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Principal Speaks 

Government PG College Rajgarh (Alwar) was established in 1967. At that time, there was no 

other college for higher education near Rajgarh. Students around the areas of 200 km. come 

here to get higher education. 

Since the beginning, the college has all the three faculties - Science, Arts and Commerce. Due 

to high educational quality system of this college, every student wants to get admission in this 

college to be a doctor, engineer and IAS officer and college also plays a very important role to 

fulfill the desire of the students. 

Science department has always had highly qualified lecturers who motivate the students in 

every field of life hence education system of science department has always been very 

excellent and qualitative. Due to the personal attention of the subject teachers, a sense of great 

enthusiasm has developed in the students for science. As a result of the efficiency of this 

institution, the science students of this college have achieved great fame in other places. 

Same is the case with the commerce students. They have achieved a great reputation in the 

field of education, business and other areas of life. It is a matter of pride that many lecturers 

here, have been the students of this college. 

In Arts department, there are many optional subjects such as Hindi, English, Geography, 

History, Political Science, Economics, Sociology and Sanskrit. Due to high Educational quality 

of this college, the students are selected in administrative services. 

Teachers make a great effort to empower the students with the latest in knowledge and 

techniques. This college has always made persistent and concerted effort to impart qualitative 

education to channelize the energies of youth and the right direction and to extract the latent 

abilities and potentialities of the students. 

As the college is situated in SC and ST area, so it has played a great role to join these tribes to 

main stream of society. SC, ST Students get a chance to study in this college. At present, PG 

Course is being run in political Science, History and Chemistry in the college. 

The total number of the students enrolled for the current academic year is 4200, out of which 

1900 are girl students. The college is playing an important role in encouraging  women 

education in this area. 

The college has good infrastructure facilities hence there are sufficient class rooms, furniture, 

water huts and toilets in the college. Educational environment of this college is also very good. 

Because of these facilities the students flock for admission to this college. 
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There is a separate building for library in the college where nearly 4500 books are available for 

teachers and students. College has a huge play- ground. In Sports, outdoor games ï cricket, 

volley boll, kabaddi and indoor games ï table tennis, chess are available in the college. Every 

year students participate in the college and university tournaments. Many times, the teams have 

won prizes in university and state level tournaments. 

Rajgarh PG College is continuously in a progressive and dynamic state. I would like to thank 

the local inhabitants of rajgarh who made great effort to establish this college here. 

                                                                                           

 

 

                                                                                         Prof. Ramji Lal Meena  

                                                                                                     Principal 
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Co-ordinatorôs Word 
NAAC Self-Study Report 

 
It is the matter of pleasure to write a self study report of this college Rajgarh. institute is huge 

in terms of campus and building, rich in terms of departments and faculty members, 

continuously engaged in the process of extension and up-gradation which was indeed a 

challenging task.  

I am glad that for procuring the data, compilation, editing and making this report presentable, 

my committee has put in a lot of hard work with sincerity. Support and encouragement enjoyed 

by my committee from the Principal made it possible to complete the report with enthusiasm. I 

express my sincere thanks for the work done by the steering committee i.e. S.D.Meena 

(History), Dr. Fate Singh Charan, Dr. Jairam Bairwa, Mahes Chand Meena, Dr.Mahesh 

Chander  Mishra, Sumer Singh Bairwa, Dr. Vijay Kumar Meena, Dr. Jai Ram Bairwa for data 

collection and tabulation of data for their prescribed part of the report. I express my thanks to 

the conveners of all the committees and their teams for furnishing the required details pertain 

to their respective fields. I also thank the non-teaching staff for the support and co-operation in 

preparation of this report.  

Evaluative Report of the Departments is an important part of this total report. Efforts made by 

all committee members to preparation of this evaluative report of all the departments and over-

all compilation, systematization and presentation of the entire SSR, are worthy of special 

mention and appreciation. I would take this opportunity to thank him from the core of my heart 

for all the pains he has taken in the preparation of this report.   

I also express my thanks to all the teaching staff for their help and contribution in generation of 

report data.  

 

 

           S.D. Meena (History) 

Coordinator  

NAAC Steering Committee 
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EXECUTIVE SUMMARY  

 
Our College, named Government College, RAJGARH is situated in Alwar District of 

Rajasthan State. It is a óBô  Grade NAAC Accredited College, affiliated to the University of 

Rajasthan, Jaipur, the most glorious and the oldest University in Rajasthan.  This College is the 

oldest college with all streams of Arts, Science and commerce at UG level and History, 

Political Science and Chemistry at PG level. It has fifteen departments out of which three are 

Post- Graduate departments and twelve are Under-Graduate departments. The radiant 

intellectual environment of the college attracts scholars and students from even very distant 

places and other states. Many faculty members, some of whom have sufficient international 

academic exposure, are invited as Resource persons and experts by various academic seminars 

and conferences. The purpose and aim of Govt.  College, Rajgarh  is to educate young men and 

women not only to make them employable human resources but also the learned citizens with 

moral commitment and noble character through continuous introspection. The vision behind 

the establishment of College in 1967 to the was to provide such an opportunity and open 

access to higher education in this semi urban area. 

Curricular Aspects 

The main aim of this college is an effective implementation of the curriculum, which  

empower the students through quality education. This is carefully done with utmost sincerity. 

Teachers do preplanning of all works before implementation. In term of teaching first make 

sheudle after this complete it given deadline. This schedule of work is made available in the 

departments.  Each department of the college follows the academic calendar issued by the 

affiliated university. The curriculum delivery is effectively done through lectures, supported by 

Power Point Presentations, and study material is also given to students. The qualit y in 

education imparted to students is monitored and ensured through regular feedback obtained 

from the students and necessary remedial measures are incorporated wherever required. 

Students are motivated to actively participate in seminars, workshops, panel discussions for 

quali ty enhancement. Class room seminars are organized in all PG departments and participate 

is mandatory for all students.  

For faculty development, the college sends the faculty to Faculty Enhancement 

Programmes and Quality Improvement Programmes conducted by the University and other 

i
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institutions and agencies. In-house workshops, seminars and discussions are also frequently 

organized for updates and intellectual interactions. The faculty is encouraged to publish 

articles in journals of national and international repute to inculcate and promote research 

culture. The college can boast of high number of quality publications in books and journals, 

both at National and International levels. Good, well updated and computerized library of 

College facilitates research and learning. Members of the faculty are e n c o u r a g e d t o  

t a k e  u p major and minor projects and participate in research activities to further enhance 

their research capabilities. Many of the faculty members have written books, papers, 

through Minor Research Projects. Some faculty members have availed TRF. 

Some faculty members, who are the members of the University Board of Studies and 

other academic bodies, communicate the suggestions to the Board of Studies in the meetings 

held at the University for redesigning the programs for appropriate and effective inclusions.  

Teaching ï Learning and Evaluation 

Govt. College Rajgarh (Alwar) is three stream/faculty (ARTS, SCIENCE & COMMERCE) 

college. This is oldest college in the state with Three departments  and total teaching staff  of 

56 the student intake is also very high. The college adopts a fully transparent online admission 

system.  

The college, being a government body, strictly follows the admission policy issued by the 

Commissionerate of College Education, Govt. of Rajasthan Jaipur.  The process of admission 

in various streams are as follows: 

Á The online admission process starts in the month of June every year.  

Á Online application forms are invited for admission to various programmes of UG. 

There is no fee for online registration of admission forms.  

Á Due weightage is given to OBC/SC/ST/SBC/PH/KASHMIRI Visthapit/ DEFENCE 

category aspirants. Seats are reserved for these students as per government rules. 

Á Admission is based strictly on merit of qualifying examination i.e. (10+2/senior 

secondary) level. 

Á Fresh registration forms are invited if seats remain vacant. 

Á Due weightage is given to students who participate in national level sports 

competitions. 
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The admission policy and the commencement of admission to various courses are publicized 

and advertised through  

Á prospectus (online and offline). The college prospectus contains the rules, procedure of 

admission and admission policy.  

Á Advertisement /news in news papers 

Á College website dce.rajasthan.gov.in 

 The admission process is completely online. For admission- any eligible student from India 

can apply free of cost. 

PG admission process: 

There are forty seats available in the previous year of Arts post graduate programme  and 

Fifteen seats available for Chemistry post graduate department. 

Á For PG admissions the student applies offline by the due date.   

Á Criterion for admission to PG courses is merit based on the UG academic record of the 

candidate.  

Á Due weightage is given to OBC/SC/ST/SBC/PH/KASHMIRI/ DEFENCE category 

aspirants. 

The College being a govt. institution fully adheres to the govt. rules and norms. There is due 

consideration of the differently able and weaker candidates once they are admitted through an 

objective and transparent admission process. To sharpen the skills and learning of the students 

the students are encouraged to interact more freely and frequently with the teachers, both 

formally and informally. Challenging assignments are given to them and their performance is 

critically evaluated. Students exhibiting promise in academics are suggested to consult books 

and journals related to the subject from the college-library as well as from other sources. Due 

recognition is given to those who exhibit proficiency in their respective subjects by way of 

giving them a chance to address their peers. The AQAR cell moitors the teaching and learning 

and measures are adopted to minimize the dropout rate.   

The performance of students in class tests, annual examinations, and university exams are 

parameters that show the effectiveness of teaching learning process. Departmental meetings are 

held to take suggestions from the staff to improve and evolve the teaching learning process. 

Studentsô feedback plays an important role in determining the teaching strategies.  
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The college is rich in human recourses in terms of faculty. Most faculty members have 

completed their stipulated orientation and refresher/ short-term  courses. New appointees in 

teaching positions are encouraged to take these courses. The following table shows the 

academic and teaching experience and expertise available for the students: 

Highest Qualification 

Permanent teachers 

Selection Scale Senior Scale Lecturer  Total 

 Male Female Male Female Male Female 

D.Sc./D.Litt. NIL NIL  NIL  NIL  NIL  NIL  NIL  

Ph.D. 11 05 06 01 01 02 26 

M.Phil. 06 01 02 00 01 01 11 

PG 08 00 03 01 08 02 22 

 In case of some faculty members proceeding on academic leave for research, competent and 

well qualified substitutes are hired so that the teaching and the students do not suffer.  

RESEARCH ENVIRO NMENT AND EXTENSION ACTIVITY  

The college has adequate infrastructure and environment for research. Numerous case-studies 

and research projects are being carried out in this college in collaboration with National 

agencies like UGC, ICSSR New Delhi, ICHR, New Delhi.  

A Research and Academics Activity Enhancement Cell (RAAEC) under aegis of UGC cell has 

been constituted to facilitate and monitor all research activities.  

The main responsibilities of the committee are:  

Á The committee encourages proposals submission for Minor and Major Projects funded 

by the University Grants Commission.  

Á It also encourages and ensures enrollment and registration of our faculty members for 

Ph.D.  

The college has a unique practice of holding an annual multidisciplinary research seminar at 

the college level. In this seminar all the researchers, both faculty and their scholars alike, 

explain and discuss their respective research projects in front of the entire faculty and co- 

researchers from all the departments. In such seminars, after each presentation a discussion and 

suggestion session is held, where research guides and experts from other streams also raise 

questions and offer suggestions. Co- researchers also do the same. This strengthens the quality 

of research by incorporation of significant and useful interdisciplinary ideas and data input.  
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As per the guidelines of the UGC there is a provision that up to 20% of the existing teaching 

staff can avail of TRF in any given academic year. With the efforts of the IQAC of the college 

this facility is availed to its maximum every year. Besides this as many as one faculty members 

have availed PDRF Faculty members who engage in higher research and PDRF come back   

enriched with advanced, upgraded and the latest knowledge in their fields. This advanced 

learning finds expressions in their teaching and interaction with other learned faculty members.  

The institution always solicits the stakeholder perception (like the students, parents, Alumni 

and the eminent persons from the city) on the overall performance and the quality of the 

education being imparted by the college. The guardians of students can directly put  forth 

suggestions and complaints to the head of institution through letters, drop boxes, emails, which 

are very well  taken  care  of  while  implementing  any  new  policy  or reform. There is 

provision where the parents, students and key citizens  of civil  society  meet  the  Principal  to  

give  valuable inputs   regarding   new   courses,   extra-curricular   activities, innovative ideas 

and programmes which help the students in their  professional  efficiency  and  holistic  

development. The stakeholders are always keen to see that quality of higher education improve 

in the institution. 

EXTENSION ACTIVITIES  

Govt. College Rajgarh is fully aware of to its onerous responsibility of producing world class 

citizens. We have made a colossal contribution to environment and society by making a 

worthwhile participation. NSS, Youth Development Centre and a team of committed faculty  

members  engage   students   in   the   community development programs such as: 

Rallies under the aegis of Eco Club, NSS and Scout to protect the environment are often taken 

out. Rallies for celebrating a pollution free, cracker-free Diwali are a regular feature here at our 

institution. Rallies along with NSS were carried out to Say No to Polythene and No to 

Tobacco. Gol Market area was cleaned by NSS Voluntary and appreciated by the Sub-District 

administration. Rallies concerning gender sensitization and prevention of crime against women 

are carried out.  GAC regularly organizes Blood Donation Camps. It is in collaboration with 

well known NGOôs like Lions Club, Rotary Club, Uddan Alwar Blood Bank and the team of 

doctors is from civil hospital. Free Counselling Camps are organized from time to time to help 

adolescents, adults and children to cope with their emotional and psychological problems. The 
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college offers extension programmes in addition to those supported by the university. Students 

are encouraged to complete any one of these extension activities:  

Á National Service Scheme (NSS)  total 4 Units 

Á Youth Development Center (YDC)  

Á    Women Cell  

Á ñHarit Rajasthan Tree Plantationò programme of Govt. of Rajasthan 

Á Red Ribbon Club- to develop HIV and AIDS awareness and Voluntary Blood Donation 

Campaign- 3 Units 

The students  participate  in  many  cultural  Programmes  and competitions like Essay writing, 

Quiz, Story writing, poetry, singing,  dancing,  acting,  painting,   Debate, Elocution, slogan 

writing and poster-making. They also celebrate   important   days   of   national   and   

international importance like Sardar Patel Jayanti and Gandhi Jayanti The students in 

collaboration with various NGOós like Alwar Blood Bank, many events like Tree Plantation, 

Blood Donation, Traffic Awareness Seminars, Female Feticide  Awareness  Rallies,  Say  No  

to  drug campaign  and many   other   programmes. These   activities    encourage interpersonal 

interactions that are good for building a strong civil society.  

The Youth Development Centre in the college has been set up with the aim to developing 

studentsô personality, equip them with diverse skills and to provide valuable career guidance to 

propel them towards a bright future. Efforts are  made  to  strengthen  students connection with 

the community by maximising their living skills in preparation for a smooth  transition  into  

independent  living  and  in  order  to become productive members of the society.  

INFRASTRUCTURE AND LEARNING RESOURCES  

The college is located Tehla Road Rajgarh, yet in a peaceful and green surroundings.  

Location *  Urban 

Campus area in sq. mts. 38880 Sqmt. (Acres)  

Built  up area in sq. mts. About  17880 sq. meters 

 

In the front there is a big well maintained lawn. On the right of the main building there is the 

play ground of the college for sports like cricket, football, hockey, etc. There is one central 
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lawn surrounded by college building on all four sides. These lawns are rich with trees and 

flowering plants. The green cover thus maintained, contributes not only to the beauty of the 

premises but also to environment and temperature control. The college has its own water 

resource, separate Girls Hostel and Library building.  

The college has 27 classrooms out of which 6 are at the ground floor and 21 are at 1
st
 floor. All 

of these are of adequate size with appropriate furnishing. Faculty members have been trained 

to handle smart boards along with subsidiary gadgets. The College has one seminar/conference 

room adjacent to the principalôs chamber. Other bigger rooms/halls also exist to facilitate the 

faculty, researchers and the scholars visiting from time to time to make PPT (Power Point 

Presentation) or for other smaller gatherings.   

The College has a separate department for sports with well qualified faculty. College has 

sufficient infrastructure for outdoor as well as indoor games. Along with outdoor and indoor 

games related infrastructure, the college has a proper, well equipped and well organized 

gymnasium also to facilitate the sports persons associated with the college, whether he/she is a 

student or a staff member.  

The college pays good attention to cultural, literary and other personality development 

activities. The college has a cultural committee, a literary council (committee) and a planning 

forum. All these forums provide a platform to the students so that their talent can be exhibited 

and they can develop their public speaking and communication skills. These forums conduct 

the various inter-class competitions through which the students can develop the sportsman 

spirit.  A women study cell is also there in the college to promote the girl students to 

participate in various activities and to make them confident enough to face their day-to-day 

problems.  

The College administration is always aware of the infrastructure developmental needs that run 

parallel to academic enhancements. The development of various infrastructural facilities is 

more or less a continuous process which occurs in tune with arising needs. Since last some 

years the IQAC of the college is functional and makes significant suggestions towards 

infrastructural development in the college. The finalized plans are executed with the help of 

UGC and local government/ non-governmental authorities or bodies/organizations. Major  
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developments in last four years can be summarized as under:-  

2011-12 2012-13 2013-14 2014-15 

We have built 

rooms and 

purchased 

college furniture 

and books for 

library. we spent 

Rs. 4079684.74  

on them.  

We have any 

others 

expenditure. 

we spent Rs. 

104562 on 

them. 

We have college 

furniture and 

book for 

libraryand any 

other 

expenditure. we 

spent Rs. 379790 

on them. 

We have built 

rooms and 

purchased college 

furniture books for 

library. we spent 

Rs. 557438 on 

them. 

 

The College has an IQAC unit . It consists of competent team. It has computer and internet 

facilities with clerical assistance. The College has a fully functional and sensitive Grievance 

Redressal Cell. There is also an internal complaint committee within the Womenôs Cell of the 

college crafted specially for girls and women staff of the college. Besides this there is a 

Common Room exclusively for girls. However, due to lack of rooms there is at present no 

separate room/work space for grievance redressal unit, womenôs cell, counseling and career 

guidance, placement unit and health center, etc. such activities are presently operated from a 

shared space with YDC, IQAC, table-tennis room, etc.  For Counseling and Career 

Guidance the college has YDC (Youth Development Cell) unit, which is working for the 

overall personality development of the students. YDC organizes 20 such lecturer per year and 

each year approx.400-500 students are benefitted each year from these lectures. YDC receives 

grant of Rs. 50000/- annually for its functioning. There is one placement cell which informs 

and sometimes prepares students for employments at various levels. The college has total 02 

water coolers and 01 RO systems to provide pure and safe drinking water to the staff and the 

students. They are installed at appropriate places in the campus. 

The College library has a full time qualified and Govt. recruited librarian. There also exists a 

Library Advisory Committee. All HODs are committee members. Chairman is the Principal 
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and Librarian is the Secretary.  

Following is the composition and structure of the college library: 

* Total area of the library (in Sq. Mts.) 

  

2000 Sq. mt. Approx. 

* Total seating capacity 80 Students & 30 Faculty 

members 

* Working hours (on working days, on 

holidays, before examination days, during 

examination days, during vacation ) 

1 0 A. m to- 05 P m All the days. 

(Except Govt. holidays)  

 

* Layout of the library (individual reading 

carrels, lounge area for browsing and 

relaxed reading, IT zone for accessing e-

resources) 

IT zone with 01 Computers & 01 

Printers. 

 

* Library holdings 45362 Books  

 

In recent years the college has developed a viable IT Infrastructure. In last three years 

seventeen latest desktop PCs have been installed, the total value of which is Rs. 240000 

besides these, 08 latest laptops have been purchased for enhancement of research. A fully 

functional computer lab operates in the college with 30 computers and allied equipments. The 

existing Computer-student ratio is 1:100. The LAN facility, financed and maintained through 

the ICT funds, granted by the Commissionerate of College Education, is available in the 

Principalôs Office, Vice- Principalôs Office, Establishment, Office Accounts Department, YDC 

Cell, UGC Cell, etc. faculty and office, is also available in the college  

The overall IT infrastructure of the college comprises of:- 

A computer lab with 30 Desk Top Computers and four printers under the supervision of Nodal 

officer, inverter 10, Printer and Fax 03, Projector 03, Photo Stat machines 05, Smart Boards 

with a multimedia projector, and interactive board, an interactive panel, an interactive pad, 

VGA cable and power cable CMK., The College is under surveillance of  08 CC TV Cameras 

and the same are monitored and displayed on two LCD screens in the Principalôs chamber.  

STUDENT SUPPORT AND PROGRESSION 

The annually updated college prospectus provides wide ranging  information about the college; 

its location, various  courses  and programmers offered, admission process of  UG/PG courses, 
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Fee structure, college rules, hostel facilities for girls, admission rules, scholarships, 

concessions, facilities for girl students, teaching departments and teacher profiles. The student 

handbook provides details of facilities, rules and guidelines for parents / guardians. After the 

admission to various courses, along with academics, students are encouraged to participate and 

involve in literary and cultural activities at college, state, national level. Subject societies, 

associations, clubs, cells and forums cater to studentôs divergent taste. The college invites 

experts to improve the performance of the students in the field of their interests so that they can 

excel at local, zonal, state and national level. 

For those students who participate in sports, co-curricular and extra-curricular activities, the 

institution/ College has separate sports seats /quota for sportsmen as per admission policy. 

College provide sports kit, daily allowance and sports dress to sportsmen, students 

participating in cultural activities and students going out to participate in intercollegiate debate 

competitions. Participant students are given concession in attendance. Outstanding students 

and sportsmen are honored with prizes at college annual function. The college hockey team has 

been champion in inter-college hockey championship for a number of years. Some of the 

players have been selected in the University of Rajasthan hockey team. The college is 

generally a venue annually of any one big sports event and at least one cultural or academic 

activity at the state level. Our college regularly receives gold, silver and other medals in indoor 

and outdoor sports. We are proud of recipients of trophies and shields in literary and cultural 

events in ever year.  

 The college has a well established counseling cell that provides academic, psycho-social and 

career counseling. The faculty also provides personal counseling to help students to chalk out 

academic roadmaps for themselves, to enable students to integrate themselves with milieu, to 

acquaint them with various career options through seminars, to address problems related to 

stress, anxiety, examination phobia, peer pressure and adjustments to change environment. As 

a result of joint efforts made by the faculty and the willing students, students in good number 

get success in PSC and other job and career examinations. 

Well established grievance redressal cell of the college resolves problems related to academic 

matters, health services, library, examinations and other services. The cell encourages the 

students to express their grievances freely and frankly, it addresses the problems regarding 

basic facilities, tends to promote healthy student and teacher-student relationship, tends to 

promote and maintain a conducive and friendly educational environment. A complaint box has 
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been installed on the campus. The committee members study the case and provide amicable 

solutions. The college also has a womenôs cell and an anti ragging committee. No case of any 

such kind of offence has ever occurred in the college premises.  

The Institution has an elected student union consisting of 4 elected members. The elections are 

held every academic year as per the govt. orders and the provisions laid by the election 

commission are followed for the same. The Union members are elected by the students for a 

term of one year. The union has a President, Vice-president, General Secretary and Joint ï

secretary. The student union is guided by a five member body comprising of faculty members. 

Student representatives are part of College Development Committee /NSS/Scout/Rovers. 

The college alumni committee meets once a year. The committee is always in touch with the 

members of the Alumni through social media and college ministerial staff.  

GOVERNANCE AND LEADERSHIP  

The college emblem contains vidhya dadati vinmay as motto of the College. Accordingly the 

prime emphasis is on value quality education and learning without any laxity. The institution 

was set up with a aim to impart such knowledge as may be necessary for the all round 

development of the students thereby capable them for better employable and deserving 

candidates for the highly competitive jobs. The college aims at developing humanistic values 

along with developing skilled human resource as well as responsible citizens. The college 

visualizes at facilitating young adult learners with opportunities to become value sensitive 

under intellectual environment, thereby sensitizing learners towards inclusive social concerns, 

human rights, gender and environmental issues. The vision and mission of the institution echo 

the spirit of the objectives of the national policies of higher education. The institution strives to 

share the responsibility in nation building. The institution provides comprehensive education 

instilled with scientific zeal, creating a platform for lifelong learning and social concern. 

Alongside academics, very significant co-curricular and extraïcurricular activities are run by 

the college with a view to bringing all about development of the students. The institution aims 

at enhancing the self-confidence and critical self-evaluation amongst the students so as to make 

them develop and utilize their inner potential with enriched emotional quotient. The College 

already accredited B grade by the NAAC, also aims at becoming a better and the premier 

institute for research in Arts, Commerce and Sciences. The college being a govt. institution 

aims at reaching out to the lesser privileged and lesser motivated to pursue higher education 
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and thereby converting the unaware into awakened, educated and capable human resource and 

citizen. 

The institution, Govt. College Rajgarh (Alwar) is an institution belonging to Rajasthan State 

Govt. Accordingly, the broad administrative policies are framed by the state Govt. of 

Rajasthan. The principal and the other office staff work according to the nature and the extent 

of authority assigned to them. The Principal of the college is the head of the institution and is 

always there to provide requisite leadership and motivation to the system. The Principal and 

the staff/faculty always work in consonance for designing and proper execution of the quality 

policy and plans. Since our institutionsô accreditation by the NAAC in 2006, the IQAC cell has 

been formed in the college. In pursuance of NAAC guidelines, this cell pays special attention 

towards making suitable suggestions, implementation of accepted suggestions and monitoring 

of the developmental programmes adopted by the college for improvement in academics, 

infrastructure and grooming of the students through co- and extra-curricular activities. For 

better functioning in academics and supporting fields, administrative committees are formed by 

the principal. These committees are often constituted of the members having special 

qualification and interest in matters related to the purposes of different committees. Thus entire 

functioning of the college is carried out through different Committees of teachers and members 

of the non-teaching staff. in staff council meetings and other general meetings held from time 

to time, the necessary programmes are discussed and the staff is well apprised of the 

responsibilities. During academic session, the head of the institution appoints the conveners for 

various committees and further nominates the members of committees in consultation with the 

respective conveners. The college has constituted a UGC Committee which has highly efficient 

and qualified members who intract with UGC in matters related to research projects and funds 

for development building construction and infrastructure improvements.  

Along with the Grievance Redressal Committee there is also a very efficient RTI Cell which 

respond to any queries by any stakeholder. The cells have an excellent record of satisfying the 

grievances and information queries, and bringing down the volume of RTIs.  

INNOVATIONS AND BEST PRACTICES 

Recognizing the need of our day, the institution lays stress on environmental consciousness. 

The use of polythene is discouraged in the campus. No plastic tea/coffee cups are allowed. 

Besides this, the institution has taken several other steps/initiatives to make the campus eco-
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friendly: The class rooms are so airy and well lighted that they hardly need any artificial 

lighting. A proper care is taken to put off electric consumption when not needed. Class rooms 

are allotted according to the number of students so that the electricity consumption can be 

checked. This has helped a lot in conservation of electricity. The college has developed an 

efficient water harvesting system covering a huge area. The limited use of generator is made 

whenever required. Students are encouraged to use bicycles and most students do not use 

driven vehicles. The leaves are buried in the soil in a pit specially maintained to make manure 

for college plantation, trees and grass. Waste papers are disposed off. A lot of expenditure is 

incurred to keep the environment green. For this purpose the college support staff is working 

heartly. The trees are planted. The college organizes programmes in concern of Van-

Mahotsava every year to inculcate this tradition amongst its students. NSS programmes include 

plantation of trees. Now trees are protected with suitable guard. It has been made mandatory 

for NSS volunteers to not only plant trees but also to tame and nurture them. Individual 

volunteer, for instance, is made responsible for the growth, health and life of the individual 

plant. The college now proposes to plant good quality fruit and medicinal plants with a view to 

income generation.  

Computerization of the Administrative and Office Block  

The college realizes the need for advanced systems of learning on the one hand and of speedy 

execution of the office works on the other hand. Moreover, the environment friendly use of the 

office resources and the environmental concerns also demand more of e-working and lesser 

paper consumption. With a view to achieving these objectives, automatization of the library 

and full computerization of the administrative functioning is realized as necessary. The college 

had been following the age old pattern of working manually in the office. Now with the need 

of the day and the Govt. support the whole of the administrative branch has to be  

computerized.   

The college is transforming its administrative working from manual to computer and internet 

assisted working. Admission system follows online submission of the forms. This saves a lot 

of studentôs and the college staffôs time and energy. It also saves college from a lot of manual 

work. This also helps the college in maintaining a clear and handy data base of all its students. 

The whole system is computerized and the college by computerizing the total accounts has 

successfully got rid of many hurdles. This has resulted in making the system smooth and much 

more transparent. Had this computerization not taken place and the work efficiency not 
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increased by computerization it would have become nearly impossible to handle the increased 

work and growing complexities with the limited office staff. Now Bills are computer generated 

and are presented online. Accounts transfers in most cases are done online. Most of the office 

correspondence is computer assisted and employs e-mail for faster communication.  

Presentation and Evaluation of Ongoing Research 

There is a Research committee in college that evaluates the ongoing research projects of the 

faculty members. The goal is to share the emerging knowledge with the staff and the students. 

This is not mere sharing of knowledge but at the same time it is also a critical evaluation of the 

needs, methods, direction and the significance of research. Every presentation has to be made 

before entire faculty and the research scholars. This provides all the researchers and other 

faculty and students an opportunity to learn and discuss the interdisciplinary angle involved in 

every research. Since experts from all the faculties are present at such yearly presentations, a 

critical evaluation and insight from an interdisciplinary perspective becomes possible. Above 

all, it creates an environment of learning and research in the college. 

 Govt. College, Rajgarh ( Alwar) is a big and a reputed college. This college has three Post 

Graduate and one Under Graduate department with highly qualified faculty. Many Faclty 

members are registerd Ph.D. Guides and some have students working under them. Though the 

learned guides or the research supervisors are fully capable of guiding the research scholars but 

the significance and importance of interdisciplinary approach and inputs cannot be denied.  

SWOC ANALYSIS STRENGTHS 

Á Reputation of being the one of oldest College in the District with large number of  

Students.  

Á The NAAC  ñBôô Grade  Accredited Institution.  

Á Huge eco-friendly Campus with good number of classrooms and halls. 

Á College Library with good number of books and journals. 

Á Hostel for Girls, indoor and outdoor games facility. 

Á Centralized transparent admission system. 

Á 15 departments in all out of which 03 are Post Graduate Departments with Research 

Facility. 

Á Highly qualified RPSC recruited faculty . 

Á Some faculty with very significant Research publication. 



             15 

 

Á Govt. job security and ease of work. 

Á Provision and facility and availability of funds for National and International Seminars 

and Conferences. 

Á UGC provisions for TRF, MRP and PDRF. 

Á All govt. scholarships for students seeking admission. 

Á Functional computer lab, geography lab, language lab, YDC , NSS etc. 

Á Career counseling, Womenôs Cell, Grievance redressal mechanism, anti- ragging cell, 

cultural and curricular activities. 

Á Proven track record of students getting good jobs with government and otherwise, 

students doing well in sports.  

ü Eatablished study Centre of  IGNOU, New Delhi and VMOU , Kota                  

WEAKNESSES 

Á Lack of ministreial and clerical staff.  

Á Not enough funds and autonomy to appoint clerical assistance. 

Á Lack of Post Graduate departments. 

Á No immunity from transfers to retain committed workers and devoted teachers. 

Á No autonomy in course designing and curriculum development 

OPPORTUNITIES 

Á Specialized faculty and expertise available for consultancy. 

Á Possibility of generating funds for college development from corporate houses. 

Á Possibility of income generation for the college through coaching for competitive 

exams in the college building after the college hours.  

CHALLENGES  

Á To develop competitive edge among students from rural background  

Á To manage and handle a lot of office work besides teaching. 

Á To adapt many of the faculty to technological changes 

Á To make students familiar and comfortable with smart classroom teaching 

Á To handle other govt. duties such as elections and to manage frequent University and 

non-University examinations. 

FUTURE PLANS 

Á  Upgrade UG departments to PG level. 

Á Free admission in Girls Hostel. 

Á Get approval and funds from UGC and other agencies to construct much needed 

auditorium. 

Á Gget approval and funds from UGC and other agencies to construct swimming pool. 

Á  Get approval and funds from UGC and other agencies to construct sports stadium. 
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PART- I  

PROFILE  OF THE   

AFFILIATED  COLLEGE  
PROFILE OF THE AFFILIATED COLLEGE  
 

    GOVT. COLLEGE RAJGARH (ALWAR) RAJASTHAN  
 

1. Name and address of the college:  

 

 

 

 

 

 

 

 

 

 

 

2. For communication:  

 

Designation Name 

 

Telephone with 

STD code 

Mobile Fax Email 

Principal  Vacant 
O:  01464-220043 

 
-- 

01464-

220043 

 

principalgcrajgarh@ymail.com 

Vice 

Principal  

Shri Ramji Lal 

Meena 

O:  01464-220043 

R:   09460757498 
09460757498 

01464-

220043 

 

principalgcrajgarh@ymail.com 

Steering 

Committee 

Co-

ordinator  

Shri S.D. 

Meena 

 

O:  01464-220043 

R:   094790470 094790470 

01464-

220043 

 

principalgcrajgarh@ymail.com 

 

Name      :     GOVT. COLLEGE,  RAJGARH, ALWAR  (RAJ.) 

 

Address: Tehla Road Rajgarh , Alwar (Raj.) - 301408 

City          :    Rajgarh,   District - Alwar   State: Rajasthan 

Website  : dce.rajasthan.gov.in  

vi 
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3. Status of the Institution : 

 Affiliated College V 

Constituent College -- 

Any other (specify) -- 

4.  Type of Institution:  

a. By Gender 

             i.For Men :          -    

   ii.  For Women :       - 

   iii. Co-education :     V       

          b. By shift                                            

              i. Regular  :                  V 

             ii. Day  :                       -             

             iii. Evening :                  -   

        

5. Is it a recognized minority institution?  

Yes -- 

No V 

If Yes specify the minority status (Religious/linguistic/ any other) and provide documentary   

evidence. 

 

6  Source of funding: 

Government V 

Grant-in-aid   -- 

Self-financing  

Any other 
 

-- 

7   a. Date of establishment of the college:     July 1967 
 

b. University to which the college is affiliated /or which governs the college (If it is a 

constituent college) 
 

c. Details of UGC recognition: 

   

Under Section Date, Month & Year 

(dd-mm-yyyy) 

Remarks 

(If any) 

i.  2 (f)   

Dated : 31.07.1970 

Letter No. F.8-279/2005/(CPP-1) Dated 

:  Sept. 2006  (See Annexure 01) 

ii. 12 (B) Dated :  12.07.1974 

 

Letter No. F.8-279/2005/(CPP-1) Dated 

:  Sept. 2006  (See Annexure 01) 

 

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 

-- 

Rajrishi Bharathari Matsya University, Alwar  
University of Rajasthan, Jaipur  
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d. Details of recognition/approval by statutory/regulatory bodies other than UGC:  

   NIL  

 

     (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) NA 

Under 

Section/clause 

Recognition/Approval 

details 

Institution/Department/  

Programme 

Day, Month 

and Year 

(dd-mm-

yyyy) 

Validity  Remarks 

i.  -- -- -- -- 

ii .  -- -- -- -- 

iii .  -- -- -- -- 

iv.  -- -- -- -- 

        

             (Enclose the recognition/approval letter) 
 

8.  Does the affiliating university Act provide for conferment of autonomy (as recognized by  

      the UGC), on its affiliated Colleges?   

                Yes                              No    

 

If Yes, has the College applied for availing the autonomous status? 

             Yes                    No  

 

9. Is the college recognized   

a. by UGC as a College with Potential for Excellence (CPE)?     

