-mm-

yyyy) 

 

 

Validity 

 

 

Remarks 

i.      

(Enclose the recognition/approval letter) 

8. Does the affiliating university Act provide for conferment of autonomy (as 

recognized by the UGC), on its affiliated colleges? 

Yes   No 

If yes, has the College applied for availing the autonomous status? 

Yes   No  

9. Is the college recognized 

a. By UGC as a College with Potential for Excellence (CPE)? 

Yes   No 

If yes, date of recognition: …………………… (dd/mm/yyyy) 

b. For its performance by any other governmental agency? 

Yes   No 

If yes, Name of the agency ……………………….……… and  

Date of recognition: …………………… (dd/mm/yyyy) 
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10. Location of the campus and area in sq.mts: 

Location * Urban 

Campus area in sq. mts. 43890 Square Meter 

Built up area in sq. mts. 6079 Square Meter 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 

11.  Facilities available on the campus (Tick the available facility and 

provide numbers or other details at appropriate  places) or in case the 

institute has an agreement with other agencies in using any of the 

listed facilities provide information on the facilities covered under 

the agreement. 

-  Auditorium/seminar complex with infrastructural facilities 

One seminar hall 

-  Sports facilities 

* play ground  03 

* swimming pool No 

* Gymnasium No 

- Hostel 

* Boys‘ hostel 

i. Number of hostels:     ONE 

ii. Number of inmates:   90 

iii. Facilities (mention available facilities) 

Basic amenities needed are provided. 

* Girls‘  hostel:          None 

i. Number of hostels:   

ii. Number of inmates: 

iii. Facilities (mention available facilities) 

* Working women‘s hostel :     None 

i. Number of inmates: 

ii. Facilities (mention available facilities) 

 

- Residential facilities for teaching and non-teaching staff (give 

numbers available — cadre wise)   None 

- Cafeteria   None 

- Health centre – None 

First aid, Inpatient, Outpatient, Emergency care facility, 

Ambulance……. Health centre staff – 

Qualified Doctor Full Time   Part-time  

      

Qualified Nurse Full Time   Part-time  
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- Facilities like banking, post office, book shops  None 

- Transport facilities to cater to the needs of students and staff No 

- Animal house Yes  

- Biological waste disposal Yes  

- Generator or other facility for management/regulation of electricity 

and voltage 

Inverter is installed in the office, Library and Laboratories. 

- Solid waste management facility None 

- Waste water management None 

- Water harvesting None 

12. Details of programmes offered by the college (Give data for current 

academic year 2014-15) 
SI. 

N

o. 

Program

me 

Level 

Name of 

the 

Program

me/ 

Course 

Duratio

n 

Entry 

Qualificati

on 

Medium 

of 

instructi

on 

Sanction

ed/ 

approve

d 

Student 

strength 

No. of 

stude

nts 

admitt

ed 

1 Under-

Graduat

e 

B.A., 

B.Sc., 

B.Com. 

B.B.A 

3 years 

 

Senior 

Seconda

ry 

Hindi, 

English 

1800 

360 

200 

40 

1800 

360 

200 

0 

2 Post-

Graduat

e 

M.A., 

M.Sc., 

M.Com. 

2 years Graduati

on 

Hindi, 

English 

320 

80 

40 

307 

74 

40 

3 Ph.D. Ph.D. Minim

um 2 

years 

Post-

Graduati

on 

Hindi, 

English 

  

 

13. Does the college offer self-financed Programmes? 

Yes   No  
 

If yes, how many? 1  

14. New programmes introduced in the college during the last five years if 

any? 

Yes  No  Number  

15. List the departments: (respond if applicable only and do not list facilities 

like Library, Physical Education as departments, unless they are also 

offering academic degree awarding programmes. Similarly, do not list 

the departments offering common compulsory subjects for all the 
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programmes like English, regional languages etc.) 

 

Faculty Departments 

(eg. Physics, Botany, 

History 

UG PG Research 

Science Chemistry   

Physics  × × 

Mathematics   × 

Botany    

Zoology  × × 

Arts Drawing and Painting   

Economics   × 

English Literature   

Geography   

Hindi Literature   

History   

Music   ×

Political Science   ×

Sanskrit Literature   

 Urdu  × ×

Commerce A.B.S.T   × 

Business Administration  × × 

E.A.F.M.  × × 

 

16. Number of Programmes offered under (Programme means a degree 

course like BA, BSc, MA, M.Com) 

a. annual system 6  

b. semester system 0  

c. trimester system 0  

 

17. Number of Programmes with 

a. Choice Based Credit System 0 

b. Inter/Multidisciplinary Approach 0 

c. Any other (specify and provide details) 0 

18. Does the college offer UG and/or PG programmes in Teacher 

Education? 

Yes   No 

 If yes 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 13 

a. Year of Introduction of the programme(s)………………… 

(dd/mm/yyyy) and number  

of batches that completed the programme  

b. NCTE recognition details (if applicable)  

Notification No.: … \ …… … …… . …………… 

Date: ……………………………. (dd/mm/yyyy) 

Validity: ……………………….. 

c. Is the institution opting for assessment and accreditation of Teacher 

Education Programme separately? 

Yes   No  

19. Does the college offer UG or PG programme in Physical Education? 

 

Yes   No 

 If yes 

a. Year of Introduction of the programme(s)………………… 

(dd/mm/yyyy) and number  

of batches that completed the programme  

b. NCTE recognition details (if applicable) 

 Notification No.: …………………… 

Date: ……………………………. (dd/mm/yyyy) 

Validity: ……………………….. 

c. Is the institution opting for assessment and accreditation of Physical 

Education Programme separately? 

Yes   No  

 

20. Number of teaching and non-teaching positions in the Institution 

Positions Teaching faculty Non-

teaching  

Staff 

Technical 

Staff Lecturer Pay Band IV/ 

Lecturer Selection 

Scale / Lecturer Senior 

Scale / Lecturer 
 *M *F *M *F *M *F 

Sanctioned by 

State 

Government 

Recruited 

38 23 14 00 06 00 

Yet to recruit 01 05     

       *M-Male *F-Female 
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21. Qualifications of the teaching staff 

Highest qualification 

Lecturer Pay Band IV/ 

Lecturer Selection Scale / 

Lecturer Senior Scale / 

Lecturer 
Total 

Male Female 

Permanent teachers    

D.Sc./D.Litt.    

Ph.D. 24 18 42 

M.Phil. 6 3 9 

PG 8 2 10 

Temporary teachers    

Ph.D.  1 1 

M.Phil.  3 3 

PG 1 1 2 

 

22. Number of Visiting Faculty /Guest Faculty engaged with 

the College. 
Nil 

 

23. Furnish the number of the students admitted to the college during the 

last four academic years. 

Categories Year 2011-12 Year 2012-13 Year 2013-14 Year 2014-15 

M
a
le

 

F
e
m

a
le

 

M
a
le

 

F
e
m

a
le

 

M
a
le

 

F
e
m

a
le

 

M
a
le

 

F
e
m

a
le

 

SC 676 188 720 246 820 341 919 357 

ST 878 194 815 251 790 355 803 364 

OBC 1353 462 1428 632 1111 687 1424 831 

General 356 311 393 407 314 430 365 441 

SBC     415 139 320 116 

 

24. Details on students enrollment in the college during the current 

academic year (2014-15): 

Type of students UG PG M. Phil. Ph.D. Total 

Students from the same 

state where the college is 

located 

5254 686   5940 

Students from other states 

of India 
0 0   0 
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NRI students 0 0   0 

Foreign students 0 0   0 

Total 5254 686   5940 

 

25. Dropout rate in UG and PG (average of the last two batches) 

UG 21 %  PG 30 % 

 

26. Unit Cost of Education 

(Unit cost = total annual recurring expenditure (actual) divided by total 

number of students enrolled) 

(a) including the salary component  Rs. 22666 

(b) excluding the salary component  Rs. 3010 

27. Does the college offer any programme/s in distance education mode 

(DEP)? 

Yes   No 

If yes 

a.  is it a registered centre for offering distance education programmes 

of another University 

Yes   No  

b. Name of the University which has granted such registration 

Vardhman Mahaveer Open University, Kota. 

 c.  Number of programmes offered 104 

d. Programmes carry the recognition of the Distance Education 

Council. 

Yes   No  

28. Teacher-student ratio for each of the programme/course offered 

B.A 1 : 59 B.Sc 1 : 28 B.Com 1 : 81 

      

M.A 1 : 10 M.Sc 1 : 6 M.Com 1 : 18 

29. Is the college applying for Accreditation: 

Cycle 1  Cycle 2  Cycle 3  Cycle 4  

(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and 

Cycle 4 refers to re- accreditation) 

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and 

re-assessment only) 

Cycle 1: 16/09/2004 (dd/mm/yyyy)   

Accreditation Outcome/Result:  B
+
  

* Kindly enclose copy of accreditation certificate(s) and peer team 

report(s) as an annexure. 
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31. Number of working days during the last academic year 2013-14 

226  

32. Number of teaching days during the last academic year (2013-14) 

(Teaching days means days on which lectures were 

engaged excluding the examination days) 

181  

33. Date of establishment of Internal Quality Assurance Cell (IQAC)  

IQAC: 19/10/2006 (dd/mm/yyyy) 

34. Details regarding submission of Annual Quality Assurance Reports 

(AQAR) to NAAC 

AQAR (i) 14/07/2007 (dd/mm/yyyy) 

AQAR (ii)  25/08/2008 (dd/mm/yyyy) 

AQAR (iii)  31/08/2009 (dd/mm/yyyy) 

AQAR (iv)  30/12/2012 (dd/mm/yyyy) 
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CRITERIA–WISE INPUTS 

 

CRITERION I 
 

CURRICULAR ASPECTS 

 

Curriculum is the total learning experience provided by the educational 

institution. It includes the content of courses (the syllabus), the methods 

employed (strategies), and other aspects, like norms and values, which relate 

to the vision and mission of the institution. 

 

1.1   Curriculum Planning and Implementation 
 

1.1.1 Vision:  

The vision of the institution is to serve the cause of education. 

Government College Bundi strives to produce educated, excellent, 

efficient, law abiding and dutiful citizens through value addition and 

inculcation of values that can be conducive to the growth of the nation 

and who have a market and salability not only in India but also 

abroad. 

Mission: 

Our Mission is to impart quality higher education in consonance with 

our motto ‘sa vidya ya vimuktaye’ (Knowledge liberates). We strive 

to develop citizens who possess knowledge, skills and character and 

who can lead to societal transformation and national development. 

Objectives: 

Our objectives are as follows - 

 To make our education relevant and excellent. 

 To make students conscious of their duty to the country and 

society. 

 To provide leadership in higher education by imparting quality 

and socially relevant knowledge. 

 To give greater opportunity to women and other weaker and 

socio-economically backward sections of the society. 

 To develop aptitude and skills of students which equip them to 

face the challenges and needs of a fast changing society. 

 To contribute to the advancement of knowledge through 

teaching, research and dissemination. 

 To inculcate values of equality, unity and justice. 
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 To emphasize all round development. 

The vision, mission and objectives of the institution are 

communicated to the students, teachers and other stakeholders 

through the college prospectus, notices and the college website. The 

objectives are conveyed to the stakeholders through meetings with 

Students, Parents, Alumni and the Media.  

The display of the vision and mission statement in prominent places 

on the campus helps the stakeholders identify the objectives of the 

college. 

 

1.1.2 The college develops action plans for effective implementation of the 

curriculum. Each department prepares a teaching plan for each subject 

and teacher. The topics and the number of working days allotted to 

respective topics are clearly mentioned. This teaching plan is made 

available in the department for reference. The Teachers are 

encouraged to employ innovative teaching methods such as 

presentations, assignments, discussions, workshops and seminars 

apart from regular/traditional teaching methods. The curriculum is 

effectively delivered through lectures, presentations, assignments, 

discussions, workshops and seminars. The quality of education 

imparted to students is also monitored. 

 

1.1.3 Government College Bundi is affiliated to the University of Kota, 

Kota. The curriculum is prepared by the University. The faculty of the 

college (members of board of studies) can discuss their issues in the 

meetings of the Board of Studies of their subject. 

The Commissionerate of College Education, Rajasthan encourages 

teachers to attend refresher courses/workshops/ seminars organized by 

UGC academic staff colleges of the various universities in Rajasthan 

and other states. These activities include the latest trends in teaching 

pedagogy, Blended Learning, Creative Reading, etc. that help in the 

updating and upgrading of the subject knowledge. 

 

1.1.4 The college ensures effective curriculum delivery and transaction on 

the curriculum provided by the University of Kota by taking 

following initiatives: 

 Providing basic facilities. 

 Using Information and communication technology based 

pedagogical tools. 

 Providing modern technological resources like internet, 

projectors. 
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 Organizing educational tours. 

 Providing remedial classes for slow learners. 

 Providing student feedback on teachers and curriculum. 

 Organizing national seminars. 

 By using the traditional lecture method with the use of black 

board, chalk and duster etc. 

 

1.1.5 The college has set up a Career guidance and Placement cell which 

maintains relations with the representatives of industry. Companies 

are invited to the college campus to interact with the students. 

Students of the college are taken for industrial visits from time to time 

to keep them abreast with the latest developments in the market. 

Research Scholars are invited from nearby colleges to motivate the 

students to take up research projects. Faculty members also keep on 

interacting with various research bodies and participate in various 

research projects. 

Some faculty members of the college are convener/member of Board 

of Studies. Regular formal Board of Studies meetings conducted by 

the University help the faculty to keep themselves abreast with the 

latest trends in their respective subjects. 

 

1.1.6 The affiliating university has the power to design and develop the 

curriculum. The college has constraints to modify the curriculum; 

however the college makes a significant contribution in curriculum 

designing and development through its staff members who are 

member of the Board of Studies. Nine members of the faculty from 

seven departments represent the college on the Board of Studies of 

various subjects. 

Faculty Representations in Board of Management (BOM) and Board 

of Studies (BOS) and Committee of Curriculum (COC) in University 

of Kota is as follows: 

S.No. Name of the faculty Subject Position 

1 Mrs. Snigdha Dwivedi English Member 

BOM 

2 Dr. Hemlara Kumawat Drawing & 

Painting 

Member BOS 

3 Dr. Arvind Maindola Drawing & 

Painting 

Member BOS 

 

4 Dr. Rajeev Sharma  English Member BOS 

5 Dr.Mithlesh Kumar Music Member BOS 
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6. Mrs. Vibha Mathur Music Member BOS 

7. Sh. B.S. Akodia Economics Member BOS 

8. Dr. O.P. Sharma Botany Member BOS 

9. Dr. Purnima Dixit Chemistry Member BOS 

10. Dr. Purna Chandra 

Upadhyaya 

Sanskrit Member BOS 

11. Dr. Vijay Bala 

Shrivastava 

Biotechnolog

y & 

Microbiology 

Member 

COC 

 

1.1.7 The college does not have the freedom to develop any curriculum for 

any of the courses offered. 

 

1.1.8 The institution ensures that the stated objectives of curriculum are 

achieved in the course of implementation through the analysis of the 

following points. 

 All the laid action plans are being followed. 

 Review of effectiveness of these action plans. 

 Enhancement of teaching-learning skills. 

 Participation in various cultural and sports activities. 

 Student Performance and Result. 

 Student Placement in government job/corporate houses/ 

industries and the remuneration packages offered. 

 Research activities undertaken. 

 Student Feedback on Teachers/Curriculum. 

 Participation in national and international workshops, seminars, 

conferences and discussions. 

 Achievements of the Faculty. 

 Participation in extension activities. 

 

 

1.2  Academic Flexibility 
 

1.2.1 The College offers Under Graduation and Post Graduation courses in 

Arts, Commerce, Science and Management. 13 Departments offer 

Post Graduation courses while 18 departments offer Under 

Graduation courses. The facility of Research for the Degree of Ph.D. 

is offered by 8 departments. These courses reflect the institution‘s 

goal to empower students through quality education. 

 

1.2.2 The college does not offer programmes that facilitate twinning/ dual 
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degree 

. 

1.2.3 Government College Bundi offers the following courses:  

Under-Graduate Level  

(Curriculum prescribed by the affiliating university) 

Compulsory subjects: (At the entry level in Part I of all the faculties) 

1. General English 

2. General Hindi 

3. Environmental Studies 

4. Elementary Computer Application. 

Optional subjects 

B. Sc. B. Com. B. A. 

1. Chemistry 

2. Botany 

3. Zoology 

4. Physics 

5. Mathematics 

1. ABST 

2. EAFM 

3. Business 

Administration 

1. English 

2. Hindi 

3. Sanskrit 

4. Music 

5. Drawing and 

Painting 

6. History 

7. Political science 

8. Geography 

9. Economics 

10.  Urdu 

      

The college offers the following 58 subject combinations in Arts 

faculty, 2 subject combinations in Science faculty and 1 subject 

combination in Commerce faculty: 

 

Faculty of Arts 

Sr. 

No. 
Subject 1 Subject 2 Subject 3 

1 Drawing & Painting Political Science History 

2 Drawing & Painting Political Science Sanskrit 

3 Drawing & Painting Political Science Urdu 

4 Drawing & Painting Sanskrit History 

5 Drawing & Painting Urdu History 

6 Economics Sanskrit History 

7 Economics Urdu History 

8 English Drawing & Painting History 

9 English Drawing & Painting Political Science 
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10 English Drawing & Painting Sanskrit 

11 English Drawing & Painting Urdu 

12 English Economics History 

13 English Economics Sanskrit 

14 English Economics Urdu 

15 English Geography Economics 

16 English Geography History 

17 English Geography Political Science 

18 English Geography Sanskrit 

19 English Geography Urdu 

20 English Music History 

21 English Music Political Science 

22 English Music Sanskrit 

23 English Music Urdu 

24 English Political Science History 

25 English Political Science Sanskrit 

26 English Political Science Urdu 

27 English Sanskrit History 

28 English Urdu History 

29 Geography Economics History 

30 Geography Economics Sanskrit 

31 Geography Economics Urdu 

32 Geography Political Science History 

33 Geography Political Science Sanskrit 

34 Geography Political Science Urdu 

35 Geography Sanskrit History 

36 Geography Urdu History 

37 Hindi Drawing & Painting History 

38 Hindi Drawing & Painting Political Science 

39 Hindi Drawing & Painting Sanskrit 

40 Hindi Economics History 

41 Hindi Economics Sanskrit 

42 Hindi Geography Economics 

43 Hindi Geography History 

44 Hindi Geography Political Science 

45 Hindi Geography Sanskrit 

46 Hindi Music History 

47 Hindi Music Political Science 

48 Hindi Music Sanskrit 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 23 

49 Hindi Political Science History 

50 Hindi Political Science Sanskrit 

51 Hindi Sanskrit History 

52 Music Political Science History 

53 Music Political Science Sanskrit 

54 Music Political Science Urdu 

55 Music Sanskrit History 

56 Music Urdu History 

57 Political Science Sanskrit History 

58 Political Science Urdu History 

Faculty of Science 

Sr. No. Subject 1 Subject 2 Subject 3 

1 Chemistry Physics Mathematics 

2 Chemistry Botany Zoology 

Faculty of Commerce 

Sr. No. Subject 1 Subject 2 Subject 3 

1 ABST EAFM Business Administration 

 

Post-Graduate Level  

(Curriculum prescribed by the affiliating university) 

M. Sc. M. Com. M. A. 

1. Chemistry 

2. Botany 

3. Mathematics 

1. ABST 

 

1. English 

2. Hindi 

3. Sanskrit 

4. Music 

5. Drawing and Painting 

6. History 

7. Political science 

8. Geography 

9. Economics 

 

             Ph.D. Level 

The college offers the facility of research for the degree of Ph.D. in 

Geography, Drawing and Painting, Hindi, Sanskrit, English, History, 

Botany and Chemistry. 

Courses are offered as per modules prepared by the University of Kota. 

Courses are provided unit wise. No credit transfer and accumulative 

facility exists. The rules of the affiliating university i.e., University of 

Kota, Kota are followed as regards the academic flexibility and 

Enrichment of courses. The range of Core/Elective options offered by 
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the University are no different from those offered by the college.  

However, the college offers Spoken English and Career Grooming 

courses in modular form. There isn‘t any facility of credit transfer and 

accumulation. There is no facility of  lateral and vertical mobility 

within and across programs and courses. 

 

1.2.4 The institution offers the following programs under the Self-Finance 

scheme: 

Post-Graduate Level  

1. M.Sc. (Chemistry) 

2. M.Sc. (Botany) 

Admission is given on merit, as per the guidelines issued by the 

Directorate of College Education Rajasthan. The curriculum of the 

University of Kota, Kota is followed. Qualified Teachers from 

amongst the college faculty and also from outside are hired for 

teaching. The Development Committee of government college Bundi 

frames rules, from time to time, for the betterment of these courses.   

 

1.2.5 The college provides additional skill oriented programmes, relevant to 

regional and global employment markets. After the first accreditation 

by NAAC, the college offers Modular Courses as supplementary 

courses to those offered by the affiliating university. A course in 

Spoken English is being run under the aegis of Rajasthan Mission on 

Skills and Livelihood (RMOL), a Government of Rajasthan venture. 

This course encourages a more comprehensive and in-depth training 

of graduates and post graduates in interview, group discussion, public 

speaking and other skills which promote personality development. 

The institution has made a compact with the Bundi District 

Employment Office to get the names of those unemployed graduates 

who have registered themselves there and are desirous of enhancing 

their Spoken English skills. Since 2005, the college has regularly been 

organizing these courses as recommended by the Peer Team of 

NAAC. Originally this course was run under the name of Global Skill 

Enhancement Program and later, through RMOL.  

 

1.2.6 The university does not allow the flexibility of combining the 

conventional face-to-face and distance mode of education for students 

to choose the courses/combination of their choice. 

 

 

 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 25 

1.3  Curriculum Enrichment 

 

1.3.1 The college ensures that the University Curriculum is followed in the 

best of the spirit. The college academic calendar is prepared at the 

commencement of every session with the active involvement of the 

heads of various departments. The Principal makes sure that the 

curriculum framed by the university is implemented in such a way 

that it reflects ―the Mission and the Vision‖ of the college. 

The college aims to inculcate the highest intellectual standards 

through rigorous academic commitment and discipline. The students 

are inspired to aspire for higher level of academic achievement. The 

institution strives towards quality enhancement and overall 

development of students through various aspects of holistic 

personality development. 

 

1.3.2 The college does not have the rational choice of formulating its own 

curriculum. Nevertheless, a sincere effort is made to modify and 

enrich the curriculum to suit the intellectual requirements of students 

in the fast paced life through the involvement of faculty members who 

are in Board of Studies of the affiliating university. 

 

1.3.3 The efforts made by the institution to integrate the cross cutting issues 

into the curriculum are as follows: 

 Gender Sensitization: The College is committed towards the 

holistic development of all girl students. A Women‘s Cell has 

been conducting awareness programmes comprising of 

lectures, events and functions for fulfilling the versatile 

development of the girl students. The presence of girl students 

in all the programmes conducted in promoting awareness on 

gender equality is an evidence of women empowerment. 

Women's sexual harassment prevention committee has been 

working effectively. 

 Climate change: The department of Geography organizes 

extension lectures on Climate Change to spread the message 

across all sections of the society. 

 Environmental Education: Environmental Studies is a 

compulsory subject at the entry level in part one of all the 

faculties. It is compulsory for all the students, irrespective of 

any stream, to clear the paper of Environmental Studies. A 

Nature Club is active in the college campus. 

 Human rights: Human Rights Committee, Information Rights 
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Committee and Anti-Ragging squad are active in the college. 

 

1.3.4 Government College Bundi does not offer any value added course as 

such. However there are many enrichment programmes which are 

regularly organized to develop various skills of the students along 

with the course work to ensure holistic development of students. 

 Moral and Ethical values: The NSS and Rover scouts units 

of the college engage the students in community development 

activities which motivate the students to take up the cause of 

Social Service. The college NSS and Rover scouts‘ team 

regularly visits surrounding areas and villages where people 

are informed regarding various social, moral, ethical 

principles and ways of life. The Students are also motivated 

by way of special lectures by our faculty members to 

inculcate moral and ethical values in them. 

 Employable and Life Skills: Need of communication skills 

is vital for the students for better career options. Therefore the 

institution fosters verbal and written communication skills 

through group discussions and essay writing which are held at 

regular intervals both in Hindi and English language in the 

institution. A Youth Development Centre is active in the 

college for the implementation of a core programme for all 

regular students of the college with the aim to develop 

various aspects of their personality, equipping them with 

diverse skills and to provide valuable career guidance to 

propel them towards a bright future. 

 Better Career Options: The College provides Career 

Counseling for the development of competence among the 

students. It is a regular practice of the institution to arrange 

extension lectures on personality development. 

 Community orientation:  To improve the spirit of team 

building and organizational skills of students, they are 

allotted various responsibilities in organizing various events 

and activities such as cultural programmes and competitions. 

The NSS and Rover scouts units of the college motivate the 

students to take up the cause of Social Service.  

 

1.3.5 The college is bound to follow the curricula designed by the 

University of Kota, Kota. Any change made on the college level will 

not be acceptable to the University as it has its own procedure of 

making suitable changes. However, feedback on curricula is sought 
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from students, parents, community and other sections. The curricula 

are analyzed and revised by the University of Kota, Kota. 

 

1.3.6 The college monitors and evaluates the quality of its enrichment 

programmes through meetings of the faculty and discussions with its 

stakeholders. 

 

 

1.4  Feedback System 

 

1.4.1 The curriculum is design and developed by the University of Kota, 

Kota. The college makes a significant contribution in the curriculum 

design and development through the faculty of the college who are 

members of the various boards of studies. 

 

1.4.2 There is a formal mechanism to obtain feedback from students and 

stakeholders on Curriculum in the college. The information from the 

feedback is conveyed to the affiliating university by the faculty of the 

college who are members of the various boards of studies. 

 

1.4.3 No new programmes/courses were introduced by the college during 

the last four years.  
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CRITERION II 

 

TEACHING - LEARNING AND EVALUATION 
 

The college was established with a holistic and inclusive approach to 

impart education to develop citizens with knowledge, skills and character 

leading to societal transformation and national development. Teaching-

learning and evaluation process is the foundation stone to achieve the 

objective of the college. We believe in creating a constructive teaching-

learning environment in the college to trace the hidden potentials of the 

students. 
 

2.1 Student Enrollment and Profile 

 

2.1.1 The college ensures publicity and transparency in the admission 

process as follows: 

 Publicity: Details of the admission process for Under-Graduate 

level are online at the state level. The Directorate of College 

Education Rajasthan ensures wide publicity of the admission 

process thorough the publication of admission policy, through its 

institutional website: www.dce.rajasthan.gov.in and also through 

advertisements in regional newspapers. Government College 

Bundi also ensures wide publicity to the admission process 

thorough the publication of its Prospectus, through the college 

website: www.dce.rajasthan.gov.in/college/default.aspx and also 

through advertisements in regional newspapers. Admission 

Notice is also notified through the notice board and newspapers. 

Though the admission process for Post-Graduate level is offline 

yet the college ensures its wide publicity on the same pattern as 

followed for online admission.  

 Transparency: The process of admission is transparent and only 

deserving candidates are given admission strictly according to 

their position of merit in the qualifying examination, into the 

various general courses of the institution. The Merit list is 

available on the Directorate website, the college website and the 

notice board. 

 

2.1.2 The Criteria adopted and the process of admission is as follows: 

Under-Graduate level: The admission process for Under-Graduate 

level is online at state level. The steps of the admission process are as 
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follows:  

 The Directorate of College Education Rajasthan ensures wide 

publicity to the admission process thorough the publication of 

the admission policy, through the website: 

www.dce.rajasthan.gov.in and also through advertisements in 

regional newspapers. The college also ensures wide publicity to 

the admission process thorough the publication of prospectus, 

through the college website, through advertisements in regional 

newspapers and the notice board. 

 Accepting of online admission forms till the last date mentioned 

in the admission policy. 

 Preparation of the admission list in accordance with the 

reservation norms of the state government, strictly on merit 

basis of the marks obtained by the student in XII Board 

Examination using the percentile method. 

 The Provisional admission list of students is displayed on the 

college website and the college notice board. Messages are sent 

to the provisionally admitted students on their mobile handsets. 

 Accepting of fees from the provisionally admitted students till 

the last date mentioned in the admission policy. 

 Displaying of the list of those students who have been finally 

admitted to the College, along with their percentage for 

admission. 

