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Principal Speaks

Government PG College Rajgarh (Alwar) was established in 1967. At that time, there was no
other college for higheeducation near Rajgarh. Students around the areas of 200 km. come
here to get higher education.

Since the beginning, the college has all the three faculfesence, Arts and Commerce. Due

to high educational quality system of this college, every studants to get admission in this
college to be a doctor, engineer and IAS officer and college also plays a very important role to
fulfill the desire of the students.

Science department has always had highly qualified lecturers who motivate the students in
every field of life hence education system of science department has always been very
excellent and qualitative. Due to the personal attention of the subject teachers, a sense of grea
enthusiasm has developed in the students for science. As a result efidiemcy of this
institution, the science students of this college have achieved great fame in other places.

Same is the case with the commerce students. They have achieved a great reputation in the
field of education, business and other areas of llifes. a matter of pride that many lecturers

here, have been the students of this college.

In Arts department, there are many optional subjects such as Hindi, English, Geography,
History, Political Science, Economics, Sociology and Sanskrit. Due to higtafmial quality

of this college, the students are selected in administrative services.

Teachers make a great effort to empower the students with the latest in knowledge and
techniques. This college has always made persistent and concerted effort tayinajtative
education to channelize the energies of youth and the right direction and to extract the latent
abilities and potentialities of the students.

As the college is situated in SC and ST area, so it has played a great role to join these tribes to
main stream of society. SC, ST Students get a chance to study in this college. At present, PG
Course is being run in political Science, History and Chemistry in the college.

The total number of the students enrolled for the current academic year is 426Dywbich

1900 are girl students. The college is playing an important role in encouraging women
education in this area.

The college has good infrastructure facilities hence there are sufficient class rooms, furniture,

water huts and toilets in the colkeegeducational environment of this college is also very good.

Because of these facilities the students flock for admission to this college.
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There is a separate building for library in the college where nearly 4500 books are available for
teachers and studes. College has a huge playround. In Sports, outdoor gamigricket,

volley boll, kabaddi and indoor gamégable tennis, chess are available in the college. Every
year students participate in the college and university tournaments. Many timesntisehtive

won prizes in university and state level tournaments.

Rajgarh PG College is continuously in a progressive and dynamic state. | would like to thank

the local inhabitants of rajgarh who made great effort to establish this college here.

Prof. Ramji Lal Meena
Principal




Coordinatords Word
NAAC Self-Study Report

It is the matter of pleasure to write a self study reportisfabllege Rajgarh. institute is huge

in terms of campus and building, rich in terms of departments and faculty members,
continuously engaged in the process of extension andragation which was indeed a
challenging task.

| am glad that for procuring thaata, compilation, editing and making this report presentable,
my committee has put in a lot of hard work with sincerity. Support and encouragement enjoyed
by my committee from the Principal made it possible to complete the report with enthusiasm. |
expres my sincere thanks for the work done by the steering committee i.e. S.D.Meena
(History), Dr. Fate Singh Charan, Dr. Jairam Bairwa, Mahes Chand Meena, Dr.Mahesh
Chander Mishra, Sumer Singh Bairwa, Dr. Vijay Kumar Meena, Dr. Jai Ram Bairwa for data
collecion and tabulation of data for their prescribed part of the report. | express my thanks to
the conveners of all the committees and their teams for furnishing the required details pertain
to their respective fields. | also thank the fieaching staff fortte support and eoperation in
preparation of this report.

Evaluative Report of the Departments is an important part of this total report. Efforts made by
all committee members to preparation of this evaluative report of all the departments and over
all compilation, systematization and presentation of the entire SSR, are worthy of special
mention and appreciation. | would take this opportunity to thank him from the core of my heart
for all the pains he has taken in the preparation of this report.

| alsoexpress my thanks to all the teaching staff for their help and contribution in generation of

report data.

Y QVRANE

-
S.D. Meena (History)

Coordinator
NAAC Steering Committee
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EXECUTIVE SUMMARY

Our College, named Government College, RAJGARH is situated in Alwar District of
Raj ast han BbdGadeNAACI Accredited Callegé, affiliated to the University of
Rajasthan, Jaipur, the most glorious and the oldest University in Rajasthan. This College is the
oldest college with all streams of Arts, Science and commerce at UG level and History,
Political Scieme and Chemistry at PG level. It has fifteen departments out of which three are
Post Graduate departments and twelve are UiGbleduate departments. The radiant
intellectual environment of the college attracts scholars and students from even very distant
places and other states. Many faculty members, some of whom have sufficient international
academic exposure, are invited as Resource persons and experts by various academic semina
and conference3he purpose and aim of Govt. College, Rajgarh is teaaduyoung men and
women not only to make them employable human resources but also the learned citizens with
moral commitment and noble character through continuous introspection. The vision behind
the establishment of College in 1967 to the was to prosid#gh an opportunity and open

access to higher education in this semi urban area.
Curricular Aspects

The main aim of this college is an affi’e implementation of the curriculum, which
empowerthe studentghrough quality education. This is carefully do@with utmost sincerity
Teachers do preplanning of all works before implementation. In term of teaching first make
sheudle after this complete it given deadlimbis schedule of work is made available in the
departments. Each department of the collegellbws the academic calendar issued by the
affiliated university.The curriculum delivery is effedively done through lectures, supported by
Power Point Presentations, and study matena is aso given to students. The quality in
education imparted to students is monitored and ensured through regular fealback obtained

from the studentsand necessary remedid measues are incorporated wherever required
Students are motivated to actively participate in seminars, workshops, panel discussions for
quality enhancement. Class room seminars are organized in all PG departments and participate

is mandatory for all students.

For faculty development,h¢ college sendsthe faculty to Faculty Enhancement

Programmesnd Quality Improvement Programmesconductedoy the University and other
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ingtitutions and agencies. In-house workshops seminars and discussions are also frequently
organized for updates and intellectual interactiomke faculty is encouraged to publish
atticles in journas of national and internationalrepute to inculcate and promote research
culture. The college can boast of high number of quality publications in books and journals,
both at National and International levels. Good, well updated and computerized library of
College facilitates research and leagn Members of the faculty areencouragedto

take upmajor and minor projectand participate in research adivities to further enhance

their research capabilities. Many of the faculty members have written books, papers,

through Minor Research Projectsor8e faculty members have availed TRF.

Some faculty members, who are the members of the University Board of Stardles
other acdemic bodies, mmmunicate the suggestions to the Board of Studies in the medings
held at the University for redesigning the programs for appropriate and effective inclusions

Teachingi Learning and Evaluation

Govt. College Rajgarh (Alwarp three stream/faculty (ARTS, SCIENCE & COMMERCE)
college. This is oldest college in the state with Three departments and total teadhirg sta
56 the student intake is also very high. The college adopts a fully transparent online admission

system.

The college, being a government body, strictly follows the admission policy issued by the
Commissionerate of College Education, Govt. of Rh@stlaipur. The process of admission

in various streams are as follows:

A The online admission process starts in the month of June every year.

A Online application forms are invited for admission to various programmes of UG.
There is no fee for online regiation of admission forms.

A Due weightage is given to OBC/SC/ST/SBC/PH/KASHMIRI Visthapit/ DEFENCE
category aspirants. Seats are reserved for these students as per government rules.

A Admission is based strictly on merit of qualifying examination i.e. (IserRo6r
secondary) level.

A Fresh registration forms are invited if seats remain vacant.

A Due weightage is given to students who participate in national level sports

competitions.
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The admission policy and the commencement of admission to various coursebl@izepu
and advertised through
A prospectus (online and offline). The college prospectus contains the rules, procedure of
admission and admission policy.
A Advertisement /news in news papers
A College website dce.rajasthan.gov.in
The admission process is cplately online. For admissierany eligible student from India
can apply free of cost.

PG admission process:

There are forty seats available in the previous year of Arts post graduate programme and

Fifteen seats available for Chemistry post graduate tiepat.
A For PG admissions the student applies offline by the due date.

A Criterion for admission to PG courses is merit based on the UG academic record of the
candidate.
A Due weightage is given to OBC/SC/ST/SBC/PH/KASHMIRI/ DEFENCE category

aspirants.

The llege being a govt. institution fully adheres to the govt. rules and norms. There is due
consideration of the differently able and weaker candidates once they are admitted through an
objective and transparent admission process. To sharpen the skilesaamdd of the students

the students are encouraged to interact more freely and frequently with the teachers, both
formally and informally. Challenging assignments are given to them and their performance is
critically evaluated. Students exhibiting promiseacademics are suggested to consult books
and journals related to the subject from the coldgary as well as from other sources. Due
recognition is given to those who exhibit proficiency in their respective subjects by way of
giving them a chancetaddress their peers. The AQAell moitors the teaching and learning

and measures are adopted to minimize the dropout rate.

The performance of students in class tests, annual examinations, and university exams are
parameters that show the effectivenelsteaching learning process. Departmental meetings are
held to take suggestions from the staff to improve and evolve the teaching learning process.

Studentsé6é feedback plays an i mportant rol e
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The college is rich irhuman recourses in terms of faculty. Most faculty members have
completed their stipulated orientation and refresher/ gbort courses. New appointees in
teaching positions are encouraged to take these courses. The following table shows the
academic anteaching experience and expertise available for the students:

Highest Qualification | Selection Scale| Senior Scale Lecturer Total

Permanent teachers I"y;-1e T Female | Male | Female | Male | Female
D.Sc./D.Litt. NIL NIL NIL NIL NIL NIL NIL
Ph.D. 11 05 06 01 01 02 26
M.Phil. 06 01 02 00 01 01 11
PG 08 00 03 01 08 02 22

In case of some faculty members proceeding on academic leave for research, competent anc

well qualified substitutes are hired so that the teaching and the students do not suffer.
RESEARCH ENVIRONMENT AND EXTENSION ACTIVITY

The college has adequate infrastructure and environment for research. Numeraigdiase
and research projects are being carried out in this college in collaboration with National
agencies like UGC, ICSSR New Delhi, ICHR,W®elhi.

A Research and Academics Activity Enhancement Cell (RAAEC) under aegis of UGC cell has

been constituted to facilitate and monitor all research activities.
The main responsibilities of the committee are:

A The committee encourages proposals susionisfor Minor and Major Projects funded
by the University Grants Commission.

A It also encourages and ensures enrollment and registration of our faculty members for
Ph.D.

The college has a unique practice of holding an annual multidisciplinary reseamclarsat

the college level. In this seminar all the researchers, both faculty and their scholars alike,
explain and discuss their respective research projects in front of the entire faculty-and co
researchers from all the departments. In such semintsgath presentation a discussion and
suggestion session is held, where research guides and experts from other streams also rais
guestions and offer suggestions.-@esearchers also do the same. This strengthens the quality

of research by incorporatiaf significant and useful interdisciplinary ideas and data input.

(s —



As per the guidelines of the UGC there is a provision that up to 20% of the existing teaching
staff can avail of TRF in any given academic year. With the efforts of the IQAC of the college
this facility is availed to its maximum every year. Besides this as many as one faculty members
have availed PDRF Faculty members who engage in higher research and PDRF come back
enriched with advanced, upgraded and the latest knowledge in their fididsadvanced

learning finds expressions in their teaching and interaction with other learned faculty members.

The institution always solicits the stakeholder perception (like the students, parents, Alumni
and the eminent persons from the city) on theralgerformance and the quality of the
education being imparted by the college. The guardians of students can directly put forth
suggestions and complaints to the head of institution through letters, drop boxes, emails, which
are very well taken caref while implementing any new policy or reform. There is
provision where the parents, students and key citizens of civil society meet the Principal to
give valuable inputs regarding new courses, -&xtmacular activities, innovate ideas

and programmes which help the students in their professional efficiency and holistic
development. The stakeholders are always keen to see that quality of higher education improve

in the institution.
EXTENSION ACTIVITIES

Govt. College Rajgarts fully aware of to its onerous responsibility of producing world class
citizens. We have made a colossal contribution to environment and society by making a
worthwhile participation. NSS, Youth Development Centre and a team of committed faculty

membersengage students in the community development programs such as:

Rallies under the aegis of Eco Club, NSS and Scout to protect the environment are often taken
out. Rallies for celebrating a pollution free, crackee Diwali are a regular featureie at our
institution. Rallies along with NSS were carried out to Say No to Polythene and No to
Tobacco. Gol Market area was cleaned by NSS Voluntary and appreciated by-Dest8ab
administration. Rallies concerning gender sensitization and premeftmime against women

are carried out. GAC regularly organizes Blood Donation Camps. It is in collaboration with
well known NGUs like Lions Club, Rotary Club, Uddan Alwar Blood Bank and the team of
doctors is from civil hospital. Free Counselling Canape organized from time to time to help

adolescents, adults and children to cope with their emotional and psychological problems. The
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college offers extension programmes in addition to those supported by the university. Students

are encouraged to compedny one of these extension activities:
A Nationd Service Scheme (NSS) totalits
Youth Development Center (YDC)
Women Cell
AHarit Rajasthan Tree Pl antationo progr e

Red Ribbon Clubto develop HIV and AIDS awareness andlthtary Blood Donation
Campaignr 3 Units

Thestudents participate in many cultural Programmes and competitions like Essay writing,
Quiz, Story writing, poetry, singing, dancing, acting, painting, Debate, Elocution, slogan
writing and postemaking. They also celebrate important days of national and
international importance like Sardar Patel Jayanti and Gandhi Jayanti The students in
coll aboration with wvarious NGOO6s |i ke Al wa
Blood Donaton, Traffic Awareness Seminars, Female Feticide Awareness Rallies, Say No
to drug campaign ral many other programmddiese activities encourage interpersonal
interactions that are good for building a strong civil society.

The Youth Develpment Centre in the college has been set up with the aim to developing
studentsé personality, equip them with divVve
propel them towards a bright future. Efforts are made to strengthen studentsicorwigct

the community by maximising their living skills in preparation for a smooth transition into

independent living and in order to become productive members of the society.
INFRASTRUCTURE AND LEARNING RESOURCES

The college is located Tehla &bRajgarh, yet in a peaceful and green surroundings.

Location * Urban
Campus area in sq. mts. 38880 Sgqmt. (Acres)
Built up area in sg. mts. About 17880 sq. meters

In the front there is a big well maintained lawn. On the right of the main builderg is the

play ground of the college for sports like cricket, football, hockey, etc. There is one central
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lawn surrounded by college building on all four sides. These lawns are rich with trees and
flowering plants. The green cover thus maintained, rdmrtes not only to the beauty of the
premises but also to environment and temperature control. Thegedias its own water

resourceseparate Girls Hostel and Library building

The college has 27 classrooms out of which 6 are at the ground floor anel @11 floor. All

of these are of adequate size with appropriate furnishing. Faculty members have been trained
to handle smart boards along with subsidiary gadgets. The College has one seminar/conference
room adjacent t o t hebiggeriooms/hafisalsodesist to faclimte the .
faculty, researchers and the scholars visiting from time to time to make PPT (Power Point

Presentation) or for other smaller gatherings.

The College has a separate department for sports with well qudhitedty. College has
sufficient infrastructure for outdoor as well as indoor games. Along with outdoor and indoor
games related infrastructure, the college has a proper, well equipped and well organized
gymnasium also to facilitate the spopersons assmated with the college, whether he/she is a

student or a staff member.

The college pays good attention to cultural, literary and other personality development
activities. The college has a cultural committee, a literary council (committee) and a planning
forum. All these forums provide a platform to the students so that their talent can be exhibited
and they can develop their public speaking and communication skills. These forums conduct
the various inteclass competitions through which the students @ewelop the sportsman
spirit. A women study cell is also there in the college to promote the girl students to
participate in various activities and to make them confident enough to face thdo-dty

problems.

The College administration is always aeaf the infrastructure developmental needs that run
parallel to academic enhancements. The development of various infrastructural facilities is
more or less a continuous process which occurs in tune with arising needs. Since last some
years the IQAC of th college is functional and makes significant suggestions towards
infrastructural development in the college. The finalized plans are executed with the help of

UGC and local government/ n@overnmental authorities or bodies/organizations. Major
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developmats in last four years can be summarized as under:

201112 201213 201314 201415

We have built We have any We have college We have built
rooms and others furniture and rooms and
purchased expenditure. | book for| purchased colleg
college furniturel we spent Rs| libraryand any furniture books for
and books fol 104562 on other library. we spen
library. we speni{ them. expenditure. wg Rs. 557438 or
Rs. 4079684.74 spent Rs. 37979| them.

on them. on them.

The College has afQAC unit. It consists of compent team. It has computer and internet
facilities with clerical assistance. The College has a fully functional and serSiiesance
Redressal Cell There is also an internal complaint committee withinke me n 6 ofthée | |
college crafted specially fogirls and women staff of the college. Besides this there is a
Common Roomexclusively for girls. However, due to lack of rooms there is at present no
separate room/ work space for grievance red
guidance, pleement unit and health center, etc. such activities are presently operated from a
shared space with YDC, IQAC, taHiennis room, etc. For Counseling and Career
Guidance the college has YDC (Youth Development Cell) unit, which is working for the
overall personality development of the students. YDC organizes 20 such lecturer per year and
each year approx.4€800 students are benefitted each year from these lectures. YDC receives
grant of Rs. 50000/annually for its functioning. There is ompdgacement cellwhich informs

and sometimes prepares students for employments at various levels. The college has total 0z
water coolers and 01 RO systems to proyidee and safe drinking waterto the staff and the

students. They are installed at appropriate places icetin@us.

The College library has a full time qualified and Govt. recruited librarian. There also exists a

Library Advisory Committee. All HODs are committee members. Chairman is the Principal
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and Librarian is the Secretary.

Following is the composition anstructure of the college library:

* Total area of the library (in Sq. Mtg 2000 Sqg. mt. Approx.

* Total seating capacity 80 Students & 30 Faculty
members

* Working hours (on working days, ¢ 1 0 A. mto- 05 P m All the days
holidays, before examination days, duri (Except Govt. holidays)
examination daysduring vacation )

* Layout of the library (individual readin| IT zonewith 01 Computers & 01
carrels, lounge area for browsing a Printers.

relaxed reading, IT zone for accessing
resources)

* Library holdings 45362Books

In recent years the college has developed a viable IT Infrastructure. In last three years
seventeen latest desktop PCs have been installed, the total value of which is Rs. 240000
besides these, 08 latest laptops havenhme&chased for enhancement of research. A fully
functional computer lab operates in the college with 30 computers and allied equipments. The
existing Computestudent ratio is 1:100. The LAN facility, financed and maintained through
the ICT funds, grantethy the Commissionerate of College Education, is available in the
Principal 6-PrOhfcipal 6¥i ©é f i ce, Establ i shment

Cell, UGC Cell, etc. faculty and office, is also available in the college
The overall IT infragucture of the college comprises-of:

A computer lab with 30 Desk Top Computers and four printers under the supervision of Nodal
officer, inverter 10, Printer and Fax 03, Projector 03, Photo Stat machines 05, Smart Boards
with a multimedia projector, ancdhteractive board, an interactive panel, an interactive pad,
VGA cable and power cable CMK., The College is under surveillance of 08 CC TV Cameras

and the same are monitored and displayed or
STUDENT SUPPORT ANDPROGRESSION

The annually updated college prospectus provides wide ranging information about the college;

its location, various courses and programmers offered, admission process of UG/PG courses,
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Fee structure, college rulesiostel facilities for gid, admission rulesscholarships,
concessions, facilities for girl students, teaching departments and teacher profiles. The student
handbook provides details of facilities, rules and guidelines for parents / guardians. After the
admission to various coursealong with academics, students are encouraged to participate and
involve in literary and cultural activities at college, state, national level. Subject societies,
associations, cl ubs, cells and forumdescat e
experts to improve the performance of the students in the field of their interests so that they can

excel at local, zonal, state and national level.

For those students who participate in sports¢wwicular and extraurricular activities, the
institution/ College has separate sports seats /quota for sportsmen as per admission policy.
College provide sports kit, daily allowance and sports dress to sportsmen, students
participating in cultural activities and students going out to participate in iffegiete debate
competitions. Participant students are given concession in attendance. Outstanding students
and sportsmen are honored with prizes at college annual function. The college hockey team has
been champion in intesollege hockey championship far number of years. Some of the
players have been selected in the University of Rajasthan hockey team. The college is
generally a venue annually of any one big sports event and at least one cultural or academic
activity at the state level. Our college régly receivegyold, silverand other medals in door

and outdoor sports. We apeoud of recipients of trophies and shields in literary and cultural

eventsn ever year.

The college has a well established counseling cell that provides academic,-psgieh@nd

career counseling. The faculty also provides personal counseling to help students to chalk out
academic roadmaps for themselves, to enable students to integrate themselves with milieu, to
acquaint them with various career options through semjirtaraddress problems related to
stress, anxiety, examination phobia, peer pressure and adjustments to change environment. As
a result of joint efforts made by the faculty and the willing students, students in good number

get success in PSC and other goilol career examinations.

Well established grievance redressal cell of the college resolves problems related to academic
matters, health services, library, examinations and other services. The cell encourages the
students to express their grievances fresly frankly, it addresses the problems regarding
basic facilities, tends to promote healthy student and teathé@ent relationship, tends to

promote and maintain a conducive and friendly educational environment. A complaint box has

(o —



been installed on theampus. The committee members study the case and provide amicable
solutions. The coll ege also has a womenods

such kind of offence has ever occurred in the college premises.

The Institution has an electetident union consisting of 4 elected members. The elections are
held every academic year as per the govt. orders and the provisions laid by the election
commission are followed for the same. The Union members are elected by the students for a
term of one gar. The union has a President, Viwesident, General Secretary and Jdint
secretary. The student union is guided by a five member body comprising of faculty members.

Student representatives are part of College Development Committee /NSS/Scout/Rovers.

The college alumni committee meets once a year. The committee is always in touch with the

members of the Alumni through social media and college ministerial staff.
GOVERNANCE AND LEADERSHIP

The college emblem contains vidhya dadati vinmay as motto of theg€oAccordingly the

prime emphasis is on value quality education and learning without any [akiyinstitution

was set up with a aim to impart such knowledge as may be necessary for the all round
development of the students thereby capable them dtterbemployable and deserving
candidates for the highly competitive jobs. The college aims at developing humanistic values
along with developing skilled human resource as well as responsible citizens. The college
visualizes at facilitating young adult leers with opportunities to become value sensitive
under intellectual environment, thereby sensitizing learners towards inclusive social concerns,
human rights, gender and environmental issues. The vision and mission of the institution echo
the spirit of he objectives of the national policies of higher education. The institution strives to
share the responsibility in nation building. The institution provides comprehensive education
instilled with scientific zeal, creating a platform for lifelong learningd asocial concern.
Alongside academics, very significant-corricular and extiiacurricular activities are run by

the college with a view to bringing all about development of the students. The institution aims
at enhancing the setionfidence and criticaelf-evaluation amongst the students so as to make
them develop and utilize their inner potential with enriched emotional quotient. The College
already accredite® grade by the NAAC, also aims at becoming a better and the premier
institute for research iArts, Commerce and Sciences. The college being a govt. institution

aims at reaching out to the lesser privileged and lesser motivated to pursue higher education
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and thereby converting the unaware into awakened, educated and capable human resource an

citizen.

The institution, Govt. College Rajgarh (Alwar) is an institution belonging jadRzan State

Govt. Accordingly, the broad administrative policies are framed by the state Govt. of
Rajasthan. The principal and the other office staff work accordingetodture and the extent

of authority assigned to them. The Principal of the college is the head of the institution and is
always there to provide requisite leadership and motivation to the system. The Principal and
the staff/faculty always work in consaree for designing and proper execution of the quality
policy and plans. Since our institutions® e
been formed in the college. In pursuance of NAAC guidelines, this cell pays special attention
towards makig suitable suggestions, implementation of accepted suggestions and monitoring
of the developmental programmes adopted by the college for improvement in academics,
infrastructure and grooming of the students throughaw extracurricular activities. For

better functioning in academics and supporting fields, administrative committees are formed by
the principal. These committees are often constituted of the members having special
gualification and interest in matters related to the purposes of diffenemiti@es. Thus entire
functioning of the college is carried out through different Committees of teachers and members
of the nonteaching staff. in staff council meetings and other general meetings held from time
to time, the necessary programmes are dssdisand the staff is well apprised of the
responsibilities. During academic session, the head of the institution appoints the conveners for
various committees and further nominates the members of committees in consultation with the
respective conveners. &ltollege has constituted a UGC Committee which has highly efficient
and qualified members who intract with UGC in matters related to research projects and funds

for development building construction and infrastructure improvements.

Along with the Grievaoe Redressal Committee there is also a very efficient RTI Cell which
respond to any queries by any stakeholder. The cells have an excellent record of satisfying the

grievances and information queries, and bringing down the volume of RTIs.
INNOVATIONS AND BEST PRACTICES

Recognizing the need of our day, the institution lays stress on environmental consciousness.
The use of polythene is discouraged in the campus. No plastic tea/coffee cups are allowed.
Besides this, the institution has taken several othes/bdiatives to make the campus eco
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friendly: The class rooms are so airy and well lighted that they hardly need any artificial
lighting. A proper care is taken to put off electric consumption when not needed. Class rooms
are allotted according to theumber of students so that the electricity consumption can be
checked. This has helped a lot in conservation of electricity. The college has developed an
efficient water harvesting system covering a huge area. The limited use of generator is made
whenever rguired. Students are encouraged to use bicycles and most students do not use
driven vehicles. The leaves are buried in the solil in a pit specially maintained to make manure
for college plantation, trees and grass. Waste papers are disposed off. A Ipemdigxe is
incurred to keep the environment green. For this purpose the college support staff is working
heartly. The trees are planted. The college organizes programmes in concern-of Van
Mahotsava every year to inculcate this tradition amongst itsrggIdéSS programmes include
plantation of trees. Now trees are protected with suitable guard. It has been made mandatory
for NSS volunteers to not only plant trees but also to tame and nurture them. Individual
volunteer, for instance, is made responsilolethe growth, health and life of the individual
plant. The college now proposes to plant good quality fruit and medicinal plants with a view to

income generation.
Computerization of the Administrative and Office Block

The college realizes the need falvanced systems of learning on the one hand and of speedy
execution of the office works on the other hand. Moreover, the environment friendly use of the
office resources and the environmental concerns also demand mongodkieg and lesser

paper consumpan. With a view to achieving these objectives, automatization of the library
and full computerization of the administrative functioning is realized as necessary. The college
had been following the age old pattern of working manually in the office. Nolwthat need

of the day and the Govt. support the whole of the administrative branch has to be
computerized.

The college is transforming its administrative working from manual to computer and internet
assisted working. Admission system follows online sigsion of the forms. This saves a lot

of studentdéds and the college staffbés ti me .
work. This also helps the college in maintaining a clear and handy data base of all its students.
The whole system is cgmterized and the college by computerizing the total accounts has
successfully got rid of many hurdles. This has resulted in making the system smooth and much

more transparent. Had this computerization not taken place and the work efficiency not
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increasedy computerization it would have become nearly impossible to handle the increased
work and growing complexities with the limited office staff. Now Bills are computer generated
and are presented online. Accounts transfers in most cases are done onlird. tMosiffice
correspondence is computer assisted and emploaldor faster communication.

Presentation and Evaluation of Ongoing Research

There is a Research committee in college that evaluates the ongoing research projects of the
faculty members. fle goal is to share the emerging knowledge with the staff and the students.
This is not mere sharing of knowledge but at the same time it is also a critical evaluation of the
needs, methods, direction and the significance of research. Every presentatiorbaanade

before entire faculty and the research scholars. This provides all the researchers and other
faculty and students an opportunity to learn and discuss the interdisciplinary angle involved in
every research. Since experts from all the faculirespresent at such yearly presentations, a
critical evaluation and insight from an interdisciplinary perspective becomes possible. Above

all, it creates an environment of learning and research in the college.

Govt. College, Rajgarh ( Alwar) is a big aadreputed college. This college has three Post
Graduate and one Under Graduate department with highly qualified faculty. Many Faclty
members are registerd Ph.D. Guides and some have students working under them. Though the
learned guides or the researcheswgsors are fully capable of guiding the research scholars but
the significance and importance of interdisciplinary approach and inputs cannot be denied.

SWOC ANALYSIS STRENGTHS

A Reputation of being the one of oldest College in the District with largéeuof
Students.

The NAAC fiB6 Grade Accredited Institution

Huge ecefriendly Campus with good number of classrooms and.halls
College Library with good number of books and journals

Hostel for Girls, indoor and outdoor games facility.

Centralized @mnsparent admission system

>y > > > > B

15 departments in all out of which @8 Post Graduate Departments with Research

Facility.

\ >\

Highly qualified RPSC recruited faculty

A Some faculty with very significant Research publication
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A Gouvt. job security and ease of work

>\

Provision and facility and availability of funds for National and International Seminars

and Conferences

A UGC provisions for TRF, MRP and PDRF

A All govt. scholarships for students seeking admission

A Functional computer lab, geography lab, language lab, YBSS etc.

A Career counseling, Womenods Cedrdgging&hH,i evar

cultural and curricular activities
A Proven track record of students getting good jobs with government and otherwise,

students doing well in sports.
U Eatablishedgtudy Centre of IGNOU, New Delhi and VMQUWKota

WEAKNESSES
A Lack of ministreial and clerical staff.
A Not enough funds and autonomy to appoint clerical assistance.
A Lack of Post Graduate departments.
A No immunity from transfers to retain monitted workers and devoted teachers.
A No autonomy in course designing and curriculum development

OPPORTUNITIES

A Specialized faculty and expertise available for consultancy.

A Possibility of generating funds for college development from corporate houses.

A Possbility of income generation for the college through coaching for competitive
exams in the college building after the college hours.

CHALLENGES

To develop competitive edge among students from rural background

To manage and handle a lot of office work Hesiteaching.

To adapt many of the faculty to technological changes

To make students familiar and comfortable with smart classroom teaching

To handle other govt. duties such as elections and to manage frequent University and
non-University examinations.

FUTURE PLANS

v v > > >

A Upgrade UG departments to PG level.

A Free admission in Girls Hostel.

A Get approval and funds from UGC and other agencies to construct much needed
auditorium

A Gget approval and funds from UGC and other agencies to construct swimming pool

A Get appoval and funds from UGC and other agencies to construct sports stadium
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PART- |

PROFILE OF THE
AFFILIATED COLLEGE

PROFILE OF THE AFFILIATED COLLEGE

GOVT. COLLEGE RAJGARH (ALWAR) RAJASTHAN
1. Name and address of the college:

Name

GOVT. COLLEGE, RAJGARH, ALWAR (RAJ.)

Address: Tehla Road Rajgarh, Alwar (Raj.) - 301408

City

Rajgarh, District - Alwar

Website : dce.rajasthan.gov.in

State: Rajasthan

2. For communication:

Designation Name Telephone with Mobile Fax Email
STD code
01464
o : 0146422004 o : .
Principal Vacant O: 01464220043 -- 220043 principalgcrajgarh@ymail.con
01464
Vice Shri Ramji Lal | O: 01464220043 _ . .
Principal Meena R 09460757498 09460757498 220043 | principalgrajgarh@ymail.com
Steering
Committee Shri S.D 0O: 01464220043 01464
Co- Meen.a. R: 094790470 094790470 | 220043 | principalgcrajgarh@ymail.com
ordinator
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3. Status of the Institution :
Affiliated College \'
Constituent College -
Any other (specify) --

4. Type of Institution:

a. By Gender
i.For Men : -
ii. For Women : -
iii. Co-education : Vv

b. By shift
i. Regular : \'
ii. Day : -
lii. Evening : -

5. Is it a recognized minority institution?

Yes --

No V
If Yesspecify the minority status (Religious/linguistic/ any other) and provide documentary
evidence.

6 Source of funding:
Government V
Grantin-aid --
Self-financing -
Any other

7 a. Date of establishment of the college: July 1967

b. Universityto which the college is affiliated /or which governs the college (If it is a
congituent college)

Rajrishi Bharathari Matsya University, Alwar
c. Details of UGC recognition: | University of Rajasthan, Jaipur

Under Section | Date, Month & Year Remarks
(dd-mm-yyyy) (If any)
i. 2(f) Letter No. F.8279/2005/(CPR) Dated
Dated : 31.07.1970 . Sept. 2006 (See Annexure 01)
ii. 12 (B) Dated : 12.07.1974 Letter No. F.8279/2005/(CPR.) Dated
. Sept. 2006 (See Annexure 01)

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)
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d. Details of recognition/approval by statutory/regulatory bodies other than UGC:

NIL

(AICTE, NCTE, MCI,DCI, PCI, RCl etc.) NA

Recognition/Approval Day, Month
Under details and Year -
. . Val R k
Section/clause | Institution/Department/ (dd-mm- alidity emarks
Programme YYYY)

(Enclose the recogtdn/approval letter)

. Does the affiliating university Act provide for conferment of autonomy (as recognized by

the UGC), on its affiliated Colleges?

Yes

v No [ |

If Yes has the College appliedrfavailing the autonomous status?

Yes

-]

Is the college recognized

a. by UGC as a College with Potential for Excellence (CPE)?

Yes

- No v

If Yes date of recognitionNIL
b. for its performance by any other governmental agency?

Yes

NoV

If Yes Name of the agendyST and Date of recognition: (dd/mm/yyyy)

10. Location of the camus and area in sg.mts:

Location * Urban
Campus area in sq. mts. About 38880 Sq.mt.
Built up area in sq. mts. 11880 Sq. mt.

(* Urban, Semiurban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the &tae facility and provide numbers

or other details at appropriate places) or in case the institute has an agreement with
other agencies in using any of the listed facilities provide information on the facilities
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covered under the agreement.
Auditorium: NIL Number of hostels01
Numberseminar complex with infrastructural facilitiesNIL

1 Sports facilities
*  play ground &
* swimming pool NIL
* gymnasium & (Some Equipments With Reasonable Spacd&kercise)
*  Hostel :
*“Boyso6 NKibst el

I. of inmates
ii. Facilities (mention available facilities)
* Girl séa host el
I. Number of hostels : ONE (1)
ii. Number of inmates NIL (Capacity36)
iii. Facilities (mention available facilities)
iv. Wor king womBlhés host el
v. Number of inmates:
vi. Facilities (mention available facilities)

A Residential facilities for teaching and nt@aching staff (give numbers available
- cadre wise) : NIL

A Cafeteria “NIL
A Health centre: NIL
First aid, Inpatient, Outpatient, Engee ncy care facility,
Health centre staff NIL (Only First Aid Available)
Qualified doctor ~ Fulltimg | Parttime [ ]
Qualified Nurse Full tim1:| Pairne |:|
A Facilities like banking, post office, book shopsL
A Transport facilities to cater to the needs of students and Siff:
A Animal house NIL
A Biological waste disposalNO
A Generator or other facility for management/regulation of electricity and vokage:
A Solid waste management facility/
A Waste water managemt : V
A Water harvesting :V
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12. Details of programmes offered by the college (Givadiar current academic ye201516 )

Name of Sanctioned
S. Programme the Duration gﬁgﬁﬁc_ Medium  of | /approved gtﬁaentgf
No. | Level Programme | (Yrs) . instruction Student dmitted

/ Course ation strength admitte
1. | UnderGraduate BA 03 10+2 | Hindi/English - 3315
2 | UnderGraduate| B.SC. 03 10+2 | Hindi/English - 622
3. | UnderGraduate| B.Com 03 10+2 | Hindi/English - 129
4. MA 02 UG | Hindi/English - 140
5. | Ph.D. Research| 3-7 Years| PG Hindi/English - 10

13. Does the college offer sdiihanced Programmes?

Yes No
-- \

If Yes how many? NA

14. New programmes introduced in the college during élséfive years if any?
| Yes|-- |No |V |Number [0 |

15. List the departments: (respond if applicable only and do not list facilities like Library,
Physical Education as departments, unless they are also offering academic degree awarding
programmes. Similarly, doot list the departments offering common compulsory subjects
for all the programmes like English, regional languages etc.)

Particulars UG PG Research
Arts 8 2 --
Science 5 1 2
Commerce 3 -- --

16. Number of Programmes offered under
(Programme meansche gr ee cour se | i ke BA, B. Sc, MA ,
a annual system 16

b. semester system NIL

C. trimester system NIL

17. Number of Programmes with
a. Choice Based Credit System - NIL
b. Inter/Multidisciplinary Approach  : NIL
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c. Any other ( specify and provide dd&i - NIL

18. Does the college offer UG and/or PG programmes in Teacher Education?
Yes | _ No .
If Yes

a Year of I ntroduction of the progr amme
and number of batches that completed the programme I:I

b. NCTE recognition detailsf(applicable)

Notification No.: éééééeééeééeééeeéecéceé
Date: éééeéeééeéeééee (dd/ mm/yyyy)
Validity: éééééeéeéeéeé.

c. Is the institution opting for assessment and accreditation of Teacher Education
Programme separately?

Yes| -- No |V
19. Does the college offer UG or PG gramme in Physical Education?
Yes| _ No Vv
If Yes
a Year of I ntroduction of the progr amme

and number of batches that completed the programme I:I

b. NCTE recognition details (if applicable)

Notification No.: éeéeééeeééeéeéeeé
Date: €éeééééééééée (dd/ mm/yyyy)
Val i dity: éééeéeeéeéeeé

c. Is the institution opting for assessment and accreditation of Physical Education
Programme separately?

Yes No |y

Number of teaching and ndgaaching positions in the Institution

Teaching facuty
All Lecturers Sanctioned Post 60 | Non-teaching
Recruited i 54 staff

*M *F *M *F *M *F *M *F *M *F

Positions Technical

staff

Sanctioned by the UG(

/' University / Statg -- | - | - | -- 42 18 21 10 02 00
GovernmenRecruited

Filled up Post

U (S R - 40 14 15 02 02 00

Vacant Post _ _ -- . 02 04 06 08 00 00

*M -Male *F-Female
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20. Qualifications of the teaching staff: (Entries according to pay scale, not according to post.
Posts not awarded)

Highest Professor (s) Associate Lecturers
qualification Professor (s) Total
Male | Female| Male | Female| Male | Female
Permanent teache
D.Sc./D.Litt. -- - - - - - -
Ph.D. -- - -- -- 15 o7 22
M. Phil. - - - - 15 05 20
PG - - - - 10 05 15
21. Number of Visiting Faculty /Guest Facukygaged with the College. NIL

22. Furnish the number of the students admitted to the college during the last four academic
years. 2011-2012201213, 201314, 20142015, 20152016

Categories Year 1 Year 2 Year 3 Year 4 Year 5
201112 201213 201314 201415 201516
Male [ Female| Male| Female | Male | Female | Male | Female | Male | Female
SC 421 155| 362 210 400 259 407 298 382 340
ST 1192 798| 1039 821 1005 947 1089 | 1005 | 1005 | 1108
OBC 552 194] 511 220 490 284 524 329 544 409
General 176 77| 121 90 167 128 146 135 204 171
SBC 00 00 00 00 38 05 62 33 31 31
Others/M inority 00 00 00 00 00 00 16 04 00 00

23. Details of students enrollment in the college during the current academi@@&ad

Type of students uG PG | M. Phil. Ph.D.
Students from the same statkaxe 95.5% | 99% - 97%
the college is located
Students from other states of India | 4.5% 1% - 3%

NRI students - - - -
Foreign students - - - -
Total 100 100 - 100
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24. Dropout rate in UG and PG (average of the last two batches)

uG 8% PG 10%

25. Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by total nurabe
students enrolled )
(a) including the salary component Rs. 19068/

(b) excluding the salary component Rs. 75/

26. Does the college offer any programme(s) in distance education mode (DEP)?

If Yes, Yes [y No [
27. is it aregistered centre for offering distance education programmes of another
University
Yes \/ No -

28. Name of the University which has granted such registration.

VMOU, Kota (Raj.)and IGNOU New Dehli

a) Number of programmes offered

b) Programmes carry the recognition of tistance Education Council.