               Yes               No  

      

If Yes, date of recognition: NIL   

b. for its performance by any other governmental agency? 

   Yes    No                                                                                                        

 

If Yes, Name of the agency DST and    Date of recognition:  (dd/mm/yyyy) 
 

10.  Location of the campus and area in sq.mts:   

 

Location *  Urban 

Campus area in sq. mts. About 38880 Sq.mt. 

Built  up area in sq. mts. 11880 Sq. mt. 
 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 
 

11. Facilities available on the campus (Tick the available facility and provide numbers 

or other details at appropriate places) or in case the institute has an agreement with 

other agencies in using any of the listed facilities provide information on the facilities 

V -- 

V 
-- 

-- V 

V  
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covered under the agreement.   

.Auditorium : NIL                                                       Number of hostels : 01 

Number seminar complex with infrastructural facilities :   NIL  

¶ Sports facilities 

* play ground : ã 

* swimming pool : NIL   

* gymnasium  : ã (Some Equipments With Reasonable Space for Exercise) 

* Hostel :  

* Boysô hostel : NIL  

i. of inmates 

ii . Facilities (mention available facilities)  

* Girlsô hostel : ã 

i. Number of hostels :   ONE  (1) 

ii . Number of inmates  NIL  (Capacity-36) 

iii . Facilities (mention available facilities)   

iv. Working womenôs hostel : NIL   

v. Number of inmates:  

vi. Facilities (mention available facilities)  

Á Residential facilities for teaching and non-teaching staff (give numbers available -

- cadre wise)     : NIL  

Á Cafeteria         :   NIL  

Á Health centre  : NIL  

First aid, Inpatient, Outpatient, Emergency care facility, Ambulanceéé.  

Health centre staff ï  NIL (Only First Aid Available) 

Qualified doctor       Full time           Part-time  

Qualified Nurse        Full time          Part-time 

Á Facilities like banking, post office, book shops: NIL  

Á Transport facilities to cater to the needs of students and staff: NIL  

Á Animal house : NIL  

Á Biological waste disposal : NO 

Á Generator or other facility for management/regulation of electricity and voltage: V 

Á Solid waste management facility : V 

Á Waste water management  : V 

Á Water harvesting       : V 
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12. Details of programmes offered by the college  (Give data for current  academic  year 2015-16 ) 

 

S. 

No. 

Programme 

Level 

Name of 
the 

Programme

/ Course 

Duration 

(Yrs) 

Entry 

Qualific-

ation 

Medium of 

instruction 

Sanctioned

/approved 

Student 

strength 

No. of 

students 

admitted 

1. Under-Graduate BA 03 10+2 Hindi/English -- 3315 

2. Under-Graduate B.SC. 03 10+2 Hindi/English -- 622 

3. Under-Graduate B.Com 03 10+2 Hindi/English -- 129 

4. 
Post-Graduate 

 

M.SC. 02 UG Hindi/English -- 23 

MA 
 

02 UG Hindi/English -- 140 

5. Ph. D. Research 3-7 Years  PG Hindi/English -- 10 

   

13. Does the college offer self-financed Programmes?   

Yes       No  

      

  If Yes, how many?   NA  

      

14. New programmes introduced in the college during the last five years if any?  

 

 

15.  List the departments: (respond if applicable only and do not list facilities like Library, 

Physical Education as departments, unless they are also offering academic degree awarding 

programmes. Similarly,  do not list the departments offering common compulsory subjects 

for all the programmes like English, regional languages etc.) 

Particulars UG  PG Research 

Arts    8 2 -- 

Science 5 1 2 

Commerce 3 -- -- 

16. Number of Programmes offered under  

(Programme means a degree course like BA, B.Sc, MA,é) 

a. annual system       

b. semester system      

c. trimester system            NIL         

17. Number of Programmes with 

a. Choice Based Credit System  :  NIL  

b. Inter/Multidisciplinary Approach  : NIL  

Yes -- No V Number 0 

V -- 

16 

NIL  
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c. Any other ( specify and provide details) : NIL  
 

18. Does the college offer UG and/or PG programmes in Teacher Education? 

  Yes   No  

      If Yes,  

a. Year of Introduction of the programme(s)éééééé. (dd/mm/yyyy)  

and number of batches that completed the programme  
     

b. NCTE recognition details (if applicable)   

Notification No.: éééééééééééééé 

Date: ééééééééééé (dd/mm/yyyy) 

Validity:ééééééééé.. 
 

c. Is the institution opting for assessment and accreditation of Teacher Education  

Programme separately?  

 

  Yes   No  

19. Does the college offer UG or PG programme in Physical Education? 

    Yes   No  
 

 If Yes,  

a. Year of Introduction of the programme(s)éééééé. (dd/mm/yyyy)  

and number of batches that completed the programme  

     

b. NCTE recognition details (if applicable)   

Notification No.: éééééééééééééé 

Date: ééééééééééé (dd/mm/yyyy) 

Validity:éééééééé 
 

c. Is the institution opting for assessment and accreditation of Physical Education 

Programme separately?  

  Yes   No 

 Number of teaching and non-teaching positions in the Institution  

Positions 

 

Teaching faculty 

All Lecturers Sanctioned Post 60 

Recruited ï 54 

 

Non-teaching 

staff 

 

Technical 

staff 

 

 *M  *F *M  *F *M  *F *M  *F *M  *F 
Sanctioned by the  UGC 

/ University / State 

Government Recruited 

-- -- -- -- 42 18 21 10 02 00 

Filled up Post 

-- --- -- --- 40 14 

 

15 

 

02 02 00 

       Vacant  Post 
-- -- 

-- 
-- 02 04 06 08 00 00 

*M -Male  *F-Female 

V -- 

-- V 

V -- 

 V 
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20. Qualifications of the teaching staff: (Entries according to pay scale, not according to post. 

Posts not awarded) 

 

Highest 

qualification  

Professor (s) 
Associate 

Professor (s) 
Lecturers 

Total 

Male Female Male Female Male Female 

Permanent teachers        

D.Sc./D.Litt.   -- -- -- -- -- -- -- 

Ph.D.   -- -- -- -- 15 07 22 

M. Phil.   -- -- -- -- 15 05 20 

PG   -- -- -- -- 10 05 15 

 

21. Number of Visiting Faculty /Guest Faculty engaged with the College.  

 
 

22. Furnish the number of the students admitted to the college during the last four academic 

years. (2011-2012,2012-13, 2013-14, 2014-2015, 2015-2016) 

 

 
 

23.  Details of students enrollment in the college during the current academic year: 2015-1 

Type of students  UG PG M. Phil.  Ph.D.  

Students from the same state where 

the college is located  

95.5% 99% - 97% 

Students from other states of India  4.5% 1% - 3% 

NRI students  - - - - 

Foreign students  - - - - 

Total 100 100 - 100 

 

Categories Year 1  

2011-12 

Year 2  

2012-13 

Year 3 

2013-14 

Year 4 

2014-15 

Year 5 

2015-16 

Male  Female Male  Female Male  Female Male  Female Male  Female 

SC 
 

421 
 

155 

 

362 
 

210 400 259 407 298 382 340 

ST 1192 798 1039 821 1005 947 1089 1005 1005 1108 

OBC 552 194 511 220 490 284 524 329 544 409 

General 176 77 121 90 167 128 146 135 204 171 

SBC 00 00 00 00 38 05 62 33 31 31 

Others/M inority  00 00 00 00 00 00 16 04 00 00 

NIL  
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24.  Dropout rate in UG and PG (average of the last two batches)  

                                                                                                   

             UG                                                        PG 

 

25.  Unit Cost of Education  

(Unit cost = total annual recurring expenditure (actual) divided by total number of  

         students enrolled )  

          (a) including the salary component  

                   (b) excluding the salary component   

 

   26. Does the college offer any programme(s) in distance education mode (DEP)?  

   If Yes,            Yes                 No  

 

27.  is it a registered centre for offering distance education programmes of   another 

University   

 

     Yes                                                       No   

            

28. Name of the University which has granted such registration. 

 

VMOU, Kota   (Raj.) and IGNOU, New Dehli 

 

a) Number of programmes offered       
 

b) Programmes carry the recognition of the Distance Education Council.    

c) Yes                   No 

 

29. Provide Teacher-student ratio for each of the programme/course offered 

 

Course Teacher-student ratio  

B.A. 1:70 

M.A. 1:90 

30.  Is the college  applying for  

 

Accreditation :   Cycle 1    Cycle 2           Cycle 3          Cycle 4   

 

        Re-Assessment:     

(Cycle 1 refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re-

accreditation) 

 

 

 

 

20 

V 

8% 10% 

Rs. 19068/-

  
Rs. 75/- 

-- V 

V 

V -- 
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31. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only)  

     Cycle 1:   21-5- 2006  Accreditation Outcome/Result  : ñBò  Grade  (See Annexure )       

* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an 

annexure.       

32. Number of working days during the last academic year. 

225 Days 

33. Number of teaching days during the last academic year  

   (Teaching days means days on which lecturers were engaged excluding the examination 

days) 

170 Days 

34. Date of establishment of Internal Quality Assurance Cell (IQAC)  

             IQAC:  01/07/2007 

35. Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC.      

                                            NIL  

36. Any other relevant data (not covered above) the college would like to include. (Do not 

include explanatory/descriptive  information) :    NIL  
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PART- II  

CRITERIA -WISE 

INPUTS 

 

CRITERION-I  

CURRICULAR ASPECTS 

 

1.1 Curr iculum Planning and Implementation. 

1.1.1 State the vision, mission and objectives of the institution, and describe how these 

are communicated to the students, teachers, staff  and other stakeholders. 

Govt. College Rajgarh, Alwar is a pioneering institution of young adult boys and girls with a 

vision of empowering them through higher education that combines emerging global trends 

with value-based nurturing of enlightened youth. The college aspires to have a 

transformational impact on students through comprehensive education by inculcating qualities 

of competence, confidence and excellence. 

Our Mission: 

× To make every student employable through all encompassing training and development 

of right skills. 

× To emerge as a centre of academic excellence and research. 

×  To concentrate on identity improvement of each student through advancement of positive 

attitude, initiative qualities, self- awareness and self confidence.  
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× To produce youngsters who, alongside being job-skilled, are adroit to address the bigger 

issues of life and   beviable in building a strong and modern day India. 

×  To actively respond to the pivotal issues of our general public and socio- political 

environment of the world.  

×  To sensitize and to connect with the less-privileged and meriting segments of our society 

and provide assistance to them. 

×  To instill national spirit and appreciation for our society amongst our students and society 

at large. 

Objectives:  

The main objective of the institution is to transform the students in to Good and Law abiding  

citizens through the committed pattern of instructions based on carefully prepared and well 

designed curriculum and to build a rich corpus of talent.  

The  vision  and  mission  of  the  institution  is  communicated  to  the  students, teachers and 

others through the college prospectus, college magazine,  and college website. 

The goals and objectives are made known to the new entrants through discourses on 

Women and Development, Freedom struggle, the teachings of great men, ethics and human 

values, use of technology and emerging global trends all of which encapsulate the ideals 

of our great leaders which has inspired our society and our country at large. 

The goals and objectives are made known through the meetings with Students, Parents, 

Alumni and the media. 

Activities planned and conducted by the Youth Skill Development Cell (Rover/Ranger, 

NSS, Women Cell, Planning forum) S t u d e ntôs C o u n c i l and Literary Committees; 

also serve to reiterate the mission and vision of the college. 

1.1.2  How does the institution develop and deploy action plans for  effective 

implementation of the curr iculum? Give details of the process and substantiate through 

specific example(s). 

The college meticulously plans and develops action plans for effective implementation of the 

curriculum which is in line with the institutionôs goal to empower students through quality 

education. Teachers prepare schedule of work for each subject. Keeping in view, the no. of 
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working days available; the syllabus is divided into units which are to be finished by a given 

deadline. This schedule of work is made available in the department.  Each department of the 

college follows the academic calendar issued by the affiliated university. 

The curriculum delivery is effectively done through lectures, supported by Power Point 

Presentations, and study material is also given to students. This is supplemented by Group-

Discussions, Seminars and Interactive session. Each department prepares the calendar of 

activities like Extension Lectures, Power Point presentations, Group-Discussions etc., to 

achieve the desired outcomes. The qualit y of the education imparted to students is monitored 

and ensured through regular feedback obtained from the students and necessary remedial 

measures are incorporated in the future. Further, the quali ty of education imparted is 

periodicall y evaluated by external agencies like the National Assessment and Accreditation 

Council (NAAC). 

1.1.3  What  type  of  support  (procedural  and  practical)  do  the  teachers receive 

(from   the   University   and/or   institution)   for   effectively tr anslating the 

curr iculum and improving teaching practices? 

As the College is affiliated to the University of Rajasthan, it follows the University designed 

curriculum.  The  College  operates  at  UG  &  PG  levels keeping  in  mind  our  goals  and  

objectives,  that  is,  to  make  every  student employable through holistic education and 

development of right skills through Industry oriented practical approach. 

The University forms an Academic Calendar that specifies the commencement of the Annual 

examination. 

The University conducts Refresher Courses through UGC Academic Staff College for the 

benefit of the faculty members. This includes the latest trends in teaching pedagogy, trends in 

the use of ICT, Blended Learning, Creative Reading, etc. that helps in the updating and 

upgrading the subject knowledge.                                                                                                                                                                                                                                                     

The college sends the faculty to Faculty Enhancement Programmes and Quality 

Improvement Programmes conducted by the university and other institutions and agencies. 

In-house workshops, seminars and discussions are further organized to disseminate the inputs 

gained from the above orientation and refresher programmes. 
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The faculty is encouraged to publish articles in journals of national and international repute 

to inculcate and promote research culture. 

The Institution provides library facilities to the faculty to effectively deliver the curriculum. 

1.1.4  Specify the intiatives taken up or contribution made by the institution for 

effective curr iculum delivery and transaction on the Curr iculum provided by the 

aff iliating University or  other statutory agency. 

The college ensures effective curriculum delivery and transaction on the curriculum provided 

by the university and facil itates the development of higher order cognitive skil ls such as 

critical analysis, problem-solving, evaluation and synthesis by: 

Á Preparing Academic Calendar and Schedule of work. 

Á Using ICT based pedagogical tools 

Á By integrating Hands-on Work experience in the practical subjects. 

Á Assigning projects 

Á Organizing guest lectures 

Á Panel discussions on issues of regional, national and global significance 

1.1.5 How does the institution network  and interact with beneficiar ies such as 

industry, research bodies and the university in effective operationalisation of the 

curr iculum? 

The college networks and interacts with people from industry, research bodies and the 

university in effective operationalisation of the curriculum. Experts from the service sectors, 

small and medium scale industry, and civil society are invited by Youth Skill Development 

Cell (NSS, Women cell, Planning forum) and UGC, to ensure effective implementation of the 

curriculum. 

Á Industry Academic  Interface  ïRegularly  inviting  leading  luminaries  and 

professionals from relevant Industry to interact with the students and provide inputs  in  

the  latest  trends  in  management,  human  resources,  marketing, operational  areas  

etc. 
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Á Youth Skill Development Cell - People from companies and corporate houses of 

repute are invited for lectures and for meaningful interaction. 

Á Research Bodies ï Members of the faculty are encouraged to take up major and minor 

projects and participate in research activities to further enhance their research 

capabilities. Students are motivated to actively participate in seminars, workshops, 

panel discussions for quality enhancement. 

Á University ï Regular formal Board of Studies meetings conducted by the University 

and informal departmental meetings throughout the academic sessions help the faculty 

to keep themselves abreast of the latest trends in their fields of study. Professors from 

the University are invited for discussions, workshops and for professional interactions 

with the faculty members. 

1.1.6 What are the contr ibutions of the institution and/or  its staff members to the 

development of the curr iculum by the University? (number of staff members/ 

depart ments represented on the Board of Studies, student feedback, teacher feedback, 

stakeholder feedback provided, specific suggestions etc. 

Designing and restructuring of courses mainly li es on the Aff iliating University. The college, 

however, makes significant contribution in the curriculum design and development through 

its staff members who are on the Board of Studies; they effectively represent the college on 

the Board of Studies.  

The departments hold meetings to review the adequacy and viability of the existing courses 

and the changes required to dovetail into the contemporary system are discussed with all the 

faculty members. Feedback of students and their parents on the desired changes in the 

curriculum are also obtained. Inputs from alumni and employers are also taken into 

consideration. After thorough discussion a draft is prepared. Members of staff on statutory 

academic bodies communicate the suggestions/recommendations to the Board of Studies 

meeting held at the University for redesigning the programs for appropriate and effective 

inclusion. 

1.1.7 Does the institution develop curr iculum for  any of the courses offered (other than 

those under the purview of the affiliating university) by it? I f Yes, give details on the 

process (Needs Assessment, design, development and planning) and the courses for which 

the curr iculum has been developed 
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The Institution strives towards overall development of students and quality enhancement of 

learners through various aspects of holistic personality development, orientation programs and 

life skill enrichment programs conducted during their period of studies that focuses on 

communication skill s, leadership qualities, analytical skill s, etiquettes and awareness 

programmes on environment. 

Short term courses other than those offered by the university are designed. Keeping in view 

the growing demand and relevance of communication skills in English in the highly 

competitive globalized world, the college offers skill oriented certification in the following 

courses which are not under the purview of the affil iating university. 

Á Spoken English and Communication Skills:  The Department of Engl ish 

conducts the course in Spoken English and Communication. Itôs focus is equally 

given to personality development as it chisels and refines the overall personality of 

the students and to help them face the challenges of the world when they walk out of 

the portals of the college. 

1.1.8  How does institution analyze/ensure that the stated objectives of curriculum are 

achieved in the course of implementation  

The college ensures the achievement of the stated objectives of the curriculum through the 

critical analysis of the following: 

Á Student Feedback on Teachers (Through random selection) 

Á Student Feedback on Curriculum (Through random selection) 

Á Parentôs feedback on Curriculum   (Through random selection) 

Á Student Performance and Result Analysis 

Á Quali ty of Placement ï the number of students placed in reputed corporate 

houses/industries and the government jobs. 

Á Quali ty Enhancement of Facultyï regular enhancement of teaching-learning skill s 

along with the theoretical inputs through participation in national and international 

workshops, seminars, conferences, discussions etc. 

Á Achievements of Faculty ï Professional qualifications pertaining to the areas of 

specialization, paper presentations and publications in reputed journals 
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Á In-house Research activities ï Minor and  Major  projects  undertaken  in collaboration 

with various government agencies. 

Á Overall Performance of the Institution - University results and top ranks obtained at 

the University level, participation in various cultural and sports activities, competitive 

exams, progression of alumni. 

Á Extension Activities: Participation in social outreach and extension activities. 

1.2  Academic Flexibility  

1.2.1 Specifying   the   goals   and   objectives   give   details   of the certificate/diploma/ 

skil l development courses etc., offered by the institution. 

          The college develops curriculam which address the needs of society and are in line 

with and reflect the institutionôs goal to empower young boys and girls through quality 

education.  

Á Spoken English and Communication Skills:  The Department of Engl ish 

conducts the course in Spoken English and communication. Itôs focus is equally 

given to personality development as it chisels and refines the overall personality 

of the students and to help them face the challenges of the world when they walk out 

of the portals of the college. 

1.2.2 Does the institut ion offer  programmes that facilitate twinning /dual degree? I f  

        óYes', give details.    

NA 

1.2.3 Give details on the var ious institutional provisions with reference to academic 

flexibility and how it  has been helpful to students in terms of skill s development, 

academic mobility, progression to higher studies and improved potential for 

employabili ty. 

Á Range of Core /Elective options offered by the University and those opted by the 

college :                                   NA 

Á Choice Based Credit System and range of subject options  NA 

Á Courses offered in modular form      NA 

Á Credit t ransfer and accumulation facility     NA 

Á Lateral and vertical mobility within and across programmes and courses : NA 



             32 

 

Á Enr ichment courses : NA 

Enrichment courses running in the College are: Spoken English. 

a) Compulsory Subjects: The College follows the curriculum prescribed which is 

mandatory. There are four compulsory subjects as General English and General Hindi, 

Computer Application and Environmental Science at Under Graduate level within the 

framework of university rules. 

b) Optional Subjects: The College offers a wide range of options within the framework of 

the university.  There are Eight optional Subject in Arts Fuclty: English, Hindi, Sanskrit, 

Economics, Political Science, History, Geography and Sociology. There are 25 

combinations of subjects in Arts Fuclty. There are four optional Subject in Science 

Fuclty: Chemistry, Physics, Zoology, Botany and maths and three optional Subject in 

Commerce Faculty : ABST, EAFM and Business Administration. 

   Subject Combination  

S.No Subject I Subject II Subject III  

1 Pol.Science Geography Hindi 

2 Pol.Science Hitory Hindi 

3 Pol.Science History Sociology 

4 Pol.Science History Hindi 

5 Sociology History Hindi 

6 Economic History Sociology 

7 Geography Sociology Hindi 

8 Pol.Science Geography Sociology 

9 Pol.Science Geography Sanskrit 

10 Pol.Science Sociology Sanskrit 

11 Pol.Science History Sanskrit 

12 Pol.Science hindi Sanskrit 

13 Pol.Science Geography Economic 

14 Geography History Economic 

15 Geography  Hindi  Sanskrit 

16 Georaphy History Sanskrit 

17 Georaphy Sociology Economic 

18 Georaphy Hindi Economic 

1920 Pol.Science Economic English 

20 Georaphy History Hindi 

21 
22 

Pol.Science Sociology Hindi 

22 Georaphy History English 

23 Pol.Science Sociology English 

24. Sociology History English 

25 Pol.Science History English 
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The optional subjects are offered to encourage inter-disciplinary academic pursuits and 

to enhance studentôs competence and job prospects. The institution provides flexibil ity to the 

students in making choice of the optional subjects depending on their interest and 

requirement.  

Academic flexibility in terms of time available to the students to complete their programme 

syllabus as per the norms of the affiliating university. 

Flexibil ity  to  the  students  to  move  from  one  discipline  to  another:   

The College allows a change from one discipline /faculty to another within the time frame of 

one month. The college also permits changes between optional subjects within the time frame 

of one month. 

Flexibil ity to pursue the programme with reference to the time fr ame is in conformity 

with the university rules 

1.2.4 Does the institut ion offer  self-financed programmes? I f Yes, li st them and indicate 

how they differ  from other  programmes, with reference to admission, curr iculum, fee 

struc ture, teacher qualification, salary etc.       

NA 

Self -Financed Programmes offered by the Institution .      

NIL 

1.2.5 Does the college provide additional skil l or iented programmes, relevant to regional 

and global employment markets? If óYesô provide details of such programme and the 

beneficiar ies. 

NA 

1.2.6 Does the University provide for  the flexibility of combining the conventional   

face-to-face   and   Distance   Mode   of   Education   for students to choose the 

courses/combination of their  choice?  I f óYesô how does the institution take advantage 

of such provision for  the benefit of students?       

NA 

1.3 Curr iculum enrichment 

1.3.1 Describe the efforts made by the institut ion to supplement the Universityôs 

Curr iculum to ensure that the academic programmes and Institutionôs goals and 

objectives are integrated? 
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The College being affiliated to the University does not have the option of formulating its own 

curriculum. Still , the courses offered have their relevance to the institutional goals and 

objectives; the college aims to inculcate the highest intellectual standards through rigorous 

academic commitment and discipline. Students are inspired to aspire for higher level of 

academic achievement by mastering the subject chosen to study. The institution strives 

towards overall development of students and quality enhancement of learners through various 

aspects of holistic personality development, orientation programs and life skill enrichment 

programs conducted during their period of studies that focuses on managerial skills, 

communication skills, leadership qualities, analytical skil ls, etiquettes, group discussion, 

global warming, awareness on environment through guest lecture, moral and ethical values, 

role and scope of youth in uplifting the society. The College ensures that the University 

curriculum is followed in the best of the spirit. The College academic calendar is 

prepared every session with the active involvement of the College Time Table Committee 

and Heads of the Departments. The Principal makes sure that the curriculum framed by the 

University is supplemented in such a way that it reflects the mission and vision of the 

Institution. Regular feedback obtained from the Vice Principal (Academics), and the Heads 

of Department helps in monitoring and evaluating the teaching and incorporating necessary 

remedial measures, if  necessary. 

1.3.2 What are the efforts made by the institution to modify, enr ich and organize the 

curriculum  to explicitly  reflect the experiences of the students and cater to needs of the 

dynamic employment market? 

The College, being affiliated to the University, does not have the option of formulating its 

own curriculum. Nevertheless, a sincere effort is made to modify and enrich the curriculum to 

suit the intellectual requirements of students in the fast paced life through the involvement of 

faculty and departments. 

Á University level:  The College has ample representation in Board of Studies.The 

U.G & P.G Heads of Dept are invited for faculty meeting. Members of Board of 

Studies have the power to modify, enrich, introduce new courses/programmes and 

organize the curriculum. 

Á At Institution level:   The College has taken measures to cater to the global 

market needs based on the true assessment of strength and services offered in the 

campus. To develop the required skill s, brain storming sessions are held for the faculty 
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to design the tools in the areas of spoken English, use of computers and providing in-

depth knowledge in the respective subjects. All the PG departments in the College 

conduct seminars, workshops, group discussions and field visits to enrich the 

curriculum. 

Á Self -development: Skill oriented lectures are being delivered under YOUTH 

DEVELOPMENT CENTRE. 

1.3.3 Enumerate the efforts made by the institution to integrate the cross cutting issues 

such as Gender, Climate Change, Environmental Education, Human Rights, ICT etc., 

into the curr iculum? 

The institution has always actively responded to the momentous issues of our society and 

socio-political environment of the world. To the cross cutting issues like gender, climate 

change, environment education, human rights, ICT etc. are positively integrated the 

curriculum through cells like YDC, Women development Cell its these cells organize activities 

releted to thes isses and hence sentize studentôs in these topics. The college has a well 

established Youth Skill Development Cell. Activities related to these issues are also 

conducted by and YSDC. 

  

Á Gender Sensitization: Panel Discussion on Womenós Rights, Women Empowerment 

through Higher Education, lectures on Gender  Equity  are  organized  to  create  

awareness  about  Gender  issues  and promote gender equity. 

Á Climate change: Extension lectures on Global warming, Ozone layer depletion, and 

Carbon emission are organized to spread the message across all sections of society. 

Á Environmental Education: Environmental studies subject is taught in the university 

syllabus. Lectures by luminaries were organized to address profoundly urgent global 

issues and save environment. Students are given inputs regarding the concept and 

taken on field visit as part of their assignments and project work. The College 

celebrates World Environment Day, Earth Day, Ozone Day and other important 

days to drive home the significance of environment. 

Á Human r ights: Anti-Ragging cells, Grievance Redressed Cell are active in the 

college campus. Lectures on Consumer awareness, Womenôs rights etc. are organized, 

and Human Rights Day is observed. 
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Á ICT:  The College has infrastructure for imparting computer training as it is included 

in the curriculum of UG classes. This basic knowledge of computers and technology 

training make the students a part of global information system and enhances their 

employability. 

1.3.4 What are the var ious value-added courses/enr ichment programmes offered to 

ensure holistic development of students? 

Á Moral and ethical values 

Á Employable and li fe skill s 

Á Better career options 

Á Community Orientation 

Inculcation of Moral and Ethical values: 

Á The Students are motivated by way of special lectures so as to instil moral and ethical 

values in them 

Á Yoga and meditation programmes are arranged by YDC 

Á Self-realization programs in collaboration with the Art of Living are organized. 

Á Community orientation programmes such as Planting trees, AIDS awareness, Literacy 

progammes, Polio eradication, Blood Donation camps visits to Old Age Homes, 

School for Blind are organized through YOUTH SKILL DEVLOPMENT CELL, NSS, 

WOMEN CELL and PLANING FORUM. 

Á Employable and Life Skills: The College organizes Communication Skills 

workshops, Group Discussions, Power Point Presentations; Resume writing at regular 

intervals in the institution. Career Counseling workshops are organized to orient the 

students. It is a regular practice of the institution to invite expert resource persons to 

conduct workshops on the development of interview competence   among   the   

students.   Students   are   also   allotted   different responsibil ities in organizing 

various events and activities such as cultural programmes, competitions, seminars, 

workshops etc. In this way, they improve their team building and organizational skil ls. 

Á Personali ty Development: Soft skills are developed, along with Personality 

Development. 
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Á Better Career Options: The College provides regular computer classes for all 

students to develop their skills. 

Á Community Or ientation:  Institution regularly organizes Blood Donat ion Camp, 

AIDS awareness, Environmental awareness programs, and observes World Water 

day, Global warming in collaboration with NSS, to instill social consciousness 

among students, drive against female feticide and other social outreach activities like 

visits to old age homes. Other extension activities which instill  social consciousness 

and enrich the curriculum and ensure holistic development of students are also held. 

1.3.5 Citing a few examples enumerate on the extent of use of the feedback fr om 

stakeholders in enriching the curr iculum? 

Responses on curriculum are randomly collected from Alumni, parents, students, peers, and 

other universities. The feedback thus obtained is communicated to the University for 

appropriate action through the faculty members who are part of the Board of studies & Board 

of Examiners in the particular faculty in the University. The feedback has been utilized in 

enriching the curriculum to enable students to have a better grasp. 

1.3.6 How does the institution monitor  and evaluate the quality of its enrichment 

programmes? 

The college uses education as the tool for empowering students and through the transaction of 

the enrichment programmes it has adopted; it seeks to address the all-round development of 

the students enrolled in the various academic programmes it offers. The Institution makes 

sure that the programmes offered in the curriculum include contribution to national 

development, fostering global competencies among students, inculcating a value system 

among students. 

1.4 Feedback System 

1.4.1  What  are  the  contr ibutions  of  the  institut ion  in  the  design  and 

development of the curr iculum prepared by the University? 

Designing and restructuring of courses mainly lies on the Aff iliating University. The 

college, however, makes significant contribution in the curriculum design and 

development. The existing courses are restructured and updated to meet the emerging national 

and global trends by reviewing periodicall y the syllabus of the reputed institutes, by  



             38 

 

organizing  and  attending  education  fairs  and  seminars/conferences  on emerging trends in 

various sectors. The college  faculty keeps it self abreast of the changing national and global 

trends by attending Refresher Courses and participating in seminars. To review the adequacy 

and viability of the existing courses and the changes required to dovetail into the 

contemporary system are discussed with all the faculty members. In-house departmental 

meetings are held to review the courses and programmes. Feedback of students and their 

parents on the desired changes in the curriculum are obtained. Inputs from alumni are also 

taken into consideration. The feedback (through random selection) thus obtained is analyzed.  

After thorough discussion a draft is prepared. Members of staff  on statutory academic bodies 

communicate the suggestions/recommendations to the Board of Studies meeting held at the 

University for redesigning the programs for appropriate and effective inclusion by the 

university. 

1.4.2 Is there a formal mechanism to obtain feedback fr om students and made use 

internally for  curr iculum enrichment and intr oducing changes/new programmes? 

The existing programs are reviewed and new age programmes introduced to create 

better opportunities for students. Feedback from students, alumni, parents, academic peers 

and community are obtained for formulation and introduction of new courses. 

Á Students: A Performa based on NAAC recommendations has been designed to 

obtain feedback on curriculum. The Performa is distributed through 

randomselection of students. 

Á Alumni: Alumnae Meet which is a regular feature provides a platform to its old 

students to participate in college activities and give their valuable suggestions on 

curriculum. 

Á Parents: The feedback on curriculum is  obtained from the parents through random 

selection.  

Á Industr ies: Regular interaction with industry experts by inviting them for delivering 

expert talks for the students provide an opportunity to interact with the industrial 

sector and obtain their inputs on the curriculum. 

Á Community:  Cultural programs, social outreach activities provide opportunity to 

interact with community and introduce need based programs. 
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The feedback thus obtained is analysed. In-house departmental meetings are held to review 

the courses. The Principal discusses the key findings with the Heads of the Departments. The 

changes recommended in various courses are tabled in Board ofStudies meetings by the 

member teachers for appropriate inclusion by the university. 

1.4.3 How many new programmes/courses were introduced by the institution during the 

last four  years? What was the rationale for intr oducing new courses/programmes? 

NIL 

Any other  relevant information regarding curr icular aspects which the college would 

like to include.  

NIL 
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CRITERION II  

TEACHING - LEARNING AND EVALUATION  

2.1  Students Enrollment and Profile. 

2.1.1 How does the college ensure publicity and transparency in the admission process? 

The college has three stream/faculties (ARTS, SCIENCE & COMMERCE), This College 

Oldes and Rural and Trible area, with 58 teaching staff. The college gives wide publicity to 

admission process (UG) through: 

Á Prospectus (online and offline). The college prospectus contains the rules, procedure of 

admission and admission policy. 

Á Advertisement /news in news papers 

Á College website dce.rajasthan.gov.in/as per college 

Á The admission process is completely online. After registration of forms, merit is 

generated online. The students come to college to deposit fee after verification of 

original documents by the admission committee. 

Á For admission- any student all over India can apply. There are no charges for filling 

admission form. 

PG admission process: 

Á For PG admissions the student applies offline by the due date.  

Á The PG admission committee screens the forms and prepares the merit based on the UG 

academic record of the candidate.  

Á Due weightage is given to OBC/SC/ST/SBC/PH/KASHMIRI/DEFENCE category 

aspirants. 

To maintain transparency in the admission process:- 

Á The college publishes its updated prospectus online and student handbook annually for 

the prospective students and their parents. 

Á The college prospectus provides wide ranging information about the college, its 

location, various courses and programmers offered, and admission process of UG/PG 

courses. 
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Á It also shows the fee structure, college rules, and hostel facilities for girls. 

Á Admission rules, scholarships, concessions, facilities for girl students, teaching 

departments and teacher profiles, are also a part of this college prospectus. 

Á The student handbook also provide details of facilities, rules and guidelines for parents 

/ guardians.  

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) 

common admission test conducted by state agencies and national agencies (iii) 

combination of merit and entrance test or merit, entrance test and interview (iv) any 

other various programmes of the Institution.  

The college, being a government institute, strictly follows the admission policy issued by the 

Commissionerate of College Education, Rajasthan, Jaipur.  The criteria and process of 

admission to various programmes are as follows: 

Á The admission process starts in the month of June every year, with the appointment of a 

Nodal Officer and admission committee. 

Á Online application forms are invited for admission to various programmes of UG.  

Á There is no fee for online registration of admission forms.  

Á Due weightage is given to OBC/SC/ST/SBC/PH/KASHMIRI/DEFENCE category 

aspirants.Seats are reserved for these students as per government rules. 
 

Á Fair chance is given to all aspirants. Admission is based strictly on merit of qualifying 

examination i.e. (10+2/senior secondary) level. 

Á Almost four merit lists are published.  

Á Fresh registration forms are invited if seats remain vacant. 

Á Outright admission is given to students who have represented in national level sports 

competitions. 

2.1.3 Give the minimum and maximum percentage of marks for admission at entry level 

for each of the programmes offered by the college and provide a comparison with other 

colleges of the affiliating university with the city/district. 
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A student having the following percentage can apply for admission to UG/PG program: 

SUBJECT /PROGRAM RBSE/CBSE/ICSE/UOR OTHER STATE  

B.A. (Pass Course  ) 

B.Sc. (Pass Course) 

B.Com. (Pass Course) 

 

36% 

 

60% 

M.A. (Priviouse) 48% 60% 

M.Sc. (Priviouse) 48% 60% 

 

The following table shows the maximum and minimum percentage of marks for admission to 

different programs for the session 2015-16 : 

Program  Qualif

ying 

exam 

Max%  

(GEN) 

Min% 

(GEN) 

Max%

(OBC) 

Min

%(OB

C) 

Max% 

(SC) 

Min

%(SC

) 

Max%  

(ST) 

Min

%(ST

) 

Max% 

(SBC) 

Min% 

(SBC) 

BA 

 

10+2 84.20 64.00 86.00 58.4

0 

81.40 57.0

0 

85.00 64.2

0 

83.00 Mini

mum 

B.Sc. 