Post-Graduate level: The admission process for Post-Graduate level 

is offline. Steps of the admission process are as follows: 

 The Directorate of College Education Rajasthan ensures wide 

publicity of the admission process. The college also ensures 

wide publicity to the admission process.  

 Accepting of duly filled admission forms till the last date 

mentioned in the admission policy. 

 Preparation of the admission list strictly on merit basis of the 

marks obtained by student in the qualifying examination in 

accordance with the reservation norms of the government. 

 The Provisional admission list of students is displayed on the 

college website and the notice board.  

 Accepting of fees from the provisionally admitted students till 

the last date mentioned in the admission policy. 

 Displaying of the list of those students who have been finally 

admitted to the College, along with their percentage for 

admission. 

The entire process ascertains that admissions are given strictly 
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according to the guidelines received from the Directorate of College 

Education, Rajasthan, Jaipur. 

 

2.1.3 The minimum percentage for admission at the entry level is as 

prescribed by the Directorate College Education. To provide the 

benefit of education to the less privileged and marginalized sections 

(ST, SC, SBC and OBC), there is no cut off percentage for admission 

at the entry level, for them.  

Table showing the minimum and maximum percentage of marks for 

admission at entry level for each of the programmes offered by the 

college as follows: 

Under-Graduate level (Session 2014-15) 

Sl 

No. 
Name of Course 

Maximum 

Percentage 

Minimum Percentage 

General 

Category 

Reserved 

Category 

1 B. A.    

2 B. Sc. (Maths) 95.20 69.20 51.80 

3 B.Sc. (Biology) 98.00 58.60 55.20 

4 B. Com. 95.20 50.60 36.40 

5 B.B.A. - - - 

 

Post-Graduate level (Session 2014-15) 

Sl 

No. 
Name of Course 

Maximum 

Percentage 

Minimum Percentage 

General 

Category 

Reserved 

Category 

1 M. Sc. Chemistry 88.52 70.48 53.37 

2 M. Sc. Botany 81.81 63.92 56.00 

3 M. Sc. Mathematics 85.55 58.81 46.29 

4 M. Com. ABST 75.33 60.00 41.06 

5 M. A. English 62.75 48.00 39.40 

6 M. A. Hindi 67.75 58.63 52.67 

7 M. A. Sanskrit 67.67 62.04 51.54 

8 M. A. Music 78.00 60.71 51.42 

9 
M. A. Drawing and 

Painting 
68.83 59.66 48.91 

10 M. A. History 69.83 56.56 52.16 

11 M. A. Political science 68.88 55.58 47.38 

12 M. A. Geography 73.00 60.79 49.88 

13 M. A. Economics 62.67 48.00 40.17 
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2.1.4 There is no mechanism in the college to review the admission process 

and student profiles annually. 

 

2.1.5 Government College Bundi promotes access to ensure equity among 

various categories of students including the disadvantage community, 

women, differently-abled, economically weaker sections; sports 

personnel etc. according to the rules framed by the Directorate 

College Education. 

Students from scheduled caste, scheduled tribe and other backward 

classes are allotted seats as per the reservation policy of the 

Government of Rajasthan. At present the reservation quota is as 

follows: 

SC 16%, ST 12%, OBC 21% and SBC 1% 

Reservation is ensured at all levels of admission namely UG and PG 

degrees. Fees exemption and scholarships are also extended to these 

students. The college facilitates these students with a special book-

bank. 

For differently-abled students 3 % reservation quota is available as 

per the Reservation Policy of the Government of Rajasthan. All blind 

students are admitted on minimum passing marks beyond the 

sanctioned seats. 

For women candidates 3 % weightage of marks is given according to 

the admission policy framed by the Directorate of College Education. 

For sportsmen, weightage of marks is given according to admission 

policy framed by the Directorate of College Education. 

 

2.1.6 The details of various programmes offered by the college during the 

last four year are as follows: 

Academic Session: 2011-12 

Programmes Number of  

applications 

Number of 

Students 

Admitted 

Demand 

Ratio 

Under-Graduate Level 

B. A. 2423 1360 1 : 1.8 

B. Sc. 429 280 1 : 1.5 

B. Com 190 160 1 : 1.2 

B.B.A 22 40 1 : 0.6 

Post-Graduate Level 

M. A. 977 320 1 : 3.1 

M. Sc. 159 80 1 : 2 
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M. Com 35 40 1 : 0.9 

Academic Session: 2012-13 

Programmes Number of  

applications 

Number of 

Students 

Admitted 

Demand 

Ratio 

Under-Graduate Level 

B. A. 2750 1440 1 : 1.9 

B. Sc. 521 280 1 : 1.9 

B. Com 201 160 1 : 1.3 

B.B.A 0 40 1 : 0 

Post-Graduate Level 

M. A. 994 320 1 : 3.1 

M. Sc. 144 80 1 : 1.8 

M. Com 95 40 1 : 2.4 

Academic Session: 2013-14 

Programmes Number of  

applications 

Number of 

Students 

Admitted 

Demand 

Ratio 

Under-Graduate Level 

B. A. 3449 1800 1 : 1.9 

B. Sc. 1017 360 1 : 2.8 

B. Com 292 200 1 : 1.5 

B.B.A 0 40 1 : 0 

Post-Graduate Level 

M. A. 868 320 1 : 2.7 

M. Sc. 127 80 1 : 1.6 

M. Com 73 40 1 : 1.8 

Academic Session: 2014-15 

Programmes Number of  

applications 

Number of 

Students 

Admitted 

Demand 

Ratio 

Under-Graduate Level 

B. A. 3069 1800 1 : 1.7 

B. Sc. 1043 360 1 : 2.9 

B. Com 337 200 1 : 1.7 

B.B.A 0 40 1 : 0 

Post-Graduate Level 

M. A. 941 320 1 : 2.9 

M. Sc. 132 80 1 : 1.7 

M. Com 101 40 1 : 2.5 
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2.2   Catering to Student Diversity 

 

2.2.1 Differently-abled students are treated with care and concern. Their 

special needs are looked into and if possible catered to. 

The college fully adheres to the government policies regarding the 

needs of differently-abled students. 3 % reservation quota is available 

for them as per Reservation Policy of the government of Rajasthan. 

All blind students are admitted on minimum passing marks beyond 

the sanctioned seats. The college ensures that the classes of such 

students are held at the ground floor. During examinations too, such 

students are provided help. Writers are provided to the students 

having vision and functional disability. Such students are also given 

half an hour extra time in examination. 

 

2.2.2 At the time of admission the knowledge and skills of the students are 

not accessed. They are given admission according to their position of 

merit in the qualifying examination and the additional achievements 

for which provision exists in the admission rules. 

 

2.2.3 Different strategies are adopted by the college to bridge the 

knowledge gap of the enrolled students. Individual teachers are left 

with the responsibility of identifying slow and advanced learners. The 

teachers are trained to design enrichment and remedial programs for 

advanced learners and slow learners respectively. Teachers identify 

and group students according to ability, need for remedial coaching, 

potential for peer teaching-learning and group learning. Teachers 

solve problems arising out of the gap between lecturing and its impact 

e.g. the short attention span of students, inaudibility of lecture, 

dependence on rote learning, absence of social interaction, scope for 

limitless boredom etc.  

The institution has a plan for monitoring the progress of the students 

through tutorials. Individual teachers are entrusted with the task of 

forming batches in the classroom according to the level of 

competence of the students. These batches become the focus of 

different strategies adopted to enhance competence in different areas. 

Individual teachers do the task of supervising students. Selected few 

of them are trained to do exceptionally well in the annual 

examinations. They are also trained in specialized skills like interview 

facing, group discussion etc. to face challenges from the global job 

market. The preparation of the enrichment program for advanced 

learners and remedial teaching to slow learners goes a long way to 
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improve learning. Advanced learners are helped by providing extra 

handouts \ reading material and are encouraged to consult reference 

material and websites. 

 

2.2.4 The college sensitizes its staff and students on issues such as gender, 

inclusion, environment etc. by upholding the tradition of imparting 

holistic education with emphasis on the ethical and moral principles. 

Celebration of women‘s day by the teachers and students is also a part 

of the same tradition. The college organizes seminars on women 

empowerment. Essay competitions and quiz contests are held 

regarding environment issues to enliven the students. The College 

offers Environmental Studies as a compulsory subject. Women‘s Cell, 

Human Rights Cell, Nature Club, NSS, Youth Development Centre, 

and Planning Forum etc. have been established with the avowed aim 

of interpreting the experiences of the staff and the students as well as 

changing their conditions through a transformation of consciousness. 

 

2.2.5 Advanced learners are identified by the teachers during their lectures 

in class room through interaction and discussions. The marks obtained 

in annual exams are the final means for identifying advanced learners 

for next classes. Advanced learners are supported in the best possible 

manner. The teachers help them with an additional and personal 

interest. They are provided with additional time, advanced learning 

material and assistance of various kinds from the teachers. 

 

2.2.6 Students from the disadvantaged sections of society, physically 

challenged, slow learners, economically weaker sections etc. are 

identified by the teacher during their lectures in class room through 

interaction. The data of personal information and academic 

performance of students are available with the academic section. 

Various strategies are adopted to prevent the drop out of students. 

The teachers are trained to design enrichment and remedial programs 

for slow learners. Teachers identify and group students according to 

ability, need for remedial coaching, potential for peer teaching-

learning and group learning. Teachers solve problems arising out of 

the gap between lecturing and its impact. The morale of the slow 

learners is boosted by counseling sessions, remedial classes and 

intensive interactive sessions. They are also given advice after class 

hours and are motivated by providing additional learning material. 
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2.3   Teaching-Learning Process 

 

2.3.1 The schedules of teaching learning and evaluation are received from 

the Directorate of College Education Rajasthan, Jaipur and University 

of Kota. The same academic calendar is published in the college 

prospectus at the beginning of the session of every academic year. 

Government College Bundi follows the academic calendar as sent by 

the above mentioned Directorate. Each department functions 

according to the teaching plan prepared at the department level. A 

Timetable is prepared and displayed on the college website and notice 

boards. The departments also conduct terminal tests twice in an 

academic session. The time table of examinations is received from the 

affiliating university. It is the responsibility of the college to conduct 

examinations according to the prescribed rules of the affiliating 

university. The final evaluation of the students is done by the 

university itself. 

 

2.3.2 The College has an active and aware Internal Quality Assurance Cell 

which was formed on 31st October, 2006. The IQAC provides the 

development and application of quality parameters for the various 

academic and administrative activities of the institution. It also 

imparts knowledge through team work at relentless efforts. We have 

developed a system of conscious, consistent and catalytic action to 

improve the teaching-learning process. 

 

2.3.3 The College makes innovative approaches to teaching-learning 

processes which are student-centric, like: formation of Peer Study 

Groups, Field trips, Education trips, Projects, Surveys, Seminars at 

departmental and institutional levels, Enrichment program for 

advanced learners and remedial teaching to slow learners, E-group 

and Phone-groups for assignments and projects. The college provides 

a lot of support services to its teachers for making the learning student 

centric. The college has computer labs with unlimited internet facility, 

and a seminar hall to develop interactive skills. 

 

2.3.4 The College concentrates on dialogic, prolonged, sustained and 

recurrent interactions that take place in the classrooms. To sharpen 

critical thinking among students, various group discussions and 

debates are organized in which students explore new ideas and also 

get a chance to listen to the expert views of others. To encourage 
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creativity and scientific temper among the students the faculty 

engages the students in various practical works in Science lab, 

Computer lab, Music lab and Drawing & Painting lab. In addition to 

this the college teachers motivate students to participate in various co-

curricular activities to nurture creativity and scientific temper among 

the learners by providing opportunities of co-curricular activities. 

 

2.3.5 The College has meticulously taken up the use of modern teaching 

aids and tools like computers, audio-visuals, multimedia, internet, 

Information and communications technology and other techniques. 

Most of the departments of the college have their own computers with 

internet facility and LCD Projectors. The students and faculty keep 

pace with the recent developments in the various subjects through 

journals and magazines and through access to the internet. 

 

2.3.6 The lecture method of teaching, though still the most used method, is 

gradually being sidelined. The interactive method of teaching along-

with computer assisted learning is being taken up by the faculty. 

Seminars, group discussions and specialized lectures are held to help 

the students be well informed. Seminars and workshops are organized 

from time to time. 

 

2.3.7 The College has the provision for counselors/advisors for each class 

for academic and personal guidance. The classes are divided into 

sections and each section is provided with counselor/advisor to 

provide academic and personal guidance to the needy students. The 

teacher in-charge carefully monitors the performance of the students 

in examinations and other activities. Accordingly the students are 

advised to improve by way of help and corrective action. Approx 50% 

students are benefited by personal and academic guidance services. 

 

2.3.8 The college encourages the faculty to use innovative teaching 

methods to boost the capacity to learn and to teach meaningful 

application of knowledge to young minds. The college encourages the 

faculty to complement the academic system with practical skills 

through various teaching methodologies. The faculty members 

participate in seminars/workshops/conferences and share their 

experience with students and faculty with latest information and talent 

developments. 

 

2.3.9 The college has a centralized library. The library caters to the needs of 
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the faculty and students by providing access to books and journals. 

The collection of books and journals in the college library reflects the 

institution‘s ever growing zest for newer areas of study and research. 

Library cards are issued to the faculty and students which enable them 

to get books from the library. The library opens on all working days to 

provide services in order to alert its users to the latest information of 

their interest. The College library provides a book bank facility to the 

underprivileged students. 

 

2.3.10 The college does not face any challenges in completing the 

curriculum within the planned time frame and calendar. The 

college faculty manages to successfully do justice to their 

responsibilities of course completion, in time. 

 

2.3.11 The administration of the college has the responsibility to monitor and 

evaluate the quality of teaching learning. A systematic mechanism has 

been developed to ensure the quality of teaching learning. Feedback 

from the students, teachers, parents, and other stakeholders enables 

the college administration to monitor and evaluate the quality of 

teaching-learning. 

 

 

2.4   Teacher Quality 

 

2.4.1 All the faculty members are qualified and competent to meet the 

changing requirements of the curriculum. They are appointed by the 

Government of Rajasthan after selection by the Rajasthan Public 

Service Commission. The details of the academic qualification of the 

faculty members are as follows: 

 

Highest qualification 

Lecturer Pay Band IV/ 

Lecturer Selection Scale / 

Lecturer Senior Scale / 

Lecturer 
Total 

Male Female 

Permanent teachers    

D.Sc./D.Litt.    

Ph.D. 24 18 42 

M.Phil. 6 3 9 

PG 8 2 10 
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Temporary teachers    

Ph.D.  1 1 

M.Phil.  3 3 

PG 1 1 2 

 

2.4.2 The courses of Biotechnology, IT, Bioinformatics etc. have not yet 

been introduced in Government College Bundi. For the other courses 

the members of the faculty are selected by the Government of 

Rajasthan through the Rajasthan Public Service Commission. The 

Directorate of College Education appoints them in the college on the 

basis of student strength and workload which is annually calculated at 

the college level and conveyed to the Directorate of College 

Education for further action. 

 

2.4.3 Details of staff development programmes are as follows: 

a) Nomination to staff development programmes during the last 

four years is as follows: 

Academic Staff 

Development 

Programmes 

Number of faculty nominated 

2010-11 2011-12 2012-13 2013-14 Total 

Refresher 

courses 
5 4 6 9 24 

HRD 

programmes 
0 0 0 0 0 

Orientation 

programmes 
6 1 2 4 13 

Staff training 

conducted by the 

university 

0 0 0 0 0 

Staff training 

conducted by 

other institutions 

6 10 14 19 49 

Summer / winter 

schools, 

workshops, etc. 

3 2 3 4 12 

 

b) The college organizes faculty training programmes to empower 

and enable the use of various tools and technology for 

improved teaching-learning. 

 Teaching learning methods: The computer department of 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 39 

the college trains the teachers to encourage the use of 

computers and internet to empower the teachers and to 

improve their teaching methods. 

 Handling new curriculum: There is experienced and 

qualified faculty in the college to handle any new curricula. 

Many of our faculty members are members of boards of 

studies in the University of Kota, Kota. They play an active 

role in explaining the new curriculum to the faculty and 

devise strategies to empower the teachers to handle the new 

curriculum effectively. 

 Selection, development and use of enrichment 

materials: Experienced faculty member provide training to 

teacher for selection, development and use of enrichment 

materials. 

 Assessment: The self assessment report is one of the 

important criteria used for the promotion of the faculty. 

Suggestions provided by the faculty through the self 

assessment report to improve the academic system are taken 

into account by the college. 

 Cross cutting issues: Youth Development Center, Eco 

club and Human Rights Club have been continuously 

striving to motivate and generate awareness amongst 

students about the cross cutting issues like Gender, Climate 

Change, Environment Education, Human Rights etc. 

 Audio Visual Aids/multimedia: Faculty members are 

provided computers with internet browsing facility for the 

preparation of teaching/learning materials. 

 OER’s: The College provides the facility of open 

educational resources to support access to knowledge for 

faculty members. Teachers are requested to develop and 

share their notes and teaching material with other teachers. 

 Teaching learning material development, selection and 

use: The College has a well developed library which 

contains eighty thousand books on various subjects. The 

teachers of our college are given free and unlimited access 

to the internet. This helps them collect learning material 

from the internet, etc. 

 

c) Percentage of faculty 

 Invited as resource persons in Workshops / Seminars / 

Conferences organized by external professional 
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agencies: 2% 

 participated  in  external  Workshops  /  Seminars  

/ Conferences  recognized  by  national/  

international professional bodies: 50% 

 presented papers in Workshops / Seminars / 

Conferences conducted or recognized by professional 

agencies: 25% 

 

2.4.4 The faculty has access to continued academic progress and 

professional advancement through the Teacher Research Fellowship 

program and various other Research Projects funded by the U.G.C. 

Study leave, deputation to national/international 

conferences/seminars, training programs etc. are managed strictly 

according to the rules of the State Government administered through 

the Directorate College Education Rajasthan. During the last four 

years more than 50 percent of the members of the faculty have availed 

these facilities. 

 

2.4.5  None of the faculty members of the college have received awards / 

recognition at the state, national and international level for 

excellence in teaching during the last four years. 

 

2.4.6 Government College Bundi has introduced evaluation of teachers by 

students during the academic session 2014-15. The teachers examine 

the critical evaluation and try to improve upon those areas where they 

do not score well. 

 

2.5   Evaluation Process and Reforms 

 

2.5.1 The students and other members of the institution are aware of the 

methods of evaluation which commence with the Annual University 

Examinations. The instructions issued by the affiliating university are 

promptly communicated to the students. The faculty members read 

the instructions even in the classrooms and copies of the same are also 

displayed on the notice-boards. 

 

2.5.2 The college is affiliated to the University of Kota, Kota. The 

university has initiated various evaluation reforms as follows. 

 According to the new pattern, the question paper contains three 

sections as under– 
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Section-A: One compulsory question with 10 parts, having 2 

parts from each unit, short answer in 20 words for each part. 

Total marks: 10 

Section-B: 10 questions, 2 questions from each unit, 5 

questions to be attempted, taking one from each unit, and the 

answer to be given in approximately 250 words. Total marks: 

50. 

Section-C: 04 questions (question may have sub division) 

covering all units but not more than one question from each 

unit, descriptive type and the answer to be given in 

approximately  500 words, 2 questions to be attempted. 

 Introduction of objective questions in question papers for some 

compulsory subjects. 

 Introduction of O.M.R Answer Sheets for compulsory papers 

such as Elementary Computer application and Environmental 

Studies. 

 Introduction of evaluation through secret roll numbers at 

postgraduate level so as to make each evaluation process more 

transparent and secretive. 

The College takes terminal tests at end of every term in order to 

encourage the students to be regular in classes, to work hard and 

come out with a better performance in annual examinations. The 

faculty members also try new innovations in their teaching skill to 

make evaluation more interesting and beneficial for the students. 

 

2.5.3 The students and other members of the institution are aware of the 

methods of evaluation which commence with the Annual University 

Examinations.  

The institution has a plan for monitoring the progress of the students 

through Terminal Test. After every three months, lecturers conduct 

Classroom Tests in which all the regular students have to appear. 

After the tests the answer books are evaluated by the teachers 

themselves and the students are informed about those specific areas 

where their responses have not been up to the mark. Corrected 

answers scripts of these tests are returned to students and discussed in 

classes. This has improved the rapport between teachers and students. 

Such a transparency facilitates effective teacher-student interaction. 

As per directions of the Directorate of College Education Rajasthan 

the marks obtained by the students are conveyed to them. The 

guardians of students are also informed about their performance. 

Grievances regarding evaluation of answer books of the annual 
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examinations are redressed by the affiliating university, through re-

evaluation, scrutiny etc.   

 

2.5.4 The affiliating university is the authority for implementation of 

reforms in examination and evaluation. Even then the college adopts 

both formative and summative assessment approaches to measure 

student achievement. Formative approach to evaluation includes 

measuring the student‘s achievement through assignments, practicals 

and group discussions. Summative Evaluation is conducted through 

terminal tests and final university examination. 

 

2.5.5 The affiliating university has made a provision of Internal Assessment 

for two subjects namely, Drawing & Painting and History. The 

institution has a plan for monitoring the progress of the students 

through Terminal Test to encourage the students to be regular in 

classes and perform better in the university examination. 

 

2.5.6 Government College Bundi specifies following in the statements 

of graduate attributes: 

 Effective Communicators 

 Responsible 

 Independent and Critical Thinkers 

 Confident 

 Adaptable 

 Ethically and Socially Aware 

 Reflective Learners 

The college ensures that the above cited graduate attributes are 

obtained through the enhancement of teaching-learning skills and 

student participation in various extension activities (cultural, sports). 

 

2.5.7 The examinations are conducted and controlled by the affiliating 

university. The college has to follow the instructions of the university. 

The students having grievances/doubt with the evaluation process are 

free to resolve the issues at the university level. For this process, some 

re-evaluation fee is charged on the students and the same evaluation 

process is repeated. The grievances of the students are conveyed to 

the Controller of Examinations of the affiliating university by the 

Principal of the college. Grievances regarding evaluation of answer 

books of the annual examinations are thus redressed only by the 

affiliating university. 

 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 43 

2.6   Student performance and Learning Outcomes 

 

2.6.1 Government College Bundi has clearly stated learning outcomes, 

which are- knowledge, skills, attitudes and values. 

Learning outcomes of the institution are communicated to the students 

and staff through the college prospectus, notices, meetings, functions 

and the college website. The display of the vision and mission 

statement which includes learning outcomes in prominent places on 

the campus helps the students and staff to be aware of the learning 

outcomes of the college. 

 

2.6.2 The progress and performance of the students is analyzed through 

assignments, practicals, group discussions, terminal tests and annual 

university examination. It is continuously monitored by college 

administration and the heads of various departments. The progress 

and performance of the students is communicated to them in 

classrooms and displayed on notice boards. The performance in the 

annual university examination is communicated to students through 

their marks-sheet. 

University Examinations results for last four years  

(In percentage) 

Name of course 2011 2012 2013 2014 

B. A. Part I 93.16 96.76 74.66 78.62 

B. A. Part II 92.47 96.35 89.40 97.06 

B. A. Part III 93.94 95.58 86.07 96.95 

B. SC. Part I 77.41 95.88 78.84 81.05 

B. SC. Part II 97.29 92.72 86.57 94.32 

B. SC. Part III 97.29 81.25 96.51 98.33 

B. COM. Part I 100 83.54 85.62 86.45 

B. COM. Part II 86.04 95.29 91.12 96.28 

B. COM. Part III 100 98.61 95.83 100 

B.B.A Part III 25.00 37.50 33.33 --- 

M.A. Previous 87.66 92.39 79.44 97.97 

M.A. Final 88.55 91.53 86.04 97.87 

M.Sc. Previous 88.22 96.24 70.73 92.30 

M.Sc. Final 90.90 95.83 86.48 97.14 

M.Com. Previous 100 96.66 89.48 100 

M.Com. Final 100 95.83 88.88 100 

 

2.6.3 Teaching, learning and assessment strategies are structured in the 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 44 

context of the vision and mission of the college. The entire faculty is 

involved in the construction of teaching and learning environment to 

facilitate the achievement of intended learning outcomes. All 

strategies of teaching, learning and assessment are student centric. 

Accordingly, the students are equally valued during their learning 

journey in the college. The college has a plan for assessment of the 

students through Terminal Test. Lecturers conduct Classroom Tests in 

which all the students have to appear. After the tests the answer books 

are evaluated by the teachers themselves and the students are 

informed about those specific areas where their responses have not 

been up to the mark. Corrected answer scripts of these tests are 

returned to students and discussed in classes. 

 

2.6.4 The courses run by the college have both social and economic 

relevance. Students are sensitized on the societal responsibilities 

through personality development programmes. They are encouraged 

to participate in activities for social and community service. The 

college has been contributing significantly in transforming socio-

economic conditions of the people of this region. The socially and 

economically disadvantaged and marginalized classes have easy 

access to education in our college. In fact during the last five years, 

approximately 80% of the students admitted in college are from SC, 

ST, SBC and OBC classes. We have sensitized the students to the 

realities of rural India. 

The college has made dedicated efforts to impart quality education 

and generate new knowledge through research and development 

activities. The college strives to produce citizens with knowledge, 

skills and character leading to societal transformation and national 

development. 

We have yet to gain parity with world standards in skill development, 

especially that of communication in English, which has been seriously 

taken up by the college after the first accreditation by NAAC.  

We are proud to state that our students are rich in values like self 

discipline, equanimity, courage, compassion, sacrifice, integrity, 

charity, respect and ethics in general. We have kept our chosen 

purpose in focus and adopted adequate means to achieve it. 

 

2.6.5 The college has a specified procedure to collect and analyze data on 

student learning outcome through: 

 Continuous evaluation through classrooms test, assignments and 

practical by concerned teachers. 
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 Participation of the students in college activities games and 

sports. 

 Active participation of the students in social activities organized 

by the college and the district administration. 

 Presentation by students in classroom and Seminars. 

 Performance of the students in annual university examination. 

 Attendance of the students in the classroom sessions. 

The following steps are taken for planning and overcoming barriers of 

learning: 

 The college holds regular meetings of the faculty members to 

discuss the means of overcoming barriers in the way of learning 

 The needs of the students are identified and various plans to sort-

out the problems are formulated.  

 The faculty of the college provides special guidance for needy 

students to improve their performance. 

 Timely Redressal of students‘ grievances. 

 Assessed answer books shown to the students to make them 

understand their relative strengths and weaknesses. 

 

2.6.6 The college has a well defined mechanism to monitor and ensure 

achievements of the learning outcomes. The Students are 

continuously assessed through tests, discussions, quizzes, debates and 

other activities. Various committees including the Discipline 

Committee and Attendance Committee are very careful about the 

discipline and presence of the students in the college.  Surprise visits 

of the Principal to the classrooms motivate the students to 

achievements of the learning outcomes. All faculty members 

continuously monitor the progress of each student in the classroom. 

The alumni and parents give feedback about achievements of the 

learning outcomes in the formal/ informal meetings with college 

administration/faculty. 

 

2.6.7 write 
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CRITERION III 

 
RESEARCH, CONSULTANCY AND EXTENSION 

 

Research is a creative work undertaken on a systematic basis in order 

to increase the stock of knowledge. It is used to establish or confirm facts, 

reaffirm the results of previous work, solve new or existing problems. It is 

very essential to develop research aptitude in the students of the college. 

 

3.1  Promotion of Research 

 

3.1.1 The college has a recognized research center of the affiliating 

University i.e. University of Kota, Kota. 

 

3.1.2 As per the 12
th

 Plan guidelines of UGC for Minor Research Projects, a 

Research Committee has been constituted. The Committee is as 

follows: 

1. Dr.Hemlata Kumawat (In-charge) 

2. Dr.Nandkishor Jetwal (Member) 

3. Dr.V.B.Shrivastava (Member) 

4. Dr.V.L.Salodia (Member) 

5. Dr.B.K.Sharma (Member) 

 

3.1.3 The following measures are taken by the college to facilitate smooth 

progress and implementation of research schemes/projects. 

 Full autonomy is given to the principal investigator for the 

implementation of research schemes/projects. 

 The college has provided adequate infrastructure for research 

schemes. 

 The teachers can avail themselves of the facility of leave for 

research work under the scheme of Teacher Research Fellowship 

(TRF) of the UGC sanctioned by the Directorate of College 

Education Rajasthan. 

 The college provides unlimited internet facility, latest 

equipments, updated library facility and research journals to the 

research scholars. 

