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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution M L. V. GOVERNMENT COLLEGE
Name of the head of the Institution Dr. Nisha Mat hur
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01482239970
Mobile no. 7597858260
Registered Email m vgcbhi | war a@nmai | . com
Alternate Email m v1_bhi |l wara@ahoo. co.in
Address Near Kashi puri
City/Town Bhi | war a
State/UT Raj ast han
Pincode 311001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Bhagawatil al Jagetiya

Phone no/Alternate Phone no.

01482239970

Mobile no.

9413056535

Registered Email

bl j ageti ya@ahhoo. com

Alternate Email

bl j ageti ya@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hte.rajasthan. gov.in/dept/dc

e/ mahar shi _dayanand_saraswati _universit
vy ajnmer/ml.v. governnent_coll ege, bhil

war a/ upl oads/ doc/ MLVGC BHI LWARA AQAR 20
18-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://hte.rajasthan. gov.in/dept/dce/u
pl oads/ doc/ admpol i cy2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIEE I Period From Period To
2 B 2.52 2016 19- Feb- 2016 18- Feb- 2021
6. Date of Establishment of IQAC 03- Sep- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://hte.rajasthan.gov.in/dept/dce/maharshi_dayanand_saraswati_university_ajmer/m.l.v._government_college,_bhilwara/uploads/doc/MLVGC_BHILWARA_AQAR_2018-19.pdf
https://hte.rajasthan.gov.in/dept/dce/maharshi_dayanand_saraswati_university_ajmer/m.l.v._government_college,_bhilwara/uploads/doc/MLVGC_BHILWARA_AQAR_2018-19.pdf
https://hte.rajasthan.gov.in/dept/dce/maharshi_dayanand_saraswati_university_ajmer/m.l.v._government_college,_bhilwara/uploads/doc/MLVGC_BHILWARA_AQAR_2018-19.pdf
https://hte.rajasthan.gov.in/dept/dce/maharshi_dayanand_saraswati_university_ajmer/m.l.v._government_college,_bhilwara/uploads/doc/MLVGC_BHILWARA_AQAR_2018-19.pdf
https://hte.rajasthan.gov.in/dept/dce/maharshi_dayanand_saraswati_university_ajmer/m.l.v._government_college,_bhilwara/uploads/doc/MLVGC_BHILWARA_AQAR_2018-19.pdf
https://hte.rajasthan.gov.in/dept/dce/uploads/doc/admnpolicy2019-20.pdf
https://hte.rajasthan.gov.in/dept/dce/uploads/doc/admnpolicy2019-20.pdf

Research Biblionetrics 13- Aug- 2019 15
1

Renovati on and repair 07- Dec- 2019 7158

wor k (As suggest by | QAC) 86

Students Hel p Desk 01-Jul -2019 7158

365

E- Pat hshal a, SWAYAM et ¢ 13- Aug- 2019 15
1

Mai n Entrance Gate of 09- Jan- 2020 7250

Col | ege Proposal 300

Bl ood Donation Canp 02- Cct-2019 150
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

EPat hshal a, SWAYAM NVEICT, NPTEL and LMS were explained to all

Depart nents.

Head of

Student s’
students are being benefitted.

Hel p Desk has been created in College Porch area.

Lar ge nunbers of



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9902_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9902_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9902_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9902_Minutes.pdf

Research Bibliometrics was explained to teachers of the Coll ege.

Pr oposal
approved under M.ALAD fund for Rs.

for construction of a new Main Entrance Gate of Coll ege.
10 Lakh.

Proj ect was

Recommended to prepare an Aut oCAD Map of entire canmpus with GPS Coordi nates.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Al'l PG departments were advised to
frame and conduct val ue added courses

Departnment of Botany and Mat henatics
conduct ed one week |ICT and 3 days M5

e.g. Ms Ofice, Tally, English O fice workshop, respectively. One day

Language, GST etc. wor kshop on phot ography was al so
conduct ed by Departnent of Botany

Seni nar, Conference and Workshops Departnments were asked to plan and

organi ze such events. Political Science
Departnment conducted One International
Sem nar on 19-09-2019 whi ch was
sponsored by Ant hropol ogi cal Survey of
I ndi a

Ment or, Parent Teacher Meeting, Inter

House Activities

Names for class-wi se Mentors have been
nom nated. Parent teacher neetings were
started and 4 such activities have been
hel d. Houses have been fornmed and inter-
house activities have been taken up

Research Biblionetrics

Details of Bibliometrics have been
expl ained to all Departnent Heads

Al ummi  Associ ati on Regi stration process started, Google
Form for Menmbership is created and
circulated at a w der |evel

Annual Audit Progranme CCE initiative, at College level it is

taken up by | QAC

Layout of Canpus Landscapi ng

Drawi ng prepared and work sanctioned by
CDC

Aut oCAD Map of entire canpus with GPS
Coor di nat es

Ready and Di spl ayed

Experi mental Science Departnents were
suggested to set up specialized
Research Laboratories in the
Departnments

Ni ne such | aboratories have been set up
and are being working with quality
out comes in various Departments

Conmunity and Soci ety Partnership

Many Departnents have received hel ping
hands from comunity

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9902_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9902_Quality.xlsx

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 27-Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

faculties for UG and PG cour ses.

PG Il evel. Wthin the regul ati ons of

11 AMto 5 PMfor the faculties
utilization of physical

As an affiliated college of the MD.S. University A ner, the college foll ows
the syllabi and schene of exanination prescribed by the University for all the

The college offers 16 UG 16 PG besides

M Phil and Ph.D. programes in a number of departnments. In sonme of the
departnents there are specialization options available to the students at the

the University, the coll ege does not have a

vital role to play in the fram ng of subject syllabi, but some of the senior
faculty contributes as nenbers of the BOS of the University. The coll ege
encour ages research culture and teaching faculty in nost of the departnents is
ei ther engaged in research or supervises students for Ph.D. programes. The
college runs classes from7 AMto 12.20 PMfor the faculty of Commerce and from

of Arts & Science to nmake the optinal
and i nfrastructural resources.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
GST and NI L 09/ 09/ 2019 90 Enpl oyabi | GST and
Accounti ng ity Accounti ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during

the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9902_Program_introduced_1628495734.xlsx

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
74

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MA GEOGRAPHY 111

MA SOC OLOGY 111

VBC BOTANY 46

(/ST Zool ogy 47
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

rel ated prograns,

Though the institute have a clear and well defined nmechani smfor obtaining the
feedback fromthe students to inprove the performance and quality of the

institutional provisions with we have an infornal
fromour students during student
festival, assenblage on vari ous occasions,
class roominteraction and through drop box etc.
students give us suggestions for

mechanismto elicit feedback
alumi neets, youth
t hrough students union, even in
Heal thy interaction with
infrastructure and teaching | earning
i mprovenent. Feedbacks from alumi, parents, academ c peers, industries and
community are obtai ned whenever possible as informal
mechani sm for faculty appraisal
by all teachers and neeting with Principal.
anal yzed. I|n-house departnental
curriculum courses and programnms. Principal
I n-charge of the Departnents.

manner. There is a

t hrough the submi ssion of self-appraisal report
The feedback thus obtained is
neetings are held to review the syllabi,

di scusses the key findings with the
The changes and suggesti ons obtai ned are tabled



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9902_Value_added_courses_1628690880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9902_Projects_undertaken_1628496243.xlsx

in Board of Studies neetings through the nenbers of BCS.
Assur ance Cel |

channel s.

i nprove the overall

| nt er nal

Quality

however try to seek the feedback through various informnal

provi si ons.