Math 

10+2 91.90 69.00 93.00 68.2

0 

92.00 60.8

0 

93.40 67.8

0 

68.40 _ 

B.Sc. Bio 
 

10+2 90.80 64.20 93.80 60.2

0 

76.00 60.4

0 

87.00 63.6

0 

71.00 _ 

B.Com 10+2 85.00 Mini

mum 

61.80 Mini

mum 

59.40 _ _ _ _ _ 

 

This is the most reputed with three stream as in  Arts, Science & Commerce in UG Level and  

02 PG departments in Arts and 01 PG department in Science with research facilities. No 

compromise is made with the quality of teaching. Student intake is strictly on the basis of 

merit. 

2.1.4 Is there a mechanism in the institution to reviews admission process and student 

profiles annually? If óYesô, what is the outcome of such an effort and how has it 

contributed to the improvement of the process? 

Yes, there is a central mechanism at the Commissionerate of College Education, Rajasthan, to 

review the admission process:- 
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Á Online admission is controlled by a team of experts at the Commissionarate of College 

Education Rajasthan, Jaipur.  

Á Prior to admissions all the Nodal Officers are invited to attend a meeting with the 

commissioner of college education, Rajasthan. 

Á To discuss the changes and improvements in the admission process. 

Á Due suggestions and feed back is invited from the colleges and students. 

Á Detailed student profile is maintained in hard and soft copy. 

2.1.5 Reflecting on the strategies adopted to increase/improve access for following 

categories of students, enumerate on how the admission policy of the institution and its 

student profiles demonstrate/reflect the National commitment to diversity and inclusion 

The college strictly follows the Government of India/Rajasthan policy on reservation: 

Á OBCð21% 

Á SCð16% 

Á STð12% 

Á SBCð01% 

Á 1%  Kashmiri migrant 

Á Seats are reserved for the OBC/SC/ST/SBC/PH/KASHMIRI/DEFENCE categories as per 

government rules within the respective category in percentage of the total seats. 

Á Due weightage/bonus is given to recognized sports /NCC/NSS/ward of College education 

employee / PH/KASHMIRI/DEFENCE.  

Á Publicity via news in news papers. 

Á All notices are uploaded on the college website 

Á The college helps desk contact and counsel admission seekers and provides solutions to 

their queries.  

Á Extra bonus is awarded to female aspirants.  
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The following table shows the number of students of All categories admitted in the college 

from 2011-12 to 2015-16 to different programs: 

 

Year  Category  B.A. B.Sc. B.Com M.A.  

 

M.Sc. 

 

Certificate 

& Diploma           

of 

Journalis 

TOTA

L  

2011-12 OBC 583 76 51 24 No 12 746 

 SC 463 47 25 38 No 03 576 

 ST 1840 81 07 56 No 06 1990 

 Gen 123 50 71 03 No 06 253 

2012-13 OBC 485 87 69 30 01 No 672 

 SC 449 59 23 39 02 No 572 

 ST 1682 106 20 51 01 No 1860 

 SBC 50 05 02 02 00 No 59 

 Gen 76 57 62 06 10 No 211 

2013-14 OBC 554 128 56 32 04 No 774 

 SC 496 98 27 34 04 No 659 

 ST 1755 151 14 49 03 No 1972 

 SBC 33 05 02 03 00 No 43 

 Gen 98 101 82 01 13 No 295 

2014-15 OBC 585 173 55 34 06 No 853 

 SC 527 106 23 45 04 No 705 

 ST 1875 149 13 52 05 No 2094 

 SBC 80 10 03 02 00 No 95 

 Gen 113 102 77 02 08 No 301 

2015-16 OBC 659 220 32 36 06 No 953 

 SC 544 113 14 43 08 No 722 

 ST 1897 154 07 53 02 No 2113 

 SBC 52 07 00 03 00 No 62 

 Gen 159 128 76 05 07 No 375 
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2.1.6 Provide the following details for various programmes offered by the institution 

during the last four years and comment on the trends i.e. reasons for increase/decrease 

and actions initiated for improvement. 

The following table reflects the trends of admission to various UG and PG programs.   

S. No. Programmes Number of 

applications 

Number of 

students 

admitted 

Demand ratio 

1. UG  (Arts) 

2012-13 

2013-14 

2014-15 

2015-16 

 

3380 

4030 

4143 

4079 

 

1500 

1500 

1500 

1500 

 

2:1 

2:1 

3:1 

3:1 

2. UG       ( Science) 

2012-13 

2013-14 

2014-15 

2015-16 

 

900 

950 

1010 

1263 

 

270 

270 

270 

270 

 

1:3 

1:3 

1:3 

1:4 

3. UG     ( Commerce)  

2012-13 

2013-14 

2014-15 

2015-16 

 

90 

92 

94 

89 

 

90 

90 

90 

90 

 

1:1 

1:1 

1:1 

1:1 
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4. PG  Political Science 

2012-13 

2013-14 

2014-15 

2015-16 

PG           History 

2012-13 

2013-14 

2014-15 

2015-16 

PG      Chemistry  

2012-13 

2013-14 

2014-15 

2015-16 

 

53 

52 

50 

80 

 

49 

58 

62 

71 

 

23 

28 

32 

42 

 

40 

40 

40 

40 

 

40 

40 

40 

40 

 

20 

20 

20 

20 

 

1;1 

1:1 

1:1 

1:2 

 

1:1 

1:1 

1:2 

1:2 

 

1:1 

1:1 

1:2 

1:2 

  

2.2 Catering to Student Diversity 

2.2.1 How does the institution cater to the needs of differently-abled students and ensure 

adherence to government policies in this regard? 

The college has Ramps for smooth and hassle free movement of the physically challenged. The 

college caters to the need of differently- abled students and for smooth movement of physically 

impaired students there are ramps in the main building of the college. The institute adheres 

strictly to the government policies as far as the admission process is concerned. For differently 

abled students there are reservations as follows: 

1. There is outright admission for deaf and dumb, and blind candidates. 
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2.    3% of the total seats are reserved for physically handicapped students, at UG and PG level. 

3. As per university norms writers are provided to the visually impaired students during 

examination. Extra time of one hour is given for such students. 

2.2.2 Does the institution assess the studentsô needs in terms of knowledge and skills 

before the commencement of the programme? If óYesô, give details on the process. 

The admission process is purely on the basis of merit. The percentage obtained in the 

qualifying examination is the criterion for admission. Looking at the national policy of 

reservation for different categories admission policy has been framed by the commissionerate 

of college education. 

2.2.3 What are the strategies drawn and deployed by the Institution to bridge the 

knowledge gap of the enrolled students to enable them to cope with the programme of 

their choice? (Bridge/Remedial/Add-on/Enrichment Courses, etc). 

These courses are not applicable in the college. However the students are free to take guidance 

from the teachers if they are not able to cope up with the course. 

2.2.4 How does the college sensitize its staff and students on issues such as gender, 

inclusion, environment etc.? 

The institution sensitizeds its staff and students through international, national and 

departmental seminars, extension lectures, demonstration of disaster management activities by 

state level experts(conducted by NSS) along with various other activities such as plantation, 

blood donation camps, cultural and literary programmes(rangoli, quiz competition, essay 

writing etc).Anti ragging cell works in the campus round the year. Departmental tours are also 

organised in order to sensitize its staff and students. 

Women cell, NSS, YDC and Scout Guide constantly work for making the students aware and 

sensitive towards social issues. 

2.2.5 How does the institution identify and respond to special educational/ learning needs 

of advanced needs of advanced learners? 

To sharpen the skill of advanced learners the institute attempted to identify on two-fold criteria 

of responses in the class room as well as the performance in the internal examinations and 

allied activities such as games, literary and cultural competitions etc. These students are 

encouraged to interact more freely and frequently with the teachers, both formally and 
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informally. Challenging assignments are given to them to sharpen their skills. They are 

suggested to consult books and journals concerned to the subject from the college-library as 

well as from other sources in order to facilitate them. Due recognition is given to those who 

exhibit proficiency in their respective subjects by way of giving them a chance to address their 

peers.  

The college has ample infrastructural and educational facilities for PG and research students. 

The PG departments have their own departmental libraries. Besides, departmental seminars are 

organized to bring the best out of promising students and to chisel their creativity.  

2.2.6 How does the institute collect, analyze and use the data and information on the 

academic performance (through the programme duration) of the students at risk of drop 

out (students from the disadvantaged sections of society, physically challenged, slow 

learns , economically weaker sections etc. who may discontinue their studies if some sort 

of support is not provided)? 

In order to ensure a very low Drop-out rate of students in UG and PG programmes, we provide 

scholarships to the students from disadvantageous sections of the society on behalf of the state 

government. However, the rate of Drop-out students is almost negligible in the institution. our 

institution also organizes tutorial/remedial classes for slow learners.  Enquiries into the specific 

instances have revealed financial constraint to be the predominant reason. Counseling is 

provided to the students who are identified to have a very low level of self confidence and self 

motivation round the year through help desk. Students found lagging in studies are paid special 

attention by the staff in order to boost up them morally.  

2.3  Teaching-Learning Process 

2.3.1 How does the college plan and organize the teaching, learning and evaluation 

schedules? (Acadmic calendar, teaching plan, evaluation blue print etc.) 

The college is a government institute and is governed by the Commissionerate of College 

education Rajasthan. The academic calendar is issued by the Commisionerate at the beginning 

of the session and the college is bound to adhere to it. The college is affiliated to the University 

of Rajasthan which decides upon the syllabi of all subjects. The BOS (Board of Studies) is a 

regulatory body which defines the syllabi in the university.  

The examination schedule is also designed by the university, which is strictly followed by the 

college.  
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2.3.2 How does IQAC contribute to improve the teaching ïlearning process? 

The internal quality assessment cell has been formed which looks into the development of 

academic and other aspects of college. It holds regular meetings to monitor how these activities 

are contributing towards betterment of the teaching learning process. Besides it gives 

suggestions which are very relevant and useful for the teaching learning process. 

2.3.3 How is learning made more student-centric ? Give details on the support structures 

and systems available for teachers to develop skills like interactive learning, collaborative 

learning and independent learning among the students? 

LED projectors, films, slides, in-house  discussions, language function cards,  

2.3.4 How does the institution nature critical thinking, creativity and scientific temper 

among the students to transform them into life-long learners and innovators? 

The institution fosters critical thinking, objective attitude and creativity by organizing several 

departmental seminars, extension and guest lectures, counseling programmes etc. Over the 

years, a specific methodology and culture of teaching/learning has been evolved that caters to 

need of the students. Each department is accorded leverage in devising its own way of 

achieving this end. The department of geography conducts Geographical tour as well as 

historical tours to important historical sites.  

2.3.5 What are the technologies and facilities available and used by the faculty for 

effective teaching? Eg: Virtual laboratories, e-learning ï resources from National 

Programme on Technology Enhanced Learning (NPTEL) and National Mission on 

Education through Information and Communication Technology (NME-ICT), open 

educational resources, mobile education, etc. 

In addition to lecture method, to enhance the academic quality a number of innovative methods 

are used in the college which is as follows:  

Á Language Lab. 

Á Audio & Video Lab. 

Á Access to multi-media learning material. 

Á Showing Movies/ CDós based on prescribed texts. 
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Á Studentsóparticipation in symposium/seminar (conducted by the college & other 

institutions). 

Á Group Discussions and Seminars for P.G. Students. 

Á Organizing Seminars /extension lecture by experts in their respective fields toshare 

their knowledge with students 

2.3.6 How are the students and faculty exposed to advanced level of knowledge and skills 

(blended learning, expert lectures, seminars, workshops etc.)? 

There are several lecture series for the benefit of students and faculty under the aegis of centre 

for excellence. Departmental seminars, quizzes and related activities help in exposing the 

students to advanced level of knowledge.  

2.3.7 Detail (process and the number of students/benefitted) on the academic, personal 

and psycho-social support and guidance services (professional 

counseling/mentoring/academic advise) provided to students? 

The students are made to understand the curriculum in depth. Extra classes and revision classes 

are arranged for students. To give a competitive edge, the students may attend YDC classes in 

the college where lectures related to the competitive exams are delivered. 

For personal and psychosocial support the faculty members are easily accessible to all students. 

Students are personally counselled not only for their academic performance but also for their 

psychological wellbeing. 

2.3.8 Provided details of innovative teaching approaches/methods adopted by the faculty 

during the last four years? What are the efforts made by the institution to encourage the 

faculty to adopt new and innovative approaches and the impact of such innovative 

practices on students learning? 

There is  constant up gradation of teaching methods in the college: 

A. Conventional teaching with chalk has given way to smart classes and  

            projectors. 

B         At PG level students are encouraged towards research and project work. 

 

2.3.9 How are library resources used to augment the teaching- learning process? 
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a. The library has a rich collection of books and journals. 

b. Every student has 2 lending cards for issuing books for 15 days. 

c. The reading room is open for students from 10.00 a.m. to 5.00 p.m.  

d. Teachers have access to books, journals. 

2.3.10 Does the institution face any challenges in completing the curriculum within the 

planned time frame and calendar? If óYesô, elaborate on the challenges encountered and 

the institutional approaches to overcome these. 

The curriculum is completed within the planned timeframe. The teachers prepare the teaching 

plan for the entire year, and teach accordingly. The curriculum is planned and framed by the 

University, and the faculty completes the syllabi on time. However the college does face a few 

challenges in completing the curriculum when it is short of staff.  The recruiting body for 

lecturers is RPSC (Rajasthan Public Service Commission) and sometimes due to delay in 

recruitment process the college falls short of teaching staff. Guest faculty is recruited by the 

college when staff is on study leave (TRF/PDRF) for the smooth running of classes. There are 

occasional disturbances due to student uprising, elections etc, but they are overcome by extra 

classes. 

2.3.11 How does the institute monitor and evaluate the quality of teaching learning? 

The performance of students in class tests, annual examinations, and university exams are 

parameters that show the effectiveness of teaching learning process. Departmental meetings are 

held to take suggestions from the staff to improve and evolve the teaching learning process. 
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2.4 Teacher Quality 

2.4.1  Provided the following details and elaborate on the strategies adopted by the 

college in planning and management ( recruitment and retention) of its human resource 

(qualified and competent teachers) to meet the changing requirements of the curriculum. 

Highest 

Qualification of 

Permanent  

teachers 

Selection Scale Senior Scale Lecturer  Total 

Male Female Male Female Male Female 

 

       

Ph.D. 11 05 06 01 01 02 26 

M.Phil. 06 01 02 00 01 01 11 

PG 08 00 03 01 08 02 22 

 

2.4.2 How does the institution cope with the growing demand/ scarcity of qualified senior 

faculty to teach new programmes/ modern areas (emerging areas) of study being 

introduced (Biotechnology etc.)? Provide details on the efforts made by the institution in 

this direction and the outcome during the last three years. 

The college has an Arts, Science and Commerce Fuclty.    

2.4.3 Providing details on staff development programmes during the last four years 

elaborate on the strategies adopted by the institution in enhancing the teacher quality. 

(a) Nomination to staff development programme 

Academic Staff Development Programmes Number of faculty nominated 

Refresher courses/Short Term Course 35 

HRD programmes  00 

Orientation programmes  05 

Staff training conducted by the university 00 

Staff training conducted by the other institutions  1 

Summer/winter schools, workshops, etc. 15 
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(b) Faculty Training progarmmes organized by the institution to empower and enable the 

use of various tools and technology for improved teaching-learning. 

Á Teaching learning methods/approaches 

Á Handling new curriculum - New curriculum and other changes are conveyed by 

Principal to HODs who explain the changes to other teachers. 

Á Content/ knowledge management 

Á Selection, development and use of  enrichment materials - Training for use of internet 

and to prepare power point presentations 

Á Assessment 

Á Cross cutting issues 

Á Audio Visual Aids/multimedia - Training programmes are organised by computer 

department from time to time for use of multimedia 

             projector, use of smart boards and language lab. etc 

Teaching learning material development, selection and use 

(C) Percentage of faculty. 

Percentage of faculty  2011-12 2012-13 2013-14 2014-15 

Invited as resource persons in 

Workshops/ Seminars/ Conferences 

organized by external professional 

agencies.  

 

01% 

 

01% 

 

3% 

 

2% 

 Participated in external  

Workshops/ Seminars/ Conferences/ 

recognized by national/ 

international professional bodies 

 

30% 

 

40% 

 

40% 

 

45% 

Presented papers in workshops / 

seminars /conferences conducted or 

organized by professional agencies 

 

30% 

 

35% 

 

40% 

 

45% 

 

(NOTE: For department/faculty wise details kindly refer to point 19 of evaluative reports 

of departments) 
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2.4.4 What policies/systems are in place to recharge teachers? (eg: Providing research 

grants, study leave, support for research  and academic publications teaching experience 

in other national institutions and specialized programmes industrial engagement etc.)  

To promote professional skills and development of the faculty, the college: 

Á Encourages the faculty to attend Orientation/refresher programmers, training  programmers 

and workshops 

Á Encourages faculty to apply for Major/Minor research projects. 

Á Encourages the faculty members to Organize national /international seminars on crucial 

issues. 

Á Grants academic leave for attending seminars organized by reputed institutions. 

2.4.5 Give the number of faculty who received awards/ recognition at the state, national 

and international level for excellence in teaching during the last four years. Enunciate 

how the institutional culture and environment contributed to such performance/ 

achievement of the faculty. 

The college is governed by Commissionerte of college education which has discretion for 

awarding the teachers. 

2.4.6 Has the institution introduced evaluation of teachers by the students and external 

Peers? If Yes, how is the evaluation used for improving the quality of the teaching-

learning process? 

There is a prescribed proforma for the students where they give their views about the teachers. 

They also give suggestions on ways to improve teaching in the classroom. 

2.5 Evaluation Process and Reforms 

2.5.1  How does the institution ensure that the stakeholders of the institution especially 

students and faculty are aware of the evaluation processes? 

The syllabus is divided into three units and it clearly shows the distribution of marks for each 

section. 

The teaching staff participates in the Board of Studies (BOS) committee which looks into the 

relevance of syllabi each year. At the time of framing of syllabus, staff from various colleges 

under the University of Rajasthan is involved in the process of making the syllabus. The 
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question papers are set by teachers from all colleges of the University. Thus all the faculty 

members are involved directly in the examination system. 

The answer books are assessed by the faculty members, which are sent back to the university 

after evaluation. The students are made aware of the nature of examination, and are made to 

prepare for it accordingly.  

2.5.2 What are the major evaluation reforms of the university that the institution has 

adopted and what are the reforms initiated by the institution on its own? 

The college is bound to follow all the evaluation reforms given by the university. The 

university ensures fair system for exams and subsequent evaluation.                     

2.5.3 How does the institution ensure effective implementation of the evaluation reforms 

of the university and those initiated by the institution on its own? 

The University of Rajasthan gives the guidelines for evaluation and reforms in the same from 

time to time. The college strictly follows the norms set by the university. 

2.5.4 Provide details on the formative and summative assessment approaches adopted to 

measure student achievement. Cite a few examples which have positively impacted the 

system. 

The college is a constituent college of University of Rajasthan and it strictly follows the exam 

schedule and pattern designed by the university. 

2.5.5 Detail on the significant improvements made in ensuring rigor and transparency in 

the internal assessment during the last four years and weightages assigned for the overall 

development of students (weightage for behavioral aspects, independent learning, 

communication skills etc. 

The internal assessments show the performance of students, and they are a very useful tool to 

assess the shortcomings of students. The students are shown their weak points and where they 

are likely to lose marks, and which are the points they should emphasize 

2.5.6  What are the graduate attributes specified by the college/affiliating university? 

How does the college ensure the attainment of these by the students? 

The attributes which the college tries to develop in a student are: 

1. A graduate should have a thorough knowledge of his subject.   
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2. He should have good expression skills. 

3. A well developed personality and an all round development. 

4. Well conversant in the modern day technologies and modern ways of presentation. 

5. A graduate should be culturally oriented with singing and dancing skills. 

6. A graduate should be sensitive towards issues in society which can be inculcated 

through NSS. There are 4 NSS units and Scout Guide Rover, Rengers unit in the 

college. 

2.5.7  What are the mechanisms for redressal of grievances with reference to evaluatin 

both at the college and University level? 

The college follows the examination instructions of the university. There is provision of re-

evaluation of answer books at the university level. If a student feels he has underscored in any 

particular paper, he/she can apply for re-evaluation within a month of declaration of results.  

2.6  Student performance and Learning Outcomes 

2.6.1 Does the college have clearly stated learning outcomes? If óYesô, give details on how 

the students and staff are made aware of these? 

Our primary objective of the teaching/learning process is to enable the students to achieve the 

stipulated level of knowledge along with their skill development. It is the declared objective of 

the institution in particular, to impart practical training and guidance to the students in each 

programmes undertaken by the teaching Departments in our College. We strictly follow course 

curriculum prescribed by the university. 

2.6.2 Enumerate on how the institution monitors and communicates and progress and 

performance of students through the duration of the course/programme? Provide an 

analysis of the students results/achievements (Programme/course wise for last four year) 

and explain the differences if any and patterns of achievement across the 

programmes/courses offered. 

The progress of the students is given by the university. The teachers constantly moniter the 

performance of students through class tests and assignments and help them to prepare for the 

main examination. 
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2.6.3 How are the teaching, learning and assessment strategies of the institution 

structured to facilitate the achievement of the intended learning outcomes? 

Classroom teaching involves discussions related with examination question patterns. Along 

with teaching of syllabus, the students are made aware of various National and state level 

competitive examinations, and questions from these exams are discussed in the class.  

The PG syllabi conform with NET and SLET (State Level Eligibility Test for Lectureship) and 

the contents of the syllabi are discussed in the class. The students are made aware of the 

competition level of these tests. 

2.6.4 What are the measures/initiatives taken up by the institution to enhance the social 

and economic relevance (student placements, entrepreneurship, innovation and research 

aptitude developed among students etc.) of the courses offered? 

There is a placement cell in the college which guides the students about the venues open for 

them. YDC and counseling cell also help students to look into career opportunities. Business 

heads and other entrepreneurs come to the college and guide them on job prospects.  

2.6.5 How does the institution collect and analyze data on student performance and 

learning outcomes and use it for planning and overcoming barriers of learning? 

The college maintains a systematically collected T.R. which shows the performance of students 

at the University examinations. The T.R. is stored for future analysis and assessment. For 

analyzing the performance of students a meeting of heads of departments is called, and keeping 

in mind the previous yearôs performance, methods and means of improvement are discussed. 

The heads of departments in turn take a meeting of faculty members in their respective 

departments so that the students perform better in the coming year. 

2.6.6 How does the institution monitor and ensure the achievement of learning outcomes? 

Our institution does to best to aquaint studentôs of fundamental as well as superior knowledge 

in all the subjects along with development of practical as well as vocational skills, computer 

literacy, creation of general social awareness, cultural and artistic sensibility imbibes in them 

the principles of moral and ethical values, etc. In order to attain these goals, well-defined 

practices and programmes have been devised by our college. 
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2.6.7 Does the institution and individual teachers use assessment/ evaluation outcomes as 

an indicator for evaluating student performance, achievement of learning objectives and 

planning? If óYesô provide details on the process and cite a few examples. 

The individual teachers of the concerned departments assess the evaluation outcomes through 

term test and giving assignments to the students. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



             59 

 

CRITERION III  

RESEARCH, CONSULTANCY AND EXTENSION  

 

3.1.  Promotion of Research  

3.1.1. Does the institution have recognized research centre/s of the   affiliating   University   

or   any   other   agency / organization?  

The college is a well established and conducts research under the aegis of various department 

of the college. Numerous case-studies and research projects are being carried out in this 

college in collaboration with UGC, New Delhi.  

Following research programmes are running in the college.  

Á M. A. and M.Sc.  in  the  subjects  of  Political Science, History and Chemistry. 

Á Doctoral Research programmes (Ph. D.) runs in science Department    

3.1.2 Does the Institution have a research committee to monitor and address the issues of 

research? If so, what is its composition? Mention a few recommendations made by the 

committee for implementation and their impact.  

A Research and Academics Activity Enhancement Cell (RAAEC)  under aegis of UGC cell 

has been constituted to facilitate and monitor all research activities. The Composition of the 

cell is as follows:  

1. Shri S.D. Meena (History)  (Convener) 

2. Dr. F.S. Charan ( Asst. Convener) 

3. Dr. Manisha Mathur (Sharma) 

4. Dr. P.C. Meena  

5. Dr. Desh Raj Verma 

6. Dr. Jairam Bairwa  

7. Shri Mahesh Meena  

8. Dr.Vijay Kumar meena  

9. Dr. Mahesh Mishra  
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10. Dr. Nalni Bahuguna  

11. Dr. V.K. Singh 

12. Dr. Anoop Kumar Sharma 

The main responsibilities of the committee are:  

Á The committee encourages proposals submission for Minor and Major Projects funded 

by the University Grants Commission.  

Á It  facilitates  access  to  research  oriented  activities  like presentations   of   research   

papers   at   national   and international  conferences  and  publications  of  research 

papers  in research  journals of national and  international repute.  

Recommendations of the RAAEC: 

Á Publication of Research Journals: To give an impetus to research both among teachers 

and students. The RAAEC stresses that some of the post graduate departments should 

bring out research journals.  

Á Periodic dissemination of information to the faculty and students on the availability of 

research grants of different funding agencies.  

Á Further strengthen the Research culture through workshops  and infrastructural 

developments.  

3.1.3.  What are the measures taken by the institution to facilitate smooth    progress    

and    implementation    of   research schemes/projects  

Á Autonomy to the principal investigator 

Á Timely availability or release of resources  

Á Adequate infrastructure and human resources  

Á Time-off, special leave etc. to teachers.  

Á Support in terms of technology and information needs like computer  

Á Internet 

Á Facilitate timely auditing and submission of utilization certificate to the funding 

authorities  

Á Any other 
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Autonomy to the principal investigator: 

The Principal investigator has total freedom in selecting the topic or theme of the problem, 

funding agency in selection process of research scholar for travelling to research institute and 

libraries and place for data collection etc.  

Á Giving autonomy to Principal Investigator in carrying out research. 

Á Timely availability or release of resources  

To those who are awarded any  kind of grant or financial resources through UGC/ ICSSR / 

ANY OTHER AGENCY, in the form of TRF,MINOR RESEARCH PROJECT, MAJOR 

RESEARCH PROJECT, JRF, SRF ETC. There are no hurdles in releasing finance resource to 

the research scholars/projects. AS SOON AS THEY ARE AVAILED FROM THE FUNDING 

AGENCY 

Á Utilising the overhead charges sanctioned by funding agencies for enhancing the 

infrastructural facilities, supply of continuous electricity and water usage for research. 

Á By ensuring timely availability or release of resources/grants. 

Adequate infrastructure and human resources: 

Á The college has 03 Post Graduation Department which are seriously engaged in 

research activity with supervisors. The College has very good library and most 

important & renowned books collection, various research journals are subscribed.  The 

college has various labs- computer labs Chemistry, Botany, Zoology, Spoken English 

Labs, Geography Lab 

Á The college has Establishment Section, Administrative Support Logistic Support, 

Dispatch and Receipt Section, Fax facility and peon facility to handle the work. 

Á Internet Access. 

Á Many faculty members are Ph.D. and one is doing Post Doctoral Research work. 

Time-off, special leave etc. to teachers.  

The college follows the UGC norms and rules. There is a provision for TRF and PDF as per 

norms to the eligible and willing faculty. There are no special leaves granted to carry out 

project work of research to college faculty. However, Research teachers/Principal investigator 
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is allowed leave for travelling for data collection particularly during college holidays. However 

the College administration is liberal in granting leave to the serious researchers. 

Faculty members who have registered for research are given flexibility  in  the  time  table  to  

carry  out  data collection  and  analysis,  library  work  and  laboratory experiments.  

Support in terms of technology and information needs 

       NIL  

Facilitate timely auditing and submission of utilization certificate to the funding 

authorities  

The accounts section handles bills, voucher, grants and financial transaction. - At time of 

submission of the Final technical research report, Utilization Certificate is submitted through 

Approved Charted Accountant (CA) as well as the Principal of the college. The Assets which 

are generated through the projects are deposited in the college including computer, laptops, 

cameras, printer, scanner and books. 

By facilitating timely auditing and submission of utilization certificate to the funding 

authorities 

3.1.4.  What are the efforts made by the institution in developing scientific temper and 

research culture and aptitude among students?  

Á Various camps are organized from time to time to promote research culture and 

aptitude among students. Seminar and departmental research seminar are held from 

time to time. 

Á Wide participation of students in National and International conferences encourage 

them to do research and gain knowledge in latest developments. 

Á Educational tours, Industrial exposures and field visits. 

3.1.5.   Give details of the faculty involvement in active research(Guiding student 

research,    leading    Research    Projects, engaged in individual/collaborative research 

activity, etc. 

College teachers are active in PDRF and guiding Ph. D. and several faculty members are 

registered as research supervisors. 
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 Research guidance (No. of students)  

Name of faculty NAME OF 

DEPT. 

Course Enrolled title  Thesis submitted Degree awarded 

Dr. Manisha Mathur  

(Sharma) 

Botany Ph.D. 05 _ _ 

Dr. Anoop Kumar 

Sharma  

Chemistry Ph.D. 01 _ _ 

Dr. V.K. Singh Chemistry Ph.D. 04 _ _ 

 

On-going Research Projects: 

S.No. Name of 

Dept. 

Name of Faculty Member Major/

Minor  

Funding 

Agency 

Duration Amount in Rs. 

1 Geography Dr. Jagphool Meena Minor UGC 2013-14 170000/- 

2 Sociology Dr. Jai Ram Bairwa Minor UGC 2013-14 95000/- 

 

Completed Research Projects in last few years: 

 

New Proposals Submitted Awaiting Approval  

Á Two faculty members have submitted their proposals for minor research.  

Á Faculty  is  actively  engaged  in  research  and  publishes research  paper   

Sr

.N

o. 

Name of faculty Name of 

Dept. 

Title  Agency Periord Grant/ 

Amount 

mobilized 

(Rs. 

Lakh) 

Actual 

Utilized 

1 Dr. Desh Raj 

Verma 

Hindi fgUnhdk L=h foe²kZ vkSj egknsoh 

oekZ 

UGC 2008-2009 55000/- 55000/- 

2 Dr. Jai Ram 

Bairwa 

Sociology ifjorZu ,oa fodkl ds 

lkekftd&lkaLd`frd vk;ke  

UGC 2010-2011 140000/- 135000/- 

3 Smt. Vijay Laxmi  Political 

Science 

Ikz²kklfud O;kf/k;ksa ds fujkdj.k 

vkSj turk cuke iz²kklu ds 

vUrj lEcU/kksa dk u;k  ,oa 

bZ&xouZsUl  

UGC 2010-2011 150000/- 141147/- 
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3.1.6.  Give   details   of   workshops/   training   programmes/ sensitization   programmes   

conducted/organized   by   the institution with focus on capacity building in terms of 

research and imbibing research culture among the staff and students.  

College organizes interactions of faculty with luminaries from time  to  time  and  encourages  

and  guides  them  for  latest developments  in  research  methodology. Teachers are 

encouraget to attend workshops, seminars and conferences.  

3.1.7.  Provide details of prioritised research areas and the expertise available with the 

institution.  

S.No. Subject Area of Research 

1. History Ancient India, Modern India 

Medieval India 

2. Political 

Science 

Indian Politics, Indian   Govt. Political 

Pub. Admn., Indian Political Thought 

International Politics 

Indian Foreign Policy. 

3. Chemistry Synthetic organic Chemistry & Plant Chemistry. 

 

3.1.8. Enumerate the efforts of the institution  in  attracting researchers of eminence to 

visit the campus and interact with teachers and students? 

The College has made concerted efforts through  YDC to get people of eminence and  

academicians to  visit  the campus and  interact with  teachers  and  students  through  various  

means  such  as organisation of onferences, workshops and seminars from  various institutions 

to interact. The College offers hospitality  to  visiting scholars  by  providing  internet  

facilities, access  to library  and  computing  centre it also draws up schedules for departments 

to invite the scholars  as  guest  lectures  in  their  respective  areas  of specialisation.  

As  a  special  feature  of  these  events,  separate  interaction sessions are  organized  in  which 

one  to  one  interaction with students and teachers takes place. 

 3.1.9.  What  percentage  of  the  faculty  has  utilized  Sabbatical Leave  for  research  

activities?  How has the  provision contributed to improve the quality of research and 

imbibe research culture on the campus? 



             65 

 

As per the guidelines of the UGC there is a provision that up to 20% of the existing teaching 

staff can avail of TRF in any given academic year. With the efforts of the IQAC of the college 

this facility is availed to its maximum every year.  

Faculty members who engage in higher research come back   enriched with advanced, 

upgraded and the latest knowledge in their fields. This advanced learning finds expressions in 

their teaching and interaction with other learned faculty members. This creates a favorable 

research environment in the college and percolates the research culture down to the PG 

students.  

As a result of this the college has witnessed higher no. of registrations for doctoral research in 

recent years. 

3.1.10. Provide details of the initiatives taken up by the institution in creating 

awareness/advocating/transfer of relative findings of research of the institution and 

elsewhere to students and community (lab to land).  

To transfer research findings the faculty members publish their research in various National 

journals.  

3.2. Resource Mobilization for Research  

3.2.1. What percentage of the total budget is earmarked for research? Give details of 

major heads of expenditure, financial allocation and actual utilization.  

There is no provision for research grant from the institution. However the funding for Research 

is received from the UGC.  

 

 

3.2.2.  Is there a provision in the institution to provide seed money to  the  faculty  for  

research?  If  so,  specify  the  amount disbursed and the percentage of the faculty that 

has availed the facility in the last four years?    No 

Heads 2011-12 

Rs. 

2012-13 

Rs. 

2013-14 

Rs. 

2014-15 Rs. 

Infrastructure NIL NIL 500000 NIL 

Books & journals 890544 212500 400000 NIL 

Computer & 

Software 

NA NA NA NA 

Equipments 577671 NIL  411500 NIL  

Maintinace 94782 NIL  NIL  NIL  

Total 1562997 212500 1311500 NIL  
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3.2.3.  What are the financial provisions made available to support student research 

projects by students?  

NIL 

3.2.4.  How does the various departments/units/staff of the institute interact in 

undertaking inter -disciplinary research?  Cite examples of successful endeavours and 

challenges faced in organizing interdisciplinary research. 

The college has a provision for research seminar at the college level to increase the interaction 

among students and faculty In such seminars, after each presentation, a discussion and 

suggestion session are held, where research guides and experts from other streams raise 

questions and offer suggestions.  

3.2.5.  How does the  institution  ensure  optimal  use  of  various equipment and research 

facilities of the institution by its staff and students?  

Á Periodic   updating   and   up gradation of the   Computer equipment is done.  

Á Training is provided for lecturer, lab attendants and students in the efficient handling of 

laboratory equipment in Geography, Computer,and  Science labs. 