 The college facilitates timely auditing and submission of 

utilization certificates to the funding authorities. 
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3.1.4 The college has organized following activities to develop scientific 

temper and research culture and aptitude among students. 

 Workshops on research activities are organized to promote 

research culture and aptitude among students by a committee 

formatted under the Centre for Excellence Scheme of the 

Directorate of College Education Rajasthan. 

 To develop a scientific temper the college motivates research 

scholars to use scientific methods. 

 Individual departments of the college promote participation of 

students in research activities. 

 The college encourages the students to go for short term research 

projects. 

 Educational tours and field visits are organized by the college to 

encourage the students to do research work. 

 

3.1.5 The details of the faculty involvement in active research (Guiding 

student research and leading Research Projects) are as follows: 

S. 

No. 

Name of Faculty Member 

(Name of Department) 

Research activity 

Ph. D Research Project 

Major Minor 

A
w

a
rd

ed
 

O
n

g
o

in
g

 

C
o

m
p

le
te

 

C
o

m
p

le
te

 

O
n

g
o

in
g

 
1 Dr. Archana Joshi 

(Drawing & Painting) 
2 2  1  

2 Dr. Hemlata Kumawat 

(Drawing & Painting) 
3 8  1  

3 Dr. Arvind Maindola 

(Drawing & Painting) 
 2  1  

4 Dr. Monica Chaudhary 

(Drawing & Painting) 
   1  

5 Dr. Bela Mathur 

(Drawing & Painting) 
 1    

6 Dr. N.K. Jetwal 

(Geography) 
2 5 1 1  

7 Dr. Sandeep Yadav 

(Geography) 
 7 1 1  

8 Dr. Lalit Bhartiya 

(Geography) 
1 5    
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9 Sh. Ashutosh Birla 

(Geography) 
   1  

10 Dr. B. K. Sharma 

(Chemistry) 
1 2    

11 Dr. Vijay Bala Shrivastava 

(Botany) 
 1  1  

12 Dr. O.P. Sharma 

(Botany) 
 2  1  

13 Dr. Dilip Kumar Rathore 

(Botany) 
   1  

14 Sh. Rajendra Prasad  

(Botany) 
    1 

15 Dr. Manoj Kumar Rawat 

(Botany) 
    1 

16 Dr. V. L. Salodia 

(Hindi) 
2 2    

17 Dr. Ramesh Chand Meena 

(Hindi) 
 4  1  

18 Dr. Siya Ram Meena 

(Hindi) 
 5    

19 Dr. AnitaYadav 

(Hindi) 
 2    

20 Dr. Seema Kashyap 

(English) 
 1    

21 Dr. Seema Pareek 

(Economics) 
   1  

22 Dr. Padam Chand Bhati 

(Zoology) 
   1  

23 Dr. Champa Agarwal 

(History) 
 2    

24 Dr. B. B. Jamini 

(Mathematics) 
1     

25 Sh. R.S. Meena 

(Librarian) 
   1  

3.1.6 The following workshops/training programmes were organized 

by the college with focus on capacity building in terms of research 

and imbibing research culture among the staff and students: 

S. 

No. 

Workshops/Trai ni ng 

Programmes 

Theme Dates 

1 39
th

 Rajasthan Natural Resources 14-16 Oct, 
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Geographical Association 

National Conference  

and Regional 

Planning 

2011 

2 National Seminar आदिवासी समाज , िशा 
और दिशा 

14-15 Dec, 

2011 

3 Workshop under Centre 

for Excellence 

Inter-disciplinary 28.09.2010 

4 Workshop under Centre 

for Excellence 

Inter-disciplinary 01.12.2011 

5 Workshop under Centre 

for Excellence 

Inter-disciplinary 13.01.2012 

6 Workshop under Centre 

for Excellence 

Inter-disciplinary 23.01.2013 

7 Workshop under Centre 

for Excellence 

Inter-disciplinary 24.01.2014 

 

3.1.7 Details of prioritized research areas and the expertise available with 

the college: 

Prioritized research area Expertise available with the college  

Pathology, Soil Sciences and 

Microbial Physiology 

Dr. V. B. Shrivastava 

Population, Urban and Planning Dr. Sandeep Yadav 

Agriculture and Planning Dr. N.K. Jetwal 

Ecotourism Dr. Lalit Bhartiya 

Theoretical Drug Design/ 

Computer aided Drug Design  

Dr. B.K. Sharma 

व्यक्तित्व एवं कृक्त्ित्व Dr. Hemlata Kumawat 

गद्य एव ंपद्य Dr. V.L. Salodia 

Women Artist Dr. Archana Joshi 

Ecology & Taxonomy Dr. O.P. Sharma 

आधुनिक सादहत्य Dr. Siya Ram Meena 

Design in wall painting Dr. Arvind Maindola 

Miniature Painting Dr. Bela Mathur 

कथा सादहत्य में आदिवासी Dr. Ramesh Chand Meena 

दहन्िी कहािी एवं आदिवासी ववमशश Dr. Anita Yadav 

Indian Literature Dr. Seema Kashyap 

मध्यकाऱीि भारि Dr. Champa Agarwal 

सादहत्य एवं सादहत्य शास्त्र Dr. Purna Chandra Upadhyaya 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 50 

 

3.1.8 The College has made efforts to attract researchers of eminence to 

visit the campus to deliver lecturers and interact with teachers and 

students. 

S. 

No. 

Emi nent 

Person 

Topic Dates 

1 Dr. V.C. Jain शोध अभभववृि की गनिववधधयों में 
शोध गणुवत्िा  व ववधध िंर िथा 
अंिर अिशुासिात्मक  अिसुंधाि 

28.09.2010 

2 Dr. V.C. Jain Preparation of Major and 

Minor Project, proposals and 

Plan of Action 

01.12.2011 

3 Dr. Prahlad Dubey -शोध अभभववृि की गनिववधधयों 
में ववधध िंर 

-शोध प्रस्त्िाव ियैार करिा  

11.12.2012 

4 Dr. V.C. Jain पयाशवरण में मरैी धमश 13.01.2012 

5 Dr. V.C. Jain Guidelines for New API 

System 

23.01.2013 

6 Dr. R.K. Dubey Improvement in Research 

Activities  

23.01.2013 

7 Dr. L. K. Dadhich -Youth and Environment 

-Career Opportunities  

10.01.2014 

8 Dr.G.S.Sandhu Career Opportunities after 

MSc 

24.01.2014 

9 Air Marshal R.C. 

Vajpayee 

Nation security 11.09.2014 

 

3.1.9 Twenty percent of the faculty has utilized Sabbatical Leave for 

research activities.  Teacher Research Fellowship of the U.G.C. has 

been awarded to the following teachers for pursuing doctoral 

programmes in the past four years. 

1. Dr. Harkesh Bairwa (from 30.09.2012 to 28.09.2013) 

2. Dr. Rajmal Malav (from 18.03.2011 to 20.03.2013) 

3. Dr. Rohini Maheshwari (from 26.04.2011 to 23.04.2013) 

4. Dr. Jai Ram Khatik (from 29.03.2008 to 31.03.2011) 

All the faculty members who were awarded Teacher Research 

Fellowship have successfully obtained the degree of Ph.D. Thus the 

faculty is significantly contributing to improve the quality of research 

and to imbibe research culture on the campus. 
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3.2  Resource Mobilization for Research 

 

3.2.1 The institutional has no separate provision for research and 

development. Details of expenditure on major heads in past three 

years are as follows: 

Head 
Expenditure 

2011-12 2012-13 2013-14 

Salary 67286679 92077954 105786516 

Travelling Expenditure 26614 26000 99144 

Medical Expenditure 71669 64679 5630 

Office Expenditure 169000 220000 119902 

Library Expenditure 45000 39973 32921 

Laboratory Expenditure 84995 59985 59675 

Uniforms and other facilities 4854 9900 10000 

Department‘s expenditure on 

specific services  

137980 70950 0 

Government's contribution to 

the contributory pension 

scheme 

357115 0  0  

Miscellaneous expenses 200000 165000 97758 

Grants (non Salary) 5000 16000 14000 

Office Expenditure (Plan)   4500   

Laboratory Expenditure (Plan)   80000   

Scholarship and stipend 13319000 14045000 15763784 

 

3.2.2 There is no provision in the institution to provide seed money to the 

faculty for research. 

 

3.2.3 Extramural Fellowships are made available for students to support 

research projects from UGC and CSIR.  The college has no financial 

provisions to support research projects by students. However the 

college purchases all the latest instruments required for students‘ 

research projects. Internet and Library facilities are provided to 

research scholar. 

 

3.2.4 The faculty of the college interacts in undertaking interdisciplinary 

research through workshops. Research activities are organized by a 

committee formatted under the Centre for Excellence Scheme of the 

Directorate of College Education Rajasthan and through 

formal/informal meetings. 
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3.2.5 The college has the required basic infrastructure, instruments and 

library facilities for research work. The college administration creates 

an environment and maintains discipline to ensure optimal use of 

various equipments and research facilities of the institution by its staff 

and students. 

 

3.2.6 The college has not received any special grants or finances from the 

industry or other beneficiary agency for developing research facility. 

 

3.2.7 Details of ongoing and completed projects and grants received during 

the last four years: 

Minor Research Projects  

Title of the project 

(Duration) 

Name 

of the 

funding 

agency 

Total Grant Total 

grant 

received 

till date 

Sanctio

ned 

Receive

d 

An ethanobotanical study 

among the tribal and 

nomadic communities 

residing in the catchment 

area of the Mej river in 

Rajasthan (2013-14) 

UGC-

Bhopal 

165000 112000 112000 

Antimutagenic activity of 

aqueous fruit extracts of 

Emblica officinalis 

Gaertn and Terminalia 

chebula Retz in the 

mutagenised Cicer 

arietinum Linn.  

(2013-14) 

UGC-

Bhopal 

120000 80000 80000 

Studies on the Periodicity 

of Algal Biodiversity, 

Eutrophication and Algal 

blooms of Jet Sagar Lake 

of Bundi District, 

Rajasthan (2009-11) 

UGC-

Bhopal 

155000 155000 155000 

Studies on the 

Biochemistry of fungi 

and survey and analysis 

of soil nutrients and soil 

UGC-

Bhopal 

160000 160000 160000 
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salinity in relation to 

productivity in Bundi 

district (Rajasthan)  

(2011-12) 

Studies on the avifaunal 

diversity around Jait 

Sagar lake with an 

assessment of potential 

and scope of eco-tourism 

in Bundi, Rajasthan.  

(2012-13) 

UGC-

Bhopal 

125000 95000 95000 

Microlevel planning: A 

case study of Jawaja 

block  (2010-11) 

UGC-

Bhopal 

110000 110000 110000 

कृवष ववकास  का स्त्थानिक 

वविरण (2010-2011) 

UGC-

Bhopal 

120000 120000 120000 

बनू्िी क्जऱे की भसचंाई  

पररयोजिाएं, एक भौगोभऱक  

सवेऺण   

(2012-13) 

UGC-

Bhopal 

150000 107500 107500 

राजस्त्थािी धचर परम्परा  
(2010-11) 

UGC-

Bhopal 

94000 94000 94000 

दहन्िी कथा सादहत्य  में विृ  

(2012-13) 

UGC-

Bhopal 

47000 47000 47000 

िरेगा से ग्रामीण  जीवि  में 
रूपान्िरण   (2012-13) 

UGC-

Bhopal 

150000 100000 100000 

बनू्िी के भभक्त्ि  धचरों का 
कऱात्मक  अध्ययि  

2012-13) 

UGC-

Bhopal 

75000 40000 40000 

Assessment of floristic 

diversity and 

phytosociological studies 

of Bundi and adjoining 

region (Raj) (2011-13) 

UGC-

Bhopal 

155000 155000 155000 

Computerization of UGC- 150000 150000 150000 
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college libraries of 

Rajasthan (2012-14) 

Bhopal 

 

Major Research Projects  

Title of the project 

(Duration) 

Name 

of the 

funding 

agency 

Total Grant Total 

grant 

received 

till date 

Sanctio

ned 

Receive

d 

राजस्त्थाि में जिै ववरासि  

के भौगोभऱक  आयाम 
(2012-14) 

UGC-

Delhi 

810000 729000 729000 

 

3.3 Research Facilities 

 

3.3.1 To promote research atmosphere in the campus every care is taken by 

the institution. The college has an excellent library with a good 

number of relevant reference books in all the subjects taught in the 

college. Computer and internet facility is available in the college to 

students and teachers. The laboratories of the various streams are well 

equipped and present the desired facilities conducive for research 

work. 

3.3.2 The college has the following strategies for planning, upgrading and 

creating infrastructural facilities to meet the needs researchers 

especially in the new and emerging areas of research.  

 Identify the need for research facilities through interaction with 

heads of departments, faculty members and research scholars. 

 Manage the fund to achieve the required research facilities 

through Government of Rajasthan, UGC and Rajkiya 

Mahavidyalay Bundi Vikash Samity. 

 As per requirement the college has been upgrading and 

creating infrastructural facilities to meet the needs of the 

researchers. 

 

3.3.3 The college has not received any special grants or finances from the 

industry or other beneficiary agency for developing research facility. 

 

3.3.4 The research facilities are made available to the students and research 

scholars outside the campus as follows:  

 District library of Bundi  

 Tourism department of Bundi  
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 Historical places in Bundi 

  

3.3.5 Our computerized library has a good number of relevant reference 

books and latest journals. Computer and internet facility is available 

in the library to researchers. The library facility is available from 10 

a.m. to 5:00 p.m. to enable the research scholars to pursue their 

research work. 

 

3.3.6 In the college campus the following infrastructure exists which can be 

utilized for teaching as well as research- 

 Laboratories 

 Library 

 Computers with Internet 

 Instruments 

 Seminar Hall 

 Animal room 

 Botanical garden 

 

3.4   Research Publications and Awards 

 

3.4.1 Major research achievements of the staff and students are as 

follows: 

 Patents obtained and filed (process and product): Nil 

 Original research contributing to product improvement: Nil 

 Research studies or surveys benefiting the community or 

improving the services: Nil 

 Research inputs contributing to new initiatives and social 

development: Nil 

 

3.4.2 The college does not publish or partner in publication of research 

journal. 

 

3.4.3 Details of publications by the faculty are as follows: 

 Publication per faculty: Approximately Two  

 The table below shows the number of papers published by 

faculty in peer reviewed journals (national / international) 

S. No. 
Name of Faculty Member  

(Name of Department) 

Published Research Paper 

Inter- national National 

1 Dr. Hemlata Kumawat 

(Drawing & Painting) 
 1 
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2 Dr. Dinesh Verma 

(Drawing & Painting) 
5 2 

3 Dr. Monica Chaudhary 

(Drawing & Painting) 
1 5 

4 Dr. N.K. Jetwal 

(Geography) 
 2 

5 Dr. Sandeep Yadav 

(Geography) 
 3 

6 Sh. Ashutosh Birla 

(Geography) 
 2 

7 Zuber Khan 

(Geography) 
 2 

8 Dr. B. K. Sharma 

(Chemistry) 
26  

9 Dr. Sweta Acharya 

(Chemistry) 
10 2 

10 Dr. Vijay Bala Shrivastava 

(Botany) 
 2 

11 Dr. O.P. Sharma 

(Botany) 
 10 

12 Dr. Dilip Kumar Rathore 

(Botany) 
 4 

13 Sh. Rajendra Prasad  

(Botany) 
 4 

14 Dr. Manoj Kumar Rawat 

(Botany) 
2 2 

15 Dr. Ramesh Chand Meena 

(Hindi) 
 3 

16 Dr. Siya Ram Meena 

(Hindi) 
3 3 

17 Dr. Seema Kashyap 

(English) 
 3 

18 Dr. Seema Pareek 

(Economics) 
1  

19 Dr. Padam Chand Bhati 

(Zoology) 
 1 

20 Dr. Rajesh Kumar Bairwa 

(Sanskrit) 
 2 

21 Dr. Virendra Sharma 

(History) 
 5 
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22 Dr. B. B. Jamini 

(Mathematics) 
2 2 

23 Dr. Purna Chandra Upadhyaya 

(Sanskrit) 
 22 

24 Dr. Meenakshi K Sundram 

(English) 
 6 

 Number of publications listed in International Database (for Eg: 

Web of Science, Scopus, Humanities International Complete, 

Dare Database -  International Social Sciences Directory, 

EBSCO host, etc.): 23 

 Monographs : Nil 

 Chapter in Books: 21 

 Books Edited: Nil 

 Books with ISBN/ISSN numbers with details of publishers: 01 

 Citation Index: The papers published by Dr. B. K. Sharma have 

Citation Indices and the journals have SNIP and SJR. 

 Impact factor: Nil 

 h-index: 08 

 

3.5 Consultancy 

 

3.5.1 The college has developed a Youth Development Centre and a 

Placement Cell which initiate talks with industry. The institute keeps 

in touch with those members of the college alumni who are presently 

working in various companies. These old students are also very 

helpful in arranging the visits of companies for placements on the 

college campus. 

 

3.5.2 The policy of the college to promote consultancy is to encourage and 

support the faculty to utilize their research findings for the benefit of 

the society. Most of the senior lecturers provide guidance to students 

in selecting the appropriate stream in which they have interest and see 

a possibility of a bright future. The Departments of Humanities, 

Social Sciences and Science all contribute in their own way by 

sharing and transmitting their information and knowledge. 

 

3.5.3 The college makes every effort to encourage the faculty for utilization 

of all human resources, intellect and available facility in the campus 

to promote consultancy to students only. The college motivates the 

faculty to utilize their expertise for consultancy without charging any 

fee. 
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3.5.4 The college provides consultancy services voluntarily for the students 

of the college and the people of adjoining areas and villages. There is 

no revenue generated through consultancy. 

 

 

3.6 Extension Activities and Institutional Social 

Responsibility (ISR) 

 

3.6.1 Government College Bundi strives to develop citizens with 

knowledge and character leading to societal transformation and 

national development. The four NSS Units active in the college have 

adopted four villages Chatrapura, Bibnva Road Basti, Ganesh Bagh 

and Devpura respectively to acquire the attitude for serving and 

training the community for their development. Youth Development 

Centre, NCC, Eco Club, Rover Scout and a team of committed faculty 

members engage students in the community development programs. 

 

3.6.2 The college is committed to encourage and motivate students‘ 

involvement in various social activities which promote citizenship 

roles. We promote the participation of students and faculty in 

extension activities like Rover Scouting, NSS, NCC, YDC, Women‘s 

Cell and others through persuasion, display and precedents. Various 

units of the college are incessantly organizing activities which relate 

to academic, social, cultural, and community service, all culminating 

in building a healthy society contributing to our nation building. 

 

3.6.3 The college has always solicited stakeholder perception on the overall 

performance and quality of the institution. Students, parents, staff, 

alumni and distinguished citizens of society can directly send 

suggestions, complaints and valuable inputs to the Principal through 

interaction, meetings, letters, and emails regarding the performance 

and quality of the institution. The comments of stakeholder are 

evaluated and implemented if it is required. 

The college values the opinions and needs of the students. A 

Suggestion/Complaint Box is placed at the campus which is 

accessible to students. Students have the freedom to approach to the 

Principal during working hours without prior appointment.  

Parents/Guardians are informed about their ward‘s academic 

performance and attendance records through meetings/letters/ 
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interaction.  

Regular meetings with the faculty are conducted in order to keep 

every member updated about changes and developments in the 

college. Decisions are taken after discussion and implemented if 

required.  

The college has constituted an Alumni Association. The association 

organizes meetings and has regular formal and informal interactions 

with its members. 

 

3.6.4 The college effectively organizes its extension and outreach 

programs. The schedules of various programs are prepared by the 

Directorate of College Education Rajasthan or even by Government 

College Bundi as the situation demands. Preset programs are executed 

according to the schedule planned for NSS, NCC, Rover Scouts and 

Youth Development Centre. 

Budgetary provisions for co-curricular, extension and outreach 

programmes for the last four years are as follows:  

Year Amount  ̀

2010-11 430560 

2011-12 445080 

2012-13 474120 

2013-14 502920 

2014-15 536400 

 

The major extension and outreach programmes organized by college 

are mentioned under the head of, ‗Extension Activities‘ on page no. 

165. 

 

3.6.5 Government College Bundi promotes the participation of students and 

faculty in extension activities like NSS, NCC, YDC, Rover Scouting 

and others through persuasion, display and precedents.  

  

3.6.6 The students of second year Geography undertake Socio economic 

surveys to ascertain the ground realities prevalent in the villages and 

they are encouraged to prepare a plan to mitigate the existing 

problems of the villages. Activities of NSS volunteers and rover 

scouts help in ensuring social justice and empowering students from 

under-privileged and vulnerable sections of society. Details of 

these activities are mentioned under the head of, ‗Extension 

Activities‘ on page no. 165. 
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3.6.7 The students learn the art of surveying as well as they make 

themselves communicable with the village folk. The students get 

trained in writing the report on the survey done and they also pen 

down their suggestions which can mitigate the problems prevalent in 

the villages.  

 

3.6.8 The institution contacts the local level elected representative such as 

Sarpanch through NSS volunteers and also arranges meetings with 

Social welfare officers who inform regarding various social welfare 

schemes initiated by the Government from time to time and explain 

how to apply for these schemes. 

 

3.6.9 The college has established a good rapport with the district 

administration and provides the services of NSS volunteers and NCC 

cadets to the Administration as and when required by them for 

extension activities. 

 

3.6.10 Recognizing the exhaustive efforts put in by the NSS volunteer of 

Government College Bundi towards forestation in the District of 

Bundi the District Forest Officer awarded Government College 

Bundi with the prize of excellence in 2009-10. 

 
 

3.7 Collaboration 

 

3.7.1 Government College Bundi understands the fact that gone are the 

days when an individual alone could produce the best of research. 

Teamwork is now required more and more to bring out real 

breakthroughs in research. The departments of Chemistry and Botany 

have taken the lead in this regard. The students of post graduate 

courses in Chemistry and Botany are taken to various industrial units 

like Solvent Extraction Plant, Bungee India Ltd, Cement Bricks 

Industries, Kota, Floor Tiles Manufacturers, Kota, Hydro-Electricity 

power Plant, Rawat Bhata etc. The college has benefitted immensely 

in developing entrepreneurship skills and a scientific attitude in the 

students through this collaboration. NSS volunteers collaborate with 

local bodies, administrative agencies and the local community to carry 

out its various programs. 

 

3.7.2 Names of eminent scientists/participants, who contributed in national 

conference organized by the college during the last four years, are as 
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follows. 

1. Smt. Mamta Sharma, President National Commission for 

Women. 

2. Dr. Mumtaz Khan, Retd.Prof. Jamia Milia University, New 

Delhi. 

3. Dr. H. S. Yadav, Prof. of Geography, Barkatullah University, 

Bhopal 

4. Dr. H. M. Saxena, Retd. Joint Director, Directorate of College 

Education, Rajasthan 

5. Dr. S. C. Kalwar, Retd Prof. University of Rajasthan, Jaipur 

6. Dr. R. N. Mishra, Retd. Prof. University of Rajasthan, Jaipur 

7. Dr. B. L. Teli, Prof. of Geography. H N Bhauguna University 

Srinagar 

8. Dr. R. N. Vyas, Retd Prof. MLS University, Udaipur  

9. Sh. Ashok Dogra, MLA Bundi 

10. Sh. Rakesh Boyat, Zila Pramukh Bundi 

11. Dr. R. P. Naraniwal, Asso.Prof. of Geography JRN Rajasthan 

Vidyapeeth,  Udaipur  

12. Dr. L. R. Patel, Asso.Prof. of Geography JRN Rajasthan 

Vidyapeeth, Udaipur  

13. Dr. Mohiuddin, Patron Rajasthan Geographical Association 

 

 

  



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 62 

CRITERION IV 

 

INFRASTRUCTURE AND LEARNING 

RESOURCES 

 
Government College Bundi is centrally located, on the Kota Road, just one 

kilometer from the bus stand and two kilometers from the Bundi railway 

station. The campus is spread over 25 acres of land. The college is constantly 

extending and expanding its resources in terms of construction, equipments, 

classrooms, furniture, library, IT infrastructure and other campus facilities. 

Funds received from the UGC, the Government of Rajasthan and the Rajkiya 

Mahavidyalay Bundi Vikash Samity is utilized for renovation, construction, 

and maintenance of the college campus. 

 

4.1   Physical Facilities 

 

4.1.1 The college has created and enhanced over the years, the infrastructure 

that facilitates effective teaching and learning. The policy of 

enhancement is framed according to the growing strength of students. 

As per requirement of the infrastructure the college applies to the 

Government of Rajasthan, the UGC, the Rajkiya Mahavidyalay Bundi 

Vikash Samity, Local M.P. and M.L.A for funds.  

 

4.1.2 Physical Facilities available in the College as are follows: 

Sl. No. Facility Number 

1 Class- Rooms 41 

2 Physics Laboratories 02 

3 Chemistry Laboratories 03 

4 Botany Laboratories 02 

5 Zoology Laboratory 01 

6 Geography Laboratories 02 

7 Drawing & Painting Laboratories 02 

8 Music Laboratories 02 

9 Mathematics Laboratory 01 

10 Computer Laboratory 01 

11 Studio and Art Gallery 01 

12 Seminar Hall 01 

13 Common Staff Room 01 
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14 Girls Common Room 01 

15 Women Cell 01 

16 NCC Room 01 

17 NSS Room 01 

18 Offices 20 

19 Student Union office 01 

20 Stages 02 

21 Hostel 01 

22 Animal house 01 

23 Library 01 

24 Library Stack Hall 01 

25 Library Reading rooms 02 

26 Library Air-conditioned server room 01 

27 Library Rooms 12 

28 Botanical Garden 01 
29 Football field 01 

30 Hockey Field 01 

31 Basketball court 01 

32 Hand ball field 01 

33 Volleyball court 01 

34 Badminton court 01 

 

4.1.3 The college takes care that facilities are not under used as they are 

created at great expense. All the class rooms, rest rooms, stores, staff 

room, library and other facilities are optimally utilized. Facilities 

developed/ augmented and the amount spent during the last four 

years is as follows: 

Year Amount spent  ̀ Facilities developed/augmented 

2010-11 5443000 01 Seminar Hall Constructed 

02 Rooms Constructed 

College Building Renovated 

2011-12 23000 College Building Renovated 

2012-13 1949000 02 Rooms Renovated 

02 Labs Renovated 

01 Toilet Renovated 

2013-14 2919000 02 Rooms Constructed 

College Building Renovated 

2014-15 1322000 01 Rooms Constructed 

College Building Renovated 

The Master Plan of the Institution/campus, the existing physical 
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infrastructure and the plan of expansion for the future is on page 191. 

 

4.1.4 The college attempts to treat the differently-abled students with love 

and care. Whatever best can be done, is done for their welfare and 

well being. The college ensures that the infrastructure facilities meet 

the requirement of the students with physical disabilities by 

accommodating their classes on the ground floor, providing wheel 

chairs and attendant facility. The needs of the physically challenged 

students are fulfilled by the supporting staff. 

 

4.1.5 The college has its hostel for boys, with a capacity of 90 inmates on 

twin sharing facilities. A Mess hall, A Common room and other 

necessary amenities are available in the hostel. 

 

4.1.6 The college has arrangements of first aid for the students and staff on 

the campus. In case of any medical emergency, help is provided by 

shifting the patient to government general hospital Bundi. 

 

4.1.7 Details of the Common Facilities available on the campus are as 

follows: 

S.No. Unit Place of Location 

1 IQAC Principal‘s office 

2 Grievance Redressal unit Room Number 40 

3 Women‘s  Cell Room Number 102 

4 Counseling and Career Guidance Room Number 107 

5 Placement Unit Room Number 107 

6 Safe drinking water facility Near room No. 38 

7 Common Staff Room Room Number 39 

8 Girls Common Room Room Number 1 
9 Seminar Hall Library building (First 

Floor) 

 

4.2   Library as a Learning Resource 

 

4.2.1 The college has a library advisory committee. All the Heads of the 

departments and the librarian are members of this committee. The 

composition of the committee is as under: 

1. Sh. Krishna Kumar (Chemistry) Convener 

2. Dr. P. K. Salodia (Zoology) Member 

3. Sh. M. L. Paharia (EAFM) Member 
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4. Sh. B. S. Akodia (Economics) Member 

5. Sh. J. K. Jain (ABST) Member 

6. Dr. Hemlata Kumawat (Drawing and Painting) Member 

7. Dr. N. K. Jetwal (Geography) Member 

8. Sh. Manoj Tatwal (Mathematics) Member 

9. Sh. R. S. Meena (Librarian) Member 

10. Dr. Rajeev Sharma (English) Member 

11. Dr. V. L. Salodia (Hindi) Member 

12. Dr. V.B. Shrivastava (Botany) Member 

13. Ms. Nishi Mathur (Music) Member 

14. Dr. Jai Ram Khatik (Political science) Member 

15. Dr. P. C. Upadhayay (Sanskrit) Member 

16. Dr. Champa Agarwal (History) Member 

17. Dr. P. K. Tamboli (Bus. Adm) Member 

The following significant initiatives have been taken and implemented 

by the Library Committee to render the library user friendly. 