©) Yes |:| No

29. Provide Teachestudent ratio for each of the programme/course offered

Course Teacherstudent ratio
B.A. 1:70
M.A. 1:90

30. Is the college applying for

Accreditation : Cycle 1 [ ]Cycle2[y |Cycle3 | Cycle 4 ]

Re-Assessment: [ ]
(Cycle 1 refers to first accreditation and Cycle 2, Cycle 3 andy&le 4 refers to re
accreditation)
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31 Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 arabsessment only)
Cycle I 21-5- 2006 Accreditation Outcome/ResultiiBo Grade (See Annexure )
* Kindly enclose copy of accredation certificate(s) and peer team report(s) as an
annexure.
32. Number of working days during the last academic year.
225Days
33. Number of teaching days during the last academic year
(Teaching days means days on which lecturers were engaged excludaathination
days)
170Days
34. Date of establishment of Internal Quality Assurance Cell (IQAC)
IQAC: 01/07/2007
35. Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC.
NIL
36. Any other relevant data (not covered above) the college would like to include. (Do not

include explanatory/descriptive informatian) NIL
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PART- I
CRITERIA -WISE
INPUTS

CRITERION-I

CURRICULAR ASPECTS

1.1 Curriculum Planning and I mplementation.

1.11 State the vision, mission and objectivesof the institution, and describe how these

are communicated to the students, teachers, staff and other stakeholders.

Govt. College RajgarhAlwar is a pioneering institution of young adult boys and girls with a
vision of empowering therthrough higher education that combines anerging global trends

with vaue-based nurturing of enlightened youth. The college aspires to have a
transformational impact on students through comprehensive education by inculcatingsqualiti

of competence, confidence and excellence.

Our Misson:

x  To make every student employable through all encompassingainingand development

of right skills.
x To emerge as a centre of academic excellence and research.

x  To concentrate on identity improvemaeriteach student through advancement of positive

attitude, initiative qualities, selawareness and self confidence.
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x To produce youngsters who, alongside beinggkitied, are adroit to address the bigger

issues of life and beviable in building a sigeand modern day India.

x To actively respond to the pivotal issues of our general public and- sociidical

environment of the world.

x  To sensitize and to connect with the lpsiwileged and meriting segments of our society

and provide assistance toetm.

X

at large.
Objectives:

The main objective of the institution is to transform the studentis Good and Law abiding
citizens through the committed patteshiinstructions based on carefully prepared and well

designed curriculum and to build a rich corpus of talent.

The vision and misson of the institution is communicated to the students, teachers and

others through the coll ege prospectus, college magazine, ral college website.

The goads and objectives are made known to the new entrants through discourses on
Women and Development, Freedom struggle, the teachings of great menethics and human
values, use of technology and emerging globa trends al of which encapsuate the ideals

of our great leadersvhich hasinspred our society and our country at large.

The gods and objectives are made known through the medings with Students Parents
Alumni and the media.

Activities planned and conducted by the Youth Skill Development Cell (Rover/Ranger,
NSS, Women Cell, Planning forun§tuden & Gouncil and Literary Committees;

also serve to reiterate the misson and vision of the college.

1.1.2 How does the institution develop and deploy action plans for effectve
implementation of the curriculum? Give details of the process and substantiate through

specific example(s).
The college meticulously plans and develops action plans for effective implementation of the

curriculum which is in line with the inditutionés goal to empower studentsthrough quality

educaion. Teachers prepare schedule of work for each subject. Keeping in view, the no. of

o —
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working days available; the syllabus is divided into units which are to be finished by a given
deadline.This schedule of work is made available in the department. Each department of the

college follows the academic calendar issued by the affiliated university.

The curriculum delivery is effedively done through lectures, supported by Power Point
Presentations, and study materia is also given to students. This is supplemented by Group-
Discussions, Seminars and Interactive session. Each department prepares the caendar of
activities like Extension Lectures, Power Point presentations, Group-Discussons etc., to
achieve the desired outcomes. The quality of the education imparted to students is monitored
and ensured through regular fealback obtained from the studentsand necessary remedia
measures are incorporated in the future. Further, the quality of education impared is
periodicaly evaluated by external agencies like the National Assssment and Accredtation
Council (NAAC).

1.1.3 What type of support (procedural and practical) do the teachers receive
(from the University and/or institution) for effedively trandating the

curriculum and improving teaching practices?

As the College is affiliated to the University of Rajasthanit follows the University designed
curriculum The College operates a8 UG & PG levelskeeping in mind our goas and
objectives, that is, to make every student employable through holistic educaion and
development of right skills through Industry oriented practical approach.

The University forms an Academic Cdendar that specifiesthe commencement ahe Annua

examination.

The University conducts Refresher Courses through UGC Academic Staff College for the
benefit of the faaulty members. This includesthe latest trends in teaching pedagogy, trends in
the use of ICT, Blended Leaning, Credive Reading, €c. that helps in the updating and
upgrading the subject knowledge.

The college sendsthe faculty to Faculty EnhancementProgrammesand Quality

Improvement Programmesconductedby the university and other institutions and agencies.

In-house workshops, seminars and discussions are further organized to disseminate the inputs

gained from the above orientation and refresher programmes.
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The faculty is encouraged to publish aticlesin journals of national and internationakrepute

to inculcate and promote research culture.
The Institution provides library facilities to the faculty to effectively ddiverthe arriculum.

1.14 Spedfy the intiatives taken up or contribution made by the institution for
effedive curriculum deivery and transaction on the Curriculum provided by the

affiliating University or other statutory agency.

The college enaures effective curriculum delivery and transadion on the aurriculum provided
by the university and fadlitates the development of higher order agnitive skills such as

critical anaysis, problem-sdving, evauation and synthesis by:
A Preparing AcademicCalendar and Schedule ofwork.
Using ICT based pedagogica tools
By integrating Handson Work experiencen the practicalsubjects.

Assigning projects

> > > >

Organizing guest lectures
A Pand discussions onissuesof regional, national and global significance

1.1.5 How does the institution network and interact with beneiciaries such as
industry, research bodies and the university in effecive operationalisation of the

curriculum?

The college networks and interads with people from industry, reseach bodies and the
university in effective operationalisation of the curriculum. Experts from the service sectors,
small and medium scale industry, and civil society are invited by Youth Skill Development
Cell (NSS, Wanen cell, Planning forumand UGC, to ensure effective implementation of the

curriculum.

A Industry Academic Interface iRegularly inviting leading Iuminaries and
professonals from relevant Industry to interact with the students and provide inputs in
the latest trends in management, human resources, marketing, operdional areas
etc.
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A Youth Skill Development Cell - People from companies and corporate houses of

repute are invitedfor lectures and for meaningful interaction.

A Research Bodiesi Membersof the faculty areencouraged to take upnajor and minor
projects and participate in research adivities to further enhance their research
capabilities. Students are motivated to actively participate in seminars, workshops,
panel discussions for quality enhancement.

A University i Regular formal Board of Studies meeings conducted by the University
and informal departmental medings throughout the acalemic sessions help the faculty
to keepthemselvesabreast of the latest trends in their fields of study. Professors from
the University areinvited for discussions, workshops and for professonal interactions

with the faculty members.

1.1.6 What are the contributions of the institution and/or its staff members to the
development of the curriculum by the University? (number of staff members/
depart ments represented on the Board of Studies, student feedback, teacher feedback,
stakeholder feedback provided, specific suggestions etc.

Designing and restructuring of coursesmainly lies on the Affiliating University. The college,
however, makes significant contribution in the curriculum design and development through
its staff memberswho areon the Board of Studies;they effectivelyrepresent the college on
the Baard of Studies.

The departmentsiold medings to review the adequacy and viability of the existing courses
and the changesrequired to dovetail into the contemporary system arediscussed with all the
faculty members. Feedback of students and their parents on the desired changes in the
curriculum are also obtained. Inputs from dumni and employers are &so taken into
consideration. After thorough discussion a draft is prepared. Members of staff on statutory
acalemic bodies communicae the suggestionsiecommendations to the Board of Studies
meding held at the University for redesigning the programs for appropriate and effective

inclusion.

1.1.7 Doesthe institution develop curriculum for any of the coursesoffered (other than
thos under the purview of the affiliating university) by it? If Yes give details on the
process (NeedsAssessment, design, development and planning) and the coursesfor which

the curriculum has been developed
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The Ingtitution strives towards overall development of students and quality enhancement of
leamers through various aspects of holistic personaity development, orientation programs and
life skill enrichment programs conducted during their period of studies that focuses on
communicaion skills, leadership qudities, analytical skills, etiquettes and awareness

programmeson environment.

Short term @urses other than those offered by the university are designed. Keegoing in view
the growing demand and relevance of communication skills in English in the highly
competitive globalized world, the college offers skill oriented certification in the following

courseswhich arenot uncder the purview of the affiliating university.

A Spoken English and Communication Skills: The Department of English
conductsthe course in Spoken English and Communic at i o n . |l tds foc
given to personalitgevelopment as tthisals and refinesthe overall personalityof
the students and to help them facethe chalenges of the world when they walk out of

the portals of the college.

1.1.8 How doesinstitution analyze/ensure that the stated objectives of currculum are

achievedin the course of implementation

The college ensures the achievement of the stated objectives of the curriculum through the

critical analysis of the foll owing:
A StudentFeedack on Teachers (Through random selection)

A StudentFeedack on Curriculum (Through random selection)

>

Parertd s f e e Cwreutukn (dhnmough random selection)

>

StudentPerformance andResult Analysis

>\

Quality of Placement T the number of students placed in reputed corporate

housesfindustriesand the government jobs.

A Quality Enhancement of Facultyi regular enhancement of teaching-leaning skills
along with the theoretical inputs through participation in national and international

workshops, seminars, conferences, discussions etc.

A Achievements of Faculty i Professional qualificaions pertaining to the areas of

specidizaion, paper presentations and publicationsin reputed journals
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A In-house Researclactivitiesi Minor and Major projeds undertaken in collaboration

with various govemment agencies.

A Overal Performance of the Institution - University results and top ranks obtained at
the University level, participation in various cultural and sports adivities, competitive

exams, progression of alumni.

A Extension Activities: Paticipation in social outreach and extension adivities.

1.2 Academic Flexibility

1.2.1 Spedfying the goals and objectives give details of the certificate/diploma/

skill development cour sesetc., offered by theinstitution.

The college develops curriculam which address the needs of scciety and arein line
with and reflect the institution& goa to empower young boys and girlshrough quality
education.

A Spoken English and Communication Skills: The Department of English
conductsthe course in Spoken English and communication l'tds focus
given to personality development ascliisels and refinesthe overall personality
of the students and to help them facethe chalengesof the world when they walk out
of the portals of the college.

1.2.2 Does the institution offer programmes that facilitate twinning /dual degree?If

ores, givedetalils.
NA

1.2.3 Give details on the various institutional provisions with reference to academic
flexibility and how it has been helpful to students in terms of skills developmernt,

academic mobility, progression to higher studies and improved potential for

employability.
A Range of Core /Elective options offered by the University and those opted by the
college: NA
A Choice Based Credit Systemand range of subject options NA
A Coursesoffered in modular form NA
A Credit transfer and accumulation facility NA
A

Lateral and vertical mobility within and across programmes and courses: NA
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A Enrichment courses: NA

Enrichment courses running in the College: Spoken English.

a) Compulsory Subjects The College follows the curriculum prescribed which is

b)

mandatory. There are four compulsory subjectas Generd English and Generad Hindi,

Computer Application andnvironmental Science dtinder Graduate level within the

framework of university rules.

Optional Subjects The College offers awide range of options within the framework of

the university. Thereare Eight optional Subject in Arts Fuclty: English, Hindi, Sanskrit,

Economics, Polital Science, History,Geography andSociology. There are25

combinations of suleicts in Arts Fuclty. There aredr optional Subject in Science

Fuclty: Chemistry, Phsics, Zoology, Botany and maths atidee optional Subjedh
Commerce Bculty : ABST, EAFM and Busines&dministration.

Subject Combination
S.No Subject | Subject Il Subject Il
1 Pol.Science | Geography Hindi
2 Pol.Science | Hitory Hindi
3 Pol.Science | History Sociology
4 Pol.Science | History Hindi
5 Sociology History Hindi
6 Economic History Sociology
7 Geayraphy Sociology Hindi
8 Pol.Science | Geography Sociology
9 Pol.Science | Geography Sanskrit
10 Pol.Science | Sociology Sanskrit
11 Pol.Science | History Sanskrit
12 Pol.Science | hindi Sanskrit
13 Pol.Science | Geography Economic
14 Geography History Economic
15 Geography Hindi Sanskrit
16 Georaphy History Sanskrit
17 Georaphy Sociology Economic
18 Georaphy Hindi Economic
19 Pol.Science | Economic English
20 Georaphy History Hindi
21 Pol.Science | Sociology Hindi
22 Georaphy History English
23 Pol.Science | Sociology English
24, Sociology History English
25 Pol.Science | History English
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The optional subjectsare offered to encourage inter-disciplinary academic pursuits and
to enhance studenté& competencend job prospeds. The institution provides flexibility to the
students in making choice of the optional subjectsdepending on their interest and
requirement.

Academic flexibility in terms of time avail able to the students to complete their programme

syllabusasper the norms of the afiliating university.
Flexibility to the students to move from one discipline to another:

The Qollege alows a change from one discipline /faaulty to another within the time frame of
one month. The college also permits changes between optionalsubjeds within the time frame

of one month.

Flexibility to pursue the programme with reference to the time frame is in conformity

with the university rules

1.2.4 Doesthe ingtitution offer self-financed programmes? If Yes list them and indicate
how they differ from other programmes, with reference toadmission, curr iculum, fee
structure, teacher qualification, salary etc.

NA
Sdf-Financed Programmesoffered by the Institution .

NIL
1.2.5 Doesthe college provide additional skill oriented programmes, relevant to regional
and global employment markets? If Ye& provide details of such programme and the
bendiciaries.

NA
1.2.6 Does the University provide for the flexibility of combining the conventional
face-to-face and Distance Mode of Education for students to choose the
courses/combination of their choice? If dvesd owvhdoesthe institution take advantage
of such provision for the beneft of students?

NA

1.3 Curr iculum enrichment

1.3.1 Describe the efforts made by the ingitution to supplement the University6 s
Curriculum to ensure that the academic programmes and Institutioné& goals and
objectives are integrated?
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The College being affiliated to the University does not have the option of formulating its own
curriculum. Still, the courses offered have their relevance to the institutional goals and
objectives the college aims to inculcate the highest intellectual standards through rigorous
academic commitment and discipline. Students are ingpired to aspire for higher level of
academic adiievement by mastering the subject chosen to study. The institution strives
towards overal development of students and quality enhancement of learnersthrough various
aspects of holistic personality development, orientation programs and life skill errichment
programs conducted during their period of studies that focuses on manageria skills,
communicaion skills, leadership qualities, analytical skills, etiquettes, group discussion,
global waming, awareness on environment through guest lecture, moral and ethical values,
role and scope of youth in uplifting the society. The College ensures that the University
curriculum is followed in the best of the spirit. The College academic cdendar is
prepared every session with the active involvement of the College Time Tabke Committee
and Headls of the Depatments The Principal makes sure that the curriculum framed by the
University is supplemented in such a way that it reflects the mission and vision of the
Ingitution. Regular feedback obtained from the Vice Principal(Academicg, and the Heads
of Departmenthelpsin monitoring and evaluating the teaching anéhcorporatingneaessary

remedial measures, if necessary.

1.3.2 What are the efforts made by the institution to modify, enrich and organize the
curriculum to explicitly reflect the experiencesof the students and cater to neals of the

dynamic employment market?

The College, being affiliated to the University, does not have the option of formulating its
own curriculum. Nevertheless a sincere effort is made to modify and enrich the curriculum to
sut the intellectual requirements of students in the fast paced life through the involvement of

faculty anddepartments.

A University leved: The College has ample representation in Board of Studies.The
U.G & P.G Heads of Dept areited for faculty meeting. Members ofBoard of
Studies have the poweto modify, enrich, introduce new courses/programnaed

organize the curriculum.

A At Ingitution level: The College has taken measues to cater to the globd
market needs based on the true assessment of strength and services offered in the
campus To develop the requiredskills, brain storming sessons areheld for the faailty
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to design the tools in the areasof spoken Endish use of computers and providing in-
depth knowledgein the respective subjects. All the PG departments in the College
conduct seminars, workshops group discussons and field visits to enrich the

curriculum.

A Sdf-development: Skill oriented lectures are being delivered under YOUTH
DEVELOPMENT CENTRE.

1.3.3 Enumerate the efforts made by the institution to integrate the cross cutting issues
such as Gender, Climate Change, Environmental Education, Human Rights, ICT etc,,

into the curriculum?

The institution ks aways adively responded to the momentous issues of our society and
socio-pdlitical environment of the world. To the cioss aitting issues like gender, climate

change, environment education, human rights, ICT etc. are positively integrated the
curriculum through cells like YDC, Women development Cell its theds oefjanize activities

releted to thes isses altdle nce senti ze st uThe coltegeshas a wellt hes
establishedYouth Skill Development Cell. Activities related to these issues are aso
conductedby and YSDC.

A Gender Sesitization: Pandl Discusson on Womends Rights, Women Empowement
through Higher Education, lectureson Gender Equity are organized to create

awareness about Gender isues and promote gender equity.

A Climate change: Extension ledures on Global warming, Ozone layer depletion, and

Catbon emisdon are aganizedto spreadthe message acoss al sections of scciety.

A Environmental Education: Environmenta studies subject is taught in the university
syllabus. Lectures by luminariegvere organized to address profoundly urgent global
issues and save ewironment. Students aregiven inputs regarding the concept and
taken on field visit as part of their assignments and project work. The College
cdebrates World Environment Day, Earth Day, Ozone Day and other important
days to drive home the significance of environment.

A Human rights: Anti-Ragging cdls, Grievance Redressed Cell amtive in the
college campus Lectureson Consumer awarenessjVomen $rights etc.are organized,

and Human RightsDay is obseved.
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A ICT: The College hasinfrastructurefor imparting computer training as itis included
in the curriculum of UG classes. This basicknowledge of computers and technology
training make the students a p@rt of global information system and enhances their

employability.

1.34 What are the various value-added courses/enrichment programmes offered to

ensure holistic development of students?
Moral and ethical values

Employable andlife skill s

> > >

Better career options
A Community Orientation
Inculcation of Moral and Ethical values:

A The Students aremotivated by way of spedal lectures so as to instil moral and ethical

valuesin them

Y ogaand meditation programmes are aanged by YDC

> >

Sdf-redization programs in collaboration with the Art of Living aweganized.

>

Community orientation programmes such as Planting trees, AIDS awareness, Literacy
progammes, Polio eradicatiollood Donation camps visits to Old Age Homes,
School for Blind are aganized through YOUTH SKILL DEVLOPMHBET CELL, NSS,
WOMEN CELL and PLANING FORUM.

A Employable and Life Skills: The College organizeCommunicaion Skills
workshops, Group Discussions, Power Point Presentations, Resume writing at regular
intervals in the ingtitution. CareerCounseling workshops are organized to orient the
students. It is a regular pradice of the institution to invite expert resource persas to
conduct workshops on the development of interview competence among the
students. Students are #o adlotted different responsibilities in organizing
varous events and activities such as cultural programmes, competitions, seminars,

workshops etc. In this way, theyimprove their teambuilding and organizational skills.

A Personality Development: Soft skills are developed, along with Persondity

Development.
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A Better Career Options. The College provides regular computer classes for all
students to develop their skills.

A Community Orientation: Institution regularly organizesBlood DonationCamp,
AIDS awareness Environmentalawareness programs, and observes World Water
day, Global wamming in collaboration with NSS, to ingtill social consciousness
among students, drive againg female feticide and other socia outreach adivities like
visits to old age homes. Other atension adivities which instll sacial consciousness

andenrich the curriculum andensure holi stic development of students are also held

1.35 Citing a few examples enumerate on the extent of use of the feedback from

stakeholdersin enriching the curriculum?

Resporses on curriculum are randomlycollected from Alumni, parents, studentpeas, and
other universities.The feedback thus obtained is @mmunicaed to the University for
appropriate action through the faculty memberswho arepart of the Board of studies & Board
of Examinersin the particular faculty in the University. The feedback has beenutilized in

enriching the curriculum to enable students to have a better grasp

1.3.6 How does the institution monitor and evaluate the quality of its enichment

programmes?

The college uses educaion as the tool for empowering studentsand through the transaction of
the enrichment programmesit has alopted; it seeks to address the dl-round development of
the students enrolled in the various academic programmesit offers. The Institution makes
sure that the programmes offered in the curriculum include contribution to nationa
development, fostering global competencies among students, inculcating a value system

among students.
1.4 Feedback System

141 What are the contributions of the institution in the design and

development of thecurriculum prepared by the University?

Designing and restructuring of courses mainly lies on the Affiliating University. The
college, however, makes significant contribution in the curriculum design and
development. The existing coursesarerestructured and updated to meetthe emerging national

and global trends by reviewing periodically the syllabus of the reputed ingtitutes, by
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organizing and attending education fairs and seminars/conferences on emerging trends in
various sedors. The college faaulty keeps it self abreast of the changing national and global
trends by attending Refresher Courses and participating in seminars. To review the adequacy
and viability of the existing oourses and the changes required to dovetaill into the
contemporary system arediscussed with al the faculty members. In-house departmental
medings are held to review the courses and programmes. Feealback of students and their
parents on the desired changes in the curriculum areobtained. Inputs from aumni are aso
takeninto congderaion. The feedback (through random selectiotfus obtained is analyzed.
After thorough discussion a draft is prepared. Membersof staff on statutory academic bodies
communicae the suggestions/recommendations to the Board of Studies meding held at the
University for redesigning the programs for appropriate and effective incluson by the

university.

1.4.2 Is there a formal mechanism to obtain feedback from students and made use

internally for curriculum enrichment and intr oducing changesiew programmes?
The existing programs are reviewed and new age programmes introduced to create

better opportunities for students. Fealback from students, alumni, parents, acadenic pees

and community areobtained for formulation and introduction of new courses.

A Students: A Peforma based on NAAC recommendations has been designed to
obtain feedback on curriculum. The Perbrma is distributed through
randomseledion of students.

A Alumni: Alumnae Meet which is a regular feature provides a platform to its old
students to participate in college adivities and give their valuable suggestions on

curriculum.

A Parents: The feedback on curriculum is obtained fromthe parents through random

selection.

A Industries: Regular interadion with industry experts by inviting them for delivering
expert talks for the students provide an opportunity to interact with the industria

sector and obtain their inputs on the aurriculum.

A Community: Cultural programs, social outreach activities provide opportunity to

interact with community andintroduce needbased programs.
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The feedback thus obtained is analysed. In-house departmental medings are held to review
the courses The Principa discusses the key findings with the Heads of the Departments. The
changes recommended in various courses are tabled in Board ofStudies medings by the
member teacherdor appropriate inclusion by the university.

1.4.3 How many new programmes/cour seswere introduced by the institution during the

last four years? What was the rationale for intr oducing new cour ses/programmes?
NIL

Any other relevant information regarding curricular aspects which the ollege would

like toinclude.

NIL
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2.1

CRITERION I
TEACHING - LEARNING AND EVALUATION

Students Enrollment and Profile.

2.1.1 How does the college ensure putilly and transparency in the admission process?

The college has three stream/faculties (ARTS, SCIENCE & COMMERCE), This College

Oldes and Rural and Trible area, with 58 teaching staff. The college gives wide publicity to

admission process (UG)hrough:

A

>\

Prospectus (online and offline). The college prospectus contains the rules, procedure of
admission and admission policy.

Advertisement /news in news papers

College website dce.rajasthan.gov.in/as per college

The admission process is completely online. Aftegistration of forms, merit is
generated online. The students come to college to deposit fee after verification of
original documents by the admission committee.

For admissionany student all over India can apply. There are no charges for filling

admissiom form.

PG admission process:

For PG admissions the student applies offline by the due date.

The PG admission committee screens the forms and prepares the merit based on the UG
academic record of the candidate.
Due weightage is given to OBC/SC/ST/SBC/RASHMIRI/DEFENCE category

aspirants.

To maintain transparency in the admission proeess:

A The college publishes its updated prospectus online and student handbook annually for

the prospective students and their parents.

A The college prospectus provides widanging information about the college, its

location, various courses and programmers offered, and admission process of UG/PG

courses.
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It also shows the fee structure, college rules, and hostel facilities for girls.
Admission rules, scholarships, conceassio facilities for girl students, teaching

departments and teacher profiles, are also a part of this college prospectus.

The student handbook also provide details of facilities, rules and guidelines for parents

/ guardians.

2.1.2 Explain in detail the crieria adopted and process of admission (Ex. (i) merit (ii)

common admission test conducted by state agencies and national agencies (iii)

combination of merit and entrance test or merit, entrance test and interview (iv) any

other various programmes of the hstitution.

The college, being a government institute, strictly follows the admission policy issued by the

Commissionerate of College Education, Rajasthan, Jaipur. The criteria and process of

admission to various programmes are as follows:

A

>\

>

> >

The admissiomprocess starts in the month of June every year, with the appointment of a
Nodal Officer and admission committee.

Online application forms are invited for admission to various programmes of UG.

There is no fee for online registration of admission forms.

Due weightage is given to OBC/SC/ST/SBC/PH/KASHMIRI/DEFENCE category

aspirants.Seats are reserved for these students as per government rules.

Fair chance is given to all aspirants. Admission is based strictly on merit of qualifying
examination i.e. (10+2&mior secondary) level.

Almost four merit lists are published.

Fresh registration forms are invited if seats remain vacant.

Outright admission is given to students who have represented in national level sports

competitions.

2.1.3 Give the minimum and maxmnum percentage of marks for admission at entry level

for each of the programmes offered by the college and provide a comparison with other

colleges of the affiliating university with the city/district.
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A student having the following percentage can ajfgyadmission to UG/PG program:

SUBJECT /PROGRAM RBSE/CBSE/ICSE/UOR OTHER STATE

B.A. (Pass Course )

B.Sc. (Pass Course) 36% 60%
B.Com. (Pass Course)

M.A. (Priviouse) 48% 60%
M.Sc. (Priviouse) 48% 60%

The following table shows the maximum and miam percentage of marks for admission to

different programs for the session 2016

Program Qualif | Max% | Min% Max% | Min Max% | Min Max% | Min Max% Min%
ying (GEN) (GEN) (OBC) | %(OB | (SC) %(SC (sT) %(ST | (SBC) (SBC)
exam ©) ) )

BA 10+2 | 84.20| 64.00 | 86.00 | 58.4 | 81.40| 57.0 | 85.00| 64.2 | 83.00 | Mini

0 0 0 mum
B.Sc. 10+2 | 91.90| 69.00 | 93.00| 68.2 | 92.00| 60.8 | 93.40| 67.8 | 68.40 _
0 0 0

Math

B.Sc.Bio | 10+2 | 90.80| 64.20 | 93.80| 60.2 | 76.00| 60.4 | 87.00| 63.6 | 71.00 _
0 0 0

B.Com 10+2 | 85.00| Mini | 61.80| Mini | 59.40| _ _ _ ~ ~

mum mum

This is the most reputedith three stream as irts, Science & Commerda UG Level and

02 PG departments Arts and 01 PG departmeimt Science with research facilities. No
compromise is made with the quality of teaching. Student intake is strictly on the basis of
merit.

2.1.4 Is there a mechanism in the institution to reviews admission process and student
profiles aYebualwl&®t |ifs 6t he outcome of suc

contributed to the improvement of the process?

Yes there is a central mechanism at th@nissionerate of College Education, Rajasthan, to

review the admission process:
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A Online admission is controlled by a team of experts at the Commissionarate of College
Education Rajasthan, Jaipur.

A Prior to admissions all the Nodal Officers are invitedattend a meeting with the
commissioner of college education, Rajasthan.

A To discuss the changes and improvements in the admission process.

A Due suggestions and feed back is invited from the colleges and students.

A Detailed student profile is maintained irrth@nd soft copy.

2.1.5 Reflecting on the strategies adopted to increase/improve access for following
categories of students, enumerate on how the admission policy of the institution and its

student profiles demonstrate/reflect the National commitment to iersity and inclusion
The college strictly follows the Government of India/Rajasthan policy on reservation:
OBCd 21%

SGO 16%

ST 12%

SBG3 01%

1% Kashmirimigrant

> > > > > >

Seats are reserved for the OBC/SC/ST/SBC/PH/KASHMIRI/DEFENCE categories as per

government rulewithin the respective category in percentage of the total seats.

A Due weightage/bonus is given to recognized sports /NCC/NSS/ward of College education
employee / PH/KASHMIRI/DEFENCE.

A Publicity via news in news papers.

A All notices are uploaded on the cokegyebsite

A The college helps desk contact and counsel admission seekers and provides solutions to

their queries.

A Extra bonus is awarded to female aspirants.
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The following table shows the number of students of All categories admitted in the college
from 2011-12 to 201516 to different programs:

Year Category | B.A. | B.Sc. | B.Com | M.A. | M.Sc. E%?S.Z?EZ IOTA
of
Journalis
201112 | OBC 583 |76 51 24 No 12 746
SC 463 | 47 25 38 No 03 576
ST 1840 81 07 56 No 06 1990
Gen 123 | 50 71 03 No 06 253
201213 | OBC 485 | 87 69 30 01 No 672
SC 449 |59 23 39 02 No 572
ST 1682|106 |20 51 01 No 1860
SBC 50 05 02 02 00 No 59
Gen 76 57 62 06 10 No 211
201314 | OBC 554 | 128 |56 32 04 No 774
SC 496 |98 27 34 04 No 659
ST 1755|151 14 49 03 No 1972
SBC 33 05 02 03 00 No 43
Gen 98 |101 |82 01 13 No 295
201415 | OBC 585 | 173 |55 34 06 No 853
SC 527 (106 |23 45 04 No 705
ST 1875 149 13 52 05 No 2094
SBC 80 |10 03 02 00 No 95
Gen 113 | 102 |77 02 08 No 301
201516 | OBC 659 | 220 |32 36 06 No 953
SC 544 | 113 14 43 08 No 722
ST 1897|154 | 07 53 02 No 2113
SBC 52 |07 00 03 00 No 62
Gen 159 | 128 |76 05 07 No 375
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2.1.6 Provide the following details for various programmes offered by the institution

during the last four years and comment on the trends i.e. rease for increase/decrease

and actions initiated for improvement.

The following table reflects the trends of admission to various UG and PG programs.

S. No. Programmes Number  of| Number of] Demand ratio
applications | students
admitted
1. UG (Arts)
201213 3380 1500 21
201314 4030 1500 2:1
201415 4143 1500 31
201516 4079 1500 31
2. UG  (Science
201213 900 270 1:3
201314 950 270 1:3
201415 1010 270 1:3
201516 1263 270 1:4
3. UG (Commercg
201213 90 90 1:1
201314 92 90 1:1
201415 94 90 1:1
201516 89 90 1:1

Ca —



4, PG Political Sciene

201213 53 40 1;1
201314 52 40 1:1
201415 50 40 1:1
201516 80 40 1:2

PG History

201213 49 40 1:1
201314 58 40 1:1
201415 62 40 1:2
201516 71 40 1:2

PG  Chemistry

201213 23 20 1:1
201314 28 20 1:1
201415 32 20 1:2
201516 42 20 1:2

2.2 Catering to Student Diversity

2.2.1 How does the institution cater to the needs of differentigbled students and ensure

adherence to government policies in this regard?

The colleg@ has Ramps for smooth and hassle free movement of the physically challenged. The
college caters to the need of differentipled students and for smooth movement of physically
impaired students there are ramps in the main building of the college. Tiwgtenadheres
strictly to the government policies as far as the admission process is concerned. For differently

abled students there are reservations as follows:

1. There is outright admission for deaf and dumb, and blind candidates.

e —



2. 3% of the tothseats are reserved for physically handicapped students, at UG and PG level.
3. As per university norms writers are provided to the visually impaired students during

examination. Extra time of one hour is given for such students.

2.2.2 Does the institutio assess t he student séb needs i n

before the commencemenwed ofgithe ¢petogirlasnmer? i

The admission process is purely on the basis of merit. The percentage obtained in the
qualifying examination ishe criterion for admission. Looking at the national policy of
reservation for different categories admission policy has been framed by the commissionerate

of college education.

2.2.3 What are the strategies drawn and deployed by the Institution to bridgehé
knowledge gap of the enrolled students to enable them to cope with the programme of
their choice? (Bridge/Remedial/Addon/Enrichment Courses, etc).

These courses are not applicable in the college. However the students are free to take guidanc

from theteachers if they are not able to cope up with the course.

2.2.4 How does the college sensitize its staff and students on issues such as gender,

inclusion, environment etc.?

The institution sensitizeds its staff and students through international, natiowhl
departmental seminars, extension lectures, demonstration of disaster management activities by
state level experts(conducted by NSS) along with various other activities such as plantation,
blood donation camps, cultural and literary programmes(rangalz competition, essay
writing etc).Anti ragging cell works in the campus round the year. Departmental tours are also

organised in order to sensitize its staff and students.

Women cell, NSS, YDC and Scout Guide constantly work for making the students avear

sensitive towards social issues.

2.2.5 How does the institution identify and respond to special educational/ learning needs

of advanced needs of advanced learners?

To sharpen the skill of advanced learners the institute attempted to identify-boldveniteria
of responses in the class room as well as the performance in the internal examinations and
allied activities such as games, literary and cultural competitions etc. These students are

encouraged to interact more freely and frequently with #deehters, both formally and
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informally. Challenging assignments are given to them to sharpen their skills. They are
suggested to consult books and journals concerned to the subject from theltnteges

well as from other sources in order to faciktahem. Due recognition is given to those who
exhibit proficiency in their respective subjects by way of giving them a chance to address their

peers.

The college has ample infrastructural and educational facilities for PG and research students.
The PG deartments have their own departmental libraries. Besides, departmental seminars are
organized to bring the best out of promising students and to chisel their creativity.

2.2.6 How does the institute collect, analyze and use the data and information on the
academic performance (through the programme duration) of the students at risk of drop
out (students from the disadvantaged sections of society, physically challenged, slow
learns , economically weaker sections etc. who may discontinue their studies if sosoet

of support is not provided)?

In order to ensure a very low Drajut rate of students in UG and PG programmes, we provide
scholarships to the students from disadvantageous sections of the society on behalf of the state
government. However, the rate Dfop-out students is almost negligible in the institution. our
institution also organizes tutorial/remedial classes for slow learners. Enquiries into the specific
instances have revealed financial constraint to be the predominant reason. Counseling is
provided to the students who are identified to have a very low level of self confidence and self
motivation round the year through help desk. Students found lagging in studies are paid special

attention by the staff in order to boost up them morally.
2.3 TeachingLearning Process

2.3.1 How does the college plan and organize the teaching, learning and evaluation

schedules? (Acadmic calendar, teaching plan, evaluation blue print etc.)

The college is a government institute and is governed by the Gsionera¢ of College
education Rajasthan. The academic calendar is issued by the Commisionerate at the beginning
of the session and the college is bound to adhere to it. The college is affiliated to the University
of Rajasthan which decides upon the syllabi ofsabjects. The BOS (Board of Studies) is a

regulatory body which defines the syllabi in the university.

The examination schedule is also designed by the university, which is strictly followed by the

college.
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2.3.2 How does IQAC contribute to improve théeachingi learning process?

The internal quality assessment cell has been formed which looks into the development of
academic and other aspects of college. It holds regular meetings to monitor how these activities
are contributing towards betterment of theaching learning process. Besides it gives

suggestions which are very relevant and useful for the teaching learning process.

2.3.3 How is learning made more studerntentric ? Give details on the support structures
and systems available for teachers to delop skills like interactive learning, collaborative
learning and independent learning among the students?

LED projectors, films, slides, thouse discussions, language function cards,

2.3.4 How does the institution nature critical thinking, creativity and scientific temper

among the students to transform them into lifdong learners and innovators?

The institution fosters critical thinking, objective attitude and creativity by organizing several
departmental seminars, extension and guest lectures, etimgnprogrammes etc. Over the
years, a specific methodology and culture of teaching/learning has been evolved that caters to
need of the students. Each department is accorded leverage in devising its own way of
achieving this end. The department of gepbsa conduct Geographical tour as well as

historical tourdo important historical sites.

2.3.5 What are the technologies and facilities available and used by the faculty for
effective teaching? Eg: Virtual laboratories, elearning i resources from Natioral
Programme on Technology Enhanced Learning (NPTEL) and National Mission on
Education through Information and Communication Technology (NME-ICT), open

educational resources, mobile education, etc.

In addition to lecture method, to enhance the academlityqgaaaumber of innovative methods
are used in the college which is as follows:

A Language Lab.
A Audio & Video Lab.
A Access to multmedia learning material.

A Showing Movies/ CD6s based on prescribec
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A Studentsoparticipati on adnby they coleges & othef s e n

institutions).
A Group Discussions and Seminars for P.G. Students.

A Organizing Seminars /extension lecture by experts in their respective fields toshare

their knowledge with students

2.3.6 How are the students and faculty exposed #&mlvanced level of knowledge and skills

(blended learning, expert lectures, seminars, workshops etc.)?

There are several lecture series for the benefit of students and faculty under the aegis of centre
for excellence. Departmental seminars, quizzes andedelactivities help in exposing the

students to advanced level of knowledge.

2.3.7 Detail (process and the number of students/benefitted) on the academic, personal
and psychasocial support and guidance services (professional

counseling/mentoring/academi@dvise) provided to students?