The i nputs thus obtained fromthe students community are used to
qualities of the institutional

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Geogr aphy 60 247 60
VA H story 60 196 60
VA Pol i tical 60 244 60
Sci ence

VA Engl i sh 60 53 38
VA H ndi 60 176 60

BSc Pass Course 528 1266 528

BCom Pass Course 1200 779 598
BA Hons. 40 35 28

Economi cs
BA Hons. 40 150 40
Ceogr aphy
BA Pass Course 1400 2888 1400
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 5883 1269 1 Nill 70

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
73 73 142 23 12 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

This College endow with special attention to each and every student of the college. Faculty members of each
department act as tutors/mentors for the students. Special time for tutorial is set aside every day. Teachers act



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9902_Demand_ratio_1628499644.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9902_ict_tools_1628501836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9902_e_resource_1628501927.xlsx

as the tutor of the specific class. The academic problems of the slow and advanced learners are discussed and
solved separately. Special concern is given to slow learners. Teaching learning issues of deprived and rural
background students are being given special attention through maintaining personal contacts/ communication.
Students are being given support in terms of college fees, books and other supplementary study material. Career
Guidance and Placement cell in the institution is working actively which helps students to progress for better
career options. Students are being guided for numerous competitive examinations. Interactive sessions are
being conducted between successful personalities and young aspirants. Students are engaged in discussions
with faculty members during college hours without any prescheduled program. Head of the Institution have many
useful interactions on various occasions specially on Guru Purnima, Teachers Day, Student union program etc.
A large number of students are being constantly benefited from aforesaid activities and achieved success in
various competitive exams. This year in particular for each class mentors have been appointed to redress and
counsel the students. For PG classes, Head of Department have been appointed mentors to discuss and
address the student problems. This has been a very good initiative and large number of students have been
benefitted of it.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

7152 73 1:98

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

139

71

68

2

50

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2020

Dr. Payod Joshi
(Political Science)

Associ at e
Pr of essor

Awar ded by
District
Adm ni strati on,
Bhilwara for his
acadeni ¢ and soci al
services

2020

M's. Suman Meena
(Economi cs)

Assi st ant
Pr of essor

Awar ded by
District
Adm ni stration,
Bhi l wara for her
acadeni ¢ and soci al
services
particularly
services for
consuner club

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9902_Honours_recieved_1628692113.xlsx

BA BAO3 2020 16/ 10/ 2020 30/ 11/ 2021
BA BAHEO3 2020 20/ 10/ 2020 03/ 12/ 2020
BA BAHR03 2020 20/ 10/ 2020 03/ 12/ 2020
BCom BCOMD3 2020 25/ 09/ 2020 08/ 11/ 2020
BSc BSC03 2020 30/ 09/ 2020 23/ 11/ 2020
VA MAHF 2020 23/ 07/ 2020 28/ 12/ 2020
MA MAEF 2020 23/ 07/ 2020 20/ 12/ 2020
VA MAECF 2020 23/ 07/ 2020 23/ 12/ 2020
VA MAGF 2020 23/ 07/ 2020 29/ 12/ 2020
VA MASF 2020 23/ 07/ 2020 29/ 12/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Monthly tests are being conducted for every class in all subjects. The previous
year papers are being solved in the classes at a regular interval. Students are
bei ng taught how to wite appropriate answers by practicing the past year
papers of university exam nations. Coll ege ensures conplete transparency in the
process of internal evaluation. Assessed answer books of termtests are shared
with the students and each question is discussed thoroughly in the class room
Institution and the individual teachers use the follow ng eval uation
met hodol ogy to eval uate the performance/ achi evenent of | earning objectives and
pl anning. 1. Class room participation of |earners. 2. Regularity in theory and
practical classes. 3. Perfornmance in class tests/oral test/surprise test. 4.
Performance in house exam nations. 5. Participation in Extra-curricular
activities. 6. Overall behavioral aspect of the student. 7. Comrunication
skills. 8. Awards/Honours won by the students in academ cs, co-curricular and
extra-curricular activities. 9. Leadership qualities, level of confidence. 10.
Sem nars on inportant topics of the subject are practiced and presenters are
eval uated. 11. Assignnments are given to the students to induce a self |earning
habit in students. 12. Termtests are conducted at the end of each termto
assess the progress of the student and highlight the scope for further
i mprovenent. 13. Assignnents, especially at PG level are alloted, evaluated and
di scussed to assess the performance of the students. 14. Special tests are
conducted for the NCC cadets and sports students who are busy with their
activities during exami nations days. 15. Special test for slow |learners are
al so organized in the college on tinme to tine. 16. Termtests at end of the
every termin order to evaluate the students are carried out. If there is any,
grievance relating to university examnation, it is redressed by the
exam nation comm ttee and academ c cell of the college. Major grievances are
forwarded to university adm nistration and grievance committee. |If students are
dissatisfied with their university results they are allowed to apply for re-
eval uation to ensure fair evaluation. Photocopies of assessed answer books can
be obtai ned by proper procedure.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

1. Academ c cal endar: The Academ c cal endar is prepared by the Conmnmi ssionerate
of coll ege Education Rajasthan, Jaipur well in advance before the comencenent
of the session. The cal endar outlines the session schedul e, exam nation
schedul e and schedul e of holidays. 2. Teaching plan and tine table: Paper w se
teaching plan is prepared by the respective subject teacher under the gui dance
and approval of the head of departnent. Tinme table for UG cl asses are prepared
by a college level conmittee and Tinme table for PG classes is prepared by each