 The fully Computerized Library has an open shelf system. 

 Optimal use of library facility by staff and students is ensured. 

  It gives guidelines for purchase of books and journals for the 

library. 

 It ensures the availability of latest books and journals. 

 It takes remedial actions on grievances of the students and staff. 

 It monitors the overall working of the library. 

 

4.2.2 The library is situated in a magnificent, duplex building to the south of 

the main building. This library is the first Online Library amongst 

the Government Colleges of Rajasthan. Details about the library are 

as follows: 

 Total area of the library 750 Square Meters. 

 Total seating capacity: 200. 

 Working hours  

On working days:  10 AM to 5 PM 

On holidays    Cl o s e d 

Before examination days: 10 AM to 5 PM 

During examination days: 10 AM to 5 PM 

During vacation:  10 AM to 5 PM  
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4.2.3 The Library Committee monitors the various activities of the library. 

It ensures purchase and use of useful and current titles, print and e-

journals and other reading materials. Any faculty member can 

recommend the titles of book and journals needed for study and 

teaching. Forwarded by heads of the various departments to the 

librarian, the titles of books and journals not available in the library 

are purchased and subscribed. According to the guidelines of the 

Library Committee, the librarian purchases these through the Principal 

of the college. The amount spent on procuring new books, journals and 

e-resources during the last four years is as follows: 

Librar

y 

Holdin

gs 

Year 

2011-12 

Year 

2012-13 

Year 

2013-14 

Year 

2014-15 
Num

ber 

Total 

Cost 

Num

ber 

Total 

Cost 

Num

ber 

Total 

Cost 

Num

ber 

Total 

Cost 

Text 

books 
289 105149 264 97848 254 40000 368 130000 

Refere

nce 

Books 

422   271795 154 75292 - -  85000 

Journal

s/ 
 28750  30360  26216  17065 
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Periodi

cals 

 

4.2.4 Details on the ICT and other tools deployed to provide maximum 

access to the library collection are as follows: 

 OPAC (Online Public Access Catalog) is available in the college 

library. 

 Library automation accomplished. 

 Total number of computers for public access : 05 

 Total numbers of printers for public access : 02 

 Internet band width/ speed:  2mbps 

 Continuous Participation in Resource sharing networks/consortia 

(like Inflibnet)  

 

4.2.5 Details of items related to library functioning is as follows: 

 Average number of walk-ins : 400 Per Day 

 Average number of books issued/returned : 200 Per Day 

 Ratio of library books to students enrolled 13:1 

 Average number of books added during last three years: 

461 per year. 

 Average number of login to OPAC: 10 

 Average number of login to e-resources : 10 

 Average number of e-resources downloaded/printed : 500 

 Details of òweeding outó of books till date: 11824  

 

4.2.6 The following specialized services are provided by the library: 

 Reference  

 Information deployment and notification. 

 Download  

 Printing  

 Reading list/ Bibliography compilation. 

 User Orientation and awareness. 

 Assistance in searching Databases. 

 INFLIBNET/IUC facilities. 

 

4.2.7 In February 2011, the library of the college went online, thus enabling 

research scholars, students, lecturers, and members of the staff and the 

general public to access the racks and search for desired books from 

anywhere. 

The library staff is very helpful to the students and the teachers of the 
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college. The library is fully computerized. For the use of the students, 

in the reading room an Opaque Terminal has been established. The 

moment the computer of this terminal is clicked, immediately a list of 

books flashes on the screen. The desired book can be searched by 

typing any of the following information: Title of book, Name of 

writer, Barcode number etc. Immediately, information regarding the 

division, shelf and rack, where the desired book is kept, the number of 

copies of the book etc. is available on the screen. Through this 

terminal, the student himself can book the desired volume online. All 

information regarding books is thus available at the touch of a button. 

The process of loaning, issuing and returning of books by students and 

faculty members is being done through Computerized Library Cards. 

 

4.2.8 The library staff assists the visually/physically challenged students in 

every possible way. The library‘s main issue counter is on the ground 

floor. Thus it is easy to approach for such persons. The physically 

challenged students are given top priority for issuing the books. They 

need not wait in queue to get books. 

 

4.2.9 There is a suggestion box in the library. Every month the suggestions 

are deliberated upon by the Library Committee and constant efforts 

are made to improve upon the facilities according to the suggestions 

received. 
 

 

4.3  IT Infrastructure. 

 

4.3.1 The college provides computer facility to all the students and teachers. 

There are 75 computers in the college. The computer student ratio is 1: 

67. The computers are updated from time to time. We use licensed 

software and latest configuration. There are 20 computers with 

unlimited internet facility in the college. 

4.3.2 The facility of internet is available in the college to the faculty, staff 

and students on the campus. There are 20 computers with unlimited 

facility of internet with each. The Principal‘s office, the 

Administrative Block and most of the departments have the facility of 

internet. 

 

4.3.3 The college is optimistic about the IT infrastructure and associated 

facilities upgradation. The college intends to upgrade the PCs with 

latest configuration available in the market by purchasing new 
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hardware as well as software for different departments. 

 

4.3.4 Details of the provision made in the annual budget for procurement, 

up-gradation, deployment and maintenance of the computers and their 

accessories in the institution for last four years as follows.  

Year Amount Utilized  ̀

2011-12 45000 

2012-13 52000 

2013-14 65000 

2014-15 71000 

 

4.3.5 Instructors of Elementary Computer Applications arrange computer 

training for selected faculty member for two hour every week. The 

college organizes faculty improvement programs to assist the faculty 

of the college to prepare computer aided teaching/learning materials. 

Computers with internet browsing facility are provided to the faculty 

and the students for preparation of teaching/learning materials in their 

respective departments.  

 

4.3.6 After the first accreditation by NAAC, the college has meticulously 

taken up the use of modern teaching aids and tools like computers, 

audio-visuals, multimedia, ICT, CAL, internet and other techniques as 

directed by the Peer Team of NAAC. Most of the departments of the 

college have their own computers with internet facility and LCD 

Projectors. 

At the entry level to all graduation courses, students are made to study 

Elementary Computer Application as a compulsory subject. The 

evaluation, at the end of the session, is done through the University 

examination, in theory and in practical. The college is aware of the 

changing global scenario in which Information and Communication 

Technology (ICT) has become very important as regards the 

employability of the students. After the first accreditation, the number 

of computers in the college has gone up by 300%. LCD projectors and 

other electronic gadgets are gradually taking the place of chalk, duster 

and black board. Internet availability for the students and the staff has 

changed the ICT suaveness of our college. 

 

4.3.7 The college does not avail of the National Knowledge Network 

connectivity, neither directly nor through the affiliating university 
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4.4   Maintenance of Campus Facilities 

 

4.4.1 The college ensures optimal allocation and utilization of the available 

financial resources (received from the Government of Rajasthan, the 

UGC, Rajkiya Mahavidyalay Bundi Vikash Samity and college 

development fund) for maintenance and upkeep of the facilities. 

Details of the budget allocation for maintenance during the last four 

years are as follows: 

Item 
Amount allocation & Utilized 

2010-11 2011-12 2012-13 2013-14 2014-15 

a. Building 5443000 23000 1949000 2919000 1327000 

b. Furniture 226453 71466 0 755000 0 

c. Equipment 0 98670 98350 0 0 

d. Computers 244064 0 0 0 0 

e. Vehicles 0 0 0 0 0 

 

4.4.2 The college has developed mechanisms for maintenance and upkeep 

of the infrastructure, facilities and equipment. The concerned 

department raises a maintenance indent stating the nature of 

maintenance required. The indents raised by the concerned department 

are sent to the committee formed by Principal for this purpose. The 

committee analyzes the need of maintenance and recommendations 

are sent to the Principal. The Principal allocates funds as received 

from the Government of Rajasthan, the UGC, the Rajkiya 

Mahavidyalay Bundi Vikash Samity and the college development fund.  

The college has no separate staff for maintenance and repair. For 

building maintenance and repair order is placed with the public works 

department of Bundi from time to time. The infrastructure facilities 

and equipments are maintained as per requirement with the help of 

hired workers/technicians from the market. As far as maintenance of 

computers is concerned, outside vendors are contacted. An effective 

monitoring system through various committees ensures the optimal 

utilization of the budget allocated. 

 

4.4.3 The college takes up calibration and other precision measures for the 

equipment on a regular basis. All departments check their 

equipment/instruments every month. If there is any need of 

maintenance and repair they report to the Principal of the college. 

 

4.4.4 The sensitive equipments, chemicals and scientific instruments are 
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deployed in secure places. Voltage Stabilizers have been installed for 

the safety of sensitive equipment. The laboratory staff keeps a strict 

vigil regarding the maintenance and upkeep of the scientific 

instruments and Chemicals. Their repair or replacement or other 

required upkeep is fully undertaken under their supervision. 
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CRITERION V 

 

STUDENT SUPPORT AND PROGRESSION 
 

The provision of student support services including personal and 

financial counseling, careers guidance and support for students with 

disabilities is an established part of the support available to students in 

Government College Bundi. 

 

5.1   Student Mentoring and Support 

 

5.1.1 The college publishes its prospectus annually and also uploads it on 

college website. Through this prospectus the students are provided 

with information regarding Academic Time Table, Admission  System 

and desired Documents, Admission  Committees,  available 

Curriculum, Courses run under the Self Financing Scheme, the 

sanctioned number of students to be admitted in different courses, Fee 

structure, Scholarships, details regarding the Library, Hostel facilities, 

Games and Sports, Rover Scouting, National Service Scheme, 

National Cadet Corps, Women‘s cell, Y.D.C., Placement Cell, Alumni 

Association, Faculty Councils, Planning Forum, Parking Lots, 

Students‘ Safety and Accidental Insurance Policy, Vardhman Mahavir 

Open University Study Centre, Bus Concession, Identity Card, Ration 

Card for Kerosene, Information for Guardians, List of the Members of 

the Faculty and Staff, Public Holidays, Admission Policy, Calendar 

for Cultural Activities, Calendar for Literary Activities and List of 

working days and Holidays. 

The college ensures wide publicity to the admission process thorough 

the publication of its Prospectus, through the institutional website and 

also through advertisements in regional newspapers. 

 

5.1.2 The social welfare department of the Government of Rajasthan makes 

provisions for post matriculation scholarships to the following 

students- ST, SC & OBC. Apart from these the institution offers 

various other scholarships as directed by the Directorate of College 

Education, Rajasthan. Following scholarships are given to the students 

through the Directorate of College Education, Rajasthan 

1. National Scholarship 

2. National Scholarship 

3. National scholarship to be given to the wards of teachers 
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4. Scholarship given to the wards of deceased State Government 

Employees 

5. Scholarship to be given to the wards of Soldiers and Freedom 

fighters 

6. Fine Arts Scholarship (Music) 

7. Fine Arts Scholarship (Arts) 

8. Urdu Scholarship 

9. Scholarship for the Daughters of Former Soldiers 

10. Women merit Scholarship 

11. SC/ST (Studying outside Rajasthan) Scholarship 

12. Research Scholarship 

13. Scholarships Military College Dehradun 

14. Kargill scholarship payable to the dependents of soldiers killed in 

action 

15. Scholarship payable to Daughters of ex-servicemen 

16. Indo Pak Scholarship 

17. Marine Engineering Scholarship 

18. Devnarayan Scooty distribution to student and incentive plan 

19. Chief Minister Scholarship 

 

Number and amount of institutional scholarships given to the students 

during the last four years are as follows:  

 

Year Number Amount 

2010-11 3765 8297000 

2011-12 3610 12597000 

2012-13 2763 12379000 

2013-14 3862 16658000 

 

The financial aid was made available and disbursed on time. 

 

5.1.3 The percentage of students receiving financial assistance from state 

government, central government and other national agencies 

during the last four years is as follows: 

Year Percentage of students 

2010-11 75 

2011-12 76 

2012-13 57 

2013-14 72 
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5.1.4 Following support services/facilities are available for: 

 Students from SC/ST, OBC and economically weaker sections 

a. Reservation in admission according to the policy of the 

Government of Rajasthan. 

b. Fee relaxation in admission. 

c. Scholarships 

d. Free books from the Book Bank 

e. Remedial classes 

 Students with physical disabilities 

a. Reservation in admission according to the policy of the 

Government of Rajasthan. 

b. Exemption from fee payment at the time of admission. 

c. Their requirements and needs are given a special care and 

attention 

d. It is ensured that they don‘t have any physical obstruction and 

inconvenience. 

e. The need of help from the supporting staff, if required, is 

fulfilled on the request of the physically disabled students. 

 Overseas students 

There is no overseas student at the college. 

 Students are encouraged to participate in various 

competitions/National and International by the faculty of the 

college. Faculty associations, clubs, cells, and forums cater to 

students‘ personality development and extra-curricular needs. 

 Medical assistance to students: health checkup, health insurance 

etc. 

Group Insurance facilities are provided to the students by the 

state government through the Directorate of College Education 

Rajasthan. The college has a very special concern for the health 

of the college students and staff. For this the college keeps on 

organizing checkup camps where local physicians are invited. 

 Organizing coaching classes for competitive exams 

 Skill development (spoken English, computer literacy, etc.,) 

As suggested by the Peer Team of NAAC in its last report, special 

classes are taken by the faculty of English department for 

communication skills. Taking into consideration the rural 

backgrounds of the students coaching is provided, at the entry 

level to all graduation courses. Students are made to study 

Elementary Computer Application as a compulsory subject. 

 Support for ―slow learners‖ 
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The college has to serve the basic education needs of all. The 

students from surrounding villages of Bundi have very few 

options to get better higher education. The students who are slow 

in their learning are identified by the faculty members at the 

beginning of the session. For them the college conducts remedial 

classes in different subjects to enhance their skills and 

competence. Enrichment courses like Personality Development 

Programmes are also conducted to improve students‘ personality 

and motivate them for an innovative and creative mindset. 

 Exposures of students to other institution of higher learning/ 

corporate/business house etc. 

 Publication of student magazines 

The college publishes its magazine, Pratibha. The students very 

enthusiastically contribute, with their articles, to the magazine. 

Through its publication, students find a suitable platform to 

adequately express their creativity and knowledge. 

5.1.5 The college makes efforts to facilitate entrepreneurial skills, among 

the students as follows: 

 The college runs entrepreneurial skill development courses under 

the aegis of the Rajasthan Mission on Skills and Livelihood 

(RMOL). 

 Department of Drawing and Painting Organizes exhibitions. 

 Study tours are organized by the department of Geography, 

Drawing & Painting, Botany and Zoology. 

We focus on development of the following skills: 

 Communication Skills 

 Team Building Skills 

 Art Skills 

 Leadership Skills 

 Spoken English 

 Career Grooming 

 

5.1.6 For the multifaceted development of the students the college is 

committed to attract students for participating in extracurricular and 

co-curricular activities such as sports, games, quiz competitions, 

debates and discussions, cultural activities etc. by ensuring consistent 

encouragement and motivation. Games committee, cultural 

committee, literary committee, associations, clubs, cells and forums 

supervise and organize extracurricular activities. The necessary 

facilities are provided and adequate funds are allocated for the 

purpose. Extra classes are held for the students who participate in 
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these activities so that the time they devote for the various activities 

can be compensated. The students of the college actively participate 

not only in activities within the college but also at the State Level and 

National Level. Students who participate in sports at the State and 

National Level are provided dietary and nutritional supplement by the 

college. Uniforms and kits are also provided to them by the college. 

 

5.1.7 The college provides support and guidance to the students appearing 

and qualifying in various competitive examinations. Such students are 

helped by the teachers in matters of study materials and counseling for 

the right strategies. Students are allowed to have access to the library 

and to refer to the books related to entrance tests. UGC sponsored free 

competitive classes for SC/ST/OBC are held on the campus. The 

details of students who qualified in various competitive exams are as 

follows: 

(Details based on information given by the students to faculty) 

Name of competitive exams. Qualified 

UGC NET 55 

SLET 18 

GATE 4 

Central service 1 

State services 1 

Defense 3 

Civil Services 1 

 

5.1.8 The college has a Youth Development Centre, a Student Advisory and 

Placement Cell. The teacher in charge is available during office time 

to the students. The students, at the time of the admission, are helped 

by the faculty present in choosing the right subjects. The students 

during the course of their studies in the college come across various 

issues. The college provides them personal guidance to fight their 

problems.   

 

5.1.9 For proper career guidance of the students of our college, there is a 

Placement Centre. The Placement Centre helps the students with 

advice on career related possibilities, organizing campus interviews, 

organizing employment fairs and also sensitizing them on personal 

and social handicaps. Through this centre the students are informed 

regarding possibilities of higher education, employment, training, and 

admission in good institutions, National and Inter National 

Scholarships and Fellowships.  
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5.1.10 To look into complaints, there is a committee for the redressal of 

grievances. The Grievance Redressal Committee has been established 

under the chairmanship of a senior staff member. If any complaint is 

received in writing, or even orally, by the committee, the chairman 

convenes a meeting of the committee to resolve the problem. The case 

is heard by the committee from the person concerned and suitable 

measures are evolved to redress the grievance and meet out justice. 

 

5.1.11 There is an Anti-Harassment Cell for women. The convener of the cell 

is Smt. Roopvati Pipal a senior faculty member. The Cell has many 

other members. If any complaint or grievance is received in writing, or 

orally to the Committee, the chairman convenes the meeting of the 

committee to look into the matter. The case is heard by the committee 

from the person concerned and suitable action is taken. During the last 

two years only one case was reported and suitable police action was 

taken against the culprit. 

 

5.1.12 There is an Anti-Ragging Committee in the college. The committee has 

not received any complaint during the last four years. 

 

5.1.13 The Government of Rajasthan has made a provision for life insurance 

of the regular students for an amount of Rs.50000, from the session 

2006-07. According to the rules of the State Government insurance is 

done and a premium of Rs.20 is collected from the student and sent to 

the Social Welfare department and the department of State Insurance. 

 

5.1.14 Mahakavi Suryamal Alumni Association, Government College, Bundi 

was formed in the session 2006-07 to maintain a closely knit 

fellowship among the old students of the college. A meeting of the 

Association was called to elect the post holders. The election turned 

into unanimous nomination by the members themselves and Mr. 

Bhagwan Ladla became the founder President of Mahakavi Suryamal 

Alumni Association. Mr. S.K. Gupta was made the General Secretary 

and Mr. Praveen Nama the Treasurer. The Association has a 

membership of 50 devoted members out of which 7 are advocates, 11 

are college lecturers. Some are accountants, clerks, bank employees, 

lab assistants, businessman etc. From time to time the meetings of the 

association are convened and according to the constitution, tasks are 

done. The number of life members of this association is 8. The Jila 

Pramukh of the district of Bundi, Mr. Rakesh Boyat is also a member 
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of this association. 

The members of this Alumni Association, according to their own 

merits and capabilities, help in the growth and development of GCB. 

The Principal of GCB is the Ex-officio Patron of this Association and 

any one member can be elected as the President. Mahakavi Suryamal 

Alumni Association, Government College, Bundi is registered under 

the Society Act of the Government of Rajasthan. 

The members are mostly local and so they motivate the students in 

cultural, literary, medical and spiritual activities of the college. Their 

social and political liaison helps the institutions in a number of ways. 

Mr. Ashutosh Birla Lecturer in Geography is In-charge of the Alumni 

Association. 

 

 

5.2   Student Progression 

 

5.2.1 Students progressing to higher education or employment (for the last 

four batches) are as follows: 

Student progression 
Students progressing in percentage 

2011-12 2012-13 2013-14 2014-15 

UG to PG 80 82 85 84 

PG to M.Phil. Nil Nil Nil Nil 

PG to Ph.D. 20 20 20 20 

Employed 

¶ Campus selection 

¶ Other than campus 

recruitment 

Nil 

2  

Nil 

3  

Nil 

2.5  

Nil 

1.5  

Note:  The progression data are based on the students taking 

admission in this college only. 

 

5.2.2  Programme wise pass percentage for the last four years.. 

Name of course 2011 2012 2013 2014 

B.A. 93.94 95.58 86.07 96.95 

B. SC. 97.29 81.25 96.51 98.33 

B. COM.  100 98.61 95.83 100 

B.B.A 25.00 37.50 33.33 --- 

M. A.  87.66 92.39 79.44 97.97 

M. Sc. 87.66 92.39 79.44 97.97 

M. Com. 100 95.83 88.88 100 

Programme wise Completion rate for the last four years (In percentage) 
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Name of course 2011 2012 2013 2014 

B.A. 77.78 82.60 77.28 79.76 

B. SC. 88.73 75.89 76.29 77.10 

B. COM.  95.06 95.65 94.50 94.50 

B.B.A 10.00 11.50 15.33 --- 

M. A.  77.14 80.99 73.39 77.83 

M. Sc. 78.89 80.99 73.39 77.83 

M. Com. 95.00 95.83 85.17 88.88 

 

The performance of the college is better than the performance of the 

colleges of the affiliating university within the city and the district. 

 

5.2.3 The college facilitates student progression to higher level of education 

and/or towards employment. Details are mentioned under 5.1.9 

 

5.2.4 Through the mentoring system the Government College Bundi tries to 

minimize the dropout rate and to facilitate the students to complete the 

course. The college boasts of a system of Mentoring of students 

through Personal Counseling. Considering the student-teacher ratio in 

classrooms, it is impossible at times to give personal attention to 

students in class. The college has found out a solution in a ‗Mentor‘ 

who forms a bond with the students in the true sense. Mentoring is 

required for students to achieve emotional stability and to promote 

clarity in thinking and decision making for overall progress. Mentors 

meet with their students twice a month to discuss, clarify and 

primarily to share various problems which may be personal, domestic, 

academic etc. If necessary the teacher involves local guardians and 

parents as well. Evidence of success of the practice includes better 

results in the examinations, more regular attendance, increased 

participation in co-curricular activities, better discipline on campus 

and respectful relationship between teachers and students. 

NSS volunteers go to nearby villages to inspire students to come 

regularly for classes in the college. They request the parents of these 

students to send them to the college instead of asking them to work in 

the fields. The NSS volunteers thus help in reducing the dropout rate. 
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5.3   Student Participation and Activities 

 

5.3.1 The college has a wide range of sports, games, cultural and 

extracurricular activities that are available to the students: 

Games: Badminton, Basketball, Boxing, Chess, Cricket, Football, 

Handball, Hockey, Judo, Kabaddi, Kho-Kho, Softball, Table Tennis, 

Volleyball, Korfball, Weight lifting and Wrestling. 

Athletics: Long jump, Triple jump, High jump, Shot put,  Discus 

throw, Hammer throw and Javelin throw. 

Race:  100 m, 200 m, 400 m, 800 m, 1500 m, 3000 m, 5000 m 

and10,000 m 

4×100 m relay and 4×400 m relay 

Literary Activities: Debate, quiz contest and poetry recitation 

Cultural Activities: Solo song (Classical and Sugam), Group Song, 

Instrumental Music, Solo Dance (Classical and Folk dance) and Group 

Dance, Mono acting and Fancy dress. 

Participation of the students of the college in inter-college and inter-

university sports tournaments in the last four years is shown in a table 

form as follows: 

 

Year 2010-2011 

Inter-college Inter-university 

Sports Position Sports Participation 

Handball Winner Handball 04-Students 

Kho-Kho Runners up Kho-Kho 04 –Students 

Volleyball Runners up Volleyball 02-Students 

Badminton (w) Participated   

Kho-Kho (w) Participated Kho-Kho (w) 02-Students 

Archery Participated   

Weight Lifting Participated   

Wrestling Participated   

Athletics 

(M/W) 

11 medals in 

various 

categories 

 01- Student 

 

Year 2011-2012 

Inter-college Inter-university 

Sports Position Sports Participation 

Handball Runners up Handball 03-Students 

Kho-Kho Runners up Kho-Kho 03-Students 

http://en.wikipedia.org/wiki/Long_jump
http://en.wikipedia.org/wiki/Triple_jump
http://en.wikipedia.org/wiki/High_jump
http://en.wikipedia.org/wiki/Shot_put
http://en.wikipedia.org/wiki/Discus_throw
http://en.wikipedia.org/wiki/Discus_throw
http://en.wikipedia.org/wiki/Discus_throw
http://en.wikipedia.org/wiki/Hammer_throw
http://en.wikipedia.org/wiki/Javelin_throw
http://en.wikipedia.org/wiki/100_m
http://en.wikipedia.org/wiki/200_m
http://en.wikipedia.org/wiki/400_m
http://en.wikipedia.org/wiki/800_m
http://en.wikipedia.org/wiki/1500_m
http://en.wikipedia.org/wiki/3000_m
http://en.wikipedia.org/wiki/5000_m
http://en.wikipedia.org/wiki/10,000_m
http://en.wikipedia.org/wiki/4%C3%97100_m_relay
http://en.wikipedia.org/wiki/4%C3%97400_m_relay
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Cricket Runners up Cricket 03-Students 

Badminton Runners up Badminton 01-Student 

Athletics 

(M/W) 

A total of 32 

medals won 
Athletics (M/W) 04-Student  

Volleyball Participated Volleyball 01- Student 

Basketball Participated Basketball 01-Student 

Football Participated Football 01- Student 

 

2012-13 

Inter-college Inter-university 

Sports Position Sports Participation 

Handball Winner Handball 08 – Students 

Cricket Participated Cricket 03- Students 

Kabaddi Participated Kabaddi 02- Students 

Kho-Kho Winner Kho-Kho 06- Students 

Korfball Winner Korfball 06 – Students 

Boxing Participated Boxing 01- Student 

Volleyball Participated Volleyball 03 – Students 

Athletics  06 medals won   

 

2013-14 

Inter-college Inter-university 

Sports Position Sports Participation 

Korfball Winner Korfball 04  – Students 

Softball Winner Softball  

Handball Runners up Handball  

Volleyball Participated Volleyball  

Kho-Kho Participated Kho-Kho 03 – Students 

Badminton Participated Badminton  

Archery Participated Archery 02 – Students 

Athletics Participated Athletics  

 

2014-15 

Inter-college Inter-university 

Sports Position Sports Participation 

Handball (M) Winner Handball (M) 04 – Students 

Handball (W) Runners up Handball (W) 04 – Students 

Volleyball Participated Volleyball 02 – Students 

Basketball Participated Basketball 01 – Student 

Softball (M)  Winner Softball (M)  01 – Student 
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Softball W)  Winner Softball W)  01 – Student 

Kho-Kho Winner Kho-Kho 01 – Student 

 

Program calendar 

Interdepartmental tournaments: open for all willing students from 

July to September every year. 

Inter-faculty tournaments: for selected students (through proper 

selection procedure conducted by faculty of the college from amongst 

the participants of Interdepartmental tournament in the months of 

November and December. 

Inter-college tournaments: for selected students (through proper 

selection procedure conducted by faculty of the college from amongst 

the participants of inter-faculty tournament by the college) according 

to schedule given by University of Kota, Kota. 

Inter University tournaments: for selected students (through proper 

selection procedure from amongst the participants of inter-college 

tournament by University of Kota) according to schedule given by 

Organizing University. 

 

5.3.2 The details of major student achievements in co-curricular, 

extracurricular and cultural activities at different levels for the 

previous four years are as follows:  

Level  Session Event  Position 

Kota Region 2011-12 Poetry Recitation First 

Kota Region 2011-12 Quiz competition First 

Kota Region 2011-12 Debate Participation 

Kota Region 2012-13 Poetry Recitation First 

Kota Region 2013-14 Poetry Recitation First 

Kota Region 2014-15 Debate First 

Kota Region 2014-15 Poetry Recitation First 

Kota Region 2014-15 Quiz competition First 

State 2011-12 Group Song First 

State 2011-12 Solo Dance Third 

State 2011-12 Debate Participation 

State 2012-13 Poetry Recitation Second 

State 2012-13 
Inter collegiate debate 

competition 
Second 

State 2012-13 
Solo Dance (Classical 

and Folk dance) 
Second 

State 2013-14 Poetry Recitation First 
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State 2014-15 Poetry Recitation Second 

State 2014-15 Quiz competition First 

State 2014-15 Debate Second 

 

5.3.3 The college has developed a mechanism of obtaining the feedback 

from the graduates and employers to improve the performance and 

quality of the institutional provisions. The advisory committee collects 

the exit level feedback from the graduates regarding learning 

processes. The college has developed a format to obtain the feedback 

of its students, who are employed in various organizations. The inputs 

are obtained from them and further used to improve the overall 

competence of the students for employability. 