The students are made to understand the curriculum in depth. Extra classes and revision classe
are arranged for students. To give a competitive edge, the students may attend YDC classes ir

the college where lectures relatedhe competitive exams are delivered.

For personal and psychosocial support the faculty members are easily accessible to all students
Students are personally counselled not only for their academic performance but also for their

psychological wellbeing.

2.3.8 Provided details of innovative teaching approaches/methods adopted by the faculty
during the last four years? What are the efforts made by the institution to encourage the
faculty to adopt new and innovative approaches and the impact of such innoveé

practices on students learning?

There is constant up gradation of teaching methods in the college:

A. Conventional teaching with chalk has given way to smart classes and
projectors.
B At PG level students are encouraged towards obsaad project work.

2.3.9 How are library resources used to augment the teachinlgarning process?
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a. The library has a rich collection of books and journals.

b. Every student has 2 lending cards for issuing books for 15 days.
c. The reading room is opédor students from 10.00 a.m. to 5.00 p.m.
d. Teachers have access to books, journals.

2.3.10 Does the institution face any challenges in completing the curriculum within the
pl anned time frameandl abbeatar @8nl trédéandc h al

the institutional approaches to overcome these.

The curriculum is completed within the planned timeframe. The teachers prepare the teaching
plan for the entire year, and teach accordingly. The curriculum is planned and framed by the
University, andhe faculty completes the syllabi on time. However the college does face a few
challenges in completing the curriculum when it is short of staff. The recruiting body for
lecturers is RPSC (Rajasthan Public Service Commission) and sometimes due tandelay i
recruitment process the college falls short of teaching staff. Guest faculty is recruited by the
college when staff is on study leave (TRF/PDRF) for the smooth running of classes. There are
occasional disturbances due to student uprising, electionsuttthey are overcome by extra

classes.

2.3.11 How does the institute monitor and evaluate the quality of teaching learning?
The performance of students in class tests, annual examinations, and university exams are
parameters that show the effectivenesteathing learning process. Departmental meetings are

held to take suggestions from the staff to improve and evolve the teaching learning process.
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2.4 Teacher Quality

2.4.1 Provided the following details and elaborate on the strategies adopted by the
college in planning and management ( recruitment and retention) of its human resource

(qualified and competent teachers) to meet the changing requirements of the curriculum.

Highest Selection Scale Senior Scale Lecturer Total
Quialification of

Permanent Male Femalel Male | Female| Male Female
teachers

Ph.D. 11 05 06 01 01 02 26
M.Phil. 06 01 02 00 01 01 11
PG 08 00 03 01 08 02 22

2.4.2 How does the institution cope with the growing demand/ scarcity of qualified senior
faculty to teach new prgrammes/ modern areas (emerging areas) of study being
introduced (Biotechnology etc.)? Provide details on the efforts made by the institution in

this direction and the outcome during the last three years.
The college has an Arts, Science and Commerceyruclt

2.4.3 Providing details on staff development programmes during the last four years

elaborate on the strategies adopted by the institution in enhancing the teacher quality.

(8 Nomination to staff development programme

Academic Staff Development Programme Number of faculty nominated
Refresher courses/Short Term Course 35

HRD programmes 00

Orientation programmes 05

Staff training conducted by the university 00

Staff training conducted by the other institutions| 1

Summer/winter schools, workshops;.e 15
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(b) Faculty Training progarmmes organized by the institution to empower and enable the

use of various tools and technology for improved teachinlgarning.

A Teaching learning methods/approaches

A Handling new curriculum- New curriculum and other chges are conveyed by
Principal to HODs who explain the changes to other teachers.

A Content/ knowledge management

A Selection, development and use of enrichment materidaining for use of internet
and to prepare power point presentations

A Assessment

Crosscutting issues

N >\

A Audio Visual Aids/multimedia Training programmes are organised by computer

department from time to time for use of multimedia
projector, use of smart boards and language lab. etc
Teaching learning material development, seleain and use

(C) Percentage of faculty

Percentage of faculty 201112 | 201213 | 201314 | 201415

Invited as resource persons
Workshops/ Seminars/ Conferenc 01% 01% 3% 204
organized by external professior

agencies.

Participated in external

Workshops/ Seminars/ Conferenceg 30% 40% 40% 45%
recognized by nationa

international professional bodies

Presented papers in workshopg
seminars /conferences conducted 30% 35% 40% 45%
organized by professional agencie

(NOTE: For department/faculty wise details kindly refer to point 19 of evaluative reports

of departments)
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2.4.4 What policies/systems are in place to recharge teachers? (eg: Providing research
grants, study leave, support for research and academic publications teaching experience

in other national institutions and specialized programmes industrial engagement etc.)
To promote professional skills and development of the faculty, the college:

A Encourages the faculty to attend Orientation/refresher programmers, training programmers
ard workshops

A Encourages faculty to apply for Major/Minor research projects.

A Encourages the faculty members to Organize national /international seminars on crucial
issues.

A Grants academic leave for attending seminars organized by reputed institutions.

2.4.5Give the number of faculty who received awards/ recognition at the state, national
and international level for excellence in teaching during the last four years. Enunciate
how the institutional culture and environment contributed to such performance/

achievement of the faculty.

The college is governed by Commissionerte of college education which has discretion for
awarding the teachers.

2.4.6 Has the institution introduced evaluation of teachers by the students and external
Peers? If Yes how is the evaluaibn used for improving the quality of the teaching

learning process?

There is a prescribed proforma for the students where they give their views about the teachers.

They also give suggestions on ways to improve teaching in the classroom.
2.5 Evaluation Pracess and Reforms

2.5.1 How does the institution ensure that the stakeholders of the institution especially

students and faculty are aware of the evaluation processes?

The syllabus is divided into three units and it clearly shows the distribution of foarkach

section.

The teaching staff participates in the Board of Studies (BOS) committee which looks into the
relevance of syllabi each year. At the time of framing of syllabus, staff from various colleges

under the University of Rajasthan is involvedtire process of making the syllabus. The
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guestion papers are set by teachers from all colleges of the University. Thus all the faculty

members are involved directly in the examination system.

The answer books are assessed by the faculty members, whi@ntaback to the university
after evaluation. The students are made aware of the nature of examination, and are made tc

prepare for it accordingly.

2.5.2 What are the major evaluation reforms of the university that the institution has

adopted and what arethe reforms initiated by the institution on its own?

The college is bound to follow all the evaluation reforms given by the university. The

university ensures fair system for exams and subsequent evaluation.

2.5.3 How does the institutbn ensure effective implementation of the evaluation reforms

of the university and those initiated by the institution on its own?

The University of Rajasthan gives the guidelines for evaluation and reforms in the same from

time to time. The college strigtfollows the norms set by the university.

2.5.4 Provide details on the formative and summative assessment approaches adopted to
measure student achievement. Cite a few examples which have positively impacted the
system.

The college is a constituent coleegf University of Rajasthan and it strictly follows the exam

schedule and pattern designed by the university.

2.5.5 Detail on the significant improvements made in ensuring rigor and transparency in
the internal assessment during the last four years and ughtages assigned for the overall
development of students (weightage for behavioral aspects, independent learning,

communication skills etc.

The internal assessments show the performance of students, and they are a very useful tool tc
assess the shortcorgm of students. The students are shown their weak points and where they

are likely to lose marks, and which are the points they should emphasize

2.5.6 What are the graduate attributes specified by the college/affiliating university?

How does the collegeresure the attainment of these by the students?
The attributes which the college tries to develop in a student are:

1. A graduate should have a thorough knowledge of his subject
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He should have good expression skills

A well developed personality and anund development.

Well conversant in the modern day technologies and modern ways of presentation.
A graduate should be culturally oriented with singing and dancing skills.

o g b~ wWw DN

A graduate should be sensitive towards issues in society which can be inculcated
through NSS. There are 4 NSS units and Scout Guide Rover, Rengers unit in the

college.

2.5.7 What are the mechanisms for redressal of grievances with reference to evaluatin

both at the college and University level?

The college follows the examination ingttions of the university. There is provision of re
evaluation of answer books at the university level. If a student feels he has underscored in any
particular paper, he/she can apply feeraluation within a month of declaration of results.

2.6 Studentperformance and Learning Outcomes

2.6.1 Does the college have Yebeagliyestdet ad |

the students and staff are made aware of these?

Our primary objective of the teaching/learning process is to enable the stiadenkseve the
stipulated level of knowledge along with their skill development. It is the declared objective of
the institution in particular, to impart practical training and guidance to the students in each
programmes undertaken by the teaching Depantisria our College. We strictly follow course

curriculum prescribed by the university.

2.6.2 Enumerate on how the institution monitors and communicates and progress and
performance of students through the duration of the course/programme? Provide an
analyss of the students results/achievements (Programme/course wise for last four year)
and explain the differences if any and patterns of achievement across the

programmes/courses offered.

The progress of the students is given by the university. The teadratmtly moniter the
performance of students through class tests and assignments and help them to prepare for th

main examination.
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2.6.3 How are the teaching, learning and assessment strategies of the institution

structured to facilitate the achievementof the intended learning outcomes?

Classroom teaching involves discussions related with examination question patterns. Along
with teaching of syllabus, the students are made aware of various National and state level

competitive examinations, and questidmsn these exams are discussed in the class.

The PG syllabi conform with NET and SLET (State Level Eligibility Test for Lectureship) and
the contents of the syllabi are discussed in the class. The students are made aware of the
competition level of thestests.

2.6.4 What are the measures/initiatives taken up by the institution to enhance the social
and economic relevance (student placements, entrepreneurship, innovation and research

aptitude developed among students etc.) of the courses offered?

There isa placement cell in the college which guides the students about the venues open for
them. YDC and counseling cell also help students to look into career opportunities. Business

heads and other entrepreneurs come to the college and guide them on jottgrospe

2.6.5 How does the institution collect and analyze data on student performance and

learning outcomes and use it for planning and overcoming barriers of learning?

The college maintains a systematically collected T.R. which shows the performanakeofsstu

at the University examinations. The T.R stored for future analysis and assessment. For
analyzing the performance of students a meeting of heads of departments is called, and keeping
in mind the previous year 0s ppeeménbarendsqussed., m
The heads of departments in turn take a meeting of faculty members in their respective

departments so that the students perform better in the coming year.
2.6.6 How does the institution monitor and ensure the achievement of leargiroutcomes?

OQur institution does to best to aquaint st
in all the subjects along with development of practical as well as vocational skills, computer
literacy, creation of general social awareness, alltamd artistic sensibility imbibes in them

the principles of moral and ethical values, etc. In order to attain these goalslefiredd
practices and programmes have been devised by our college.
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2.6.7 Does the institution and individual teachers use assgent/ evaluation outcomes as
an indicator for evaluating student performance, achievement of learning objectives and

pl anni Yeg@? plrfovd de details on the process an

The individual teachers of the concerned departments assessaluation outcomes through

term test and giving assignments to the students.




CRITERION Il

RESEARCH, CONSULTANCY AND EXTENSION

3.1. Promotion of Research

3.1.1. Does the institution have recognized research centre/s of the lefing University
or any other agency /organization?

The college is a well established and conducts research under the aegis of various departmen
of the college. Numerous castidies and research projects are being carried out in this

college in collaboration with UGC, New Delhi.

Following research programmes are running in the college.
A M. A.and M.Sc. in the subjects of Political Science, History and Chemistry.
A Doctoral Research programmes (Ph. D.) runs in science Department

3.1.2Does the Institution have a research committee to monitor and address the issues of
research? If so, what is its composition? Mention a few recommendations made by the

committee for implementation and their impact.

A Research and Academics Activity Enhanement Cell(RAAEC) under aegis of UGC cell
has been constituted to facilitate and monitor all research activities. The Composition of the

cell is as follows:
1. Shri S.D. Meena (History) (Convener)
2. Dr. F.S. Charan ( Asst. Convener)
3. Dr. Manisha Mathr (Sharma)
4. Dr. P.C. Meena
5. Dr. Desh Raj Verma
6. Dr. Jairam Bairwa
7. Shri Mahesh Meena
8. Dr.Vijay Kumar meena

9. Dr. Mahesh Mishra
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10. Dr. Nalni Bahuguna
11. Dr. V.K. Singh

12. Dr. Anoop Kumar Sharma

The main responsibilities of the committae:

A

A

The committee encourages proposals submission for Minor and Major Projects funded

by the University Grants Commission.

It facilitates access to research oriented activities like presentations of research

papers at national andemational conferences and publications of research

papers in research journals of national and international repute.

Recommendations of the RAAEC:

A

3.1.3.

and

> > > > > > >

Publication of Research Journals: To give an impetus to research both among teachers
and studentsThe RAAEC stresses that some of the post graduate departments should

bring out research journals.

Periodic dissemination of information to the faculty and students on the availability of

research grants of different funding agencies.

Further strengthetihe Research culture through workshaps! infrastructural

developments.

What are the measures taken by the institution to facilitatesmooth  progress

implementation of research schemes/projects

Autonomy to the principal invesgjator

Timely availability or release of resources

Adequate infrastructure and human resources

Time-off, special leave etc. to teachers.

Support in terms of technology and information needs like computer
Internet

Facilitate timely auditing and submissiocof utilization certificate to the funding

authorities

Any other
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Autonomy to the principal investigator:

The Principal investigator has total freedom in selecting the topic or theme of the problem,
funding agency in selection process of research scfmlaravelling to research institute and

libraries and place for data collection etc.
A Giving autonomy to Principal Investigator in carrying out research.
A Timely availability or release of resources

To those who are awarded any kind of grant or findmesources through UGC/ ICSSR /

ANY OTHER AGENCY, in the form of TRF,MINOR RESEARCH PROJECT, MAJOR
RESEARCH PROJECT, JRF, SRF ETC. There are no hurdles in releasing finance resource to
the research scholars/projects. AS SOON AS THEY ARE AVAILED FROM THRIBING
AGENCY

A Utilising the overhead charges sanctioned by funding agencies for enhancing the

infrastructural facilities, supply of continuous electricity and water usage for research.
A By ensuring timely availability or release of resources/grants.
Adequate infrastructure and human resources:

A The college has 03 Post Graduation Department which are seriously engaged in
research activity with supervisors. The College has very good library and most
important & renowned books collection, various research jésiare subscribed. The
college has various labsomputer labs Chemistry, Botany, Zoology, Spoken English
Labs, Geography Lab

A The college has Establishment Section, Administrative Support Logistic Support,
Dispatch and Receipt Section, Fax facility andrp&cility to handle the work.

A Internet Access.

A Many faculty members are Ph.D. and one is doing Post Doctoral Reseakch

Time-off, special leave etc. to teachers
The college follows the UGC norms and rules. There is a provision for TRF and PDF as pe
norms to the eligible and willing faculty. There are no special leaves granted to carry out

project work of research to college faculty. However, Research teachers/Principal investigator
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is allowed leave for travelling for data collection particularlyinig college holidays. However

the College administration is liberal in granting leave to the serious researchers.

Faculty members who have registered for research are given flexibility in the time table to
carry out data collection and analydibrary work and laboratory experiments.

Support in terms of technology and information needs
NIL

Facilitate timely auditing and submission of utilization certificate to the funding
authorities

The accounts section handles bills, voucherntgrand financial transaction.At time of
submission of the Final technical research report, Utilization Certificate is submitted through
Approved Charted Accountant (CA) as well as the Principal of the college. The Assets which
are generated through tipeojects are deposited in the college including computer, laptops,
cameras, printer, scanner and books.

By facilitating timely auditing and submission of utilization certificate to the funding

authorities

3.1.4. What are the efforts made by the instituton in developing scientific temper and

research culture and aptitude among students?

A Various camps are organized from time to time to promote researtirecuaind
aptitude among studemtSeminar and departmental research semarar held from
time to tine.

A Wide participation of students in National and International conferences encourage

them to do research and gain knowledge in latest developments.

A Educational tours, Industrial exposures and field visits.

3.1.5. Give details of the faculty involvementin active research(Guiding student
research, leading Research Projects, engaged in individual/collaborative research

activity, etc.

College teachers are active RDRF and guiding Ph. D. andeveral faculty members are
registered as research supsors.
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Research guidance (No. of students)

Name of faculty NAME OF | Course Enrolled title | Thesis submitted | Degree awarded
DEPT.

Dr. Manisha Mathui Botany Ph.D. 05 _ _
(Sharma)

Dr. Anoop Kumar| Chemistry | Ph.D. 01 _ _
Sharma

Dr. V.K. Singh Chemistry | Ph.D. 04 _ _

On-going Research Projects:
S.No. | Name of | Name of Faculty Member | Major/ Funding Duration Amount in Rs.
Dept. Minor Agency
1 Geography | Dr. Jagphool Meena Minor UGC 201314 170000/
2 Sociology Dr. Jai Ram Bairwa Minor UGC 201314 95000¢

Completed Research Projects in last few years:

Sr | Name of faculty Name of Title Agency | Periord Grant/ Actual
.N Dept. Amount Utilized
0. mobilized
(Rs.
Lakh)
1| Dr. Desh Raj Hindi fgUnhdk L=h|UGC 20082009 | 55000/ 55000¢
Verma oekz
2|Dr. Jai Ram| Sociology |ifjorZu ,0a fodkl d UGC 20102011 | 140000/ | 135000¢
Bairwa Ikekftd&lkaLd frd vk;ke
3 | Smt. Vijay Laxmi Political ' kz2kkl fud UGC 20102011 | 150000 | 141147¢
Science |VkSj turk d
vUrj IEcU/kksa dk u;k
bZ&xouzZsUI

New Proposals Submitted Awaiting Approval

A Two faculty members have submitted their proposals for minor research.

A Faculty is actively engaged in research and publishes research paper
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3.1.6. Give details of workshops/training programmes/ sensitization programmes
conducted/organized by the institution with focus on capacity building in terms of

research and imbibing research culture among the staff and students.

College organizes interactions of faculty wittminaries from time to time and encourages
and guides them for latest developments in research methoddleashers are

encouraget to attend workshops, seminars and conferences.

3.1.7. Provide details of prioritised research areas and thexpertise available with the

institution.
S.No.| Subject Area of Research
1. History Ancient India, Modern India
Medieval India
2. Political Indian Politics|ndian Govt. Political

Science Pub. Admn.Jndian Political Thought

International Politics
Indian Foreign Policy.

3. Chemistry Synthetic organic Chemistry & Plant Chemistry.

3.1.8. Enumerate the efforts of the institution in attracting researchers of eminence to

visit the campus and interact with teachers and students?

The College has made camted efforts through YDC to get people of eminence and
academicians to visit the campus and interact with teachers and students through various
means such as organisation of onferences, workshops and seminars from various institutions
to interact. The College offers hospitality to visiting scholars by providing internet
facilities, access to library and computing centre it also draws up schedules for departments

to invite the scholars as guest lectures in their respectias afespecialisation.

As a special feature of these events, separate interaction sessions are organized in whic

one to one interaction with students and teachers takes place.

3.1.9. What percentage of the faculty has utilized Salaltical Leave for research
activities? How has the provision contributed to improve the quality of research and

imbibe research culture on the campus?
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As per the guidelines of the UGC there is a provision that up to 20% of the existing teaching
staff an avail of TRF in any given academic year. With the efforts of the IQAC of the college

this facility is availed to its maximum every yeatr.

Faculty members who engage in higher research come back enriched with advanced,
upgraded and the latest knowledgeheir fields. This advanced learning finds expressions in
their teaching and interaction with other learned faculty members. This creates a favorable
research environment in the college and percolates the research culture down to the PG
students.

As aresult of this the college has witnessed higher no. of registrations for doctoral research in
recent years.

3.1.10. Provide details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of researchfahe institution and
elsewhere to students and community (lab to land).

To transfer research findings the faculty members publish their research in various National
journals.

3.2.Resource Mobilization for Research

3.2.1. What percentage of the total bdget is earmarked for research? Give details of

major heads of expenditure, financial allocation and actual utilization.

There is no provision for research grant from the institution. However the funding for Research
is received from the UGC.

Heads 201112 201213 201314 201415Rs.
Rs. Rs. Rs.

Infrastructure NIL NIL 500000 NIL
Books & journals 890544 212500 400000 NIL
Computer &| NA NA NA NA
Software

Equipments 577671 NIL 411500 NIL
Maintinace 94782 NIL NIL NIL
Total 1562997 212500 1311500 NIL

3.2.2. Is there a provision in the institution to provide seed money to the faculty for
research? If so, specify the amount disbursed and the percentage of the faculty that

has availed the facility in the last four years? No
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3.2.3. What are the financial provisions made available to support student research

projects by students?
NIL

3.2.4. How does the various departments/units/staff of the institute interact in
undertaking inter-disciplinary research? Cite examples of successful endeavoussd

challenges faced in organizing interdisciplinary research.

The college has a provision for research seminar at the college level to increase the interaction
among students and faculty In such seminars, after each presengéatthscussion and
suggesobn sessionare held, where research guides and experts from other streams raise

guestions and offer suggestions.

3.2.5. How does the institution ensure optimal use of various equipment and research
facilities of the institution by its staff and sudents?

A Periodic updating and up gradation of the Computer equipment is done.

A Training is provided for lecturer, lab attendants and students in the efficient handling of

laboratory equipment in Geogilap Computer,and Science labs.

A Need basedrepairs and maintenance of equipment is carried by technical staff

appointed by College or by sending the equipment to the manufacturer
A As per requirement equipment of other departments are also used.
3.2.6. Has the institution received anyspecial grants or finances from the industry or

ot her beneficiary agencyYed Qowvedeeelaopi
College hagot financial help mainly for MRP, PDRF, TRF ad&C organise@geminars.

3.2.7. Enumerate the suppa provided to the faculty in securing research funds from
various funding agencies, industry and other organisations. Provide details of

ongoing and completed projects and grants received during the last four years.
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List of Projects

S. Name of Name of Faculty Major/ | Funding | Duration | Amountin
No. Dept. Member Minor | Agency Rs.
1 Hindi Dr. Deshraj Verma Minor UGC 200810 550004

2. Sociology Dr. JaiRam Bairwa Minor UGC 201214 145000f

3. Geography | Dr. jagphool Meena | Minor UGC 201213 17000+

4. Sociology Dr. Jairam bairwa Minor UGC 201113 950004

5. Pol.Science | Vijay laxmi Minor UGC 201011 150000f

3.3. Research Facilities

3.3.1. What are the research facilities available to the students and research scholars

within the campus?

The following major facilities have been developed and are available in the college to

facilitate research.
Internet connectivity on the campus.

Computers to all the departments.

> > >

Well-settled central library.

A Provision of the facility of NET.

A Well-equpped labs.

3.3.2. What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers especially in the new and

emerging areas of research?

Recommendations are souglitom the Departments on requirements for infrastructure
for research, by initiating research infrastructure and specific-mestings through

interaction with Heads of Departments and faculty members.
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The faculty members of various pdetments which are equipped with adequate
infrastructure such as laboratories, Computer facility, LED, necessary civil fittings in the

laboratories etc, are guiding research.

Strategies to meet the needs of researchers:

A Apart from this, the coige has computer lab, Chemistry, Botany, Zoology ,Physics
labs, language lab and geography practical lab.

A Installation of Internet facilities at each department to enhance the computational
facility.

A Provision of upgraded desktop computers along with fjghlity printers, fax and
scanner in altlepartments.

A Uninterrupted power supplied to some of the departments by installing the Inverters
and UPS.

A The college has a general library to cater to the needs of researchers.

3.3.3. Has the institution receved any special grants or finances from the industry or
ot her beneficiary agency YesX,orwhdeetv ed rog

instruments/ facilities created during the last four years.
NIL

3.3.4. What are the research facilies made available to the students and research

scholars outside the campus / other research laboratories?
NIL

3.3.5. Provide details on the library/ information resource centre or any  other

facilities available specifically for the reseahers?

The college has a wedistablished information resource centre in the form of lot of literature
Services in the library to enable researchers to review the literature and thesis writing. In this
context the library is weltocked with booksand journals. The research scholars and
faculty membersare provided with networkin@he library facility is available till 5:00 p.m.

to enable the research scholars to pursue their research work.
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3.3.6. What are the collaborative researches faciligs developed/created by the research
institutes in the college? For ex. Laboratories, library, instruments, computers, new

technology etc.
NIL
3.4. Research Publications and Awards
3.4.1. Highlight the major research achievements of the staff aretudents in terms of
A Patients Obtained and filed ( process and Produd{)L
A Original research contributing to product improvementiL
A Research studies or surveys benefiting the community or improving the sekilices.
A Research inputs contributinig new initiatives in scigce field.NIL

3.4.2. Does the Institute publish or partner in publication of research journal(s)? If
oresd , i ndicate the composition of the editor

such publication is lisked in any international database?

No journal publication.

3.4.3. Give details of publications by the faculty and students:

Sr | Name of faculty | Name | Book and| Jo |ISSN/ISBN | Wheth | No. | Whether you are
N of Title with | ur no er of the main author/
o. Dept | ) peer co corresponding
ept. page nos. na review | auth | author
ed ors
1. | Dr. Jai Ram Bairwa | Socilogy | ifjorZu ,08 97893-83099 | -- -- Sole Main author
fodkl dk 535
l ekt 2 kk
2. | Dr. Jai Ram Bairwa | Socilogy | lekt 2kkL="d 97893-83099 | -- -- Sole Main author
IS)kfUrd 535
vo/kkj.kktakkx
02
3. | Dr. Desh Raj Hindi L=h fo 97893-81005 | -- -- Sole Main author
Verma izzu v 521
egknsoh oek]
Hkkx
4. | Dr. Desh Raj Hindi L=h fo 97893-81005 | -- -- Sole Main author
Verma iz2u v 538
egknsoh oek]
Hkkx
5. | Babu Lal Bairwa | Hindi IkSE; fgUnh 97893-81005 | -- -- Sole Main author
484
—
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O;kdj.k
6. | Dr. Jagph00| Geograph papu|ati0n 97893-81422 Sole Main author
Meena y Geography 31
7. | Dr. Jagat Singh | History | vyoj JKT; dh 97893-82161- Sole Main author
Meena I z2 kkl 251
O;0LFkk
8 | Rajni Meena History | HKkjrh; Lkalg 97893-8216% Sole Main author
dh /kkjk,a 51-6
9. | Rajni Meena History | Economic & 97893-8216% Sole Main author
Social History 70-7
of Ancient
India.
10. | Dr. ANIL Kumar Pol.Sc. | Hkkjr esa 97881-7132 Sole Main author
Sharma Jfed ,0a 79F1
ekuokf/kdkij
11. | Jh jketh yky ehuk Sanskrit | izsekatyh NA Sole Main author
12. | Jh jketh yky ehuk Sanskrit | rdZ laxzg NA Sole Main author
13. | Jh jketh yky ehuk Sangrit | oSfnd IwDr NA Sole Main author
ea=koyh]
dBksifukn
14. | Jh jketh yky ehuk Sanskrit | Yk?kq fl)kUr 9789381005 Sole Main author
dkSenh 132
15. | MkiVs 2 k j k t | Hindi fgUnh IkfgR; 9 97881-89326 Sole Mainauthor
laosnuk vkSj 77-7
ljksdkj
16. | MkWKHKk ikjhd Hindi Ledkyhu fgUnlk 97881-89228 Sole Main autho
vkykspuk% fof 40-8
vk;ke
17. | MKVKHKK ikjhd Hindi dFkk fudc NA Sole Main author
18 | MkVKHKK ikjhd Hindi ,dkadh lird NA Sole Main author
19. | Dr. N. Bahuguna Economic | Resouce Journ | 09745432
degradation & f‘/'l i
generational 04,
disparitiesi A N-2
case study of
villege
mayapura

x  Publication per faculty

Total No. of articles =19

x  Number of papers published by faculty and students in peereviewed journals (national /

international) : 01
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x Number of publications listed in International Database (for Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database- International Social Sciences
Directory, EBSCO host, etc.) : NIL

* Monographs : NIL
*Ch ' K
apters in Books
S.N. | Name Name of Title with page nos. Journ | ISSN/ISBN Whether | No. | Whethe
faculty al no. peer of r you
reviewed | co- are the
aut | main
hors | author/
corresp
onding
author
1. Dr. F.S.Charan| Sociology |t h o Wk yd kK S2k { RSEB - - -
2. Dr. F.S.Charan| Sociology Hkkjr dh Ikekftd leL;k,sd 978.81-8496 - - -
i-21&30 0037
3. Dr. F.S. Charar{ Sociology |V i ] K/ KIZAE&6K L ; 97881-8496 - - -
0006
4. Dr. F.S. Sociology | LektkkL=h; fopkjd-i 978-81-8496 - - =
Charan 18a87 017-4
5. Dr. Jai Ram Sociology | EKkuokf / kd} 9789381149 - - -
Bairwa i-155&159 51-5
6. Dr. Jai Ram Sociology | Hkkjrh; Lora=rk la?k"kZ 9789381005 - - =
Bairwa eqn~ns tkx:drk ,0a 859
vkstLork4251&254
7. Dr. ANIL Pol.Sc. Human Rights Page 9789381149 -- -- -
Kumar No. 15 553
Sharma
8. Dr. ANIL Pol.sc. Journal of foundational| Journ | UOR Jaipur -- -- --
Kumar ResearchPage. 808 | al
Sharma
9. Dr. ANIL Pol.Sc. Re-inventing Politics in 97881-8879% - - -
Kumar india 590
Sharma
10. | Vijay Laxmi Pol.Sc. Ekuokf/kdkj mRifRr 97893-81149 - - -
fdz;kUo;u 379
11 | Dr. D.R.Verma| Hindi esokr dk bfrgkl vkS;j 97881-931275 - - -
laLd fr 0-6
12. | Dr. D.R.Verma | Hindi ef gybkr hid?jk. k 97881-87364 - - -
vkSj fn2kk 382
13. | Dr. D.R.Verma | Hindi vyoj dh dyk vkSj laLdfr 97881-931275 - - -
1-3
14. | Dr. Abha Hindi eqfDr cks/k dh IkSUn;Z RJHIN/2001/ - - -
Pareek dk 9778
15. | Dr. Abha Hindi HKfDr %dhwilerk [kkstrh filpZ fyad esg -- - -
Pareek ehjk izdkf 2




3.4.4 Provide details (if any) of
* Research awards received by the faculty
Faculty member has received PDRF, namer. Meenakhi Meena

Recognition received by the faculty from reputed pofessional bodies and agencies,

nationally and internationally.
NIL

* Incentives given to faculty for receiving state, national and international recognitions
for research contributions.

NIL
3.5. Consultancy

3.5.1. Give details of the systems and strategi for establishing instituteindustry

interface?

The Placement Cell and Youth Development Centre of the college initiate the interface talks
with the industry as well as training institutes oriented towards the technical skill set and soft
skill improvenent of the students so as to enhance their employability skill. The cell also at
times designs the modules according to the requirement of students.

3.5.2. What is the stated policy of the institution to promote consultancy? How is the

available expertiseadvocated and publicized?

The Principal/institution encourages and supports the faculty to utilize their expertise and

facilities for consultancy services.

Faculty members from various departments have been prompted to extend consultancy

services in thie field.

3.5.3. How does the institution encourage the staff to utilize their expertise and available

facilities for consultancy services?

The college motivates the staff to utilize their expertise for consultancy services by
networking with institutions, organizations and other agencies. The details of available
expertise in the college are uploaded to draw public attention.

3.5.4. List the broad areas and major consultancy services provided by the
institution and the revenue generated during the last four years.

Major Consultancy Services and Revenue Generated:

Most of the consultancy services are voluntary. There is no revenue generation.
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3.5.5. What is the policy of the institution in sharing the income genergd through

consultancy (staff involved: Institution) and its use for institutional development?
N A
3.6. Extension Activities and Institutional Social Responsibility (ISR)

3.6.1. How does the institution promote institution neighbourhood- community network
and student engagement, contributing to good citizenship, service orientation and holistic

development of students?

Govt. College, Rajgarh is fully aware of to its onerous responsibility of producing world class
citizens. We have made a colossal tdbation to environment and society by making a
worthwhile participation. NSS, Youth Development Centre and a team of committed faculty

members engage students in the community development programs.

A Rallies under Eco Club, NSS and Scout tatigebthe environment are often taken out.
Students march holding placards bearing thepghtoking slogans to draw the
attention of people to these issues. Rallies to+@adne Layer Protection Day,

Environment Day were flagged off by Prinalp

A Rallies for celebrating a pollution free, crackese Diwali are a regular feature here at

our institution

A An in house rally was also organized by student welfare cell in Govt.College Rajgarh
Media was invited to cover the same. The students guoitabke platform to express

their views.

A Govt.College Rajgarh regularly organizes Blood Donation Camps. It is in

collaboration Alwar Blood Bank and the team of doctors is from civil hospital.

A Whenever seminars and rallies are organized by bodies liké Kbepital, Alwar,

Govt.College Rajgarh makes itself readily available for participation.

A AIDS awareness is one of the major chores of societies, the college is working under
the aegis of NSS.

A sStaff and students of college effectively participatedSWEEP programme of
Loksabha Election 2014.
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A A rally on Swachcha Bharat Abhiyan was conducted by NSS Along with eminent

social organizations we celebrate various festivals also.

A Recognising that women and children are one of the most vulneraltienseof
society, the health and hygiene of women and children is given prime importance

in the annual camps conducted in villages by the NSS Units.

A Tutoring rural school children and adults enables them to develop higher cognitive
skills and expeence the joy of learning. Exhibitions, programmes and competitions
conducted by various departments motivate students from less privileged background

to pursue Higher Education.

A Free Counselling Camps are organized from time to time to help adolesaduits

and children to cope with their emotional and psychological problems.

3.6.2. Wh a't i s t he l nstitutional mechanism to

social movements / activities which promote citizenship roles?

The college strives to itil civic responsibility in the young minds of students through
extension programmes and value based courses so that they develop into sensitised
socially responsible citizen of the country. The college offers extension programmes in
addition to those supported by the university. Students are encouraged to complete any one of
following activities::
Directorate Programmes:

A National Service Scheme (NSSptal 4 Units

A Youth Development Center (YDC)

A WomenDevlopmentCell.

A Red Ribbon Clubto develop HIV and AIDS awareness and Voluntary Blood Donation
Campaigr 4 Units

Gender Sensitization Programmes:

The college is incessantly organiziry number of outreach activities which relate to
academic, social, cultural, community, trainirend international service, and adventure
etc., all culminating in building a healthy society contributing to our nation building. The

college makes Annual Programme Planner and finalises various projects to be undertaken
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which directly benefit stdents, society and the nation. Saplings of Life club, Women
Empowerment Cell, and other societies function round the year to involve the students in

various social movements and activities which promote citizenship roles.

Field visits) are aganised in which students visit the community/neighbourhood to get a
foretaste of real life situations and become socially sensitive. All departments organise
ServiceLearning programmes. They also celebrate important days of national and
international importance. The NSS VOLUNTERS in collaboration with  various
organizations like Rotary, Lions, organise many events like Tree Plantation, Blood
Donation, Traffic Awareness seminars, female foeticide awareness rafids$o $@a

Drugs campaign and many other programmes. These activities encourage interpersona

interactions that are good for building a strong civil society.
They also celebrate important days of national and international importance.

A Quiz sessin on know your country, know your state and know your district were

organized in various Colleges.

A Training Programmes for teachers, students and corporate participants organized from
time to time.

A Literacy Camps in Villages

A Cleanliness drive camps islum areas and adjoining Villages
A Free Medical Checklp Camps in slum areas

A Free counselling camps in village and city Schools.

3.6.3. How does the institution solicit stakeholder perception on the overall performance

and quality of the institution?

The institution always solicits the stakeholder perception (like the students, parents, Alumni
and the eminent persons from the city) on the overall performance and the quality of the
education being imparted by the college. The guardians of studemtdirectly put forth
suggestions and complaints to the head of institution through letters, drop boxes, emails, which
are very well taken care of while implementing any new policy or reform. There is
provision where the parents, students anddigens of civil society meet the Principal to
give valuable inputs regarding new courses, -extnacular activities, innovative ideas

and programmes which help the students in their professional efficiency and holistic
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developmat.The stakeholders are always keen to see that quality of higher education

improves in the institution.

A The comments of eminent educationists and prominent personalities are evaluated and

implemented as and where required.

A Proper focus is ldito bring teaching and studies at par with any institution of National

repute.

A Regular meetings with staff, Heads of Department and Advisory Board are
conducted in order to keep every member updated about changes and developments

in the cdlege. The decisions taken are implemented after discussion.

A Inter and Intra departmental meetings are regular featurmtitor the progress of
students, and the performance and requirements of the child is communicated to

parents througletters and Phone calls.

A Parents/Guardians have frequent interaction with the H.O.D. Opinion of parents is
considered with respect. Key aspects like historical visits, discipline, placements, are

given utmost priority.

A No specific days and timgs are fixed for Parents to meet the teachers, Coordinators
and Principal. Although their complaints, suggestions and clarifications are addressed

to in the best possible manner.

A Although old Boys Association is not operational in the college but sones tivhen
required meetings and formal and informal interactions with them is organized and

suggestions is welcomed.

3.6.4. How does the institution plan and organize its extension and outreach
programmes? Providing the budgetary details for last four yearslist the extension and

outreach programmes and their impact on the overall development of students.
The college has several Cells to coordinate Social Outreach and Sesaiceng Programme.

These Cells take care of all logistics like the ositbott for students and faculty
members, annual plan, schedules for every regular/special camp activities, guest lectures,
budget and communication with other organizations and agencies. The centres collaborate
with Government hospitals f Health Checlup Camps, blood donation), district

administration, village officers and other NGOs for organizing of surveys, rallies and
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awareness programmes. They are evaluated on the basis of three components

namely ParticipationCooperation and Leadership in various camps and extension activities.

The students participate in many cultural Programmes and competitions like Essay
writing, Quiz, Story writing, poetry, singing, dancing, acting, painting, Debate, Elocution
slogan writing and postanaking. They also celebrate important days of national and
international importance like Sardar Patel and Gandhi Jyanti. The students in collaboration
with various NGOO6s | i ke Al wa rTredPlantathn, Bigosh k e
Donation, Traffic Awareness Seminars, Female Feticide Awareness Rallies, Say No to
drug campaign and many other programmes. These activities encourage interpersonal

interactions that are good for building a strangl society.
A Training Programs for teachers and students.
A Literacy Camps in Villages.
A Cleanliness drive camps in the college campus ,slum areas and adjoining Villages.
A Free counseling and motivational camps in college.

These activities positivelyimpact students’ emotional, intellectual, social, and-inter
personal development. By working together with other individuals, students learn to negotiate,
communicate, manage, conflict, and help others. These programmes sensitize the
student volunteers to the social issues and challenges of the lesser privileged sections of
society. This training equips them for real life situations and makes them more responsible
citizens.

Taking part in these extension and outreach activities, studedé&stand the importance of

critical thinking skills, time management, and academic and intellectual competence.