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9902_Evaluation_1628513331.xlsx

post- graduate department. 3. Courses curriculum Content of the courses and
curriculumare framed by the affiliating university. However, faculty nenbers
of the college play a significant and active role in updation of these syllab
as nmenbers, conveners and co-opted menbers of the Boards of Studies. 4. Course
al l ocati on: Conpetence, specialization and preference of the faculty are
nmeasure criteria for course content or paper allocation. Faculty nenbers
prepare the schedul e of work, assignnment and al so give feedback and do
mentoring for allotted paper. 5. Evaluation Policy: The evaluation policy for
each course is fixed well in advance by the university and comunicated to the
students at the beginning of the year. Term assessnent and sem nar provisions
have been introduced to pronote attendance and feedback. 6. Attendance: A
m ni num of 75 of attendance for each student is required in each course.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hte.rajasthan. gov.in/dept/dce/ maharshi dayanand saraswati _university aj
ner/ml.v. governnent coll ege, bhil wara/upl oads/ doc/ M.V_PO PSO CO. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAO3 BA PASS 716 463 64. 66
COURSE
BAHEO3 BA HONOURS 33 31 93.94
BCOWD3 BCom PASS 332 171 51.51
COURSE
MAHF, VA HI NDI , 192 156 81. 225
MAEF, MAECF, ENGLI SH,
MAGF, MASF, ECONOM CS, G
MAPAF, ECGRAPHY, SOC
MAPSF, MAHF | OLOGY,
PUBLI C ADM N
| STRATI ONH,
POLI TI CAL
SCl ENCE,
HI STORY
MCAF, MCom ABST, 92 78 84.78
MCBF, MCEF BUSI NESS
ADM , EAFM
MBCl v, VBc CHEM STRY, 83 82 98. 80
VSPI V, MSM V, PHYSI CS,
VBZI V, MSBI V MATHEMATI CS
ZOOLOGY,
BOTANY
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)



https://hte.rajasthan.gov.in/dept/dce/maharshi_dayanand_saraswati_university_ajmer/m.l.v._government_college,_bhilwara/uploads/doc/MLV_PO_PSO_CO.pdf
https://hte.rajasthan.gov.in/dept/dce/maharshi_dayanand_saraswati_university_ajmer/m.l.v._government_college,_bhilwara/uploads/doc/MLV_PO_PSO_CO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9902_Pass_percentage_1628506673.xlsx

https://docs. google.com fornms/d/ 14v0 sJU DzyX5hl gk9L3r DVNI Srt M _Fdt | -

Qad1Cxl / edi t

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nt er nati onal 00 NI L 0 0
Proj ects
St udent s 00 NI L 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Projects 00 NI L 0 0
sponsored by
the University
| ndustry 00 NI L 0 0
sponsor ed
Proj ects
I nterdiscipli 00 NI L 0 0
nary Projects
M nor 00 NI L 0 0
Proj ects
Maj or 00 NI L 0 0
Proj ects
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nt er nati onal

Gandhi

Conf erence

on Enbracing the other:
Redi scoveri ng Mahat na
and the power of

non-vi ol ence

Political Science

19/ 09/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Acadeni c Dr. Payod District 26/ 01/ 2020 Acadeni ¢ and
Excel | ence Joshi Adm ni stration Soci al Services
Acadeni c M's. Sunman District 26/ 01/ 2020 Acadeni ¢ and
Excel | ence Meena Admi ni stration Soci al Services
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of



https://docs.google.com/forms/d/14vO-sJUlDzyX5hlgk9L3rDVNlSrtM-_Fdtj-Qad1CxI/edit
https://docs.google.com/forms/d/14vO-sJUlDzyX5hlgk9L3rDVNlSrtM-_Fdtj-Qad1CxI/edit
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9902_Research_Fund_1628591942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9902_Awards_won_1628592527.xlsx

Center Start-up up Commencement
NI L NA NA NA NA NIl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

CHEM STRY

2

BOTANY

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Engl i sh 1 0
Nat i onal POLI TI CAL SCI ENCE 2 0
Nat i onal SCCl OLOGY 1 0
Nat i onal PUBLI C 1 0

ADM NI STRATI ON
Nat i onal BOTANY 8 0
Nat i onal CHEM STRY 2 0
Nat i onal ZO0LOGY 1 0
Nat i onal EAFM 1 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

BOTANY

7

ABST

PUBLI C ADM NI STRATI ON

ECONOM CS

POLI TI CAL SCI ENCE

ENGLI SH

HI NDI

1
1
1
3
1
2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of Citation Index | Institutional Number of
publication affiliation as citations
mentioned in | excluding self
the publication citation



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9902_Incubation_centres_1628592848.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9902_journals_notified_on_UGC_1628593909.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9902_Books_and_Chapters_1628595255.xlsx

NI L NI L NI L 2020 0 NI L Nill

NI L NI L NI L 2019 0 NI L Nill
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

NI L NI L NI L 2020 Nill Nill NI L

NI L NI L NI L 2019 Nill Ni |l NI L
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Semi 49 14 3 2
nar s/ Wor kshops

Present ed 44 26 2 Nill

papers

Resour ce 3 Nill 2

per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Details attached

NSS/ NCC/ SCOUTS/ BO
TANY/ ZOOLOGY et c.

357

8460

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NCC REPUBLI C DAY CAMP NCC DI RECTORATE 1
NCC TSC 2019 DG NCC 2
NSS NATI ONAL NSS HQ 2
| NTEGRATI ON CAMP
ROVERI NG AND RAJYA PURUSKAR BHARAT SCOUT AND 15
RANGERI NG QU DE
ROVERI NG AND NI PUN AWARD BHARAT SCOUT AND 18
RANGERI NG QU DE
ROVERI NG AND RASHTRPATI AWARD BHARAT SCOUT AND 8
RANGERI NG TRAI NI NG QU DE

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9902_Bibliometrics_1628595530.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9902_Index_1628595736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9902_Faculty_participation_1628597759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9902_Extension_1628601088.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9902_Awards_for_extension_1628602075.xlsx

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Details NSS/ NCC/ SCOUT Det ai | 357 8460
attached S/ BOTANY/ ZOOLOG attached
Y etc.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Facul ty Exchange, 00 10
Central University,
Bandr asi ndari ,

Aj mer, Raj ast han

Dr. Saurabh Singh

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L Nill Nill 00

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Jal dhara Vi kas 05/ 09/ 2019 Pl ant ati on 1155
Sanst han, Bhil wara

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1310000 1268770

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Canpus Area Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9902_Students_in_extension_1628603228.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9902_Collab_activities_1628603561.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9902_Linkages_1628603890.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9902_MoU_1628604291.xlsx

Laboratori es

Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Raj e-Library Ful ly Onl i ne hosted by 2017
Managenent RSDC, Dol TC, Jai pur
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
34737 Nl Nl Nl 34737 Ni |l
Ref erence
Books
Text 90477 Nil I Nl Nl 90477 Ni |l
Books
Journal s 46 Nl Nl Ni Tl 46 Ni Il
O hers(s 36 Nl NIl Ni Il 36 Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. R C Keer Econoni cs YouTube 18/ 01/ 2020
Dr. A K Tripathi Zool ogy YouTube 18/ 01/ 2020
Dr. S. K Sinha Public YouTube 18/ 02/ 2020
Admi ni stration
Dr. D, K, Sharma Publ i c YouTube 18/ 01/ 2020
Admi ni stration
Dr. Anant Dadhich Engl i sh YouTube 18/ 01/ 2020
Dr. G C Bharti Publ i c YouTube 18/ 01/ 2020
Admi ni stration
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 80 2 80 3 1 12 23 4 6
g
Added 0 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9902_augmentation_details_1628570293.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/9902_Library_1627554612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9902_e-content_by_teachers_1628692726.xlsx