 

5.3.4 There is a Literary Committee in the college which takes care of 

catalogues, the college magazine and other material. 

 

5.3.5 In compliance of the orders of the honorable Supreme Court of India 

and the recommendations of the Lingdoh Committee, Student Council 

Elections are held in the college according to the directions received 

from the Directorate of College Education Rajasthan, Jaipur, every 

year. The current Student Council was elected in August 2014. The 

constitution of the Student Council of our college has the provision for 

the election of a Student Council Cabinet including President, Vice 

President, General Secretary and Joint Secretary. The Student 

Representative Assembly includes representatives sent in from every 

class. From amongst the members of the student representative 

assembly the newly elected president of the student council nominates 

the members of the Working Committee.  

The election is conducted through the Direct, Secret Ballot Form of 

voting in which all and only the regular students, who have got 

admission in the college, vote. The candidate who gets simple 

majority is declared elected. Non-collegiate students, politicians, 

outsiders etc. are not allowed to play any role in the election. 

Age limit of the Candidates:  Students of the age between 17-22 for 

the three year degree course, till 25 for the post graduate course and 

till 28 for research scholars, are eligible to contest elections.  

Expenditure by Candidates: Per candidate, the expenditure should 

not exceed  ̀5000. The college endeavors to curb the tendency on the 

part of candidates to get financial help from political parties and 

sponsorship from businessmen.  



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 84 

Code of Conduct: There is a specified Code of Conduct for the 

candidates. All the healthy democratic practices regarding impartial 

elections are observed by the Election Commission of the college. The 

senior-most lecturer is appointed the Election Commissioner and he 

super-intends all the procedures and processes of the election to be 

conducted strictly in accordance with the provisions of the constitution 

of the student council and the directions of the honorable Supreme 

Court of India.  

Grievance Redressal Cell: On the level of the institution a Grievance 

Redressal Cell is constituted, well in, to look into any complaint 

regarding elections, lodged against any one. The rules of the 

constitution of the student council are followed strictly in the redressal 

of grievances. The ex-officio Chairman of this cell is the Vice 

Principal. Two senior members of the faculty and two students- one 

boy, and one girl, from the Post Graduate Courses are members of the 

cell.  

In the campus, during the election days, discipline is maintained by 

the discipline committee with the help of the local administration and 

police force.  

Duties of the Student Representative Assembly: To approve the 

student council budget, to plan the various academic and cultural 

programs, to maintain a general control over all the activities of the 

student council.  

Meetings of the Students Representative Assembly: At least twice 

in one year, on the recommendations of the President of the student 

council, the Principal of the college convenes the meeting of the 

Student Representative Assembly. The quorum of this meeting is one 

third of the total strength of the Student Representative Assembly.  

The Duties of the Student Council Cabinet: To chalk out the budget 

and get it passed in the Student Representative Assembly, to plan the 

various academic and cultural programs, to utilize the budget amount 

with the permission of the Principal of the college, in various 

academic and cultural programs, and to be responsible, in general, for 

the activities of the student council. 

The Principal of the college is ultimately responsible for all decisions 

regarding the student council, and his interpretation of the constitution 

is final. According to the directions received from the Directorate of 

College Education Rajasthan, Jaipur, amendments can be made in the 

constitution of the student council. Amendments can also be made by 

two third majority of the total number of members of the Student 

Representative Assembly but only after seeking permission of the 
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Principal of the college. 

Funding: The financial requirements of the student council activities 

are met by the college through Student Union Fund. 

 

5.3.6 Various Committees which have student representation are as follows: 

 Games Committee 

 Cultural Committee 

 Anti Ragging Committee 

 Discipline committee 

 College Development Committee  

 

5.3.7 The institution networks and collaborates with the Alumni and former 

faculty of the Institution as mentioned in 5.1.14 
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CRITERION VI 

 

GOVERNANCE, LEADERSHIP AND 

MANAGEMENT 

 

                 At Government College Buindi, governance is the processes of 

interaction and decision-making among the actors involved in a collective 

problem that lead to the creation, reinforcement, or reproduction of social 

norms and institutions. Being an agency of the Government of Rajasthan and 

an affiliated college of the University of Kota, Kota the college does not enjoy 

autonomy in internal governance as far as structure, system and policy 

deliberations are concerned. But it has operational freedom in fulfillment of its 

objectives. 
 

 

6.1   Institutional Vision and Leadership 

 

6.1.1 The vision of the institution is committed to serve the cause of 

education. Government College Bundi is to produce educated, 

excellent, efficient, law abiding and dutiful citizens through value 

addition and inculcation of values that can be conductive to the growth 

of the nation and who have a market and salability not only in India 

but also abroad. Our Mission is to impart quality higher education in 

consonance with our motto ‘sa vidya ya vimuktaye’ (Knowledge 

liberates). We strive to develop citizens with knowledge, skills and 

character leading to societal transformation and national development.  

The vision and mission statements are in keeping with the needs of the 

society. Most of the students of the college are from rural areas and 

economically weaker sections of the society. They are first generation 

learners but they have intellectual potential. The college ensures that 

its vision and mission harmonize with the higher education policies of 

the nation. The vision and mission of the college reflect in its 

activities. 

 

6.1.2 Government College Bundi is governed by the Government of 

Rajasthan. The Directorate of College Education Rajasthan formulates 

policies for the college. The Principal and faculty members of the 

college implement these policies for assurance and sustenance of 

quality in higher education. The Principal provides effective 
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leadership with requisite authority and autonomy to manage the 

college. On the basis of reports of various committees regarding 

quality policy and plans, the Principal make strategies for academic 

growth within the purview of government regulations. 

 

6.1.3 The Leadership involvement in ensuring the following: 

 The Principal who is the leader of the college plays an active 

role in making the policy statements and action plans for 

fulfillment of the stated mission. 

 On the basis of reports of various committees the principal 

formulates action plans for all operations and incorporation of the 

same into the institutional strategic plan. 

 The college leadership makes conscious efforts of interaction 

with its stakeholder namely-Students, parents and alumni etc. for 

fulfillment of the stated mission. 

 The principal of the college receives suggestions or feedback 

through need analysis, research inputs and consultations with the 

stakeholders; he gives proper support for policy and planning on 

the basis of these suggestion or feedback. 

 Government College Bundi is a Centre for Excellence declared 

by the Directorate of College Education Rajasthan. Leadership of 

the college is ensured at every level to promote the culture of 

excellence. The faculty members update themselves according to 

the recent trends in teaching, learning & evaluation through 

faculty development programmes under the guidance of the 

principal. The principal inspires the faculty members to do work 

with devotion towards the college. This is reinforcing a culture of 

excellence. 

 

6.1.4 The management appreciates the value of team work. A bond is 

created among the constituent units through working together for the 

common mission and goals. The committees formulate specialized 

goals, realizing the need of focus on the same for achieving desired 

outcomes. All the members of the faculty and a small number of 

students are involved in the administration through various 

committees. The experience of the senior faculty members is reflected 

in their counseling the freshers. The Principal elicits feedback from all 

the faculty members who are In-charge of the various Committees. 

After discussion a better method is evolved for future implementation. 

Everybody is conscious of the responsibility to be shouldered by him. 
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6.1.5 The Principal of the college provides academic leadership to the 

faculty.  He ensures effective implementation of teaching plans and 

utilization of all resources. He makes every possible effort to enhance 

quality of teaching and create good academic atmosphere in the 

college. 

 

6.1.6 The principal is aware of the fact that many leadership skills are 

primarily learned from experiences. Faculty members are involved in 

developmental activities through various committees. The committees 

are constituted with a judicious mix of senior members and junior 

members so that the younger members of the faculty learn the work 

culture of the college and get groomed for leadership. The college has 

developed a system that helps younger members of the faculty to learn 

from senior members‘ experiences more intentionally and 

systematically. The faculty members of the college are encouraged to 

attend leadership training programmes organized by national 

organization.  

The Students‘ Council represents the entire student body of the 

college. The office-bearers of the Student‘s Council present students‘ 

problems with possible solutions to the college administration like a 

good leader. This is an effective democratic system to groom 

leadership for students. 

 

6.1.7 The college is working towards a decentralized governance system in 

making decisions and providing operational autonomy to the 

departments of the institution. The order of hierarchy in the college for 

decentralized administrative powers and responsibilities is principal, 

vice principal, lecturer and office staff. Various committees have been 

formed to plan and monitor the functioning of different departments 

and sections of the college. Administrative powers and responsibilities 

are delegated to the committee members by the principal on the basis 

of their competence, commitment and aptitude to meet the 

institutional objectives. The committees have the autonomy to 

formulate plans and monitor their activities to achieve the targets in 

the stipulated time. 

 

6.1.8 The college promotes a culture of participative management at the 

college and department level. 
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6.2   Strategy Development and Deployment 

 

6.2.1 The College has a formally stated quality policy which has been 

mentioned in the vision and mission of the college. After intensive 

discussion we have reached to formulate our vision and mission 

statement to impart quality higher education. Government College 

Bundi is a Government institute and therefore it is mandatory to 

follow the rules, regulations, policies framed by the State 

Government. Nevertheless, whatever best can be implemented at its 

level is always carried out by the college to achieve the ascertained 

goals. 

 

6.2.2 The college has a perspective plan for development. The aspects 

considered for inclusion in the plan are as follows. 

1. Improvement in Physical Facilities 

2. Maintenance of Campus Facilities 

3. Promotion of Research 

4. Strengthening Library Facilities 

5. Development of IT Infrastructure 

6. Emphasis on innovations  

7. Environment Consciousness 

8. Foster broader thinking 

9. Inculcate work culture 

10. Inculcate the feeling of national unity 

11. Improve upon the physical and mental health of stakeholders 

 

6.2.3 The internal organizational structure of the college as follows. 

1. Commissioner/Director College Education 

2. Principal 

3. Vice Principal 

4. Head of department 

5. Lecturer 

6. Assistant Account officer 

7. Office staff 

The Directorate of College Education, Rajasthan, makes policies on 

behalf of the Government of Rajasthan. It is mandatory for the college 

to follow the rules, regulations, policies framed by the said directorate. 

If the college wants to introduce new plans, the proposals are sent to 

the Directorate of College Education Rajasthan for approval. The 

principal make strategies for academic growth within the purview of 

government regulations after intensive discussion with the faculty. 
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6.2.4 The college has framed quality improvement strategies for the 

following: 

 Teaching and Learning: The College has developed a system of 

conscious, consistent and catalytic action to improve the 

teaching-learning process. The college makes innovative 

approaches to teaching-learning processes which are student-

centric, like: formation of Peer Study Groups, Field trips, 

Education trips, Projects, Surveys, and Seminars at departmental 

and institutional levels. The college is constantly strengthening 

the use of modern teaching aids and tools. 

 Research and Development: The College is continuously 

developing the basic infrastructure, instruments and library 

facilities for research work. The college administration creates an 

environment and maintains discipline to ensure optimal use of 

various equipments and research facilities of the institution by its 

staff and students 

 Community Engagement: The College encourages students to 

take part in NCC, NSS, Rover scouts and other extension 

activities. The college organizes various outreach programmes  

with Red Cross and NGOs for holding blood donation camp, NSS 

camps, free medical checkup, youth festivals, Tree plantation 

festival etc. 

 Human resource management: It is a long-established task 

within the College's Management Framework. Through this task 

the college meets its obligation to be a good employer; seeks to 

secure staff commitment; and develops and manages staff to give 

of their best to help the college serve the society. 

 Industry interaction: The College strives to enhance industry 

interaction through Industrial visits and tours. 

 

6.2.5 The Principal of the college ensures that adequate information is 

available for the management through personal interactions with 

students and faculty, through periodical meetings with the In-charge 

of the various Committees and feedback from various stakeholders. 

After discussion a better method is evolved for future implementation. 

Everybody is conscious of the responsibility to be shouldered by him. 

 

6.2.6 The management appreciates the value of team work to encourage 

and support involvement of the staff in improving the effectiveness 

and efficiency of the institutional processes. A bond is created among 
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the constituent units through working together for common mission 

and goals. The committees formulate specialized goals, realizing the 

need of focus on the same for achieving desired outcomes. All the 

members of the faculty, office staff and a small number of students are 

involved in the administration through various committees. 

 

6.2.7 Government College Bundi does not have a Management Council. 

The Staff Council keeps on working for the betterment of the 

institution.  

 

6.2.8 The affiliating university does not make any provision for according 

the status of autonomy to an affiliated institution. 

 

6.2.9 The college has a well defined grievance redressal mechanism for 

prompt and effective disposal of grievances of various stakeholders. 

The college has formed a Grievance Redressal Committee. If any 

complaint of grievance is received in writing, or even orally, by the 

committee, the chairman convenes a meeting of the committee to 

resolve the problem. The case is heard by the committee from the 

person concerned and suitable measures are evolved to redress the 

grievance and to establish justice. To encourage the students to 

express their grievances freely, a complaint box have been installed in 

the college campus in which students can post their grievances in 

writing. 

 

6.2.10 During the last four years no court case has been filed by and against 

the college. 

  

6.2.11 The Institution has a mechanism for analyzing student feedback on 

institutional performance. The feedback from students regarding 

teaching learning process and other aspects of college functioning are 

very important to the college. The information obtained through the 

feedback from students is invaluable. Suggestions or views agreeable 

or disagreeable are considered by the college administration, their 

viability discussed and measures taken to make the optimum 

utilization of its resources. Thus feedback from students provides 

directions to the college to ensure quality education and improvement 

of infrastructure. 
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6.3   Faculty Empowerment Strategies 

 

6.3.1 The policies for professional development of teaching and non-

teaching staff of the college are formulated by the Directorate College 

Education Rajasthan. Government College Bundi tries to implement 

them to enhance the professional development of its teaching and non 

teaching staff. 

 

6.3.2 The strategies adopted by the college for faculty empowerment are 

follows: 

 Update information is given to the faculty members about their 

roles and responsibilities. 

 The faculty members are motivated to attend seminars, 

conferences, refresher and orientation courses, and other 

training programmes. 

 Faculty development programs are organized according to the 

budget received under this head from time to time from the 

Directorate of College Education Rajasthan and UGC. 

 Career Advancement benefits and opportunities are given as 

per the rules of Government of Rajasthan. 

 Medical leave and maternity leave are given to the faculty for 

their welfare. 

 

6.3.3 Government College Bundi has implemented the performance 

appraisal system of the staff as per the guidelines of Directorate of 

College Education Rajasthan and the UGC for performance 

assessment. The idea is to develop staff-competencies through 

performance appraisal. The practice addresses the need to make 

pedagogy optimally effective and to streamline administrative 

functions to become more efficient. Self-appraisals of the faculty are 

made with the use of instruments developed for the purpose. The Self-

appraisal Performa is filled by every staff member on the basis of 

his/her yearly achievements, discipline and quality etc. and then is 

submitted to the principal. The principal of the college evaluates the 

performance appraisal report of the staff and in turn sends it to the 

directorate of college education Rajasthan for further use in promotion 

of the faculty. 

 

6.3.4 The performance appraisal report duly filled is assessed by the 

Principal of college and reviewed by the directorate college education 

Rajasthan. Assessed performance appraisal report with remarks is 
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shown to the staff personally. Good remarks on performance appraisal 

report motivate the faculty to work more efficiently. 

 

6.3.5 Welfare schemes made available for teaching and non teaching staff 

by the Government of Rajasthan as follows: 

 General Provident fund 

 State Insurance 

 Group Insurance 

 Medical reimbursements 

 Medical leave 

 Maternity leave 

 Study leave 

 Provisions of House allowance 

 Provisions of dearness allowance 

100 percent of the staff have availed the benefit of such schemes in the 

last four years. 

 

6.3.6 Government College Bundi follows the directions of the Rajasthan 

State Government through the Directorate of College Education 

Rajasthan regarding the recruitment and the retention of the faculty 

and staff. 

 

 

6.4   Financial Management and Resource Mobilization 

 

6.4.1 The college has an efficient mechanism to monitor effective and 

efficient use of available financial resources. Main features of the 

institutional mechanism are as follows: 

 Financial sanction is compulsory for any expenditure. The 

principal of the college gives sanction according to the advice 

of the Assistant Accounts Officer who is appointed at the 

college, by the government of Rajasthan. 

 All expenditure is carried out by following general finance and 

account rules of the Government of Rajasthan. 

 

6.4.2 Internal and external audit of the college accounts is a regular process. 

Internal Audit Committee appointed by the principal regularly audits 

the college accounts. An Assistant Accounts Officer keeps a constant 

watch on the accounts. 

The accounts are audited from time to time by government agencies 

like the Accountant General‘s Office, Jaipur and the Treasury and 
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Accounts department of Rajasthan. The last Audit was done by the 

Treasury and Accounts department of Rajasthan in August 2014. The 

report is yet awaited. 

 

6.4.3 The major sources of institutional receipts/funding of the college are 

as follows: 

 Receipts from government of Rajasthan  

 Fee collected from the students 

 Grants received from the UGC 

The college is a government institution; therefore expenditure cannot 

exceed the sanctioned amount. There is no need of deficit 

management. 

Expenditure statement of the previous four years is as follows: 

Year Non Plan Plan Other 

2011-12 68183906 13524000  

2012-13 92569441 14310500  

2013-14 106113788 15875542  

2014-15 

(up to Dec. 2014) 
88791200 8030000  

 

6.4.4 The efforts made by the institution in securing additional funding are 

as follows: 

 Contribution by local MLA and MP 

 Grants received for organizing seminars and conferences from 

various funding agencies. 

 

6.5   Internal Quality Assurance System (IQAS) 

 

6.5.1 Internal Quality Assurance Cell (IQAC) 

a. Government College Bundi has an Internal Quality Assurance Cell 

which was formed on 19
th

 October, 2006. We have developed a 

system of conscious, consistent and catalytic action to improve 

upon the academic and administrative performance of the 

institution. The IQAC has been successful in creating a sense of 

belongingness and participation which has been inculcated in all 

the constituents of the institution. It is a facilitative and 

participative voluntary system of Government College Bundi. The 

IQAC has become a vehicle for ushering in quality by working out 

intervention strategies to remove deficiencies and enhance quality.   

b. Table showing the decisions of the IQAC and their implementation 
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Decisions Implementation 

1 To circulate 

achievements of 

the college through 

mass media. 

A system has been evolved for regular 

publication of all the important 

achievements of the college in local and 

state level news papers and also through 

cable television network. 

2 To organize 

Medical Checkup 

camps and record 

the details on the I-

cards of the 

students.  

Regular Medical Checkup camps are 

organized at the beginning of the 

academic session.  

3 To increase sports 

facilities in the 

college. 

Sports facilities have multiplied over the 

years. 

4 To appoint a 

Director of 

Physical Education 

The college appointed a Director of 

Physical Education in 2007. Since then 

the performance in sports has improved 

considerably. The salary of the said DPE 

is disbursed by Rajkiya Mahavidyalay 

Bundi Vikash Samity. 

5 To appoint a clerk 

in the academic 

section. 

A clerk appointed for smooth functioning, 

has been working in the academic section 

since 2007. The salary of the said clerk is 

disbursed by Rajkiya Mahavidyalay Bundi 

Vikash Samity 

6 To construct new 

class rooms. 

Seven new classrooms have been 

constructed since 2008. 

7 To construct new 

lavatories. 

Two new wash units with many pots each 

have been constructed since 2010. 

8 New green boards 

to be installed in 

classrooms. 

Twenty new green boards have been 

installed in classrooms. 

9 To maintain and 

repair the 

laboratories. 

Botany, Chemistry and Physics Labs have 

been repaired, renovated and updated.  

10 To increase the 

number of skill 

development 

courses. 

Skill development courses have been 

running. 
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11 To regularly 

update the college 

website. 

The college website is regularly updated 

by uploading all the information 

regarding various activities. 

12 Ensure the 

availability of 

clean drinking 

water. 

Two new water huts have been 

constructed to ensure the availability of 

clean drinking water. 

13 To follow and 

execute all the 

suggestions given 

by the Peer Team 

of NAAC. 

Most of the suggestions given by the Peer 

Team of NAAC have been executed. 

 

c. The IQAC has Mr. Ashok Dogra, the MLA of Bundi and Mr. 

Rakesh Boyat, Jila Pramukh, Bundi as external members on its 

committee. They are from the field of social welfare and politics. 

Their comments and suggestions are well documented and passed 

on to the respective bodies for further consideration. 

d. Students and alumni provide full cooperation to the effective 

functioning of the IQAC. Their suggestions are given priority in 

policy decisions and implementation. 

e. Senior members of the faculty are the members of the IQAC 

committee. The IQAC committee meetings are summoned from 

time to time as required for the planning and implementation of 

quality enhancement measures and the decisions taken are 

communicated to the staff and students. 

 

6.5.2 The college has an integrated framework for quality assurance of the 

academic and administrative activities. The Directorate of College 

Education Rajasthan formulates policies for the college.  The Principal 

and faculty members of the college implement these policies for 

assurance and sustenance of quality in higher education. The Principal 

provides effective leadership with requisite authority and autonomy to 

manage the college. On the basis of reports of various committees 

regarding quality policy and plans, the principal makes strategies for 

academic growth within the purview of government regulations. 

 

6.5.3 The college ensures that the decisions based on the findings of the 

IQAC are fully adhered to. The institution organizes interactive 

sessions for the teaching and non teaching staff to train them for 

effective implementation of the quality assurance procedures. This 
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helps to the staff work in a better and more promising way.  

 

6.5.4 The college does not undertake Academic Audit or other external review 

of the academic provisions. 

 

6.5.5 The Affiliating University i.e. University of Kota, Kota and 

Directorate of College Education Rajasthan, are the relevant external 

regulatory authorities of the college. We comply by all the rules of the 

university as well as the directorate. 

 

6.5.6 The administration of the college (Principal, vice principal, heads of 

the departments and the UGC committee) continuously reviews the 

Teaching-Learning process in the college. The methodologies of 

operation and outcome are as follows: 

 Adopting innovative approaches to teaching-learning 

processes. 

 Encouragement to teachers to use modern teaching methods. 

 Introducing progressive academic changes to the faculty. 

 Encouragement to students to use of library facilities. 

 Organizing periodical tests. 

 Honoring of meritorious students 

 Encouraging the students, staff and faculty to avail them of 

unlimited broadband internet facility available in the college.  

 

6.5.7 The college communicates its quality assurance policies, mechanisms 

and outcomes to the various internal and external stakeholders through 

the college website, through meetings with students, alumni, parents 

and public representatives, through the publication of prospectus, 

through advertisements in regional newspaper and the college notice 

board. 
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CRITERIA VII 

 

INNOVATIONS AND BEST PRACTICES 
 

 

7.1  Environment Consciousness 

 

7.1.1 The college does not formally conduct a Green Audit of its campus 

and facilities. There is no hazardous waste in the college, so green 

auditing is not a big concern. The campus is eco friendly with margosa 

trees covering a part of it. There is a very good botanical garden in the 

campus. The college makes sufficient efforts to make the campus eco 

friendly. We have banned the use of tobacco and polythene on the 

campus. 

 

7.1.2 The following initiatives have been taken by the college to make the 

campus eco-friendly: 

 Energy conservation: 

The college installed CFLs in the galleries and classrooms. This 

has helped a lot in conservation of electricity. Students, teaching 

and non teaching staff are very vigilant to save energy in the 

college campus. 

 Use of renewable energy 

The institution uses the renewable energy for road lights in the 

college campus. 

 Water harvesting 

The college does not have water harvesting system in the campus. 

 Efforts for Carbon neutrality 

The college has made every possible effort for Carbon neutrality. 

The college has made arrangements for the parking of the vehicles 

of the students and staff in the specified place in the campus. This 

helps in keeping the campus clean and free from carbon. The 

waste material is not allowed to be burnt. The leaves are buried in 

the soil itself and the pieces of waste paper are disposed off. 

 Plantation 

The College has under taken plantation of saplings and plants all 

around the campus and taken care of all the plants. All plants are 

growing well and making the Campus green. The gardener and 

the faculty members also put in efforts to take care of the plants. 

 Hazardous waste management 
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There is no substantial hazardous waste in the college. The waste 

of Chemistry laboratory is disposed off with utmost care which is 

mostly in liquid form. The plant litter and waste is collected in 

pist to make natural manure. 

 e-waste management 

Since the process of computerization is not very old there is no 

substantial e-waste in the campus and whatever is produced, is 

disposed of by standard methods. 

 Other initiatives 

Campus cleanliness campaign, Rallies and awareness campaign 

are organized to make the campus eco-friendly. The college 

celebrates World Environment Day and World Wild Life day etc. 

 

 

7.2  Innovations 

 

7.2.1 The mission of the college is to impart quality higher education. The 

main function of the college is to improve the quality of teaching-

learning. Innovation is a new idea or process which can be viewed as 

the application of better solutions that meet new requirements. The 

following innovations in various areas have been made by the college 

which has created a positive impact on the functioning of the college. 

 

1. Computerized and Online Library 

The library is fully computerized and it is the First library amongst all 

the Government Colleges of Rajasthan to attain this status. An Opaque 

Terminal has been established in the reading room for the use of the 

students. The moment the computer of this terminal is clicked, 

immediately a list of books flashes on the screen. The desired book 

can be searched by typing any of the following information: Title of 

book, Name of writer, Barcode no. etc. Immediately information 

regarding the division, shelf and rack, where the desired book is kept, 

the no. of copies of the book etc. is displayed on the screen. Through 

this terminal, the student himself can book the desired volume. All 

information regarding books is thus available at the touch of a button. 

The process of loaning, issuing and returning of books by students and 

faculty members is being done through Computerized Library Cards. 

A new counter with three LCD Computers with Barcode Scanners has 

been installed in the front of the Main Hall. Books are issued and 

returned with the use of the Barcode Scanner. The library has an air-

conditioned server room. 
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In February 2011, the Central Library of the college went Online, thus 

enabling Research Scholars, Students, Lecturers, and Members of the 

staff and the General Public to access the racks and search for desired 

books from anywhere and everywhere and even to book the desired 

volume.  

The Librarian writes to the various book stores in India or orders 

online for the books and purchases them for the library. 

The students make use of the Open Access System in the library and 

can roam the Stack Hall. They can pick up the desired books and get 

them issued at the counter. For the security of the books in the racks 

and to prevent any kind of theft, the staff in the library keeps an eye 

on the students. In addition to this Close Circuit T.V. Cameras are 

installed in every Gallery of the library. During the working hours a 

vigilant member of the library staff sits at the CC T.V. and watches 

the activities of the students of the library. At the main gate of the 

library a guard checks all the books which have been issued to 

lecturers and students and thus there is little scope for any theft in the 

library.  

For the past five years the library has the membership of DELNET. 

Through this membership all the members of the faculties, students 

and others can access the entire gamut of available journals and also 

take out prints if necessary. After paying a nominal amount as fee, 

students and faculty members can loan books on the Inter Library 

Loan Facility, which is now available as an added advantage at this 

library. 

 

2. Teaching aids 

With the advent of new technology the college has adapted to the use 

of technology in teaching-learning. Smart class rooms, LCD 

projectors, slide projectors, computers and internet connectivity have 

facilitated the learning process. The IT infrastructure has been 

developed after the last accreditation. The facility of computer and 

internet connection has been provided to most of the departments.  

 

3. Online admission process 

The college has adopted online admission process since May 2013 at 

under-graduate level. The process of admission is transparent and only 

deserving candidates are given admission strictly according to their 

position of merit in the qualifying examination, into the various 

general courses of the institution. 
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4. Youth Development Centre (YDC) 

A Youth Development Centre has been established with the basic 

objective to inculcate employability skills in the students of the college 

and make them suitable for jobs in the future. The centre has been 

organizing activities like Personality development classes, Career 

counseling, Group Counseling, Aptitude testing, Skill testing, Campus 

interviews, Debates and Essay competitions etc. The aims of these 

activities are to acquaint the students about new avenues of 

employments, to prepare them to face interviews and to overcome 

hesitation so that they can prove themselves successful in the job 

market. 