Á Need  based  repairs  and  maintenance  of  equipment  is carried  by  technical  staff  

appointed  by  College  or  by sending the equipment to the manufacturer  

Á As per requirement equipment of other departments are also used. 

3.2.6.  Has the institution received any special grants or finances from   the   industry   or   

other   beneficiary   agency   for developing research facility? If óYesô give details.  

College has got financial help mainly for MRP, PDRF, TRF and UGC organised seminars. 

3.2.7. Enumerate the support provided to the faculty in securing research funds from 

various funding agencies, industry and other   organisations.   Provide   details   of   

ongoing   and completed projects and grants received during the last four years.  
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List of Projects 

S. 

No. 

Name of 

Dept. 

Name of Faculty 

Member 

Major/

Minor  

Funding 

Agency 

Duration Amount in 

Rs. 

1. Hindi Dr. Deshraj Verma Minor UGC 2008-10 55000/- 

2. Sociology Dr. JaiRam Bairwa Minor UGC 2012-14 145000/- 

3. Geography Dr. jagphool Meena Minor UGC 2011-13 170000/- 

4. Sociology Dr. Jairam bairwa Minor UGC 2011-13 95000/- 

5. Pol.Science Vijay laxmi Minor UGC 2010-11 150000/- 

 

3.3. Research Facilities 

3.3.1.  What are the research facilities available to the students and research scholars 

within the campus? 

 The following major facilities have been developed and are available in the college to 

facilitate research.  

Á Internet connectivity on the campus.  

Á Computers to all the departments.  

Á Well-settled  central library.  

Á Provision of the facility of NET.  

Á Well-equipped labs.  

3.3.2.  What   are   the   institutional   strategies   for   planning, upgrading and creating 

infrastructural facilities to meet the needs of researchers especially in the  new  and  

emerging areas of research?  

Recommendations  are   sought   from  the  Departments  on requirements  for  infrastructure  

for  research,  by  initiating research  infrastructure  and  specific  user-meetings  through 

interaction with Heads of Departments and faculty members.  
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The  faculty  members  of  various  departments  which  are equipped  with  adequate  

infrastructure  such  as  laboratories, Computer facility, LED, necessary civil fittings in the 

laboratories etc, are guiding research.  

Strategies to meet the needs of researchers:  

Á Apart from this, the college has computer lab, Chemistry, Botany, Zoology ,Physics 

labs,  language lab and geography practical lab. 

Á Installation of Internet facilities at each department to enhance the computational 

facility. 

Á Provision of upgraded desktop computers along with high quality printers, fax and 

scanner in all departments.  

Á Uninterrupted power supplied to some of the departments by installing the Inverters 

and UPS.  

Á The college has a general library to cater to the needs of researchers.  

3.3.3.  Has the institution received any special grants or finances from   the   industry   or   

other   beneficiary   agency   for developing research facilities?  If óYesô, what are  the 

instruments/ facilities created during the last four years.  

NIL 

3.3.4. What are the research facilities made available to the students and research 

scholars outside the campus / other research laboratories?  

NIL 

3.3.5.  Provide details on the library/ information resource centre or   any   other   

facilities   available   specifically   for   the researchers?  

The college has a well-established information resource centre in the form of lot of literature 

Services in the library to enable researchers to review the literature and thesis writing. In this 

context the library is well-stocked with books and  journals. The  research  scholars  and  

faculty members  are  provided  with  networking. The library facility is available till 5:00 p.m. 

to enable the research scholars to pursue their research work.  
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3.3.6.  What are the collaborative researches facilities developed/created by the research 

institutes in the college? For ex. Laboratories, library, instruments,    computers,    new 

technology etc.  

NIL 

3.4.  Research Publications and Awards  

3.4.1. Highlight the major research achievements of the staff and students in terms of  

Á Patients Obtained and filed ( process and Product)  :  NIL  

Á Original research contributing to product improvement. : NIL   

Á Research studies or surveys benefiting the community or improving the services. NIL   

Á Research inputs contributing to new initiatives in science field. NIL  

3.4.2.  Does  the  Institute  publish  or  partner  in  publication  of research journal(s)? If 

óYesô, indicate the composition of the editorial board,  publication  policies  and  whether  

such publication is listed in any international database?  

No journal publication.  

3.4.3.  Give details of publications by the faculty and students: 

Sr

.N

o. 

Name of faculty Name 

of 

Dept.  

Book and 

Title with 

page nos. 

Jo

ur

nal 

ISSN/ISBN 

no. 

Wheth

er 

peer 

review

ed 

No. 

of 

co-

auth

ors 

Whether you are 

the main author/ 

corresponding 

author 

1. Dr. Jai Ram Bairwa Socilogy ifjorZu ,oa 

fodkl dk 

lekt²kkL=  

 978-93-83099-

53-5 

-- -- Sole Main author 

2. Dr. Jai Ram Bairwa Socilogy lekt ²kkL= dh 

lS)kfUrd 

vo/kkj.kk,a Hkkx 1 

o 2  

 978-93-83099-

53-5 

-- -- Sole Main author 

3. Dr. Desh Raj 

Verma 

Hindi L=h foe²kZ ds 

iz²u vkSj 

egknsoh oekZ 

Hkkx  

 978-93-81005-

52-1 

-- -- Sole Main author 

4. Dr. Desh Raj 

Verma 

Hindi L=h foe²kZ ds 

iz²u vkSj 

egknsoh oekZ 

Hkkx  

 978-93-81005-

53-8 

-- -- Sole Main author 

5. Babu Lal Bairwa Hindi lkSE; fgUnh  978-93-81005-

48-4 

-- -- Sole Main author 
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× Publication per faculty 

Total  No. of articles = 19 

× Number of papers published by faculty and students in peer reviewed journals (national / 

international)  : 01  

 

O;kdj.k 

6. Dr. Jagphool 

Meena 

Geograph

y 
Papulation 

Geography 

 978-93-81422-

73-1 
-- -- Sole Main author 

7. Dr. Jagat Singh 

Meena 

History vyoj jkT; dh 

iz²kklfud 

O;oLFkk 

 978-93-82161-

25-7 

-- -- Sole Main author 

8. Rajni Meena History Hkkjrh; LkaLd`fr 

dh /kkjk,a 

 978-93-82161-

51-6 

-- -- Sole Main author 

9. Rajni Meena History Economic & 

Social History 

of Ancient 

India. 

 978-93-82161-

70-7 

-- -- Sole Main author 

10. Dr. ANIL Kumar 

Sharma 
Pol.Sc. Hkkjr esa cky 

Jfed ,oa 

ekuokf/kdkj 

 978-81-7132-

791-1 

-- -- Sole Main author 

11. Jh jketh yky ehuk Sanskrit izsekatyh  NA -- -- Sole Main author 

12. Jh jketh yky ehuk Sanskrit rdZ laxzg  NA -- -- Sole Main author 

13. Jh jketh yky ehuk Sanskrit oSfnd lwDr 

ea=koyh] 

dBksifúkn  

 NA -- -- Sole Main author 

14. Jh jketh yky ehuk Sanskrit Yk?kq fl)kUr 

dkSenh 

 97893-81005-

13-2 

-- -- Sole Main author 

15. MkW- ns²kjkt oekZ Hindi fgUnh lkfgR; % 

laosnuk vkSj 

ljksdkj 

 978-81-89326-

77-7 

-- -- Sole Main author 

16. MkW- vkHkk ikjhd Hindi Ledkyhu fgUnh 

vkykspuk% fofo/k 

vk;ke 

 978-81-89228-

40-8 

-- -- Sole Main author 

17. MkW- vkHkk ikjhd Hindi dFkk fudc  NA -- -- Sole Main author 

18. MkW- vkHkk ikjhd Hindi ,dkadh lIrd   NA -- -- Sole Main author 

19. Dr. N. Bahuguna Economic Resouce  

degradation & 

generational 

disparities ïA 

case  study of 

villege 

mayapura  

Journ

al 

Vl.-

04, 

N-2 

0974-5432 -- -- -- 
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×  Number of publications listed in International Database (for Eg: Web of Science, Scopus, 

Humanities International Complete, Dare Database - International Social Sciences 

Directory, EBSCO host, etc.)   : NIL    

* Monographs  :  NIL       
 

* Chapters in Books 

 

S.N. Name Name of 

faculty 

Title with page nos. Journ

al 

ISSN/ISBN 

no. 
Whether 

peer 

reviewed 

No. 

of 

co-

aut

hors 

Whethe

r you 

are the 

main 

author/ 

corresp

onding 

author 

1. Dr. F.S.Charan Sociology thou dkS²ky f²k{kk  RSEB -- -- -- 

2. Dr. F.S.Charan Sociology Hkkjr dh lkekftd leL;k,sa 

 i -̀ 21&30 

 978-81-8496-

003-7 
-- -- -- 

3. Dr. F.S. Charan  Sociology vijk/k²kkL=  i`- 146-164  978-81-8496-

000-6 
-- -- -- 

4.  Dr. F.S. 

Charan 

Sociology Lekt'kkL=h; fopkjd  i`- 

180-187 

 978-81-8496-

017-4 
-- -- -- 

5. Dr. Jai Ram 

Bairwa 

 Sociology Ekkuokf/kdkj % n²kk ,oa fn²kk 

 i -̀ 155&159 

 978-93-81149-

51-5 
-- -- -- 

6. Dr. Jai Ram 

Bairwa 

 Sociology Hkkjrh; Lora=rk la?k"kZ  ds 

eqn~ns tkx:drk ,oa 

vkstLork i`- 251&254 

 978-93-81005-
85-9 

-- -- -- 

7. Dr. ANIL 

Kumar  

Sharma 

Pol.Sc. Human Rights  Page 

No. 15 

 978-93-81149-

55-3 
-- -- -- 

8. Dr. ANIL 

Kumar  

Sharma 

Pol.sc. Journal of foundational 

Research  Page. 89-98 

Journ

al 

UOR Jaipur -- -- -- 

9. Dr. ANIL 

Kumar  

Sharma 

Pol.Sc. Re-inventing Politics in 

india    

 978-81-88791-

59-0 
-- -- -- 

10 . Vijay Laxmi Pol.Sc. Ekuokf/kdkj mRifRr 

fdz;kUo;u  

 978-93-81149-

37-9 
-- -- -- 

11. Dr. D.R.Verma Hindi esokr dk bfrgkl vkSj 

laLd`fr 

 978-81-931275-

0-6 
-- -- -- 

12. Dr. D.R.Verma Hindi efgyk l²kDrhdj.k % n²kk 

vkSj fn²kk 

 978-81-87364-
38-2 

-- -- -- 

13. Dr. D.R.Verma Hindi vyoj dh dyk vkSj laLd`fr   978-81-931275-
1-3 

-- -- -- 

14. Dr. Abha 

Pareek 

Hindi eqfDr cks/k dh lkSUn;Z n`f"V 

dk  

 RJHIN/2001/

9778 

-- -- -- 

15. Dr. Abha 

Pareek 

Hindi HkfDr % vih vfLerk [kkstrh 

ehjk 

 fjlpZ fyad esa 

izdkf²kr  

-- -- -- 
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3.4.4  Provide details (if any) of 

* Research awards received by the faculty 

Faculty member has  received  PDRF, namely :   Dr. Meenakhi Meena  

 Recognition received by the faculty from reputed professional bodies and agencies, 

nationally and internationally. 

NIL 

* Incentives given to faculty for receiving state, national and international recognitions 

for research contributions. 

NIL 

3.5. Consultancy  

3.5.1. Give details of the systems and strategies for establishing institute-industry 

interface?  

The Placement Cell and Youth Development Centre of the college initiate the interface talks 

with the industry as well as training institutes oriented towards the technical skill set and soft 

skill improvement of the students so as to enhance their employability skill. The cell also at 

times designs the modules according to the requirement of students.  

3.5.2. What is the stated policy of the institution to promote consultancy? How is the 

available expertise advocated and publicized? 

The Principal/institution encourages and supports the faculty to utilize their expertise and 

facilities for consultancy services.  

Faculty members from various  departments have been prompted to extend consultancy 

services in their field. 

3.5.3.  How does the institution encourage the staff to utilize their expertise and available 

facilities for consultancy services?  

The  college  motivates the  staff to  utilize  their  expertise  for consultancy   services   by   

networking   with   institutions, organizations  and  other  agencies. The details of available 

expertise in the college are uploaded to draw public attention.   

3.5.4.  List  the  broad  areas  and  major  consultancy  services provided  by  the  

institution  and  the  revenue  generated during the last four years.  

Major Consultancy Services and Revenue Generated:  

Most of the consultancy services are voluntary.  There is no revenue generation.  
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3.5.5.  What is the policy of the institution in sharing the income generated through 

consultancy (staff involved: Institution) and its use for institutional development?  

N A 

3.6. Extension Activities and Institutional Social Responsibility (ISR) 

3.6.1. How does the institution promote institution - neighbourhood - community network 

and student engagement, contributing to good citizenship, service orientation and holistic 

development of students? 

 Govt. College, Rajgarh is fully aware of to its onerous responsibility of producing world class 

citizens. We have made a colossal contribution to environment and society by making a 

worthwhile participation. NSS, Youth Development Centre and a team of committed faculty   

members   engage   students   in   the   community development programs. 

Á Rallies under Eco Club, NSS and Scout to protect the environment are often taken out. 

Students march holding  placards  bearing  thought-provoking  slogans  to draw  the  

attention  of people  to  these  issues.  Rallies to mark-Ozone Layer Protection Day, 

Environment Day were flagged off by Principal.  

Á Rallies for celebrating a pollution free, cracker-free Diwali are a regular feature here at 

our institution 

Á An in house rally was also organized by student welfare cell in  Govt.College Rajgarh 

Media was invited to cover the same. The students got a suitable platform to express 

their views.  

Á  Govt.College Rajgarh regularly organizes Blood Donation Camps. It is in 

collaboration Alwar Blood Bank and the team of doctors is from civil hospital. 

Á Whenever seminars and rallies are organized by bodies like Civil Hospital, Alwar,  

Govt.College Rajgarh makes itself readily available for participation. 

Á AIDS awareness is one of the major chores of societies, the college is working under 

the aegis of NSS. 

Á Staff  and  students  of  college  effectively  participated  in SWEEP  programme  of  

Loksabha  Election  2014. 
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Á A rally on Swachcha Bharat Abhiyan was conducted by NSS Along with eminent 

social organizations we celebrate various festivals also.  

Á Recognising that women and children are one of the most vulnerable sections of 

society, the health and hygiene of women  and  children  is  given  prime  importance  

in  the annual camps conducted in villages by the NSS Units. 

Á Tutoring rural school children and adults enables them to develop higher cognitive 

skills and experience the joy of learning. Exhibitions, programmes and   competitions 

conducted by various departments motivate students from less privileged background 

to pursue Higher Education.  

Á Free Counselling Camps are organized from time to time to help adolescents, adults 

and children to cope with their emotional and psychological problems.  

3.6.2.  What is the Institutional mechanism to track studentôs involvement in various 

social movements / activities which promote citizenship roles?  

The college strives to instill civic responsibility in the young minds  of  students  through  

extension  programmes  and  value based  courses  so  that  they  develop  into  sensitised, 

socially responsible citizen of the country. The college offers extension programmes in 

addition to those supported by the university. Students are encouraged to complete any one of 

following activities:-:  

Directorate Programmes:  

Á National Service Scheme (NSS)   total 4 Units 

Á Youth Development Center (YDC)  

Á Women Devlopment Cell.  

Á Red Ribbon Club- to develop HIV and AIDS awareness and Voluntary Blood Donation 

Campaign- 4 Units  

Gender Sensitization Programmes: 

The  college  is  incessantly  organizing  a  number  of outreach activities which relate to 

academic, social, cultural, community, training  and  international  service,  and  adventure  

etc.,  all culminating in building a healthy society contributing to our nation  building.  The 

college makes Annual Programme Planner and finalises various projects to be undertaken 
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which directly benefit students, society and the nation. Saplings of Life  club,  Women  

Empowerment  Cell,  and  other  societies function round the year to involve the students in 

various social movements  and  activities  which  promote  citizenship  roles. 

Field visits) are organised in which students visit the community/neighbourhood  to  get  a  

foretaste  of  real  life situations  and  become  socially  sensitive.  All  departments organise 

Service-Learning  programmes.  They  also  celebrate important days of national and 

international importance. The NSS VOLUNTERS  in  collaboration  with  various  

organizations like  Rotary, Lions,  organise  many  events  like  Tree  Plantation,  Blood 

Donation,   Traffic   Awareness   seminars,   female   foeticide awareness rallies, Say No to 

Drugs campaign and many other programmes.    These    activities    encourage    interpersonal 

interactions that are good for building a strong civil society.  

They also celebrate important days of national and international importance.  

Á Quiz session on know your country, know your state and know your district were 

organized in various Colleges.  

Á Training Programmes for teachers, students and corporate participants organized from 

time to time.  

Á Literacy Camps in Villages  

Á Cleanliness drive camps  in  slum  areas  and  adjoining Villages  

Á Free Medical Check-Up Camps in slum areas  

Á Free counselling camps in village and city Schools.  

3.6.3.  How does the institution solicit stakeholder perception on the overall performance 

and quality of the institution?  

The institution always solicits the stakeholder perception (like the students, parents, Alumni 

and the eminent persons from the city) on the overall performance and the quality of the 

education being imparted by the college. The guardians of students can directly put  forth 

suggestions and complaints to the head of institution through letters, drop boxes, emails, which 

are very well  taken  care  of  while  implementing  any  new  policy  or reform. There is 

provision where the parents, students and key citizens  of civil  society  meet  the  Principal  to  

give  valuable inputs   regarding   new   courses,   extra-curricular   activities, innovative ideas 

and programmes which help the students in their  professional  efficiency  and  holistic  
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development.The stakeholders  are  always  keen  to  see  that  quality  of  higher education 

improves in the institution.  

Á The comments of eminent educationists  and  prominent personalities are evaluated and 

implemented as and where required.  

Á Proper focus is laid to bring teaching and studies at par with any institution of National 

repute.  

Á Regular  meetings  with  staff,  Heads  of  Department  and Advisory  Board  are  

conducted  in  order  to  keep  every member updated about changes and developments 

in the college.   The decisions  taken  are   implemented  after discussion.  

Á Inter and Intra departmental meetings are regular feature to  monitor the progress of 

students, and the performance and requirements of  the  child  is  communicated  to  

parents through letters and Phone calls. 

Á Parents/Guardians  have  frequent   interaction  with  the H.O.D. Opinion of parents is 

considered with respect. Key aspects like  historical visits,  discipline,  placements,  are 

given utmost priority.  

Á No specific days and timings are fixed for Parents to meet the teachers, Coordinators 

and Principal. Although their complaints, suggestions and clarifications are addressed 

to in the best possible manner.  

Á Although old Boys Association is not operational in the college but some times when 

required meetings and formal and informal interactions with them is organized and 

suggestions is welcomed. 

 3.6.4. How does the institution plan and organize its extension and outreach 

programmes? Providing the budgetary details for last four years, list the extension and 

outreach programmes and their impact on the overall development of students. 

The college has several Cells to coordinate Social Outreach and Service-Learning Programme. 

These  Cells  take  care  of  all  logistics  like  the orientation  for  students  and  faculty  

members,  annual plan, schedules  for  every  regular/special  camp  activities,  guest lectures, 

budget and communication with other organizations and  agencies.  The centres   collaborate   

with Government hospitals (for Health Check-up Camps, blood donation), district 

administration, village officers and other NGOs for organizing of  surveys,  rallies  and  
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awareness  programmes.  They   are evaluated   on   the   basis   of   three   components   

namely Participation, Cooperation and Leadership in various camps and extension activities.  

The  students  participate  in  many  cultural  Programmes  and competitions like Essay 

writing, Quiz, Story writing, poetry, singing,  dancing,  acting,  painting,   Debate, Elocution, 

slogan writing and poster-making. They also celebrate   important  days   of   national   and   

international importance like Sardar Patel and Gandhi Jyanti. The students in collaboration 

with various NGOós like Alwar Blood Bank etc. oragnise events like Tree Plantation, Blood 

Donation, Traffic Awareness Seminars, Female Feticide  Awareness  Rallies,  Say  No  to  

drug campaign  and many   other   programmes.    These   activities    encourage interpersonal 

interactions that are good for building a strong civil society. 

Á Training Programs for teachers and students.  

Á Literacy Camps in Villages.  

Á Cleanliness drive camps in the college campus ,slum areas and adjoining Villages.  

Á Free counseling and motivational camps in college. 

These   activities   positively   impact   students'   emotional, intellectual, social, and inter-

personal development. By working together with other individuals, students learn to negotiate, 

communicate,   manage,   conflict,   and   help   others.   These programmes sensitize the 

student volunteers to the social issues and challenges of the lesser privileged sections of 

society. This training equips them for real life situations and makes them more responsible 

citizens.  

Taking part in these extension and outreach activities, students understand   the importance of 

critical thinking skills, time management, and academic and intellectual competence. 

Involvement in activities helps students mature socially by providing   a   setting   for   student   

interaction,   relationship formation, and discussion. Working outside the classroom with 

diverse groups of individuals allows students to gain more self-confidence, autonomy, and 

appreciation for others' differences and similarities.  These activities help them to become good 

leaders.  

3.6.5.  How  does  the  institution  promote  the  participation  of students  and  faculty  in  

extension  activities  including participation  in  NCC, NSS,  YDC  and  other  National/ 

International agencies?  
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Our   institution   is   keen   on   extension   activities   to   the society and nature. Therefore, 

the students are motivated to actively participate in NSS, YDC and other related activities. 

Servicing to the neighbouring villages is actually the service to the families of the students too. 

The college has different organized bodies and teachers incharge for extension activities.  

Youth Development Center (YDC) coordinates the activities of the different NGOs and 

organisations. Membership is open to both undergraduates and post graduates. Many 

undergraduates serve as volunteers. The YDC of the College functions under the Coordinator 

for the cell and organizes activities in association with the NSS. Their contributions of the 

faculty and students who are actively involved in extension programmes are adequately 

recognised and considered for awards.   These provisions   help   to   motivate students to 

participate in these programmes. Special prizes and awards are given to students for their 

outstanding contribution to extension programmes with certificate of merit.  Students involved 

in extension activities, are also recommended for NSS special award based on the norms given 

by the University/National/State govt. The college encourages students to take part in, NSS 

and other extension activities through:  

Á Advertisement on the notice boards.  

Á Announcements about the upcoming events in the college assembly.  

Á Honouring the Student Achievers of NSS and other extension activities in the College 

Assembly.  

Á Awarding  Certificate of Merit to Student Volunteers in recognition of the services 

rendered.  

Á Career Counselling Programmes on various aspects.  

Á By  inviting  eminent  social  workers,  representatives  of NGOs,  for  discourses/ 

interactive sessions with students. 

NSS: 

As part of our mission to actively respond to the momentous issues and to reach out to the less 

privileged and deserving sections of our society, the college has four units of NSS in which 

comprehensive projects are undertaken by the students in collaboration with the community.  

The National Service Scheme aims at the involvement mainly of  undergraduate  students  on  

a  voluntary  basis  in  various activities  of  social  service  and  national  development  which 



             79 

 

while making a contribution to socio-economic progress would also  provide  opportunities to 

the  students to  understand  and appreciate  the  problems  of  the  communities,  awaken  

social consciousness  and  inculcate  in  them  a  sense  of  dignity  of labor.   

The  NSS  Unit  of  the  college  has  good  number  of enthusiastic  volunteers.  One week 

camp is organised in the adopted village once in year, Extension service is part of the 

curriculum and all U.G. students  spend  seven  days  in  the  village  adopted  by  their 

department. 

Placement lectures were held on various dates for students.  

Youth Development Center (YDC)  

As per orders of Directorate College Education Rajasthan Youth Development Center was 

setup in the college in the year 2009. In the year 2015 its ambit and scope was vastly increased 

as per new guidelines issued by directorate college education with the convergence of various 

cells/ programmes/ committees in YDC namely. 

Á Women development Cell.  

Á Human Rights Cell. 

Á Students Advisory Bureau.  

Á Placement cell.  

Activities  of  Youth  Development   Centre  is   marked  by implementation of a core 

programme for all regular students of the college with the aim to  develop various aspects of 

their personality, equipped them with diverse skills and to provide valuable career guidance to 

propel them towards a bright future. Efforts are  made  to  strengthen  students connection with 

the community by maximising their living skills in preparation for a smooth  transition  into  

independent  living  and  in  order  to become productive member of the society.  

Activities of the YDC can be classified as the follows: 

Instructional Activities:  

Á Study Tours  

Á Social Concerns  

Á Adventure Activities  

Á Cultural Activities  
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The government College Rajgarh has internet and computer facilities.  Books on relevant 

topics are made available to the students through a rich library at the centre. Response and 

feedback by the students is invited to make the programmes/ activities more oriented towards, 

the needs and the demands of the students. It also gives an opportunity to evaluate and improve 

the programme/activities. A certificate of participation in the end is given to students to 

encourage them towards such activities.  

A brief inside into the various activities for the session 2014-15 is given as follows: 

Instruction activities:  

Á Meeting with successful alumni  

Á Yoga training through Art of Living 

Á Career counseling lectures  

Á Basic computer and internet classes  

Á Lectures on soft skill and personality development  

Á Physical fitness awareness programmes  

Á Dialogue  with  students 

Social concerns: 

Á Tree plantations  

Á Blood donation camps (with NSS)  

Á Women issue like women harassment, bone density tests, etc.  

Á Lectures on environmental pollution and health etc.  

Study Tours:  

Á Geography Camp at nearby village for social survey  

Á Scout Guide camp at Alwar 

Á Career Counseling and Job placement activities:  

Adventure Activities: 

Á Hiking with Rovers scout  
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Cultural Activities:  

Á Mandana competition. 

Á Menhadi competition  

Á Folk song competition  

Á Story telling sessions  

Á Slogan/ poster competition 

Á Dance competition  

Á Skit competition  

Other Activities:  

Á Organizes a number of activities viz.:  

Á Spreading message of Keep your City Clean & Greenó   Drive against Female 

Foeticide.  

Á Plant more trees  

The students of NSS Engage themselves in -Tree Plantation, Blood Donation, Traffic 

awareness seminars, female foeticide awareness rallies, Say no to drugs campaign and many 

other programmes.  These activities encourage interpersonal interactions that are good for 

building a strong civil society.  

3.6.6.  Give details on social surveys, research or extension work (if any) undertaken by 

the college to ensure social justice and empower students from under-privileged and 

vulnerable sections of society?  

Committed to the cause of women empowerment especially the under-privileged and 

vulnerable sections of society, the college undertakes social surveys and extension work to 

ameliorate the difficulties a lot of women under the aegis of NSS and YDC.  Some 

programmes are carried by UGC extension activity Cell too. 

3.6.7.  Reflecting  on  objectives  and  expected  outcomes  of  the extension activities 

organized by the institution, comment on  how  they  complement  studentsô  academic  

learning experience and specify the values and skills inculcated.  
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The  extension  activities/community  experience  followed  by guided  reflection  enhances 

their  social  commitment  together with personal,  civic  and  academic  learning.  The  

awareness programmes about Womenós   Studies,   Human   Rights Education, Environment & 

Society and Value Based lecturs exposes students to issues of Gender equity, Eco-

consciousness and self-esteem which inculcate a sense of social responsibility among students.  

The first important aspect is that students learn to think beyond themselves. They have an urge 

to do something productive for others in the Society.  

The  classroom  studies  more  or  less  being  theoretical,  the students  get  wonderful  

opportunity  to  apply  these  things practically.  

Teamwork,  Leadership  Skills,  Time  Management,  Effective Communication Skills, 

Effective Decision Making are  just  a few  things students  learn  while  participating  and  

organizing various lecturs and programmes.  

The students get a platform to mingle with each other and learn about culture, traditions and 

values of people.  

YDC helps students to imbibe national values and skills. Some activities are particularly suited 

for inculcating national values in our youth. For instance, students participate in community 

programmes to promote civic responsibility. By working together with other individuals, 

students learn to negotiate, communicate, manage conflict, and lead others.  

Taking part in these out-of-the-classroom activities helps, students, to understand the 

importance of critical thinking skills, time management, and academic and intellectual 

competence.  

Involvement in activities helps students mature socially by providing   a   setting   for   student   

interaction,   relationship formation, and discussion. Working outside of the classroom with 

diverse groups of individuals allows for students to gain more self-confidence, autonomy, and 

appreciation for others' differences and similarities.  

3.6.8.  How does the institution ensure the involvement of the community in its reach out 

activities and contribute to the community development?  Detail  on  the  initiatives  of  

the institution  that  encourage  community  participation  in  its activities?  
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The institution organizes Awareness programmes, Health Care programmes and environment 

friendly initiatives to ensure the involvement of the community in its reach out activities and 

contribute to the community development:  

Awareness Programmes:  

Á Health Care Programmes teams of doctors from Local hospitals participate in Health 

care programmes organized by the college. 

Á Environment friendly Initiatives:-  Environmentalists invited for tree plantation drives. 

Bank and forest development sponsor Tree Plantation Drive. 

Á Blood Donation Camps:  Blood Donation camps are organiged through NSS. 

Community participation in extension work:  

Á In NSS Camps, students work with the Community in infrastructural development of  

the village.  

Á Blood donation camps along with haemoglobin test and bone density tests are 

organised.  

Á Inter-College Competitions are conducted on Social and Environment related areas 

which help in building an inclusive and eco-conscious community.  

Á Professionals like doctors, lawyers, social activists and NGO representatives share their 

experience and knowledge  about community service through invited lectures and 

workshops to our students.  

3.6.9.  Give details on the constructive relationships forged (if any) with other institutions 

of the locality for working on various outreach and extension activities.  

NIL 

3.6.10. Give details of awards received by the institution for extension activities 

and/contributions to the social/community development during the last four years. 

Á Recently our NSS units have been appreciated at the State Level in the year 20l4-15 for 

best Volunteer. (Miss Gajana Naruka student of III yr).  
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3.7.  Collaboration  

3.7.1.  How does the institution collaborate and interact with research laboratories, 

institutes and industry for research activities.  Cite examples and benefits accrued of the 

initiatives - collaborative research, staff exchange, sharing facilities and equipment, 

research scholarships etc.  

The institute interacts with research laboratories and institutes to facilitate and promote 

research. The Dept. of Science  uses sophisticated equipments and research facilities at 

University of Rajasthan Jaipur. 

International Collaborations:  

NIL 

National Collaborations: Organizations: 

Á Trainers are invited to deliver trainings on topics  like  Goal  Setting,  Time  

Management,  Communication Skills and Effective Public Speaking 

Administrative agencies:  

NIL 

Media : 

Á Youth Awareness regarding Voting in collaboration with State Election Commission. 

3.7.2.  Provide details on the MoUs/collaborative arrangements (if any) with   institutions   

of   national   importance/   other universities/   industries / Corporate (Corporate 

entities) etc. and how they have contributed to the development of the institution.  

NIL 

3.7.3.  Give details (if any) on the industry-institution -community interactions  that  have  

contributed  to  the  establishment  / creation/up-gradation  of  academic  facilities,  

student  and staff support, infrastructure facilities of the institution viz. laboratories  / 

library/ new technology  /placement services etc.  

The institute has started motivation lecturs to enhance the employability skills of the students . 

Á Curriculum development/enrichment 

The task of Curriculum development lies with the affiliating university. 
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3.7.4. Highlighting  the  names  of  eminent  scientists/participants who contributed 

to the events, provide details of national and  international  conferences  

organized  by  the  college during the last four years. 

ü NIL   

3.7.5.  How  many  of  the  linkages/collaborations  have  actually resulted  in  formal  

MoUs  and  agreements?  List out  the activities and beneficiaries and cite 

examples (if any) of the established linkages that enhanced and/or facilitated -

Curriculum development/enrichment. 

How many of the linkages/collaborations have actually resulted in formal MoUs 

and agreements? List out the activities and beneficiaries and cite examples (if any) 

of the established linkages that enhanced and/or facilitated ï 

a) Curriculum development/enrichment : NIL  

b) Internship/ On-the-job training : NIL  

c) Summer placement : NIL  

d) Faculty exchange and professional development: NIL  

e) Research : NIL  

f) Consultancy : NIL  

g) Extension: NIL  

h) Publication : NIL  

i) Student Placement : NIL  

j ) Twinning programmes : NIL  

k) Introduction of new courses : NIL  

l) Student exchange : NIL  

m) Any other : NIL  

The college has started in line with the directions of Directorate College Education, Rajasthan 

2011-12 to enhance the employability skills of the students, under which faculty members of 

the college took training at HCM Public Administration, Jaipur and later run batches at the 

campus to disseminate the knowledge.   

3.7.6.  Detail on the systemic efforts of the institution in planning, establishing and 

implementing the initiatives of the linkages /collaborations. Any other relevant 
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information regarding Research, Consultancy and Extension which the college 

would like to include. 

Quality sustenance and enhancement are the two major objectives of the Institution. 

Interdisciplinary Learning is encouraged and promoted by faculty. Conducting of annual 

interdisciplinary seminars for faculty and students is one formidable step in this direction. 

National conferences are organized to provide a platform for healthy exchange of ideas; 

luminaries from across the globe are invited to share their views on issues of global 

significance.  
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CRITERIAON  - IV  

INFRASTRUCTURE AND LEARNING RESOURCES  

 

4. Physical Facilities 

4.1.1 What is the policy of the Institution for creation and enhancement of infrastructure 

that facilitate effective teaching and learning? 

The college is not an autonomous body so it does not have any independent policy framework 

for the development of the college. The functioning of the institution is governed by the 

policies laid down by the State Government but of course college is quite aware of its 

responsibility towards infrastructural development to facilitate the effective teaching and 

learning. The college has sent various proposals to UGC for the creation and enhancement of 

its infrastructure and the financial aid provided by the UGC has been utilized properly for the 

purpose i.e. construction of Class rooms. 

4.1.2 Detail the facilities available for 

a) Curricular and co-curricular activities ï classrooms, technology enabled learning 

spaces, seminar halls, tutorial spaces, laboratories, botanical garden, Animal house, 

specialized facilities and equipment for teaching, learning and research etc. 

a) Curricular and co-curricular activities: -  

Classrooms ï The College has 28 classrooms out of which 08 are at the ground floor and 20 

are at 1
st
 floor and Geography Lab, Chemistry Lab, Botany Lab, Zoology Lab, Physics Lab. 

College has Smart Class rooms, Green and white boards are also used. This not only maintains 

the quality of presentation but also provides a dust free environment to the teacher and 

students. Smart Classrooms make it possible for the students to learn and grasp the content 

effectively with audio-visual assistance. Faculty members have been trained to handle smart 

boards along with subsidiary gadgets. 