Involvement in activities helps students mature socially by providing a setting for student
interaction, relationship formatiprand discussion. Working outside the classroom with
diverse groups of individuals allows students to gain morecseffidence, autonomy, and
appreciation for others' differences and similarities. These activities help them to become good

leaders.

3.6.5 How does the institution promote the participation of students and faculty in
extension activities including participation in NCC, NSS, YDC and other National/

International agencies?
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Our institution is keen on extensioactivities to the society and nature. Therefore,
the students are motivated to actively participate in NSS, YDC and other related activities.
Servicing to the neighbouring villages is actually the service to the families of the students too.
The colleg@ has different organized bodies and teachers incharge for extension activities.

Youth Development Center (YDC) coordinates the activities of the different NGOs and
organisations. Membership is open to both undergraduates and post graduates. Many
undergrauates serve as volunteers. The YDC of the College functions under the Coordinator
for the cell and organizes activities in association with the NSS. Their contributions of the
faculty and students who are actively involved in extension programmes areatsdeq
recognised and considered for awards. These provisions help to motivate students to
participate in these programmes. Special prizes and awards are given to students for their
outstanding contribution to extension programmes with certifigiibeerit. Students involved

in extension activities, are also recommended for NSS special award based on the norms given
by the University/National/State govt. The college encourages students to take part in, NSS

and other extension activities through:
A Advertisement on the notice boards
A Announcements about the upcoming events in the college assembly

A Honouring the Student Achievers of NSS and other extension activities in the College

Assembly

A Awarding Certificate of Merit to Student Volunteers ircagnition of the services

rendered
A Career Counselling Programmes on various aspects.

A By inviting eminent social workers, representatives of NGOs, for discourses/

interactive sessions with students.
NSS:

As part of our mission to actively respotadthe momentous issues and to reach out to the less
privileged and deserving sections of our society, the college has four units of NSS in which
comprehensive projects are undertaken by the students in collaboration with the community.

The National Sefige Scheme aims at the involvement mainly of undergraduate students on

a voluntary basis in various activities of social service and national development which
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while making a contribution to soeeconomic progress would also provide opaities to
the students to understand and appreciate the problems of the communities, awaken

social consciousness and inculcate in them a sense of dignity of labor.

The NSS Unit of the college has good number of enthusiastimteers. One week
camp is organised in the adopted village once in year, Extension service is part of the
curriculum and all U.G. students spend seven days in the village adopted by their

department.
Placementlectures were held on various di&s for students.
Youth Development Center (YDC)

As per orders of Directorate College Education Rajasthan Youth Development Center was
setup in the college in the year 2009. In the year 2015 its ambit and scope was vastly increased
as per new guidelinassued by directorate college education with the convergence of various

cells/ programmes/ committees in YDC namely.

A Women development Cell.

A Human Rights Cell.

A Students Advisory Bureau.

A Placement cell.
Activities of Youth Development Centre is arked by implementation of a core
programme for all regular students of the college with the aim to develop various aspects of
their personality, equipped them with diverse skills and to provide valuable career guidance to
propel them towards a brightttue. Efforts are made to strengthen students connection with
the community by maximising their living skills in preparation for a smooth transition into

independent living and in order to become productive member of the society.
Activities ofthe YDC can be classified as the follows:
Instructional Activities:

A Study Tours

A Social Concerns

A Adventure Activities

A Cultural Activities
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The government College RajgaHasinternet and computer facilities. Books on relevant
topics are made availabte the students through a rich library at the centre. Response and
feedback by the students is invited to make the programmes/ activities more oriented towards,
the needs and the demands of the students. It also gives an opportunity to evaluate and improve
the programmel/activities. A certificate of participation in the end is given to students to

encourage them towards such activities.
A brief inside into the various activities for the session 2034s given as follows:
Instruction activities:
A Meeting wth successful alumni
Yoga training through Art of Living
Career counseling lectures
Basic computer and internet classes
Lectures on soft skill and personality development

Physical fitness awareness programmes

> > > > > >

Dialogue with students
Social concerns:
A Tree plantations
A Blood donation camps (with NSS)
A Women issue like women harassment, bone density tests, etc.
A Lectures on environmental pollution and health etc.
Study Tours:
A Geography Camp at nearby village for social survey
A Scout Guide camp at Alwa
A Career Counseling and Job placement activities:
Adventure Activities:

A Hiking with Rovers scout
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Cultural Activities:

A Mandana competition.
Menhadi competition
Folk song competition
Story telling sessions

Slogan/ poster competition

> > > > >

Dance competition
A Skit competition
Other Activities:

A Organizes a number of activities viz.:

A Spreading message of Keep yolurri v@i taygaCln
Foeticide.

A Plant more trees

The students of NSS Engage themselves-Tiree Plantation, Blood Donation,raffic
awareness seminars, female foeticide awareness rallies, Say no to drugs campaign and man:
other programmes. These activities encourage interpersonal interactions that are good for
building a strong civil society.

3.6.6. Give details on social sweys, research or extension work (if any) undertaken by
the college to ensure social justice and empower students from uneenivileged and

vulnerable sections of society?

Committed to the cause of women empowerment especially the -pridérged and
vulnerable sections of society, the college undertakes social surveys and extension work to
ameliorate the difficulties a lot of women under thegis of NSS and YDC. Some

programmes are carried by UGC extension activity Cell too.

3.6.7. Reflecting on obgctives and expected outcomes of the extension activities
organized by the institution, comment on

learning experience and specify the values and skills inculcated.
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The extension activities/community petience followed by guided reflection enhances
their social commitment together with personal, civic and academic learning. The
awareness programmes about Womenods Studi e
Society and Value Based cleirs exposes students to issues of Gender equity; Eco

consciousness and selfteem which inculcate a sense of social responsibility among students.

The first important aspect is that students learn to think beyond themselves. They have an urge

to do sonething productive for others in the Society.

The classroom studies more or less being theoretical, the students get wonderful

opportunity to apply these things practically.

Teamwork, Leadership Skills, Time Management, Effective Camuation Skills,
Effective Decision Making are just a few things students learn while participating and

organizing various lecturs and programmes.

The students get a platform to mingle with each other and learn about culture, traditions and

valuesof people.

YDC helps students to imbibe national values and skills. Some activities are particularly suited
for inculcating national values in our youth. For instance, students participate in community
programmes to promote civic responsibility. By waoikitogether with other individuals,

students learn to negotiate, communicate, manage conflict, and lead others.

Taking part in these ouwf-theclassroom activities helps, students, to understand the
importance of critical thinking skills, time managemeand academic and intellectual

competence.

Involvement in activities helps students mature socially by providing a setting for student
interaction, relationship formation, and discussion. Working outside of the classroom with
diverse groupsfandividuals allows for students to gain more sahfidence, autonomy, and

appreciation for others' differences and similarities.

3.6.8. How does the institution ensure the involvement of the community in its reach out
activities and contribute to thecommunity development? Detail on the initiatives of

the institution that encourage community participation in its activities?
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The institution organizes Awareness programmes, Health Care programmes and environment
friendly initiatives to ensu@ the involvement of the community in its reach out activities and

contribute to the community development:
Awareness Programmes:

A Health Care Programmesams of doctors from Local hospitals participate in Health

care programmes organized by the college.

A Environment friendly Initiatives: Environmentalists invited for tree plantation drives.

Bank and forest development sponsor Tree Plantation Drive.

A Blood Donation Camps: Blood Donatioamps are organiged through NSS.
Community participation in extension work:

A In NSS Camps, students work with the Community in infrastructural development of

the village.

A Blood donation camps along with haemoglobin test and bone density tests are

organised.

A Inter-College Competitions are conducted on Social and Envieohmelated areas

which help in building an inclusive and econscious community.

A Professionals like doctors, lawyers, social activists and NGO representatives share their
experience and knowledge about community service through invited lectures and

workshops to our students.

3.6.9. Give details on the constructive relationships forged (if any) with other institutions

of the locality for working on various outreach and extension activities.
NIL

3.6.10. Give details of awards received by the institutio for extension activities

and/contributions  to the social/community development during the last four years.

A Recently our NSS units have been appreciated at the State Level in the yets 2014

best Volunteer. (Miss Gajana Naruka student of 11l yr).
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3.7. Collaboration

3.7.1. How does the institution collaborate and interact with research laboratories,
institutes and industry for research activities. Cite examples and benefits accrued of the
initiatives - collaborative research, staff exchange, shiag facilities and equipment,

research scholarships etc.
The institute interacts with research laboratories and institutes to facilitate and promote
research. The Dept. of Science uses sophisticated equipments and research facilities a

University of Rgasthan Jaipur.
International Collaborations:

NIL
National Collaborations: Organizations:

A Trainers are invited to deliver trainings on topicdike Goal Setting, Time

Management, Communication Skills and Effective Public Speaking
Administrative agendes:
NIL
Media :
A Youth Awareness regarding Voting in collaboration with State Election Commission.

3.7.2. Provide details on the MoUs/collaborative arrangements (if any) with institutions
of national importance/ other universities/ industries Corporate (Corporate
entities) etc. and how they have contributed to the development of the institution.

NIL
3.7.3. Give details (if any) on the industryinstitution -community interactions that have
contributed to the establishment / creation/p-gradation of academic facilities,
student and staff support, infrastructure facilities of the institution viz. laboratories /

library/ new technology /placement services etc.
The institute has started motivation lecturs to enhance the employakilis of the students .

A Curriculum development/enrichment

The task of Curriculum development lies with the affiliating university.
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3.7.4. Highlighting the names of eminent scientists/participants who contributed
to the events, provide details of nationaland international conferences
organized by the college during the last four years.

U NIL
3.7.5. How many of the linkages/collaborations have actually resulted in formal
MoUs and agreements? List out the activities and beneficiaries andte
examples (if any) of the established linkages that enhanced and/or facilitated

Curriculum development/enrichment.

How many of the linkages/collaborations have actually resulted in formal MoUs
and agreements? List out the activities and beneficiarieand cite examples (if any)

of the established linkages that enhanced and/or facilitated

a) Curriculum development/enrichment : NIL

b) Internship/ On-the-job training : NIL

¢) Summer placement :NIL

d) Faculty exchange and professional developmen\liL
€) Research :NIL

f) Consultancy :NIL

g) Extension:NIL

h) Publication : NIL

i) Student Placement NIL

J) Twinning programmes : NIL

k) Introduction of new courses :NIL
[) Student exchange NIL

m) Any other : NIL

The college has started in line with the directions of Directorate College Edydaajasthan
201112 to enhance the employability skills of the students, under which faculty members of
the college took training at HCM Public Administration, Jaipur and later run batches at the

campus to disseminate the knowledge.

3.7.6. Detail on the systemic efforts of the institution in planning, establishing and
implementing the initiatives of the linkages /collaborations. Any other relevant
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information regarding Research, Consultancy and Extension which the college

would like to include.

Quality sustenance and enhancement are the two major objectives of the Institution.
Interdisciplinary Learning is encouraged and promoted by faculty. Conducting of annual
interdisciplinary seminars for faculty and students is one formidable step in this directio

National conferences are organized to provide a platform for healthy exchange of ideas;
luminaries from across the globe are invited to share their views on issues of global

significance.
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CRITERIAON - IV

INFRASTRUCTURE AND LEARNING RESOURCES

4. Physcal Facilities

4.1.1 What is the policy of the Institution for creation and enhancement of infrastructure

that facilitate effective teaching and learning?

The college is not an autonomous body so it does not have any independent policy framework
for the deelopment of the college. The functioning of the institution is governed by the
policies laid down by the State Government but of course college is quite aware of its
responsibility towards infrastructural development to facilitate the effective teachohg a
learning. The college has sent various proposals to UGC for the creation and enhancement of
its infrastructure and the financial aid provided by the UGC has been utilized properly for the

purpose i.e. construction of Class rooms.
4.1.2 Detail the facilties available for

a) Curricular and co-curricular activities T classrooms, technology enabled learning
spaces, seminar halls, tutorial spaces, laboratories, botanical garden, Animal house,

specialized facilities and equipment for teaching, learning and search etc
a) Curricular and co-curricular activities: -

Classroomsi The College has 28 classrooms out of which 08 are at the ground floor and 20
are at ¥ floor and Geography Lab, Chemistry Lab, Botany Lab, Zoology Lab, Physics Lab
College hassmart Clas roomsGreen and white boards are also used. This not only maintains
the quality of presentation but also provides a dust free environment to the teacher and
students. Smart Classrooms make it possible for the students to learn and grasp the conten
effectively with audievisual assistance. Faculty members have been trained to handle smart

boards along with subsidiary gadgets.

Laboratories - The college has Arts, Science and Commerce faculties and well equipped
Sciece labs and Geography lab. The majouimygents that enrich the laboratory are
highlighted in the following tables -
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Department of Physics
List of equipments

.No. Equipments Quantity
1 | Anderson Bridge 6
2 | Ammeter DC with Desk stand 33
3 | Ammeter Milli with Desk stand 11
4 | Ammeter Mico with Desk stand 11
5 | Ammeter AC 1
6 | Audio frequency Oscillator 12
7 | Avometer/Multimeter 14
8 Choke MV Lamp 3
9 Electro Magnet

10 | Galvanometer Ballistic 8
11 | Galvanometer 34
12 | Head Phone 5
13 | Logic Gate(LTB-820) 2
14 | Pot Leclanchi Cell 58
15 | Pot Denial Cell 8
16 | Rheostat 26
17 | Resonance in LCR Circuit & Damping effect 1
18 | RC Transmission Line 1
19 | Sodium Vapour Lamp 4
20 | Transformer Sodium Lamp 5
21 | Transmission Line LC/RC/Mechanical 4
22 | Volt meter DC 51
23 | Volt meter Milli DC 28
24 | Volt meter AC 17
25 | Variac S
26 | V.T.V.M.

27 | Variable Air Conderson Calibrated

28 | Milli Volt Meter 2
29 | Zinc Road 57
30 | Zener Regulated Power Supply 2
31 | Band Gap in Semi Conductor Diode 9




32 | Connecting Leads 70

33 | ConversionGto A&V 4

34 | Desauty Bridge 6

35 | FET Characteristic 2

36 | Four Probe Method 1

37 | Generator 1

38 | Max. Power Transfer Theorm 2

39 | PN Diode/Zener Diode 8

40 | Transistor NPN/PNP 2

41 | Spectrometer 2+1+1+1+1

42 | Over Head projector 1

43 | Computer 1

44 | Printer 1

45 | FET Characteristic 2

46 | Voltage Multiplier 2

47 | Logic Gate(LTB-820) 2

48 | VTVM 3

49 | Four Probe Method 1 Set

50 | Anderson Bridge 3

51 | Regulated Power Supply (Diode H/W and F/W) 3

52 | Determination of J by Calendars and Barnes Meth| 1

53 | Digital Multimeter 1

54 | E/M (Thompson)Method 1 set

55 | Rectifier and Filter Characterists 2

56 Half Wave and Full Wave Rectifications and 1 set
determination of Ripple Factor

57 | Lab. Electricity 1

58 | Logic Lab. 1




Department of chemistry

List of equipments

S.no | Equipments Quantity
1 Balance analytical signal pen 04
2 Balance top loading Icbe3 06
3 Centrifugal machine electric 03
4 Conductivity bridge 13
5 Freez 01
6 Melting point apparatus 09
7 Morganatic starrer 02
8 Overhead projector 01
9 Oven eletric 03
10 De-ionizer 01
11 Phneter 08
12 Vocum pump 01
13 Water bath electric 01
14 Generator 01
15 Photo electric colorimeter 01
16 Digital balance model ed24 01
17 Spectrophoto meter 01
18 Computer 01




Department of zoology

List of equipments

S.no Equipments quantity
1 Binocular 02
2 Camera 01
3 Double demonstration eyepiece 01
4 Dissecting microscopes 07
5 Haemoneter meter 35
6 Haemocytoneter meter 12
7 Mus.specimens 209
8 Permanentslides 73
9 Skeleton in showcase 10
10 Centifuging machine 02
11 Soiltesting kit 01
12 Refrigerator 01
13 B.P. instrument 01
14 Stetheoscope 01
15 Medical ,binocular, research microscopes, 20
monocularinclinded student stereoscope microscope

16 Senior microscope projector 01
17 Magnaticsirror with hot plate 01
18 Phmeter 03
19 Incubator 01
20 Epidiascope 01
21 Auto matic slide projector 01
22 Single pan electric balance 01
23 Hot plate 01
24 Charts 35
25 Photo phone ohp 01
26 Slide warming table 01
27 Water bath paraffine 01
28 Desertcooler 02
29 Camera lucida 01
30 Oil immerson lense 01




Department of Botany

List of equipments

S.no Equipments guantity
1 Medical and research 07
micro scopes,binocular resech micro scopes 05
advance stereoscopic bionocular microscope 02
student micrescope 20
monocularinclinlinded microscope 01
2 Charts 64
3 Photo phone over head projector with screen 01
4 Coloured trans parancy slides 24
5 Oven 01
6 Hot plate 01
7 Slide warming table 01
8 Epidiascope 01
9 Automatic slide projector 01
10 Single pan electric balance 01
11 Automatic rezer 01
12 Colony counter 01
13 Oil immerson lense 03
14 Water bath 01
15 Ph meter 01
16 Digital ph meter 01
17 Auto claves 01
18 Kymograph(electric recording prizm) 01
19 Camera pentax 01
20 Centrifuge machine 01
21 Lown nower 01
22 Field binocular prismatic 01
23 Hand compressor sprayer 01
24 Automatic issue processors 01
25 Paper chromatography cabinet 01
26 Chromatography cabinet 01
27 Refrigerator 01




28 Herbarium cabinet 01
29 Deset coolar 01
30 Enlarger 01
31 Seniormicroscope projector 01
32 Incubator 02
33 Automatic voltage stabilizer 02
34 Double demonstration eye piece 02
35 Water and soil analy sis kit 01
36 Demineralizer cays0 L 01
37 Dissecting microscope 08
38 Gama n gdsgremeter 03
39 Rootpressure app 05
40 Cameralucida 02
41 Demonstration auxonogrplagan g 6 s 01
42 Germination box 01
43 Ganangds phot ometer 07
44 Botany musem specimn 100
45 Botani cal models 13
46 Mus.sp.plastic embded. 06
47 Twig culiter 02
48 Photometer molls 03
49 Plant press wooden 09
50 Magnifier lens4 0 04
51 Stop watch 01
52 Plant fiber collection with glass cover 01
53 Willmuts bubbler 04
54 Chart cainet 01
55 Permanent slides 86




Department of Geography

List of equipments

S.no Equipments guantity
1 BINOCULAR 3
2 TELESCOPE 2
3 PLANE TABLE 26
4 PLASTIC 3D MODEL MAP OF RAJASTHAN 1
5 TAPE 21
6 SKETCH MAP OF ASIA, INDIA, CHINA, JAPAN, 5
RAJASTHAN

7 MAP OF CHINA, JAPAN 2
OCEAN FUTURE MODEL 1
GLOBE 1

10 WORLD MAP POLITICAL PHYSICAL 2

11 INDIA MAP POLITICAL 4

12 NATURAL MAP OF INDIA, EUROPE, 4
RAJASTHAN, ASIA

13 POLITICAL MAP OF EUROPE, ASIA, 3
RAJASTHAN

14 3D RELIEF MODeL 1

15 3D RELIEF MODeL 1

16 INDIA STATE MAP OF RAJASTHAN 1

17 DISTRICT PLANNING MAP OF ALWAR, DAUSA, 3
JAIPUR

18 COMPERATIVE WALL ATLAS OF WORLD 2
NATURAL VEGTATION POPULATION

19 VAINCHOSH MAP OFAUSTRALIA 1

20 GEOGRAPHYCAL MODEL SET 20

21 DRAWING INSTRUMENT SET, DRAWING 1
STEDETELLER PATTERN

22 ANEROID BAROMETER 2

23 WET AND DRY THERMOMETER 1

24 MAXIMUM AND MINIMUM THERMAMETER 3

25 BRAPAL SET COMPLETE 2

26 MAP PROJECTION APPRATUS 1

27 PLANETORY APPRATUS 1




28 DAY AND NIGHT APPRATUS 1
29 PHASES OF THE MOON APPRATUS 1
30 METER SCALE 8
31 FORTINUS BAROMETER 1
32 T-SQUARE 1
33 TRACING TABLE 1
34 TRACING BOX 4
35 RELIEF MODEL MAP OF INDIA, RAJASTHAN 2
36 MILLION SHEET 11
37 SURVEYING UMBRELLA 2
38 SURVEYING CHAIN SET

39 METRIC CHAIN 5
40 PRISMATIC COMPASS 28
41 PINTOGRAPH

42 STEEL RANGING ROD

43 TROUGH COMPASS 5
44 MAP TOPO SHEET 12
45 SEASONS APPRATUS 1
46 SET SQUARE 2
47 MAP 18
48 CIRCULAR PROJECTOR 3
49 OPTICAL SQUARE

50 ATLAS INDIA 1
51 SCROLL UP OUTLINE MAP 10
52 SKETCH PEN 1
53 PHILIPS CWA ASIA, NORTH AMERICA 2
54 GENERAL PHYSICAL MAP 4
55 INDIAN PATERN CHINOMETER 3
56 AGRICULTURE ATLAS 1
57 POLITICAL MAP OF INDIA 1
58 PHOTOPHONE OVERHEAD PROJECTOR 1
59 PLANIMETER ROTA METER 1
60 RAINGAUGE 2
61 CLINOMETER 1
62 EBNEY LEVEL 1
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63 BOX SEXTENT 1
64 THERMOHYGRO BAROMETER 1
65 PORTABLE WEATHER METEROLOGICAL 1
STATION DIGITAL DISPLAY
66 ANEMOMETER 1
67 SOLAR SYSTEM 1
68 COMPUTER 1
69 DUMPEY LEVEL 1
70 REFRIGERATOR 1

b) Extra T7curricular activities T sports, outdoor and indoor games, gymnasium,
auditorium, NSS, cultural activities, Pwblic speaking, communication skills development,

etc.

Sports- The College has a separate department for sports with well qualified faculty. College
has sufficient infrastructure for outdoor as well as indoor games. The details of the available
infrastructuwe and facilities to encourage the students and to promote the various sports in the

college can be summarized in the following manner

Table 1 Infrastructure for sports in the college

S.No | Name of the game Outdoor Games Indoor games

1 games Cricket, Hockey, Football, Crosg Table Tennis,
Country, Voliball, Hand Ball] Chess.
Badminton, Athletics.

2. Facilities available i.el Cricket 6 Acres, Turf wicket] Tow table Net
Expansion of specialize| cemented pitchnaad NEF 150 M. | suitable hall for
area equipments etc. long 110 m. la. Grai Track,| playing purpose..

General Traps
3. No. of students engageq Cricket-35 Regular Eight Student|
(gamei wise) Hockey 15 Regular Table Tennis
Football 20 playing
Atheletics50
Badminton10
4. Expenditure Budget Govt. Grant 60000 Per year Student fund an(

games fund 1.f
lacs per year
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NSS-

National Service Scheme is an important activity of the college which motivates the youth in
terms of their responsibilities towards society and nation. Presentlyufotg of NSS are
working in the college. Each unit has 100 students in it. At present there are 230 girls and 170
boys are getting trained in these units under the supervision of their individual unit in charge
including one female in charge. These unigsfgrm their work according to the guidelines
given by the NSS section of the commissionrate of college education, Jaipur. These students
work throughout the year for the betterment of the college campus and the society through
their various activities i.eSharmdan, Rallies on current social and health issues, extension

lectures by eminent scholars, disaster management training and camping etc.
Each NSS unit gets grant of Rs 450G year to performm their activities smoothly.
Cultural Activities:

The college pays good attention to cultural, literary and other personality development
activities. The college has a cultural committee, a literary council (committee) and a planning
forum. All these forums provide a platform to the students so that éheit tcan be exhibited

and they can develop their public speaking and communication skills. These forums conduct
the various inteclass competitions through which the students can develop the sportsman
spirit. A women study cell is also there in the eg# to promote the girl students to
participate in various activities and to make them confident enough to face théo-dimy

problems.

4.1.3How does the institution plan and ensure that the available infrastructure is in line
with its academic growthand is optimally utilized? Give specific examples of the facilities
developed/augmented and the amount spent during the last four years (Enclose the
Master Plan of the Institution / campus and indicate the existing physical infrastructure

and the future planned expansions if any).

The College administration is always aware of the infrastructure developmental needs that run
parallel to academic enhancements. The development of various infrastructural facilities is
more or less a continuous process which xa@n tune with arising needs. Since last some

years the IQAC of the college is functional and makes significant suggestions towards

infrastructural development in the college. The finalized plans are executed with the help of
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UGC and local government/ ngovernmental authorities or bodies/organizations. Major

developments in last four years can bmmarized as under (Table no)02
Table No. 02
Infrastructural Development and expenditure covering last four years

(201%12 to 201415)

201312 201213 201314 201415

We have built rooms we spent Rs. 10456 We have college We have built rooms an
purchased  furniturqon v ar i ous |fyrniture and book fol purchased on furniture
and books for library| developmentwork | |iprary and any othe| andbooks for library. we
we spent Rs expenditure. we sper spent Rs. 557438 o
4079684.74 on them Rs 379790 on them. | them.

For details of major infrastructural facilities kindly also see the contents provided in respg
question 4.1.1

4.1.4 How does the institution ensure that the infrastructure facilities meet the

requirements of students with physical disabilities?

The institution has 2 ramps at the most accessible locations to facilitate the students with
physical disabilities. Our collegesal has a ramp to climb up the first Floor of the college.
These ramps make it possible for the wheel chairs to be taken to any part of the college
including the first floor. However the candidates with physical disability are not asked to reach
the first foor even for the examination purpose. Arrangement for them is made at the ground

floor itself at a most suitable location.

4.1.5 Give details on the residential facility and various provisions available within them:

x Hostel Facility i NIL

x Recreational facilities, gymnasium, yoga center NIL
etc.-

x Computer facility including access to internet in NIL
hosteli
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Facilities for medical emergencies NIL

x Libr ary facility in the hostels NIL
x Internet and Wi-Fi facility - NIL
x Recreational faciity-common room with audio- NIL

visual equipments

x Available residential facility for the staff and NIL
occupancy

x Constant sipply of safe drinking water NA

X Security- NA

The college does not have any residential facility for the staff menidog of course it has
separate building for the girlsdé hostel

4.1.6 What are the provisions made available to students and staff in terms of health care

on the campus and off the campus?

A

A

The College maintains First Aid Facilities and Kit. Theitngbn has enough number

of employees to take care of the cleanliness of the campus, which is a primary
requirement to maintain a healthy environment. The college also has a large area under
lawns and many big trees are also there in every part of theusamhis vegetation
contributes not only in the beautification of the college but also in maintaining a

healthy and pure environment.

The college has total 02 water coolers and 01 RO systems to provide pure and safe
drinking water to the staff and theaudents.

College administration also made arrangement to display boards/banners in different
parts of the campus showing the negative effects of tobacco to ensure a-fobacco

campus.

Apart from these concrete measures of heath care, college is als@ratits to make the

students aware about healthy habits, major health problems which are affectingi¢iy so

necessity of pure wateatc. For this purpose extension lecturers by the experts are organized

frequently through YDC and NSS units of thelegé.
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4.1.7 Give details of the Common Facilities available on the campiispaces for special

uni

ts Il i ke | QAC, Gri evance Redr essal unit

Guidance, Placement Unit, Health Centre, Canteen, recreational spaces for staff dan

students, safe drinking water facility, auditorium, etc.

A

The College has alQAC unit. It consists of competent team. It has computer and

internet facilities with clerical assistance

The College has a fully functional and sensittveevance Redressal C#. There is

also an internal complaint committee within %& me n 0 sof ti@ecdlliége crafted
specially for girls and women staff of the college. Besides this thereCismanon

Room exclusively for girls. However, due to lack of rooms there is at ptesen
separate room/ work space for grievance
career guidance, placement unit center, etc. such activities are presently operated from
a shared space with YDC, IQAC, taitémnis room, etc.

For Counselingand Caeer Guidancehe college has YDC (Youth Development Cell)
unit, which is working for the overall personality development of the students. It
organizes extension lecturers by eminent scholars of relevant fields to guide the
students regarding self developm and grooming and employability and problems of
their day to day life. YDC organizes 20 such lecturer per year and each year approx.
300400 students are benefitted each year from these lectures. YDC receives grant of
Rs. 50000/annually for its functning.

There is oneplacement cell which informs and sometimes prepares students for

employments at various levels. .

The college has total 02 water coolers and 01 RO systems to ppwieleand safe
drinking water to the staff and the students. They a®talled at appropriate places in

the campus.

For recreational activities the staff normally depends on a spacious staff room. Besides
this there is table tennis facility. Bigger halls are also sometimes used for specific

activities.
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4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee? Specify the composition of such a
committee. What significant initiatives have been implemented by the committee to
render the library, student/user friendly?

Yes the library has an Advisp Committee. All HODs are committee members. Chairman is

the Principal and Librarian is the Secretary

4.2.2 Provide details of the following:

* Total area of the library (in Sqg. Mts.) 2000 Sqg. Ms. Approx.

* Total seating capacity 80 Students & 30 Fatty members

* Working hours (on working days, on| 10 AM. to- 05 PM. All the days.
holidays, before examination days, during (Except Govt. holidays)
examination days, during vacation )

* Layout of the library (individual reading | IT zonewith 01 Computers & 01
carrels, lounge area 6r browsing and| Printers.

relaxed reading, IT zone for accessing

e-resources)

4.2.3 How does the library ensure purchase and use of current titles, print andjeurnals
and other reading materials? Specify the amount sperdn procuring new books, journals

and eresources during the last four years.

Amount spent on procuring books/journals & eresources

Library year201112 year201213 year201314 Year201415

) Total cost [Number [Total costNumber [Total costNumber [Total
Holding Number

cost

Govt.Text Book{174 28896 69 24986 (112 24640 |94 19968
UGC Reference660 541634  NIL NIL 168 03310 |NIL NIL
SC Book Bank 45 5000 92 15956 |50 13900 59 11000
Periodicals/Pap({20/08 - 16/08 - 16/07 - 18/07 _
e-resources NIL NIL NIL NIL NIL NIL NIL NIL
Any other NIL NIL NIL NIL NIL NIL NIL NIL
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STATEMEN OF GRANT RECEIVED FOR LIBRARY FROM STATE GOVT. & UGC --20112015

S.NO. Year State Grant UGC Grant UGC. Backward Class
1 201112 30,000/ 5,00,000- 2,50,0@ /-
2 201213 25,000/- NIL NIL
3 201314 25,000/ 2,00,000- 2,00,000-
4 201415 20,000/- NIL NIL

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access to

the library collection?
U NIL

4.2.5 Provide details on the filowing items:

* Ave rag e n umber of walkins 250 students and 25 Faculty per ¢
*Average n umber of books issued returned 7000Per Year
* Ratio of library books to students enrolled 1:11

* Average number of books added during last 350

three years

* Average number of login to opac (OPAC) Not known

* Average number of login to eresources Not known

* Average n umber of eresources down Not known
loaded/printed

* Number of information literacy trainings NIL
organized

* Details of "weeding out" of books and other| Torn Books 500
materials

4.2.6 Give details of the specialized services provided by the library

* Manuscripts NIL
* Reference NIL
*Reprography NIL
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*ILL (Inter Library Loan Service NIL
* Information  deployment  and notificatiq NO
(Information Deployment and Notification)
*Download NO
* Printing NO
* Reading list! Bibliography compilation NO
* In - hOuse/remote access tae0urces NO
* User Orientat®n and awareness NO
* Assistance in se arching Data bases NO
*INFLIBNET/IUC facilities NO

4.2.7 Enumerate on the support provided by the Library staff to the students and

teachers of the college.

On demand, by teachers and students library staff helps in search for books, articles etc. for
New purchases and subscripsoconsider their recommendation and suggestions of the staff
and students is considerd.

4.2.8 What are the special facilities offered by the library to the visually/physically

challenged persons? Give details.

They need not stand in queue and wait for lofll possible physical assistance is readily
provided.

4.2.9 Does the library get the feedback from its users? ¥es how is it analyzed and used
for improving the library services. (What strategies are deployed by the Library to
collect feedback from uers? How is the feedback analyzed and used for further

improvement of the library services?)

Library committee suggests and analyzes
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4.3 IT Infrastructure

4.3.1. Give details on the computing facility available (hardware and software) at the

institutio n.

Number of computers with Configuration (provide actual number with exact

configuration of each available system)

S.no. Description Quantity | Amount in Rs.
1 Desktop- HCL, Accer & Wipro 20 600000/-
2 Laptop HCL, Accer 08 320000 /-
3 Photo copy Machne 05 700000/-
4 Printer HCL, Samsang, Canon 15 300000/-
TOTAL 48 1920000/
Computer-student ratio 1:140
Stand alone facility NIL
LAN facility

The LAN facility is available in the following areas of the Campus
1 Principal dos Office
2 Vice-Pr i ncOffical 6 s
3 Establishment
4 Office Accounts Department
5 UGC Cell
6 All Labs
7 Any other
The IT infrastructure of the college consists of:

A Library with 01 Computers and 01 Printer.
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A A computer lab with 10 Desk Top Computers, 05 Laptops and two printers under the

supervision of four lab assistants. UPS 04
A Printer and Fax 4, Projector 02, Photo Stat machines 05.

A Smart Boards with a multimedia projector, and interactive board, an interactive panel,

an interactive pad.

A The college is under surveillance of 08 CC TVh@aas and the same are monitored

and displayed on two LCD screens in the

4.3.2 Detail on the computer and internet facility made available to the faculty and

students on the campus and oftampus?

Some of the faculty members have beeovided with the Laptops to make use of them in the

college and elsewhere.

4.3.3 What are the institutional plans and strategies for deploying and upgrading the IT

infrastructure and associated facilities?

The college has already set up some smart classrovith equipments worth 1.5 lacs. We are
in the process of upgrading all the classrooms into the smart class rooms. The funding agency
like UGC is requested to provide funds for IT-ggadations in the college.

4.3.4 Provide details on the provision mael in the annual budget for procurement, up
gradation, deployment and maintenance of the computers and their accessories in the

institution (Year wise for last four years)
NIL

4.3.5 How does the institution facilitate extensive use of ICT resources inclugin
development and use of computeaided teaching/learning materials by its staff and

students?

Computers lab, language lab and smart classrooms are set up with an objective to develop anc

use computer aided teaching/learning by its staff and students.

4.36 Elaborate giving suitable examples on how the learning activities and technologies
deployed (access to cline teaching - learning resources, independent learning, ICT
enabled classrooms/learning spaces etc.) by the institution place the student at tkeatce

of teachinglearning process and render the role of a facilitator for the teacher.
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The students6é education is the main concer |
faculty to the new technology is gradually taking place on one haddrathe other side, the
students, almost all of whom come from remote govt. schools and do not belong to educated
families, are finding this adaption not so easy. Yet every effort is being made by faculty to

bring about a situation where they can takehgprole of facilitators.

4.3.7 Does the Institution avail of the National Knowledge Network connectivity directly

or through the affiliating university? If so, what are the services availed of?
a NO
4.4 Maintenance of Campus Facilities

4.4.1 How does thenstitution ensure optimal allocation and utilization of the available
financial resources for maintenance and upkeep of the following facilities (substantiate
your statements by providing details of budget allocated during last four years)?

The college bBs made adequate arrangement for the maintenance and upkeep of the
infrastructure. The institution ensures that enough funds are allocated and utilized for the

maintenance. The details of the budget (in Rs.) allocated during the last four years are. as unde

S. No. |Item 201212 201213 | 201314 | 201415
A Building 2508000- | NIL NIL 36657/-
F Furniture 27976.74- | NIL 220738/- | NIL
C Equipments NIL NIL NIL 281201/-
D Computer NIL NIL NIL 60280/-
E Vehicles NIL NIL NIL NIL
F Any other 87900/- 1045@ /- | 159052/- | 179300/-

4.4.2 What are the institutional mechanisms for maintenance and upkeep of the

infrastructure, facilities and equipment of the college?

The maintenance and repair of the infrastructure is done by the college in a systematic manner
The college has an effective internal monitoring mechanism ensured through the meetings of
college development committee and college advisory committee. The Principal, on the basis of
the perspective development plan, proposes the infrastructural aagjoemeed to the

concerned authorities. The Rajasthan Govt. and/or the UGC sanction funds based on the
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requirement of the college. The college development fund is utilized for maintenance and
repair of building, furniture, college grounds and equipméitis. Planing Board estimates the
cost and submits it to the Principal. The Planing Board and college development committee

approves and allocates the funds.

The computer and all laboratory equipments are maintained through college development fund
and annulagrants received from the government. Government appoints lab assistants for
vairouse lab. They are responsible for the maintenance of equipments in lab. The college
Principal constitutes a development work monitoring committee for the monitoring bkall t

construction works, electrical work, housekeeping, plumbing, painting, and gardening and

generator maintenance.

The college has a separate place for the sensitive equipments like electric generator and watel
purifiers. The maintenance of electrical gopents is undertaken in supervision of electrician

and supporting staff on contract basis. The college has a tie up with the company from which
the R.O. purifiers were brought and the college pays AMC to the firm for the regular and

routine check up andoleeep of the purifiers.
4.4.3 How and with what frequency does the institute take up calibration and other

precision measures for the equipment/ instruments?

The college have Science, Arts and Commerce departments and deciplines. Generally in
Science and €ograpphy laboratories are being experimentally associated with instruments and
equipments. All the instruments are periodically serviced/maintained. AMC is obtained for the
maintenance of the computers and associated equipments of the cdllegdalsnstruments

will be developed accoing to necessity.

4.4.4 What are the major steps taken for location, upkeep and maintenance of sensitive
equipment (voltage fluctuations, constant supply of water etc.)? Any other relevant
information regarding Infrastruc ture and Learning Resources which the college would

like to include.
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The college has one permanent electrician in the college for maintenance of electrical
equipments and power supply. The college also has a generator to ensure continuous powel
supply incase of electricity failure. For constant supply of water the college has a power
operated tube well. Water is sensibly drawn from it for the purpose of supply of drinking
water. Fortunately the well is a good resource and a reservoir and thus it afsot@adhe

water needs for feeding the plantation and grass in the campus. The college well has been
made more effective through the initiative of development of water harvesting system taken by

the IQAC.
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CRITERION -V

STUDENT SUPPORT AND FROGRESSION

5.1 Student Support and progression

5.1.1. Does the institution publish its updated prospectus / handbook annually? Yfes
what is the information provided to the students through these documents and how does

the institution ensure its commitrent and accountability?
Yes the college publishes its updated prospectus online and student handbook annually for the

prospective students and their parents.