 

5. Skill Development program for students 

For exhaustive personality development of the students various 

activities are organized besides teaching by the Youth Development 

Centre, NSS, NCC Rover/Ranger and Women cell. A course in 

Spoken English is being run under the aegis of Rajasthan Mission on 

Skills and Livelihood (RMOL). 

 

6. Abhinav (Art Gallery) 

The college has established an Art Gallery, namely Abhinav, which is 

the first and only one in all the Government Colleges of Rajasthan. 

 

 

7. Feedback mechanism 

The college has started receiving students‘ feedback on teachers and 

curriculum from July 2014 onwards. Students of the college are 

expected to give feedback on teachers and curriculum at the end of 

every term. Besides, informal interaction between the students and the 

Teacher/Head of the Department/Principal about issues pertaining to 

teaching quality is also encouraged. Teachers are counseled by the 

principal regarding measures to improve teaching skills. 

8. Computerization 

The college is trying to computerize all sections and departments. The 

library, the academic section, the account section and the 

administrative block have been fully computerized. Election of the 

student union and university examinations etc. are all done with the 

help of computers. Though all the departments of the college are not 

fully computerized yet an attempt is being made for the same. 

 

9. Botanical Garden  
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To the East of the college, spread in two bighas is the newly developed 

botanical garden. The Peer Team of NAAC recommended the 

development of the botanical garden. In compliance of the fore-

mentioned suggestion, the college is now the proud possessor of a 

commendable botanical garden. It is fenced off to check any stray 

animal that might venture to get inside. A host of both ornamental and 

medicinal plants have been cultivated in the garden to give the 

impression of hustling nature. An amazingly large variety of 

ornamental plants mesmerize the visitors. These include: Marigold, 

Garden poppy, Californian poppy, Periwinkle (Catharenthus roseus), 

Verbena, Althea rosea (Holi-Hok), Osmium Sanctum (Holy basil-

Tulsi), Osmium basilium (Marwa), Canna (Dev Kali), Dracena, China-

rose (Hibiscus rosa-sinesis), Lily, Gallerdia(Satrangi), Calendula, 

Zinia, Balsum, Cock‘s Comb(Celusia), Chrysantheum(Guldaudi), 

Cosmos, Sunflower(Helianthus), TradesCantia, Bryophyllum,  Duranta 

rapens, Croton, Aloe Vera(Guar Patha), Phlox, Sweat Sultan, Chandani 

(Tabernimonta divericata), Thevetia Peruviana (Pili Kaner),Nerium 

(Red & White Kaner),Pedilanthus, Aachalypha, Different species of 

Euphorbia, Euphorbia pulcherima, Plumeria rubra (Champa). 

Medicinal Plants include: Vasaka/Adusa(Adhatoda Vasica), 

Nirgundi(Vitex negundo), Holibasil/Tulsi (Ocimum sanctum), 

Bel/Bilpatra(Aegle marmelos), Neem (Azadirachta indices), 

Aanwla(Emblica), Guarpatha(Aloe vera) etc. 

 

 

7.3  Best Practices 

 

At Government College Bundi, a best practice is considered a method or 

technique that has consistently shown results superior to those achieved 

with other means, and that is used as a benchmark. In addition, a "best" 

practice can evolve to become better as improvements are discovered. Best 

practice is considered by some as a business buzzword, used to describe 

the process of developing and following a standard way of doing things 

that multiple organizations can use. 

 

7.3.1 Best Practice (1) 

1. Title of the Practice: Mentoring of students through personal 

counseling. 

2. Goal: The goal of this practice is to help students archive 

emotional stability and to promote clarity in thinking and decision 

making for overall progress. It has been observed that most of the 
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students who join the college especially at the entry level face a 

dearth of emotional stability. Moreover they have a hazy thinking 

process mainly due to emotional disturbance. These problems 

hinder their power of decision making and thus hamper the overall 

progress. We attempt to help the students to overcome these 

bottlenecks in the way to overall development. 

3. The Context: Statistics of higher education in India show an 

increasing number of suicides and dropouts. No doubt students 

undergo various problems of stress. It may be due to the ever 

increasing burden of studies with their promotion into higher 

classes. It may be due to their disillusionment with the system 

which boasts of impartiality, freedom and equality. It may be due 

to unreciprocated love or infatuations which are the hallmark of 

teenagers in our society and which are bond to create emotional 

upheavals in their lives. It may be due to irresponsible parents, 

broken families, drug abuse, influence of western culture, 

excessive use of technology which discourages personal 

interaction, poor financial background and many more reasons . If 

we except our students to perform well in examinations and get 

good marks be have to help them in getting rid of their problems 

first so that they can concentrate upon their studies.  

4. The practice: Considering the student-teachers ratio in classrooms, 

it is impossible at times to give personal attention to students in 

class. Moreover some students feel embarrassed to discuss their 

personal problems in an open classroom with others around to 

overhear and perhaps make fun of them. Government College 

Bundi has found out a solution in a ―Mentor‖ who forms a bond 

with the students in the true sense. Mentoring is required for 

students to achieve emotional stability, to promote clarity in 

thinking and decision making for over all progress. The number of 

the students to be in the special group of each Mentor is decided 

primarily by the mentor himself. He introduces the scheme in the 

first few classes and lays down his proposal  in front of the 

students. Those who have complicated problems which they wish 

to resolve with the help of their mentor are admitted in the special 

group. Mentors meet with their special group of students at least 

twice a month to discuss, clarify and primarily to share various 

problems which may be personal, domestic, academic etc. If 

necessary the Mentor involves local guardians and parents as well 

at a later stage. If there are any differently-abled students in the 

special group, they are treated with more care and concern. Their 
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special needs are looked into and as far as possible catered to with 

love and respect. The mentor plays a vital role in attempted to 

bring   these students into the mainstreams of college life. He 

shows patience, willingness and care in listening carefully to the 

students‘ problems. Then he comes up with mature counseling 

based on long years of experience as a college teacher and overall 

worldly knowledge gleaned from the study of life itself. 

Individual attention is the key to success in the practice of 

Mentoring. As far as possible secrecy is maintained on the part of 

the mentor, especially in those cases where the student concerned 

is very touchy and sensitive. Constant communication is 

maintained by the mentor who solicits feedback on the matter 

regularly. 

5. Evidence of Success: The faculty of Govt. College Bundi has 

come to the conclusion that mentoring delivers positive and 

definite results. Evidence of success of the practice includes better 

results in the examination more regular attendance, increased 

participation in co-curricular activities, better discipline and 

respectful relationship between teachers and students. 

Earlier who were only students of the college have now become 

members of a family which has been built by a conscious and 

continuous effort. If we take a look at the data, rate of success is 

high though the outcome in these cases is very difficult to judge. 

The changed attitude of the student at home and at the college, his 

own acceptance of the fact that he has been benefitted, the 

feedback from the parents, his friends, his class teachers etc, easily 

show that the problem child is now a changed soul. 

We cannot hope for a cent percent positive result but the outcome 

in our college has been nothing less than a miracle. Very difficult 

cases where students were either undisciplined, rowdy and rash or 

depressed and resigned, have been thoroughly changed into 

respectful, submissive and cheerful young men and young women. 

A Mentor‘s care, attention and mature counseling is the only cure 

for such students.  

6. Problems Encountered and Resources Required:- A number of 

problems have been arising in the implementation of this practice. 

Firstly, some students who are in a need of counseling are hesitant 

and uncooperative in the beginning. Gradually, when they come to 

realize that other students have started to benefit through the 

practice, they join in. The Mentor has to coax then very gently and 

discreetly. 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 105 

One of the special features of this practice is that it requires a lot 

of time. This is the second problem. Availability of time on the 

part of the Mentor is a big constraint. Mentors are unwilling to 

shirk other important work in order to devote time for counseling 

to their special group of students. A great variety of tasks is to be 

accomplished in a limited time by the lectures. The mentor has to 

devote more and more time after he has completed his routine of 

classes and office work. 

Thirdly, the practice requires very patient, caring and helpful 

mentors. They need to be of the same caliber as that of a 

professional counselor. Rate of success thus varies from mentor to 

mentor. Through peer discussions, more successful mentors share 

their tactics and strategies with others who are mature enough to 

try to assimilate their experiences. 

7. Contact Details 

Name of the principal: Ms. Snigdha Dwivedi 

Name of the Institution: Government College Bundi 

City: Bundi 

PIN Code: 323001 

Accredited Status: B
+
 (Cycle 1) 

Work Phone:  0747-2445415   

Fax: 0747-2447923 

Website: www.dce.rajasthan.gov.in/college/default.aspx 
E-mail: (1)  pgcbundi@yahoo.in  (2) pgcbundi2@yahoo.com 

Mobile: 9460664141 

 

Best Practice (2) 

1. Title of the Practice: Human touch of learning for teaching 

effectiveness. 

2. Goal: The goal of this practice is to project the personality 

component of the teaching faculty as the most important factor in 

the assigned task of disseminating knowledge and thereby 

developing the all-round personality of students. The teacher is 

still the typical Guru of the Indian Gurukul  tradition. The best 

idea of imparting all round development of the student is to 

provide him with an opportunity to emulate his own teacher. As 

emulation comes naturally to human beings, the students have the 

obvious idol in front of them and that too every day for five hours 

or even more. They need not go beyond the college campus to 

satisfy their craving for lion hunting. 

3. The Context: The practice demands dedication, up-to-dateness, 

http://www.dce.rajasthan.gov.in/college/default.aspx
mailto:pgcbundi@yahoo.in
mailto:pgcbundi2@yahoo.com
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smartness on the part of teachers and above all the willingness to 

be the idol of their beloved students. It is not easy to be well 

dressed, up-to-date, modern and at the same time knowledgeable 

and that too all six days of the week. Our college has been 

successful in bringing home this idea to all the members of the 

faculty. An outsider finds it awesome to see all the lecturers so 

well dressed, so I.T.C savvy and so loving towards their students.  

The numerical strength of teachers vis-à-vis number of students 

and also subject-wise- pupil-teacher ratio in the college was not 

encouraging earlier. But lately the college has seen a rise in the 

number of lectures who have joined us from the RVRES and 

some have been sent from other colleges on transfer. 

4. The Practice: The academic strength of the faculty at Govt. 

College Bundi is reflected in the blend of age and youth. We at 

the college understand that the professional satisfaction of 

teachers is very important from the point of view of their mental 

health, which plays an important role in the human touch of 

learning for teaching effectiveness. The members of the faculty 

are aware of the fact that 85 % students come from the rural 

background. For some of the students the college is the first and 

only exposure to and first hand encounter with well qualified, 

smart and well dressed teachers. Now the responsibility of not 

letting the students emulate film stars comes to devolve upon the 

shoulders of the teachers. They present themselves to the students 

instead of movie stars, rock stars and soap opera actors. 

Responsible students take up the job of emulation very easily. But 

the idol has to be worthy of the respect which is to be paid by the 

students. We at the college have come to realize our 

responsibility very well. 

The practice which has recently attractive the attention of 

intellectuals in the entire Hadoti region i.e., the four districts of 

Kota, Bundi, Baran and Jhalawar is the inter-personal relationship 

among faculty members at the college. There are no petty 

factions, no leg pulling of any kind, no peer rivalry and no lust for 

power. It is no hyperbole to say that our college has the best lot of 

lectures in the entire state of Rajasthan. Harmonious relationships 

among teachers have further reached out to students, parents and 

the community as a whole. If this can be called an innovation, we 

are head and shoulders above all other government colleges 

5. Evidence of Success: The chain effect of good behavior and good 

manners continues from one person to the other. A practice which 
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has been evolved after much deliberation, experimentation and 

meticulous planning has delivered the desired result. When the 

students see an ideal lecturer in front of them who makes them 

feel wanted and cared for, who overlooks petty faults, who is not 

over strict, who is generous with his smiles, who never scolds 

them, who is himself very gentle and treats them as his friends, 

they try to emulate him. They discuss him amongst themselves 

and easily pick up his good points. 

We at govt. College Bundi have witnessed the miraculous 

contagion of good mores. The subtly of this practice is praise 

worthy. The mental health of the teachers has succeeded in 

reaching out to the students who at times actually come up to their 

idols and praise their behavioral accomplishments with a promise 

to make an effort to live up to the promise they have made to 

themselves regarding inculcating their idol‘s accomplishments .  

6. Problems Encountered and Resources Required: It is very 

difficult for anyone to maintain his calm and composure in the 

face of rowdy challenges thrown by indiscipline students. It‘s not 

that we at Government College Bundi have indisciplined   

students in general but cases of misconduct are not very 

uncommon. This poses a great challenge to our practice of Human 

Touch of Learning for Teaching Effectiveness. 

Young lecturers, especially those who are hardly beyond the 

prime of youth may react violently at times to misconduct and 

impudence. A single incident of this kind on the college campus 

can deal a big setback to the practice and render it ineffectual. The 

senior lecturers play an important role in acting as the buffers 

between the young lectures who are of a relatively aggressive 

temperament and the notorious students.   

7. Contact Details 

Name of the principal: Ms. Snigdha Dwivedi 

Name of the Institution: Government College Bundi 

City: Bundi 

PIN Code: 323001 

Accredited Status: B
+
 (Cycle 1) 

Work Phone:  0747-2445415   

Fax: 0747-2447923 

Website: www.dce.rajasthan.gov.in/college/default.aspx 

E-mail: (1)  pgcbundi2@yahoo.in  (2) pgcbundi@yahoo.com 

Mobile: 9460664141  

http://www.dce.rajasthan.gov.in/college/default.aspx
mailto:pgcbundi2@yahoo.in
mailto:pgcbundi@yahoo.com
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EVALUATIVE REPORTS OF THE DEPARTMNETS 
 

8.1 Department of Botany 

 

1. Name of the department:  Department of Botany 

2. Year of Establishment  UG 1959, PG 1999 

3. Names of   Programmes / Courses offered:  U.G, P.G & PhD 

4. Names of Interdisciplinary courses and the departments/units involved 

5. Annual/ semester/choice based credit system (programme wise)  

Annual 

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

08 07 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualifica

tion 

 

Designat

ion 

 

Special

ization 

No. of 

Years 

of 

Experi

ence 

No. of 

Ph.D. 

Students 

guided for 

the last 4 

years 

Dr.V.B.Shri

vastava 

M.Sc., 

PhD 

Lecturer Plant 

Pathol

ogy 

26 01 

Dr.O.P.Shar

ma 

M.Sc., 

PhD 

Lecturer Plant 

Ecolog

y 

23 02 

Dr. Rohini 

Maheshwari 

M.Sc., 

PhD 

Lecturer Plant 

Pathol

ogy 

11  

Dr.D.K.Rat

hore 

M.Sc., 

PhD 

Lecturer Phycol

ogy 

6  
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Sh.R.P.Mee

na 

M.Sc.,M.

Phil 

Lecturer Plant 

Pathol

ogy 

6  

Dr.M.K.Ra

wat 

M.Sc., 

PhD 

Lecturer Plant 

Pathol

ogy 

3  

Ms. Amita 

Mali 
M.Sc., 

M.Phil 

Lecturer Plant 

Ecolog

y 

6  

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  13.72% 

13. Student -Teacher Ratio (programme wise)  UG 50:1, PG 6:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Lab Assistant 01, Lab boy 01 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D -05/ MPhil -

01 / PG.-06 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received 05  Rs. 755000 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Rs. 755000 

18. Research Centre /facility recognized by the University  

Yes, University of Kota, Kota 

19. Publications: 

 a) Publication per faculty 

 Number of papers published in peer reviewed journals 

(national /international) by faculty and students  2 9  

 Chapter in Books  02 

 Impact factor  2.72 by NAAS 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards: 04 

22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students  01 

24. List of eminent academicians and scientists / visitors to the 

department  Prof. Nagendra Bhardwaj, UOR, Jaipur and Dr.L. K. 

Dadhich, Principal MIMT,Kota 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  Nil 

b) International  Nil 
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26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.Sc. 100 Nil Nil 

M.Sc. 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services etc.?: NET 02, SLET 02, GATE, Civil services 01 and 

Defense services 01. 

29. Student progression 

Student progression Against % enrolled 

UG to PG 90% 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

3% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library  Yes 

b) Internet facilities for Staff & Students  Yes 

c) Class rooms with ICT  Yes 

d) Laboratories Yes 03 

31. Number of students receiving financial assistance from college, 

university, government or other agencies 

SC, ST and OBC, SRF (RGNFS) 01 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  

Dr. L. K. Dadhich, Principal MIMT, Kota  

33. Teaching methods adopted to improve student learning   

Internet, LCD Projector, OHP, ICT, PPT  

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities  Nil 

35. SWOC analysis of the department and Future plans 

Strength: Faculty 

Weakness: Inadequate grants and manpower 
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Opportunity: Academic research 

Challenges: College has a botanical garden which demands proper 

attention as there is no full-fledged gardener 

 

 

8.2 Department of Chemistry 

 

1. Name of the department:  Department of Chemistry 

2. Year of Establishment  UG 1959, PG 1989 

3. Names of   Programmes / Courses offered: UG, PG. & PhD 

4. Names of Interdisciplinary courses and the departments/units involved  

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual  

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

10 06 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualifica

tion 

 

Designat

ion 

 

Specializa

tion 

No. of 

Years 

of 

Exper

ience 

No. of 

Ph.D. 

Stude

nts 

guided for 

the 

last 4 

years 

Krishna 

Kumar 

M.Sc. Lecturer Inorganic 

Chem. 

33 Nil 

Dr.P.Dixit M.Sc.,Ph

D 

Lecturer Inorganic 

Chem. 

23 Nil 

A.M.Ansar M.Sc., Lecturer Physical 16 Nil 
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i M.Phil. Chem. 

Dr.B.K.Sh

arma 

M.Sc.,Ph

D 

Lecturer Organic 

Chem. 

16 03 

Ms.M. 

Sharma 

M.Sc., 

M.Phil. 

Lecturer Organic 

Chem. 

12 Nil 

Dr.V.Akod

ia 

M.Sc., 

M.Phil. 

PhD 

Lecturer Organic 

Chem. 

6 Nil 

Ms. 

Rachana 

Methi 

M.Sc., 

M.Phil. 

Lecturer Inorganic 

Chem. 

5 Nil 

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 81:1, PG 5:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled. 

 Lab Assistant 02  (Nil), Lab boy 02 ( 01)  Lab bearer 02  (Nil) 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D  

Ph.D – 03, MPhil-04 and PG.-07 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University 

University of Kota, Kota 

19. Publications: 

 a) Publication per faculty 

 Number of papers published in peer reviewed journals 

(national /international) by faculty and students  23 

 Number of publications listed in International Database (For 

Eg: Web  of Science, Scopus, Humanities International  

Complete, Dare  Database - International Social Sciences 

Directory, EBSCO host, etc.)  15 Attached 

 Monographs  Nil 

 Chapter in Books  01 

20. Areas of consultancy and income generated Nil 

21. Faculty as members in  

a) National committees Nil 

b) International Committees c) Editorial Boards Nil 

22. Student projects: Nil 
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23. Awards / Recognitions received by faculty and students  

Dr. B.K. Sharma, reviewer for journals of international repute 

having h-index 8 at web of science. 

24. List of eminent academicians and scientists / visitors to the 

department: Dr. S. C. Ameta- Professor, Department. of Chemistry, 

MLSU Udaipur 

25. Seminars/ Conferences/Workshops organized & the source of funding  

a) National Nil 

b) International Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

BSc 100   

MSc 100   

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE , Civil services, Defense 

services, etc.?: NET 10, SLET 04, GATE 04 

29. Student progression 

Student progression Against % enrolled 

UG to PG 89% 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

 

5% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library  Central Library Available 

b) Internet facilities for Staff & Students Yes 

c) Class rooms with ICT Nil 

d) Laboratories UG 02, PG 01 

31. Number of students receiving financial assistance from college, 

university, government or other agencies 

Dr. Pradeep Pilania- Research Associate CSIR 

Ms. Manju Choudhary- Sen.Research Fellow CSIR 

32. Details on student enrichment programmes (special lectures / 
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workshops /seminar) with external experts:  Special lectures by 

Dr.S.C.Ameta and Dr.Pradeep Pilania 

33. Teaching methods adopted to improve student learning Charts, 

Graphs, Tables, Models, OHP, PP Presentation 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities Organized Eye and Blood Donation Camp 

35. SWOC analysis of the department and Future plans 

             Strength 

 Good quality teaching particularly for M.Sc. students 

 Presence of Sophisticated Instrument Lab. (SIL)  

 Research facilities are available  

             Weakness 

 Lack of adequate number of Lab. Boys & Lab. Assistants. 

 Number of faculty members are lesser than the required 

            Opportunities 

 A good opportunity is available for students to learn 

fundamentals of chemical science, novel methods of teaching 

and basics of research for the development and advancement of 

their career. 

 

8.3 Department of Mathematics 

 

1. Name of the department: Department of Mathematics 

2. Year of Establishment  UG 1959, PG 1984 

3. Names of   Programmes / Courses offered: U.G, P.G, PhD 

4. Names of Interdisciplinary courses and the departments/units involved 

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual 

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

05 01 

10. Faculty profile with name, qualification, designation, specialization, 
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(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualifica

tion 

 

Designat

ion 

 

Special

ization 

No. of 

Years 

of 

Experi

ence 

No. of 

Ph.D. 

Students 

guided for 

the last 4 

years 

Manoj 

Tatwal 

M.Sc. Lecturer  01 Nil 

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 82:1, PG 10:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D- / MPhil- / 

PG.-01 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University  

University of Kota,Kota 

19. Publications: Nil 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in  Nil 

a) National committees b) International Committees c) Editorial 

Boards 

22. Student projects Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department  Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding   

a) National Nil 

b) International Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.Sc. 100 Nil Nil 
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M.Sc. 100 Nil Nil 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  01 

29. Student progression 

Student progression Against % enrolled 

UG to PG 90% 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

3% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library  No 

b) Internet facilities for Staff & Students  Yes 

c) Class rooms with ICT  Well Equipped 

d) Laboratories  Computer lab is available 

31. Number of students receiving financial assistance from college, 

university, government or other agencies  SC,ST And OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts Nil 

33. Teaching methods adopted to improve student learning By 

Assignments 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities  Nil 

35. SWOC analysis of the department and Future plans 

            Strengths:  

¶ Established Department with well equipped Computer Lab.  

Weaknesses: 

¶ We still lack some infrastructural facilities, like smart class-rooms.  

¶ Departmental Library needs to be setup . 

 

 

8.4 Department of Physics 

 

1. Name of the department:  Department of Physics 
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2. Year of Establishment   UG 1959  

3. Names of   Programmes / Courses offered: U.G. 

4. Names of Interdisciplinary courses and the departments/units involved 

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual  

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale / 

Lecturer Senior Scale / 

Lecturer 

02 00 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualifica

tion 

 

Designat

ion 

 

Special

ization 

No. of 

Years 

of 

Experi

ence 

No. of 

Ph.D. 

Students 

guided for 

the last 4 

years 

      

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)   UG 410:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled 01- Lab Assistant 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D -/ MPhil / 

PG. 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University Nil 

19. Publications:  Nil  

20. Areas of consultancy and income generated  Nil 
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21. Faculty as members in Nil 

a) National committees b) International Committees c) Editorial 

Boards 

22. Student projects Nil 

23. Awards / Recognitions received by faculty and students Nil 

24. List of eminent academicians and scientists / visitors to the 

department Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding  

a) National Nil 

b) International Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.Sc. 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  Nil 

29. Student progression 

Student progression Against % enrolled 

UG to PG Nil 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

2% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library Available 

b) Internet facilities for Staff & Students  Available 

c) Class rooms with ICT 

d) Laboratories Available 

31. Number of students receiving financial assistance from college, 

university, government or other agencies  SC, ST and OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  Nil 

33. Teaching methods adopted to improve student learning   
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―Learning by doing” 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities  Nil 

35. SWOC analysis of the department and Future plans  

STRENGTHS: Established Department with well equipped Labs. 

WEAKNESSES: Posts of Teaching & Lab. Staff lying vacant.  

 

8.5 Department of Zoology 

  

1. Name of the department:  Department of Zoology 

2. Year of Establishment  UG 1959 

3. Names of   Programmes / Courses offered: U.G. 

4. Names of Interdisciplinary courses and the departments/units involved 

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual 

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

04 02 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualifica

tion 

 

Designat

ion 

 

Special

ization 

No. of 

Years 

of 

Experi

ence 

No. of 

Ph.D. 

Students 

guided for 

the last 4 

years 

Dr.P.K.Salo

dia 

M.Sc.,Ph

D 

Lecturer Develo

pmenta

l 

Biolog

y 

32 Nil 
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Dr.P.C.Bhat

i 

M.Sc.,Ph

D 

Lecturer Fish 

Biolog

y 

6 Nil 

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty Nil 

13. Student -Teacher Ratio (programme wise) UG 99:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Lab Assistant 01, Lab Boy 01 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D - 02/ MPhil / 

PG.- 02 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  01 by UGC 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University Nil 

19. Publications: 

 a) Publication per faculty  01 

 Number of papers published in peer reviewed journals 

(national /international) by faculty and students  01  

 Chapter in Books  02 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in  Nil 

a) National committees b) International Committees c) Editorial 

Boards 

22. Student projects Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department  Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  Nil 

b) International  Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.Sc. 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  Nil 
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29. Student progression 

Student progression Against % enrolled 

UG to PG Nil 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

2% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library Nil 

b) Internet facilities for Staff & Students  Yes 

c) Class rooms with ICT  Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies SC,ST And OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  Nil 

33. Teaching methods adopted to improve student learning LCD 

Projector, Computer, OHP, Models, Charts, Field tours etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

35. SWOC analysis of the department and Future plans. 

Strength: Faculty members of the Department are members of BOS 

Weakness: Lack of PG studies in the subject 

 

8.6 Department of Drawing & Painting 

 

1. Name of the department: Drawing & Painting 
2. Year of Establishment  UG 1964, PG 1977 

3. Names of   Programmes / Courses offered (UG & PG, M.Phil., 

Ph.D., Integrated Masters; Integrated Ph.D., etc.).  UG & PG, Ph.D 

4. Names of Interdisciplinary courses and the departments/units involved 

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual 

6. Participation of the department in the courses offered by other 

departments Nil 

7. Courses in collaboration with other universities, industries, foreign 
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institutions, etc. Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

12 10 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualificat

ion 

 

Designat

ion 

 

Specializat

ion 

No. of 

Years 

of 

Experi

ence 

No. of Ph.D. 

Stude

nts 

guided for 

the 

last 4 

years 

Dr.Heml

ata 

Kumawa

t 

M.A.,PhD Lecturer D & P 32 11 

Dr.Mani 

Bhartiya 

M.A.,PhD Lecturer D & P 24 - 

Dr.Bela 

Mathur 

M.A.,PhD Lecturer D & P 19 02 

Dr.Arvin

d 

Maindol

a 

M.A.,PhD Lecturer D & P 19 02 

Dr.Dines

h Verma 

M.A.,PhD Lecturer D & P 11 - 

Mr. R.D. 

Meena 

M.A. Lecturer D & P 08  

Dr. A.K. 

Shringi 

M.A.,PhD Lecturer D & P 06  

Dr.Renu 

Chaturve

di 

M.A.,PhD Lecturer D & P 8 - 

Dr.Arch

ana 

M.A.,PhD Lecturer D & P 22 05 
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Joshi 
Dr. Rajni 

Pandey 

M.A.,PhD Lecturer D & P 18  

11. List of senior visiting faculty Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise) UG 37:1, PG 8:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  1 Lab.Assistant, 1 Lab Boy 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.  