Laboratories - The college has Arts, Science and Commerce faculties and well equipped 

Sciece labs and Geography lab. The major equipments that enrich the laboratory are 

highlighted in the following tables. : -  
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Department of Physics 

List of equipments 

S.No. Equipments Quantity 

1 Anderson Bridge 6 

2 Ammeter DC with Desk stand 33 

3 Ammeter Milli with Desk stand 11 

4 Ammeter Micro with Desk stand 11 

5 Ammeter AC  1 

6 Audio frequency Oscillator 12 

7 Avometer/Multimeter 14 

8 Choke MV Lamp 3 

9 Electro Magnet 1 

10 Galvanometer Ballistic 8 

11 Galvanometer  34 

12 Head Phone 5 

13 Logic Gate(LTB -820) 2 

14 Pot Leclanchi Cell 58 

15 Pot Denial Cell 8 

16 Rheostat 26 

17 Resonance in LCR Circuit & Damping effect 1 

18 RC Transmission Line 1 

19 Sodium Vapour Lamp 4 

20 Transformer Sodium Lamp 5 

21 Transmission Line LC/RC/Mechanical 4 

22 Volt meter DC 51 

23 Volt meter Milli DC 28 

24 Volt meter AC 17 

25 Variac 5 

26 V.T.V.M. 5 

27 Variable Air Conderson Calibrated 1 

28 Milli Volt Meter  2 

29 Zinc Road  57 

30 Zener Regulated Power Supply 2 

31 Band Gap in Semi Conductor Diode 9 
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32 Connecting Leads 70 

33 Conversion G to A & V 4 

34 Desauty Bridge 6 

35 FET Characteristic 2 

36 Four Probe Method 1 

37 Generator 1 

38 Max. Power Transfer Theorm 2 

39 PN Diode/Zener Diode  8 

40 Transistor NPN/PNP 2 

41 Spectrometer 2+1+1+1+1 

42 Over Head projector 1 

43 Computer 1 

44 Printer 1 

45 FET Characteristic 2 

46 Voltage Multiplier  2 

47 Logic Gate(LTB -820) 2 

48 VTVM  3 

49 Four Probe Method 1 Set 

50 Anderson Bridge 3 

51 Regulated Power Supply (Diode H/W and F/W) 3 

52 Determination of J by Calendars and Barnes Method 1 

53 Digital Multimeter 1 

54 E/M (Thompson)Method 1 set 

55 Rectifier and Filter Characterists 2 

56 
Half Wave and Full Wave Rectifications and 

determination of Ripple Factor 
1 set 

57 Lab. Electricity 1 

58 Logic Lab. 1 
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Department of chemistry 

List of equipments 

S.no Equipments Quantity  

1 Balance analytical signal pen 04 

2 Balance top loading lcbe3 06 

3 Centrifugal machine electric 03 

4 Conductivity bridge 13 

5 Freez 01 

6 Melting point apparatus 09 

7 Morganatic  starrer 02 

8 Overhead projector 01 

9 Oven electric 03 

10 De-ionizer 01 

11 Phneter 08 

12 Vocum pump 01 

13 Water bath electric 01 

14 Generator 01 

15 Photo electric colorimeter 01 

16 Digital balance model ca-124 01 

17 Spectrophoto meter 01 

18 Computer 01 
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Department of zoology 

List of equipments 

s.no Equipments quantity 

1 Binocular  02 

2 Camera 01 

3 Double demonstration eyepiece 01 

4 Dissecting microscopes  07 

5 Haemoneter meter 35 

6 Haemocytoneter  meter 12 

7 Mus.specimens 209 

8 Permanentslides 73 

9 Skeleton in showcase 10 

10 Centrifuging machine 02 

11 Soiltesting  kit 01 

12 Refrigerator 01 

13 B.P. instrument 01 

14 Stetheoscope 01 

15 Medical ,binocular, research microscopes, 

monocularinclinded student stereoscope microscopes 

20 

16 Senior microscope projector 01 

17 Magnaticstirror with hot plate 01 

18 Phmeter 03 

19 Incubator 01 

20 Epidiascope 01 

21 Auto matic slide projector 01 

22 Single pan electric balance 01 

23 Hot plate 01 

24 Charts 35 

25 Photo phone ohp 01 

26 Slide warming table 01 

27 Water bath paraffine 01 

28 Desertcooler 02 

29 Camera lucida 01 

30 Oil immerson lense 01 
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Department of Botany 

List of equipments 

S.no Equipments quantity 

1 Medical and research   

micro scopes,binocular resech micro scopes 

advance stereoscopic bionocular microscope 

student micro scope 

monocularinclinlinded  microscope 

07 

05 

02 

20 

01 

2 Charts 64 

3 Photo phone over head projector with screen 01 

4 Coloured trans parancy slides 24 

5 Oven 01 

6 Hot plate 01 

7 Slide warming table 01 

8 Epidiascope 01 

9 Automatic slide projector 01 

10 Single pan electric balance 01 

11 Automatic  rezer 01 

12 Colony counter 01 

13 Oil immerson lense 03 

14 Water bath 01 

15 Ph meter 01 

16 Digital ph meter 01 

17 Auto claves 01 

18 Kymograph(electric recording prizm) 01 

19 Camera pentax 01 

20 Centrifuge machine 01 

21 Lown nower 01 

22 Field binocular prismatic 01 

23 Hand compressor sprayer 01 

24 Automatic issue processors 01 

25 Paper chromatography cabinet 01 

26 Chromatography cabinet 01 

27 Refrigerator 01 
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28 Herbarium cabinet 01 

29 Desert coolar 01 

30 Enlarger 01 

31 Senior microscope projector 01 

32 Incubator 02 

33 Automatic voltage stabilizer 02 

34 Double demonstration eye piece 02 

35 Water and soil analy sis kit 01 

36 Demineralizer cap-50 L 01 

37 Dissecting microscope 08 

38 Ganangôs respire meter 03 

39 Rootpressure app 05 

40 Cameralucida 02 

41 Demonstration auxonogrph ganangôs 01 

42 Germination box 01 

43 Ganangôs photometer 07 

44 Botany museum specimen 100 

45 Botani cal models 13 

46 Mus.sp.plastic embded. 06 

47 Twig cultter 02 

48 Photometer molls 03 

49 Plant press wooden 09 

50 Magnifier lens 4ò 04 

51 Stop watch 01 

52 Plant fiber collection with glass cover 01 

53 Willmuts bubbler 04 

54 Chart cabinet 01 

55 Permanent slides 86 
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Department of Geography 

List of equipments 

S.no Equipments quantity 

1 BINOCULAR 3 

2 TELESCOPE 2 

3 PLANE TABLE 26 

4 PLASTIC 3D MODEL MAP OF RAJASTHAN 1 

5 TAPE 21 

6 SKETCH MAP OF ASIA, INDIA, CHINA, JAPAN, 

RAJASTHAN 

5 

7 MAP OF CHINA, JAPAN 2 

8 OCEAN FUTURE MODEL 1 

9 GLOBE 1 

10 WORLD MAP POLITICAL PHYSICAL 2 

11 INDIA MAP POLITICAL  4 

12 NATURAL MAP OF INDIA, EUROPE, 

RAJASTHAN, ASIA 

4 

13 POLITICAL MAP OF EUROPE, ASIA, 

RAJASTHAN 

3 

14 3D RELIEF MODeL 1 

15 3D RELIEF MODeL 1 

16 INDIA STATE MAP OF RAJASTHAN 1 

17 DISTRICT PLANNING MAP OF ALWAR, DAUSA, 

JAIPUR 

3 

18 COMPERATIVE WALL ATLAS OF WORLD 

NATURAL VEGTATION POPULATION 

2 

19 VAINCHOSH MAP OF AUSTRALIA 1 

20 GEOGRAPHYCAL MODEL SET 20 

21 DRAWING INSTRUMENT SET, DRAWING 

STEDETELLER PATTERN 

1 

22 ANEROID BAROMETER 2 

23 WET AND DRY THERMOMETER 1 

24 MAXIMUM AND MINIMUM THERMAMETER  3 

25 BRAPAL SET COMPLETE 2 

26 MAP PROJECTION APPRATUS 1 

27 PLANETORY APPRATUS 1 
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28 DAY AND NIGHT APPRATUS 1 

29 PHASES OF THE MOON APPRATUS 1 

30 METER SCALE 8 

31 FORTINUS BAROMETER 1 

32 T-SQUARE 1 

33 TRACING TABLE 1 

34 TRACING BOX 4 

35 RELIEF MODEL MAP OF INDIA, RAJASTHAN 2 

36 MILLION SHEET 11 

37 SURVEYING UMBRELLA 2 

38 SURVEYING CHAIN SET 9 

39 METRIC CHAIN 5 

40 PRISMATIC COMPASS 28 

41 PINTOGRAPH 2 

42 STEEL RANGING ROD 3 

43 TROUGH COMPASS 5 

44 MAP TOPO SHEET 12 

45 SEASONS  APPRATUS 1 

46 SET SQUARE 2 

47 MAP 18 

48 CIRCULAR PROJECTOR 3 

49 OPTICAL SQUARE 1 

50 ATLAS INDIA  1 

51 SCROLL UP OUTLINE MAP 10 

52 SKETCH PEN 1 

53 PHILIPS CWA ASIA, NORTH AMERICA 2 

54 GENERAL PHYSICAL MAP 4 

55 INDIAN PATERN CHINOMETER 3 

56 AGRICULTURE ATLAS 1 

57 POLITICAL MAP OF INDIA 1 

58 PHOTOPHONE OVERHEAD PROJECTOR 1 

59 PLANIMETER ROTA METER 1 

60 RAINGAUGE 2 

61 CLINOMETER 1 

62 EBNEY LEVEL 1 
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63 BOX SEXTENT 1 

64 THERMOHYGRO BAROMETER 1 

65 PORTABLE WEATHER METEROLOGICAL 

STATION DIGITAL DISPLAY 

1 

66 ANEMOMETER 1 

67 SOLAR SYSTEM 1 

68 COMPUTER 1 

69 DUMPEY LEVEL 1 

70 REFRIGERATOR 1 

 

  b) Extra ïcurricular activities ï sports, outdoor and indoor games, gymnasium, 

auditorium, NSS, cultural activities, Public speaking, communication skills development, 

etc. 

Sports- The College has a separate department for sports with well qualified faculty. College 

has sufficient infrastructure for outdoor as well as indoor games. The details of the available 

infrastructure and facilities to encourage the students and to promote the various sports in the 

college can be summarized in the following manner  

Table 1   Infrastructure for sports in the college 

S.No Name of the game Outdoor Games Indoor games 

1. games Cricket, Hockey, Football, Cross 

Country, Voliball, Hand Ball, 

Badminton, Athletics.  

Table Tennis, 

Chess. 

2. Facilities available i.e. 

Expansion of specialized 

area equipments etc. 

Cricket- 6 Acres, Turf wicket, 

cemented pitch, naad NET- 150 M. 

long 110 m. la. Gratai Track, 

General Traps 

 Tow table Net 

suitable hall for 

playing purpose.. 

3. No. of students engaged 

(game ïwise) 

Cricket -35 Regular 

Hockey- 15 Regular 

Football 20 playing  

Atheletics-50 

Badminton-10  

Eight Student 

Table Tennis 

 

4. Expenditure Budget Govt. Grant 60000 /- Per year Student fund and 

games fund 1.5 

lacs per year 

. 
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NSS:-  

National Service Scheme is an important activity of the college which motivates the youth in 

terms of their responsibilities towards society and nation. Presently four units of NSS are 

working in the college. Each unit has 100 students in it. At present there are 230 girls and 170 

boys are getting trained in these units under the supervision of their individual unit in charge 

including one female in charge. These units perform their work according to the guidelines 

given by the NSS section of the commissionrate of college education, Jaipur. These students 

work throughout the year for the betterment of the college campus and the society through 

their various activities i.e. Sharmdan, Rallies on current social and health issues, extension 

lectures by eminent scholars, disaster management training and camping etc.  

Each NSS unit gets grant of Rs 45000/- per year to performm their activities smoothly.  

Cultural Activities:   

The college pays good attention to cultural, literary and other personality development 

activities. The college has a cultural committee, a literary council (committee) and a planning 

forum. All these forums provide a platform to the students so that their talent can be exhibited 

and they can develop their public speaking and communication skills. These forums conduct 

the various inter-class competitions through which the students can develop the sportsman 

spirit.  A women study cell is also there in the college to promote the girl students to 

participate in various activities and to make them confident enough to face their day-to-day 

problems. 

4.1.3 How does the institution plan and ensure that the available infrastructure is in line 

with its academic growth and is optimally utilized? Give specific examples of the facilities 

developed/augmented and the amount spent during the last four years (Enclose the 

Master Plan of the Institution / campus and indicate the existing physical infrastructure 

and the future planned expansions if any). 

The College administration is always aware of the infrastructure developmental needs that run 

parallel to academic enhancements. The development of various infrastructural facilities is 

more or less a continuous process which occurs in tune with arising needs. Since last some 

years the IQAC of the college is functional and makes significant suggestions towards 

infrastructural development in the college. The finalized plans are executed with the help of 



             98 

 

UGC and local government/ non-governmental authorities or bodies/organizations. Major 

developments in last four years can be summarized as under (Table no. 02). 

Table No. 02 

Infrastructural Development and expenditure covering last four years 

(2011-12 to 2014-15) 

2011-12 2012-13 2013-14 2014-15 

We have built rooms,  

purchased  furniture 

and books for library. 

we spent Rs. 

4079684.74  on them. 

we spent Rs. 104562 

on various collegeôs 

development work. 

We have college 

furniture and book for 

library and any other 

expenditure. we spent 

Rs. 379790 on them. 

We have built rooms and 

purchased on furniture 

and books for library. we 

spent Rs. 557438 on 

them. 

For details of major infrastructural facilities kindly also see the contents provided in response to 

question 4.1.1  

           

4.1.4 How does the institution ensure that the infrastructure facilities meet the 

requirements of students with physical disabilities? 

The institution has 2 ramps at the most accessible locations to facilitate the students with 

physical disabilities. Our college also has a ramp to climb up the first Floor of the college. 

These ramps make it possible for the wheel chairs to be taken to any part of the college 

including the first floor. However the candidates with physical disability are not asked to reach 

the first floor even for the examination purpose. Arrangement for them is made at the ground 

floor itself at a most suitable location. 

4.1.5 Give details on the residential facility and various provisions available within them: 

× Hostel Facility ï       NIL 

× Recreational facilities, gymnasium, yoga center, 

etc. -   

NIL 

× Computer facility including access to internet in 

hostel ï  

NIL 
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× Facilit ies for medical emergencies-   NIL 

× Libr ary facility in the hostels-   NIL 

× Internet and Wi-Fi facility -    NIL 

× Recreational facility -common room with audio-

visual equipments-     

NIL 

× Available residential facility for the staff and 

occupancy  

NIL 

× Constant supply of safe drinking water    NA 

× Security-       NA 

The college does not have any residential facility for the staff members but of course it has a 

separate building for the girlsô hostel.  

 

 

4.1.6 What are the provisions made available to students and staff in terms of health care 

on the campus and off the campus? 

Á The College maintains First Aid Facilities and Kit. The institution has enough number 

of employees to take care of the cleanliness of the campus, which is a primary 

requirement to maintain a healthy environment. The college also has a large area under 

lawns and many big trees are also there in every part of the campus. This vegetation 

contributes not only in the beautification of the college but also in maintaining a 

healthy and pure environment.  

Á The college has total 02 water coolers and 01 RO systems to provide pure and safe 

drinking water to the staff and the students. 

Á College administration also made arrangement to display boards/banners in different 

parts of the campus showing the negative effects of tobacco to ensure a tobacco-free 

campus. 

Apart from these concrete measures of heath care, college is also making efforts to make the 

students aware about healthy habits, major health problems which are affecting the society, 

necessity of pure water etc. For this purpose extension lecturers by the experts are organized 

frequently through YDC and NSS units of the college.  
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4.1.7 Give details of the Common Facilities available on the campus ïspaces for special 

units like IQAC, Grievance Redressal unit, Womenôs Cell, Counseling and Career 

Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff and 

students, safe drinking water facility, auditorium, etc. 

Á The College has an IQAC unit . It consists of competent team. It has computer and 

internet facilities with clerical assistance 

Á The College has a fully functional and sensitive Grievance Redressal Cell . There is 

also an internal complaint committee within the Womenôs Cell of the college crafted 

specially for girls and women staff of the college. Besides this there is a Common 

Room exclusively for girls. However, due to lack of rooms there is at present no 

separate room/work space for grievance redressal unit, womenôs cell, counseling and 

career guidance, placement unit center, etc. such activities are presently operated from 

a shared space with YDC, IQAC, table-tennis room, etc.   

Á For Counseling and Career Guidance the college has YDC (Youth Development Cell) 

unit, which is working for the overall personality development of the students. It 

organizes extension lecturers by eminent scholars of relevant fields to guide the 

students regarding self development and grooming and employability and problems of 

their day to day life. YDC organizes 20 such lecturer per year and each year approx. 

300-400 students are benefitted each year from these lectures. YDC receives grant of 

Rs. 50000/- annually for its functioning. 

Á There is one placement cell which informs and sometimes prepares students for 

employments at various levels. . 

Á The college has total 02 water coolers and 01 RO systems to provide pure and safe 

drinking water  to the staff and the students. They are installed at appropriate places in 

the campus. 

Á For recreational activities the staff normally depends on a spacious staff room. Besides 

this there is table tennis facility. Bigger halls are also sometimes used for specific 

activities. 
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 4.2 Library as a Learning Resource 

4.2.1 Does the library have an Advisory Committee? Specify the composition of such a 

committee. What significant initiatives have been implemented by the committee to 

render the library, student/user friendly? 

Yes, the library has an Advisory Committee. All HODs are committee members. Chairman is 

the Principal and Librarian is the Secretary 

4.2.2 Provide details of the following: 

* Total area of the library (in Sq. Mts.)   2000 Sq. Mts. Approx. 

* Total seating capacity 80 Students & 30 Faculty members 

* Working hours (on working days, on 

holidays, before examination days, during 

examination days, during vacation ) 

1 0 A.M. to- 05 P.M. All the days. 

(Except Govt. holidays)  

 

* Layout of the library (individual reading 

carrels, lounge area for browsing and 

relaxed reading, IT zone for accessing 

 e-resources) 

IT zone with 01 Computers & 01 

Printers. 

 

4.2.3 How does the library ensure purchase and use of current titles, print and e-journals 

and other reading materials? Specify the amount spent on procuring new books, journals 

and e-resources during the last four years. 

Amount spent on procuring books/journals & e-resources 

 

 

 

Library  

Holding  

year2011-12 year2012-13 year2013-14 Year2014-15 

Number 
Total cost  Number  Total cost  Number  Total cost  Number  Total 

cost  

Govt.Text Books  174 28896 69 24986 112 24640 94 19968 

UGC Reference  660 541634 NIL  NIL  168 93310 NIL NIL 

SC Book Bank 45 5000 92 15956  50 13900 59 11000 

Periodicals/Paper

s  

20/08 - 16/08 - 16/07 - 18/07 _ 

e-resources  NIL  NIL  NIL  NIL NIL  NIL  NIL  NIL  

Any other  NIL NIL  NIL  NIL  NIL  NIL  NIL  NIL  
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STATEMEN OF GRANT RECEIVED FOR LIBRARY FROM STATE GOVT. & UGC --2011-2015 

S.NO. Year State Grant UGC Grant UGC. Backward Class 

1 2011-12 30,000 /- 5,00,000 /- 2,50,000 /- 

2 2012-13 25,000 /- NIL NIL 

3 2013-14 25,000 /- 2,00,000 /- 2,00,000 /- 

4 2014-15 20,000 /- NIL NIL 

 

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to 

the library collection? 

ü NIL  

4.2.5 Provide details on the following items: 

* Ave rag e n umber of waIk-ins  250 students and 25 Faculty per day 

*Average n umber of books issued returned 7000 Per Year 

* Ratio of library books to students enrolled  1:11 

* Average number of books added during last 

three years 

350 

* Average number of login to opac (OPAC)  Not known 

* Average number of login to e-resources  Not known 

* Average n umber of e-resources down 

loaded/printed  

Not known 

* Number of information literacy trainings 

organized  

NIL 

* Details of "weeding out" of books and other 

materials   

 

Torn Books- 500 

4.2.6 Give details of the specialized services provided by the library 

* Manuscripts NIL 

* Reference  NIL 

*Reprography  NIL  



             103 

 

* ILL (Inter Library Loan Service  NIL 

* Information deployment and notification 

(Information Deployment and Notification)  

 NO 

*Download  NO 

* Printing  NO 

* Reading list! Bibliography compilation NO 

* In - h0use/remote access to e-res0urces NO 

* User 0rientati0n and awareness NO 

* Assistance in se arching Data bases NO 

* INFLIBNET/IUC facilities NO 

 

4.2.7 Enumerate on the support provided by the Library staff to the students and 

teachers of the college. 

On demand, by teachers and students library staff helps in search for books, articles etc. for 

New purchases and subscriptions consider their recommendation and suggestions of the staff 

and students is considerd. 

4.2.8 What are the special facilities offered by the library to the visually/physically 

challenged persons? Give details. 

They need not stand in queue and wait for long. All possible physical assistance is readily 

provided. 

4.2.9 Does the library get the feedback from its users? If Yes, how is it analyzed and used 

for improving the library services. (What strategies are deployed by the Library to 

collect feedback from users? How is the feedback analyzed and used for further 

improvement of the library services?) 

Library committee suggests and analyzes 
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4.3  IT Infrastructure  

4.3.1. Give details on the computing facility available (hardware and software) at the 

institutio n. 

Number of computers with Configuration (provide actual number with exact 

configuration of each available system) 

S.no. Description Quantity  Amount in Rs. 

1 Desktop- HCL, Accer & Wipro  20 600000 /- 

2 Laptop HCL, Accer 08 320000  /- 

3 Photo copy Machine 05 700000 /- 

4 Printer HCL, Samsang, Canon 15 300000 /- 

 TOTAL  48 1920000/- 

 

Computer-student ratio  1:140 

Stand alone facility   NIL  

LAN facility  

The LAN facility is available in the following areas of the Campus 

1 Principalôs Office 

2 Vice- Principalôs Office 

3 Establishment 

4 Office Accounts Department 

5 UGC Cell 

6 All Labs  

7 Any other   

The IT infrastructure of the college consists of: 

Á Library with 01 Computers and 01 Printer. 
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Á A computer lab with 10 Desk Top Computers, 05 Laptops and two printers under the 

supervision of four lab assistants. UPS 04.  

Á Printer and Fax 4, Projector 02, Photo Stat machines 05.  

Á Smart Boards with a multimedia projector, and interactive board, an interactive panel, 

an interactive pad.  

Á The college is under surveillance of 08 CC TV Cameras and the same are monitored 

and displayed on two LCD screens in the Principalôs chamber. 

4.3.2 Detail on the computer and internet facility made available to the faculty and 

students on the campus and off-campus? 

Some of the faculty members have been provided with the Laptops to make use of them in the 

college and elsewhere. 

4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT 

infrastructure and associated facilities? 

The college has already set up some smart classrooms with equipments worth 1.5 lacs. We are 

in the process of upgrading all the classrooms into the smart class rooms. The funding agency 

like UGC is requested to provide funds for IT up-gradations in the college.  

4.3.4 Provide details on the provision made in the annual budget for procurement, up 

gradation, deployment and maintenance of the computers and their accessories in the 

institution (Year wise for last four years) 

NIL 

4.3.5 How does the institution facilitate extensive use of ICT resources including 

development and use of computer-aided teaching/learning materials by its staff and 

students? 

Computers lab, language lab and smart classrooms are set up with an objective to develop and 

use computer aided teaching/learning by its staff and students. 

4.3.6 Elaborate giving suitable examples on how the learning activities and technologies 

deployed (access to on-line teaching - learning resources, independent learning, ICT 

enabled classrooms/learning spaces etc.) by the institution place the student at the centre 

of teaching-learning process and render the role of a facilitator for the teacher. 
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The studentsô education is the main concern of the institution and the faculty. Adaption of the 

faculty to the new technology is gradually taking place on one hand  and on the other side, the 

students, almost all of whom come from remote govt. schools and do not belong to educated 

families, are finding this adaption not so easy. Yet every effort is being made by faculty to 

bring about a situation where they can take up the role of facilitators.   

4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly 

or through the affiliating university? If so, what are the services availed of?  

ü NO 

4.4 Maintenance of Campus Facilities 

4.4.1 How does the institution ensure optimal allocation and utilization of the available 

financial resources for maintenance and upkeep of the following facilities (substantiate 

your statements by providing details of budget allocated during last four years)? 

The college has made adequate arrangement for the maintenance and upkeep of the 

infrastructure. The institution ensures that enough funds are allocated and utilized for the 

maintenance. The details of the budget (in Rs.) allocated during the last four years are as under. 

 S. No. Item 2011-12 2012-13 2013-14 2014-15 

A Building 2508000 /- NIL NIL 36657 /- 

F Furniture 27976.74 /- NIL 220738 /- NIL 

C Equipments  NIL  NIL  NIL  281201 /- 

D Computer NIL  NIL  NIL  60280 /- 

E Vehicles NIL  NIL  NIL  NIL  

F Any other 87900 /- 104562 /- 159052 /- 179300 /- 

 

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the 

infrastructure, facilities and equipment of the college? 

The maintenance and repair of the infrastructure is done by the college in a systematic manner. 

The college has an effective internal monitoring mechanism ensured through the meetings of 

college development committee and college advisory committee. The Principal, on the basis of 

the perspective development plan, proposes the infrastructural augmentation need to the 

concerned authorities. The Rajasthan Govt. and/or the UGC sanction funds based on the 
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requirement of the college. The college development fund is utilized for maintenance and 

repair of building, furniture, college grounds and equipments. The Planing Board estimates the 

cost and submits it to the Principal. The Planing Board and college development committee 

approves and allocates the funds. 

The computer and all laboratory equipments are maintained through college development fund 

and annual grants received from the government. Government appoints lab assistants for 

vairouse lab. They are responsible for the maintenance of equipments in lab. The college 

Principal constitutes a development work monitoring committee for the monitoring of all the 

construction works, electrical work, housekeeping, plumbing, painting, and gardening and 

generator maintenance.  

The college has a separate place for the sensitive equipments like electric generator and water 

purifiers. The maintenance of electrical equipments is undertaken in supervision of electrician 

and supporting staff on contract basis. The college has a tie up with the company from which 

the R.O. purifiers were brought and the college pays AMC to the firm for the regular and 

routine check up and upkeep of the purifiers. 

4.4.3 How and with what frequency does the institute take up calibration and other 

precision measures for the equipment/ instruments? 

The college have Science, Arts and Commerce departments and deciplines. Generally in 

Science and Geograpphy laboratories are being experimentally associated with instruments and 

equipments. All the instruments are periodically serviced/maintained. AMC is obtained for the 

maintenance of the computers and associated equipments of the college. Other labs instruments 

will be developed accoing to necessity.  

4.4.4 What are the major steps taken for location, upkeep and maintenance of sensitive 

equipment (voltage fluctuations, constant supply of water etc.)? Any other relevant 

information regarding Infrastruc ture and Learning Resources which the college would 

like to include. 
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The college has one permanent electrician in the college  for maintenance of electrical 

equipments and power supply. The college also has a generator to ensure continuous power 

supply in case of electricity failure. For constant supply of water the college has a power 

operated tube well. Water is sensibly drawn from it for the purpose of supply of drinking 

water. Fortunately the well is a good resource and a reservoir and thus it also caters to the 

water needs for feeding the plantation and grass in the campus. The college well has been 

made more effective through the initiative of development of water harvesting system taken by 

the IQAC. 
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CRITERION - V 

 STUDENT SUPPORT AND PROGRESSION 

 

5.1 Student Support and progression 

5.1.1. Does the institution publish its updated prospectus / handbook annually? If Yes, 

what is the information provided to the students through these documents and how does 

the institution ensure its commitment and accountability? 

 Yes, the college publishes its updated prospectus online and student handbook annually for the 

prospective students and their parents. 

The college prospectus provide wide ranging  information about the college ,its location, 

various  courses  and programmes offered, admission process of  UG/PG courses, Fee 

structure, college rules ,hostel facilities for girls,  admission rules ,scholarships, concessions, 

facilities for girl students, teaching departments and teacher profiles and extra co-curriculam 

activities. 

5.1.2 Specify the type, number and amount of institutional scholarships/freeships given to 

the students during last four years and whether the financial aid was available and 

disbursed on time? 

The college offers liberal concessions and incentives to deserving students in the field of 

academics, sports and extra ïcurricular activities. 

The students of weaker sections are offered various scholarships and no tuition fee is charged 

from physically challenged students.  

The table below show the scholarships and stipends given to the students of weaker sections of 

society.   
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SC/ST /OBC/ SBC  /MINORITY (AMOUNT IN LAKHS) 

S.No. 2011-2012 2012-2013 2013-2014 2014-2015 

1  Social 

welfare 

Office. 

SC-483 

AMOUNT-32.10 

ST-1622 

AMOUNT-

132.47 

OBC-252 

AMOUNT-9.29 

SBC-24 

AMOUNT- 1.65 

SC-465 

AMOUNT-24.98 

ST-1460 

AMOUNT-78.95 

OBC-376 

AMOUNT-11.51 

SBC- 53 

AMOUNT- 5.01 

SC-501 

AMOUNT-24.69 

ST-1520 

AMOUNT-73.75 

OBC-424 

AMOUNT-13.67 

SBC- 62 

AMOUNT- 2.90 

SC-290 

AMOUNT-15.00 

ST-992 

AMOUNT-50.35 

OBC-138 

AMOUNT-4.46 

SBC- 72 

AMOUNT- 4.00 

2.  

CM 

SCHOLAR

SHIP 

2011-2012 2012-2013 2013-2014 2014-2015 

  

NA 

STUDENTS-103 

Per Student 5000/- 

Maximum 

 

STUDENTS-462 

Per Student 

5000/- 

Maximum 

 

STUDENTS-42 

Per Student 5000/- 

Maximum 

 

 

Besides these scholarships awards , medals and cash awards from the college fund are also 

given to outstanding  students in different fields viz. academics,  sports, . NSS, YOJNA 

MANCH. Student s securing positions in the university exams are honored by trophies and 

cash awards. 
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5.1.3. What percentage of students receives financial assistance from state government, 

central government and other national agencies? 

The table below show the scholarships and stipends given to the students of weaker sections, 

SC/ST /OBC/ SBC /MINORITY (AMOUNT IN LAKHS) 

S. no. 2011-2012 2012-2013 2013-2014 2014-2015 

1 Social 

welfare Office. 

SC-483 

AMOUNT-32.10 

ST-1622 

AMOUNT-132.47 

OBC-252 

AMOUNT-9.29 

SBC- 24 

AMOUNT- 1.65 

SC-465 

AMOUNT-

24.98 

ST-1460 

AMOUNT-

78.95 

OBC-376 

AMOUNT-

11.51 

SBC- 53 

AMOUNT- 5.01 

SC-501 

AMOUNT-24.69 

ST-1520 

AMOUNT-73.75 

OBC-424 

AMOUNT-13.67 

SBC- 62 

AMOUNT- 2.90  

SC-290 

AMOUNT-15.00 

ST-992 

AMOUNT-50.35 

OBC-138 

AMOUNT-4.46 

SBC- 72 

AMOUNT- 4.00 

2. 

CM  

SCHOLARSHIP 

2011-2012 2012-2013 2013-2014 2014-2015 

  

NA 

STUDENTS-

103 

Per Student 

5000/- 

Maximum 

STUDENTS-462 

Per Student 5000/- 

Maximum 

 

STUDENTS-42 

Per Student 5000/- 

Maximum 

 

 

5.1.4. What are the specific support services /facilities available for 

× Students from SC/ST,OBC and economically weaker sections 

× Students with physical disabilities 

× Overseas students 

× Students to participate in various competitions /National and International 

× Medical assistance to students :health centre, health insurance etc 

× Organizing coaching classes for competitive exams 

× Skill development (spoken English, computer literacy etc) 
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× Support for ñslow learnersò 

× Exposure of students of other institution of higher learning /corporate/business house 

etc 

× Publication of student magazines 

× Support services for SC/ST/OBC/MINORITY and economically weaker sections of 

society: 

Á Implementation of reservation policy as per government rules. Seats are reserved for 

the students of these category.  

Á Financial assistance to the above mentioned sections of society in the form of 

concessions in admission fee. 

Á Scholarships /stipends and free books are provided to the socially backward and weaker 

sections and differently abled students. 

Á Faculty members are encouraged to put more efforts and take extra classes and provide 

notes to make them capable to compete with other students. 

Á Free Course remedial classes are conducted by teachers. 

Á Different quiz and programmes are organized to prepare the weaker section students for 

competitive exams. 

Á Guidance is provided to these students to go for higher studies and other jobs. 

 

Students to participate in various competitions /National/International: 

Along with academics students are encouraged to participate and involve in literary and 

cultural activities at college, state and national level. Subject societies, associations, clubs, cells 

and forums cater to studentôs divergent taste. The college invites experts to  improve the 

performance of the students in the field of their interests so that they can excel in local, zonal, 

state and national level. 

Medical assistance to students: Under the agies of  NSS college student s are made 

aware about health and good living habits. The college provides insurance cover to students 

without charging premium. 

Skill development programs: To inculcate good habits and groom the studentôs for 

better jobs the college provides skill and personality development  via different activities. 
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5.1.5. Describe the efforts made by the institution to facilitate entrepreneurial skills, 

among the students and the impact of the efforts? 

NIL 

5.1.6. Enumerate the policies and strategies of the institution which promote 

participation of students in extracurricular and co-curricular activities such as sports, 

games quiz competitions, debate and discussions, cultural activities etc. 

Á Additional academic support ,flexibility in examinations 

Á Special dietary requirements ,sports uniform and materials 

Á Any other 

The institution/ College have separate sports seats /quota for sportsmen as per admission 

policy. College provides sports kit, daily allowance and sports dress to sportsmen, students 

participating in cultural activities and students going out to participate in intercollegiate debate 

competitions. Participant students are given concession in attendance. Outstanding students 

and sportsmen are honored with prizes at college annual function. 

5.1.7  Enumerating on the support and guidance provided to the students in preparing 

for the competitive exams , give details on the number of students appeared and qualified 

in various competitive exams such as UGC-CSIR-NET,UGC- NET,SLET, 

ATE/CAT/GRE/TOFEL/GMAT/Central /State services ,  Defense , Civil Services etc. 

The college provides support and guidance to students in preparing for different competitive 

exams under UGC scheme. . 

5.1.8. What type of counseling services are made available to the students (academic, 

personal, career, psycho-social etc.) 

Competitive exams 2011-2012 2012-2013 2013-2014 2014-2015 

NET 01 01 01 02 

SLET/SET 02 01 03 01 

STATE SERVICE 01 00 00 00 

CENTRAL SERVICE 01 02 04 00 

Railway  50 60 56 76 

Defence 200 230 300 250 

other 100 150 200 276 
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The college has a  counseling cell that provides academic, psycho-social and career counseling. 

The faculty also provides personal counseling: 

Á To help students to chalk out academic roadmaps for themselves. 

Á To enable students to integrate themselves with milieu. 

Á To acquaint them with various career options through seminars. 

Á To address problems related to stress, anxiety, examination phobia,peer pressure and 

adjustments to changes in environment. 

5.1.9. Does the institution have a structured mechanism for career guidance and 

placement of its students? If Yes , detail on the services provided to help students identify 

job opportunities and prepare themselves for interview and the percentage of students 

selected during campus interviews by different employers(list the employers and the 

programmes) 

The college has a placement cell and the YDC cell through which it strives to attain these 

objectives 

5.1.10. Does the institution have a student grievance redressal cell? If Yes, list (if any) 

grievances reported and redressed during the last four years. 

Yes, the college has a regular, well established grievance redressal cell. The cell delivers its 

duties under the expert guidance of the principal in consultation with members of the 

committee.  The cell resolves problems related to academic matters. library, examinations and 

other services. The cell helps to: 

Á Encourage the students to express their grievances freely and frankly. 

Á Address the problems regarding basic facilities. 

Á Promote healthy student and teacher student relationship. 

Á Promote and maintain a conducive and friendly educational environment. 