Tot al 80 2 80 3 1 12 23 4 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

E- Cl ass Room
https://hte.rajasthan.gov.in/collegel/gc
bhi | war a

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 1278980 1278980

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Bei ng a Governnent Institution, the policy for creation and enhancenent of
infrastructure to facilitate effective teaching learning is based on the
availability of grants. The effective inplenentation is carried out through a
wel | chal ked out plan. The following initiatives are being taken to devel op
infrastructure to neet the grow ng needs of consistently increasing nunber of
students every year- 1.The college has a well-defined policy of augnenting
infrastructural facilities as a catalyst for ensuring academ c excell ence.
Const ant and proper nonitoring of infrastructure has hel ped the optimal usage
of the existing facilities. 2. A high power committee (Planni ng Board) headed
by Principal is constituted to formulate plan, execution of planning and
devel oping infrastructure in the institute. These plans are submtted to UGC
state governnent, |ocal bodies, ML.A and MP. of the area for funding.
Approved plans and funds related to infrastructure are submtted to Public
Wor ks Departnent of CGovernnent of Rajasthan for further execution as per state
governnent rules and regulation in accordance with the regulation of funding
agency. Set-up and civil work and construction departnent of autononous bodies
such as U T and Munici pal Corporation are also extends their services for
infrastructure devel opment in college canpus when are requested to do so.

3. Furniture and other infrastructures are devel oped using special funds or boys
funds with policies of GF and AR of state governnment. Instrunments and ot her
| aborat ory equi pnents are procured by accounts section of the college on
requi sition of departnments and availability of funds specified for this
pur pose. 4. Funds through coll ege devel opnent council (CDC) and received form
affiliating university as devel opnent fee is also utilized for infrastructure
devel opnment. 5. Annual Mai ntenance Contract based systemis devel oped to keep
the drinking water, electricity, water supply in laboratories, etc. available
uni nterrupted. Software up-gradation, conputer hardware instrunment and
equi pment repairing is provided as on call basis. 6. Day to day cl eani ng of
canmpus and vehicle stand, car parking care is devel oped as an annual contract
based system

https://hte.rajasthan.gov.in/college/gcbhilwara



https://hte.rajasthan.gov.in/college/gcbhilwara
https://hte.rajasthan.gov.in/college/gcbhilwara
https://hte.rajasthan.gov.in/college/gcbhilwara

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support I nformation given 2335 7387500
frominstitution in file attached
Fi nanci al Support
from G her Sources
a) Nati onal I nformation given 84 3480080
in file attached
b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Ter m Cour se

enhancement scheme enrolled
St udents recei ved 13/ 07/ 2019 2842 M L.V. Governnent
Engl i sh G ammar Col | ege, Bhilwara
Book Book and CCE, Raj asthan,
Jai pur
St udents recei ved 13/ 07/ 2019 2995 M L.V. Governnent
& Book Col | ege, Bhilwara
and CCE, Raj ast han,
Jai pur
Conmuni ty Library 04/ 03/ 2020 47 M L.V. Governnent
Col | ege, Bhilwara
and CCE, Raj asthan,
Jai pur
State Level X 13/ 07/ 2019 405 M L. V. Government
Conpetition Col | ege, Bhilwara
and CCE, Raj asthan,
Jai pur
Pratiyogita 01/ 07/ 2019 628 M L.V. Governnent
Dakshata C asses Col | ege, Bhilwara
and CCE, Raj asthan,
Jai pur
MWYKY ( Mukhya 09/ 09/ 2019 74 M L.V. Governnent
Mantri Yuva Kaushal Col | ege, Bhilwara
Yoj na) GST and and CCE, Raj ast han,
Accounting Short Jai pur (RSLDC)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9902_Scholarships_1628573567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9902_Development_Schemes_1628581299.xlsx

activities
2019 Car eer 628 351 215 183
Counsel i ng
and
Pl acement
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. Sc. Sci ence 1T M Sc.
2020 1 M Sc. Physi cs UCR, Ph. D.
Jai pur
2020 1 M A. H ndi ML.S U, Ph. D.
Udai pur
2019 1 M Sc. Chem stry 1T, Ph. D.
Jodhpur
2019 1 M Sc. Bot any Sangam Ph. D.
Uni versity,
Bhi | war a
2019 1 M Sc. Bot any CSI R- Ph. D.
Cl VAP,
Lucknow
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 21
GATE 4
Any O her 5



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9902_Guidance_1628582936.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9902_Placement_1628583344.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9902_Progression_1628585622.xlsx

Civil Services 6
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Inter- Zonal Sports State Level 17
Conpetition
Inter- Collegiate Inter- Collegiate 17
Sports Conpetition
Arjun Drishti Di vi si onal Level 37
Arjun Drishti District Level 35
I nt er-House Sports Col | ege Level 208
Conpetition
EKAL GEET Col | ege Level 12
Sanpboh Ceet Col | ege Level 14
Ekal Nritya Col | ege Level 15
Sanoboh Nritya Col | ege Level 75
Laghu Nati ka Col | ege Level 17
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2020 ol d Nat i onal 10 Ni Il 00 File
Medal attached

2020 Silver Nat i onal 6 Ni Tl 00 File
Medal attached

2020 Bronze Nat i onal 2 Nl 00 File
Medal attached

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students of the college elect a students council according to the Lyngdoh

comm ttee recomendations and directions of state government. This body is
regularly consulted by the college authorities for taking suggestions for all
devel opnment activities. Advisory Council to Students Union is a conmttee of
Seni or Faculty Menbers regularly keep in touch with Students Union for welfare

of students and acadeni c excellence. Students are also incorporated in the

| QAC. Two students are also included in the Coll ege Devel opnment Counci l
(regi stered body) which takes decisions for infrastructural devel opnent in the
col | ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9902_Qualifying_1628591289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9902_Activities_Organised_1628588993.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9902_awards_in_activities_1628590048.xlsx

5.4.2 — No. of enrolled Alumni:

279

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

As one of the premer institutions of higher education in the State of
Raj ast han, the institute is governed by a participative managenent. Cunul ative
and conprehensi ve managenent way enpowers the participants, heightens their
sense of duty and responsibility, thus catal yzing and ensuring the success of
the institution’s functioning. The highest decision naking body is the staff

council which consists of all faculty nenbers of the College. Al inportant
operational and policy matters are di scussed and deci ded by the body.
Functioning of the staff council, aptly epitom zes the participatory

managenent . Pl anni ng board of the college is an enpowered deci si on naki ng body
whi ch chal ks out major plans to be taken up during the academ ¢ session. CCE
Raj ast han, Jai pur comuni cates notices, circulars and policies of higher
educati on concerni ng academ cs, finances and ot her devel opnmental activities
through the Principal. To facilitate quick and snpoth conmuni cati on between
Governnent/ CCE and Principal, Assistant Directors at divisional headquarter
are placed. Participatory |leadership and teamwork culture is enblenmatic of the
val ues of the institute enable the college community to internalize these and
in turn devel ops institutional loyalty as well as willingness to walk an extra
mle. This years two practices of decentralization and participative managenent
are following:- 1. At the beginning of acadenm c session several Committees have
been constituted to achieve ains and objectives set by the higher authorities.
This bring forth systematic, decentralized manner of working and effective
i npl ementation of their assigned work to inpart quality education. 2.
Suggestions and feedback have been taken on a regular basis formteaching and
non teaching staff for their active participation in the holistic devel opnent
of the Institute towards naki ng congenial and work friendly environnent.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Coll aboration Li nkages with local industry like
Jindal Steel Linited Bhilwara, HZL,
Udai pur and textile industrial units

have established to provide exposure to
the students of the college and hel p

t hem devel op entrepreneurial skill and

get placenment. Linkages have al so been




established with industrial units for
hands-on training to the students.
Industrial visits and tours are

organi zed to provide exposure for our
| earners. Students are also given

chance to visit Bhilwara Saras Dairy
Pl ant to understand cooperative

novenent .

Human Resour ce Managenent

The institute is sensitive towards
rol e of human resource nmanagenent for
its smooth and effective utilization.
Rationalization plan is chal ked out at

the end of each academ c session to
cal cul ate future manpower keeping in
view the growth of the institution. The
deficit in the staff is managed by
recruitment and transfer of staff by
CCE, Raj asthan. The duties besides
teachi ng-1learning are assigned to each
and every faculty menber with ful
accountability and responsibility. The
annual duties are rotated periodically
to optimze the efficiency of teaching
faculty and non-teaching staff. Faculty
menbers are encouraged to enrich their
conmpet ence through various faculty
enrichnment programmes. System of
apprai sal of performance of faculty
menbers is effectively inplenented
t hrough Col | ege Adnini stration. The
coll ege runs on the principle of
mentoring to pronote the wel fare and
pr of essi onal devel opnent of its
faculty. They are notivated and

ext ended co-operation to update
t hensel ves with the energing trends of

i nterdi sciplinary approach in the

changi ng worl d.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Alibrary conmittee is constituted
for smooth functioning of the library.
This comittee works under supervision

of Coll ege Administration. Foll ow ng
strategy has been depl oyed:- 1. The
committee fornulates plans for library
resour ces devel opnment and up-
gradations. This conmttee al so review
and nmonitor the matters of library
i nfrastructure devel opnment. 2. The
commttee sets guidelines for the
procurenent of books, internet
journals, hardware and software
necessary for the library. 3. The
committee ensures the optinmal use of
library resources by staff and
students. 4. The committee organizes
book fairs as well as facilitates the
staff and students to participate in




nati onal and international |evel book
fairs. 5. It ensures the availability
of latest syllabi and previous years
papers of university exam nation. 6. It
takes up renedial actions towards the
gri evances expressed by the students
and staff. 7. A book bank is made
available in the college library which
provi des books to underprivil eged
students. It is managed and nonitored
by a conmttee of faculty nenbers and
library staff. 8. Special help is
rendered to students preparing for
conpetitions. 9. Organi zi ng book
exhibitions. 10. Creation of user
friendly environment. 11. A virtual
library facility has been started on
reconmendation of this conmmttee.
I NFLI BNET rel ated E-resources are nade
avail able to the students. 12
Committee also nonitors the staff and
students’ visitor register. 13. The
library operation is fully autonated.
Strategi es for deploying and upgradi ng
the IT infrastructure 1. The institute
intends to upgrade IT infrastructure
and associated facilities by procuring
hardware as well as software for
academ c and research purposes as wel |
as offices working. 2. A proposal for
col | ege automati on (Managenent
Informati on System) is designed and
subm tted for approval to authorities.
3. On call service is set-up for snooth
working of IT infrastructure. 4. Latest
versions of licensed softwares for
research purposes are procured on
demand basis. 5. Training for handling
conmputers and software to the staff is
organi zed in a routine manner. 6. A
committee is constituted to further
improve the IT infrastructure of the
col l ege. 7. Central Conputer Lab is set-
up under DST-FI ST project is being used
by all Science PG students.

Research and Devel oprent

The col |l ege has established Research
Pronotion Cell (RPC) to pronote
research aptitude anmong faculty nenbers
and students. The institute val ues
relentless pursuit of excellence in
inmparting ‘latest practical know edge
to substantiate the theoretical
aspects. The college strives to provide
the resources and infrastructure
facilities to uphold standards of
schol arly excel |l ence and prof essi onal
devel opnent of faculty nmenbers. An

array of faculty nmenbers fromdifferent




departnments is actively involved in
research activity and witing of
research papers. Eninent resource
persons are invited for talks to
provi de exposure to students and
devel op a research and critical

attitude in them Research projects are
gui ded effectively.

Exam nati on and Eval uati on

Being an affiliated institution,
evaluation reforms initiated by MD. S
University, Ajner are inplenented in
toto by this college. Detailed
i nformati on about the exam nation and
eval uati on systemis conveyed to
students through col |l ege prospectus,
and notice-boards, tutorial classes,
col | ege webpage and assenblies
conducted especially before the
comencenent of exam nations. Students’
performance i s eval uated throughout the
acadeni ¢ session through various class
tests and oral tests. Follow ng
strategy has been depl oyed for
exam nation and eval uati on during the
session:- 1. The university has
initiated the process of online
subm ssion of exam nation forns. Hard
copi es of exam nation forns have been
collected at College level. 2. Students
dissatisfied with their university
results can apply for reeval uation and
nowadays students are permtted to take
phot ocopy of assessed answer book with
prescribed procedure. 3. A pattern of
guestion paper is introduced in which
sem - obj ective, short answer type and
essay type questions are asked. 4.
Assi gnnments, especially at PG level are
al l oted, evaluated and di scussed to
assess the perfornmance of the students.
5. Special tests are conducted for the
NCC cadets and sports students who are
busy with their activities during
exam nations days. 6. Special test for
slow | earners are al so organized in the
college on tine to tinme. 7. Termtests
at end of the every termin order to
eval uate the students are carried out.
8. Faculty nenbers eval uate the answer
books within strict confidentiality
framework of the university. Parents of
the students securing less than 75 of
attendance are inforned about their
war ds’ detention.

Teachi ng and Learni ng

Col | ege admini stration ensures
effective and efficient teaching-
| earni ng process by: 1. The | earning




experiences of the students are
enri ched by adopting innovative and
interactive teaching nmethods. Smart
cl ass roons and E-class room are being
used to make the teaching nore
effective. 2. Students’ performance is
closely nonitored through class tests
and assignnments. 3. The coll ege
notivates its faculty to stay aware of
t he recent educational trends through
refresher/orientation courses, to equip
t hensel ves i n nodern pedagogi cal tools
and to attend and organi ze
sem nar s/ conf er ences.