The college prospectus provide wide ranging information about the college ,its location,
variols courses and programmes offered, admission process of UG/PG courses, Fee
structure, college rules ,hostel facilities for girls, admission rules ,scholarships, concessions,
facilities for girl students, teaching departments and teacher profiles aadcexurriculam

activities.

5.1.2 Specify the type, number and amount of institutional scholarships/freeships given to
the students during last four years and whether the financial aid was available and

disbursed on time?

The college offes liberal concesions and incentives to deserving students in the field of

academics, sports and extiaurricular activities.

The students of weaker sections are offered various scholarships and no tuition fee is charged

from physically challenged students.

The table biew show the scholarships and stipends given to the students of weaker sections of

society.
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SC/ST /OBC/ SBC /MINORITY (AMOUNT IN LAKHS)

S.No. 20112012 20122013 20132014 20142015
1 Social | SC483 SC465 SC501 SC290
elfare
VC\;ffice. AMOUNT-32.10 | AMOUNT-24.98 | AMOUNT-24.69| AMOUNT-15.00
ST-1622 ST-1460 ST-1520 ST-992
AMOUNT- AMOUNT-78.95 | AMOUNT-73.75| AMOUNT-50.35
132.47 OBC-376 OBC-424 OBC-138
OBC-252 AMOUNT-11.51 | AMOUNT-13.67| AMOUNT-4.46
AMOUNT-9.29 | g 53 SBG 62 SBG 72
SBG-24
AMOUNT-5.01 | AMOUNT- 2.90 | AMOUNT- 4.00
AMOUNT- 1.65
2. 20112012 20122013 20132014 20142015
cM
SCHOLAR
SHIP
STUDENTS103 | STUDENTS462 | STUDENTS42
NA Per Student 5000/ | Per Student Per Student 5000/
Maximum 5000+ Maximum
Maximum

Besides these scholarships awardsedats and cash awards from the college fund are also
given to outstanding students in different fields viz. academics, sports, . NSS, YOJNA
MANCH. Student s securing positions in the university exams are honored by trophies and

cash awards.
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5.1.3. Whatpercentage of students receives financial assistance from state government,

central government and other national agencies?

The table below show the scholarships and stipends given to the students of weakes, sectio

SC/ST /OBC/ SBC /IMINORITY (AMOUNT IN IAKHS)

S. no. 20112012 20122013 20132014 20142015
1Social SC483 SC465 SC501 SC290
welfare Office. | A\ OUNT-32.10 | AMOUNT- AMOUNT-24.69 | AMOUNT-15.00
ST-1622 24.98 ST-1520 ST-992
AMOUNT-132.47| ST-1460 AMOUNT-73.75 | AMOUNT-50.35
OBC-252 ﬁg"gSUNT' OBC-424 OBC-138
AMOUNT-929 | .~ AMOUNT-13.67 | AMOUNT-4.46
SBC 24 AMOUNT- SBG 62 SBG 72
AMOUNT-1.65 | 11.51 AMOUNT-2.90 | AMOUNT- 4.00
SBG 53
AMOUNT- 5.01
2. 20112012 20122013 20132014 20142015
g('\:/IHOLARSHIP
STUDENTS | STUDENTS462 | STUDENTS42
NA 103 Per Student 50004 Per Student 5000/
Per Student Maximum Maximum
50004
Maximum

5.1.4. What are the specific support services /facilities available for

x  Students from SC/ST,OBC and economically weaker sections

x  Students with physical disabilities

x Qverseas students

x Students to participate in various competitions /National and International

x Medical assistance to students :health centre, health insurance etc

x Organizing coaching classes for competitive exams

x  Skill development (spoken English, computer liteacy etc)
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x Support for Aslow | earnerso
x Exposure of students of other institution of higher learning /corporate/business house
etc
x Publication of student magazines
x  Support services for SC/ST/OBC/MINORITY and economically weaker sections of
society:
A Implemenation of reservation policy as per government rules. Seatseserved for
the students of these category.
A Financial assistance to the above mentioned sections of society in the form of
concessions in admission fee.
A Scholarships /stipends and free boakes provided to the socially backward and weaker
sections and differently abled students.
A Faculty members are encouraged to put more efforts and take extra classes and provide
notes to make them capable to compete with other students.
A Free Course remedialasses are conducted by teachers.
A Different quiz and programmes are organized to prepare the weaker section students for
competitive exams.

A Guidance is provided to these students to go for higher studies and other jobs.

Students to participate in variouscompetitions /National/International:

Along with academics students are encouraged to participate and involve in literary and
cultural activities at college, staddnational level. Subject societies, associations, clubs, cells
and forums cater to stuwde 6 s di ver gent taste. The <coll e
performance of the students in the field of their interests so that they can excel in local, zonal,

state and national level.

Medical assistance to studentsunder the agies of NSS collegéudent s are made
aware about health and good living habits. The college provides insurance cover to students

without charging premium.

Skill development programs To inculcate good habits and groom the studefar

better jobs the college provislskill and personality development via different activities.
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5.1.5. Describe the efforts made by the institution to facilitate entrepreneurial skills,

among the students and the impact of the efforts?
NIL

5.1.6. Enumerate the policies and strategies of the imsttion which promote
participation of students in extracurricular and co-curricular activities such as sports,

games quiz competitions, debate and discussions, cultural activities etc.

A Additional academic support ,flexibility in examinations
A Special dietay requirements ,sports uniform and materials
A Any other

The institution/College have separate sports seats /quota for sportsmen as per admission
policy. College provide sports kit, daily allowance and sports dress to sportsmen, students
participating incultural activities and students going out to participate in intercollegiate debate
competitions. Participant students are given concession in attendance. Outstanding students

and sportsmen are honored with prizes at college annual function.

5.1.7 Enumerating on the support and guidance provided to the students in preparing
for the competitive exams , give details on the number of students appeared and qualified
in various competitive exams 8ch as UGCCSIR-NET,UGC- NET,SLET,
ATE/CAT/GRE/TOFEL/GMAT/Central /State services, Defense , Civil Services etc.

The college provides support and guidance to students in preparing for different competitive

exams under UGC scheme. .

Competitive exams 20122012 20122013 20132014 20142015
NET 01 01 01 02
SLET/SET 02 01 03 01
STATE SERVICE 01 00 00 00
CENTRAL SERVICE 01 02 04 00
Railway 50 60 56 76
Defence 200 230 300 250
other 100 150 200 276

5.1.8. What type of counseling services are made available to the students (academic,

personal, career, psycheocial et.)
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The college has a counseling cell that provides academic, psgcla and career counseling.

The faculty also provides personal counseling:

To help students to chalk out academic roadmaps for themselves.
To enable students to integrate themselveis milieu.

To acquaint them with various career options through seminars.

> > > >

To address problems related to stress, anxiety, examination phobia,peer pressure and

adjustments to changesenvironment.

5.1.9. Does the institution have a structured mechanism rfocareer guidance and
placement of its students? liYes, detail on the services provided to help students identify
job opportunities and prepare themselves for interview and the percentage of students
selected during campus interviews by different employs(list the employers and the

programmes)

The college has a placement cell and the YDC cell through which it strives to attain these

objectives

5.1.10. Does the institution have a student grievance redressal cell?Yies list (if any)
grievances reportedand redressed during the last four years.

Yes, the college has a regular, well established grievance redressal cell. The cell delivers its
duties under the expert guidance of the principal in consultation with members of the
committee. The cell resolvesgblems related to academic matters. library, examinations and
other services. The cell helps to:

A Encourage the students to express their grievances freely and frankly.
A Address the problems regarding basic facilities.
A Promote healthy studeand teacher stlent relationship.

A Promote and maintain a conducive and friendly educational environment.

A Uphold the dignity of the college by ensuring unprejudiced educational environment.

5.1.11. What are the institutional provisions for resolving issues pertaining teexual

harassment?

The college has an empowered Women cell, comprising of female faculty, for prevention

against sexual harassment of women students.
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5.1.12. Is there an antragging committee? How many instances (if any) have been

reported during the last four years and what action has been taken on these?

Yes the college has an anti ragging committee. The college has a healthy tradition where
senior students extend a warm welcome to the new entrants, assuring them of full support and
guidance. We arproud to say that no such incidence took place in the college premises and

neither reported from civil society.
5.1.13. Enumerate the welfare schemes made available to the students by the institution.

The college has a rich tradition of ensuring socialigasthrough various welfare schemes,

displayed on the college notice board. Some prominent welfare schemes are:
ACADEMIC:
A Book bank for meritorious and needy students.
A Free course remedial classes for slow learners.
A Counseling and placement cell.
A Spoken mBglish and personality development classes. The college has a . language lab

for the purpose.

SPORTS AND CULTURAL:

A Students representing college in various sports are given DA and KIT allowance
besides journey fare.

A College organizes various inteollegiae events.
SOCIAL AND FINANCIAL.:
A Free Student safety insurance scheme.

A Fee concession to physically challenged students.

5.1.14. Does the institution h&ese, awhraetgi art
activities and major contributions for institutional, academic and infrastructure

development?
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Yes, the college has an Alumni Association. It plays a significant role in encouraging new

learners.

The current office bearers are:

Executive Members

Designation Name

President Prof.Ramji LAl Meena

Secetary Shri.B.L.Bairawa

Members Shri B.P. Meena IRS

Members Dr. K.L. Meena

Members Shri Ram Kripal IRS

Members Shri Badri Lal Meena (Principal)
Members Shri S.D. Meena (Geo.)
Members Shri Devkaran Meena IFS
Members Shri Duli Chand Meena (RAS)
Members Dr. Jai Ram Bairwa

Members Shri Ramdashi Meena 1AS
Members Shri Nand Lal Bairwa (Principal)
Members Dr. Bhart Lal Meena

Members Shri P.M. Meena

Members Shri Girdhari lal meena
Members Shri G.R. Meena

Members Dr. R.C. Meena

Members Dr.Jagat Singh Meena

Members Kajod Mal Meean
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5.2 Student progression:
5.2.1. Providing the percentage of students progressing to higher education or

employment (last four batches) highlight the trends observed.

Student progression Year %
UG TO PG 201212 80 %
201213 85 %
201314 75 %
201415 70 %
PG TO M. Phil. 201212 NA
201213
201314
201415
PG TO Ph.D 201212 NA
201213
201314
201415
Employed 201212 NA
Campus selection 201213
Other  than  campu 201314
recruitment 201415

5.2.2 Provide details of the programme wise pass percentage and completion rate for
the last four years (cohort wise/batch wise as stipulated by the university)? Furnish
programmme wise details in comparison with the previous performance of the same

institution and that of the colleges of the affiliating university within the city/district.
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201212

S. no. COURSE/PROGRAM | APPEARED | PASSED | PASS %
1. BA PARTS | 1125 845 75.11
BA PARTS Il 855 776 90.76
BA PARTS Il 933 871 93.33
2 B.Sc. Part | 160 81 50.63
B.Sc. Part li 29 28 96.55
B.Sc. Part Il 39 31 79.50
3. B.Com. Part. | 71 55 77.46
B.Com. Part. Il 46 45 97.83
B.Com. Part. i 26 26 100
4. M.A. (P) 74 51 68.92
Pol.Science/History
5. M.A. (F) 41 24 58.54
Pol.Science/History
201213
S.no. | COURSE/PROGRAM | APPEARED | PASSED | PASS %
1. BA PARTO | 1104 685 62.04
BA PARTO Il 793 692 87.26
BA PARTO lI 737 465 63.10
2. B.Sc. Part | 170 112 65.88
B.Sc. Part li 91 70 76.92
B.Sc. Part Il 31 24 77.42
3. B.Com. Part. | 69 52 76.36
B.Com. Part. I 54 45 83.33
B.Com. Part. I 46 26 56.53
4. M.A. (P) Pol.Science & 67 59 88.06
History
5. M.A. (F) Pol. Sciencg 46 33 71.74
& History
6. M.Sc. (P) Chemistry 12 09 75
(
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201314

S.no. | COURSE/PROGRAM | APPEARED | PASSED | PASS %

1. BA PARTO | 1444 985 68.21
BA PARTO Il 674 581 86.20
BA PARTO Il 706 673 95.33

2. B.Sc. Part | 218 150 68.80
B.Sc. Part li 123 108 87.80
B.Sc. Part Il 72 70 97.22

3. B.Com. Part. | 62 52 83.87
B.Com. Part. I 54 52 96.30
B.Com. Part. Il 42 40 95.24

4. M.A. (P) 75 63 84
Pol.Science/History

5. M.A. (F) 37 37 100
Pol.Science/History

6. M.Sc. (P) Chemistry 13 10 76.92

7. M.Sc. (F) Chemistry 09 09 100

201415
S.no. | COURSE/PROGRAM | APPEARED | PASSED | PASS %
1. BA PARTS | 1419 908 64
1029 874 84.94
BA PARTO Il
646 558 86.38

BA PARTOS Il
B.Sc. Part | 234 174 74.36

2. B.Sc. Part Il 174 162 93.10
B.Sc. Part Il 119 106 89.08

3. B.Com. Part. | 62 39 62.90
B.Com. Part. Il 48 47 97.92
B.Com. Part. lll 51 44 86.27

4. M.A. (P) 74 68 91.89
Pol.Science/History

5. M.A. (F) 44 42 95.45
Pol.Science/History

6. M.Sc. (P) Chemistry 10 07 70.00

7. M.Sc. (F) Chemistry 09 09 100
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5.2.3. How does the institution facilitate student progression to higher level of education

and /or towards employment?

The institution airs to facilitate student progression to higherdewaf education and towards
employment through a career Guidance Cell and youth development Council (YDC) which

wasestablished.

5.2.4. Enumerate the special support provided to the students who are at risk of failure

and dropout?

The dropout rate is alnsbnegligible. Socibeconomic issues are a major factor as most of the
students come from humble rural background. A number of good Samaritans are there in the

faculty who extend financial support to such students.
The college makes best efforts to miredropout rate by:

A Giving liberal concessions to needy and deserving students.
A Lending books from the Book Bank in Library.

A Holding special classes for weaker students.
5.3 Student Participation and Activities

5.3.1. List the range of sports, games, cultal and other extracurricular activities

available to students. Provide details of participation and program calendar.

The college has a rich tradition of obtaining laurels in the field of games and sports.
GOVERNMENT COLLEGE RAJGARH is well reputednstitutionin the arena of sports.
The collegehas beerma championin Cross Country race. Some of the players have been

selected in the University of Rajasthan Cross Country race team.

The college follows the calendar of the UNIVERSITY SPORTS BOARD, élsity of
Rajasthan. After trials the sequence of participation in different sports competitions is as

follows:

Inter college
All India inter university

District level competition

> > > >

State level competition

120



The college participates in competitions organizgdUmiversity of Rajasthan. The college
also hosts some of the events allotted by the university sports board. The college has

successfully organized inter college cricket . competitions in previous years.

To facilitate all round growth and chisel the ai®k of the young sports enthusiasts the college
has ample infrastructural facilities. A spacious play ground is available for outdoor games like
cricket, football, basketball, hockey. The college has its own 400 meter track. Facilities for

indoor games ke table tennis, chess are provided to students.

20112012
Game All India Inter National | Rajasthan University
zonal /Inter level
University
Cross 1. Sompal Bonia GOID MEDAL 1Sompal 1.
country(10000mtr) poonia

2. Tulsi ram saini
3. Netram meena
4. Jitendra kumar
5.duplesh .kumar
6.Ramphool meena
7.Ramkishan saini
8. mohan lal koli
9.Neeraj k.saini

Women

. Bimala

. Suman meena

.Lalita bai meena

. Gulav meena
. Ekta bai meena

1
2
3
4. Manisha meena
5
6
1

Athelitcs 10000 mtr| 1.sompal poonia

bronz (4X4 relay bronze)
1Mohan Lal (4X4 relay bronze)
2.Duplesh Yadav

. Sompal poonia 10 kng gold)

3 Umedi Lal Meena
4 Deshraj Meena
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20122013

Game All India Inter National Rajasthan University
zonal /Inter level
University
Boxing 1.Mukesh Simi 1.Satya NArayan Meena (2
2 Ajit Yadav Km Half Marathan Silver
Medal
4.
Cross Satya Narayan Meer
country(12.5KM) NIL Jitendra Kumar

Jairam Meena
Chet Ram Gurjar

1

2

3

4

5 Rajesh Ku,ar Prajapa
6 ViIkram Gurjar

7 Deshraj Gurjar

8 Narendra Kumar
9

Jitendra Kumar
Meena

Woman (Bronze)
1 Mansha Meena
2 Priyanka Rabaria
3 Manita Rabaria
4 Sangeeta Meena
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20132014

Game

All India Inter
zonal /Inter
University

National level

Rajasthan
University

Atheletics

1Poonam
Saini(10,000
MeterBronze)

2 Hariom
Saini(5000 Meter
Bronze)

3 HariOm Saini
(Half Marathan
Silver Medal )
4X4 Relay

1 Amir
Khan(Bronze
Medal )

2 Duplesh Yadav
(Bronze Medal )
3 Mange Lal
Meena (Bronze
Medal )

4 Hari Om
Saini(Bronze
Medal )
6Duplesh Yadav
(800 meter
Bronze

Cross Country
(12.5 Km)

1 Anita Bai Bairawa

Silver Medal

1 Mohan Lal Koli
2Duplesh Kumar
Yadav

3 Pradeep chobe
4Narendra Meeng
5 Mukesh Meena
SohanLal Meena
Woman (Silver
Medal )

Mansa Bai Meenz
2 Anita Bairaa

3 Poonam Saini
4Manju Meena
5Priyanka Rabari
6Lalita Meena
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201415

Game All India Inter | National Rajasthan University
zonal /Inter level
University
Atheletics Jaldhari Meena 1Manju Bai Meena (800 meter Silv

Medal)

4X4 Relay (Bronze Medal)

1 Tej Pal Meena

2 Mangi La eena

3 Amir Khan

4 Duplesh Ku Yadav

Half Mara than (Bronze Medal
1Satyanarayn Meena Saini(10,00(
Meter Bronze)

2 Hariom Saini(5000 Meter Bronze
3 HariOm Saini (Half Marathan
Silver Medal )

4X4 Relay

1 Amir Khan(Bronze Medal )

2 Duplesh Yadav (Bronze Mal)

3 Mange Lal Meena (Bronze Meda
4 Hari Om Saini(Bronze Medal )
6Duplesh Yadav (800 meter Bronz

Cross Country
(12.5 Km)

1Jaldhari
Meena
2 Poonam Sain

Gold Medal

1 Mohan Lal Koli

2 Tejpal Meena

3 Rameshwar Saini

4 Sohan Lal Meena
5Narenda Kumar Meean a

Hariom Saini

8 .Duplesh Kumar
Yadav

9 Satya NArayan
Meena

10 Jaldhari Meena
Woman (Bronze Medal )
1 Poonam Saini
2L alita Meena
3Kokali Prajapat
4 Manju Bai Meena
5 Priyanka Rabaria
6 Anita Bairawa
7 Krishna Bai Prajapat
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5.3.2. Furnishthe details of major student achievements in courricular, extracurricular
and cultural activities at different levels: University/State/Zonal/National/International

etc. for the previous four years.

The college give ample opportunities to the studernts show their creativity in cultural,
literary, and fine arts through college literary forum. This is the right platform for the students

to showcase their talent. Faculty members encourage and provide guidance.

The college has 04 units of NSScout Guile Rover and Rayer volunteers have also brought
laurels to the college.

5.3.3. How does the college seek and use data and feedback from its graduates and

employers, to improve the performance and quality of the institutional provisions?

To obtain feedbek and to improve the existing facilities the college has internal quality
assessment cell. Many improvements are done with the help of feedback of old students of our

college who are peentally working in various degaents.

5.3.4. How does the collegevolve and encourage students to publish materials like
catalogues, wall magazines, college magazine, and other material? List the publications/
materials brought out by the students during the previous four academic sessions.

To promote creativity and edelop writing abilities amongst the students the college

encourages-.

A The PG depaments of the college tput upin their Notice Board/Wall Magazine
Creative research and articles by the studentsadmag with interesting tibits and
pictures.

A Resarch Committee in our collegmcouragéehe students to write research paper and

contribute articales for thmagazine.

5.3.5. Does the college have a Student Council or any similar body? Give details on its

selection, constitution, activities and fundig.

Yes the college has an elected student union consisting of 4 elected members. The members
are elected by the students for a term of one year. The union has a Presidepig3idmnt,
General Secretary and Joirgecretary. The student union is guidgda five member body

comprising of faculty members.
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5.3.6. Give details of various academic and administrative bodies that have student

representatives on them.

Student representatives are part of  College Development  Committee
INSS/Scout/Rovers/Rengerg®RRebbien club.

5.3.7. How does the institution network and collaborate with the Alumni and

former faculty of the institution.

The college alumni committee meeaince a year. The committee is also concerned about

retired employee.
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CRITERION -VI

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 Institutional Vision and Leadership

Our Vision

The college emblem contains hitopdesh dict
Accordingly the prime emphasis is on value laden quality education andhigavithout any

laxity. Vision of the College is to educate young men and women not only to make them
employable human resourses but also learned citizens with moral commitment, and noble
character through continuous introspection. The vision behind thbliskment of Govt.
College Rajgarh (Alwar) was to provide such an opportunity and open access to higher
education in Arts, Humanities, Science and Commerce to students across entire social strata,

irrespective of caste creed or colour.
Our Mission

A The nstitution was set up with a mission to impart such knowledge as may be necessary
for the all round development of the students thereby making them capable of being better

employable and deserving candidates for the highly competitive job markets.

A The colege aims at developing humanistic values along with developing skilled human
resource as well as responsible citizens to meet the contemporary challenges.

A The college visualizes at facilitating young adult learners with opportunities to become
value sengsive under intellectual environment, thereby sensitizing learners towards
inclusive social concerns, human rights, gender and environmental issues. The vision and
mission of the institution echo the spirit of the objectives of the national policies @i high

education.

A The institution strives to share the responsibility in nation building. The institution provides
comprehensive education instilled with scientific zeal, creating a platform for lifelong
learning and social concern. Alongside academics, signjficant cecurricular and extfia
curricular programs are run by the college with a view to bringing about -aouald

personality development of the students. The institution aims at enhancing the self
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confidence, competitive spirit and critical selfaluation amongst the students so as to

make them develop and utilize their inner potential with enriched emotional quotient.

A The College already accredit@&®l by the NAAC, also aims at becoming a better and
premier institute for research in Arts, Scielacel Commerce.

A The college being a govt. institution aims at reaching out to the lesser privileged and lesser
motivated sections fo societyo pursue higher education and thereby converting the

unaware into awakened, educated and capable human resouotgzand

6.1.2 What is the role of Top Management, Principal and Faculty in design and

implementation of its quality policy and plans?

A The institution, Govt. College Rajgarh (Alwar) is an institution belonging to Rajasthan
State Govt. Accordingly; the bad administrative policies are framed by the state Govt. of
Rajasthan. The principal and the other office staff work according to the nature and the
extent of authority assigned to them. The Principal of the college is the head of the
institution and is lmvays there to provide requisite leadership and motivation to the system.
The Principal and the staff/faculty always work in consonance together for designing and
proper execution of the quality policy and plans.

A The Institution is also registered undeff)2and 12 (b) of the UGC. Therefore, the
institution also follows the rules, the guidelines and the directions of the UGC in all its
working. As a reward of maintaining an excellent administrative, academic and quality
record, the college has been grarttezlstatus of the Govt. College Rajgarh (Alwar) is one

of the Largest College in Alwar District. .

A Govt. College Rajgarh (Alwar) is a leading college in the Alwar district. It hiasge
volume of students, well qualified faculty and potential resousoésfacilities in terms of

infrastructure and paraphernalia. .

A Since our institutionsé accreditation by
in the college. In pursuance of NAAC guidelines, this cell pays special attention towards
making suitablesuggestions, implementation of accepted suggestions and monitoring of
the developmental programmes adopted by the college for improvement in academics,
infrastructure and grooming of the students throughaod extracurricular activities. For
better fumtioning in academics and supporting fields, administrative committees are

formed from time to time by the principal. These committees are often constituted of the
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members having special qualification and interest in matters related to the purposes of

different committees.

A The Principal provides academic leadership, and in association with the various faculties,
evolves strategies for academic growth. The faculty is actively involved in denisiking
process. The teachers and the committees hold perraiitings. The recommendations of
the conveners of the committees are submitted to the Principal and suitable decisions for

implementation are worked out.

A The institution is affiliated to the University of Rajasthan Jaipur and accordingly it follows
acadenic calendar and the curriculum as laid down by the University. However faculty
members from our institution often find place in the Board of Studies of the University of
Rajasthan. Presently, there are two faculties in Arts and One faculty in Scienceuir
college as members of the BOS in different subjects.

6.1.3 What is the involvement of the leadership in ensuring:
A the policy statements and action plans for fulfillment of the stated mission

A formulation of action plans for all operations and incorporation of the same into

the institutional strategic plan
A Interaction with stakeholders

A Proper support for policy and planning through need analysis, research inputs

and consultations with the stakeholders
A Reinforcing the culture of excellence
A Champion organizaional change

The authorities gather information about the various aspects of functioning of college through
a number of ways. The management encourages the participation of the staff in the process of
decisionmaking in institutional functioning. Continue feedback from various quarters keeps
college administration up to date with the requirements and helps it mould its strategies to

make them more suitable.

The College has constituted different Committees of teachers and members oftbacharg
staff which play an important role in the planning and implementation of activities in different

spheres of institutional functioning.
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The personal interaction of the Principal with various stakeholders, the faculty, the non
teaching staff, the students, theaglians and so on, plays an important role. Apart from this,
information available in student feedback forms and information available ham®idisal
forms of teachers help the authorities pl
forums, thealumni association and the elected members of the student union, are all invited

and taken into confidence regarding any comprehensive decision and program implementation.

The Principal is the Head of the Institution and he/she bears the ultimate resippfmilihe

smooth running of the College. The role of the Principal of the College is-dimkinsional.

As the Head of the Institution, the Principal is responsible for both the academic and the
administrative functioning of the College. The Princifiablises/approves the agenda for
committee meetings. He places before the higher authorities, viz. the
commissioner/commissionerate of College Education, the academic and administrative matters
requiring their approval and he is responsible for execitsngecisions. He is also responsible

for all correspondence with the Commissionerate, Government of Rajasthan, the Central
Government, University Grants Commission, the University of Rajasthan and different
stakeholders of the College. The Principal reegifeedback and reports from the different

College Committees, which offer adviaed discuss witthim mattersof importance.

What are the procedures adopted by the institution to monitor and evaluate policies and

plans of the institution for effectiveimplementation and improvement from time to time?

A The Principal of the college, at the helm of the affairs, has complete autonomy to
govern the institution within the purview of the rules and regulations framed by the
government. By way of the staff couihand other general meetings from time to time,
the necessary programmes are discussed and the staff are well apprised of the
responsibilities and the modogerandi. At the very outset of the academic session, the
head of the institution appoints the geners for various committees and further

nominates the members of committees in consultation with the respective conveners.

A The conveners and their teams are constituted with due consideration of the strengths,

capabilities, potential to work and willingss to work with keen interest.

A Official notice is issued along with the guidelines defining the roles and responsibilities

of the committees. The committees prepare action plans and present the same to the
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principal for approval. The committees carry ¢l activities after the approval and
guidelines of the principal and the conveners submit progress reports of the work in

progress and the final reports of the completed work to the head of the institution.

A In consonance with the State govt. rules, ladl staff members are required to submit
their APAR to the principal. This filing of APAR, what is normally considered an
ACR, is mandatory for all. This is also a written and an official statement of the self
appraisal. The principal judges these appraisal an unbiased manner and enters
remar ks of award to the best of his und
and commitment. Member sé6 cooperation al
performance in favour of the institution are also evaluated considered for this

purpose.

6.1.5 Give details of the academic leadership provided to the faculty by the top

Management

A The Commissionerate of College Education, the directing body for the colleges is in
constant touch with head of the institutiorddras an amicable rapport with the head of
the institution.

A At the level of the institution, the members of the Committee meet frequently and the
problems and issues related to college development, administration and infrastructural

needs and usementsaredissudsed. e q

A The teaching as well as the nt@aching and supporting staff carry out instructions and

orders in the interest of the institution.
6.1.6 How does the college groom leadership at various levels?

A The college administration always encages and supports the involvement of the staff
in the improvement of the effectiveness and efficiency of the institutional process. The
head of the institution involves the staff members in various activities related to the
development of the college. Tls&aff members are involved in contributing processes
by way of constitution of various committees and cells such as Building Committee,
Discipline Committee, Examination Committee, AR@gging Committee, Women
Cell, etc. Since the last few years, the 1Q£&ll, formed under the NAAC provisions,

consisting of the members not only from amongst the highly qualified and capable
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teaching staff but also from the minist

very significant advisory and monitoring bodfythe college.

Since there is a lot of involvement of the College with the UGC for the matters related
to research, projects, appointment of temporary staff, and funds for development,
building construction, and infrastructural improvements and so omeaiat UGC

committee is constituted of very efficient persons.

6.1.7 How does the college delegate authority and provide operational autonomy to the

departments / units of the institution and work towards decentralized governance

system?

A

The principal of he College is the Head of the Institution. He is supported in matters of
different kinds of administration by the Vigegincipal. Our College has provision for
one Vice Principal.

The Govt. College Rajgarh (Alwar) has Sixteen (16) academic departmentef Ou
these Sixteen departments, Three (3) are Post Graduate Departments and Thirteen (13)
are Under Graduate Departments. Both the PG and the UG departments have the senior
most faculty of the department as the Head of the Department. Though the department
head is not a post recognized by the college education system, yet it is customary to
have the senior most person in the department as the Head of the Department in order
to streamline the administration and fixing a suitable channel of communication and

authority and responsibility.

At the departmental and college level, largely the decision making role is of the faculty.
A decentralized functioning mechanism empowers the departments and individual

faculty members with a great level of flexibility in aesic administration.

The policies are well defined by the College authorities, mainly the Principal and the
Vice-Principals and other very senior lecturers. In all of the committees, concerned
faculty is invariably represented. At the same time, theresaffecient checks and
balances built in the system to ensure that decisions are carefully taken with due
consideration of each facultyds interes
reviewed by higher authorities and committees in case of needsxdfple, the time

table committee frames the general time table for the college. Respective academic

departments then
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6 .

A

1.

Prepare their time table according to the time slot and the classrooms allotted to them.
The head of each department further consults edchis faculty members while
preparing the departmental time table and academic load sharing. A total
decentralization is thus observed and in case of any discomforts, the decisions are

arrived at amicably with the intervention of the principal if reqiire

Well competent college faculty, selected on the basis of high merit and with tough
process of scrutiny, is always at liberty to carry research projects which can be either
agency sponsored or independent. Faculty also enjoys the freedom and encoudragemen
to participate in seminars and conferences at State, National and the International
levels. It is the result of this provision that our institution can boast of successful
international seminar/conference participation of some of its faculty members.i$he

no restriction on independent research, book or paper writing or seminar participation.

Such activities are rather encouraged.

8 Does the coll ege promote aYedul tiunrdei coe

the levels of participative managment.

A

The institution can proudly boast of a participative management/administration. The
Principal actively takes part in the working of the institution. The head of the institution
is in the leading role in governance of the institution. He, alongtivgtother members

of the committee, keenly observes the day to day working of the college administration,
governance, management and academic activities. He inspires the staff members in
staff meeting and by personal interaction to give their best in tiegiching
assignments. He invites suggestions from the faculty and communicates to them the
decision taken by the College administration and ensures that all the points are
implemented properly. He is responsible to constitute different committees iryolvin
the staff members. He looks after the financial expenditure and manages, of course in
tune with norms and directions from the Commissionerate wheilsvemds are

requiredfor different developmental activities taking place on the campus.

6.2.1 Does thdnstitution have a formally stated quality policy? How is it developed,

driven, deployed and reviewed?

A

Govt. College Rajgarh (Alwar) is a State Govt. institution and it does not have

autonomy in framing and stating any policy on its own. This respoitgiligls with the
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State Govt. and is communicated to the College through the Directorate of College
Education. As the Quality policies are framed at a higher level, they involve sufficient
number of qualified persons not only from education but also frtbrar aoncerned
departments. Our College, like any other govt. College in Rajasthan, receives these
meticulously framed policies and in turn evolves its system of implementation of these
policies through its material and human resources. In case of awyltiffthe college
consults the higher authorities and the issues are resolved. Indeed the feedback from the
college does generate reconsideration and review of the policies framed at a level

higher than the College.

A In the academic units, teachers arecemaged to participate in seminars, conferences,
workshops and refresher and orientation courses to update their knowledge and skill

base.

A The faculty has been provided with separate rooms adequately furnished and equipped
with the latest communication denology and gadgets necessary to make teaching

more efficient and effective.

6.2.2 Does the Institute have a perspective plan for development? If so, give the aspects

considered for inclusion in the plan.

A The institution intends to extend its developmewntark which is already being carried
out in the college with the support from the directorate and the funds from the UGC.
The college, in the field of academics, intends to start many more job oriented
programmes offering certificates and diplomas. We atdend to upgrade our UG
Departments to the PG. Level. Demands for the same have been forwarded to higher
authorities of the state govt. We are in the continuous process of advancing our
research facilities. The perspective institutional plan is deveéldpdowing the
procedure of involving the cooperation of teachers, students and members of different

committees.

A We also have a system of formal meeting with the city elders, political representatives
of the district and experts to design our developalgirogrammes. Such meetings are

held and the needs are underlined.

A In order to formulate the strategy of development and deployment, the committees are

constituted for each and every developmental work. Teachers have to participate in all
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the institution& plans and wherever the situation demands, students and members of
Committee are involved. The meeting of students is summoned to take their

participation.
6.2.3 Describe the internal organizational structure and decision making processes.

A Govt. CollegeRajgarh(Alwar) is a State Govt. institution that follows the guidelines of
UGC and the academic curriculum of the University of Rajasthan. So far as the internal
organizational structure is concerned, the Principle of the college is the Head of the
Institution. All the academic departments, sports department and the college library
directly fall under the Principal 6s admi
to support the academic functioning of the college. The Office Superintendent is in
charge of the office. There is also an accounts department; the accountant of the college
is also directly answerable to the Principal.

A Thereis one viceprincipal. The job to these authorities is assigned by the Principal.
Different offices such as the mRA&lishment, Accounts, etc. may be put under

supevision of the vice principal

A Seniority of the lecturers is decided by the RPSC in accordance with Date of selection
and merit no. at which the concerned lecturers stand at the time of their appointment in
the teaching job. After the Principal and the V@cipal, some very senior persons
are assigned the tasks of taking care of the examination, UGC related works, IQAC,
studentsodo election etc.

A All the departments have one Head of the Department. Thig & recognized or a laid
down post. It is only customary to have the senior most lecturers in the respective
academic departments as head. This facilitates both downward and upward
communication. It also helps proper coordination of the departmenttiastiand inter
department transactions and dialogue. The head assigns time table, papers and classe

to all the faculty members of his department.

A The lecturers are expected to be coordinated by their respective heads. They are always
consulted for choiceof classes and areas of specializations. This helps better and
effective teaching. Lecturers can also consult the-pragcipals and the principal
regarding any matter. Thus, there is a formal structure but with lot of openness and

flexibility.
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6.2.4 Giwe a broad description of the quality improvement strategies of the institution for

each of the following?

A

> > > >

Teaching & Learning
Research & Development
Community engagement
Human resource management

Industry interaction

Teaching & Learning

A The institution hasframed for itself various strategies which enhance the quality
improvement. These strategies are framed by the college keeping in view the quality
changes required for the development of the college. The procedure adopted for
admissions to various coursessr ovi ded by the coll ege is
records. The rules and regulations set by the affiliating University and the State
Government ar e strictly foll owed i n S
implemented in classrooms for lecture defiwand interaction.

Learning:
A Apart from the lecture method of teaching, group discussion, field studies, debates,

tutorials, seminars, study tours etc. are adopted for proper understanding of the
subjects. The college has well experienced faculty mesndére faculty members of
various departments participate actively in academic programmes. There is a provision
for mandatory PG seminars in each of the PG departments. The library staff is well
gualified and their services and experience is used in mgdi#trary for the optimum

use by the students. The evaluation methods are communicated to the students by the
teachers in the class rooms and also displayed on the notice board of the college. The
teachers are not only given full permission to enrichr tkdwledge through Seminars,
Refresher Courses, Orientation Courses etc. but they are also encouraged to do so. The
college follows the selfappraisal method to evaluate the performance of faculty, which

is used for correcting shortfalls. The college mmages the teachers to participate in
self-enriching courses whenever different institutions organize them. Besides this, the

teaching material is collected through internet from renowned Universities.
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A Now the classrooms of the college have been cord/@rte smart classrooms and thus
it has become easier to make teaching more interactive and effective. A lot of material
to be taught is contained in electronic format with unprecedented access both for
students and the teacher. Better and quick disphagssaoth time and energy. It also

makes teaching more effective and interesting.
Research & Development

A The faculty members of our college are well aware of the growing importance of
research and the research based education. The college encourageshtits fea

research work. Many obtain TRF every year to complete their

A Ph.D. Some avail of PDRF from different agencies for the post doctoral research as
well. At any moment of time there is a considerable no. of lecturers engaged in Major
or minor reseatt Projects. All these activities, self inspired as well as encouraged by
the College administration enrich the learning and expertise of the faculty, and in its

turn, it brings wider and deeper quality education for the students.

A The academic departmentitbe college often organize National or even International
Seminars. Such seminars are gladly and generously funded by the UGC and other such
bodies. The nature and the theme of such seminars are generally interdisciplinary and
thus it encourages peoplexking in different and diverse areas to discuss and present
papers. This enhances the knowledge of the college teachers and also of the students.
More importantly such events highlight the need of continuous research and
enhancement of knowledge in a fastanging world. A good academic and research
environment is developed by such events in the college. Ph.D. scholars are especially

motivated for quality research.

A The findings of the National and the International seminars are published in form of
books ly the reputed publishers. Both teachers and the students have an opportunity to
relook or reaccess all quality discussion and reading material produced in such
seminars. This is also one of the ways of developing research material for researchers

and stuéents.

A Faculty also frequently contributes papers in seminars at other places and for reputed
Journals. Many of our faculty members are acclaimed authors of reputed books.

Lecturers are often invited for delivering extension lectures as experts by vaheus o

137



academic and neacademic bodies. Some are invited as resource persons in academic
staff colleges of various Universities. Such writings help in development of the

research material, and discussion and debate motivate further research.

Community Engagement

A Coll ege engages many organizations 1|i ke
holding blood donation camp, NSS camps, free medical check up, youth festivals, Tree
plantation festival etc. Many socially useful programmes are conducted by thescolleg
under different schemes. The NSS units of the college engage with weaker and the
lesser able communities for awareness in matters of health, environment, social habits,
rehabilitation and drug abuse, adult education, etc. the social scientists ofl¢ige co

also arrange socially useful and awareness programmes.