Á Uphold the dignity of the college by ensuring unprejudiced educational environment. 

5.1.11. What are the institutional provisions for resolving issues pertaining to sexual 

harassment? 

The college has an empowered Women cell, comprising of female faculty, for prevention 

against sexual harassment of women students.  
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5.1.12. Is there an anti-ragging committee? How many instances (if any) have been 

reported during the last four years and what action has been taken on these? 

Yes, the college has an anti ragging committee. The college has a healthy tradition where 

senior students extend a warm welcome to the new entrants, assuring them of full support and 

guidance. We are proud to say that no such incidence took place in the college premises and 

neither reported from civil society. 

5.1.13. Enumerate the welfare schemes made available to the students by the institution. 

The college has a rich tradition of ensuring social justice through various welfare schemes, 

displayed on the college notice board. Some prominent welfare schemes are: 

ACADEMIC:  

Á Book bank for meritorious and needy students. 

Á Free course remedial classes for slow learners. 

Á Counseling and placement cell. 

Á Spoken English and personality development classes. The college has a . language lab 

for the purpose. 

SPORTS AND CULTURAL:  

Á Students representing college in various sports are given DA and KIT allowance 

besides journey fare. 

Á College organizes various inter-collegiate events. 

SOCIAL AND FINANCIAL:  

Á Free Student safety insurance scheme. 

Á Fee concession to physically challenged students. 

5.1.14. Does the institution have a registered Alumni Association? If óYesô, what are its 

activities and major contributions for instit utional, academic and infrastructure 

development? 
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Yes, the college has an Alumni Association. It plays a significant role in encouraging new 

learners. 

The current office bearers are: 

Executive Members: 

Designation Name  

President Prof.Ramji LAl Meena 

Secretary Shri.B.L.Bairawa 

Members Shri B.P. Meena  IRS 

Members Dr. K.L. Meena 

Members Shri Ram Kripal IRS 

Members Shri Badri Lal Meena   (Principal) 

Members Shri S.D. Meena (Geo.) 

Members Shri Devkaran Meena  IFS 

Members Shri Duli Chand Meena (RAS) 

Members Dr. Jai Ram Bairwa 

Members Shri Ramdashi Meena   IAS 

Members  Shri Nand Lal Bairwa   (Principal) 

Members Dr. Bhart Lal Meena 

Members Shri P.M. Meena 

Members Shri Girdhari lal meena 

Members Shri  G.R. Meena 

Members Dr. R.C. Meena 

Members Dr.Jagat Singh Meena 

Members Kajod Mal Meean 
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5.2 Student progression: 

5.2.1. Providing the percentage of students progressing to higher education or 

employment (last four batches) highlight the trends observed. 

Student progression Year % 

UG TO PG 2011-12 

2012-13 

2013-14 

2014-15 

80 % 

85 % 

75 % 

70 % 

PG TO M. Phil. 2011-12 

2012-13 

2013-14 

2014-15 

N A 

PG TO Ph. D 2011-12 

2012-13 

2013-14 

2014-15 

N A 

Employed 

¶ Campus selection 

¶ Other than campus 

recruitment 

2011-12 

2012-13 

2013-14 

2014-15 

NA 

 

5.2.2 Provide details of the programme wise pass percentage and completion rate for 

the last four years (cohort wise/batch wise as stipulated by the university)? Furnish 

programmme wise details in comparison with the previous performance of the same 

institution and that of the colleges of the affiliating university within the city/district.  
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2011-12 

S. no. COURSE/PROGRAM APPEARED PASSED PASS % 

1. 

 

 

BA PARTðI 

BA PARTðII  

BA PARTðIII  

1125 

855 

933 

845 

776 

871 

75.11 

90.76 

93.33 

2 B.Sc. Part I 

B.Sc. Part II 

B.Sc. Part III 

160 

29 

39 

81 

28 

31 

50.63 

96.55 

79.50 

3. B.Com. Part. I 

B.Com. Part. II 

B.Com. Part. III 

71 

46 

26 

55 

45 

26 

77.46 

97.83 

100 

4. 

 

M.A. (P)  

Pol.Science/History 

74 51 68.92 

5. M.A. (F)  

Pol.Science/History 

41 24 58.54 

 

2012-13 

S. no. COURSE/PROGRAM APPEARED PASSED PASS % 

1. 

 

 

BA PARTðI 

BA PARTðII  

BA PARTðIII  

1104 

793 

737 

685 

692 

465 

62.04 

87.26 

63.10 

2. B.Sc. Part I 

B.Sc. Part II 

B.Sc. Part III 

170 

91 

31 

112 

70 

24 

65.88 

76.92 

77.42 

3. B.Com. Part. I 

B.Com. Part. II 

B.Com. Part. III 

69 

54 

46 

52 

45 

26 

76.36 

83.33 

56.53 

4. M.A. (P) Pol.Science & 

History 

67 59 88.06 

5. M.A. (F)  Pol. Science   

&  History 

46 33 71.74 

6. M.Sc. (P) Chemistry  

 

12 09 75 
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2013-14 

S. no. COURSE/PROGRAM APPEARED PASSED PASS % 

1. 

 

BA PARTðI 

BA PARTðII  

BA PARTðIII  

1444 

674 

706 

985 

581 

673 

68.21 

86.20 

95.33 

2. B.Sc. Part I 

B.Sc. Part II 

B.Sc. Part III 

218 

123 

72 

150 

108 

70 

68.80 

87.80 

97.22 

3. B.Com. Part. I 

B.Com. Part. II 

B.Com. Part. III 

62 

54 

42 

52 

52 

40 

83.87 

96.30 

95.24 

4. 

 

M.A. (P)  

Pol.Science/History 

75 63 84 

5. M.A. (F)  

Pol.Science/History 

37 37 100 

6. M.Sc. (P) Chemistry  13 10 76.92 

7. M.Sc. (F) Chemistry  09 09 100 

2014-15 

S. no. COURSE/PROGRAM APPEARED PASSED PASS % 

1. 

 

 

 

BA PARTðI 

BA PARTðII  

BA PARTðIII  

1419 

1029 

646 

908 

874 

558 

64 

84.94 

86.38 

 

2. 

B.Sc. Part I 

B.Sc. Part II 

B.Sc. Part III 

234 

174 

119 

174 

162 

106 

74.36 

93.10 

89.08 

3. B.Com. Part. I 

B.Com. Part. II 

B.Com. Part. III 

62 

48 

51 

39 

47 

44 

62.90 

97.92 

86.27 

4. 

 

M.A. (P)  

Pol.Science/History 

74 68 91.89 

5. M.A. (F)  

Pol.Science/History 

44 42 95.45 

6. M.Sc. (P) Chemistry 10 07 70.00 

7. M.Sc. (F) Chemistry  09 09 100 
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5.2.3. How does the institution facilitate student progression to higher level of education 

and /or towards employment? 

The institution aims to facilitate student progression to higher level of education and towards 

employment through a career Guidance Cell and youth development Council (YDC) which 

was established.  

5.2.4. Enumerate the special support provided to the students who are at risk of failure 

and dropout? 

The dropout rate is almost negligible. Socioïeconomic issues are a major factor as most of the 

students come from humble rural background.  A number of good Samaritans are there in the 

faculty who extend financial support to such students.  

The college makes best efforts to minimize dropout rate by: 

Á Giving liberal concessions to needy and deserving students. 

Á Lending books from the Book Bank in Library. 

Á Holding special classes for weaker students. 

5.3 Student Participation and Activities 

5.3.1. List the range of sports, games, cultural and other extracurricular activities 

available to students. Provide details of participation and program calendar. 

The college has a rich tradition of obtaining laurels in the field of games and sports.   

GOVERNMENT  COLLEGE RAJGARH  is a well reputed institution in the arena of sports. 

The college has been a champion in Cross Country race. Some of the players have been 

selected in the University of Rajasthan Cross Country race team. 

The college follows the calendar of the UNIVERSITY SPORTS BOARD, University of 

Rajasthan. After trials the sequence of participation in different sports competitions is as 

follows: 

Á Inter college 

Á All India inter university 

Á District level competition 

Á State level competition 
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The college participates in competitions organized by University of Rajasthan. The college 

also hosts some of the events allotted by the university sports board. The college has 

successfully organized inter college cricket . competitions in previous years. 

To facilitate all round growth and chisel the abilities of the young sports enthusiasts the college 

has ample infrastructural facilities. A spacious play ground is available for outdoor games like 

cricket, football, basketball, hockey. The college has its own 400 meter track. Facilities for 

indoor games like table tennis, chess are provided to students. 

2011-2012 

Game All India Inter 

zonal /Inter 

University 

National 

level 

Rajasthan University 

Cross 

country(10000mtr) 

1. Sompal  Poonia 

  

 

 

 GOlD MEDAL 1Sompal  1. 

poonia 

2. Tulsi ram saini 

3. Netram meena 

4. Jitendra kumar 

5.duplesh .kumar 

6.Ramphool meena 

7.Ramkishan saini 

8. mohan lal koli 

9.Neeraj k.saini 

    Women 

1. Bimala 

2. Suman meena 

3 .Lalita bai meena 

4.  Manisha meena 

5. Gulav meena 

6. Ekta bai meena     

Athelitcs  10000 mtr 1.sompal poonia 

 bronze 

 1. Sompal poonia 10 km  ( gold)  

 (4X4 relay bronze) 

1Mohan Lal (4X4 relay bronze) 

2.Duplesh Yadav  

3 Umedi Lal     Meena  

4 Deshraj Meena  
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2012-2013 

Game All India Inter 

zonal /Inter 

University 

National 

level 

Rajasthan University 

Boxing  1.Mukesh Saini 

2.Ajit Yadav 

 1.Satya NArayan Meena (21 

Km Half Marathan ) Silver 

Medal 

4. 

Cross 

country(12.5KM) 

       

             NIL  

 1.       Satya Narayan Meena 

2 Jitendra Kumar 

3 Jairam Meena  

4 Chet Ram Gurjar 

5 Rajesh Ku,ar Prajapat 

6 VIkram Gurjar 

7 Deshraj Gurjar 

8 Narendra Kumar 

9 Jitendra Kumar 

Meena 

Woman (Bronze) 

1 Mansha Meena  

2 Priyanka Rabaria 

3 Manita Rabaria 

4 Sangeeta Meena  
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2013-2014 

Game All India Inter 

zonal /Inter 

University 

National level Rajasthan 

University 

Atheletics   1Poonam 

Saini(10,000 

Meter Bronze) 

2 Hariom 

Saini(5000 Meter 

Bronze) 

3 HariOm Saini 

(Half Marathan 

Silver Medal ) 

4X4 Relay  

1 Amir 

Khan(Bronze 

Medal )  

2 Duplesh Yadav 

(Bronze Medal )  

3 Mange Lal 

Meena (Bronze 

Medal )  

4 Hari Om 

Saini(Bronze 

Medal )  

6Duplesh Yadav 

(800 meter  

Bronze  

Cross Country 

(12.5 Km) 

1 Anita Bai Bairawa  Silver Medal  

1 Mohan Lal Koli  

2Duplesh Kumar 

Yadav  

3 Pradeep chobey 

4Narendra Meena  

5 Mukesh Meena  

SohanLal Meena  

Woman (Silver 

Medal ) 

Mansa Bai Meena  

2 Anita Bairaa 

3 Poonam Saini 

4Manju Meena  

5Priyanka Rabari  

6Lalita Meena  
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2014-15 

Game All India Inter 

zonal /Inter 

University 

National 

level 

Rajasthan University 

Atheletics Jaldhari Meena 

. 

 1Manju Bai Meena (800 meter Silver 

Medal) 

 4X4 Relay (Bronze Medal) 

1 Tej Pal Meena  

2 Mangi La eena  

3 Amir Khan  

4 Duplesh Ku Yadav  

 Half Mara than (Bronze Medal  

1Satyanarayn Meena  Saini(10,000 

Meter Bronze) 

2 Hariom Saini(5000 Meter Bronze) 

3 HariOm Saini (Half Marathan 

Silver Medal ) 

4X4 Relay  

1 Amir Khan(Bronze Medal )  

2 Duplesh Yadav (Bronze Medal )  

3 Mange Lal Meena (Bronze Medal )  

4 Hari Om Saini(Bronze Medal )  

6Duplesh Yadav (800 meter  Bronze  

Cross Country 

(12.5 Km) 

1Jaldhari 

Meena 

2 Poonam Saini  

 Gold Medal  

1 Mohan Lal Koli  

2 Tejpal Meena  

3 Rameshwar Saini  

4 Sohan Lal Meena 

5Narendra Kumar Meean a 

Hariom Saini  

8 .Duplesh Kumar 

Yadav 

9 Satya NArayan 

Meena  

10 Jaldhari Meena  

Woman (Bronze  Medal ) 

1 Poonam Saini  

2Lalita Meena  

3Kokali Prajapat  

4 Manju Bai Meena  

5 Priyanka Rabaria 

6 Anita Bairawa 

7 Krishna Bai Prajapat  
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5.3.2. Furnish the details of major student achievements in co-curricular, extracurricular 

and cultural activities at different levels: University/State/Zonal/National/International 

etc. for the previous four years. 

The college gives ample opportunities to  the students to show their creativity in cultural, 

literary, and fine arts through college literary forum. This is the right platform for the students 

to showcase their talent. Faculty members encourage and provide guidance.  

The college has 04 units of NSS, Scout Guide Rover and Ranger  volunteers have also brought 

laurels to the college.  

5.3.3. How does the college seek and use data and feedback from its graduates and 

employers, to improve the performance and quality of the institutional provisions? 

To obtain feedback and to improve the existing facilities the college has internal quality 

assessment cell.  Many improvements are done with the help of feedback of old students of our 

college who are presentally working in various departments. 

5.3.4. How does the college involve and encourage students to publish materials like 

catalogues, wall magazines, college magazine, and other material? List the publications/ 

materials brought out by the students during the previous four academic sessions. 

To promote creativity and develop writing abilities amongst the students the college 

encourages : - 

Á The PG departments of the college to put up in their Notice Board/Wall Magazine 

Creative research and articles by the students are, along with interesting tit-bits and 

pictures.  

Á Research  Committee  in our college encourage the students to write research paper and 

contribute articales for the magazine. 

5.3.5. Does the college have a Student Council or any similar body? Give details on its 

selection, constitution, activities and funding. 

Yes, the college has an elected student union consisting of 4 elected members. The members 

are elected by the students for a term of one year. The union has a President, Vice-president, 

General Secretary and Joint ïsecretary. The student union is guided by a five member body 

comprising of faculty members. 
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5.3.6. Give details of various academic and administrative bodies that have student 

representatives on them. 

Student representatives are part of College Development Committee 

/NSS/Scout/Rovers/Rengers/Red Rebbien club. 

5.3.7. How does the institution network and collaborate with the Alumni and 

former faculty of the institution.  

The college alumni committee meets once a year. The committee is also concerned about 

retired employee.  

. 
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CRITERION - VI  

GOVERNANCE, LEADERSHIP AND MANAGEMENT  

 

6.1  Institutional Vision and Leadership 

Our Vision 

The college emblem contains hitopdesh dictum ñvidyadadati vinyamò as motto of the College. 

Accordingly the prime emphasis is on value laden quality education and learning without any 

laxity. Vision of the College is to educate young men and women not only to make them 

employable human resourses but also learned citizens with moral commitment, and noble 

character through continuous introspection. The vision behind the establishment of  Govt. 

College Rajgarh (Alwar) was to provide such an opportunity and open access to higher 

education in Arts, Humanities, Science and Commerce to students across entire social strata, 

irrespective of caste creed or colour.  

Our Mission 

Á The institution was set up with a mission to impart such knowledge as may be necessary 

for the all round development of the students thereby making them capable of being better 

employable and deserving candidates for the highly competitive job markets.  

Á The college aims at developing humanistic values along with developing skilled human 

resource as well as responsible citizens to meet the contemporary challenges. 

Á The college visualizes at facilitating young adult learners with opportunities to become 

value sensitive under intellectual environment, thereby sensitizing learners towards 

inclusive social concerns, human rights, gender and environmental issues. The vision and 

mission of the institution echo the spirit of the objectives of the national policies of higher 

education.  

Á The institution strives to share the responsibility in nation building. The institution provides 

comprehensive education instilled with scientific zeal, creating a platform for lifelong 

learning and social concern. Alongside academics, very significant co-curricular and extraï

curricular programs are run by the college with a view to bringing about an all-round 

personality development of the students. The institution aims at enhancing the self-
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confidence, competitive spirit and critical self-evaluation amongst the students so as to 

make them develop and utilize their inner potential with enriched emotional quotient. 

Á The College already accredited B by the NAAC, also aims at becoming a better and a 

premier institute for research in Arts, Science and Commerce. 

Á The college being a govt. institution aims at reaching out to the lesser privileged and lesser 

motivated sections fo society to pursue higher education and thereby converting the 

unaware into awakened, educated and capable human resource and citizen. 

6.1.2 What is the role of Top Management, Principal and Faculty in design and 

implementation of its quality policy and plans? 

Á The institution,  Govt. College Rajgarh (Alwar) is an institution belonging to Rajasthan 

State Govt. Accordingly; the broad administrative policies are framed by the state Govt. of 

Rajasthan. The principal and the other office staff work according to the nature and the 

extent of authority assigned to them. The Principal of the college is the head of the 

institution and is always there to provide requisite leadership and motivation to the system. 

The Principal and the staff/faculty always work in consonance together for designing and 

proper execution of the quality policy and plans.  

Á The Institution is also registered under 2(f) and 12 (b) of the UGC. Therefore, the 

institution also follows the rules, the guidelines and the directions of the UGC in all its 

working. As a reward of maintaining an excellent administrative, academic and quality 

record, the college has been granted the status of the Govt. College Rajgarh (Alwar) is one 

of the Largest College in Alwar District. . 

Á Govt. College Rajgarh (Alwar) is a leading college in the Alwar district. It has a large 

volume of students, well qualified faculty and potential resources and facilities in terms of 

infrastructure and paraphernalia. . 

Á Since our institutionsô accreditation by the NAAC in 2006 the IQAC cell has been formed 

in the college. In pursuance of NAAC guidelines, this cell pays special attention towards 

making suitable suggestions, implementation of accepted suggestions and monitoring of 

the developmental programmes adopted by the college for improvement in academics, 

infrastructure and grooming of the students through co- and extra-curricular activities. For 

better functioning in academics and supporting fields, administrative committees are 

formed from time to time by the principal. These committees are often constituted of the 
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members having special qualification and interest in matters related to the purposes of 

different committees. 

Á The Principal provides academic leadership, and in association with the various faculties, 

evolves strategies for academic growth. The faculty is actively involved in decision-making 

process. The teachers and the committees hold periodic meetings. The recommendations of 

the conveners of the committees are submitted to the Principal and suitable decisions for 

implementation are worked out.   

Á The institution is affiliated to the University of Rajasthan Jaipur and accordingly it follows 

academic calendar and the curriculum as laid down by the University. However faculty 

members from our institution often find place in the Board of Studies of the University of 

Rajasthan. Presently, there are two faculties in Arts and One faculty  in Science  from our 

college as members of the BOS in different subjects. 

6.1.3  What is the involvement of the leadership in ensuring:  

Á the policy statements and action plans for fulfillment of the stated mission 

Á formulation of action plans for all operations and incorporation of the same into 

the institutional strategic plan 

Á Interaction with stakeholders 

Á Proper support for policy and planning through need analysis, research inputs 

and consultations with the stakeholders 

Á Reinforcing the culture of excellence 

Á Champion organizational change 

The authorities gather information about the various aspects of functioning of college through 

a number of ways. The management encourages the participation of the staff in the process of 

decision-making in institutional functioning. Continuous feedback from various quarters keeps 

college administration up to date with the requirements and helps it mould its strategies to 

make them more suitable. 

The College has constituted different Committees of teachers and members of the non-teaching 

staff which play an important role in the planning and implementation of activities in different 

spheres of institutional functioning. 
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The personal interaction of the Principal with various stakeholders, the faculty, the non-

teaching staff, the students, the guardians and so on, plays an important role. Apart from this, 

information available in student feedback forms and information available in self-appraisal 

forms of teachers help the authorities plan proper support for the policies. The studentsô 

forums, the alumni association and the elected members of the student union, are all invited 

and taken into confidence regarding any comprehensive decision and program implementation. 

The Principal is the Head of the Institution and he/she bears the ultimate responsibility for the 

smooth running of the College. The role of the Principal of the College is multi-dimensional. 

As the Head of the Institution, the Principal is responsible for both the academic and the 

administrative functioning of the College. The Principal finalises/approves the agenda for 

committee meetings. He places before the higher authorities, viz. the 

commissioner/commissionerate of College Education, the academic and administrative matters 

requiring their approval and he is responsible for executing its decisions. He is also responsible 

for all correspondence with the Commissionerate, Government of Rajasthan, the Central 

Government, University Grants Commission, the University of Rajasthan and different 

stakeholders of the College. The Principal receives feedback and reports from the different 

College Committees, which offer advice and discuss with  him matters of importance.  

 What are the procedures adopted by the institution to monitor and evaluate policies and 

plans of the institution for effective implementation and improvement from time to time? 

Á The Principal of the college, at the helm of the affairs, has complete autonomy to 

govern the institution within the purview of the rules and regulations framed by the 

government. By way of the staff council and other general meetings from time to time, 

the necessary programmes are discussed and the staff are well apprised of the 

responsibilities and the modus-operandi. At the very outset of the academic session, the 

head of the institution appoints the conveners for various committees and further 

nominates the members of committees in consultation with the respective conveners. 

 

Á The conveners and their teams are constituted with due consideration of the strengths, 

capabilities, potential to work and willingness to work with keen interest. 

Á Official notice is issued along with the guidelines defining the roles and responsibilities 

of the committees. The committees prepare action plans and present the same to the 
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principal for approval. The committees carry out the activities after the approval and 

guidelines of the principal and the conveners submit progress reports of the work in 

progress and the final reports of the completed work to the head of the institution. 

Á In consonance with the State govt. rules, all the staff members are required to submit 

their APAR to the principal. This filing of APAR, what is normally considered an 

ACR, is mandatory for all. This is also a written and an official statement of the self-

appraisal. The principal judges these appraisals in an unbiased manner and enters 

remarks of award to the best of his understanding of each employeeôs work, dedication 

and commitment. Membersô cooperation and support to the academic cause and 

performance in favour of the institution are also evaluated and considered for this 

purpose.  

6.1.5 Give details of the academic leadership provided to the faculty by the top 

Management 

Á The Commissionerate of College Education, the directing body for the colleges is in 

constant touch with head of the institution and has an amicable rapport with the head of 

the institution. 

Á At the level of the institution, the members of the Committee meet frequently and the 

problems and issues related to college development, administration and infrastructural 

needs and studentsô requirements are discussed. 

Á The teaching as well as the non-teaching and supporting staff carry out  instructions and 

orders in the interest of the institution. 

6.1.6  How does the college groom leadership at various levels? 

Á The college administration always encourages and supports the involvement of the staff 

in the improvement of the effectiveness and efficiency of the institutional process. The 

head of the institution involves the staff members in various activities related to the 

development of the college. The staff members are involved in contributing processes 

by way of constitution of various committees and cells such as Building Committee, 

Discipline Committee, Examination Committee, Anti-Ragging Committee, Women 

Cell, etc. Since the last few years, the IQAC cell, formed under the NAAC provisions, 

consisting of the members not only from amongst the highly qualified and capable 
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teaching staff but also from the ministerial staff and studentsô union has emerged as a 

very significant advisory and monitoring body of the college. 

Á Since there is a lot of involvement of the College with the UGC for the matters related 

to research, projects, appointment of temporary staff, and funds for development, 

building construction, and infrastructural improvements and so on, a special UGC 

committee is constituted of very efficient persons. 

6.1.7 How does the college delegate authority and provide operational autonomy to the 

departments / units of the institution and work towards decentralized governance 

system? 

Á The principal of the College is the Head of the Institution. He is supported in matters of 

different kinds of administration by the Vice-principal. Our College has provision for 

one Vice Principal.  

Á The Govt. College Rajgarh (Alwar) has Sixteen (16) academic departments. Out of 

these Sixteen departments, Three (3) are Post Graduate Departments and Thirteen (13) 

are Under Graduate Departments. Both the PG and the UG departments have the senior 

most faculty of the department as the Head of the Department. Though the department 

head is not a post recognized by the college education system, yet it is customary to 

have the senior most person in the department as the Head of the Department in order 

to streamline the administration and fixing a suitable channel of communication and 

authority and responsibility. 

Á At the departmental and college level, largely the decision making role is of the faculty. 

A decentralized functioning mechanism empowers the departments and individual 

faculty members with a great level of flexibility in academic administration.  

Á The policies are well defined by the College authorities, mainly the Principal and the 

Vice-Principals and other very senior lecturers. In all of the committees, concerned 

faculty is invariably represented. At the same time, there are sufficient checks and 

balances built in the system to ensure that decisions are carefully taken with due 

consideration of each facultyôs interest and demand. These decisions can also be 

reviewed by higher authorities and committees in case of needs. For example, the time 

table committee frames the general time table for the college. Respective academic 

departments then  
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Á Prepare their time table according to the time slot and the classrooms allotted to them. 

The head of each department further consults each of his faculty members while 

preparing the departmental time table and academic load sharing. A total 

decentralization is thus observed and in case of any discomforts, the decisions are 

arrived at amicably with the intervention of the principal if required. 

Á Well competent college faculty, selected on the basis of high merit and with tough 

process of scrutiny, is always at liberty to carry research projects which can be either 

agency sponsored or independent. Faculty also enjoys the freedom and encouragement 

to participate in seminars and conferences at State, National and the International 

levels. It is the result of this provision that our institution can boast of successful 

international seminar/conference participation of some of its faculty members. There is 

no restriction on independent research, book or paper writing or seminar participation. 

Such activities are rather encouraged.  

6.1.8 Does the college promote a culture of participative management? If óYesô, indicate 

the levels of participative management. 

Á The institution can proudly boast of a participative management/administration. The 

Principal actively takes part in the working of the institution. The head of the institution 

is in the leading role in governance of the institution. He, along with the other members 

of the committee, keenly observes the day to day working of the college administration, 

governance, management and academic activities. He inspires the staff members in 

staff meeting and by personal interaction to give their best in their teaching 

assignments. He invites suggestions from the faculty and communicates to them the 

decision taken by the College administration and ensures that all the points are 

implemented properly. He is responsible to constitute different committees involving 

the staff members. He looks after the financial expenditure and manages, of course in 

tune with norms and directions from the Commissionerate wherever is funds are 

required for different developmental activities taking place on the campus. 

6.2.1 Does the Institution have a formally stated quality policy? How is it developed, 

driven, deployed and reviewed? 

Á  Govt. College Rajgarh (Alwar) is a State Govt. institution and it does not have 

autonomy in framing and stating any policy on its own. This responsibility lies with the 
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State Govt. and is communicated to the College through the Directorate of College 

Education. As the Quality policies are framed at a higher level, they involve sufficient 

number of qualified persons not only from education but also from other concerned 

departments. Our College, like any other govt. College in Rajasthan, receives these 

meticulously framed policies and in turn evolves its system of implementation of these 

policies through its material and human resources. In case of any difficulty, the college 

consults the higher authorities and the issues are resolved. Indeed the feedback from the 

college does generate reconsideration and review of the policies framed at a level 

higher than the College. 

Á In the academic units, teachers are encouraged to participate in seminars, conferences, 

workshops and refresher and orientation courses to update their knowledge and skill 

base. 

Á The faculty has been provided with separate rooms adequately furnished and equipped 

with the latest communication technology and gadgets necessary to make teaching 

more efficient and effective. 

6.2.2 Does the Institute have a perspective plan for development? If so, give the aspects 

considered for inclusion in the plan. 

Á The institution intends to extend its developmental work which is already being carried 

out in the college with the support from the directorate and the funds from the UGC. 

The college, in the field of academics, intends to start many more job oriented 

programmes offering certificates and diplomas. We also intend to upgrade our UG 

Departments to the PG. Level. Demands for the same have been forwarded to higher 

authorities of the state govt. We are in the continuous process of advancing our 

research facilities. The perspective institutional plan is developed following the 

procedure of involving the cooperation of teachers, students and members of different 

committees.  

Á We also have a system of formal meeting with the city elders, political representatives 

of the district and experts to design our developmental programmes. Such meetings are 

held and the needs are underlined. 

Á In order to formulate the strategy of development and deployment, the committees are 

constituted for each and every developmental work. Teachers have to participate in all 
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the institutional plans and wherever the situation demands, students and members of 

Committee are involved. The meeting of students is summoned to take their 

participation. 

6.2.3 Describe the internal organizational structure and decision making processes. 

Á  Govt. College Rajgarh(Alwar) is a State Govt. institution that follows the guidelines of 

UGC and the academic curriculum of the University of Rajasthan. So far as the internal 

organizational structure is concerned, the Principle of the college is the Head of the 

Institution. All the academic departments, sports department and the college library 

directly fall under the Principalôs administration. The college also has a ministerial staff 

to support the academic functioning of the college. The Office Superintendent is in 

charge of the office. There is also an accounts department; the accountant of the college 

is also directly answerable to the Principal. 

Á There is one vice principal. The job to these authorities is assigned by the Principal. 

Different offices such as the Establishment, Accounts, etc. may be put under 

supervision of the vice principal. . 

Á Seniority of the lecturers is decided by the RPSC in accordance with Date of selection 

and merit no. at which the concerned lecturers stand at the time of their appointment in 

the teaching job. After the Principal and the Vice principal, some very senior persons 

are assigned the tasks of taking care of the examination, UGC related works, IQAC, 

studentsô election etc. 

Á All the departments have one Head of the Department. This is not a recognized or a laid 

down post. It is only customary to have the senior most lecturers in the respective 

academic departments as head. This facilitates both downward and upward 

communication. It also helps proper coordination of the department activities and inter- 

department transactions and dialogue. The head assigns time table, papers and classes 

to all the faculty members of his department. 

Á The lecturers are expected to be coordinated by their respective heads. They are always 

consulted for choice of classes and areas of specializations. This helps better and 

effective teaching. Lecturers can also consult the vice-principals and the principal 

regarding any matter. Thus, there is a formal structure but with lot of openness and 

flexibility.  
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6.2.4 Give a broad description of the quality improvement strategies of the institution for 

each of the following? 

Á Teaching & Learning 

Á Research & Development 

Á Community engagement 

Á Human resource management 

Á Industry interaction  

Teaching & Learning 

Á The institution has framed for itself various strategies which enhance the quality 

improvement. These strategies are framed by the college keeping in view the quality 

changes required for the development of the college. The procedure adopted for 

admissions to various courses provided by the college is based on studentôs academic 

records. The rules and regulations set by the affiliating University and the State 

Government are strictly followed in studentsô admission. Now ICT is being 

implemented in classrooms for lecture delivery and interaction.  

Learning:  

Á Apart from the lecture method of teaching, group discussion, field studies, debates, 

tutorials, seminars, study tours etc. are adopted for proper understanding of the 

subjects. The college has well experienced faculty members. The faculty members of 

various departments participate actively in academic programmes. There is a provision 

for mandatory PG seminars in each of the PG departments. The library staff is well 

qualified and their services and experience is used in updating library for the optimum 

use by the students. The evaluation methods are communicated to the students by the 

teachers in the class rooms and also displayed on the notice board of the college. The 

teachers are not only given full permission to enrich their knowledge through Seminars, 

Refresher Courses, Orientation Courses etc. but they are also encouraged to do so. The 

college follows the self- appraisal method to evaluate the performance of faculty, which 

is used for correcting shortfalls. The college encourages the teachers to participate in 

self-enriching courses whenever different institutions organize them. Besides this, the 

teaching material is collected through internet from renowned Universities.  
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Á Now the classrooms of the college have been converted into smart classrooms and thus 

it has become easier to make teaching more interactive and effective. A lot of material 

to be taught is contained in electronic format with unprecedented access both for 

students and the teacher. Better and quick display saves both time and energy. It also 

makes teaching more effective and interesting. 

Research & Development 

Á The faculty members of our college are well aware of the growing importance of 

research and the research based education. The college encourages the teachers for 

research work. Many obtain TRF every year to complete their  

Á Ph.D. Some avail of PDRF from different agencies for the post doctoral research as 

well. At any moment of time there is a considerable no. of lecturers engaged in Major 

or minor research Projects. All these activities, self inspired as well as encouraged by 

the College administration enrich the learning and expertise of the faculty, and in its 

turn, it brings wider and deeper quality education for the students. 

Á The academic departments of the college often organize National or even International 

Seminars. Such seminars are gladly and generously funded by the UGC and other such 

bodies. The nature and the theme of such seminars are generally interdisciplinary and 

thus it encourages people working in different and diverse areas to discuss and present 

papers. This enhances the knowledge of the college teachers and also of the students. 

More importantly such events highlight the need of continuous research and 

enhancement of knowledge in a fast changing world. A good academic and research 

environment is developed by such events in the college. Ph.D. scholars are especially 

motivated for quality research. 

Á The findings of the National and the International seminars are published in form of 

books by the reputed publishers. Both teachers and the students have an opportunity to 

relook or re-access all quality discussion and reading material produced in such 

seminars. This is also one of the ways of developing research material for researchers 

and students. 

Á Faculty also frequently contributes papers in seminars at other places and for reputed 

Journals. Many of our faculty members are acclaimed authors of reputed books. 

Lecturers are often invited for delivering extension lectures as experts by various other 
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academic and non-academic bodies. Some are invited as resource persons in academic 

staff colleges of various Universities. Such writings help in development of the 

research material, and discussion and debate motivate further research.  

Community Engagement 

Á College engages many organizations like Red Cross, Medical Council, N.G.Oôs for 

holding blood donation camp, NSS camps, free medical check up, youth festivals, Tree 

plantation festival etc. Many socially useful programmes are conducted by the college 

under different schemes.  The NSS units of the college engage with weaker and the 

lesser able communities for awareness in matters of health, environment, social habits, 

rehabilitation and drug abuse, adult education, etc. the social scientists of the college 

also arrange socially useful and awareness programmes.  

Human Resource Management 

Á It has been now rendered mandatory by UGC for every lecturer to undergo one 

orientation and three refresher courses. For this aspect of HRM the College lends full 

support to those who want to take part in such courses. 

Á The existing potential of the faculty members of this college is utilized by way of their 

induction in various suitable committees. The learned faculty is often requested by 

other Universities, PSCs etc. to lend their support for their academic and related 

requirements.  

Industry Interaction  

Á The institute interacts with various local as well as outside institutes. We consult with other 

institutes on various issues for the improvement of education system.  Festivals such as 

cultural and literary festivals are held by college to interact with other colleges. College has 

also participated in various culture programmes held at various places. Seminars, 

workshops, conferences on various subjects are conducted in the college premises. The 

college organizes field tours to various industries. The students come to learn a lot from 

these visits. 

6.2.5 How does the Head of the institution ensure that adequate information (from 

feedback and personal contacts etc.) is available for the top management and the 

stakeholders, to review the activities of the institution? 
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Á The head of the institution is always eager to interact with all stakeholders. The 

different committeesô reports also serve as the feedback to the principal. Suggestions 

oral as well as written are invited from the faculty from time to time.  

Á The College has an alumni association. This association frequently conveys the 

reactions and suggestions on the functioning of the college. 

Á Students are promoted to give verbal as well as the written feedback and remarks of 

their impression of the functioning of the college both in terms of academic and non-

academic activities. The collegeôs Studentôs Union plays an important role in apprising 

the top management about shortcomings and lapses (if there are any) on part of the 

college administration.  