Curri cul um Devel opnent

Curriculumis devel oped by MD. S
University, A ner. Few of the faculty
menbers of Coll ege are BOS nenbers and
i nputs for curriculum devel opnent are
conveyed through them The institution
depl oys the follow ng well-chal ked out

action plan for effective

i npl ementation of the prescribed

curriculum- 1. Tinme Table: At the
begi nning of each academ c sessi on,
academ c cal endar along with the
timetable for Arts, commerce and
science faculty is prepared according
to the nunber of the students adm tted,
and the nunber of periods devoted to
each subj ect per week and the sanme is
di spl ayed on the student notice boards.
2. Creation of sections: Sections are
created as per the subject conbinations
and the students strength. 3.
Unitization of the curriculum: At the
begi nning of the academ c sessi on,
nmeetings are held at the departnental
| evel for dividing the curricul um
according to the nunber of ternms in a
session Viz. three terns (July — Sept ,
Cct — Dec, Jan — March). The schedul e
of work is allotted to the respective
teachers which include the nunber of
classes to be net and the section
strength. The teachers acquaint the
students with the prescribed course
contents, texts and al so reconmend
rel evant books. 4. Problem sol ving
sessions: Along with the successful
conpl etion of the curricul um
sufficient tine is reserved for problem
sol ving sessions. H ghly qualified and
dedi cated faculty nmenbers inpart the
best of guidance and training to the
students. The teachers dwell at I|ength
on the extensive explanation of the key
aspects for the students’ understandi ng
and conprehension. 5. The curricul um




delivery: is effectively done through
| ectures, supported by power point
bresentations with LCD Projectors and e-
content devel opnent. Printed study
material is also nake available to the
students. This is supplenented by G oup
Di scussions, Sem nars and Interactive
sessions. Each departnent prepares the
cal endar of activities |like extension
| ectures, Group Discussions and Sem nar
etc. for the termto achieve the
desired out cones.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Conmi ssi onerate Col | egge Educati on,
Jai pur Level is governed by a Portal
(HTE-DCE). Col | ege has been allotted
space on Portal and has a webpage (http
s://hte.rajasthan.gov.in/collegel/gcbhi
wara). Major planning and devel opnent al
activities are processed through e-

gover nance system Government of
Raj ast han Started Rajasthan Single Sign
On (SSO) One Digital ldentity for al
Applications is very useful in planning
and devel oprent .

Adm ni stration

Cor respondence between CCE, Raj asthan
and College is being through email.
Paper| ess working is being given
preference. Local |evel adm nistrative
work is being carried out through enai
of faculty nenbers. Two official
What sApp Groups have been created for
i medi at e di ssemination of information
Col I ege has been allotted space on HTE
Portal and has a webpage (https://hte.r
aj ast han. gov.in/col | ege/ gcbhil wara).
Maj or administrative work is processed
t hrough e-governance system

Fi nance and Accounts

PayManager Fi nance Departnent,
CGover nnent of Raj asthan. PayManager is
the Pay Bill Preparation System which

meant for the Enpl oyees of the
Covernnent of Rajasthan State. It
provi des the comopn and integrated
platformto prepare the pay bills of
t he enpl oyees. The Software not only
provides the facilities for Pay bil
Preparati on but also Preparation of DA
Arrear, Bonus, Arrears and Leave
encashment Bills.

Student Adm ssion and Support

Admi ssi on process of students is now
on fully online node. HTE porta
provides all necessary facilities for
adm ssion to students.




Exam nati on

for
exani

MAHARSHI

results,
etc.

nati on,

DAYANAND SARASWATI

UNI VERSI TY, AJMER provides facilities
online exam nation forns, practical
re-eval uation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NI L NI L NI L Nill
2020 NI L NI L NI L Ni Il
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Nill Ni Il Nl Ni I
2020 NI L NI L Nill Ni Il Ni Il Ni I
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 1 18/ 05/ 2020 22/ 05/ 2020 5
G AN COURSE 1 18/ 11/ 2019 22/ 11/ 2019 5
FI ELD BASED 1 28/ 09/ 2019 05/ 10/ 2019 8
HANDS ON
TRAI NI NG
FACULTY 2 27/ 04/ 2020 02/ 05/ 2020 6
DEVELOPMVENT
PROGRAMVE
MOOC COvI D 19 3 11/ 05/ 2020 15/ 05/ 2020 5
TEACHI NG 1 05/ 08/ 2019 09/ 08/ 2019 5
LEARNI NG
EVALUATI ON
ONLI NE 1 11/ 03/ 2020 26/ 03/ 2020 16
REFRESHER
COURSE



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9902_Faculty_Emp_1628659322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9902_Development_training_programmes_1628673104.xlsx

SHORT TERM 1 25/ 05/ 2019 29/ 05/ 2019 5

TRAI NI NG

PROGRAMVE

ORI ENTATI ON 4 05/ 12/ 2019 24/ 12/ 2019 20
COURSE

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

2 Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Teachers welfare 1. Medical Allowance 2. 1. Students Accidental
fund (University Level) Wrk space 3. Al kind of | nsurance Schene 2.
2. Group Insurance Schene Leaves including child Vari ous Schol ar shi ps

care |l eave, maternity
| eave, paternity |eave
etc. 4. Retiring room for
non-teachi ng staff 5.
Group I nsurance Schene 6.
Handi capped al | owance 7.
Washi ng Al | owance 8.
Cycle Al owance 9.
Uni f orm Al | owance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Governnent of Raj asthan appoints a assistant accounts officer for |ook after
routine accounting work. The internal audit of the college is admnistered for
i nternal check. The Principal of the college, with the office superintendent
and mnisterial staff is entrusted with the responsibility and accountability
of maintaining the records as per the duties assigned to them Books of
accounts are regularly audited by governnment auditors of Accountant Cenerals
office. In addition to this the coll ege has appointed an Chartered Account ant
to audit the accounts of the college. He is also responsible for drafting
annual incone and expenditure statement along with bal ance sheet of the
col | ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

1. Bhilwara Zila Dugdh 283000 I nt ernati onal

Ut padak Sahkari Sangh Conf erence, Podi um
Limted 2. Mahila Ashram repair, Color- Paint,
G oup of Institution 3. Pl ant ati on

BSL Ltd. 4. Nitin
Spi nners 5. J.P. Joshi 6.
Dr. V.L. Bhandri 7. Ms.
Mant a Chanwariya 8. Dr.
Shai l ej a Upmanyu 9. Dr.
Payod Joshi 10. Ankur
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Furniture etc.