PhD - 8 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  1 Project funded by UGC 

18. Research Centre /facility recognized by the University    

University of Kota, Kota & Singhania University Jhunjhunu 

19. Publications: 

 a) Publication per faculty  20 

 Number of papers published in peer reviewed journals 

(national /international) by faculty and students  

13 National, 7 International 

 Books with ISBN/ISSN numbers with details of publishers  

1 book published from Raj Publications, Jaipur ISBN 978-

93-81005-19-4 

20. Areas of consultancy and income generated Nil 

21. Faculty as members in  Nil 

a) National committees b) International Committees c) Editorial 

Boards 

22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students 3 National 

Awards received by Faculty & one award received by student 

24. List of eminent academicians and scientists / visitors to the 

department 

Dr. B. M. Sharma, Vice Chancellor University of Kota, Kota 

Mr. N. L. Alavada, Joint Director, Tourism Kota 

Mr. N. L. Pawan, ASP Bundi 

Ms. Arti Dogra, Collector, Bundi 

Mr. Bijendra Ola, State Minister 

Smt. Mamta Sharma, President NWC 

Ms. Preeti Chandra, SP Bundi 
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Mr. Pankaj Chaudhary, SP Bundi 

25. Seminars/ Conferences/Workshops organized & the source of funding   

a) National Nil 

b) International Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

BA 100 Nil Nil 

MA 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.? NET 05 

29. Student progression 

Student progression Against % enrolled 

UG to PG 90% 

PG to M.Phil. Nil 

PG to Ph.D. 30% 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

5% 

Entrepreneurship/Self-employment Nil 

 

30. Details of Infrastructural facilities 

a) Library  Central Library of College 

b) Internet facilities for Staff & Students Yes 

c) Class rooms with ICT Nil 

d) Laboratories Studio, Laboratory & Art Gallary Available 

31. Number of students receiving financial assistance from college, 

university, government or other agencies 5 from Rajasthan Kala 

Academy, Jaipur 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts Organized 1 day 

workshop on 31
st

 Jan.2014 

33. Teaching methods adopted to improve student learning LCD 

Projector, Computer, OHP, Models,Paintings,Monographs of 

Famous Artists 
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34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities Nil 

35. SWOC analysis of the department and Future plans 

 

 

8.7 Department of Geography 

 

1. Name of the department:  Department of Geography 

2. Year of Establishment  UG 1959, PG 1994 

3. Names of   Programmes / Courses offered: UG, PG & Ph.D. 

4. Names of Interdisciplinary courses and the departments/units involved 

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual 

6. Participation of the department in the courses offered by other 

departments Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. Nil 

8. Details of courses/programmes discontinued (if any) with reasons Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

09 07 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualific

ation 

 

Designa

tion 

 

Specialization 

No. 

of 

Years 

of 

Exper

ience 

No. of 

Ph.D. 

Stud

ents 

guided for 

the 

last 4 

years 

Dr.N.K.J

etwal 

M.A.,M.

Phil, 

Ph.D. 

Lecturer Agriculture,R

esearch 

Methodology 

28 8 

Dr.S. 

Yadav 

M.A.,Ph.

D. 

Lecturer Population,Ur

ban 

19 7 
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Dr.L.Bha

rtiya 

M.A.,M.

Phil, 

Ph.D. 

Lecturer Industrial, 

Tourism 

26 6 

Rahul 

Saxena 

M.A. Lecturer Urban 15 Nil 

Dr.P.Sax

ena 

M.A.,Ph.

D. 

Lecturer Bio Geog 12 Nil 

A.Birla M.A.,M.

Phil 

Lecturer Urban, 

Research 

meth. 

6 Nil 

Zuber 

Khan 

M.A. Lecturer Research 

Meth. 

6 Nil 

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 240:1 ,PG 12:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Lab Assistant 01, Lab Bearer 01 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D -04/ MPhil -

03/ PG. -07 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  01- UGC  

Rs150000/- 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received Nil 

18. Research Centre /facility recognized by the University  

University of Kota, Kota & Singhania University Jhunjhunu 

19. Publications: 

 a) Publication per faculty  09 

 Number of papers published in peer reviewed journals 

(national /international) by faculty and students  02 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in 

a) National committees 06 b) International Committees c) Editorial 

Boards: Nil 

22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department   

Dr. Vivek, Geologist 

Dr. H. M. Saxena, Retd. Joint Director, Directorate of College 
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Education, Rajasthan 

Dr. H. S. Yadav, Prof. of Geography, Barkatullah University, 

Bhopal 

Dr. S. C. Kalwar, Retd Prof. University of Rajasthan, Jaipur 

Dr. R. N. Mishra, Retd. Prof. University of Rajasthan, Jaipur 

Dr. B. L. Teli, Prof. of Geography. H N Bhauguna University 

Srinagar 

Dr. Mumtaz Khan, Retd.Prof. Jamia Milia University, New Delhi 

Dr. R. N. Vyas, Retd Prof. MLS University, Udaipur 

Smt. Mamta Sharma, President NWC 

Sh. Ashok Dogra, MLA Bundi 

Sh. Rakesh Boyat, Zila Pramukh Bundi 

Dr. R. P. Naraniwal, Asso.Prof. of Geography JRN Rajasthan 

Vidyapeeth,  Udaipur  

Dr. L. R. Patel, Asso.Prof. of Geography JRN Rajasthan 

Vidyapeeth, Udaipur  

Dr. Mohiuddin, Patron Rajasthan Geographical Association 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  01  UGC  14-16 Oct.2011 

b) International  Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.A 100 Nil Nil 

M.A 100 Nil Nil 

PhD 95 05 Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  NET-19 

29. Student progression 

Student progression Against % enrolled 

UG to PG 75% 

PG to M.Phil. Nil 

PG to Ph.D. 60% 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

 

Nil 

8% 
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• Other than campus recruitment 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library Yes 

b) Internet facilities for Staff & Students  Yes 

c) Class rooms with ICT  Nil 

d) Laboratories 01 

31. Number of students receiving financial assistance from college, 

university, government or other agencies SC,ST,OBC  JRF 05, 

RGandhi SC/ST 02 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts:  Lecture by Vivek, 

Geologist and student seminars organized each week 

33. Teaching methods adopted to improve student learning LCD, 

Projector, OHP,  Computer Models, Charts, 3D Maps 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities: Participation of students in NSS programmes and Rover 

scouting 

35. SWOC analysis of the department and Future plans 

Strength: 

 Research Guidance (3 out of 7 members are research 

supervisors) 

 Well equipped research laboratories with Internet facilities. 

 Department organizes Seminars and workshops to expose and 

familiarize students to recent development in research 

techniques and approaches and paradigm shifts. 

 Faculty members participate in national and international 

conferences in India and deliver lectures as subject experts. 

 In a short span of time, 44 students of the department have 

cleared NET/SLET Exam, which is the highest of any 

Government College in the State. 

Weakness:  

 Shortage of Teaching, Laboratory and other subordinate staff 

Opportunities: 

 Students of the Department have had a lot of opportunities is 

proven by the fact that:  2 of the faculty members studied at this 

Department and various others are engaged in college teaching 

elsewhere in the state. 

 Many of our students are serving Administrative Services in 

Central and State Government, Eminent Educational Institutes. 
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Future Plans:  

 To start GIS/RS Diploma and certificate courses. 

 

 

8.8 Department of English 

 

1. Name of the department:  Department of English 
2. Year of Establishment    UG1959, PG1982 

3. Names of   Programmes / Courses offered:  UG, PG & PhD 

4. Names of Interdisciplinary courses and the departments/units involved  

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual 

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

06 03 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualificatio

n 

 

Designa

tion 

 

Speciali

zation 

No. 

of 

Years 

of 

Exper

ience 

No. of 

Ph.D. 

Students 

guided for 

the last 4 

years 

Dr.Rajeev 

Sharma 

M.A.,MPhil

,PhD 

Lecturer E.L.T 25 Nil 

Dr.Seema 

Kashyap 

M.A.,MPhil

,PhD 

Lecturer Short 

stories 

of 

Partitio

n 

22 01 

Dr.Meena M.A, PhD Lecturer Gender 28 Nil 
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kshi K. 

Sundaram 

Women 

Studies 

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 54:1, PG 13:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Nil 

15. Qualifications of teaching faculty with DSc - Nil  / D.Litt - Nil  / Ph.D -

3/ MPhil -2/ PG.-3   

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University   

University of Kota, Kota 

19. Publications:  

 Number of papers published in peer reviewed journals 

(national /international) by faculty and students  03 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards Nil 

22. Student projects  Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department  Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  Nil 

b) International  Nil 

26. Student profile programme/course wise:  Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.A. 100 Nil Nil 

M.A. 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  Defense services- 02 

29. Student progression 
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Student progression Against % enrolled 

UG to PG 80% 

PG to M.Phil. Nil 

PG to Ph.D. 2% 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

3% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library:  Government College Library 

b) Internet facilities for Staff & Students  Nil 

c) Class rooms with ICT Nil 

d) Laboratories Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies  SC, ST and OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  01 

33. Teaching methods adopted to improve student learning Projectors, 

Slides, Cassettes 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities  Nil 

35. SWOC analysis of the department and Future plans. 

Strengths: 

 Experienced and highly qualified faculty. 

 Reasonable student-teacher ratio. 

 Active engagement with students 

 Team spirit and good co-ordination among faculty members 

and college administration. 

Weaknesses: 

 We still lack some infrastructural facilities, like smart class-

rooms. A language lab needs to be established. 

 Departmental Library needs to be setup and enriched with a 

large collection of books. 

 There is a need for better infrastructural facilities and new 

faculties, to meet the challenges and rising demand of 

discipline and the changing nature of contemporary 

employment scenario. 
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8.9 Department of Hindi 

 

1. Name of the department:  Department of Hindi 

2. Year of Establishment  UG 1959, PG 1984 

3. Names of   Programmes / Courses offered: UG & PG 

4. Names of Interdisciplinary courses and the departments/units 

involved  Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual  

6. Participation of the department in the courses offered by other 

departments Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons Nil   

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

08 06 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualifica

tion 

 

Designat

ion 

 

Special

ization 

No. 

of 

Years 

of 

Exper

ience 

No. of 

Ph.D. 

Students 

guided for 

the last 4 

years 

Dr.V.L.Salo

dia 

M.A.,Ph

D 

Lecturer Minor 

Resear

ch 

Manag

ement 

22 04 

Dr.R.C.Mee

na 

M.A., 

PhD 

Lecturer Hindi 

Kavya 

20 04 

Dr.Anita 

Yadav 

M.A., 

PhD 

Lecturer Pali. 19 02 

Dr.Siyaram 

Meena 

M.A., 

PhD 

Lecturer Pali 15 05 

Gurmeet M.A Lecturer Premc 16 Nil 
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Singh hand 

Dr.Vandana 

Sharma 

M.A., 

PhD 

Lecturer Minor 

Resear

ch 

Manag

ement 

1 Nil 

11. List of senior visiting faculty Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 350:1,PG 5:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D -05/ MPhil -

02 / PG.-01 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University Yes 

19. Publications: 12 

Books: 05 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in  Nil 

a) National committees b) International Committees c) Editorial 

Boards 

22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department  Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  01, UGC 

b) International Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.A. 100 Nil Nil 

M.A. 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 
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services, etc.? NET-06 JRF -02 

29. Student progression 

Student progression Against % enrolled 

UG to PG 80 

PG to M.Phil. Nil 

PG to Ph.D. 20 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

3% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library:  Government College Library 

b) Internet facilities for Staff & Students  Nil 

c) Class rooms with ICT  Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies SC, ST and OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  Nil 

33. Teaching methods adopted to improve student learning  By 

Assignments 

34. Participation in Institutional Social Responsibility (ISR) and 

Extension activities Nil 

35. SWOC analysis of the department and Future plans   

 

 

8.10 Department of History 

 

1. Name of the department:  Department of History 

2. Year of Establishment  UG 1959, PG 1982 

3. Names of   Programmes / Courses offered:  UG & PG 

4. Names of Interdisciplinary courses and the departments/units involved  

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual 

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 
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8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

06 04 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualifica

tion 

 

Designat

ion 

 

Special

ization 

No. of 

Years 

of 

Experi

ence 

No. of 

Ph.D. 

Students 

guided for 

the last 4 

years 

Dr.Champa 

Agarwal 

M.A.,Ph

D 

Lecturer Medie

val 

India  

15 02 

Ms. Neena 

Pancharya 

M.A,PhD Lecturer    

Mr. 

Dharmveer 

Meena 

M.A Lecturer Moder

n India 

6  

Ms. Sunita 

Rathore 

M.A. 

M.Phil 

Lecturer Moder

n India 

7  

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  33.3% 

13. Student -Teacher Ratio (programme wise) UG 460:1 , PG 15:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D -02/ MPhil  -

01/ PG.-04 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University  Nil 

19. Publications: 

 a) Publication per faculty  08 

 Number of papers published in peer reviewed journals 
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(national /international) by faculty and students  07 

 Chapter in Books  01 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards 1.Shodhshree Research Journal 2.Research 

Reinforcement 

22. Student projects : Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department  Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  Nil 

b) International  Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.A. 100 Nil Nil 

M.A. 100 Nil Nil 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.? Nil 

29. Student progression 

Student progression Against % enrolled 

UG to PG 70% 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

3% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library:  Government College Library 

b) Internet facilities for Staff & Students  Nil 

c) Class rooms with ICT  Nil 
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31. Number of students receiving financial assistance from college, 

university, government or other agencies  Nil 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  Nil 

33. Teaching methods adopted to improve student learning By 

Assignments 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

35. SWOC analysis of the department and Future plan 

Strength- Qualified Staff  

Weakness-02 vacant posts of staff 

Opportunities- Providing scope for competitive exams. Employment 

in tourism and Archeology. 

Challenges-Lacking direct job opportunities, language problem, 

revision of syllabus according to employment 

 

 

8.11 Department of Political Science  

 

1. Name of the department:  Department of Political Science 

2. Year of Establishment  UG 1959, PG 1977 

3. Names of   Programmes / Courses offered: UG & PG 

4. Names of Interdisciplinary courses and the departments/units involved 

Nil 

5. Annual/ semester/choice based credit system (programme wise) 

Annual 

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

06 03 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

    No. of No. of 
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Name Qualifica

tion 

Designat

ion 

Special

ization 

Years 

of 

Experi

ence 

Ph.D. 

Students 

guided for 

the last 4 

years 

Dr.J.R.Khat

ik 

M.A.,M.

Phil,PhD 

Lecturer Interna

tional 

Relatio

ns 

18 Nil 

Vikas 

Sharma 

M.A.,M.

Phil 

Lecturer IGP,In

dian 

Thinke

rs 

3 Nil 

M.L.Dayma M.A., 

M.Phil 

Lecturer MPT, 

Wester

n 

Thinke

rs 

3 Nil 

11. List of senior visiting faculty  International Relations Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise) UG 277:1, PG 14:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D -01/ MPhil -

02/ PG.-03 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University  Nil 

19. Publications: Nil 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in   

a) National committees b) International Committees c) Editorial 

Boards   Nil 

22. Student projects   

a) Percentage of students who have done in-house projects 

including inter departmental/programme  Nil 

b) Percentage of students placed for projects in organizations 

outside the institution i.e.in Research laboratories/Industry/ other 
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agencies Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department  Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding   

a) National Nil 

b) International Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.A. 100 Nil Nil 

M.A. 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  NET 06 SLET 10 

29. Student progression 

Student progression Against % enrolled 

UG to PG 75% 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

5% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities   

a) Library:  Government College Library 

b) Internet facilities for Staff & Students  Nil 

c) Class rooms with ICT  Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies  SC, ST and OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts Nil 

33. Teaching methods adopted to improve student learning By 

Assignments 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 
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35. SWOC analysis of the department and Future plans 

 

 

8.12 Department of Sanskrit 

 

1. Name of the department:  Department of Sanskrit 

2. Year of Establishment  UG 1959, PG 1987 

3. Names of   Programmes / Courses offered: U.G & P.G 

4. Names of Interdisciplinary courses and the departments/units involved  

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual  

6. Participation of the department in the courses offered by other 

departments Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

10 08 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualificat

ion 

 

Designa

tion 

 

Specializa

tion 

No. 

of 

Years 

of 

Exper

ience 

No. of 

Ph.D. 

Stude

nts 

guided for 

the 

last 4 

years 
Dr. P. C. 

Upadhyaya 
M.A. 

PhD 

Lecturer सादहत्य 

शास्त्र 

19 03 

Dr.Rajmal 

 Malav 

M.A., 

M.Phil. 

Ph.D 

Lecturer सादहत्य 

शास्त्र 

16 Nil 

Dr. P.K. 

Vaishnav 
M.A Lecturer सादहत्य 16 Nil 
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Ph.D शास्त्र 

Ms.Pratibha 

Kiran 

M.A. Lecturer सादहत्य 
शास्त्र 

12 Nil 

Dr. Harkesh 

Bairwa 

M.A., 

M.Phil 

Ph.D 

Lecturer धमश 
शास्त्र 

12 Nil 

Dr.Rajesh 

K. Bairwa 

M.A., 

PhD 

Lecturer वदैिक 

शास्त्र 

12 Nil 

Dr.K.K.Got

hwal 

M.A., 

PhD 

Lecturer सादहत्य 
शास्त्र 

06 Nil 

Ms. Seeta 

Gahlot 

M.A. Lecturer सादहत्य 
शास्त्र 

06 Nil 

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  10% 

13. Student -Teacher Ratio (programme wise)  UG 141:1, PG 15:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D-06/ MPhil -

02/ PG.-08 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University  Nil 

19. Publications: Nil 

a) Publication per faculty 

Number of papers published in peer reviewed journals 

(national /international) by faculty and students:  22 

Books:  02 

Book Review 13 

Chapter in Books 14 

20. Areas of consultancy and income generated Nil 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards: Nil 
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22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National Nil 

b) International Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.A 100 Nil Nil 

M.A 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  NET- 05, SLET -02, 

29. Student progression 

Student progression Against % enrolled 

UG to PG 80% 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

5% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library:  Government College Library 

b) Internet facilities for Staff & Students  Nil 

c) Class rooms with ICT  Nil 

d) Laboratories Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies SC, ST and OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts Nil 

33. Teaching methods adopted to improve student learning By 

Assignments 

34. Participation in Institutional Social Responsibility (ISR) and Extension 
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activities 

35. SWOC analysis of the department and Future plans. 

Strength – 

The strength of the department is highly qualified and experienced      

faculty members. They are fully devoted to impart academic 

excellence and inculcate ethical and moral values among students. All 

faculty members are always ready to solve day to day problems of the 

students and they motivate students to take part in co curricular 

activities Shlokpath Competition and Sanskrit Sambhashansivir are 

organizing during cultural week every year. 

Weakness-The weakness part of the department is Lack of Smart 

Classes due    to paucity of infrastructure. 

 

 

8.13 Department of Economics 

 

1. Name of the department:  Department of Economics 

2. Year of Establishment  UG 1959, PG 1984 

3. Names of   Programmes / Courses offered: UG, P.G 

4. Names of Interdisciplinary courses and the departments/units involved  

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual  

6. Participation of the department in the courses offered by other 

departments Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons Nil   

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

04 02 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualifica

tion 

 

Designat

ion 

 

Special

ization 

No. of 

Years 

of 

Experi

No. of 

Ph.D. 

Students 

guided for 
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ence the last 4 

years 

B.S.Akodia M.A.,M.

Phil 

Lecturer Statisti

cs 

31 Nil 

Roopvati 

Pipal 

M.A.,M.

Phil 

Lecturer Labour 

Econ. 

32 Nil 

11. List of senior visiting faculty Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 95:1,PG 9:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled. Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D -/ MPhil -02 

/ PG.-02 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received.  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University Nil 

19. Publications: Nil 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in   

a) National committees b) International Committees c) Editorial 

Boards: Nil 

22. Student projects Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department  Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding 

c) National  Nil 

d) International Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.A. 100 Nil Nil 

M.A. 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?   Civil services 01 
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29. Student progression 

Student progression Against % enrolled 

UG to PG 90 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

 

3% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

d) Library:  Government College Library 

e) Internet facilities for Staff & Students  Nil 

f) Class rooms with ICT  Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies  

Student of SC, ST and OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  Nil 

33. Teaching methods adopted to improve student learning.  

By Assignments 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities Nil 

35. SWOC analysis of the department and Future plans . 

Strength-  

 Faculty members are well qualified with M.Phil. 

 Minor Research Project have been carried out. 

 Participation of faculty members in national conferences. 

 The Department played a role in state planning or district 

planning. 

Weakness- 

 Student who are enrolled in the department are not well versed 

with Economic status of the country. 

 The Department is not associated with research institutes and 

other well-known Economics Department. 
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8.14 Department of Music  

 

1. Name of the department:  Department of Music 
2. Year of Establishment  UG 1964, PG 1990 

3. Names of   Programmes / Courses offered: U.G, P.G & PhD 

4. Names of Interdisciplinary courses and the departments/units involved 

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual  

6. Participation of the department in the courses offered by other 

departments Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

05 04 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualificat

ion 

 

Designati

on 

 

Specializat

ion 

No. of 

Years of 

Experie

nce 

No. of 

Ph.D. 

Stud

ents 

guided for 

the 

last 4 

years 

Dr. 

Nishi 

Mathur 

M.A.,PhD Lecturer Stage 

Performan

ce 

36 08 

Ms. 

Vibha 

Mathur 

M.A. Lecturer Stage 

Performan

ce 

36 Nil 

Dr.Anja

na 

Bharga

va 

M.A.,M.P

hil, PhD 

Lecturer Stage 

Performan

ce & 

Musical 

38 04 
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Instrument 

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 18:1 , PG 5:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Tabla Player 01 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D -02/ MPhil-

01 / PG.-03 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University 

University of Kota, Kota 

19. Publications: 

 a) Publication per faculty 01 

 Number of papers published in peer reviewed journals 

(national /international) by faculty and students 01 

20. Areas of consultancy and income generated 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards: Nil 

22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students  

I
st

 Prize in State  Music Competition, 2013-14 

24. List of eminent academicians and scientists / visitors to the 

department:  

Sitar artist programme under SPICMACAY in 2013-14 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  Nil 

b) International  Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.A. 100 Nil Nil 

M.A. 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 
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services, etc.?  NET- 02 

29. Student progression 

Student progression Against % enrolled 

UG to PG 60% 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

7% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library  Yes 

b) Internet facilities for Staff & Students  Yes 

c) Class rooms with ICT  Nil 

d) Laboratories 01 

31. Number of students receiving financial assistance from college, 

university, government or other agencies  SC,ST And OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts Nil 

33. Teaching methods adopted to improve student learning  Lecture and 

Demonstration of Student Performance, Lecture & demonstration 

by renowned artists 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities Student participation in NSS Programme 

35. SWOC analysis of the department and Future plans 

 

 

8.15 Department of Urdu 

 

1. Name of the department:  Department of Urdu 
2. Year of Establishment  UG 2013 

3. Names of   Programmes / Courses offered: UG 

4. Names of Interdisciplinary courses and the departments/units involved 

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual  

6. Participation of the department in the courses offered by other 

departments Nil 
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7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

01 00 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) Nil 

11.  List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 63:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/ PG 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University 

19. Publications: Nil 

20. Areas of consultancy and income generated Nil 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards: Nil 

22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students. Nil 

24. List of eminent academicians and scientists / visitors to the 

department: Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding 

c) National  Nil b) International  Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.A. 100 Nil Nil 

28. How many students have cleared national and state competitive 
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examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.? Nil 

29. Student progression 

Student progression Against % enrolled 

UG to PG Nil 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

Nil 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

e) Library  Yes 

f) Internet facilities for Staff & Students  Yes 

g) Class rooms with ICT  Nil 

h) Laboratories Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies  SC, ST and OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts Nil 

33. Teaching methods adopted to improve student learning. 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities Student participation in NSS Programme 

35. SWOC analysis of the department and Future plans 

 

 

8.16 Department of EAFM 

 

1. Name of the department:  Department of EAFM 

2. Year of Establishment  UG 1959, PG 1984 

3. Names of   Programmes / Courses offered: U.G 

4. Names of Interdisciplinary courses and the departments/units involved  

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual 

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 
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institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

01 01 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualificat

ion 

 

Designat

ion 

 

Specializat

ion 

No. of 

Years 

of 

Exper

ience 

No. of Ph.D. 

Stude

nts 

guided for 

the 

last 4 

years 

M.L.Pah

aria 

M.Com. Lecturer Financial 

Mgt. 

32 Nil 

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 480:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / 

PG.-01 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University  Nil 

19. Publications: Nil 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards Nil 

22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students 

24. List of eminent academicians and scientists / visitors to the 

department Nil 
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25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  Nil 

b) International  Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.Com 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.? SLET 05 

29. Student progression 

Student progression Against % enrolled 

UG to PG Nil 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

6% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library:  Government College Library 

b) Internet facilities for Staff & Students  Nil 

c) Class rooms with ICT  Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies Nil 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  Nil 

33. Teaching methods adopted to improve student learning Nil 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

35. SWOC analysis of the department and Future plans 
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8.17 Department of ABST  

 

1. Name of the department:  Department of ABST 

2. Year of Establishment  UG 1959, PG 1977 

3. Names of   Programmes / Courses offered: UG & PG 

4. Names of Interdisciplinary courses and the departments/units involved 

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual  

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 

/ Lecturer Senior Scale / 

Lecturer 

04 02 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualifica

tion 

 

Designat

ion 

 

Special

ization 

No. of 

Years 

of 

Experi

ence 

No. of 

Ph.D. 

Students 

guided for 

the last 4 

years 

Mr. J.K.Jain M.Com. Lecturer Cost 

Accou

nt. 

,Finan

cial 

Manag

ement 

32 Nil 

Dr.S.Bhalla M.Com.,

PhD, 

PGDCA,

PGDBF 

Lecturer Financ

ial 

Mgt., 

Bus.St

at. 

16 Nil 
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11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty Nil 

13. Student -Teacher Ratio (programme wise) UG 121:1, PG 18:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D -01/ MPhil / 

PG.-02 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University  Nil 

19. Publications: Nil 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards  Nil 

22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students  Nil 

24. List of eminent academicians and scientists / visitors to the 

department  Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding 

a) National  Nil 

b) International  Nil 

26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.Com 100 Nil Nil 

M.Com 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  Nil 

29. Student progression 

Student progression Against % enrolled 

UG to PG 80% 

PG to M.Phil. Nil 

PG to Ph.D. Nil 
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Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

6% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

a) Library Nil 

b) Internet facilities for Staff & Students  Yes 

c) Class rooms with ICT Nil 

d) Laboratories  Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies  SC, ST And OBC 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  Nil 

33. Teaching methods adopted to improve student learning  By 

Assignments 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

35. SWOC analysis of the department and Future plans 

 

 

8.18 Department of Business Administration 

 

1. Name of the department: Department of Business Administration 

2. Year of Establishment  UG 1959 

3. Names of   Programmes / Courses offered: UG 

4. Names of Interdisciplinary courses and the departments/units involved  

Nil 

5. Annual/ semester/choice based credit system (programme wise)  

Annual 

6. Participation of the department in the courses offered by other 

departments  Nil 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.  Nil 

8. Details of courses/programmes discontinued (if any) with reasons  Nil 

9. Number of Teaching posts 

 Sanctioned Filled 

Lecturer Pay Band IV/ 

Lecturer Selection Scale 
01 01 
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/ Lecturer Senior Scale / 

Lecturer 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,) 

 

Name 

 

Qualificat

ion 

 

Designat

ion 

 

Specializat

ion 

No. 

of 

Years 

of 

Exper

ience 

No. of Ph.D. 

Stude

nts 

guided for 

the 

last 4 

years 

Dr. 

Pradeep 

Kumar 

Tanboli 

M.Com. 

M.Phil 

Ph.D. 

Lecturer Business 

Administr

ation 

28 Nil 

11. List of senior visiting faculty  Nil 

12. Percentage of lectures delivered and practical classes 

handled(programme wise) by temporary faculty  Nil 

13. Student -Teacher Ratio (programme wise)  UG 480:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled  Nil 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / 

Ph.D - 01 

16. Number of faculty with ongoing projects from a) National b) 

International funding agencies and grants received  Nil 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, 

etc. and total grants received  Nil 

18. Research Centre /facility recognized by the University  Nil 

19. Publications:  

Number of paper published 02 

20. Areas of consultancy and income generated  Nil 

21. Faculty as members in 

a) National committees b) International Committees c) Editorial 

Boards Nil 

22. Student projects: Nil 

23. Awards / Recognitions received by faculty and students 

24. List of eminent academicians and scientists / visitors to the 

department Nil 

25. Seminars/ Conferences/Workshops organized & the source of funding 

c) National  Nil 

d) International  Nil 
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26. Student profile programme/course wise: Nil 

27. Diversity of Students 

Name of 

the 

Course 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

B.Com 100 Nil Nil 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.? 