Á The College also has a web page on the dce.rajasthan.gov.in portal. All important 

events, forthcoming programmes, decisions, circulars and news are uploaded on this 

page and made available to whoever is interested. This way even the non-stakeholders 

can send us their remarks or views on the functioning of the college. 

6.2.6 How does the management encourage and support involvement of the staff in 

improving the effectiveness and efficiency of the institutional processes? 

The management is always encouraging and supporting the involvement of the staff in the 

improvement of the effectiveness and efficiency of the institutional process. The head of 

the institution involves the staff members in various activities related to the development of 

the college. The members of the staff are involved by way of constitution of various 

committees such as Building committee, Admission Committee, Examination Committee, 

etc. 

6.2.7 Enumerate the resolutions made by the Management Council in the last year and 

the status of implementation of such resolutions. 

Á The  Govt. College Rajgarh (Alwar) planned to do the following and the same have 

been done:  

Á Construction of girlsô hostel 

Á Repair of the college boundary 

Á Renovation of the Girlsô common room especially development of its toilets 

Á Plantation of trees in the college at a large scale 
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Á Repair and renovation of the Colleges building 

Á Modernization of classrooms with mounting of White Boards in all of them 

Á Development of the water harvesting system 

6.2.8 Does the affiliating university make a provision for according the status of 

autonomy to an affiliated institution? If óYesô, what are the efforts made by the 

institution in obtaining autonomy? 

NA 

6.2.9 How does the Institution ensure that grievances / complaints are promptly attended 

to and resolved effectively? Is there a mechanism to analyze the nature of grievances for 

promoting better stakeholder relationship? 

Á The institute has a well defined grievance redressal procedure. Prompt and effective 

disposal of grievances of various stakeholders is amongst our top priorities. The 

institute has constituted a Grievances Redressal Committee. This committee 

discusses the matters with the Principal to solve the problems. The college has a 

cell related to women grievances as well which caters to the grievances and other 

needs of female students and women staff  

 

Á The College also has a very efficient RTI Cell to respond to any queries by any 

stakeholder or whosoever. The cell has an excellent record of satisfying the 

information queries and bringing down the volume of RTIs 

6.2.10 During the last four years, had there been any instances of court cases filed by and 

against the institute? Provide details on the issues and decisions of the courts on these? 

ü NIL  

6.2.11 Does the Institution have a mechanism for analyzing student feedback on 

institutional performance? If óYesô, what was the outcome and response of the institution 

to such an effort? 

Á The institute has a clearly set and defined mechanism of obtaining the feedback from 

the students to improve the performance and quality of the institutional provisions. The 

advisory committee consisting of the senior teachers collects the exit level feedback 
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from the graduates regarding learning processes. The PG departments have developed a 

format to obtain the feedback of its students. The inputs are obtained from them and 

further used to improve the overall competence of the students for employability. 

6.3 Faculty Empowerment Strategies 

6.3.1 What are the efforts made by the institution to enhance the professional 

development of its teaching and non teaching staff?  

Á It has been now rendered mandatory by UGC for every lecturer to undergo one 

orientation and three refresher courses/Short term course. For this aspect of HRM the 

College lends full support to those who want to take part in such courses. 

Á Every academic year our college organizes several motivational and developmental 

lectures for the faculty as well as the students.  

Á Faculty members of the institution actively participate in national and international 

seminars and conferences. The institution encourages faculty members to enroll for or 

provide resources for training programmes and workshops. Most of the members of the 

teaching faculty are members of national and international professional bodies. 

Á On the recommendation of IQAC  08 Destop Computer have been distributed to the 

Departments to facilitate their own research programmes and to facilitate student 

research progress. This is unique in the State of Rajasthan. This effort has received  

large scale appreciation including appreciation from the higher authorities and the 

media.  

6.3.2 What are the strategies adopted by the institution for faculty empowerment through 

training, retraining and motivating the employees for the roles and responsibility they 

perform? 

Á There are relevant rules of the state Govt. regarding the faculty empowerment. These 

rules pertain to attending seminars, conferences, refresher and orientation courses, and 

other training programmes. Names for mandatory programmes are recommended by 

the directorate and the faculty members are relieved to attend the assigned course. 

Á Research oriented faculty members are inspired to apply for various Major and Minor 

Research Projects and when granted they are extended fullest cooperation from the 

institution to complete the academic project with all possible ease.  
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6.3.3 Provide details on the performance appraisal system of the staff to evaluate and 

ensure that information on multiple activities is appropriately captured and considered 

for better appraisal. 

Á The achievements of faculty members are monitored and updated in the college 

records. Performance appraisal system is implemented as per the guidelines from UGC. 

Each member of the staff fills up the annual Self ïAppraisal and files it in the institute. 

The principal after good judgment puts appropriate remarks and forwards it to higher 

authorities. Besides this the assessment of the teachers comes also through the feedback 

forms, which in turn indicate the teachersô quality, by the students also. All the students 

from each and every class and section are expected to do so for all the teachers 

concerned with their classes. The identities of students are not disclosed. The feedback 

form has a well defined set of questions that helps the students to evaluate the teaching 

capacity based on lecture understanding and define how far the teacher has succeeded 

in reaching out to the students. These details are accessible to staff so as to help them 

judge their performance. The Principal understands the studentsô reflections and shares 

it collectively and individually across the staff. If there are any issues of concern, the 

faculty member is facilitated to overcome the lacunae without lowering self esteem. 

Wherever required, counseling is provided to the members of staff in order to help 

them improve their professional capabilities. The head of institution also uses 

evaluation in an informal way to improve the services of the office staff. 

6.3.4 What is the outcome of the review of the performance appraisal reports by the 

management and the major decisions taken? How are they communicated to the 

appropriate stakeholders? 

Á The appraisals at the college level are informally discussed with the concerned staff 

member (confidentially if required) and he/she is advised by the college administration 

accordingly. The Principal often takes personal interest in improving the performance 

of the members of staff. On the basis of feedback it is discovered that which person is 

best suited for which kind of work and thus suitable job is assigned to each staff 

member and the best utilization of the available human resource is done. 

6.3.5 What are the welfare schemes available for teaching and non teaching staff? What 

percentage of staff have availed the benefit of such schemes in the last four years? 
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Á The Scheme of TRF is very popular amongst the lecturers. It provides them sufficient 

relaxation of two years leave for completing their Ph.D. 

Á Similarly PDRF is also availed of by some scholars for the purpose of doing the post 

doctoral research. 

Á Women staff are granted Maternity leave as per the State Govt. rules if they apply 

according to situation. 

Á Paternity leave is also admissible for males as per the State Govt. rules if they apply 

according to situation. 

Á Besides, leave on medical ground is also possible as per the State Govt. Rules. 

Á All the welfare schemes as admissible by the UGC norms for the College Staff and by 

the State Govt. for its employees are available for the staff. 

Á Nearly 10 % of the teaching staff  avail the UGC related schemes every year. 

6.3.6 What are the measures taken by the Institution for attracting and retaining eminent 

faculty? 

Á It is not under the authority of the college to either appoint or to retain any eminent 

scholar or faculty. Both the appointments and the transfers are done by the State Govt. 

and the College has no role in it. 

 6.4  Financial Management and Resource Mobilization 

6.4.1 What is the institutional mechanism to monitor effective and efficient use of 

available financial resources? 

Á The govt. educational institution does not make any profits. Collegeôs accounts dept. 

makes the salary bills which are duly endorsed by the principal and the same are 

addressed by the state treasury. All other funds are utilized as per the recommendation 

of the concerned committee of which the college accountant is a permament member. 

Principalôs approval is a must and the expert opinion of the accounts dept. of the 

college regarding proper and rule following utilization of funds is essential for any kind 

of expenses. The financial resources of the college are managed in a very careful, 

effective and transparent manner.  
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Á Each and every transaction is supported by the vouchers. All the collections are 

deposited in the bank and all expenditure, recurring and non-recurring, are incurred 

through bank cheque. Only duly authorized person (DDO) can operate through the 

bank. Most often the DDO is the Head of the Institution. 

Á State Govt. periodically audits the College accounts by sending external auditors. 

Á Accountant General also audits our accounts periodically. The representatives of the 

Accountant General conduct such audit of the college accounts. Thus there exists 

absolute transparency in maintaining of the college accounts. 

6.4.2 What are the institutional mechanisms for internal and external audit? When was 

the last audit done and what are the major audit objections? Provide the details on 

compliance. 

Á College accounts are maintained by the accounts department. No expenses are done 

against and without their technical advice. The funds received under various heads are 

utilized as per the rules. Yet, if any lapses are discovered on a later scrutiny the same 

are rectified and the concerned authorities are duly apprised of the corrections. 

 

Á Besides the above there is also a provision of the audit of College accounts by an 

external auditor appointed or nominated periodically by the State Govt. Usually the 

audit is conducted every year. Incidentally, the audit is under way while this report is 

being prepared. 

Á There have been no major objections. If there arise any objections, whatsoever, the 

same are removed with the college administrationôs help.  

6.4.3 What are the major sources of institutional receipts/ funding and how is the deficit 

managed? Provide audited income and expenditure statement of academic and 

administrative activities of the previous four years and the reserve fund/corpus available 

with Institutions, if any.  

The collegeôs major sources of funding are as follows: 

Á Total fee collected from the students. 

Á Grants received from the state Govt. of Rajasthan 
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Á Various grants received from UGC. 

Á Contributions by M.L.A/M.P from the related funds. 

Deficit Management: 

Á Normally there is no deficit as we are a Govt. institution. The salary is the liability of 

the Govt. and the same is released through state exchequer vide its distt. Sub-treasury. 

Audited Income and Expenditure Statement of academic and administrative activities 

of the previous four years are as follows: 

Plan Non Plan 

Finance 

Years 

Allocation Expenditure as per 

College Account 

Books 

Allocation Expenditure as per 

College Account Books 

2011-2012 70000 69815 45061000 42297912 

2012-2013 59500 28824 65813000 65690024 

2013-2014 60000 35795 77500000 76847450 

2014-2015 11000 11000 76850000 76737999 

 

UGC Sanctions and Utilizations as Per Utilization Certificates 

YEAR SANCTIONED 

 

UTILISED  RETURNED IN RS. 

2011-12 

 

17,66,666 16,00,000 1,66,666 

 

2012-13 

 

2,12500 

 

Utilization in the Current 

under Process  

NIL 

2013-14 13,11,500 

 

Utilization in the Current 

under Process  

NIL  

2014-15 NIL 

 

NIL 

 

NIL  

 

Reserve Funds: 

Á There is basically no provision of reserve funds. All the grants released by various 

agencies come for well defined purposes, and at the end of the term of the utilization of 

the grant, a utilization certificate is submitted to the granting agency. Any surplus 

amount (which is hardly a case) is returned to the granting agency.  
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Á However some portion of the college fee charged as development fee remains with the 

college and the same is used reasonably in accordance with the rules and due consent of 

the stakeholders. 

6.4.4 Give details on the efforts made by the institution in securing additional funding 

and the utilization of the same (if any). 

NIL 

6.5 Internal Quality Assurance System (IQAS) 

6.5.1 Internal Quality Assurance Cell (IQAC) 

a. Has the institution established an Internal Quality Assurance Cell (IQAC)? If óYesô, 

what is the institutional policy with regard to quality assurance and how has it 

contributed in institutionalizing the quality assurance processes? 

b. How many decisions of the IQAC have been approved by the 

management/ authorities for implementation and how many of them were actually 

implemented? 

c. Does the IQAC have external members on its committee? If so, mention any significant 

contribution made by them. 

d. How do students and alumni contribute to the effective functioning of the IQAC? 

e. How does the IQAC communicate and engage staff from different constituents of the 

institutio n? 

Yes, the institution is having its IQA Cell. Following is the composition of the same: 

Á Principal is the chair person. 

Á A very senior and an efficient person is the convener. 

Á the convener has a big team comprising of experts in different areas: such as 

Á Persons with knowledge of the working and nature of NAAC 

Á Persons well versed with the requirements of the college 

Á Persons who can provide with practical developmental ideas 
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Á Persons who can take charge of implementation of such ideas 

Á Persons who can negotiate with firms and suppliers 

Á Persons with analytical skills to assess the immediate and long term requirements and 

fix priorities 

Á Persons with good knowledge of languages and persons with good communication 

skills 

Á Persons with skills of computer operations, Etc 

Á The IQA cell works under the overall guidance of the principal. The convener assigns 

the tasks to the members often forming sub-teams suitable for the task. The 

requirements of the college with reference to various stakeholders are assessed, and an 

action plan in tune with the available budget or funds is made. The same is discussed 

with the team and corrections, if any, are made. Then, it is put before the principal and 

the levels of urgency, benefits, expenses and other modalities are discussed with him. 

On approval the plan is put to action. 

Á The administrative system also looks after the quality education in the institution. The 

different committees set up by the institution are always aware of the administrative 

needs. With the functioning of the IQA cell the academic and the administrative 

systems in the institution have been quite effective for the enhancement of quality 

education. The institution has a full proof mechanism to get the academic and 

administrative machinery of the institution in motion. The academic quality of the 

institution is maintained by the teaching and learning processes. The administrative 

quality is maintained by the effective functions carried out by the various committees. 

The two mechanisms are interdependent and, therefore, there is no scope for any failure 
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in any system. The Head of the Institution conducts meetings regularly and visits the 

class rooms to ensure proper delivery of the material and timely completion of course 

as per syllabus. The students play a major role in assuring quality of education imparted 

by the institution. It is through their active participation in classrooms that the quality 

of the education is maintained. Students are punctual and attend classes regularly. They 

also interact with the concerned teachers and request for extra classes if needed. They 

approach the teachers for the solution of their problems related to their syllabus. Their 

participation is also assured by involving them in cultural and other activities. The 

students also approach the head of the institution directly for the redressal of their 

problems. 

6.5.2 Does the institution have an integrated framework for Quality assurance of the 

academic and administrative activities? If óYesô, give details on its operationalisation. 

Á The institution has adopted a multi layer system where the top administration is the 

ultimate decision making body accountable to the various stakeholders. The IQAC, the 

planning body, collects inferences from the learners and various committees through 

participatory interactions, based on which it proposes comprehensive perspective plan 

to the top administration for approval and implementation. The chain of committees is 

in charge of implementation of developmental and academic activities assigned by the 

administration. The supervision by the administration ensures the proper 

implementation. The fair representation of the learners ensures the transparency in the 

process. 

6.5.3 Does the institution provide training to its staff for effective implementation of the 

Quality assurance procedures? If óYesô, give details enumerating its impact. 

Á The institution ensures that the decisions based on the findings of the IQAC are fully 

adhered to. The academic as well as the administrative  working is further smoothened 
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by the time to time training sessions being organized by the college for its teaching as 

well as the non teaching staff. Small workshops, in the form of interactive sessions, 

have helped the staff of the institution work in a better and more promising way. 

6.5.4 Does the institution undertake Academic Audit or other external review of the 

academic provisions? If óYesô, how are the outcomes used to improve the institutional 

activities? 

Á The institution is affiliated to the University of Rajasthan, Jaipur. The university has its 

set mechanism to find collegeôs compliance with its norms. The university sends a team 

of the experts to conduct academic audit in case of starting of new courses by the 

college. The team visits the college and very minutely observes the working of the 

institution in all its aspects. 

Á In case of new constructions also, the University team as well as the responsible 

departments such as the PWD come for the physical verification, and only on being 

fully satisfied give their clearance. 

6.5.5 How are the internal quality assurance mechanisms aligned with the requirements 

of the relevant external quality assurance agencies/regulatory authorities? 

Á In the case of the institution, the external regulatory authority is the affiliating 

University of Rajasthan Jaipur, and we make the compliances as per their needs and 

requirements. 

6.5.6 What institutional mechanisms are in place to continuously review the teaching 

learning process? Give details of its structure, methodologies of operations and outcome? 

Á The instituteôs approach to the learning outcome assessment is clearly defined. Govt. 

RPSC selected faculty is best suited to determine the intended educational outcomes of 

their academic programs and activities, How to assess these outcomes, and how to use 

the results for program development and improvement is a part of student evaluation. 

The results of Outcome Assessment are used to evaluate the effectiveness of academic 
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programs and activities. The Faculty members use the information collected to develop 

and improve academic programs. The institution evolves mechanism to monitor the 

learning outcomes. Attendance is compulsorily taken for every lecture. Tutorials and 

Laboratory and practical hours (in case of Science and geographya) are fixed. The 

tutorials and assignments are corrected. Students are given surprise tests, the results of 

which serve as a sound feedback on their as well as teachers performance. During the 

lectures and assignments, the student level is judged by the concerned staff member and 

appropriate action is taken. At the end of each periodical test, progress reports which 

consist of unit test results and attendance status are submitted to the office for further 

action. Counseling and extra classes are conducted for slow learners and those who 

absented themselves from classes due to valid reasons. Parents of such students are 

called to meet their respective faculty member, if required.  

6.5.7 How does the institution communicate its quality assurance policies, mechanisms 

and outcomes to the various internal and external stakeholders? 

Á The institution has evolved a stakeholdersô web by forming different platforms like 

alumni association, Parent Teacher Meet and various committees with a fair 

representation of students. 

Á The College web page updates stakeholdersô as well as higher authoritiesô information 

regarding the functioning of the college, The IQAC in the planning process considers 

feedbacks collected from all the stakeholders to prepare perspectives on development. 

Developmental perspectives are discussed in the respective meetings of the Advisory 

Committee consisting of several external members, PTM and alumni. The reflections of 

the meetings are incorporated in the plan.  
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CRITERIA - VII  

INNOVATIONS AND BEST PRACTICES  

 

7.1 Environment Consciousness 

7.1.1 Does the Institute conduct a Green Audit of its campus and facilities? 

Though there is no formal conducting of the green audit in the institution but the institutionôs 

campus is eco-friendly. A lot of trees have been planted and grass greenery is maintained. 

Significant expenditure is incurred to make the campus eco-friendly. 

7.1.2 What are the initiatives taken by the college to make the campus eco-friendly? 

* Energy conservation 

* Use of renewable energy 

* Water harvesting 

* Check dam construction 

* Efforts for Carbon neutrality  

* Plantation 

* Hazardous waste management 

* e-waste management 

Á The college campus is totally eco-friendly. The use of polythene is discouraged in the 

campus. No plastic tea/coffee cups are allowed. Besides this, the institution has taken 

several other steps/initiatives to make the campus eco-friendly: 

Energy Conservation: 

Á The college campus is overly warm and overly cold. The college class rooms are so airy 

and well lighted that they hardly need any artificial lighting. A proper care is taken to put 

off electric consumption when not needed. Class rooms are allotted according to the no. of 

students so that the electricity consumption can be checked. This has helped a lot in 

conservation of electricity. 
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Use of renewable energy: 

Á Though the college does not yet have installation for renewable energy source but the 

college very much intends to have the same. A survey was done and a plan to install solar 

lighting system was made but due to the lack of funds it was turned down. However, the 

plan and proposal have been sent to UGC. Involving lesser costs the college is determined 

to have smaller solar panels at least for the corridor and the porch lighting. 

Efforts for Carbon neutrality:  

Á The college at its own level has taken up certain preventive measures to check the emission 

of carbon dioxide. The limited use of generator is made, that too when it becomes essential. 

ACs are limited and turned on selectively. 

Á The college has a cycle stand for the students at a suitable place. This helps in keeping the 

campus as much as possible clean. Students are encouraged to use bicycles and most 

students do not use petrol/diesel driven vehicles. 

Á The dead leaves and the waste papers are not allowed to be put on fire. The leaves are 

buried in the soil itself in a pit specially maintained to make manure for college plantation, 

trees and grass. Waste papers are disposed off. 

Plantation 

Á A lot of expenditure is incurred to keep the environment green. For this purpose the college 

support staff is working whole heartedly. The trees are planted. The college organizes 

programmes akin to Van-Mahotsava every year to inculcate this tradition amongst its 

students. NSS programmes include plantation of trees. Now trees are protected with 

suitable guards procured with the help of donors. 

Hazardous waste management / e-waste management: 

 For e-waste management, we are in the process of adopting the policy of buy-back. This 

newly floated policy underlines that the supplier firms of the electronic materials shall buy-

back the obsolete and discarded waste e- material. They shall be responsible also for scientific 

disposal of it, away from premises and habitation.  

7.2 Innovations 

7.2.1 Give details of innovations introduced during the last four years which have created 

a positive impact on the functioning of the college. 
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Á It has been made mandatory for NSS and NCC volunteers and cadets to not only plant trees 

but also to tame and nurture them. Individual cadet, for instance, is made responsible for 

the growth, health and life of the individual plant.  

Á The college now proposes to plant good quality fruit and medicinal plants with a view to 

income generation. Vast land area still without sufficient plantation/ lesser use, promises 

space for such plants. 

Feedback mechanism: 

Á Students give the feedback about the teachers at the end of each session/semester. 

Students of each department are expected to do so for all the teachers concerned with 

their class. Besides, informal interaction between the students and the Class 

Teacher/H.O.D./Principal about issues pertaining to teaching quality is also 

encouraged. Teachers are counseled by the departmental head and/or principal 

regarding measures to improve subject understanding and/or teaching skills. 

Computerization of Administrative and Office Block: 

 

Á The college has done away with the orthodox system of working in the office. The 

college administrative block has been fully computerized. The salary bills, other 

statements of accounts and official correspondence are all computer generated. The 

administrative staff has been given formal training to understand the technicalities 

pertaining to working on the technology. Some ad hoc computer trained staff is also 

hired to share the office burden. 

Á Admissions and admission lists are computer generated. This reduces work, saves time 

and energy and provides quick access to personal and college details of each and every 

student. 

Á Since last three sessions our college has adopted the online admission system supported 

by DCE.  

Zero-Balance Accounts: 

Á The college has facilitated its internal stakeholders, i.e. the students are now given the 

facility to maintain a zero balance bank account. This helps in easy crediting of their 

scholarship amount directly to their accounts. This also helps accounting system and 

transparency in dealings. 
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Academic Innovations: 

Á The institution has introduced many new innovative practices to help the students in 

their pursuit of attaining quality education. The college has introduced Remedial 

Classes for the students. This has helped them cover up their syllabus or back log, if 

any. More than that the students get a chance to brush up their skills further. Extra 

counseling and consultation with the subject teachers in free hours is a regular practice 

in our College.  

7.3 Best Practices 

7.3.1 Elaborate on any two best practices as per the annexed format (see page .. ) which 

have contributed to the achievement of the Institutional Objectives and/or contributed to 

the Quality improvement of the core activities of the college. 

 

BEST PRACTICE - I  

Title of the Practice 

Computerization of the Administrative Block and Automatization of the Library  

 Goal 

The main objective of the institution is to transform the students into able and qualified citizens 

possessing humanitarian values and employability in good govt. and private sector jobs. The 

college resolves to transform the students into well meaning citizens through well prepared 

socially committed patterns of instruction.  Govt. College Rajgarh aspires to have a 

transformational impact on students through comprehensive education by inculcating qualities 

of competence, confidence and excellence. The college has been facilitating young learners 

with opportunities to hone their ethics, cultural values and inquisitiveness, leadership potential 

and preparedness for better jobs. To sensitize learners towards inclusive social concerns, 

human rights, gender and environmental issues are also amongst the prime concerns of the 

institution. 

The Context  

The college realizes the need for advanced systems of learning on one hand and of speedy 

execution of the office works. Moreover, the environment friendly use of the office resources 
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and the environmental concerns also demand more of e-working and lesser paper consumption. 

With a view to achieving these objectives, automatization of the library and full 

computerization of the administrative functioning is realized as necessary. The college had 

been following the age old pattern of working manually in the office. Now with the need of the 

day and the Govt. support the whole of the administrative branch has been computerized.  

The Practice & the Evidence of the Success 

The college is transforming its administrative working from manual to computer and internet 

assisted working. Admission system follows online submission of the forms. This saves a lot 

of studentsô and the college staffôs time and energy. It also saves college from a lot of chaos 

that used to be experienced with manual collection of forms. This also helps the college in 

maintaining a clear and handy data base of all its students. The whole system is computerized 

and the college by computerizing the total accounts has successfully got rid of many hurdles. 

This has resulted in making the system smooth and much more transparent. Had this 

computerization not taken place and the work efficiency not increased by computerization it 

would have become nearly impossible to handle the increased work and growing complexities 

with the limited office staff. Now Bills are computer generated and are presented online. 

Accounts transfers in most cases are done online. Most of the office correspondence is 

computer assisted and employs e-mail for faster communication. 

Problems Encountered and Resources Required 

¶ In spite of the above mentioned changes in system and use of technology, there are 

some obvious problems which are incumbent for some time with any technological 

change.  

¶ Use of computers and technology has definitely reduced the burden and most 

ministerial staff welcomes the change but at the same time the office work has grown 

too much in volume and complexity. Information is often required immediately and 

some staff of office who have not yet adapted to change and are reluctant to do so due 

to their age, are sometimes unable to execute the orders of authority timely. Under such 

circumstances faculty have to take care of much of the office work. More of trained 

staff is required. 
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BEST PRACTICE II  

 

The Practice & the Evidence of the Success 

Á The College has been conducting such presentations since last couple of years. The 

entire faculty has not only shown satisfaction with this but has appreciated this novel 

practice as it has improved the quality of research in the college. It has inspired more 

and more faculty to continuously remain involved in academic research. The result is 

that most of the faculty members who did not have Doctorate degree are now Ph.D. 

holders by availing TRF. Those who were already Ph.D. holders but had stopped taking 

interest in active research have begun to take Minor or Major research Projects or 

PDRF. 

Á Some faculty members, inspired by such presentations have contributed articles to 

national and international journals and have made presentation in foreign universities.  

Á Ph. D enrollment has increased and students involved in Ph. D with their supervisors in 

this college have done good quality appreciable research work. They have developed 

interdisciplinary approach and they are publishing articles in renowned 

interdisciplinary journals in co-authorship or abreast of their peers and superiors. 

Problems Encountered and Resources Required 

Á The college makes every possible effort to facilitate research and research environment 

in this college. We can boast of being the only Govt. College in entire Rajasthan which 

has equipped almost all of its research supervisors with Laptops to smoothen their 

research work. In spite of all support from the college there are a few problems faced 

by researchers. 

Á The UG departments, in spite of having the most capable faculty are technically 

deprived of having Ph .D scholars. In some cases the faculty members are not 

recognized as research guides by the affiliating university only on the ground that the 

dept. they work in is not a PG department. Though for all high quality research 

standard work, confidential and otherwise, the University well employs their expertise.  

Á The scarcity of ministerial staff and the growing volume of office work often keep the 

faculty too busy in non-academic and official activities. The growth and the quality of 

research suffer on this account.  
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Á Need for quality books is often felt. Many foreign publications are not available and the 

process of purchase is so long that by the time the book is procured its need gets nearly 

over.  

8. Contact Details 

Name of the Principal: Prof. Ramji Lal Meena 

Name of the 

Institution:  

 Govt. College  Rajgarh ( Alwar) 

City:  Rajgarh 

Adderss: Tehla Road Rajgarh (Alwar) 

Pin Code: 301408 

Accredited Status: B Grade 

Phone (O): 01464- 220043  

Fax: 01464-220043 

Website: dce.rajasthan.gov.in  

E-mail:  principa lgcrajgarh@ymail.com 

IQAC E-mail: principa lgcrajgarh@ymail.com 
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PART- III  

EVALUATIVE REPORT OF THE 

DEPARTMENTS  
EVALUATIVE REPORT OF THE DEPARTMENTS  

1. Name of the department : Economics 

2. Year of Establishment : UG : July 1967 

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) : UG 

4. Name of Interdisciplinary courses and the departments/units involved : NIL  

5. Annual/Semester/Choice based system (Programme wise) :  UG : Annual  

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. 

    NIL  

8. Details of courses/programmes discontinued (in any) with reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 03 02 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / 

Ph.D. / M.Phil. etc.) 

Name Qualification Desig. Special. 

No of 

 Years 

of 

Experience 

No of Ph.D. 

Student 

guided for 

the last 4 

years 

Ashok Kumar 

meena M.A.  Lecturer  

Micro Economics   

Labour and 

Industrial 

Economics 

04 -- 

Dr. Nalani 

Bahuguna 
M.A., Ph.D Lecturer  

Micro & Macro 

Economics 
30 -- 
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11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme 

wise) by temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise): UG ï 80:1 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled: NIL  

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  : 01 

P.G.  : 01 

16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received.   :   NIL  

18. Research Centre/Facility recognized by the University: NA 

19. Publication: 

×  Publication per faculty : kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students :  01 

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: NIL  

×  Book with ISBN/ISSN numbers with details of publishers:  Resouce  degradation & 

generational disparities ïA case  study of villege mayapura ISBN :  0974-5432  

 ( Dr.Nalni Babhuguna) 

× Citation Index  

× SNIP 

× SJR 

× Impact factor 

× H-index 

20. Area of consultancy and income generated : NIL  

21. Faculty as members in 
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a) National committees b) International committees c) Editorial Boards: NIL  

22. Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter department 

/ programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding. 

a) National : NIL  

b) International : NIL  

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defence services, etc.:- NIL  

29. Student progression 

Student progression Against % enrolled 

UG to PG 02% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 
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30. Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students :  Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  NIL   

31. Number of students receiving financial assistance from college, university, government 

or other agencies:  

several students receive govt. scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts:           special lectures  

33. Teaching methods adopted to improve student learning: 

 Group-Discussion, etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35. SWOC analysis of the department and Future plans: NIL  
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EVALUATIVE REPORT OF THE DEPARTMENTS  

1. Name of the department : ENGLISH  

2. Year of Establishment : UG : 1967 

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.): UG 

4. Name of Interdisciplinary courses and the departments/units involved : NIL  

5. Annual/Semester/Choice based system (Programme wise) :  

UG : Annual,  

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. : 

NIL  

8. Details of courses/programmes discontinued (in any) with reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 03 01 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / 

Ph.D. / M.Phil. etc.) 

Name Qualification Desig. Special. 

No of 

 Years 

of 

Experience 

No of 

Ph.D. 

Student 

guided for 

the last 4 

years 

Rachana Jain  
M.A. M.Phil  Lecturer  

Poverty 

Westren 
20 -- 

11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise): UG ï 80:1 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  
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15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  : NIL  

M.Phil.           : 01 

P.G.  : NIL  

16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL                          

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received. : NIL  

18. Research Centre/Facility recognized by the University:  NA 

19. Publication: 

× Publication per faculty :  kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL   

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books:  NIL  

× Book Edited: NIL  

× Book with ISBN/ISSN numbers with details of publishers: NIL  

× Citation Index 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

a) National committees b) International committees c) Editorial Boards: NIL  

22. Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter department 

/ programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  
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23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding. 

a) National : NIL  

b) International : NIL  

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

 

NIL  

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defence services, etc.:  NIL  

29. Student progression 

Student progression Against % enrolled 

UG to PG 10% 

PG to M.Phil. --- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

30. Details of Infrastructural facilities. 

a) Library : Books available in Library. 
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b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  Language Lab.  

31. Number of students receiving financial assistance from college, university, government 

or other agencies:  

Most students receive ST, SC, OBC,SBC and CM scholarship 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts:  special lectures  

33. Teaching methods adopted to improve student learning: 

Group-Discussion, etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:      

NIL  

35. SWOC analysis of the department and Future plans: NIL  
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EVALUATIVE REPORT OF THE DEPARTMENTS  

 

1. Name of the department : GEOGRAPHY  

2. Year of Establishment : UG : 1967 

3. Names of Programmes / Courses offered (UG, PG, Ph.D., Integrated Masters; 

Integrated Ph.D., etc.): UG 

4. Name of Interdisciplinary courses and the departments/units involved : NIL  

5. Annual/Semester/Choice based system (Programme wise) :  UG : Annual,  

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. : 

NIL  

8. Details of courses/programmes discontinued (in any) with reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 05 06 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / 

Ph.D. / M.Phil. etc.) 

Name Qualification Desig. Special. 

No of 

 Years 

of 

Experience 

No of Ph.D. 

Student 

guided for 

the last 4 

years 

S.D. Meena M.A. Lecturer 
tyok;q ,oa leqnz 

foKku 
20 -- 

Dr. Jagphool 

Meena 
M.A., Ph.D. Lecturer 

Population 

Geography 
17 -- 

 Mahes Chand 

Meena 
M.A. Lecturer 

Lkkaf[;dh Hkwxksy] HkkSfrd 

Hkwxksy  
14 -- 

Dr. K.L. Meena M.A., Ph.D. Lecturer d`f"k Hkwxksy 14 -- 

Chiranji lal Ragar M.A. 
Lecturer Industrial 

Geography 
04 -- 

Chitra  Meena M.A., M.Phil 
Lecturer HkkSfrd Hkwxksy] tula[;k 

Hkwxksy 
04  

 

11. List of senior visiting faculty: NIL  
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12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise):  UG -  80:1 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 

filled:  

(a) Lab Assistant : 00  

(b) Lab Boy : 1  

15. Qualifications of teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  : 02 

M.Phil.  : 01 

P.G.  : 03 

16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

receid. 

 

1. 

Geography Dr. Jag Phoo 

Meena 

Minor Research 

Project. 

UGC-CRO 

Bhopal 

2012-13 170000/- 

18. Research Centre/Facility recognized by the University: NIL  

19. Publication: 

× Publication per faculty :  kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: 01 

S.No. Name of Investigator ISBN Books Title 

 

1 Dr. Jagphool Meena 978-93-81422-73-1 Population Geography 
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× Book with ISBN/ISSN numbers with details of publishers: 

S.No. Name of Investigator ISSN Paper Title 

1. NIL  -- -- 

× Citation Index 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

a) National committees b) International committees c) Editorial Boards: NIL  

22. Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter department 

/ programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding. 

a) National : NIL   

b) International : NIL  

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

BA Pass course 100% NIL  NIL  

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defence services, etc.: 03 
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29. Student progression 

Student progression Against % enrolled 

UG to PG 40% 

PG to M.Phil. NIL  

PG to Ph.D. NIL  

Ph.D. to Post-Doctoral NIL  

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

NIL  

Entrepreneurship/Self-employment NIL  

30. Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students : YES 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  Geography Lab.   

31. Number of students receiving financial assistance from college, university, government 

or other agencies:  

Most students receive govt. scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts: NIL  

33. Teaching methods adopted to improve student learning:    Group Discussion  

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35 SWOC analysis of the department and Future plans: To Open PG Department.  
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EVALUATIVE REPORT OF THE DEPARTMENTS  

1. Name of the department : HINDI  

2. Year of Establishment : UG : 1967 

3. Names of Programmes / Courses offered (UG, PG, M.Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) : UG  

4. Name of Interdisciplinary courses and the departments/units involved : NIL  

5. Annual/Semester/Choice based system (Programme wise) :  

UG : Annual 

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. : 

NIL  

8. Details of courses/programmes discontinued (in any) with reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 04 04 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / 

Ph.D. / M.Phil. etc.) 

 

11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise): UG ï 80:1  

Name Qualification Desig. Special. 

No of 

Years 

of Experience 

No of Ph.D. 

Student 

guided for 

the last 4 

years 

Dr. Desh Raj Verma M.A. Ph.D Lecturer 
lwjnkl] egknsoh 

oekZ  lkfgR; 
18 -- 

Shri- Chandra Bhan 

Meena 

M.A.  