View File

6.4.3 — Total corpus fund generated

283000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes CCE Yes COLLECGE
Raj ast han, PHYSI CAL
Jai pur VERI FI CATI ON
COW TTEE
Adm nistrative Yes CCE Yes COLLECGE
Raj ast han, PHYSI CAL
Jai pur VERI FI CATI ON
COW TTEE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1- PARENT TEACHER MEETI NGS HAVE BEEN CONDUCTED REGULARLY. ONE OF SUCH PROGRAM
NAMVED AS COVMUNI TY CONNECT PROGRAM 2- TEACHERS OF THE COLLEGE ARE I N DI RECT
CONTACT W TH PARENTS AND I T WAS APPRECI ATED BY PARENTS. 3- PARENTS HAVE BVEEN
MOTI VATED | N THE MEETI NGS FOR THEI R REGULAR PARTI Cl PATI ON I N THE COLLEGE
ACTI VI TI ES.

6.5.3 — Development programmes for support staff (at least three)

1. Medical re-inmbursenent 2. Work space 3. Al kind of Leaves including child
care leave, maternity | eave, paternity |leave etc. 4. Retiring roomfor
nont eaching staff 5. Goup |Insurance Schenme 6. Handi capped al | owance 7. Washi ng
Al l owance 8. Cycle Allowance 9. Uniform All owance 10. Informal and fornal
di scussions with College Administration 11. Short duration training prograns

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NAAC PEER TEAM Reconmmendati on- 2016 and Action Taken Report 1. College may apply
for the status of Autononous College in view of its huge potentia
infrastructural facilities:-Earlier this Institute was having status of
aut ononous col l ege. Presently this schene is not available in Rajasthan. 2. Use
of ICT in the teaching and | earning process nmay be enhanced:- One E-cl ass room
has been established (CCE schene). Three smart class roons have been set up
3. Conput er Laboratory facilities may be strengthened:-This is to be done under
DST- FI ST schenme. Under RUSA schene all the Departnents will be facilitated with
Conmputer and internet facilities. PG students will be benefitted of it.
Presently Col |l ege has two Conputer Labs apart from Departnental set ups.

4. Teacher eval uation and student feedback to be systematized:- Student Feedback
formis Created and suggestions drop box is placed at central |ocation of the
Col | ege. Google Formfor feedback has al so been created and nmade avail abl e on
Col | ege Webpage. 5. Serious attention may be given to faculty devel opnent
activities, particularly in |latest pedagogy and e-content preparation:-This is
bei ng done by CCE. Many staff nenbers are being appointed for orientation and
Refreshers courses during the session. 6.To offer specific programres for
enpower ment of girls students:- Legal Cell and Wnmen enpowernent Cell is
working efficiently for this purpose. 7. Activities of | QAC need to be
strengt hened. : - Regul ar activities are being conducted as per guidelines of
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NAAC. 8. To introduce new programmes keeping the career prospects of students in
view. - Placenent and Career Counseling Cell is constituted and bei ng worked
effectively. 9. Use of alternate source of energy on canpus:- One project
proposal was fornulated by REIL (Rajasthan El ectronics and Instrunents Limted)
for Rs.11.40 Lakh for 30kW) SPCV Gid connected power plant.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 St udent s’ 01/ 07/ 2019 01/ 07/ 2019 30/ 06/ 2020 7152
Hel p Desk
2020 Mai n 11/ 02/ 2020 11/ 02/ 2020 30/ 06/ 2020 7152
Entrance
Gate of
Col | ege
2019 Bl ood 02/ 10/ 2019 02/ 10/ 2019 02/ 10/ 2019 576
Donat i on
Canps
2019 Research B 13/ 08/ 2019 13/ 08/ 2019 13/ 08/ 2019 15
i blionmetrics
2019 E- 13/ 08/ 2019 13/ 08/ 2019 13/ 08/ 2019 15
Pat hshal a,
SVAYAM
NMVEI CT,
NPTEL and
LNVB
2020 Googl e 18/ 03/ 2020 18/ 03/ 2020 18/ 03/ 2020 28
Form f or
Al ummi
Associ ati on
2020 Googl e 18/ 03/ 2020 18/ 03/ 2020 18/ 03/ 2020 60
Form f or
St udent
Pr ogressi on
2020 Googl e 18/ 03/ 2020 18/ 03/ 2020 18/ 03/ 2020 232
Form f or
St udent s
Feedback
2019 Par ent 13/ 08/ 2019 02/ 10/ 2019 15/ 02/ 2020 1350
- Teacher
Meet i ng
2019 I nter- 20/ 08/ 2019 20/ 08/ 2019 26/ 08/ 2019 208
House Sports
Activities
View File
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants

programme

Female Male
11

Rol e of womren 28/ 09/ 2019 28/ 09/ 2019 196

in
nount ai neeri ng
Gandhi an
phi | osophy and
omen
enmpower ment

Under st andi ng 25/ 11/ 2019 25/ 11/ 2019 65

the functioning
of police
adm ni stration
by visiting
City Kotwali
and SP office

03/ 10/ 2019 03/ 10/ 2019 239 15

Nill

Sel f defense 17/ 12/ 2019 19/ 12/ 2019 40 Ni Il
canp

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Coll ege has a formal internal green audit mechani sm which ensures that the
carbon footprint in the canpus should not exceed beyond permssible limts
whi ch contributing towards nmaintaining a fine ecol ogi cal bal ance. Strategies
has been devi sed for proper nanagenent of waste, water conservation, tree
pl antation. Follow ng neasures and steps have been undertaken and initiated :
1. Maintaining a green canopy consisting of 1000 trees. 2. Aesthetically
desi gned and properly maintai ned botanical garden. 3. Drives for tree
pl antation on various occasions. During van- mahot sava new saplings are planted
and students are given the responsibility of taking care of these plants. 4.
Strategy of segregation of the biodegradabl e and non- bi odegradabl e waste is
adopt ed and proper managenent of such waste is taken care off. 5. Biodegradable
waste is dunped into pits for natural deconposition which yields green nmanure

which is used to enrich the soil in gardens and flower beds. 6. Chenica
fertilizers and pesticides are not used in the college canmpus. 7. The eco club
a committee on environnental protection, departnent of botany, NSS units, NCC
cadets, staff of the college, NGO and conmunity personnel making efforts to
keep the canpus green and clean. 8. Students are notivated to avoid plastic

carry bags and adopt bags of biodegradable materials. 9. The college is
decl ared as ‘No Tobacco Zone'. A committee has been forned at college level to
keep check on the use of tobacco products in the prenise.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 39
Ranp/ Rai | s Yes 39
Rest Roons Yes 13




Scri bes for exam nation 7
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 06/ 11/ 2 1 65
019 Bhi | wara | Hygi ene,
Sar as Mar ket i ng
Dairy skill and
Visit Wor ki ng
of Cooper
ative
Sect or
2019 1 1 NIl 1 Bi odi ve 51
Ham rgarh rsity
Ecopar k
Visit
2019 1 1 15/ 09/ 2 1 Pan- 35
019 I ndi a Nat i ona
Cycle I ntegrati
Ral |y on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hand Book on Human
Val ues and Pr of essi onal
Et hi cs Code of Conduct