29. Student progression 

Student progression Against % enrolled 

UG to PG Nil 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

• Campus selection 

• Other than campus recruitment 

 

Nil 

5% 

Entrepreneurship/Self-employment Nil 

30. Details of Infrastructural facilities 

d) Library:  Government College Library 

e) Internet facilities for Staff & Students  Nil 

f) Class rooms with ICT  Nil 

31. Number of students receiving financial assistance from college, 

university, government or other agencies Nil 

32. Details on student enrichment programmes (special lectures / 

workshops /seminar) with external experts  Nil 

33. Teaching methods adopted to improve student learning Nil 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

35. SWOC analysis of the department and Future plans 
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ACTION TAKEN ON PREVIOUS PEER TEAM 

RECOMMENDATIONS 

 
Government College Bundi volunteered itself for the assessment and 

accreditation by the National Assessment and Accreditation Council (NAAC) 

Bangalore and the peer team visited the college from 5
th 

to 6
th

 August 2004 to 

make an assessment of the facilities available in the college as per the 

framework prescribed. The college was accredited with B+ grade. The team 

also made suggestions/recommendations for further development of the 

college. Based on these the college took initiatives to implement the same: 

S.No Recommendation  Compliance 

1 To encourage research 

orientation 

Faculty and students are now more 

research oriented. 12 Ph D Theses have 

been submitted so far and research work is 

ongoing on theses for the award of 51 Ph D 

degrees. The faculty has published more than 

138 research papers; 50 international 

publications and 88 national publications. 

UGC funded, 01 major research project has 

been completed and 16 minor research 

projects have been completed.  

2 Improvement of teaching 

methods with aids like 

OHPs, LCDs etc.  

Teaching methods are now improved. 
LCD Projectors have been provided to the 

departments. Lecturers carry their laptops to 

the classroom every day.  

3 Use of UGC funds for 

equipments 

UGC funds for the XI
th

 Plan (Rs.976317) 

have been utilized on Equipments 

including PCs and LCD projectors and 

internet facility which enhance the 

quality of learning experience for the 

students.  

4 Modular /Bridge Courses 

in Communications Skills 

in English  

A course in Communication Skills in 

English and a Career Grooming Course is 

running. 

5 Students‘ appraisal of 

teachers 

Feedback forms are filled in by the 

students for individual lecturers. 

6 Computer Literacy and 

related courses 

PGDCA started but not continued due to 

certain reasons. 

7 UGC Assistance for major 

/ minor research projects  

The number of major /minor research 

projects with the assistance of UGC has 
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multiplied. During the last four years a 

sum of Rs. 2254500 has been received 

for research. 

8 A school / gallery of fine 

arts to be mooted  

An Art Gallery, óAbhinavô the first and 

the only one in all the government 

colleges of Rajasthan, has come up at the 

college. 

9 Moot court for the 

Department of Law  

As per the directions of the Bar Council 

of India, Government Law College, 

Bundi has come into existence. It is a 

separate college now. 

10 Lectures by distinguished 

persons  

8 Lectures have been delivered by 

distinguished persons including 

educationists, national environmentalists 

and officers of the armed forces. 

11 Health Check-up at the 

entry level and Health 

Insurance for students  

Health Check-up camps are organized at 

the entry level and the results are 

conveyed to the students and their 

guardians.  

12 Regular Physical 

Instructor 

The college now has a Physical Instructor 

and consequently the performance of 

players has improved considerably. 

13 A Placement Cell and a 

Career Guidance Cell 

The college now has A Placement Cell 

and a Career Guidance Cell. 

14 A Vision Committee to be 

constituted by the 

government for a 

perspective plan for the 

introduction of B.Sc. 

Computers / M.Com. 

The college has written to the government 

for a perspective plan for the introduction 

of B.Sc. Computers / M.Com. 

15 A new wing on the newly 

constructed building for 

commerce department  

The newly constructed rooms cater to the 

need for class-rooms. In the near future 

such a wing for the commerce 

department will be constructed. 

16 Commercial cultivation on 

land available in the 

campus and creation of 

Green Belt. 

A Green Belt in and around the campus 

is now a reality. Earlier the campus was a 

wilderness but now it is quite green.  

17 ‗Own Your Plant‘ in 

immediate vicinity by 

Trees have been planted in great numbers 

and they are growing fast. The 
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faculty, Staff and NSS 

volunteers  

controversial eucalyptus trees were 

uprooted and neem (margosa) trees have 

been planted  

18 Drop-out rate to be 

minimized  

Drop-out rate has gone down 

considerably due to the efforts put in by 

the faculty members through ‗Mentoring‘ 

and NSS volunteers. 

19 Canteen facilities for 

snacks at reasonable 

prices.  

An attempt was made to provide Canteen 

facilities for snacks at reasonable prices, 

but in the interest of maintaining 

discipline among students in the campus, 

it was discontinued. 

20 Alumni Association to be 

activated  

Alumni Association has been constituted 

and is actively working. 

21 Hostel set-up to be made 

more student friendly with 

better facilities and living 

conditions  

Hostel set-up has been made more 

student friendly with better facilities and 

living conditions.  

22 The Botanical Garden to 

be developed 

The college now has a beautiful and fully 

developed Botanical Garden.  

23 Short term / part time new 

courses to be introduced 

M.Sc. Botany, M.Sc. Chemistry are the 

courses introduce under the Self 

Financing Scheme. 

24 All departments of the 

faculty of arts to be 

provided space  

Rooms have been provided to the faculty 

of Arts in which classes are run. These 

rooms are used as department rooms too. 

25 More toilets, especially 

Men‘s to be constructed   

More toilets, especially Men‘s have been 

constructed. 

26 Better arrangement of 

drinking water through 

water coolers to be made. 

The college now has ample number of 

coolers to provide the students with clean 

drinking water. Reservoirs have been 

constructed.  

27 Women‘s cell to evince 

greater interest in the 

empowerment of girls in 

the related subjects. 

The empowerment of girls in the related 

subjects, through women cell has been 

successfully achieved. 

28 Discipline committee to be 

activated to enforce 

discipline as a culture 

among the students. 

Discipline committee comprising 

teachers has been activated to ensure that 

discipline is enforced as a culture among 

the students and no outsiders are allowed 
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on the campus. Identity cards are 

checked at the main entrance of the 

college.  Members of the discipline 

committee patrol the corridors every day.  
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QUALITY SUSTENANCE AND ENHANCEMENT 

MEASURES UNDERTAKEN DURING THE  

RE-ACCREDITATION PERIOD 
 

We, at Government College Bundi realize that quality empowers to visualize 

the invisible, actualize the intangible, realize the potential, hear the inaudible 

and active the impossible for development sustainable. Quality is system 

improvement. It is an unending journey. Government College Bundi has 

undertaken many significant quality sustenance and enhancement measures 

during the Re-Accreditation period. 

Curricular Aspects: 

 The curriculum is constantly reviewed, revised, and updated by the 

affiliating university; however a sincere effort is made to modify and 

enrich the curriculum to suit the intellectual requirements of students in 

the fast paced life through the involvement of faculty members who are 

in Board of Studies of the university.  

 Participation of the faculty in international/national conferences, 

Workshops, Refreshers and Orientation Courses.  

 The College offers Under Graduation and Post Graduation courses in 

Arts, Commerce, Science and Management. 13 Departments offer Post 

Graduation courses while 18 departments offer Under Graduation 

courses. The facility of Research for the Degree of Ph.D. is offered by 8 

departments. 

 The institution offers following Self-Financed programs:  

M.Sc. in Chemistry 

M.Sc. in Botany 

Teaching -Learning and Evaluation: 

 The admission process for Under-Graduate level has been online at 

state level for the last two years. The college ensures publicity and 

transparency in the admission process. 

 There has been an improvement in demand ratio. In Under-Graduate 

courses it has risen to 1:2 and in Post-Graduate courses to 1: 2.3 for the 

session 2014-15. 

 Differently-abled students are treated with care and concern. Their 

special needs are looked into and as far as possible, catered to. 

 The college sensitizes its staff and students on issues such as gender, 

inclusion, environment etc. by holding the tradition of imparting holistic 

education with emphasis on the ethical and moral principles. 

 Extra-curricular activities and Co-curricular activities are a regular 

feature in the college which are conducted by Youth Development 
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Centre (YDC), Women Cell, NSS, NCC, and Rovers etc.. 

Research, Consultancy and Extension: 

 The college is proud of its amplitude and quality of research. There are 

18 registered Ph.D. supervisors and 12 Ph.D. theses have been 

submitted so far and research work is ongoing for the award of 54 Ph.D. 

degrees.  

 The faculty has published extensively and has come out with more than 

138 research papers; 50 international publications and 88 national 

publications. 

 The college organized 02 National Seminars. 

 The College provided duty leave to four teachers for carrying out 

research leading to Ph.D. degrees under the TRF scheme of the UGC.  

 5 researchers and educationists of great eminence were invited to 

interact with faculty and students. 

 UGC funded, 01 major research project has been completed and 16 

minor research projects have been completed. 

 The four NSS Units active in the college have adopted four villages 

Chatrapura, Bibnva Road Basti, Ganesh Bagh and Devpura 

respectively to acquire the attitude for serving and training the 

community for their development. 

Infrastructure and Learning Resources: 

The college has created and enhanced over the years, the infrastructure that 

facilitates effective teaching and learning. The policy of enhancement is 

framed according to the growing strength of students. 

 14 new rooms constructed.  

 01 new seminar hall constructed. 

 01new Art Gallery, óAbhinavô created  

 Botanical garden developed. 

 Hostel building renovated. 

 Staff room, principal‘s chamber, vice principal‘s chamber, chemistry 

laboratory, physics laboratory, computer laboratory and main porch 

renovated. 

 Library of the college is the first Online Library amongst the 

government colleges of Rajasthan. Recommended by the library 

committee and all the Heads of the various departments, the librarian 

has meticulously gleaned through the latest and most useful volumes to 

purchase them for the benefit of the faculty and students.  

 05 computers and 02 printers installed for access to students in the 

library. 
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 Unlimited Broadband Internet facility available round the clock for 

faculty, staff and students not only in the library but also in various 

departments. 

 LCD Projectors have been provided to the departments. 

 Student Support and Progression: 

In compliance of the directions given by the Peer Team of NAAC the college 

has moved ahead in the right direction; 

 Women‘s cell, Y.D.C., Placement Cell, Alumni Association, Parking 

Lots, Students‘ Safety and Accidental Insurance Policy have come into 

existence only after the maiden accreditation. 

 We have evolved a student friendly system of paying the scholarship 

directly into the bank account of the concerned student. 

 The concerned clerk expedites the process without any delay and thus 

financial aid is made  available and disbursed on time. 

 A new type of scholarship, ‗The Chief Ministers Scholarship‘ has been 

paid regularly to deserving students. 

 To look into complaints, there is a committee for the redressal of 

grievances, under the chairmanship of a senior staff member. 

 There is an Anti-Harassment Cell for women. Reported cases, though 

few, have been disposed off to the satisfaction of the complainants. 

 During the last few years the college has come out with flying colours 

on the sports fields to compliment its achievement in the classroom.   

Governance, Leadership and Management: 

 The college regulates governance, leadership and management within 

the purview of government regulations. We are promoting leadership 

abilities by imparting quality and socially relevant knowledge. 

 The committees are constituted with a judicious mix of senior 

members and junior members so that the younger members of the 

faculty learn the work culture of the college and get groomed for 

leadership. 

 Election of Students Council is an effective democratic system to 

groom leadership for students. 

 The management appreciates the value of team work to encourage 

and support involvement of the staff in improving the effectiveness 

and efficiency of the institutional processes. 

Innovation and Best Practices 

 Mentoring of students through personal counseling. 

 Human touch of learning for teaching effectiveness.100 
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EXTENSION ACTIVITIES 
 

National Cadet Corps (NCC) 

 

1/C Company of the 14
th

 Rajasthan Battalion of NCC Kota is deployed at 

Government College Bundi. This company is made up of two platoons i.e. 107 

cadets divided in six groups. Each group has one Section Commander 

(Corporal rank), one Second In-charge (Lance Corporal rank) and 15 cadets. 

Those students of B.A., B.Com, and B.Sc. part I who fulfill the 

standard requirements are eligible to seek admission in NCC. The students are 

given a two year military training with specialization in handling of firearms, 

planning of strategies, drills, map reading and the development of qualities of 

leadership. 

All the cadets are expected to participate in 20 sessions of parade 

organized regularly every week. Apart from this an Annual Ten-day Camp is 

organized to enable cadets to get the ‗B‘ and ‗C‘ certificates. The cadets 

whose performance is outstanding are chosen for National Camps for 

Mountaineering and Training. The cadets are given their uniform, equipment 

and snacks etc. free of cost. Cadets with 75% attendance and more are eligible 

to fight the ‗B‘ and ‗C‘ certificates examination. Achievements of NCC of the 

college during last four years are as follows: 

Training 

Year 

No of ‗B‘ 

Certificate 

Awardees 

No. of ‗C‘ 

Certificate 

 Awardees 

Selection in 

RDC Delhi 

2010-11 61 Cadets 25 Cadets 01 Cadet 

2011-12 45 Cadets 46 Cadets  

2012-13 54 Cadets 33 Cadets 02 Cadets 

2013-14 No exam 50 Cadets  

 

Training Year Selection in Indian Army Selection in Rajasthan Police 

2010-11 06 Cadets 07 Cadets 

2011-12 05 Cadets 06 Cadets 

2012-13 04 Cadets 07 Cadets 

2013-14 05 Cadets 05 Cadets 

 

National Service Scheme (NSS) 

 

In India, the idea of involving students in the task of national service dates 

back to the times of Mahatma Gandhi, the father of the nation. The central 
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theme which he tried to impress upon his student audience time and again 

was that they should always keep before them, their social responsibility. 

The first duty of the students should be, not to treat their period of study as 

one of the opportunities for indulgence in intellectual luxury, but for 

preparing themselves for final dedication in the service of those who 

provided the sinews of the nation with the national goods & services so 

essential to society. Advising them to form a living contact with the 

community in whose midst their institution is located, he suggested that 

instead of undertaking academic research about economic and social 

disability, the students should do "something positive so that the life of the 

villagers might be raised to a higher material and moral level".  

In Government College Bundi four units of NSS, one for girls (100 in 

number) and three for boys (300 in number), are active. NSS volunteers 

are expected to work 120 hours for regular activities, to attend three One-day 

camps and to attend one Seven-day camp. 

The four NSS Units of the college have adopted four villages Chatrapura, 

Bibnva Road Basti, Ganesh Bagh and Devpura respectively to acquire the 

attitude for serving and training the community for their development. 

Achievements of NSS units of the college during last four years are as 

follows: 

Session 2010-11 

 2 volunteers of the college participated at the ‗Mega Summer Camp‘ 

held at Tamil Nadu. 

 4 volunteers of the college led the Rajasthan Team at the ‘Rajeev 

Gandhi Adventure Festival’ in Himachal Pradesh.  

 During the monsoon season a target of planting 5000 trees was taken 

up. 151 trees were planted in 30 seconds on the College Campus under 

the, ‗Harit Rajasthanô drive. 

 150 people were helped to give up their addiction to alcohol and 

tobacco. 

 4 volunteers under the guidance of one Program Officer participated at 

the Pre-republic Day Parade held at Kota. 

 150 Child Laborers were freed from the clutches of exploiters at the 

seven day camp in Chhatrapura and the Rural Folk was lectured on the 

evils of Child Labor. 

 In a seven day camp the volunteers concentrated on public awareness, 

women empowerment, environment, plantation, literacy, employment, 

health, yoga and kar-seva. 

 At the National Youth Festival held at Udaipur, 1 Program Officer and 

1 volunteer participated.  
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 2 volunteers and 1 Program Officer participated in the, ‘Mother and 

Child Welfare Two-day Training Camp’ held at Udaipur under the 

aegis of Arth Sansthan, Udaipur. 

 NSS volunteer Hemraj Saini won a prize of Rs. 1000 when he stood 

first in the State Level Essay Competition. 

 NSS volunteer Mohan Nayak won a prize of Rs. 700 at the State Level 

Solo Song Competition. 

 NSS volunteer Pinkesh Dadhich participated in the State Level Essay 

Competition organized by the Commissionerate of College Education, 

Rajasthan Jaipur under the auspices of the Home Ministry of the 

Government of India. 

Session 2011-12 

 10 volunteers from the college participated in the Rajeev Gandhi 

Adventure Festival organized at Sikkim. The Government College 

Bundi volunteers led the Rajasthan NSS Team.  

 In the Indo-China Youth Exchange Program, one program officer 

Mr. K. C. Paharia and one volunteer Ms. Vibha Shringi represented 

Rajasthan and went to China and visited Shanghai, Beijing and 

Nanchang.   

 One volunteer participated in the Mega NSS Camp at New Delhi. 

 Extensive plantation of trees was undertaken on the College Campus. 

 An NSS Garden was created outside the main boundary of the college 

and a target of planting 5000 trees was taken up.  

 150 people were helped to give up addiction to liquor and tobacco. 

 4 volunteers participated in the Pre-Republic Day Camp at Tapti 

(Gujarat). 

 In a Seven-Day Camp children of the adopted villages were informed 

regarding the importance of education and were persuaded to continue 

studies. People were sensitized regarding, women empowerment, 

environment, plantation, literacy, employment, health, yoga and kar-

seva. The importance of the Sakhi Program with regard to the health of 

mother and child was brought out through awareness lectures. 

 70 volunteers were declared, Lok Seva Mitra for their contribution in 

making the people aware of the, Lok Seva Guarantee Adhiniyam.  

 At the 17
th

 National Youth Festival held at Mangalore, Karnataka, 

Program Officer Mr. K.C.Paharia and Four volunteers of the college 

Represented Rajasthan. 

 A two-day Dvision Level Workshop on NSS was organized at 

Government College Bundi.  

 On 7
th

 February, a Blood Donation Camp was organized on the 

campus of Government College Bundi with the active cooperation of 
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Inner Wheel Club (Rotary Club) and 64 units of blood was collected 

which was given away to Krishna Blood Bank, Kota and Bundi Blood 

Bank.  

Session 2012-13 

 At the ‗Mega Summer Camp‘ held at Vishakhapatanam in 

Andrapradesh, 5 volunteers of Government College, Bundi 

participated. 

 6 volunteers participated at the Pre-republic Day Parade held at 

Sonipat (Haryana).  

 Program Officers, Dr. Siyaram Meena and Mr. R. P. Meena and 170 

volunteers of the college Represented Rajasthan at the National 

Youth Festival held at Sawai Mansingh Stadium, Jaipur. 

 14 volunteers of Government College, Bundi Represented Rajasthan 

at the National Adventure Camp held at Nagaland. 

 NSS programme Officer Mr. Rajendra Prased Meena was honoured 

with the State Level Award at Jaipur. 

2013-14  

 Programme Officer Dr. Manoj Kumar Rawat and Mr. Ramdev Meena 

with 30 NSS volunteers inspired people and participated in a Blood 

Donation Festival  organized by Youth Against Corruption at Red 

Cross Bhawan, Bundi.  

 NSS Programme Officers along with District hospital Medical Officers 

and 50 NSS volunteers participated in Senior Citizens week held at an 

old age home Sudama Seva Sansthan ―ASRA‖ in Bundi. 

 One day Young Voters Awakening Camp was organized by NSS under 

the SVEEP campaign at Government College Bundi.  

 Two NSS volunteers participated in the Republic Day parade held at 

New Delhi. 

 NSS volunteer Rajendra Kumar Sharma was selected for State Level 

NSS Award. 

Session 2014-15 

 An NSS volunteer‘s Bicycle Rally was held with the objective of voter 

awareness at Bundi collectorate campus. 

 Extensive plantation of trees was undertaken on the College Campus. 

 An AIDS awareness rally and an essay competition were held at 

Devpura in Bundi.   
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ROVER CREW 

 

For the purpose of development of young people in achieving their full 

physical, intellectual, social and spiritual potentials as individuals and as 

responsible citizens of the nation, 2 Rover Crew are working in Government 

College, Bundi. The motto of Rover Scouting is- ‗One Good Deed Each 

Day‘. Activities and Achievements of Rover Scouting of the college during 

the last four years are as follows: 

Session 2010-11 

14 Rovers were awarded Praveen Rover Certificates. 25 Rovers participated in 

Kajli Teej Festival and provided service as volunteers for 15 days (total 75 

hours). One day Investiture hike was organized on 6
th

 September, 2010 at the 

Bhimlat fall. 3 Rovers participated in Rover mate Training and 1 Rover 

Jagdish Prasad Khatik participated in Rashtrapati Rover Training camp held at 

Mt.Abu from 8
th

 Sep. to 12
th

 Sept., 2010. 5 Rovers attended Nipun Training 

camp held at Mt.Abu from 13
th

 Sep. to 17
th

 Sept., 2010.  

16 Rovers provided service as volunteers during the Bundi Utsav held from 

24
th

 to 26
th

 Nov.2010 organized by the District Administration of Bundi. An 

Aids awareness rally was organized on Aids Day. 30 Rovers participated in 

Deeksha hike and took up a campus cleanliness drive on 24th Dec.2010.  

Session 2011-12 

Rover Jagdish Prasad Khatik was awarded the Rashtrapati Ro ver badge and 12 

Rovers were awarded Nipun Rover Certificates. 5 Rovers provided service to 

clean the venue site for organizing Jamburet in Jaipur. A Two day hike was 

organized at Datunda from 12
th

 to 13
th

 Sep.2011 in which 30 Rovers were 

provided training to serve the society as volunteers. 6 Rovers attended the 

Nipun Training camp held at Mt.Abu from 13
th

 Sep. to 17
th

 Sept., 2011. 6 

Rovers participated in the 53
rd

 State rover moot. 10 Rovers actively acted as 

service volunteers in 39
th

 Rajasthan Geographical Association National 

Conference held in this college during the month of October. 3 Rovers 

attended Jamburet camp held at Jaipur. 21 Rovers gained Praveen Rover 

Certificates. 

Rovers also provided service in the Kajli Teej Festival organized by the 

district administration in the month of August and Bundi Utsav held from14
th

 

to 16 
th

 Nov.2011. 

Session 2012-13 

9 Rovers gained Nipun Rover Certificates and 16 Rovers were awarded 

Praveen Rover Certificates. A One day Investiture hike was organized on 2
nd

 

September, 2012 at Bhimlat Mahadev in which 35 Rovers were tested for their 

walking skills. 12 Rovers attended the Nipun Training camp held at Mt.Abu 

from 12
th

 Sep. to 16
th

 Sept., 2012. Rover Jitendra Singh participated in 
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National Trekking Cum Environment Awareness camp.16 Rovers attended the 

Praveen Training camp held at Alania from 27
th

 to 31
st
 October 2012. Rovers 

organized "Nasha Mukti" rally and distributed pamphlets to make public 

aware of the evils of this problem. 11 Rovers participated in the 54
th

 State 

rover moot and won a shield in the Adventure section. Rovers also provided 

service in the Kajli Teej Festival organized by the district administration in the 

month of August and Bundi Utsav held from 1
st
 to 3

rd
 December 2012.Rover 

Jitendra Singh attended the National Service Camp of Gangasagar Mela.  

Session 2013-14 

4 Rovers gained Nipun Rover Certificates and 27 Rovers were awarded 

Praveen Rover Certificates. 3 Rovers participated in an Adventure camp held 

at Theni (Tamil Nadu) from 24
th

 to 28
th

 May 2013. A One Day Hike was 

organized at Datunda where Rovers went door to door to spread the message 

of water conservation. 3 Rovers attended the Nipun Training camp held at 

Mt.Abu from 6
th

 Sep. to 10
th

 Sept., 2013.5 Rovers participated in the Desert 

Trekking camp held at Jaiselmer from 22
nd

 to 26
th

 Nov.2013. 6 Rovers took 

part in the 55
th

 Rover moot held at the Pushkar valley, Ajmer. One Rover 

participated in the Nipun award rally. 20 Rovers participated in the Sarva 

dharma prathana sabha on Gandhi Jayanti. Rovers rendered service to the 

district administration during the Vidhan Sabha elections. 16 Rovers provided 

service during the District Jamburet held in January 2014.  

Apart from this Rovers also provided service in Kajli Teej Festival organized 

by the district administration in the month of August and Bundi Utsav held 

from 20
th

 to 22
nd

 Nov.2013.  

Session 2014-15 

27 Rovers gained the Praveen Rover Certificates. A One Day Hike was 

organized at Manohargarh on 17
th

 September 2014 where Rovers took to 

cleanliness of the Temple campus and students organized a skit to educate 

public against superstitions prevalent in the society. 13 Rovers attended the 

Nipun Training camp held at Alania (Kota) from 30
th

August to 3
rd

 Sept., 2014 

and 14 Rovers took part in the Praveen Training Camp held at Bundi. 30 

Rovers took part in the Sarva Dharma Prathana Sabha on Gandhi Jayanti at 

District Collectorate Campus.2 Rover leaders Vikas Sharma and Mohan Lal 

Dayma participated in the Rover leader Basic course held at Jagatpura, Jaipur. 

 

 

Youth Development Center (YDC) 

 

Established in the academic session 2009-10, a Youth Development Center is 

active at Government College Bundi with the objectives of multifaceted 
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development of youth, career guidance and employment generation, and to 

bring about qualitative betterment in education at the college level. YDC 

strives to organize lectures, counseling aptitude tests, placement drives and 

skill testing. Activities and Achievements of YDC of the college during the 

last four years are as follows: 

Session 2010-11 

Government College Bundi organized an ―Employment Camp‖ with the help 

of the Bundi District Administration and Bundi district ―Employment Office‖. 

680 Students of the college and 150 alumni members were benefitted through 

the camp. 

A ‗90 Day Training‘ was given to 30 unemployed students. 

Session 2011-12 

Government College Bundi organized another ‗Employment Camp‘ on the 

College camps on 30-01-2012 with the help and Bundi district ‗Employment 

Office‘ and the Bundi District Administration. 712 Students and alumni 

members were benefitted through the camp. 

―Employment Readiness Tests‖ was conducted on 01-02-2012 and 02-02-

2012 on the college campus with the help of a Gurgaon, (Delhi) based 

Placement Company named ―A.M.C.AT Minded‖. 155 students took the said 

test and were thus benefitted. 

A ―90 Day Training Program‖ was conducted from 10-10-2011 to 01-02-2012 

in which 30 unemployed students took part with interest and were immensely 

benefitted. 

Session 2012-13  

The ‗Youth Development Center‘ of Government College Bundi has been 

regularly organizing skill development programmes including time 

management, interviews, essay writing, slogan writing, poster making etc. 

Lectures were also organized on various topics and educational tours were 

conducted.   

 

Women’s Cell 

 

In Women‘s Cell women awareness and empowerment programs are 

organized each year, such as debates, essays, rangoli, khana-khazana, greeting 

cards and poster preparation, dance, music, fancy dress, etc. Also training of 

martial arts for self-defense is provided to the girls. Dr.Neetu Nuwal delivered 

a lecture on domestic violence against women. A quiz contest was also 

organized on the same subject after the lecture. To motivate the girls for self 

defense 'Mary kom' film was shown. Similarly to encourage girls to donate 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 172 

blood, the blood bank in-charge Dr.Ruchi Somani, of the Government General 

hospital, delivered a motivating lecture on blood donation.  
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Annexure I 

Certificate of Accreditation 
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Annexure II 

Report of Peer Team of NAAC 
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Annexure III 

Proof of College under section 2(f) and 12(B)  

of the UGC Act 1956 

 

Visit to : www.ugc.ac.in/recog_College.aspx 

Colleges under section 2 (f) & 12(B) of the UGC Act 1956 

Colleges Search by State: Rajasthan    Search 

Search result is as follows: 

68 Govt. College  

Bundi, Distt., Bundi, Rajasthan   323 001 

Rajasthan   323 001 

Under Section : 2(f)&12(B) 

 
  

http://www.ugc.ac.in/recog_College.aspx
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Annexure IV

 



SSee ll ff -- SS tt uu ddyy  RRee pp oorr tt   oo ff   GG oo vv ee rr nn mm ee nn tt   CC oo ll ll ee gg ee ,,   BB uu nn dd ii  

 192 

Annexure V 

 

OFFICE OF THE PRINCIPAL, GOVERNMENT COLLEGE BUNDI 

E-mail: pgcbundi@yahoo.com, Phone: 0747-2445415, Fax: 0747-2447923 

Website: www.dce.rajasthan.gov.in/college/default.aspx 

 
No. GCB/NAAC/ 

Date:    January 5, 2015 

 

 

Declaration by the Head of the Institution 

 

I certify that the data included in this Self-study Report (SSR) are true to 

the best of my knowledge. This SSR is prepared by the institution after 

internal discussions, and no part thereof has been outsourced. I am aware 

that the Peer team will validate the information provided in this SSR 

during the peer team visit 

 

Place: BUNDI 
Date: 05.01.2015 

Signature of the Head of the institution with seal 

 
 