 
Lecturer lwnkl] rqylhnkl 18 -- 

Shri- Babulal 

Bairwa 
M.A.  Lecturer 

Kavya, fgUnh 

lkfgR; dk 

bfrgkl 

08 ---- 

Dr. Abha Parik  

M.A. 

Ph. D  

 

Lecturer Kavya 21  
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14. Number of academic support staff (technical) and administrative staff; sanctioned and 

filled:  NIL  

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  : 02 

P.G.  : 02 

16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received.  

1 Hindi Dr. Desh Raj Verma Minor UGC 2011-13 70000/- 

18. Research Centre/Facility recognized by the University: NIL  

19. Publication: 

×  Publication per faculty :  kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students:  05 

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: 05, Kindly also see Annexure A  

× Book Edited: 07 

× Book with ISBN/ISSN numbers with details of publishers: 

S. No. Name of Investigator ISBN Paper Title 

1 Dr. Desh Raj Verma 978-93-81005-52-1 L=h foe²kZ ds iz²u vkSj egknsoh oekZ Hkkx 1 

2 Dr. Desh Raj Verma 978-93-81005-53-8 L=h foe²kZ ds iz²u vkSj egknsoh oekZ Hkkx 2 

3. Dr. Desh Raj Verma 978-81-89326-77-7 fgUnh lkfgR; % laosnuk vkSj ljksdkj 

4. Babu Lal Bairwa 978-93-81005-48-4 lkSE; fgUnh O;kdj.k 

5. Dr. Abha Pareek 978-81-89228-40-8 Lkedkyhu fgUnh vkykspuk 

6. Dr. Abha Pareek NA dFkk  fudc 

7. Dr. Abha Pareek NA ,dkadh lIrd 
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× Citation Index 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

a) National committees b) International committees c) Editorial Boards: NIL  

22. Student projects  (Ph.D. Scholar) : NIL  

c) Percentages of students who have done in-house projects including inter department 

/ programme: NIL  

d) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding. 

a) National : NIL  

b) International : NIL  

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defence services, etc.: NIL  
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29. Student progression 

Student progression Against % enrolled 

UG to PG 50% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

30. Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  NIL   

31. Number of students receiving financial assistance from college, university, government 

or other agencies: Government Scholarships to many students 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts:  special lectures 

33. Teaching methods adopted to improve student learning: 

Seminar &  Group Discussion etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35.  SWOC analysis of the department and Future plans: To Open PG Department.  
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EVALUATIVE REPORT OF THE DEPARTMENTS  

1. Name of the department : HISTORY  

2. Year of Establishment : UG : 1967, PG : 1994-95 

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) :  UG, PG, Ph.D. 

4.  Name of Interdisciplinary courses and the departments/units involved : NIL  

5. Annual/Semester/Choice based system (Programme wise) :  

UG : Annual 

PG : Annual 

Ph.D. : Thesis 

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. : 

NIL  

8. Details of courses/programmes discontinued (in any) with reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 07 07 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / 

Ph.D. / M.Phil. etc.) 

Name Qualification Desig. Special. 

No of 

 Years 

of Experience 

No of Ph.D. 

Student 

guided for 

the last 4 

years 

S.D.Meena 
M.A. Lecturer 

Medieval 

History 
30 years -- 

Dr. Jagat Singh 

Meena 
M.A. 

Ph.D. 
Lecturer 

Modern in 

Indian 

History 

18years -- 

Rajni Meena 
M.A.  Lecturer 

Ancient 

History 
08 years -- 

Ram Dayal 

Meena 
M.A.   Lecturer 

Medieval 

History  
08 years -- 

Hitesh Sharma 

 (On TRF) 

M.A 

 

Lecturer Ancient 

History 
05 years -- 

Angoori Saini 
M.A.  

Lecturer Ancient 

History 
02 years -- 

Sanjay Sharma 
M.A., M.Phil 

Lecturer Ancient 

History 
23 years -- 
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11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise): UG ï 80:1,  PG 09:1 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  :  01 

M.Phil.           :  01 

P.G.  :  05 

16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received.   :    NIL  

18. Research Centre/Facility recognized by the University: Research Centre 

19. Publication: 

×  Publication per faculty :  kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: 03 

× Book with ISBN/ISSN numbers with details of publishers: 

S.No. Name of 

Investigator 

ISBN Books Title 

1. Dr. Jagat Singh 

Meena 

978-93-82161-

25-7 

vyoj jkT; dh iz²kklfud O;oLFkk 

2. Rajni Meena 978-93-82161-

51-6 

Hkkjrh; LkaLd`fr dh /kkjk,a 

3. Rajni Meena 978-93-82161-

70-7 

Economic & Social History of 

Ancient India. 
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× SNIP 

× SJR 

× Impact factor 

× H-index 

20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

a) National committees b) International committees c) Editorial Boards: NIL  

22. Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter department 

/ programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding. 

i. International : NIL  

ii . National         : NIL  

iii . Instutition      : 01 

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

 

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defence services, etc.: 05 
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29. Student progression 

Student progression Against % enrolled 

UG to PG 50% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

30. Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students :Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  NIL   

31. Number of students receiving financial assistance from college, university, government 

or other agencies:  

Various Scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts:  

Dept. Seminar and workshops seminar 

33. Teaching methods adopted to improve student learning: 

Seminar &  Group Discussion etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35. SWOC analysis of the department and Future plans :  Promote  to Research Work  

 

  



             178 

 

EVALUATIVE REPORT OF THE DEPARTMENTS  

1. Name of the department : POLITICAL SCIENCE     

2. Year of Establishment :    UG : 1967, PG : 1994-95 

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) : UG, PG,  

4. Name of Interdisciplinary courses and the departments/units involved : NIL  

5. Annual/Semester/Choice based system (Programme wise) :  

UG : Annual, PG : Annual,  

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. : 

NIL  

8. Details of courses/programmes discontinued (in any) with reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 08 08 

10. Faculty profile with name, qualification, designation,  specialization, (D.Sc./ D.Litt. / 

Ph.D. / M.Phil. etc.) 

Name Qualification Desig. Special. 

No of 

 Years 

of 

Experience 

No of Ph.D. 

Student 

guided for 

the last 4 

years 

K.M. Meena 
M.A. M.Phil Lecturer 

Indian Political 

Thought 
30 years -- 

P.M. Meena M.A. 

M.Phil. 
Lecturer 

Western Political 

Thought 
20 years -- 

Dr. P.C. Meena 

 

M.A., M.Phil. 

Ph.D. 

 

Lecturer 
Indian Political 

Thought 
20 years -- 

 Sheela Baswal 
M.A. M.Phil Lecturer 

Indian Political 

Thought 
13 years -- 

Dr. A.K. Sharma M.A., M.Phil. 

Ph.D. 
Lecturer 

Western Political 

Thought 
08 years -- 

Dr. Bharat Lal 

Meena 

M.A., M.Phil. 

Ph.D. 
Lecturer 

Political Theory 

Indian Polity 
08 years  

Vijay laxmi  M.A. Lecturer Panchayat Raj 08 years  

Dr. Rajani 

Meena 

M.A., M.Phil. 

Ph.D. 
Lecturer 

Indian Political 

Thought 
04 years  

11. List of senior visiting faculty: NIL  
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12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise): UG ï 80:1,  PG ï 08:1. 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  :   04 

M.Phil.            :  03 

P.G.   :  01 

16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received. : NIL  

18. Research Centre/Facility recognized by the University: Research Centre 

19. Publication: 

×  Publication per faculty :  kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: 01 

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: 04 

× Book Edited: 01 

× Book with ISBN/ISSN numbers with details of publishers: 

S.No. Name of Investigator ISBN Books Title 

1. Dr. ANIL  Kumar Sharma 978-81-7132-791-1 Hkkjr esa cky Jfed ,oa ekuokf/kdkj 

× Citation Index 

× SNIP 

× SJR 

× Impact factor 

× H-index 
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20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

a) National committees b) International committees c) Editorial Boards: NIL  

22. Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter department 

/ programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding. 

a) National : NIL  

b) International : NIL  

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defence services, etc.: 03 

29. Student progression 

Student progression Against % enrolled 

UG to PG 50% 

PG to M.Phil. NIL  

PG to Ph.D. NIL  

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 
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30. Details of Infrastructural facilities. 

a) Library: Books available in Library. 

b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  NIL   

31. Number of students receiving financial assistance from college, university, government 

or other agencies: Various Scholarships : Various Scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts:   Departmental Workshop 

33. Teaching methods adopted to improve student learning: 

Seminar, Group Discussion etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35. SWOC analysis of the department and Future plans: Promote to Research Work 
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EVALUATIV E REPORT OF THE DEPARTMENTS  

1. Name of the department : SANSKRIT  

2. Year of Establishment : UG : 1967 

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) : UG,  

4. Name of Interdisciplinary courses and the departments/units involved : NIL  

5. Annual/Semester/Choice based system (Programme wise) :  

UG : Annual,  

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. : 

NIL  

8. Details of courses/programmes discontinued (in any) with reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal 01 01 

Lecturer 03 03 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / 

Ph.D. / M.Phil. etc.) 

Name Qualification Desig. Special. 

No of 

 Years 

of 

Experience 

No of Ph.D. 

Student 

guided for 

the last 4 

years 

Ramji Lal 

Meena 
M.A. 

Vice 

Principal 
Sahitya 31 Years -- 

Sumer Singh 

Bairwa 

M.A. 

 
Lecturer Sahitya 14 years -- 

Dr. Madhu 

Bala Meena 

Shastri 

M.A. 

Ph.D. 
Lecturer Sahitya 14 years -- 

Dr. Renu 

Tayal 
M.A., Ph.D. Lecturer Vaidik Sahitya 21 Years -- 

11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise): UG ï 80:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  
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15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  :  02 

P.G.  :  02 

16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received. : NIL  

18. Research Centre/Facility recognized by the University:  

19. Publication: 

× Publication per faculty :    kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL   

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: 04 

× Book with ISBN/ISSN numbers with details of publishers: 

S.No. Name of Investigator ISBN Books Title 

1. Jh jketh yky ehuk NA izsekatyh 

2. Jh jketh yky ehuk NA rdZ laxzg 

3. Jh jketh yky ehuk NA oSfnd lwDr ea=koyh] dBksifu"kn  

4. Jh jketh yky ehuk 97893-81005-13-2 Yk?kq fl)kUr dkSenh 

× Citation Index 

× SNIP 

× SJR 

× Impact factor 

× H-index 
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20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

a) National committees b) International committees c) Editorial Boards: 

22. Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter department 

/ programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding. 

a) National : NIL  

b) International : NIL  

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28. How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defence services, etc.: NIL 

29. Student progression 

Student progression Against % enrolled 

UG to PG 10% 

PG to M.Phil. __ 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 
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30. Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  NIL    

31. Number of students receiving financial assistance from college, university, government 

or other agencies: Various Govt. Scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts: special lectures  

33. Teaching methods adopted to improve student learning: 

Group Discussion etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35. SWOC analysis of the department and Future plans: NIL  
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EVALUATIVE REPORT OF THE DEPARTMENTS  

1. Name of the department : SOCIOLOGY  

2. Year of Establishment : UG : 1967 

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) :              UG  

4. Name of Interdisciplinary courses and the departments/units involved : NIL  

5. Annual/Semester/Choice based system (Programme wise) :  UG : Annual,  

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. : 

NIL  

8. Details of courses/programmes discontinued (in any) with reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 04 04 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / 

Ph.D. / M.Phil. etc.) 

Name Qualification Desig. Special. 

No of 
 Years 

of 

Experience 

No of Ph.D. 

Student 

guided for the 

last 4 years 

Shri-B.L. Bairwa M.A. 

 
Lecturer Indian Society 32 years -- 

Dr. F.S. Charan M.A. M.Phil. 

Ph.D. 
Lecturer 

Rural 

Development 
30 years -- 

Dr. Jai Ram 

Bairwa M.A. 

M.Phil. Ph.D. 
Lecturer 

Criminology Social 

Change & 

Development, 

Theoretical 

Sociology 

14 years -- 

Dr. Meenaxi 

meena M.A. 

Ph.D 
Lecturer Indian Society 14 Years -- 
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11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise): UG ï 80:1 

14. Number of academic support staff (technical) and administrative staff; sanctioned 

and filled: NIL  

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  : 03 

P.G.  : 01 

16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : 01 

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total 

grants received. 

1 Dr. Jairam Bairwa  UGC Minor Research Project Rs. 1,45,000/- 

2. Dr. Jairam Bairwa  UGC Minor Research Project 95000/- 

18. Research Centre/Facility recognized by the University: Research Centre 

19. Publication: 

× Publication per faculty :  :  kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL 

× Monographs : NIL  

× Chapter in Books: 06 

× Book Edited: 02 

× Book with ISBN/ISSN numbers with details of publishers: 

S.No. Name of Investigator ISBN Books Title 

1. Dr. Jai Ram Bairwa 978-93-83099-43-6 ifjorZu ,oa fodkl dk 

lekt²kkL=  

2. Dr. Jai Ram Bairwa 978-93-83099-53-5 lekt'kkL= dh lS)kfUrd 

vo/kkj.kk,a Hkkx 1 o 2 



             188 

 

× Citation Index 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

a) National committees b) International committees c) Editorial Boards 

BOS member1 in Univ. Of Raj 

22. Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter department 

/ programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding. 

a) National   : NIL  

b) International : NIL  

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defence services, etc.: 02 

29. Student progression 

Student progression Against % enrolled 

UG to PG 40% 

PG to M.Phil. -- 

PG to Ph.D. -- 
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Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

30. Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  NIL   

31. Number of students receiving financial assistance from college, university, 

government or other agencies: Various Govt. Scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) 

with external experts:   special lectures  

33. Teaching methods adopted to improve student learning: 

       Group Discussion etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: 

NIL  

35. SWOC analysis of the department and Future plans: Open to PG Department 
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE  

1. Name of the department : Chemistry 

2.  Year of Establishment : UG : 1967, M.Sc. 2010-2011 

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) :              UG, PG 

4. Name of Interdisciplinary courses and the departments/units involved :  NIL  

5.   Annual/Semester/Choice based system (Programme wise) :  

UG : Annual 

PG : Annual  

Ph.D : Thesis  

6. Participation of the department in the courses offered by other departments : NIL  

7.Courses in collaboration with other universities, industries, foreign institutions, etc. : 

NIL  

8. Details of courses/programmes discontinued (in any) with  reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 06 06 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / 

Ph.D. / M.Phil. etc.) 

Name Qualification Desig. Special. 

No of 

 Years 

of Experience 

No of Ph.D. 

Student 

guided for 

the last 4 

years 

Dr. Krishan 

Kant Sharma 
M.Sc. Ph.D. Lecturer  

Inorgnic 

Chemistry 
26 years -- 

G.L. Meena M.Sc. 

 
Lecturer  

Analatic 

Chemistry 
14 years -- 

Dr. Vijay 

Kumar 

Meena 

M.Sc. Ph.D. Lecturer  
Inorgnic 

Chemistry 
08 years -- 

Dr. Nutan 

Pandey 

M.Sc. 

Ph.D. 
Lecturer  

Physical 

Chemistry 
26 years -- 

Dr. Annop 

Kumar 

Sharma 

M.Sc. 

Ph.D 
Lecturer  

Inorgnic 

Chemistry 
26 Years 01 

Dr. Vipin 

Kumar Singh 

M.Sc. 

Ph.D 
Lecturer  

Orgnic 

Chemistry 
17Years 04 
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11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise): UG ï 70:1 

14.  Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  : 05 

P.G.  : 01 

16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received.  : NIL  

18. Research Centre/Facility recognized by the University: Research Centre 

19. Publication: 

×  Publication per faculty :   kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: NIL  

× Book with ISBN/ISSN numbers with details of publishers: 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

b) National committees b) International committees c) Editorial Boards 

BOS member1 in Univ. Of Raj 
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22. Student projects  (Ph.D. Scholar) : 05 

a) Percentages of students who have done in-house projects including inter 

department / programme: 20% 

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding. 

a) National :NIL   

b) International : NIL  

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28. How many students have cleared national and state competitive examinations such 

as NET, SLET, GATE, Civil services, Defence services, etc.: NIL  

29. Student progression 

Student progression Against % enrolled 

UG to PG 40% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

30. Details of Infrastructural facilities. 

a) Library : Books available in Library and Department Library . 

b) Internet facilities for staff and students : Yes 
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c) Class rooms with ICT facility : Yes 

d) Laboratories :  Yes  

31. Number of students receiving financial assistance from college, university, 

government or other agencies: Various Govt. Scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) 

with external experts: special lectures / workshops seminar  

33. Teaching methods adopted to improve student learning: 

Seminar & Group Discussion etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35 SWOC analysis of the department and Future plans:  To Promote Research Work  
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE 

 

1. Name of the department : Physics 

2.  Year of Establishment : UG : 1967 

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) :              UG 

4. Name of Interdisciplinary courses and the departments/units involved :  NIL  

5. Annual/Semester/Choice based system (Programme wise) :  UG : Annual 

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. : NIL  

8. Details of courses/programmes discontinued (in any) with  

     reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 02 01 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D. 

/ M.Phil. etc.) 

Name Qualification Desig. Special. 

No of 

 Years 

of Experience 

No of Ph.D. 

Student 

guided for 

the last 4 

years 

Dr. Mahesh 

Chand 

Mishra 

M.Sc. Ph.D. Lecturer  

Condensed 

Mattel 

Physics 

08 years -- 

11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL   

13. Student ï Teacher Ratio (Programme wise): UG ï 70:1 

14. Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D.  : 01 
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16. Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received.  

NIL  

18. Research Centre/Facility recognized by the University: Research Centre 

19. Publication: 

×  Publication per faculty : kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: NIL  

× Book with ISBN/ISSN numbers with details of publishers: 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

a) National committees b) International committees c) Editorial Boards 

22. Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter 

department / programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24.  List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding.  
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c) National :NIL   

d) International : NIL  

26.Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28.How many students have cleared national and state competitive examinations such as 

NET, SLET, GATE, Civil services, Defence services, etc.: NIL  

29.Student progression 

Student progression Against % enrolled 

UG to PG 40% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

30.Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : Yes 

d) Laboratories :  Yes  

31.Number of students receiving financial assistance from college, university, government 

or other agencies: Various Govt. Scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts: special lectures  
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33. Teaching methods adopted to improve student learning: 

Seminar, Group Discussion etc. 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35. SWOC analysis of the department and Future plans: NIL  
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE  

1. 1.   Name of the department : Zoology 

2.   Year of Establishment : UG : 1967 

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated   

  Masters; Integrated Ph.D., etc.) :              UG,  

4.      Name of Interdisciplinary courses and the departments/units involved :  NIL  

5. Annual/Semester/Choice based system (Programme wise) :  UG : Annual 

6. Participation of the department in the courses offered by other departments : NIL  

7. Courses in collaboration with other universities, industries, foreign institutions, etc. : NIL  

8. Details of courses/programmes discontinued (in any) with  reasons : NIL  

9. Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 03 03 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D. 

/ M.Phil. etc.) 

Name Qualification Desig. Special. No of 

Years 

of Experience 

No of Ph.D. 

Student 

guided for 

the last 4 

years 

Suresh 

Kumar  

M.Sc. Lecturer Entomology 31 years -- 

Ram 

Naresh 

Meena 

M.Sc. Lecturer Development 

Biology 

08 Years __ 

Brij Mohan 

Meena 

M.Sc. 

M.Phil  

Lecturer Environmental 

Biolgy 

8 Years -- 

11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13. Student ï Teacher Ratio (Programme wise): UG ï 70:1 
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14.  Number of academic support staff (technical) and administrative staff; sanctioned and filled: 

NIL  

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

M.Phil : 01 

P.G. : 02 

16. Number of faculty with ongoing projects from (a) National (b) International funding agencies 

and grants received : NIL  

17. Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received. : NIL  

18. Research Centre/Facility recognized by the University: NIL  

19. Publication: 

×  Publication per faculty : kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: NIL  

× Book with ISBN/ISSN numbers with details of publishers: 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20. Area of consultancy and income generated : NIL  

21. Faculty as members in 

a) National committees b) International committees c) Editorial Boards: NIL  

22. Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter 

department / programme: NIL  
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b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23. Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of  

       funding.  

a) National :NIL   

b) International : NIL  

26. Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28.How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defence services, etc.: NIL  

29.Student progression 

Student progression Against % enrolled 

UG to PG 10% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

30.Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students : Yes 
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c) Class rooms with ICT facility : Yes 

d) Laboratories :  Yes  

31. Number of students receiving financial assistance from college, university, government or 

other agencies: Various Govt. Scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts: NIL  

33.Teaching methods adopted to improve student learning: 

Group Discussion etc. 

34.Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35.SWOC analysis of the department and Future plans: NIL  
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE  

1. Name of the department : Botany 

2. Year of Establishment : UG : 1967 

3.Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) :              UG 

4.Name of Interdisciplinary courses and the departments/units involved :  NIL  

5.Annual/Semester/Choice based system (Programme wise) :  UG : Annual 

6.Participation of the department in the courses offered by other departments : NIL  

7.Courses in collaboration with other universities, industries, foreign institutions, etc. : NIL  

8.Details of courses/programmes discontinued (in any) with   reasons : NIL  

9.Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 03 03 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D. 

/ M.Phil. etc.) 

Name 
Qualifi

cation 
Desig. Special. 

No of 

 Years 

of 

Experience 

No of Ph.D. 

Student guided for 

the last 4 years 

Dr. Manish Sharma 

(Mathur)  

M.Sc. 

Ph.D  
Lecturer Entomology 25 years 05 

Dr. Laxmi kant 

Sharms 

M.Sc. 

Ph.D 
Lecturer 

Development 

Biology 
25 Years __ 

Om Prakash Meena M.Sc. 

 
Lecturer 

Environmental 

Biolgy 
08 Years -- 

 

List of senior visiting faculty: NIL  

12.Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  
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13.Student ï Teacher Ratio (Programme wise): UG ï 70:1 

14. Number of academic support staff (technical) and administrative staff; sanctioned and  

     filled: NIL  

15.Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D. : 02 

P.G. : 01 

16.Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17.Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received. : NIL  

18.Research Centre/Facility recognized by the University: Research Centre 

19.Publication: 

×  Publication per faculty : kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: NIL  

× Book with ISBN/ISSN numbers with details of publishers: 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20.Area of consultancy and income generated : NIL  

21.Faculty as members in 

A) National committees b) International committees c) Editorial Boards : NIL  



             204 

 

22.Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter 

department / programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23.Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of        funding.  

a) National :NIL   

b) International : NIL  

26.Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28.How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defence services, etc.: NIL 

29.Student progression 

Student progression Against % enrolled 

UG to PG 10% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 
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30. Details of Infrastructural facilities. 

a) Library : Books available in Library.  

b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  Yes 

31. Number of students receiving financial assistance from college, university, government or 

other agencies: Various Govt. Scholarships 

32. Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts: NIL  

33. Teaching methods adopted to improve student learning: 

Seminar, Group Discussion etc. 

34.Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35.SWOC analysis of the department and Future plans: NIL  
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE  

 

1. Name of the department : Mathmatics 

2. Year of Establishment : UG : 1979-80 

3.Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) :              UG 

4.Name of Interdisciplinary courses and the departments/units involved :  NIL  

5.Annual/Semester/Choice based system (Programme wise) : UG : Annual 

6.Participation of the department in the courses offered by other departments : NIL  

7.Courses in collaboration with other universities, industries, foreign institutions, etc. : NIL  

8.Details of courses/programmes discontinued (in any) with  reasons : NIL  

9.Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 02 02 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D. 

/ M.Phil. etc.) 

Name 
Qualifi

cation 
Desig. Special. 

No of 

 Years 

of 

Experience 

No of Ph.D. 

Student guided 

for the last 4 

years 

Rao Sajjan Singh M.Sc. 

M.Phil  
Lecturer 

Implicit RK  

Method in NA 
26 years -- 

Dr. Mahendra 

Kumar Sharma 

M.Sc. 

Ph.D 
Lecturer 

Non Newtonian 

II Grade Fluid  
21 Years __ 

11.List of senior visiting faculty: NIL  

12.Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL   

13.Student ï Teacher Ratio (Programme wise): UG ï 70:1  

14.  Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  
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15.Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D. : 01 

M.Phil : 01 

16.Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17.Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received.  : NIL  

18.Research Centre/Facility recognized by the University: NIL  

19.Publication: 

× a) Publication per faculty :  kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: NIL  

× Book with ISBN/ISSN numbers with details of publishers: 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20.Area of consultancy and income generated : NIL  

21.Faculty as members in 

a) National committees b) International committees c) Editorial Boards: NIL  

22.Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter 

department / programme: NIL  
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b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  

23.Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of  funding.  

a) National :NIL  

b) International : NIL  

26.Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28.How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defence services, etc.: NIL 

29.Student progression 

Student progression Against % enrolled 

UG to PG 10% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

30.Details of Infrastructural facilities. 

a) Library : Books available in Library. 
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b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  Yes 

31.Number of students receiving financial assistance from college, university, government or 

other agencies: Various Govt. Scholarships 

32.Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts: NIL  

33.Teaching methods adopted to improve student learning: 

Seminar, Group Discussion etc. 

34.Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35.SWOC analysis of the department and Future plans: NIL  
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EVALUATIVE REPORT OF THE DEPARTMENTS OF COMMERCE  

 

1.Name of the department : ABST 

2. Year of Establishment : UG : 1970-71 

3.Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) :              UG,  

4.Name of Interdisciplinary courses and the departments/units involved :  NIL  

5.Annual/Semester/Choice based system (Programme wise) :  UG : Annual 

6.Participation of the department in the courses offered by other departments : NIL  

7.Courses in collaboration with other universities, industries, foreign institutions, etc. : NIL  

8.Details of courses/programmes discontinued (in any) with reasons : NIL  

9.Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 01 01 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D. 

/ M.Phil. etc.) 

Name 
Qualificati

on 
Desig. Special. 

No of 

 Years 

of 

Experience 

No of Ph.D. Student 

guided for the last 4 

years 

Dr. Ramcharan 

Meena M.Com 

Ph.D.  
Lecturer 

Financial 

Accounting & 

Cost 

Accounting 

30  years -- 

11.List of senior visiting faculty: NIL  

12.Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13.Student ï Teacher Ratio (Programme wise): UG ï 70:1  

14. Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  



             211 

 

15.Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

Ph.D. : 01 

16.Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17.Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received.  : NIL  

18.Research Centre/Facility recognized by the University: NIL  

19.Publication: 

×  Publication per faculty : kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: NIL  

× Book with ISBN/ISSN numbers with details of publishers: 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20.Area of consultancy and income generated : NIL  

21.Faculty as members in 

a) National committees b) International committees c) Editorial Boards: NIL  

22.Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter 

department / programme: NIL  

b) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  
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23.Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of funding.  

a) National :NIL   

b) International : NIL  

26.Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28.How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defence services, etc.: NIL 

29.Student progression 

Student progression Against % enrolled 

UG to PG 10% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

 

30. Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  NIL   
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31.Number of students receiving financial assistance from college, university, government or 

other agencies: Various Govt. Scholarships 

32.Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts: NIL  

33.Teaching methods adopted to improve student learning: 

Group Discussion etc. 

34.Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35.SWOC analysis of the department and Future plans: NIL  
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EVALUATIVE REPORT OF THE DEPARTMENTS OF COMMERCE  

1.Name of the department : Business Administration  

2. Year of Establishment : UG : 1970-71 

3.Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) :              UG 

4.Name of Interdisciplinary courses and the departments/units involved :  NIL  

5.Annual/Semester/Choice based system (Programme wise) : UG : Annual 

6.Participation of the department in the courses offered by other departments : NIL  

7.Courses in collaboration with other universities, industries, foreign institutions, etc. : NIL  

8.Details of courses/programmes discontinued (in any) with reasons : NIL  

9.Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 01 01 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D. 

/ M.Phil. etc.) 

Name Qualificat

ion 

Desig. Special. No of 

 Years 

of 

Experience 

No of Ph.D. 

Student guided 

for the last 4 

years 

Gokul Ram 

Meena 

M.Com 

 

Lecturer Personal 
Management 

 

30  years -- 

11.List of senior visiting faculty: NIL  

12.Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13.Student ï Teacher Ratio (Programme wise): UG ï 70:1 

14.  Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  
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15.Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 

PG : 01 

16.Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17.Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received.  : NIL  

18.Research Centre/Facility recognized by the University: NIL  

19.Publication: 

×  Publication per faculty : kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: NIL  

× Book with ISBN/ISSN numbers with details of publishers: 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20.Area of consultancy and income generated : NIL  

21.Faculty as members in 

a) National committees b) International committees c) Editorial Boards : NIL  

22.Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter 

department / programme: NIL  

c) Percentage of students placed for projects in organizations outside the institution 

i.e. in Research laboratories / industry/ other agencies: NIL  
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23.Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of  

       funding.  

e) National :NIL  

f) International : NIL  

26.Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28.How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defence services, etc.:NIL 

29.Student progression 

Student progression Against % enrolled 

UG to PG 10% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

30. Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : NIL  

d) Laboratories :  NIL   
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31.Number of students receiving financial assistance from college, university, government or 

other agencies: Various Govt. Scholarships 

32.Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts: NIL  

33.Teaching methods adopted to improve student learning: 

Group Discussion etc. 

34.Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35.SWOC analysis of the department and Future plans: NIL  
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EVALUATIVE REPORT OF THE DEPARTMENTS OF COMMERCE  

 

1. Name of the department : EAFM  

2. Year of Establishment : UG : 1970-71 

3.Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters; 

Integrated Ph.D., etc.) :              UG 

4.Name of Interdisciplinary courses and the departments/units involved :  NIL  

5.Annual/Semester/Choice based system (Programme wise) :  UG : Annual 

6.Participation of the department in the courses offered by other departments : NIL  

7.Courses in collaboration with other universities, industries, foreign institutions, etc. : NIL  

8.Details of courses/programmes discontinued (in any) with  reasons : NIL  

9.Number of teaching posts. 

 Sanctioned Filled 

Principal -- -- 

Vice Principal -- -- 

Lecturer 01 01 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D. 

/ M.Phil. etc.) 

Name Qualificat

ion 

Desig. Special. No of 

 Years 

of 

Experience 

No of Ph.D. 

Student guided 

for the last 4 

years 

Dr. Manu 

Sharad Pathak 

M.Com 

Ph.D.  

Lecturer Value Added 

tax 

20  years -- 

11. List of senior visiting faculty: NIL  

12. Percentage of lectures delivered and practical classes handled (Programme wise) by 

temporary faculty : NIL  

13.Student ï Teacher Ratio (Programme wise): UG ï 70:1 

14.  Number of academic support staff (technical) and administrative staff; sanctioned and 

filled: NIL  

15.Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. : 
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Ph.D. : 01 

16.Number of faculty with ongoing projects from (a) National (b) International funding 

agencies and grants received : NIL  

17.Departmental projects funded by DST-FIST; UGC; DBT; ICSSR, etc. and total grants 

received. : NIL  

18.Research Centre/Facility recognized by the University: NIL  

19.Publication: 

× Publication per faculty kindly see blow  

× Number of papers published in peer reviewed journals (National/ International) by 

faculty and students: NIL  

× Number of publications listed in International Database (For Eg: Web of Science, 

Scopus, Humanities International Complete, Dare Database ï International Social 

Sciences Directory, EBSCO host, etc.) : NIL  

× Monographs : NIL  

× Chapter in Books: NIL  

× Book Edited: NIL  

× Book with ISBN/ISSN numbers with details of publishers: 

× SNIP 

× SJR 

× Impact factor 

× H-index 

20.Area of consultancy and income generated : NIL  

21.Faculty as members in 

a) National committees b) International committees c) Editorial Boards 

a. BOS member1 in Univ. Of Raj: 

22.Student projects  (Ph.D. Scholar) : NIL  

a) Percentages of students who have done in-house projects including inter 

department / programme: NIL  

b) Percentage of students placed for projects in organizations outside the 

institution i.e. in Research laboratories / industry/ other agencies: NIL  
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23.Awards/Recognitions received by faculty and students: NIL  

24. List of eminent academicians and scientists/visitors to the department: NIL  

25. Seminars/Conferences/Workshops organized & the source of  

       funding.  

a) National :NIL   

b) International : NIL  

26.Students profile programme/course wise: 

Name of the 

Course/Programme 

(refer question no.4) 

Applications 

received 
Selected 

Enrolled 
Pass 

Percentage *M  *F 

NIL  

*M = Male, *F=Female 

27. Diversity of Students 

Name of the 

Course 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

NIL  

28.How many students have cleared national and state competitive examinations such as NET, 

SLET, GATE, Civil services, Defence services, etc.: NIL 

29.Student progression 

Student progression Against % enrolled 

UG to PG 10% 

PG to M.Phil. -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

¶ Campus selection 

¶ Other than campus recruitment 

 

-- 

-- 

Entrepreneurship/Self-employment -- 

 

30.Details of Infrastructural facilities. 

a) Library : Books available in Library. 

b) Internet facilities for staff and students : Yes 

c) Class rooms with ICT facility : Yes 

d) Laboratories :  NIL    
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31.Number of students receiving financial assistance from college, university, government or 

other agencies: Various Govt. Scholarships 

32.Details on student enrichment programmes (special lectures / workshops seminar) with 

external experts: NIL  

33.Teaching methods adopted to improve student learning: 

Group Discussion etc. 

34.Participation in Institutional Social Responsibility (ISR) and Extension activities: NIL  

35.SWOC analysis of the department and Future plans: NIL  
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Post-accreditation Initiatives 

The report, in the foregoing pages, contains the initiatives taken and efforts made in the 

direction of development of the college since its first accreditation in the year 2006. As the 

report reveals, we have come a long way. We are committed to continuous progress and 

development as an academic institution. In the post accreditation phases the future plans of the 

college regarding Academics and Infrastructure are: 

ACADEMIC  

Á To upgrade the Sociology, Geography and Hindi PG Level. 

Á To negotiate with industry for industry funded and socially useful research in Social 

Sciences as well as Humanities. 

INFRASTRUCTURE  

Á Installation of Solar electricity panelsConstruction of an auditorium with seating 

capacity of 600. 

Á Construction of reading room in library with 150 seats. 

Á Construction of an Administrative Hall. 

Á Construction of washrooms/toilets attached to each department. 

Á Construction of new and spacious store room. 
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Annexures 

The following documents have been mentioned in the report. These are ready with the 

institution. A scaned copy of each is being sent to NAAC along with the Hard Copies. Original 

shall be made available for inspection on the visit of the NAAC team. Detailed reference no.s 

of the same have been mentioned in the Self-Study Report, whereever required. 

1 Certiface 12 (B) &  Certificate 2 (f). 

2 ñBò Accreditation Certificate from NAAC. 

3 Permanent affiliation from University of Rajasthan, Jaipur 

4 Inclusion of the Institution in Benificeries of the UGC 11 th Plan. 

5 Inclusion of the Institution in Benificeries of the UGC 12 th Plan. 

6 University of Rajasthan Jaipur Affiliation .  

7 Rajrishi Bharathari Matsya University, Alwar  Affiliation. 

8 Site plan of government college Rajgarh (Alwar), Raj. 

9 Existing building plan of government college, Rajgarh (Alwar) Raj. 

10 Existing library building plan of government college, Rajgarh (Alwar) Raj. 

We shall also very gladly furnish whatever documentary evidence related to our instituteôs 

properties, our claims made in the report, and as considered necessary for inspection of our 

performance, when demanded by the NAAC team.  
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Annex. 1 
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Annex. 2(a) 
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Annex. 2(b) 
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Annex. 3(a) 
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Annex. 3(b) 
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Annex. 4  
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Annex. 5 
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