Human Resource Management
A It has been now rendered mandatory by UGC for every lecturer to undergo one
orientation and three refresher courses. For this aspect of HRM the College lends full

suppat to those who want to take part in such courses.
A The existing potential of the faculty members of this college is utilized by way of their

induction in various suitable committees. The learned faculty is often requested by

other Universities, PSCs et fend their support for their academic and related

requirements.

Industry Interaction

A The institute interacts with various local as well as outside institutes. We consult with other

institutes on various issues for the improvement of education systestivats such as
cultural and literary festivals are held by college to interact with other colleges. College has
also participated in various culture programmes held at various places. Seminars,
workshops, conferences on various subjects are conductie icollege premises. The

college organizes field tours to various industries. The students come to learn a lot from

these visits.

6.2.5 How does the Head of the institution ensure that adequate information (from
feedback and personal contacts etc.) is aNable for the top management and the

stakeholders, to review the activities of the institution?
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A The head of the institution is always eager to interact with all stakeholders. The
di fferent committeesd reports auggedionser v

oral as well as written are invited from the faculty from time to time.

A The College has an alumni association. This association frequently conveys the

reactions and suggestions on the functioning of the college.

A Students are promoted to giverbal as well as the written feedback and remarks of
their impression of the functioning of the college both in terms of academic and non
academic activities. Theo | | ege 6 s St usceimgordast rold miagpmsingp | a
the top management about shontgngs and lapses (if there are any) on part of the

college administration.

A The College also has a web page on dhe.rajasthan.gov.inportal. All important
events, forthcoming programmes, decisions, circulars and news are uploaded on this
page and madavailable to whoever is interested. This way even thestakeholders

can send us their remarks or views on the functioning of the college.

6.2.6 How does the management encourage and support involvement of the staff in
improving the effectiveness and eitiency of the institutional processes?

The management is always encouraging and supporting the involvement of the staff in the
improvement of the effectiveness and efficiency of the institutional process. The head of
the institution involves the staff mdxars in various activities related to the development of
the college. The members of the staff are involved by way of constitution of various
committees such as Building committee, Admission Committee, Examination Committee,

etc.

6.2.7 Enumerate the resoltions made by the Management Council in the last year and
the status of implementation of such resolutions.

A The Govt. College Rajgarh (Alwar) planned to do the following and the same have

been done:
Construction of girlsd hostel
Repair of the college bodary

Renovation of the Girlsé common room esf

> > > >

Plantation of trees in the college at a large scale
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A Repair and renovation of the Colleges building
A Modernization of classrooms with mounting of White Boards in all of them
A Dewelopment of the water harvesting system

6.2.8 Does the affiliating university make a provision for according the status of
autonomy to an af fiYeat emhat nsatriet uthen®ef fl d

institution in obtaining autonomy?
NA

6.2.9 How dos the Institution ensure that grievances / complaints are promptly attended
to and resolved effectively? Is there a mechanism to analyze the nature of grievances for

promoting better stakeholder relationship?

A The institute has a well defined grievance esdrl procedure. Prompt and effective
disposal of grievances of various stakeholders is amongst our top priorities. The
institute has constituted a Grievances Redressal Committee. This committee
discusses the matters with the Principal to solve the prabl&he college has a
cell related to women grievances as well which caters to the grievances and other

needs of female students and women staff

A The College also has a very efficient RTI Cell to respond to any queries by any
stakeholder or whosoever. Theell has an excellent record of satisfying the
information queries and bringing down the volume of RTIs

6.2.10 During the last four years, had there been any instances of court cases filed by and

against the institute? Provide details on the issues and dgions of the courts on these?
U NIL

6.2.11 Does the Institution have a mechanism for analyzing student feedback on
institutional Yg®e,r fwhrarna nwaes? tife out come and

to such an effort?

A The institute has a clearly satcadefined mechanism of obtaining the feedback from
the students to improve the performance and quality of the institutional provisions. The

advisory committee consisting of the senior teachers collects the exit level feedback
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from the graduates regarditenrning processes. The PG departments have developed a
format to obtain the feedback of its students. The inputs are obtained from them and

further used to improve the overall competence of the students for employability.
6.3 Faculty Empowerment Strategis

6.3.1 What are the efforts made by the institution to enhance the professional

development of its teaching and non teaching staff?

A It has been now rendered mandatory by UGC for every lecturer to undergo one
orientation and three refresher courses/Stesrh course. For this aspect of HRM the

College lends full support to those who want to take part in such courses.

A Every academic year our college organizes several motivational and developmental

lectures for the faculty as well as the students.

A Faculty members of the institution actively participate in national and international
seminars and conferences. The institution encourages faculty members to enroll for or
provide resources for training programmes and workshops. Most of the members of the

teachingfaculty are members of national and international professional bodies.

A On the recommendation of IQAC 08 Destop Computer have been distributed to the
Departments to facilitate their own research programmes and to facilitate student
research progress. This unique in the State of Rajasthan. This effort has received
large scale appreciation including appreciation from the higher authorities and the

media.

6.3.2 What are the strategies adopted by the institution for faculty empowerment through
training, retraining and motivating the employees for the roles and responsibility they

perform?

A There are relevant rules of the state Govt. regarding the faculty empowerment. These
rules pertain to attending seminars, conferences, refresher and orientation codrses, a
other training programmes. Names for mandatory programmes are recommended by

the directorate and the faculty members are relieved to attend the assigned course.

A Research oriented faculty members are inspired to apply for various Major and Minor
ResearchProjects and when granted they are extended fullest cooperation from the

institution to complete the academic project with all possible ease.
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6.3.3 Provide details on the performance appraisal system of the staff to evaluate and
ensure that information on multiple activities is appropriately captured and considered

for better appraisal.

A The achievements of faculty members are monitored and updated in the college

records. Performance appraisal system is implemented as per the guidelines from UGC.
Each memeér of the staff fills up the annual Séppraisal and files it in the institute.

The principal after good judgment puts appropriate remarks and forwards it to higher
authorities. Besides this the assessment of the teachers comes also through the feedbac
forms, which in turn indicate the teache
from each and every class and section are expected to do so for all the teachers
concerned with their classes. The identities of students are not disclosededibecte

form has a well defined set of questions that helps the students to evaluate the teaching
capacity based on lecture understanding and define how far the teacher has succeedec
in reaching out to the students. These details are accessible to staffsbelp them
judge their performance. The Principal l
it collectively and individually across the staff. If there are any issues of concern, the
faculty member is facilitated to overcome the lacunae withmuering self esteem.
Wherever required, counseling is provided to the members of staff in order to help
them improve their professional capabilities. The head of institution also uses
evaluation in an informal way to improve the services of the offedfé st

6.3.4 What is the outcome of the review of the performance appraisal reports by the
management and the major decisions taken? How are they communicated to the

appropriate stakeholders?

A The appraisals at the college level are informally discussedthdtitoncerned staff

member (confidentially if required) and he/she is advised by the college administration

accordingly. The Principal often takes personal interest in improving the performance

of the members of staff. On the basis of feedback it is de&sedvthat which person is

best suited for which kind of work and thus suitable job is assigned to each staff

member and the best utilization of the available human resource is done.

6.3.5 What are the welfare schemes available for teaching and non teachstgff? What

percentage of staff have availed the benefit of such schemes in the last four years?
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A

The Scheme of TRF is very popular amongst the lecturers. It provides them sufficient

relaxation of two years leave for completing their Ph.D.

Similarly PDRF s also availed of by some scholars for the purpose of doing the post
doctoral research.

Women staff are granted Maternity leave as per the State Govt. rules if they apply

according to situation.

Paternity leave is also admissible for males as per the Gtate rules if they apply

according to situation.
Besides, leave on medical ground is also possible as per the State Govt. Rules.

All the welfare schemes as admissible by the UGC norms for the College Staff and by

the State Govt. for its employees areilamde for the staff.

Nearly 10 % of the teaching stadivail the UGC related schemes every year.

6.3.6 What are the measures taken by the Institution for attracting and retaining eminent

faculty?

A

6.4

It is not under the authority of the college to eitheraapipor to retain any eminent

scholar or faculty. Both the appointments and the transfers are done by the State Govt.

and the College has no role in it.

Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monir effective and efficient use of

available financial resources?

A

The govt . educational institution does
makes the salary bills which are duly endorsed by the principal and the same are
addressed by the statedsury. All other funds are utilized as per the recommendation
of the concerned committee of which the college accountanp&gmamentmember.
Principal s approval I's a must and the
college regarding proper dmule following utilization of funds is essential for any kind

of expenses. The financial resources of the college are managed in a very careful,

effective and transparent manner.
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A Each and every transaction is supported by the vouchers. All the coleciie
deposited in the bank and all expenditure, recurring anerewnring, are incurred
through bank cheque. Only duly authorized person (DDO) can operate through the
bank. Most often the DDO is the Head of the Institution.

A State Govt. periodically aitd the College accounts by sending external auditors.

A Accountant General also audits our accounts periodically. The representatives of the
Accountant General conduct such audit of the college accounts. Thus there exists

absolute transparency in maintaigiof the college accounts.

6.4.2 What are the institutional mechanisms for internal and external audit? When was
the last audit done and what are the major audit objections? Provide the details on

compliance.

A College accounts are maintained by the accodafmartment. No expenses are done
against and without their technical advice. The funds received under various heads are
utilized as per the rules. Yet, if any lapses are discovered on a later scrutiny the same

are rectified and the concerned authoritiesduly apprised of the corrections.

A Besides the above there is also a provision of the audit of College accounts by an
external auditor appointed or nominated periodically by the State Govt. Usually the
audit is conducted every year. Incidentally, theiais under way while this report is

being prepared.

A There have been no major objections. If there arise any objections, whatsoever, the

same are removed with the coll ege admini

6.4.3 What are the major sources of institutional receiptsfunding and how is the deficit
managed? Provide audited income and expenditure statement of academic and
administrative activities of the previous four years and the reserve fund/corpus available

with Institutions, if any.
The coll egebs ndigjareasfolowssr ces of f u
A Total fee collected from the students.

A Grants received from the state Govt. of Rajasthan
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A Various grants received from UGC.

A Contributions by M.L.A/M.P from the related funds.

Deficit Management

A Normally there is no deficit as we areGavt. institution. The salary is the liability of

the Govt. and the same is released through state exchequer vide its diggaSuity.

Audited Income and Expenditure Statement of academic and administrative activities

of the previous four years arefatiows:

Plan Non Plan
Finance Allocation | Expenditure as per [ Allocation | Expenditure as per
Years College Account College Account Books
Books
20112012 70000 69815 45061000 42297912
20122013 59500 28824 65813000 65690024
20132014 60000 35795 77500000 76847450
20142015 11000 11000 76850000 76737999
UGC Sanctions and Utilizations as Per Utilization Certificates
YEAR SANCTIONED UTILISED RETURNED IN RS.
201112 17,66,666 16,00,000 1,66,666
201213 2,12500 Utilization in the Current
under Procss
201314 13,11,500 Utilization in the Current
under Process
201415 NIL NIL

Reserve Funds:

A There is basically no provision of reserve funds. All the grants released by various
agencies come for well defined purposes, and at thefehe term of the utilization of

the grant, a utilization certificate is submitted to the granting agency. Any surplus

amount (which is hardly a case) is returned to the granting agency.
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A However some portion of the college fee charged as developmeeitiais with the
college and the same is used reasonably in accordance with the rules and due consent o

the stakeholders.

6.4.4 Give details on the efforts made by the institution in securing additional funding

and the utilization of the same (if any).

NIL
6.5 Internal Quality Assurance System (IQAS)
6.5.1 Internal Quality Assurance Cell (IQAC)

aHas the institution established an Yesdf ern
what is the institutional policy with regard to quality assurance and how has it

contributed in institutionalizing the quality assurance processes?
b. How many decisions of the IQAC have been approved by the

management/ authorities for implementation and how many of them were actually

implemented?

c. Does the IQAC have external membearon its committee? If so, mention any significant
contribution made by them.

d. How do students and alumni contribute to the effective functioning of the IQAC?

e. How does the IQAC communicate and engage staff from different constituents of the

institution?
Yes the institution is having its IQA Cell. Following is the composition of the same:

A Principal is the chair person.

A A very senior and an efficient person is the convener.

A the convener has a big team comprising of experts in different areas: such as
A Pasons with knowledge of the working and nature of NAAC

A Persons well versed with the requirements of the college

A Persons who can provide with practical developmental ideas
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Persons who can take charge of implementation of such ideas
Persons who can negotiatgh firms and suppliers

Persons with analytical skills to assess the immediate and long term requirements and
fix priorities
Persons with good knowledge of languages and persons with good communication

skills
Persons with skills of computer operations; E

The IQA cell works under the overall guidance of the principal. The convener assigns
the tasks to the members often forming -sedms suitable for the task. The
requirements of the college with reference to various stakeholders are assessed, and ar
action plan in tune with the available budget or funds is made. The same is discussed
with the team and corrections, if any, are made. Then, it is put before the principal and
the levels of urgency, benefits, expenses and other modalities are discussednwith hi

On approval the plan is put to action.

The administrative system also looks after the quality education in the institution. The
different committees set up by the institution are always aware of the administrative
needs. With the functioning of the 1Q2ell the academic and the administrative

systems in the institution have been quite effective for the enhancement of quality
education. The institution has a full proof mechanism to get the academic and
administrative machinery of the institution in motiohhe academic quality of the

institution is maintained by the teaching and learning processes. The administrative
quality is maintained by the effective functions carried out by the various committees.

The two mechanisms are interdependent and, therdfi@re, is no scope for any failure

147



in any system. The Head of the Institution conducts meetings regularly and visits the
class rooms to ensure proper delivery of the material and timely completion of course
as per syllabus. The students play a major rokessuring quality of education imparted
by the institution. It is through their active participation in classrooms that the quality
of the education is maintained. Students are punctual and attend classes regularly. They
also interact with the concerneeithers and request for extra classes if needed. They
approach the teachers for the solution of their problems related to their syllabus. Their
participation is also assured by involving them in cultural and other activities. The
students also approach thead of the institution directly for the redressal of their
problems.

6.5.2 Does the institution have an integrated framework for Quality assurance of the

academic and adminiYebragive detavisien?its

A The instittion has adopted a multi layer system where the top administration is the

ultimate decision making body accountable to the various stakeholders. The IQAC, the
planning body, collects inferences from the learners and various committees through
participatoy interactions, based on which it proposes comprehensive perspective plan
to the top administration for approval and implementation. The chain of committees is
in charge of implementation of developmental and academic activities assigned by the
administraion. The supervision by the administration ensures the proper
implementation. The fair representation of the learners ensures the transparency in the
process.

6.5.3 Does the institution provide training to its staff for effective implementation of the

Quali ty assuranceYeprrogeder ele? alifil s6 enumer ati n.

A The institution ensures that the decisions based on the findings of the IQAC are fully

adhered to. The academic as well as the administrative working is further smoothened
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by the time to time training sessions being organized by the college for its teaching as
well as the non teaching staff. Small workshops, in the form of interactive sessions,
have helped the staff of the institution work in a better and more promising way.

6.5.4 Dos the institution undertake Academic Audit or other external review of the

academic pr ¥esd,silboow ?arld tohe outcomes wused

activities?
A The institution is affiliated to the University of Rajasthan, Jaipur. The uniyédra its
set mechanism to find collegebds compliar
of the experts to conduct academic audit in case of starting of new courses by the
college. The team visits the college and very minutely observes the warkitng

institution in all its aspects.

A In case of new constructions also, the University team as well as the responsible
departments such as the PWD come for the physical verification, and only on being
fully satisfied give their clearance.

6.5.5 How are he internal quality assurance mechanisms aligned with the requirements
of the relevant external quality assurance agencies/regulatory authorities?

A In the case of the institution, the external regulatory authority is the affiliating
University of Rajasthadaipur, and we make the compliances as per their needs and

requirements.

6.5.6 What institutional mechanisms are in place to continuously review the teaching

learning process? Give details of its structure, methodologies of operations and outcome?

A Theinstt ut eés approach to the | earning out
RPSC selected faculty is best suited to determine the intended educational outcomes of
their academic programs and activities, How to assess these outcomes, and how to use
the results for program development and improvement is a part of student evaluation.

The results of Outcome Assessment are used to evaluate the effectiveness of academic
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programs and activities. The Faculty members use the information collected to develop
and inprove academic programs. The institution evolves mechanism to monitor the
learning outcomes. Attendance is compulsorily taken for every lecture. Tutorials and
Laboratory and practical hours (in case of Science and geographya) are fixed. The
tutorials and ssignments are corrected. Students are given surprise tests, the results of
which serve as a sound feedback on their as well as teachers performance. During the
lectures and assignments, the student level is judged by the concerned staff member and
approprate action is taken. At the end of each periodical test, progress reports which
consist of unit test results and attendance status are submitted to the office for further
action. Counseling and extra classes are conducted for slow learners and those who
absented themselves from classes due to valid reasons. Parents of such students are
called to meet their respective faculty member, if required.

6.5.7 How does the institution communicate its quality assurance policies, mechanisms

and outcomes to the varias internal and external stakeholders?
A The i nstitution has evol ved a stakehol d
alumni association, Parent Teacher Meet and various committees with a fair

representation of students.

A The College web page updatéesaz k e hol der sd as wel | as hi
regarding the functioning of the college, The IQAC in the planning process considers
feedbacks collected from all the stakeholders to prepare perspectives on development.
Developmental perspectiveseadiscussed in the respective meetings of the Advisory
Committee consisting of several external members, PTM and alumni. The reflections of

the meetings are incorporated in the plan.
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CRITERIA -VII

INNOVATIONS AND BEST PRACTICES

7.1 Environment Consciaisness

7.1.1 Does the Institute conduct a Green Audit of its campus and facilities?

Though there is no for mal conducting of th
campus is ecdriendly. A lot of trees have been planted and grass greesanaintained.

Significant expenditure is incurred to make the campusrezmadly.

7.1.2 What are the initiatives taken by the college to make the campus dcendly?
* Energy conservation

* Use of renewable energy

* Water harvesting

* Check dam constriction

* Efforts for Carbon neutrality

* Plantation

* Hazardous waste management

* e-waste management

A The college campus is totally efiendly. The use of polythene is discouraged in the
campus. No plastic tea/coffee cups are allowed. Besides this, dfiteition has taken

several other steps/initiatives to make the campudreally:
Energy Conservation

A The college campus is overly warm and overly cold. The college class rooms are so airy
and well lighted that they hardly need any artificial lightiAgproper care is taken to put
off electric consumption when not needed. Class rooms are allotted according to the no. of
students so that the electricity consumption can be checked. This has helped a lot in

conservation of electricity.
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Use of renewable eergy:

A Though the college does not yet have installation for renewable energy source but the
college very much intends to have the same. A survey was done and a plan to install solar
lighting system was made but due to the lack of funds it was turned ¢thtowrever, the
plan and proposal have been sent to UGC. Involving lesser costs the college is determined

to have smaller solar panels at least for the corridor and the porch lighting.
Efforts for Carbon neutrality:

A The college at its own level has takenagptain preventive measures to check the emission
of carbon dioxide. The limited use of generator is made, that too when it becomes essential.
ACs are limited and turned on selectively.

A The college has a cycle stand for the students at a suitable plécéelfds in keeping the
campus as much as possible clean. Students are encouraged to use bicycles and mos
students do not use petrol/diesel driven vehicles.

A The dead leaves and the waste papers are not allowed to be put on fire. The leaves are
buried in he solil itself in a pit specially maintained to make manure for college plantation,
trees and grass. Waste papers are disposed off.

Plantation

A A lot of expenditure is incurred to keep the environment green. For this purpose the college
support staff is wding whole heartedly. The trees are planted. The college organizes
programmes akin to Vaklahotsava every year to inculcate this tradition amongst its
students. NSS programmes include plantation of trees. Now trees are protected with
suitable guards proced with the help of donors.

Hazardous waste management /&/aste management:

For ewaste management, we are in the process of adopting the policy -t¥abkly This
newly floated policy underlines that the supplier firms of the electronic materials siyall b
back the obsolete and discarded wasteaterial. They shall be responsible also for scientific

disposal of it, away from premises and habitation.
7.2 Innovations

7.2.1 Give details of innovations introduced during the last four years which have crest

a positive impact on the functioning of the college.
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A It has been made mandatory for NSS and NCC volunteers and cadets to not only plant trees
but also to tame and nurture them. Individual cadet, for instance, is made responsible for
the growth, healthral life of the individual plant.

A The college now proposes to plant good quality fruit and medicinal plants with a view to
income generation. Vast land area still without sufficient plantation/ lessepnoseises

space for such plants.
Feedback mechanism

A Students give the feedback about the teachers at the end of each session/semester
Students of each department are expected to do so for all the teachers concerned with
their class. Besides, informal interaction between the students and the Class
TeachetH.O.D./Principal about issues pertaining to teaching quality is also
encouraged. Teachers are counseled by the departmental head and/or principal

regarding measures to improve subject understanding and/or teaching skills.

Computerization of Administrative and Office Block:

A The college has done away with the orthodox system of working in the office. The
college administrative block has been fully computerized. The salary bills, other
statements of accounts and official correspondence are all computeatgeéndihe
administrative staff has been given formal training to understand the technicalities
pertaining to working on the technology. Some ad hoc computer trained staff is also
hired to share the office burden.

A Admissions and admission lists are compgemerated. This reduces work, saves time
and energy and provides quick access to personal and college details of each and every
student.

A Since last three sessions our college has adopted the online admission system supportec
by DCE.

Zero-Balance Accounts

A The college has facilitated its internal stakeholders, i.e. the students are now given the
facility to maintain a zero balance bank account. This helps in easy crediting of their
scholarship amount directly to their accounts. This also helps accoupstegnsand

transparency in dealings.
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Academic Innovations:

A The institution has introduced many new innovative practices to help the students in
their pursuit of attaining quality education. The college has introduced Remedial
Classes for the students. Tlias helped them cover up their syllabus or back log, if
any. More than that the students get a chance to brush up their skills further. Extra
counseling and consultation with the subject teachers in free hours is a regular practice

in our College.
7.3 Bes Practices

7.3.1 Elaborate on any two best practices as per the annexed format (see page .. ) which
have contributed to the achievement of the Institutional Objectives and/or contributed to

the Quality improvement of the core activities of the college.

BEST PRACTICE - |

Title of the Practice
Computerization of the Administrative Block and Automatization of the Library
Goal

The main objective of the institution is to transform the students into able and qualified citizens
possessing humanitarian values @amployability in good govt. and private sector jobs. The
college resolves to transform the students into well meaning citizens through well prepared
socially committed patterns of instruction. Govt. College Rajgarh aspires to have a
transformational imact on students through comprehensive education by inculcating qualities
of competence, confidence and excellence. The college has been facilitating young learners
with opportunities to hone their ethics, cultural values and inquisitiveness, leadergmfigbot

and preparedness for better jobs. To sensitize learners towards inclusive social concerns,
human rights, gender and environmental issues are also amongst the prime concerns of the

institution.
The Context

The college realizes the need for advansgstems of learning on one hand and of speedy

execution of the office works. Moreover, the environment friendly use of the office resources
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and the environmental concerns also demand moravofleng and lesser paper consumption.
With a view to achievingthese objectives, automatization of the library and full
computerization of the administrative functioning is realized as necessary. The college had
been following the age old pattern of working manually in the office. Now with the need of the

day and th&ovt. support the whole of the administrative branch has been computerized.
The Practice & the Evidence of the Success

The college is transforming its administrative working from manual to computer and internet
assisted working. Admission system followsioe submission of the forms. This saves a lot

of studentsd and the college staffbés ti me
that used to be experienced with manual collection of forms. This also helps the college in
maintaining a cleaand handy data base of all its students. The whole system is computerized
and the college by computerizing the total accounts has successfully got rid of many hurdles.
This has resulted in making the system smooth and much more transparent. Had this
compugrization not taken place and the work efficiency not increased by computerization it
would have become nearly impossible to handle the increased work and growing complexities
with the limited office staff. Now Bills are computer generated and are prdsentme.
Accounts transfers in most cases are done online. Most of the office correspondence is

computer assisted and employsail for faster communication.
Problems Encountered and Resources Required

1 In spite of the above mentioned changes in systeinuae of technology, there are
some obvious problems which are incumbent for some time with any technological

change.

1 Use of computers and technology has definitely reduced the burden and most
ministerial staff welcomes the change but at the same timeffibe work has grown
too much in volume and complexity. Information is often required immediately and
some staff of office who have not yet adapted to change and are reluctant to do so due
to their age, are sometimes unable to execute the orders ofigutineely. Under such
circumstances faculty have to take care of much of the office work. More of trained

staff is required.
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BEST PRACTICE lI

The Practice & the Evidence of the Success

A The College has been conducting such presentations since lakt obyears. The
entire faculty has not only shown satisfaction with this but has appreciated this novel
practice as it has improved the quality of research in the college. It has inspired more
and more faculty to continuously remain involved in acadeesearch. The result is
that most of the faculty members who did not have Doctorate degree are now Ph.D.
holders by availing TRF. Those who were already Ph.D. holders but had stopped taking
interest in active research have begun to take Minor or Majorroés@aojects or
PDRF.

A Some faculty members, inspired by such presentations have contributed articles to
national and international journals and have made presentation in foreign universities.

A Ph. D enrollment has increased and students involved in PlithRheir supervisors in
this college have done good quality appreciable research work. They have developed
interdisciplinary approach and they are publishing articles in renowned

interdisciplinary journals in cauthorship or abreast of their peers aruesiors.
Problems Encountered and Resources Required

A The college makes every possible effort to facilitate research and research environment
in this college. We can boast of beiting only Govt. College in entire Rajasthan which
has equipped almost all s research supervisors with Laptops to smoothen their
research work. In spite of all support from the college there are a few problems faced
by researchers.

A The UG departments, in spite of havitlge mostcapable faculty are technically
deprived of havig Ph .D scholars. In some cases the faculty members are not
recognized as research guides by the affiliating university only on the ground that the
dept. they work in is not a PG department. Though for all high quality research
standard work, confidentiaind otherwise, the University well employs their expertise.

A The scarcity of ministerial staff and the growing volume of office work often keep the
faculty too busy in nomcademic and official activities. The growth and the quality of

research suffer oris account.
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A Need forquality books is often felt. Many foreign publications are not available and the
process of purchase is so long that by the time the book is procured its need gets nearly

over.

8. Contact Details

Name of the Principal: | Prof. Ramji Lal Meena

Name of the| Govt. College Rajgarh ( Alwar)
Institution:

City: Rajgarh

Adderss: Tehla Road Rajgarh (Alwar)
Pin Code: 301408

Accredited Status: B Grade

Phone (O): 01464 220043

Fax: 01464220043

Website: dce.rajasthan.gov.in

E-mail: principalgcrajgarh@ymail.com
IQAC E-maiil: principalgcrajgarh@ymail.com
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PART- I
EVALUATIVE REPORT OF THE
DEPARTMENTS

EVALUATIVE REPORT OF THE DEPARTMENTS

1. Name of the department : EConomics

Year of EstablishmentUG : July 1967

w

Names of Programmes / Courses offered (UG, PG, M. AhiD.PIntegrated Masters;
Integrated Ph.D., etc. UG

Name of Interdisciplinary courses and the departments/units invoNid :
Annual/Semester/Choice based system (Programme wig€):: Annual

Participation of the department in the courses offereatigr departmentsNIL

N o g &

Courses in collaboration with other universities, industries, foreign institutions, etc.
NIL

Details of courses/programmes discontinued (in any) with readdlhs :

©

Number of teaching posts.

Filled
Principal -- --

Sanctioned

Vice Principal -- --

Lecturer 03 02

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. /
Ph.D. / M.Phil. etc.)

No of Ph.D.
$° of Student
Name Quialification | Desig. Special. g?rs guided for
Experience the last 4
yeas
Ashok Kumar Micro Economics
meena Labour and
M.A. Lecturer | | strial 04 -
Economics
Dr. Nalani Mi M
M.A., Ph.D | Lecturer | “icro & Macro 30 -
Bahuguna Economics
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11
12

13.
14.

15.

16.

17.

18.
109.

20.
21

List of senior visiting facultyNIL

Percentage of lectures delivered and practical clasaedled (Programm
wise) by temporary facultyNIL

Student’ Teacher Ratio (Programme wise)G i 80:1

Number of academic support staff (technical) and administrative
sanctioned and filledNIL

Qualifications to teaching faculty with D.Sc./ D.LitPh.D. / M.Phil. / PG. :

Ph.D. : 01

P.G. : 01

Number of faculty with ongoing projects from (a) National (b) International funding
agencies and grants receivedIL

Departmental projects funded by DEIST; UGC; DBT; ICSSR, etc. and total grants
receved. : NIL

Research Centre/Facility recognized by the Universlty:

Publication:

X

Publication per facultykindly see blow

x  Number of papers published in peer reviewed journals (National/ International) by
faculty and students 01

x  Number of publicaons listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datababgernational Social
Sciences Directory, EBSCO host, etd\JL

x  Monographs NIL

x Chapter in BooksNIL

x  Book Edited:NIL

x  Book with ISBN/ISSN numbers with details of publisheResouce degradation &
generational disparitiesi A case study of villege mayapura ISBN : 0978432
( Dr.Nalni Babhuguna)

x  Citation Index

x  SNIP

x SJR

x Impact factor

x H-index

Area of consultancy and income genedatNIL

Faculty as members in
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22,

23.
24,
25,

26.

27.

28.

209.

a) National committees b) International committees c) Editorial Bo&¥tls:

Student projects (Ph.D. Scholan)\tL

a) Percentages of students who have dor®umse projects including inter department

/ programmeNIL

b) Percentage fostudents placed for projects in organizations outside the institution

i.e. in Research laboratories / industry/ other agenhliks:

Awards/Recognitions received by faculty and stude¥ilis:

List of eminent academicians and scientists/visitors to therihegat: NIL

Seminars/Conferences/Workshops organized & the source of funding.

a) National :NIL
b) International NIL
Students profile programme/course wise:

Name of the o Enrolled
Course/Programme Applications | o\ 1oy Pass
. received *M | *f | Percentage
(refer question no.4)
NIL
*M = Male, *F=Female
Diversity of Students
% of students
Name of the 0 % of students % of students
from the same
Course state from other States from abroad

NIL

How many students have cleared national and state competitive examisatbnas
NET, SLET, GATE, Civil services, Defence services, eidIL

Student progression

Student progression

Against % enrolled

UG to PG

02%

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed
1 Campus selection
1 Other than campus recroiént

Entrepreneurship/Sedmployment
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30.

31

32

33.

34.
35.

Details of Infrastructural facilities.
a) Library : Books available in Library.
b) Internet facilities for staff and student¥es
c) Class rooms with ICT facility NIL
d) Laboratories :NIL

Number of students retving financial assistance from college, university, government

or other agencies:

several students receive govt. scholarships

Details on student enrichment programmes (special lectures / workshops seminar) with

external experts: special lectues
Teaching methods adopted to improve student learning:

Group-Discussion, etc.

Participation in Institutional Social Responsibility (ISR) and Extension activitiks:

SWOC analysis of the department and Future pldiis:
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EVALUATIVE REPORT OF THE DEPARTMENTS

1. Name of the department : ENGLISH

2. Year of EstablishmentUG : 1967

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters;
Integrated Ph.D., etc.yG

4. Name of Interdisciplinary courses and the departments/uwitdvied :NIL

5. Annual/Semester/Choice based system (Programme wise) :
UG : Annual,

6. Participation of the department in the courses offered by other departriiints :

7. Courses in collaboration with other universities, industries, foreign institutions, etc. :
NIL
Details of courses/programmes discontinued (in any) with rea$dhs :

Number of teaching posts.

Sanctioned Filled

Principal -- --

Vice Principal -- --
Lecturer 03 01
10. Faculty profile with name, qualification, designation, specialization, (DI3¢itt. /
Ph.D. / M.Phil. etc.)

No of

No of Ph.D.
. : : Years Student
Name Qualification | Desig. Special. of guided for
Experience | the last 4

years

Rachana Jain | \\ A Mmphil | Lecturer | FOVerY 20 -
Westren

11 List of senior visiting facultyNIL
12 Percentage of leates delivered and practical classes handled (Programme wise) by
temporary faculty NIL

13. Student’ Teacher Ratio (Programme wise)G i 80:1
14. Number of academic support staff (technical) and administrative staff; sanctioned and

filled: NIL
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15. Qualifications taeaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :
Ph.D. : NIL
M.Phil. 01
P.G. - NIL
16. Number of faculty with ongoing projects from (a) National (b) International funding
agencies and grants receivedIL
17. Departmental projects funded by D&IST; UGC; DBT; ICSSR, etc. and total grants
received. NIL
18. Research Centre/Facility recognized by the Univerdibx
19. Publication:
x  Publication per faculty kindly see blow
x  Number of papers published in peer revieyaatnals (National/ International) by
faculty and student$IL
x  Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Databak®ernational Social
Sciences Directory, EBSCO hpstc.) :NIL
x Monographs NIL
x  Chapter in BooksNIL
x  Book Edited:NIL
x  Book with ISBN/ISSN numbers with details of publishers: NIL
x  Citation Index
x SNIP
x SJR
x Impact factor
x H-index
20. Area of consultancy and income generathidl:
21 Faculty as members in
a) National ommittees b) International committees c) Editorial Boakdk:
22. Student projects (Ph.D. ScholajtL
a) Percentages of students who have dor®oimse projects including inter department
/ programmeNIL
b) Percentage of students placed for projects in orgtaoirs outside the institution

i.e. in Research laboratories / industry/ other ageniliks:
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23. Awards/Recognitions received by faculty and studeilis:
24. List of eminent academicians and scientists/visitors to the departNiéent:
25. Seminars/Conferences/Workslsoprganized & the source of funding.

a) National :NIL

b) International NIL

26. Students profile programme/course wise:

Name of the Enrolled
Course/Programme Applications Selected Pass
received *M | *E | Percentage
(refer question no.4)

NIL
*M = Male, *F=Femaé
27. Diversity of Students
% of students
Name of the % of students % of students
from the same
Course from other States from abroad
state

NIL

28. How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil servicedDefence services, etcNIL
29. Student progression

Student progression Against % enrolled
UG to PG 10%
PG to M.Phil.
PG to Ph.D. --

Ph.D. to PosDoctoral --

Employed
1 Campus selection --
1 Other than campus recruitment -

Entrepreneurship/Sedmgdoyment --

30. Details of Infrastructural facilities.

a) Library : Books available in Library.
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b) Internet facilities for staff and student¥es
c) Class rooms with ICT facility NIL
d) Laboratories :Language Lab.
31 Number of students receiving financial assistamoemfcollege, university, government
or other agencies:
Most students receive ST, SC, OBC,SBC an@M scholarship
32. Details on student enrichment programmes (special lectures / workshops seminar) with
external expertsspecial lectures
33. Teaching methods adtial to improve student learning:
Group-Discussion, etc.
34. Participation in Institutional Social Responsibility (ISR) and Extension activities:
NIL
35. SWOC analysis of the department and Future pldiis:
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EVALUATIVE REPORT OF THE DEPARTMENTS

Name of the dpartment : GEOGRAPHY

2. Year of EstablishmentUG : 1967

3. Names of Programmes / Courses offered (UG, PG, Ph.D., Integrated Masters;
Integrated Ph.D., etc.yG
4. Name of Interdisciplinary courses and the departments/units invoNikd :
5. Annual/Semester/Choidesed system (Programme wis&)G : Annual,
6. Participation of the department in the courses offered by other departriiints :
7. Courses in collaboration with other universities, industries, foreign institutions, etc. :
NIL
8. Details of courses/programmesdcintinued (in any) with reasonbltL
Number of teaching posts.
Sanctioned Filled
Principal - --
Vice Principal -- --
Lecturer 05 06

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. /
Ph.D. / M.Phil. etc.)

No of No of Ph.D.
Years Student
Name Qualification | Desig. Special. of guided for
. the last 4
Experience
years
tyok;q ,0a legnz
S.D. Meena M.A. Lecturer foKKU 20 --
Dr. Jagphool |\ o ph.D. | Lecturer| POPUIation 17 -
Meena Geography
Mahes Chand Lkkaf[;dh Hkwxksy
Meena M.A. Lecturer Hkwxksy 14 --
Dr. K.L. Meena | M.A., Ph.D. | Lecturer | d’f'k Hkwxksy 14 --
Chiranji lal Ragar| M.A. Lecturer | Industrial 04 --
Geography
. .| Lecturer | HkkSfrd Hkwxksy]
Chitra Meena M.A., M.Phil Hikwxksy 04

11 List of seniorvisiting faculty: NIL
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12. Percentage of lectures delivered and practical classes handled (Programme wise) by
temporary faculty NIL

13. Student’ Teacher Ratio (Programme wis&)G - 80:1

14. Number of academic support staff (technical) and administrative saaittisned and

filled:
(a) Lab Assistant : 00
(b) Lab Boy : 1
15. Qualifications of teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :
Ph.D. : 02
M.Phil. : 01
P.G. : 03

16. Number of faculty with ongoing projects from (a) National (b) International fgndin
agencies and grants receivedIL
17. Departmental projects funded by DEIST; UGC; DBT; ICSSR, etc. and total grants

receid.

Geography| Dr. Jag Phoo| Minor Research UGC-CRO | 201213 | 170000/
1 Meena Project. Bhopal

18. Research Centre/Facility recognized bg tUniversity:NIL
19. Publication:
x  Publication per faculty kindly see blow
x  Number of papers published in peer reviewed journals (National/ International) by
faculty and student$IL
x  Number of publications listed in International Database (For Eg: Wehciehce,
Scopus, Humanities International Complete, Dare Databak®ernational Social
Sciences Directory, EBSCO host, etd\JL
x Monographs NIL
x  Chapter in BooksNIL
x Book Edited:01

S.No. | Name of Investigator ISBN Books Title

1 Dr. Jagphool Meena | 97893-8142273-1 Population Geography
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x Book with ISBN/ISSN numbers with details of publishers:

S.No. Name of Investigator ISSN Paper Title

1. NIL -- --

X

Citation Index
x SNIP
x SJR

Impact factor

X

x H-index
20. Area of consultancy and income generathidl:
21 Facultyas members in
a) National committees b) International committees c) Editorial Bo&¥tls:
22. Student projects (Ph.D. Scholai\tL
a) Percentages of students who have dof®imse projects including inter department
/ programmeNIL
b) Percentage of students pladed projects in organizations outside the institution
i.e. in Research laboratories / industry/ other agenhliks:
23. Awards/Recognitions received by faculty and stude¥ils:
24. List of eminent academicians and scientists/visitors to the departiiéent:
25. Semirars/Conferences/Workshops organized & the source of funding.
a) National :NIL
b) International NIL

26. Students profile programme/course wise:

Name of the Avplications Enrolled Pass
Course/Programme PPlCe Selected| , .
(refer question no.4) received M F | Percentage
NIL

*M = Male, *F=Female

27. Diversity of Students

0,
Name of the % of students % of students % of students
from the same
Course state from other States from abroad
BA Pass course 100% NIL NIL

28. How many students have cleared national and state competitivenaims such as
NET, SLET, GATE, Civil services, Defence services, €18.:
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29. Student progression

Student progression Against % enrolled

UG to PG 40%
PG to M.Phil. NIL
PG to Ph.D. NIL
Ph.D. to PosDoctoral NIL
Employed NIL

1 Campus selection

1 Other than capus recruitment
Entrepreneurship/Sedmployment NIL

30. Details of Infrastructural facilities.
a) Library : Books available in Library.
b) Internet facilities for staff and student¥ES
c) Class rooms with ICT facility NIL
d) Laboratories :Geography Lab.
31 Number of students receiving financial assistance from college, university, government
or other agencies:
Most students receive govt. scholarships
32. Details on student enrichment programmes (special lectures / workshops seminar) with
external expertdNIL
33. Teaching methods adopted to improve student learnirigroup Discussion
34. Participation in Institutional Social Responsibility (ISR) and Extension activitiks:

35 SWOC analysis of the department and Future plao©pen PG Department.
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EVALUATIVE REPORT OF THE DEPARTMENTS

Name of the department : HINDI

2. Year of EstablishmentUG : 1967

Names of Programmes / Courses offered (UG, PG, M.Phil. Ph.D., Integrated Masters;
Integrated Ph.D., etc. UG

Name of Interdisciplinary courses and the departments/unidved :NIL

5. Annual/Semester/Choice based system (Programme wise) :

UG : Annual

Participation of the department in the courses offered by other departriiints :

Courses in collaboration with other universities, industries, foreign institutions, etc. :
NIL

Details of courses/programmes discontinued (in any) with readdlhs :

Number of teaching posts.

Sanctioned Filled
Principal - --
Vice Principal -- --
Lecturer 04 04

10. Faculty profile with name, qualification, designation, specialization, (D.Sc.ittD/L
Ph.D. / M.Phil. etc.)

No of Ph.D.
No of Student
Name Qualification Desig. Special. Years guided for
of Experience the last 4
years
. i Iwjnkl] egknsag
Dr. Desh Raj Vermg M.A. Ph.D Lecturer oekZ IkfgR: 18 --
Shrk Chandra Bhan M.A. Lecturer | Iwkl] raqylhnkl 18 -
Meena
: Kavya, fgUnh
Sher Babulal M.A. Lecturer IkfgR; dk 08
M.A.
Dr. Abha Parik Ph. D Lecturer Kavya 21

11. List of senior visiting facultyNIL

12. Percentage of lectures delivered and practical classes handled (Prograsenéy

temporary faculty NIL
13. Studenfi Teacher Ratio (Programme wise)G i 80:1
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14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: NIL

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / MIPhPG. :
Ph.D. : 02
P.G. : 02

16. Number of faculty with ongoing projects from (a) National (b) International funding
agencies and grants receivedIL

17. Departmental projects funded by D&IST; UGC; DBT; ICSSR, etc. and total grants

received.

Hindi Dr. Desh Raj Verma Minor | UGC 201313 700004

18. Research Centre/Facility recognized by the Universlti:
19. Publication:

X

Publication per faculty kindly see blow

x  Number of papers published in peer reviewed journals (National/ International) by
faculty and stdents 05

x  Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datababgernational Social
Sciences Directory, EBSCO host, etd)L

x  Monographs NIL

x Chapter in Books05, Kindly also see Annexure A

x Book Edited:07

x  Book with ISBN/ISSN numbers with details of publishers:

S. No. Name of Investigator ISBN Paper Title

Dr. Desh Raj Verma 97893-8100552-1 L=h foe?2kZ ds iz

Dr. Desh Raj Verma 97893-8100553-8 L=h foe2kZ ds iz

Dr. Desh Raj Verma 97881-8932677-7 | fguUnh IkfgR; % laosnuk vkSj ljksc

Babu Lal Bairwa 97893-8100548-4 IkSE; fgUnh O;kdj.k

Dr. Abha Pareek 97881-8922840-8 | Lkedkyhu fgUnh vkykspuk
Dr. Abha Pareek NA dFkk fudc

Dr. Abha Pareek NA ,dkadh lird
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x  Citation Index

x SNIP

x SJR

x Impact factor

x H-index
20. Area of consultancy and income generathidl:
21 Faculty as members in

a) National committees b) International committees c) Editorial Bo&tts:
22. Student projects (Ph.D. Scholaf)tL

¢) Percentages of students who have dor®imse projects including inter department

/ programmeNIL

d) Percentage of students placed for projects in organizations outside the institution
i.e. in Research laboratoriesdustry/ other agenciehtiL
23. Awards/Recognitions received by faculty and stude¥ils:
24. List of eminent academicians and scientists/visitors to the departNiéent:
25. Seminars/Conferences/Workshops organized & the source of funding.

a) National :NIL
b) Internatonal :NIL

26. Students profile programme/course wise:

Name of the o Enrolled
Applications Pass
Course/Programme _ Selected
. received *M | *F | Percentage
(refer question no.4)
NIL
*M = Male, *F=Female
27. Diversity of Students
% of students
Name of the % of students % of students
from the same
Course from other States from abroad
State
NIL

28. How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil services, Defence services, éitl:
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29. Student progression

Student progression Against % enrolled
UG to PG 50%
PG to M.Phil. -
PG to Ph.D. -
Ph.D. to PosDoctoral --
Employed
1 Campus selection -
9 Other than campus recruitment -
Entrepreneurship/Sedmployment --
30. Details of Infrastructural facilities.

a) Library : Books available in Library.
b) Internet facilities for staff and student¥es
c) Class rooms with ICT facility NIL
d) Laboratories :NIL
31. Number of students receiving financial assistance from college, university, government
or other agencieszdovernment Scholarslips to many students
32. Details on student enrichment programmes (special lectures / workshops seminar) with
external expertsspecial lectures
33. Teaching methods adopted to improve student learning:
Seminar & Group Discussion etc.
34. Participation in Institutioal Social Responsibility (ISR) and Extension activitigh:

35. SWOC analysis of the department and Future plao©pen PG Department.
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EVALUATIVE REPORT OF THE DEPARTMENTS

1. Name of the department : HISTORY

Year of EstablishmentJG : 1967, PG : 199485

Integrated Ph.D., etc.) UG, PG, Ph.D.
Name of Interdisciplinary courses and the departments/units involNigd :

5. Annual/Semester/Choice based system (Programme wise) :

UG : Annual
PG : Annual
Ph.D. : Thesis

Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters;

6. Participation of the department in the courses offered by other departriiints :

7. Courses in collaboration with other universities, industries, foreign institutions, etc. :

NIL

Details of courses/programmes discontoh(i@ any) with reasonsNIL

Number of teaching posts.

Sanctioned Filled
Principal - --
Vice Principal -- --
Lecturer 07 07

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. /

Ph.D. / M.Phil. etc.)

No of Ph.D.
No of Student
Name Qualification | Desig. Special. Years guided for
of Experience the last 4
years
S.D.Meena M.A. Lecturer Mgdleval 30 years --
History
Dr. Jagat Singh MA Modern in
Meena o Lecturer Indian 18years --
Ph.D. .
History
Rajni Meena M.A. Lecturer Ar_1C|ent 08 years --
History
Ram Dayal M.A. Lecturer Me;dleval O8years --
Meena History
Hitesh Sharma M.A Lecturer| Ancient 05 vears .
(On TRF) History y
Angoori Saini MA. Lecturer Aer|ent 02years _
History
Sanjay Sharma M.A., M.Phil Lecturer Ar_1C|ent 23years _
History
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11. List of senior visiting facultyNIL

12. Percentage of lectures delivered and practical classes handled (Programme wise) by
temporary faculty NIL

13. Studenf’ Teacher Ratio (Programme wis&)G i 80:1, PG 09:1

14. Number of academic spprt staff (technical) and administrative staff; sanctioned and
filled: NIL

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :
Ph.D. : 01
M.Phil. : 01
P.G. : 05

16. Number of faculty with ongoing projects from (apfibnal (b) International funding
agencies and grants receivedIL

17. Departmental projects funded by DEIST; UGC; DBT; ICSSR, etc. and total grants
received. : NIL

18. Research Centre/Facility recognized by the UniverBigsearch Centre

19. Publication:

X

Publication per faculty kindly see blow

x  Number of papers published in peer reviewed journals (National/ International) by
faculty and student$IL

x  Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities Int@ational Complete, Dare Datababkelnternational Social
Sciences Directory, EBSCO host, etd\JL

x Monographs NIL

x  Chapter in BooksNIL

x Book Edited:03

x Book with ISBN/ISSN numbers with details of publishers:

S.No. Name of ISBN Books Title
Investigator
Dr. Jagat Singh 978938216 |(vyoj] jkT,; dh iz?2
Meena 257
Rajni Meena 97893-8216% Hkkjrh; LkaLd fr dh /kkjk,a
51-6
Rajni Meena 97893-8216% Economic & Social History of
70-7 Ancient India.
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x SNIP
x SJR
x Impact factor
x H-index
20. Area ofconsultancy and income generateédiL
21 Faculty as members in
a) National committees b) International committees c) Editorial Boaits:
22. Student projects (Ph.D. Scholaf)tL
a) Percentages of students who have dor®imse projects including inter department
/ programmeNIL
b) Percentage of students placed for projects in organizations outside the institution
i.e. in Research laboratories / industry/ other agenhliks:
23. Awards/Recognitions received by faculty and stude¥ils:
24. List of eminent academicians andesntists/visitors to the departmenttL
25. Seminars/Conferences/Workshops organized & the source of funding.
I International NIL
il National : NIL
iii . Instutition : 01
26. Students profile programme/course wise:

Name of the Applications Enrolled Pass
Course/Programme prgceive d Selected M | *F | Percentage
(refer questia no.4) 9

NIL
*M = Male, *F=Female
27. Diversity of Students
0
Name of the fr/f)r?: tsr;[gqszr:;se % of students % of students
Course from other States from abroad
state
NIL

28. How many studets have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil services, Defence services, €15.:
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29. Student progression

Student progression

Against % enrolled

UG to PG

50%

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed
1 Campus selection

1 Other than campus recruitment

Entrepreneurship/Sedmployment

30. Details of Infrastructural facilities.

a) Library : Books available in Library.

b) Internet facilities for staff and studenies

c) Class rooms with@T facility : NIL
d) Laboratories :NIL

31 Number of students receiving financial assistance from college, university, government

or other agencies:

Various Scholarships

32. Details on student enrichment programmes (special lectures / workshops seminar) with

extanal experts:

Dept. Seminarand workshops seminar

33. Teaching methods adopted to improve student learning:

Seminar & Group Discussion etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activiiis:

35. SWOC analysis of the departntemd Future plans Promote toResearchWork
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EVALUATIVE REPORT OF THE DEPARTMENTS

1. Name of the department : POLITICAL SCIENCE
Year of Establishment UG : 1967, PG : 19945

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., ie@dviasters;
Integrated Ph.D., etc. UG, PG,

4. Name of Interdisciplinary courses and the departments/units involNid :

5. Annual/Semester/Choice based system (Programme wise) :
UG : Annual, PG : Annual,

6. Participation of the department in the coursesreff by other departmentsliL

7. Courses in collaboration with other universities, industries, foreign institutions, etc. :
NIL
Details of courses/programmes discontinued (in any) with rea$dhs :

Number of teaching posts.

Sanctioned Filled
Principal -- --
Vice Principal -- -
Lecturer 08 08

10. Faculty profile with name, qualification, designatiospecialization, (D.Sc./ D.Litt. /
Ph.D. / M.Phil. etc.)

No of Ph.D.
No of
vears Student
Name Qualification Desig. Special. of guided for
Experience the last4
years
K.M. Meena M.A. M.Phil Lecturer| ndian Political 30 years -
Thought

P.M. Meena M.A. Western Palitical

M.Phil. Lecturer Thought 20 years --
Dr. P.C. Meena M.A., M.Phil. Indian Political

Ph.D. Lecturer Thought 20 years --
Sheela Baswal M.A. M.Phil Lecturer Indian Political 13years _

Thought

Dr. A.K. Sharma| M.A., M.Phil. Lecturer Western Political 08 vears _

Ph.D. Thought y
Dr. Bharat Lal M.A., M.Phil. Lecturer Political Theory 08 vears
Meena Ph.D. Indian Polity y
Vijay laxmi M.A. Lecturer| Panchayat Raj 08 years
Dr. Rajani M.A., M.Phil. Lecturer Indian Political 04 vears
Meena Ph.D. Thought y

11 List of senior visiting facultyNIL
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12. Percentage of lectures delivered and practical classes handled (Programme wise) by
temporary faculty NIL

13. Stucknti Teacher Ratio (Programme wise)G i 80:1, PGi 08:1.

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: NIL

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :
Ph.D. . 04
M. Phil. : 03
P.G. : 01

16. Number of faculty with ongoing projects from (a) National (b) International funding
agencies and grants receivedIL

17. Departmental projects funded by D&IST; UGC; DBT; ICSSR, etc. and total grants
received: NIL

18. Resarch Centre/Facility recognized by the UniversRgsearch Centre

19. Publication:

X

Publication per faculty kindly see blow

x  Number of papers published in peer reviewed journals (National/ International) by
faculty and student®1

x  Number of publicationsidted in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Databak®ernational Social
Sciences Directory, EBSCO host, etd\IL

x Monographs NIL

x Chapter in Books04

x Book Edited:01

x  Book with ISBN/ISSN mmbers with details of publishers:

S.No. Name of Investigator ISBN Books Title

1. Dr. ANIL Kumar Sharma 97881-7132791-1 Hkkjr esa cky Jfed ,0a ekuokf/

x  Citation Index
x  SNIP

x SJR

x Impact factor

x H-index
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20. Area of consultancy and income generathidl:
21 Facuty as members in
a) National committees b) International committees c) Editorial Bodtts
22. Student projects (Ph.D. Schola\tL
a) Percentages of students who have dor®imse projects including inter department
/ programmeNIL
b) Percentage of studentsapkd for projects in organizations outside the institution
i.e. in Research laboratories / industry/ other agenhliks:
23. Awards/Recognitions received by faculty and stude\ilis:
24. List of eminent academicians and scientists/visitors to the departNiéent:
25. Seminars/Conferences/Workshops organized & the source of funding.
a) National :NIL
b) International NIL

26. Students profile programme/course wise:

Name of the L Enrolled
Applications Pass
Course/Programme received Selected M | *EF | Percentage
(refer question no.4) 9
NIL
*M = Male, *F=Female
27. Diversity of Students
% of students
Name of the % of students % of students
from the same
Course from other States from abroad
state
NIL

28. How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil services, Defence services, €28.:

29. Student progression

Student progression Against % enrolled
UG to PG 50%
PG to M.Phil. NIL
PG to Ph.D. NIL
Ph.D. to PosDoctoral --

Employed
1 Campus selection --
9 Other than campus recruitment --

Entrepreneurship/Sedmployment --
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30. Details of Infrastructural facilities.
a) Library: Books available in Library.
b) Internet facilities for staff and student¥es
c) Class rooms with ICT facility NIL
d) Laboratories :NIL
31. Number of students receiving finaakassistance from college, university, government
or other agencies: Various Scholarship@rious Scholarships
32. Details on student enrichment programmes (special lectures / workshops seminar) with
external experts:Departmental Workshop
33. Teaching methds adopted to improve student learning:
Seminar, Group Discussion etc.
34. Participation in Institutional Social Responsibility (ISR) and Extension activiiis:

35. SWOC analysis of the department and Future pRRr@mote to Research Work
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EVALUATIV E REPORT OF THE DEPARTMENTS

Name of the department : SANSKRIT

2. Year of EstablishmentUG : 1967

Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters;
Integrated Ph.D., etc. UG,
Name of Interdisciplinary courses and the dapants/units involvedNIL

5. Annual/Semester/Choice based system (Programme wise) :

UG : Annual,

Participation of the department in the courses offered by other departriints :
Courses in collaboration with other universities, industries, foreigrtutistis, etc. :
NIL

Details of courses/programmes discontinued (in any) with rea$dhs :

Number of teaching posts.

Sanctioned Filled
Principal -- --
Vice Principal 01 01
Lecturer 03 03

10. Faculty profile with name, qualification, designation, spedaudilon, (D.Sc./ D.Litt. /

Ph.D. / M.Phil. etc.)

No of Ph.D.
No of
vears Student
Name Qualification Desig. Special. of guided for
Experience the last 4
years
Ramji Lal M.A. V'(.:e . Sahitya 31 Years --
Meena Principal
Su_rner Singh | M.A. Lecturer | Sahitya 14 years --
Bairwa
Dr. Madhu MA
Bala Meena o Lecturer | Sahitya 14 years --
: Ph.D.
Shastri
Dr. Renu M.A., Ph.D. | Lecturer | Vaidik Sahitya | 21 Years --
Tayal

11. List of senior visiting facultyNIL

12. Percentage of lectures delivered and practical classes handled (Rnegraise) by

temporary faculty NIL

13. Studenf’ Teacher Ratio (Programme wise)G i 80:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and

filled: NIL
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15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / MIPhPG. :
Ph.D. : 02
P.G. : 02

16. Number of faculty with ongoing projects from (a) National (b) International funding
agencies and grants receivedIL

17. Departmental projects funded by DEIST; UGC; DBT; ICSSR, etc. and total grants
received: NIL

18. Regarch Centre/Facility recognized by the University:

19. Publication:
x Publication per faculty : kindly see blow
x  Number of papers published in peer reviewed journals (National/ International) by

faculty and student$IL

x  Number of publications listed in krnational Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Databakgernational Social
Sciences Directory, EBSCO host, etd\JL

x  Monographs NIL

x Chapter in BooksNIL

x Book Edited:04

x Book with ISBN/ISSN numbers witdetails of publishers:

S.No. Name of Investigator ISBN Books Title

1. | Jh jketh yky ehuk | NA izsekatyh

2. | Jh jketh yky ehuk | NA rdZ laxzg

3. | Jh jketh yky ehuk | NA oSfnd lwDr ea=koyh] dBk
4. | Jh jketh yky ehuk | 9789381005132 | Yk?kq fl)kUr dkSenh

x  Citation Index
x  SNIP

x SJR

x Impact factor

x H-index
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20. Area of consultancy and income generathidl:
21 Faculty as members in
a) National committees b) International committees c) Editorial Boards:
22. Student projects (Ph.D. Schola\tL
a) Percentages of students who éawone irhouse projects including inter department
/ programmeNIL
b) Percentage of students placed for projects in organizations outside the institution
i.e. in Research laboratories / industry/ other agenhliks:
23. Awards/Recognitions received by facultydastudentsNIL
24. List of eminent academicians and scientists/visitors to the departNiéent:
25. Seminars/Conferences/Workshops organized & the source of funding.
a) National :NIL
b) International NIL

26. Students profile programme/course wise:

Name of the L Enrolled
Applications Pass
Course/Pragramme received Selected M | *EF | Percentage
(refer question no.4) 9
NIL
*M = Male, *F=Female
27. Diversity of Students
0
Name of the % of students % of students % of students
from the same
Course from other States from abroad
state
NIL

28. How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil services, Defence services, éitl:

29. Student progression

Student progression Against % enrolled

UG to PG 10%
PG to M.Phil.
PG to Ph.D. -
Ph.D. to PosDoctoral -
Employed
1 Campus selection --
1 Other than campus recruitment --
Entrepreneurship/Sedmployment --

184



30. Details of Infrastructural facilities.
a) Library :Books available in Library.
b) Internet facilities for staff and student¥es
c) Class rooms with ICT facility NIL
d) Laboratories :NIL
31. Number of students receiving financial assistance from college, university, government
or other agencie§/arious Govt. Scholarships
32. Details on student enrichment programmes (special lectureskghaps seminar) with
external expertspecial lectures
33. Teaching methods adopted to improve student learning:
Group Discussion etc.
34. Participation in Institutional Social Responsibility (ISR) and Extension activiiis:
35. SWOC analysis of the departmenta-uture plans\IL
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EVALUATIVE REPORT OF THE DEPARTMENTS

1. Name of the department: SOCIOLOGY
: UG : 1967

2. Year of Establishment

3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG

4. Name of Interdisciplinary courses and the departments/units involNikd :

5. Annual/Semester/Choice based system (Programme wig€):: Annual,

6. Participation of the department in the courses offered by other departriints :

7. Courses in collaboration witbther universities, industries, foreign institutions, etc. :
NIL

8. Details of courses/programmes discontinued (in any) with readdlhs :
Number of teaching posts.

Sanctioned Filled

Principal -- --

Vice Principal - --

Lecturer 04 04

10. Faculty profile wih name, qualification, designation, specialization, (D.Sc./ D.Litt. /

Ph.D. / M.Phil. etc.)

No of No of Ph.D.
Name Qualification | Desig. Special. Yg?rs guiigéld:)rr]tthe
Experience | |ast 4 years
ShriB.L. Bairwa M.A. Lecturer| Indian Society | 32yeas -
Dr. F.S. Charan | M.A. M.Phil. Lecturer Rural 30vears -
Ph.D. Development y
Dr. Jai Ram Criminology Social
Bairwa M.A L Chanlge & 14
T ecturer| Development years -
MPh” PhD Theoretical
Sociology

Dr. Meenaxi
meena ';AhAD Lecturer| Indian Society | 14 Years -
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11 List of senior visiting facultyNIL
12. Percentage of lectures delivered and practical classes handled (Programme wise) by
temporary faculty NIL
13. Student’ Teacher Ratio (Programme wis&)G 7 80:1
14. Number of academic support staff (technicahd administrative staff; sanctioned
and filled:NIL
15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :
Ph.D. : 03
P.G. 01
16. Number of faculty with ongoing projects from (a) National (b) International funding
agencies angrants received01
17. Departmental projects funded by D&IST; UGC; DBT; ICSSR, etc. and total

grants received.

1 Dr. Jairam Bairwa UGC Minor Research Project Rs. 1,45,000/

2. Dr. Jairam Bairwa UGC Minor Research Project 95000¢

18. Research Centre/Facilitgcognized by the UniversitiResearch Centre

19. Publication:

x Publication per faculty : kindly see blow

x  Number of papers published in peer reviewed journals (National/ International) by
faculty and student$IL

x  Number of publications listed in Interi@ial Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datababgernational Social
Sciences Directory, EBSCO host, etd)L

x  Monographs NIL

x  Chapter in Books06

x Book Edited:02

x  Book with ISBN/ISSN numbers with deksiof publishers:

S.No.| Name of Investigator ISBN Books Title

Dr. Jai Ram Bairwa 97893-8309943-6 | ifjorZu ,oa fodkl di
|l ekt 2 kkL=

Dr. Jai Ram Bairwa 97893-8309953-5 lekt'’kkL=dh IS)kfUr
vo/kkj.kk,a Hkkx 1 o0 2
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x  Citation Index

x SNIP

x SJR

x  Impact fator

x H-index

20. Area of consultancy and income generatBidL:

21 Faculty as members in

a) National committees b) International committees c) Editorial Boards

BOS memberl in Univ. Of Raj

22. Student projects (Ph.D. Schola)tL

a) Percentages of students who have dar®use projects including inter department
/ programmeNIL

b) Percentage of students placed for projects in organizations outside the institution
i.e. in Research laboratories / industry/ other agenhliks:

23. Awards/Recognitions received by faculty and stugeNIL

24. List of eminent academicians and scientists/visitors to the departNiént:

25. Seminars/Conferences/Workshops organized & the source of funding.
a) National : NIL
b) International NIL

26. Students profile programme/course wise:

Name of the L Enrolled
Applications Pass
Course/Programme received Selected M | *F | Percentage
(refer question no.4) 9
NIL
*M = Male, *F=Female
27. Diversity of Students
0
Name of the % of students % of students % of students
from the same
Course from other States from abroad
state
NIL

28. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defence services, 6&.:

29. Student progression

Student progression Against % enrolled
UG to PG 40%
PG to M.Phil. -
PG to Ph.D. -

—
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Ph.D. to PostDoctoral --
Employed
1 Campus selection --
9 Other than campus recruitment --
Entrepreneurship/Sedmployment -
30. Details of Infrastructural facilities.

a) Library : Books available in Library.
b) Internet facilities for staff and student¥es
¢) Classrooms with ICT facility :NIL
d) Laboratories :NIL

31 Number of students receiving financial assistance from college, university,
government or other agenci@&arious Govt. Scholarships

32. Details on student enrichment programmes (special lectures / workshopsgag
with external experts:special lectures

33. Teaching methods adopted to improve student learning:

Group Discussion etc.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities:

NIL
35. SWOC analysis of the departmenta-uture plangDpento PG Department
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE

Name of the department Chemistry
Year of Establishment : UG : 1967, M.Sc. 2012011
3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Ieedvaisters;
Integrated Ph.D., etc.) : UG, PG
4. Name of Interdisciplinary courses and the departments/units involid :
5. Annual/Semester/Choice based system (Programme wise) :
UG : Annual
PG : Annual
Ph.D : Thesis
Participation of the gpartment in the courses offered by other departméiits :
7.Courses in collaboration with other universities, industries, foreign institutions, etc. :
NIL
8. Details of courses/programmes discontinued (in any) with readdhs :

Number of teaching posts.

Sanctioned Filled
Principal -- --
Vice Principal - -
Lecturer 06 06

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. /
Ph.D. / M.Phil. etc.)

No of Ph.D.
No of Student
Name Qualification Desig. Special. Years guided for
of Experience the last 4
years
Dr. Krishan Inorgnic
Kant Sharma M.Sc. Ph.D. | Lecturer Chemistry 26 years --
G.L. Meena M.Sc. Analatic
Lecturer - 14 years --
Chemistry
Dr. Vijay Inorgnic
Kumar M.Sc. Ph.D. | Lecturer g 08 years --
Chemistry
Meena
Dr. Nutan M.Sc. Physical
Pandey Ph.D. Lecturer Chemistry 26 years B
Dr. Annop .
Kumar M.Sc. Lecturer Inorgmc 26Years 01
Ph.D Chemistry
Sharma
Dr. Vipin M.Sc. Orgnic
Kumar Singh Ph.D Lecturer Chemistry Lryears 04

[
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11

12

13
14.

15.

16.

17.

18.
19.

List of senior visiting facultyNIL

Percentagef lectures delivered and practical classes handled (Programme wise) by
temporary faculty NIL

Student’ Teacher Ratio (Programme wise)G i 70:1

Number of academic support staff (technical) and administrative staff; sanctioned and
filled: NIL

Quialifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :

Ph.D. : 05

P.G. : 01

Number of faculty with ongoing projects from (a) National (b) International funding
agencies and grants receivedIL

Departmental projects funded by D&TIST; UGC; DBT; ICSSR, etc. and total grants
received.: NIL

Research Centre/Facility recognized by the UniverBigsearch Centre

Publication:

X

Publication per faculty :kindly see blow

x  Number of papers published in peer reviewed journals (Nationalh&tienal) by
faculty and student$IL

x  Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Databak®ernational Social
Sciences Directory, EBSCO host, etdJL

x Monographs NIL

x  Chapter in BooksNIL

x  Book Edited:NIL

x Book with ISBN/ISSN numbers with details of publishers:

x SNIP

x SJR

x Impact factor

x H-index

20. Area of consultancy and income generatiidlL:

21 Faculty as members in

b) National committees b) International committees c) Ewit@oards
BOS memberl in Univ. Of Raj
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22. Student projects (Ph.D. Scholai)5
a) Percentages of students who have dondiomse projects including inter
department / programm20%
b) Percentage of students placed for projects in organizations outside ttutiamsti
i.e. in Research laboratories / industry/ other agenhiiks:
23 Awards/Recognitions received by faculty and stude¥ilis:
24. List of eminent academicians and scientists/visitors to the departiiént:
25, Seminars/Conferences/Workshops organized & the sofifcading.
a) National NIL

b) International NIL

26. Students profile programme/course wise:
Name of the o Enrolled
Course/Programme Applications | o\ 1o Pass
, received *M | *E | Percentage
(refer question no.4)
NIL
*M = Male, *F=Female
27. Diversity of Students
0,
Name of the % of students % of students % of students
from the same
Course from other States from abroad
state
NIL

28. How many students have cleared national and state competitive examinations such
as NET, SLET, GATE, Civil services, Defence services, biit.:

29. Student progression

Student progression Against % enrolled
UG to PG 40%
PG to M.Phil. --
PG to Ph.D. -
Ph.D. to PosDoctoral --
Employed
1 Campus selection --
1 Other than campus recruitment -

Entrepreneurship/Sedmployment --
30. Details of Infratructural facilities.

a) Library : Books available in Library and Department Library .

b) Internet facilities for staff and student¥es
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¢) Class rooms with ICT facility Yes
d) Laboratories :Yes
31 Number of students receiving financial assistance from collegéyemsity,
government or other agenci@&rious Govt. Scholarships
32. Details on student enrichment programmes (special lectures / workshops seminar)
with external expertspecial lectures / workshops seminar
33. Teaching methods adopted to improve studenhiegr
Seminar & Group Discussion etc.
34. Participation in Institutional Social Responsibility (ISR) and Extension activitiks:

35 SWOC analysis of the department and Future pldis?romote Research Work
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE

1. Name of the department Physics

Year of Establishment : UG : 1967

Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters;
Integrated Ph.D., etc.) : UG

Name of Interdisciplinary courses and the departments/umiolved : NIL

w

Annual/Semester/Choice based system (Programme wig€):: Annual
Participation of the department in the courses offered by other departriints :

Courses in collaboration with other universities, industries, foreign institutions Ngtc

© N o g &

Details of courses/programmes discontinued (in any) with
reasons NIL

9. Number of teaching posts.

Sanctioned Filled
Principal -- --
Vice Principal - --
Lecturer 02 01

10. Faculty profile with name, qualification, designation, specializa{iprc./ D.Litt. / Ph.D.
/ M.Phil. etc.)

No of Ph.D.
No of Student
Name Qualification Desig. Special. Years guided for
of Experience the last 4
years
Dr. Mahesh Condensed
Chand M.Sc. Ph.D. | Lecturer Mattel 08years --
Mishra Physics

11 List of senior visithg faculty:NIL

12 Percentage of lectures delivered and practical classes handled (Programme wise) by
temporary faculty NIL
13. Studenf’ Teacher Ratio (Programme wise)G i 70:1

14. Number of academic support staff (technical) and administrative staff; sawlctaoke
filled: NIL

15. Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :
Ph.D. 01
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16. Number of faculty with ongoing projects from (a) National (b) International funding
agencies and grants receivedIL
17. Departmental projects fued by DSTFIST; UGC; DBT; ICSSR, etc. and total grants
received.
NIL
18. Research Centre/Facility recognized by the UniverBigsearch Centre
19. Publication:

X

Publication per facultykindly see blow
x  Number of papers published in peer reviewed journals gNalti International) by
faculty and student$IL
x  Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Databak®ernational Social
Sciences Directory, EBSCO host, etdJL
x Monographs NIL
x Chapter in BooksNIL
x  Book Edited:NIL
x Book with ISBN/ISSN numbers with details of publishers:
x  SNIP
x SJR
x Impact factor
x H-index
20. Area of consultancy and income generathidl:
21 Faculty as members in
a) National committees b) International commetsec) Editorial Boards
22. Student projects (Ph.D. Scholaf)tL
a) Percentages of students who have dondiomse projects including inter
department / programmisiiL
b) Percentage of students placed for projects in organizations outside the institution
i.e. in Research laboratories / industry/ other agendidis:
23. Awards/Recognitions received by faculty and studexilis:
24. List of eminent academicians and scientists/visitors to the departNiéent:

25. Seminars/Conferences/Workshops organized & the source of funding
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¢) National NIL
d) International NIL

26.Students profile programme/course wise:

Name of the o Enrolled
Course/Programme Applications | ¢\ o Pass
_ received *M | *E | Percentage
(refer question no.4)
NIL
*M = Male, *F=Female
27. Diversity of Students
0
Name ofthe % of students % of students % of students
from the same
Course from other States from abroad
state
NIL

28 How many students have cleared national and state competitive examinations such as
NET, SLET, GATE, Civil services, Defence services, éitl:

29.Student progression

Student progression Against % enrolled
UG to PG 40%
PG to M.Phil. --
PG to Ph.D. --

Ph.D. to PosDoctoral --

Employed
1 Campus selection --
9 Other than campus recruitment --

Entrepreneurship/Sedmployment --

30Details of Infastructural facilities.
a) Library : Books available in Library.
b) Internet facilities for staff and student¥es
¢) Class rooms with ICT facility Yes
d) Laboratories :Yes
31 Number of students receiving financial assistance from college, university, gomrnme
or other agencied/arious Govt. Scholarships
32. Details on student enrichment programmes (special lectures / workshops seminar) with

external expertspecial lectures
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33. Teaching methods adopted to improve student learning:

Seminar, Group Discussion etc.
34. Participation in Institutional Social Responsibility (ISR) and Extension activiiés:
35. SWOC analysis of the department and Future pldfis:
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE

1. Name of the department Zoology
2. Year of Establishment : UG : 1967
3. Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG,
4.  Name of Interdisciplinary courses and the departments/units involiéd :

ol

Annual/Semester/Choice based sys{®rogramme wise) UG : Annual

ISk

Participation of the department in the courses offered by other departrivgints :
7. Courses in collaboration with other universities, industries, foreign institutionsNdtc. :
8. Details of courses/programmes discontinuadaty) with reasons NIL

9. Number of teaching posts.

Sanctioned Filled
Principal - --
Vice Principal -- --
Lecturer 03 03
10.  Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D.
/ M.Phil. etc.)
Name Qualification | Desig. Special. No of No of Ph.D.
Years Student
of Experience | guided for
the last 4
years
Suresh M.Sc. Lecturer Entomology 3lyears --
Kumar
Ram M.Sc. Lecturer | Development O8Years .
Naresh Biology
Meena
Brij Mohan M.Sc. Lecturer | Environmental 8 Years --
Meena M.Phil Biolgy

11 List of senior visiting facultyNIL
12. Percentage of lectures delivered and practical classes handled (Programme wise) by
temporary faculty NIL

13. Studenti Teacher Ratio (Programme wise)G i1 70:1
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14.

15.

16.

17.

18.
19.

Number of academic support sté@féchnical) and administrative staff; sanctioned and filled:

NIL

Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :
M.Phil : 01
P.G.:02
Number of faculty with ongoing projects from (a) National (b) International fundingcaggen

and grants received\lIL
Departmental projects funded by D&IST; UGC; DBT; ICSSR, etc. and total grants
received: NIL

Research Centre/Facility recognized by the Universlti:

Publication:

X

X

X

Publication per facultykindly see blow

Number of ppers published in peer reviewed journals (National/ International) by
faculty and student$IL

Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datababgernational Social
Sciences Directory, EBSCO host, etd\JL

Monographs NIL

Chapter in BooksNIL

Book Edited:NIL

Book with ISBN/ISSN numbers with details of publishers:

SNIP

SJR

Impact factor

H-index

20. Area of consultancy and income generatisidl:

21. Faculty as members in

22.

a) National committees b) International committees c) Editorial Bo&itls
Student projects (Ph.D. Scholaf\tL

a) Percentages of students who have dondiowmse projects including inter

department / programmisiiL
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b) Percentage of students placed for projéctsrganizations outside the institution
i.e. in Research laboratories / industry/ other agenhiiks:
23. Awards/Recognitions received by faculty and studeiis:

24. List of eminent academicians and scientists/visitors to the departNient:
25. Seminars/Confences/Workshops organized & the source of
funding.

a) National NIL

b) International NIL

26. Students profile programme/course wise:

Name of the o Enrolled
Course/Programme Applications | o\ g Pass
, received *M | *f | Percentage
(refer question no.4)
NIL
*M = Male, *F=Female
27. Diversity of Students
0,
Name of the % of students % of students % of students
from the same
Course state from other States from abroad

NIL
28.How many students have cleared national and state competitive examinations B&H a
SLET, GATE, Civil services, Defence services, dtil:

29.Student progression

Student progression Against % enrolled
UG to PG 10%
PG to M.Phil. --
PG to Ph.D. --
Ph.D. to PosDoctoral --

Employed
1 Campus selection --
9 Other than campus recruitment --
Entrepreneurship/Sedmployment --
30.Details of Infrastructural facilities.

a) Library : Books available in Library.

b) Internet facilities for staff and student¥es
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¢) Class rooms with ICT facility Yes

d) Laboratories :Yes

31 Number of studentseceiving financial assistance from college, university, government or

other agencied/arious Govt. Scholarships

32. Details on student enrichment programmes (special lectures / workshops seminar) with

external expertd\IL
33.Teaching methods adoptedingprove student learning:
Group Discussion etc.
34.Participation in Institutional Social Responsibility (ISR) and Extension activitiks:

35.SWOC analysis of the department and Future pldhs:
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE

1. Nameof the departmentBotany

2. Year of Establishment

3.Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters;

Integrated Ph.D., etc.) :

UG 1967

uG

4.Name of Interdisciplinary courses and the departments/undgb/ed/: NIL

5.Annual/Semester/Choice based system (Programme wi$@8)::Annual

6.Participation of the department in the courses offered by other departiNénts :

7.Courses in collaboration with other universities, industries, foreign institutionsN¢kc

8.Details of courses/programmes discontinued (in any) with reasbhbs :
9.Number of teaching posts.
Sanctioned Filled
Principal -- --
Vice Principal - --
Lecturer 03 03

10. Faculty profile with name, qualification, designation, speciaiza{D.Sc./ D.Litt. / Ph.D.

/ M.Phil. etc.)

Qualif \Nfgaor]; No of Ph.D.

Name . Desig. Special. Student guided for
cation of
. the last 4 years
Experience
Dr. Manish Sharma | M.Sc.
(Mathur) Ph.D Lecturer Entomology 25 years 05
Dr. Laxmi kant M.Sc. Development
Sharms Ph.D Lecturer Biology 25 Years —
Om Prakash Meena | M.Sc. Environmental
Lecturer Biolgy 08 Years --

List of senior visiting facultyNIL

12.Percentage of lectures delivered and practical classes handled (Programme wise) by

temporary faculty NIL
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13.Student Teacher Ratio (Programme wise)G i 70:1

14.Number of academic support staff (technical) and administrative staff; sanctioned and
filled: NIL

15.Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :

Ph.D. : 02
P.G.:01

16.Number of faculty with ongoing projects from (a) National (b) International funding
agencies and grants receivedIL

17.Departmental projects funded by DEIST; UGC; DBT; ICSSR, etc. and total grants

received.: NIL
18.Research Cerd/Facility recognized by the UniversitResearch Centre

19.Publication:

X

Publication per facultykindly see blow

x  Number of papers published in peer reviewed journals (National/ International) by
faculty and student$IL

x  Number of publications listeth International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datababgernational Social
Sciences Directory, EBSCO host, etd\JL

x  Monographs NIL

x Chapter in BooksNIL

x Book Edited:NIL

x  Book with ISBN/ISSN numhs with details of publishers:

x  SNIP

x SJR

x Impact factor

x  H-index
20.Area of consultancy and income generatisidlL:
21.Faculty as members in

A) National committees b) International committees c) Editorial Baaxls
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22.Student projects (Ph.D. ScholajiL

a) Pacentages of students who have donehanse projects including inter
department / programmisiiL
b) Percentage of students placed for projects in organizations outside the institution

i.e. in Research laboratories / industry/ other agenhiiks:
23.Awards/Reognitions received by faculty and studeiNH:
24. List of eminent academicians and scientists/visitors to the departNiént:
25. Seminars/Conferences/Workshops organized & the source of funding.

a) National NIL

b) International NIL

26.Students mwfile programme/course wise:

Name of the o Enrolled
Course/Programme Applications | o\ o Pass
, received *M | *E | Percentage
(refer question no.4)
NIL
*M = Male, *F=Female
27. Diversity of Students
% of students
Name of the 0 % of students % of students
from the same
Course from other States from abroad
state
NIL

28.How many students have cleared national and state competitive examinations such as NET,
SLET, GATE, Civil services, Defence services, didl:

29.Student progression

Student progression Against % enrolled
UG to PG 10%
PG to M.Phil. --
PG to Ph.D. -
Ph.D. to PosDoctoral --
Employed
1 Campus selection --
9 Other than campus recruitment --
Entrepreneurship/Sedmployment --
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30. Details of Infrastructural facilities.

a) Library : Books availablein Library.
b) Internet facilities for staff and student¥es
c) Class rooms with ICT facility NIL

d) Laboratories :Yes

31. Number of students receiving financial assistance from college, university, government or

other agencied/arious Govt. Scholarships

32. Details on student enrichment programmes (special lectures / workshops seminar) with

external expertd\IL
33. Teaching methods adopted to improve student learning:
Seminar, Group Discussion etc.
34.Participation in Institutional Social Responsibilit$$R) and Extension activitiehtiL

35.SWOC analysis of the department and Future pldhs:
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EVALUATIVE REPORT OF THE DEPARTMENTS OF SCIENCE

1. Name of the departmenMathmatics

2.Year of Establishment :UG : 197380

3.Names of Programmes / Courses offefdé, PG, M. Phil. Ph.D., Integrated Masters;
Integrated Ph.D., etc.) : uG

4.Name of Interdisciplinary courses and the departments/units invoNéd :
5.Annual/Semester/Choice based system (Programme wvi§&) Annual

6.Participation of th department in the courses offered by other departmmlfits :
7.Courses in collaboration with other universities, industries, foreign institutionsNgkc. :
8.Details of courses/programmes discontinued (in any) with readdhbs :

9.Number of teachinggsts.

Sanctioned Filled
Principal - --
Vice Principal -- --
Lecturer 02 02

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D.
/ M.Phil. etc.)

No of No of Ph.D.
Qualifi : . Years Student guided
Name cation Desig. Special. of for the last 4
Experience years
Rao Sajjan Singh M.Sc. Implicit RK .
M.Phil | L€ | iathod in NA | 28Years
Dr. Mahendra M.Sc. Lecturer Non Newtonian 21 Years
Kumar Sharma Ph.D Il Grade Fluid —

11.List of senior visiting facultyNIL

12.Percentage of lectures delivered and practical classes handled (Programme wise) by

temporary faculty NIL
13.Student Teacher Ratio (Programme wise)G i 70:1

14. Number of academic support staff (technical) and administrative staff, sancaoded
filled: NIL

206



15.Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :

Ph.D.: 01
M.Phil : 01

16.Number of faculty with ongoing projects from (a) National (b) International funding

agencies and grants receivedIL

17.Departmatal projects funded by DSKIST; UGC; DBT; ICSSR, etc. and total grants
received.: NIL

18.Research Centre/Facility recognized by the Univerbitl:
19.Publication:

x a) Publication per faculty kindly see blow

x  Number of papers published in peer revaewournals (National/ International) by
faculty and student$IL

x  Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datababgernational Social
Sciences Directory, EBSCO $tpetc.). NIL

x  Monographs NIL

x  Chapter in BooksNIL

x Book Edited:NIL

x Book with ISBN/ISSN numbers with details of publishers:

x  SNIP

x SJR

x Impact factor

x H-index
20.Area of consultancy and income generatisidl:
21.Faculty as members in

a) National committees dpternational committees c) Editorial BoarddL
22.Student projects (Ph.D. ScholajiL

a) Percentages of students who have dondiowse projects including inter

department / programmisiiL
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b) Percentage of students placed for projects in organizatidssleuhe institution

i.e. in Research laboratories / industry/ other agenhiiks:
23.Awards/Recognitions received by faculty and studelis:
24. List of eminent academicians and scientists/visitors to the departNiént:
25. Seminars/Conferences/Worksis organized & the source of funding.

a) National NIL
b) International NIL

26.Students profile programme/course wise:

Name of the L Enrolled
Course/Programme Aegg(é?\ff;s Selected M| Perlzzzfa o
(refer question no.4) 9

NIL
*M = Male, *F=Female
27. Diversity of Students
0,
Name of the fr/(())r?:c tshtgdszr:;se % of students % of students
Course from other States from abroad
state
NIL

28.How many students have cleared national and state competitive examinations such as NET,
SLET, GATE, Cvil services, Defence services, efdIL

29.Student progression

Student progression Against % enrolled
UG to PG 10%
PG to M.Phil. -
PG to Ph.D. --

Ph.D. to PosDoctoral --

Employed
1 Campus selection

1 Other than campus recruitment

Entrepreneurshigel-employment --

30.Details of Infrastructural facilities.

a) Library : Books available in Library.
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b) Internet facilities for staff and student¥es
c) Class rooms with ICT facility NIL
d) Laboratories :Yes

31.Number of students receiving financial assiseafrom college, university, government or

other agencied/arious Govt. Scholarships

32.Details on student enrichment programmes (special lectures / workshops seminar) with

external expertNIL
33.Teaching methods adopted to improve student learning:
Seminar, Group Discussion etc.
34.Participation in Institutional Social Responsibility (ISR) and Extension activitiks:

35.SWOC analysis of the department and Future pleHs:
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EVALUATIVE REPORT OF THE DEPARTMENTS OF COMMERCE

1.Name of the departmenABST
2.Year of Establishment :UG: 197071

3.Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters;
Integrated Ph.D., etc.) : UG,

4.Name of Interdisciplinary courses and the departments/units invoNéd :
5.Annual/Semester/Choice based system (Programme wid€) : Annual

6.Participation of the department in the courses offered by other departiNénts :
7.Courses in collaboration with other universities, industries, foreign institutionsNgkc. :
8.Detailsof courses/programmes discontinued (in any) with reaslliis :

9.Number of teaching posts.

Sanctioned Filled
Principal -- --

Vice Principal - -
Lecturer 01 01
10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Bit.D.
/ M.Phil. etc.)

Qualificat \'\{'gacfs No of Ph.D. Student
Name on Desig. Special. of guided for the last 4
Experience years
Dr. Ramcharan M.Com A Financial .
. ccounting
Meena Ph.D. Lecturer Cost 30 years --
Accounting

11.List of senior visitig faculty: NIL

12.Percentage of lectures delivered and practical classes handled (Programme wise) by

temporary faculty NIL
13.Student Teacher Ratio (Programme wise)G i 70:1

14. Number of academic support staff (technical) and administrative saiftioned and
filled: NIL
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15.Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :
Ph.D.: 01

16.Number of faculty with ongoing projects from (a) National (b) International funding
agencies and grants receivedIL

17.Departmetal projects funded by DSFIST; UGC; DBT; ICSSR, etc. and total grants

received.: NIL
18.Research Centre/Facility recognized by the Univerbitl:
19.Publication:

x  Publication per facultykindly see blow

X

Number of papers published in peer reviewaarjals (National/ International) by

faculty and student$IL

x  Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datababgernational Social
Sciences Directory, EBSCO hostg.) :NIL

x  Monographs NIL

x Chapter in BooksNIL

x  Book Edited:NIL

x  Book with ISBN/ISSN numbers with details of publishers:

x  SNIP

x SJR

x Impact factor

x H-index
20.Area of consultancy and income generatisidl:
21.Faculty as members in
a) National committees b) latnational committees c) Editorial BoartdL
22.Student projects (Ph.D. Schola)tL

a) Percentages of students who have dondiowmse projects including inter
department / programmisiiL
b) Percentage of students placed for projects in organizations ethsidnstitution

i.e. in Research laboratories / industry/ other ageniiks:
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23.Awards/Recognitions received by faculty and studeilis:
24. List of eminent academicians and scientists/visitors to the departNiéent:
25. Seminars/Conferences/Workshapganized & the source of funding.

a) National NIL

b) International NIL

26.Students profile programme/course wise:

Name of the N Enrolled
Applications Pass
Course/Programme received Selected M | *E | Percentage
(refer question no.4) 9
NIL
*M = Male, *F=Femde
27. Diversity of Students
0,
Name of the % of students % of students % of students
from the same
Course state from other States from abroad

NIL
28.How many students have cleared national and state competitive examinations such as NET,

SLET, GATE, Civil ®rvices, Defence services, efdlL

29.Student progression

Student progression Against % enrolled
UG to PG 10%
PG to M.Phil. -
PG to Ph.D. --
Ph.D. to PosDoctoral -
Employed
1 Campus selection --
1 Other than campus recruitment -
Entrepreneurship/Sedmployment --

30. Details of Infrastructural facilities.

a) Library : Books available in Library.

b) Internet facilities for staff and student¥es
c) Class rooms with ICT facility NIL

d) Laboratories :NIL
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31.Number of students receiving financial assistainom college, university, government or

other agencied/arious Govt. Scholarships

32.Details on student enrichment programmes (special lectures / workshops seminar) with
external expertNIL

33.Teaching methods adopted to improve student learning:
Group Discussion etc.
34.Participation in Institutional Social Responsibility (ISR) and Extension activiiks:

35.SWOC analysis of the department and Future pldfis:
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EVALUATIVE REPORT OF THE DEPARTMENTS OF COMMERCE

1.Name of the departmenBusiness Admnistration
2. Year of Establishment :UG: 197071

3.Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters;
Integrated Ph.D., etc.) : UG

4.Name of Interdisciplinary courses and the departments/units invoNéd :
5.Annual/Semester/Choice based system (Programme Wi§&) Annual

6.Participation of the department in the courses offered by other departiNénts :
7.Courses in collaboration with other universities, industries, foreign institutionsNgtc. :
8.Detals of courses/programmes discontinued (in any) with reasifls :

9.Number of teaching posts.

Sanctioned Filled

Principal -- --

Vice Principal -- --
Lecturer 01 01
10. Faculty profile with name, qualification, designation, specialization, (D.Sdit.0.Bh.D.
/ M.Phil. etc.)

Name Qualificat | Desig. Special. No of No of Ph.D.
ion Years Student guided
of for the last 4
Experience | years
Gokul Ram M.Com Lecturer Personal 30 years --
Meena Management

11.List of senior visiting facultyNIL

12.Percetage of lectures delivered and practical classes handled (Programme wise) by

temporary faculty NIL
13.Student Teacher Ratio (Programme wise)G i 70:1

14. Number of academic support staff (technical) and administrative staff; sanctioned and
filled: NIL
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15.Qualifications to teaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :

PG: 01

16.Number of faculty with ongoing projects from (a) National (b) International funding

agencies and grants receivedIL

17.Departmental projects funded by DEIST; UGC; DBT; ICSSR, etc. and total grants

received.: NIL

18.Research Centre/Facility recognized by the Univerbitl:

19.Publication:

X

X

X

Publication per facultykindly see blow

Number of papers published in peer reviewed journals (National/ IntaraBtby
faculty and student$IL

Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datababgernational Social
Sciences Directory, EBSCO host, etdJL

Monographs NIL

Chapter in BooksNIL

Book Edited:NIL

Book with ISBN/ISSN numbers with details of publishers:

SNIP

SJR

Impact factor

H-index

20.Area of consultancy and income generatisidl:

21.Faculty as members in

a) National committees b) International committees djdfil Boards: NIL

22.Student projects (Ph.D. Schola\IL

a) Percentages of students who have dondiowmse projects including inter
department / programmisiiL

c) Percentage of students placed for projects in organizations outside the institution

i.e. inResearch laboratories / industry/ other agendidés:
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23.Awards/Recognitions received by faculty and studeilis:

24. List of eminent academicians and scientists/visitors to the departNiéent:

25. Seminars/Conferences/Workshops organized & the source of
funding.

€) National NIL

f) International NIL

26.Students profile programme/course wise:

Name of the L Enrolled
Applications Pass
Course/Programme received Selected M | *E | Percentage
(refer question no.4) 9
NIL
*M = Male, *F=Female
27. Diversity d Students
0
Name of the % of students % of students % of students
from the same
Course State from other States from abroad

NIL
28.How many students have cleared national and state competitive examinations such as NET,

SLET, GATE, Civil services, Defencervices, etcNIL

29.Student progression

Student progression Against % enrolled
UG to PG 10%
PG to M.Phil. --
PG to Ph.D. --
Ph.D. to PosDoctoral --
Employed
1 Campus selection --
1 Other than campus recruitment --
Entrepreneurship/Sedmployment --
30. Details of Infrastructural facilities.

a) Library : Books available in Library.

b) Internet facilities for staff and student¥es
c) Class rooms with ICT facility NIL

d) Laboratories :NIL
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31.Number of students receiving financial assistance from collegeensiti; government or

other agencied/arious Govt. Scholarships

32.Details on student enrichment programmes (special lectures / workshops seminar) with
external expertNIL

33.Teaching methods adopted to improve student learning:
Group Discussion etc.
34.Participation in Institutional Social Responsibility (ISR) and Extension activiiks:

35.SWOC analysis of the department and Future pldfis:
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EVALUATIVE REPORT OF THE DEPARTMENTS OF COMMERCE

1. Name of the departmenEAFM
2. Year of Establishment :UG: 197071

3.Names of Programmes / Courses offered (UG, PG, M. Phil. Ph.D., Integrated Masters;
Integrated Ph.D., etc.) : uG

4.Name of Interdisciplinary courses and the departments/units invoNéd :
5.Annual/Semester/Choice based sys{rogramme wise) UG : Annual

6.Participation of the department in the courses offered by other departiNénts :
7.Courses in collaboration with other universities, industries, foreign institutionsNgkc. :
8.Details of courses/programmes discamsiah (in any) with reasonsNiIL

9.Number of teaching posts.

Sanctioned Filled
Principal -- -
Vice Principal -- --
Lecturer 01 01

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt. / Ph.D.
/ M.Phil. etc.)

Name Qualificat | Desig. Special. No of No of Ph.D.
ion Years Student guided
of for the last 4
Experience years
Dr. Manu M.Com Lecturer Value Added | 20 years --
Sharad Pathak | Ph.D. tax

11.List of senior visiting facultyNIL

12. Percentage of lectures deliedr and practical classes handled (Programme wise) by

temporary faculty NIL
13.Student Teacher Ratio (Programme wise)G 1 70:1

14. Number of academic support staff (technical) and administrative staff, sanctioned and
filled: NIL

15.Quialifications taeaching faculty with D.Sc./ D.Litt. / Ph.D. / M.Phil. / PG. :
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Ph.D.: 01

16.Number of faculty with ongoing projects from (a) National (b) International funding

agencies and grants receivedIL

17.Departmental projects funded by D&IST; UGC; DBT,; ICSSR etc. and total grants

received: NIL

18.Research Centre/Facility recognized by the Univerbitl:

19.Publication:

X

X

X

Publication per facultkindly see blow

Number of papers published in peer reviewed journals (National/ International) by
faculty and stdents:NIL

Number of publications listed in International Database (For Eg: Web of Science,
Scopus, Humanities International Complete, Dare Databakgernational Social
Sciences Directory, EBSCO host, etd\JL

Monographs NIL

Chapter in BooksNIL

Book Edited:NIL

Book with ISBN/ISSN numbers with details of publishers:

SNIP

SJR

Impact factor

H-index

20.Area of consultancy and income generatisidl:

21.Faculty as members in

a) National committees b) International committees c) Editorial Boards

a BOS membet in Univ. Of Raj:

22.Student projects (Ph.D. Schola)tL

a) Percentages of students who have dondouse projects including inter
department / programmisiiL
b) Percentage of students placed for projects in organizations outside the

institution i.e. in Reearch laboratories / industry/ other agendk:
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23.Awards/Recognitions received by faculty and studeilis:

24. List of eminent academicians and scientists/visitors to the departNiéent:

25. Seminars/Conferences/Workshops organized & the source of
funding.

a) National:NIL

b) International NIL

26.Students profile programme/course wise:

Name of the L Enrolled
Applications Pass
Course/Programme received Selected *M | *F | Percentage
(refer question no.4) 9
NIL
*M = Male, *F=Female
27. Diversity of Students
0,
Name of the fr/(())r?:c tshtgdszr:;se % of students % of students
Course state from other States from abroad
NIL

28.How many students have cleared national and state competitive examinations such as NET,
SLET, GATE, Civil services, Defence sares, etc.NIL

29.Student progression

Student progression Against % enrolled
UG to PG 10%
PG to M.Phil. --
PG to Ph.D. -
Ph.D. to PosDoctoral -
Employed
1 Campus selection --
9 Other than campus recruitment --
Entrepreneurship/Seémployment --

30.Details of Infrastructural facilities.

a) Library : Books available in Library.

b) Internet facilities for staff and student¥es
¢) Class rooms with ICT facility Yes

d) Laboratories :NIL
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31.Number of students receiving financial assistance from college, raiywegovernment or

other agencied/arious Govt. Scholarships

32.Details on student enrichment programmes (special lectures / workshops seminar) with
external expertNIL

33.Teaching methods adopted to improve student learning:
Group Discussion etc.
34.Participation in Institutional Social Responsibility (ISR) and Extension activiti#s:

35.SWOC analysis of the department and Future pldfis:

221



Postaccreditation Initiatives

The report, in the foregoing pages, contains the initiatives takenefforts made in the
direction of development of the college since its first accreditation in the year 2006. As the
report reveals, we have come a long way. We are committed to continuous progress and
development as an academic institution. In the posteditation phases the future plans of the

college regarding Academics and Infrastructure are:
ACADEMIC
A To upgrade the Sociology, Geography and Hindi PG Level

A To negotiate with industry for industry funded and socially useful research in Social

Sciencs as well as Humanities.
INFRASTRUCTURE

A Installation of Solar electricity panelsConstruction of an auditorium with seating

capacity of 600.
A Construction of reading rooin library with 150 seats
A Construction of an Administrative Hall
A Construction of waslboms/toilets attached to each department

A Construction of new and spacious store room
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Annexures

The following documents have been mentioned in the report. These are ready with the
institution. A scaned copy of each is being sent to NAAC along with &énd Bopies. Original
shall be made available for inspection on the visit of the NAAC team. Detailed reference no.s

of the same have been mentioned in the-Stlfly Report, whereever required.
1 Certiface 12 (B) & Certificate 2 (f)
2 fBoAccreditation Certitcate from NAAC.
3 Permanent affiliatiofrom University of Rajasthan, Jaipur
4 Inclusion of the Institution in Benificeries of the UGC th Plan
5 Inclusion of the Institution in Benificeries of the UG th Plan
6 Universityof Rajasthan Jaipukffiliation .
7 RajrishiBharathari Matsya University, Alwar Affiliation.
8 Site plan of goernment colleg®ajgarh Alwar), Raj.
9 Existing building plan of government colled®gjgarh Alwar) Raj.
10 Existing library building plan of government colledggjgarh Alwar) Raj.

We shall al so very gladly furnish whatever
properties, our claims made in theport, and as considered necessary for inspection of our

performance, when demanded by the NAAC team.
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Annex. 1
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UGC Website: www.uge. ac.in
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F. 8-279/2005 (CPP-1)

he Prnci
OVE eyl
110} 1
Rajasthan
: 7
Sub-  Inclusion of Colleges under Sectien 2 (f) & 12 (B) of the UGC Act, 1956, ____
!
|
| ¢
| "
{ hoa Nitn refercnee tn vonr letter NA 202 dated 18 5 2006 nn the above suhject
i am direcied to say that the name of Government College, Rajgarh, Districl Alwar
(Rajasthan) has already been included in the list of Colleges maintained under
f)o S Act. 1946 under Ihe head Government Colleges teaching
| ~ '
| upla Bachoior egrod The Cuilege 1s 50 cligivle lo reccive uGUCenirat
2ssistance under Section 12 (B) of the UGC Act, 1956
Yours faithfully, X
< NG
| (M‘|s Urmil Gulati)
| Under Secretary
s
= x o
i _/& ~
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Annex. 2(a)
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ﬁ NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL
F An Autonomous lustitution of the University Grants Commission
.t -~ ..
i (J / ooy J W@/ °
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Y . ;
e Thre Executive Committee of the y
£ | X
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N Accredited .
J_l : o /\/
;\ al the z/éue[ : /\,
‘: % e
& 7\8 3
<43
t
v 4
N W X
2 . : N
= » Date Hiay 21, 2000 Director ’vi
‘; o K it / L) J-
'Y 1[’/1 B . ’ ‘ )
N S @/ﬁ) stion is valid for a period of Five years with effect from May 21, 2006 ‘\GJ;
-J. - V,‘l S 2 / al score (%) in the range of 55-60 denotes C grade, 60-65-C" grade, 65-70—C grade, Oh '
3 A 2075+ 1 gaadde, 7580 " grade, B0-85-" grade, 85-90- A grade, 90-95-A° grade, 95-100-A" grade ()
'i: %@ . (upper limits exclusive) ' UJ‘
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Annex. 2(b)

i L LA TR IR SRS R T P AT

Name of the Institution

: Government College

Place Rajgarh, Dist. Aiwar, Rajasthan
Criterion Criterion Score Weightage | Criterion X Weightage
(Ci) (Wi) (Cix Wi)
I Curricular Aspects 85 10 850
1. I‘lv.‘uz'/u'u‘\t-l('uruiug amd 68 40 2720
Lealuition
11, Research, Consultancy 70 05 350
wnd Lxtension
IV. lnfrastructure and 75 15 1125
Learning Resources
V. Stwdent Support and 70 10 700
Progression
VI. Organisation and 75 10 750 el
Muanagement
. 70 10 700
ViL.Healthy Practices
100 EC,W, = 7195

LC/39/15
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Annex. 3(b)

o

/4

T RUP— OAL—1783 -20,000-3-70, Telegram : UNIVERSITY

= f P
“loo] SThe ReRlstrar, Universiy of kujasihin,
S Jolpwr’. Biving the No. and date .of
" previou.t correspondence on the subject,

%;qsm e Reafearns,
SaeL w9, R, o dwn @ Al Afi

address all conmunicarions :o VICE-CHANCELLOR 7?!;}
3

K A
Telephone { REGISTRAR ki3] !
enQUIRY  63211/EX-2 al

e W1, @ fvg & 44

5

From : 170 :
- o f Education
THE REGISTRAR, g‘.‘;.st}‘;::‘“ ° ’
UNIVERSITY OF RAJASTHAN. JAIPUR. L4
gaaraa,
g famafagEe )
No. AR=3/67/ ) Dated, Jaipur 19
Ndig feaig, swage

.
L gl

Subi- Application of Govte. College, Rajgarh for
Permanent affiliation for T.D.. (Arts)
standard w.e.f. July, 1970.
. g *xe
Dear cir,

With reference to the applicaticn of Government
Colle: s, Rajgarh (Alwar) duly forwarded by you for its
peruanant affiliation with effect from July, 1970 for T.D.C.
(Arts) standard in all compulsory subjects and optional
subjects of Hindi, Geography, History, Politiesal Science,
Soclology, Economfcs @nd Senskrit. I write to inform you that .
on the recommendation of the inspection committee vloiwin.iwd
the ccllege for the purposc, the Vice-Chancellor has ‘wou
pleasei to grent permanent affilistlion to the Tollege wWeo.f. |
July, 197C in the subjects and stendard mentioned above.

Jowever, the inspection committee has suggested that
the foilowing recommendstions be fulfilled by the College
within a period of two yearss=

1) Suitable arrangement for the regulasr medical
check up of the students.

2) Residential quarters for the Principal and the
teaching staff and

3) A non-recurring grant of Rs, 3,000/- for more
»quipments in the subject of Geography.

You are, therefore, requested please to take
necessary action for fulfilling the above recommendaticns.

The Principal of the College is being informed

accordingly.
Yours 4
\s ) %‘ :
No. AR-3/67/ 2527 Dat . i
- “ | 5
Copy forwarded to the Principal- i~ L/
Py rincip M 4

College, Rajgarh for information and f» N

necessary actlon. A
lV
g z
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Annex. 4

e

UNIVERSITY GRANTS COMMISSION - CENTRAL REGIONAL OFFICE,

Tawa Complex (Bittan Market), E-5, ARERA COLONY, BHOPAL-462 016
* Ph. : 0755 — 2467418, 2467892, Fax. : 0755 — 2467893, web site : Www.ugc.ac.in

F.No.GD/304012XI/07-08/CRO : Date:
To
The Principal, Code : 304012
Govt. College,
~ Tehla Road, Rajgarh,

L

Alwar- 301408(Raj)

Sub.:  Item-wise Allocation of General Development Grants to Colleges - XI" Plan and Grant for
14 Merged Schemes under Development Grant.

Sir/Madam,

With reference to the proposal presented by the college before the expert committee at the
interface meeting, | am directed to convey the item-wise allocation of "General Development Grant
to Colleges" as detailed below:

A Under Graduate Assistance
Sl. } Items Amount Allocated |
No f (Amount in Rs.)

1. | Books and Journals 100000.00 |

2. | Equipment 250000.00
EECT -
L 3. ’ Maintenance of Equipment 100000.00 |

4. | Construction/Extension/Renovation of Building (Specify type of

Building) (not to exceed 50% of total grant allocated)

: _]
5. | Improvement of facilities in existing premises 100000.00 |

6. | Enhancement of initiative for competence building | 0.00 |
7 f Examination reform l 0.00 l
8. | Educational innovation } 100000.00

| 9. | Field work/study tours ] 100000.00 |

10. \ Extension Activities ‘ 100000.0(ﬂ

} Total (Undergraduate Assistance) 1850000.00 ‘

B Professional Courses Leading to Degree

Sl Amount Allocated
No. ‘ Name of Course (Amount in Rs.)

1 f ; 0.00
2z ] 0.00 |
B ( r’ o.ooj

TOTAL * T 000
L] 1 |
Cont....2
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Post Graduate Assistance

Department SI. No. ltems Amount Allocated |
(Amount in Rs.)
1 Books and Journals 200000.00
2. Equipment 50000.00
3. Building 0.00
4. Field work/study tours 0.00
B Any other (specify) 0.00
Total 250000.00 | |
1: Books and Journals 200000.00 :
2. Equipment 50000.00 :
3; Building 0.00
4. Field work/study tours 0.00
B Any other (specify) 0.00
Total * 250000.00
1. Books and Journals 0.00
2: Equipment 0.00
3 Building 0.00
4. Field work/study tours 0.00
5, Any other (specify) 0.00 “
Total 0.00
1. Books and Journals 0.00
2. Equipment o 0,%
3. Building 0.00 |
4. Field work/study tours 0.00
5. Any other (specify) 0.00
Total 0.00
1 Books and Journals 0.00
2. Equipment. 0.00
3 Building 0.00
4. Field work/study tours 0.00
5. Any other (specify) 0.00
Total 0.00
1 Books and Journals 0.00
2 Equipment 0.00
3 Building 0.00
4. Field work/study tours 0.00
5. Any other (specify) 0.00
Total 0.00
Cont... 3
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p -3-
; 1. Books and Journals 3
[7. 2. Equipment
3. Building
4. Field work/study tours
5, Any other (specify)
Total
1. Books and Journals '
8. 2. Equipment ; 0.00 [
3. Building 0.00 ‘
4. Field work/study tours 0.00 ‘
5. Any other (specify) 0.00 |
| L el Total o.oﬂ
Grand Total (Post Graduate |
Assistance) ) 500000.00 \'
D. Additional Grant/ Schemes Merged with Development Grants
sl Amount
NO‘ Name of Scheme Iltem Allocated
q i | (Amount in Rs.) |
1. | Improvement of facilities in existing premises | Common room and toilet 200000.(;(
facilities for women
|
2. | Rejuvenation of Infrastructure in old colleges | Building ’ 0.00T
(Established before 15th Aug. 1947) |
3. | Catch-up grant for Young Colleges g‘Recognized Building (Limited to Rs.0.00 1akn) 0.m
under Sec. 2(f) & 12B during X" plan and i
thereafter) Books & Journals 0.00 |
Equipment 0.00 |
4. | Colleges located in Rural/Remote/Border/Hill Accommodation for 0,00—'
[Tribal Areas (Certificate of location from Govt. | teachers/students on ’
Officer not below the rank of BDO to be furnished) | rental basis !
: Conveyance allowance OAW
[ to students l
Developing & ‘ 0.00
Implementing location
specific curricula |
5. | Colleges with relatively higher proportion of | Stipend for students { 0.00 !
SC/ST/OBC  (excluding creamy layer) and | (Family income not to )
Minorities (At least 35% of the students may | exceed Rs. 5000/- per
comprise  SC/ST/OBC  (non-creamy layer)/ | month)
Minorities/economically  deprived/ physically I
challenged or college is Minority Institution)
Contt.... 4

231



S

f 10.06

6. Special grant for enhancement of jE)oks & Journals
initiative  for  capacity building in .
colleges Equipment (
Building: Classroom, laboratory [
Furniture, fixtures for new 0.00 '
classroom, laboratory 1 |
y Establishment of Day Care Centers in Essential facilities | 0.00
Colleges lf
8. Colleges in Backward Areas (Identified Building (Limited to Rs. 9.00 700000.0C7,
Districts enclosed ) Llakh) J
Books and Journals I 300000.00
‘ Equipment including PC ' 200000.00
(where not adequate, more |
than 50 students per PC)
9. Establishment of UGC-Network | Pentium PC (latest) Printer, 0.00
Resource Centre (UGC-NRC) (First | UPS, Software, Fax Modem l
time assistance) I Internet Connectivity f 0.00
— ” —— —
Establishment of UGC-Network Purchase/upgradation of ‘ 0.00 |
Resource Centre (UGC-NRC) (Second | computers | ’
ime assistancs) | Internet Connectivity \ 60000.00
10. Equal Opportunity Centre in Colleges Contingency, meetings, ! 0.00
honorarium to advisor ‘
(PG College:Rs.0.50 lakh p.a.) |
(UG College:Rs.0.30 lakh p.a.) ‘ f

Short term course on positive
discrimination (Rs.0.250akh p.a.)

o.ﬂ

|
0.00 |

|
11 Remedial Coaching for SC/ST/OBC | Equipment [
(exciuding creamy layer) and Minorities Books, Journals, Study j 0.00 |
(100  students must belong to | Materials | ’
categories mentioned) Recurring items including 0.00
honorarium, remuneration, TA,
Payment to part-time LDC,
| contingency
12. | Coaching for NET/SET for SC/ST/OBC | Equipment | 0.00 |
(excluding creamy layer) and Minorities Books, Journals, Study { 0.00 (
(Colleges with Postgraduate | Materials | |
departments only) Recurring items including [ 0.00 |
honorarium, remuneration. TA, | |
Payment to part-time LDC, J |
‘ contingency | J
13. | Coaching classes for entry in services | Equipment | 0.00 |
for SC/ST/OBC (excluding creamy | Books, Journals, Study 0.00
layer) and Minorities (100 students Materials |
must belong to the categories | Recurring items including [ 0.00
mentioned) honorarium, remuneration, TA,
Payment to part-time LDC, ‘
contingency |
Contt.... 5
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Grand Total (UG+PG + Prof. Courses
+ Merged Scheme) ext.

R i e —— ] .
=5
. [
14.(i) | Higher Education for persons with | General administration ; 0.00 )
special needs (HEPSN) stationery, contingency, i
services of experts and
personnel for organizing 1
awareness programmes, ‘
Component 1 Honorarium to coordinator. l 0.00
Establishment of enabling units for ‘
differently-abled persons. ‘
1 ‘
Component 2 Ramps, rails, toilets, etc. to suit | 0.00
special needs of differently- \
Providing access to differently-abled | abled persons. ‘
persons (one-time assistance) |
i
Component 3 Computers with screen reading l 0.00
software, low-vision aids, |
Providing special equipment to augment | scanners, mobility devices.
educational services for differently-abled
persons (one time assistance)
14.(ii) | Financial ~ assistance  to  visually | Payment to Reader, purchase } 0.00 |
challenged teachers of Braille books/material, | |
recorded materials, equipment |
15. Career and Counseling Cell Computer with internet, Laser l 0.00
printer, photocopier, Fax :
Hiring charges, TA/DA to 0.00
counsellor, Resource persons,
payment of honorarium, ’
reading material, contingency |
Total Sl No. 1 to 15 (Merged Scheme) [ 1460000.00 }
‘ 3810000.00

General Information :-

The college should implement the schemes strictly in accordance with the terms and conditions of

the XI plan guidelines of the concerned schemes.

Purchase of books/Equipments under any scheme should be as per laid down norms and without
violating standard financial rules.

The approval for the building project(s) is "in principle". the final approval will be given on
receipt of plan, detailed estimate and cost indicating the period required for completion,
along with other documents as per the XI plan guidelines for "Scheme of Development
Assistance to colleges for the construction of building.”

Contt.... 6
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The college may utilise the grant strictly in adherance to the item-wise allocation as approved by the

be considered as inadmissible.

Further release of grants shall be considered only to those colleges which have settled the
accounts of 10" plan and submitted audited utilization certificate. expenditure statement and ,é
progress report of the 'advance grant' released by this office so far, during the 11" plan

Future correspondence in respect of any of the schemes mentioned above may kindly be made by
quoting the file number mentioned under the scheme concerned.

This grant can be availed by aided colleges.
Yours faithfully,

(Dr. GS Chauhan)
Education Officer & Incharge
Copy to :

1. The Dean/Director,

University of Rajasthan
Jaipur - 302 004 (Raj)

2. The Commissioner
College Education
J.L.N. Marg, Jaipur (Raj)

3. Office Copy.

(Dr. G.S. Chauhan)
Education Officer & Incharge
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Annex.5

IVERSITY GRANTS COMMISSION - CENTRAL REGIONAL OFFICI

Tawa Complex (Bittan Market), E-5, ARERA COLONY, BHOPAL-462 016
Ph. : 0755 — 2467418, 2467892, Fax. : 0755 — 2467893, web site : WWW.ugc.ac.in

I o

F.No.GD/304012/X11/12-13/CRO /\C/ Dates- coceosesence
To }’ [
The Account Officer, \>\\'\ 01 4
UGC, Central Regional Office it 2 6 MAR 2
Tawa Complex, Bittan Market, 0\\/\ /
E-5, Arera Colony, Bhopal (M.P.)-462016
Sub: Release of 15% "Adhoc On account grant" under the scheme of Plan Block Grant- in-aid
during XII Plan period.
Sir/Madam,

As per the decision taken in the Commission meeting held on 19™ July 2012, 25% of allocation of XI Plan

College Development Assistance was released as "on account grant" for XII Plan period. Now the Commission has
decided in the commission meeting held on 30™ December 2013 to release up to 40% of GDA + merged schemes
allocated to the individual colleges during XI" Plan period, including 25% of grant already released earlier to
Govt. College, Tehla Road, Rajgarh, Alwar- 301408(Raj) the colleges during XII Plan. Accordingly, I am directed
to convey the sanction of the Commission for payment of Rs. 1311500/~ to Govt. College, Tehla Road, Rajgarh,
Alwar- 301408(Raj) the for the XII Plan period as detailed below:

XII" Plan Allocation | Amount already released | Amount to be released Remarks
during 2012-13 during 2013-14
3810000 212500 1311500

. The Sanctioned grant may be treated as "Adhoc on account" grant for XII Plan. The allocation made

now is Provisional Allocation and the final allocation would be made on finalization of XII Plan
Guidelines. The grants sanctioned now would be adjusted against the XII Plan allocation to be made
subsequently on the basis of assessment.

. XII" Plan may be treated as equivalent to GDA+ merged schemes of XI" Plan period, Ratio of

allocation under budget heads 35 & 31 (Non-recurring & Recurring) may remain 80:20 as in UGC's
guidelines. There should not be any re-appropriation from budget ead 35 to 31 or vice versa. The
release for SC/ST may be made as per the allocation of 15% and 7.5% respectively.

. The amount of the grant shall be drawn by the Account Officer CRO, UGC, Bhopal (Drawing and Disbursing

Officer), University Grants Commission on the Grants-in-aid bill and shall be disbursed to and credited to the
Principal, Govt. College, Tehla Road, Rajgarh, Alwar- 301408(Raj) by him/her through RTGS/NEFT.

. The Grant is subject to the Adjustment on the basis of Utilization Certificate in the prescribed Performa

%

. The Utilization Certificate to the effect that the Grant has been utilized for the purpose for which it has been

submitted by the College. ™. .

The University/College shall maintain proper accounts of the expenditure out the Grants, which shall be
utilized, only on approved items of expenditure and ensure proper labeling of the items purchased.

sanctioned shall be furnished to the University grants Commission as early as possible after the close of the
current financial year. Balance grant will be released only on receipt of audited UC and Statement of
Expenditure etc., signed by Charted Accountant.

. The assets acquired wholly or substantially out of University Grants Commission's Grant shall not be

disposed or encumbered or Utilized for the purpose other than those for which the Grant was give, without
proper sanction of the University Grants Commission and should at any time the college ceased to function,
such assets shall revert to the University Grants Commission.

10. The University/Cbllege/Institute shall maintain a Register of Assets acquired wholly or substantially out of

the Grants in the prescribed form.

11. The grantee Institution shall ensure the Utilization of Grants-in-aid for which it is being sanction/paid. In case

of non-utilization/part utilization, or mis-utilization of grants sanctioned by the Commission for the purpose
for which these were approved and in accordance with the terms and conditions of the approval or does not
furnish the required documents or is disaffiliated from the University the entire amount paid by the

Cont....2
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