17/ 03/ 2020

t

r

Hand Book on Human

Val ues and Prof essi onal
Et hi cs Code of Conduct
has been published and
upl oaded on webpage of

he college. It is also
made avail abl e at

Princi pal s Chanber, all

PG Departnents and
Col | ege Library. Good
esponse has been shown
by all stakehol ders.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Sar vadhar ma 02/ 10/ 2019 02/ 10/ 2019 159
Prart hana Sabha
Prabhat h Feri 05/ 10/ 2019 05/ 10/ 2019 136
Mai  Gandhi Hun 09/ 10/ 2019 09/ 10/ 2019 168
Rashtriya Matdata 25/ 01/ 2020 25/ 01/ 2020 307
Di vas
Rashtriya Yuva 12/ 01/ 2020 12/ 01/ 2020 329
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Di vas

Rashtriya Ekta 31/10/ 2019
Di vas

31/10/ 2019

269

Rasj htriya Siksha 11/11/ 2019
Di vas

11/ 11/ 2019

283

Swachhat a 15/ 09/ 2019
Pakhwar a

28/ 09/ 2019

162

Bl ood donati on 02/ 10/ 2019
canp

02/ 10/ 2019

133

El ect or al 25/ 01/ 2020
Literacy for
St ronger Denocracy

25/ 01/ 2020

248

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

but dunped into pits for natural

1. Pooling of vehicles to reduce petro

i ncandescent bul bs has been di sconti nued and energy saving el ectrica
such as fluorescent lights, LED nonitors,
power consunption. 2.The wattage of
requi renent of the room 3.Energy efficient high star
are being used at various departnents and | abs.
such as air conditioners are used only where it’s requirenent
Staff and students are advised to switched off the Iights and fans while

| eavi ng the cl assroons or |aboratories.
wat er harvesting system Major part of the buildings is covered under it.
col l ecti on chanmbers have been constructed. The roof top rainwater that
collected during rains is directed through pipes to these chanbers.
collected is collected in the tanks used to maintain a green canpus.
strategi c neasures and i nnovative solutions have inplenented to achieve the
desired results for carbon neutrality. These are:
trees act as a carbon sink that cleans and purifies the air.
ot her inmportant days related to various aspects of environment are cel ebrat ed.
New saplings are planted and are taken care of by students.
and litter such as |eaves, tw gs, grasses and ot her

consunption and air

mnimzing their

pol [ution Use of

is a nmust.

6. The college has an efficient

Wat er thus
7. Various

- Approxi mately 1000 mature
- Vannmahot sav and

- The garden waste
pl ant parts are not
decay whi ch yields manure subsequently.
-Environnental studies as subject of university curriculumis being taught
under graduat e cl asses. -The waste from canpus cleaning is collected and dunped
at a safer place. -Chem cal wastes are carefully di sposed under the supervision

of lab attendants and teachers after hazar dous effects.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

i ndi vi dual s,

education is vital

For overall growh and holistic devel opnent of the students a nunbers of
heal thy practices are adopted by this institute.
of working but the ultimate goal is to provide a healthy |earning atnosphere
whi ch shoul d be student centric with a greener and eco friendly canpus.
Practice | Title of the Practice: Devel op environnenta
green and cl ean Canpus Goal: To maintain a green and cl ean canpus.
Envi ronnental education is the teaching of
transitioning to a society that is knowl edgeabl e of the environnment and its
associ ated problens, aware of the solutions to these problens,
sol ve them UNESCO states that Environnenta
i nherent respect for nature anongst society and in enhancing public

envi ronnment al awar eness. “Think gl obally and act

These practices differ

consci ousness t hrough
The Cont ext:
and conmunities,

and notivated to
in inparting an

| ocally” feeling can be

devi ces
LED bul bs are being used to save the
| anps/tubes installed is as per the |ight
rated el ectric appliances
4. Power consum ng apparat us
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boosted in students when they are provided with practical know edge of
environnmental issues. To fulfill this a canpaign and drive for plantation is
organi zed in the canpus every year. C ean canmpus mission instill the values for
dignity for labor and devel ops an aesthetic sense in our |earners. The
Practice: The eco club, a conmittee on environnental protection, departnent of
bot any, NSS units, NCC cadets, staff of the college, NGO and community
personnel meking efforts to keep the canpus green and clean. During
Vanmahot sav, | ndependence day, ozone day and any ot her suitabl e occasion
pl antati on programme is organi zed under aegis of any one of the above units.
Departnment of forest and environnent officers and other experts are al so
invited to guide these drives. For cleanliness separate pits are constructed to
dunmp the bi odegradabl e and non-bi odegradabl e waste. Awareness canpai gns are
organi zed to nake the canmpus eco-friendly, green and clean. Uni queness:
Students are provided the saplings of the plants and asked to grow these
saplings in college canpus at space provided for it. They are asked to take
care of these plants their own. A watchword of this progranme is each one-each
tree for successful inplementation of this schene. Several NGOs such as Bharat
Vi kas Parishad, Prayavaran Samvardhan Sansthan are involved for better outputs.
Constraints: Safety of plants and water availability are the major problens and
constraint. Tree guards are used to protect sone of the trees and plant species
whi ch are drought tolerant are used for plantation. Rai nwater harvesting
structures are found useful for increasing water table. Evidence of Success:
This institution has the epitone with 1000 standing and mature trees in 21.30
acres of green eco-friendly canmpus is one of the evidence of success. Dust and
dirt free environment of the canpus is another evidence of success. C ass roons
and | aboratories are neat and clean due to increasing awareness of green and
cl ean canpus novenent. At a larger extent the environs of the canpus becones
pl easant due to these efforts. Problens Encountered and Resources Required:

Al t hough the success of this programre is highly satisfactory but fromthe
nmont h of February onwards to nonth of June care from students side becones a
major limtation and this trend results in nortality of few of the plants.
Availability of tree guards from Urban | nprovenent Trust (U T) and Minicipa
Corporation is another limtation this culmnates in death of nore plants due
to cattle grazing. Cccasionally Minicipal Corporation services are provided to
clean the canpus through JCB nmachi nes and ot her resources but for regular
cl eaning of barren area is another challenge for us. Partheni um hysterophorus
(Carrot weed) infestation during rainy season creates a nuisance in majority of
the barren area of the canpus and managenent of carrot weed invasion is quite
difficult. Notes (optional): The inception of the above schene reflects the
vision and sensitivity of the college towards the nature. Best Practice |
Title of the Practice: Creating Research Culture in the College Goal: ML.V.
governnent College ains to encourage research and innovation in sciences
, humani ti es and soci al sciences and conmerce field and sone allied areas.
Towards this goal, the college has encouraged faculty nenbers to participate in
various aspects of research in their field of expertise. The Context: The
institution has a sufficient strength of research faculty to provide the
necessary gui dance which consciously pronbtes a research environnment on canpus.
56 pernmanent faculty at the institute possess a Ph.D. out of 91 faculty
menbers. Thus, there is a strong inpetus fromthe faculty to involve in
research. The Practice: The coll ege encourages, PG students to focus on
research after conpleting PG degree. Faculty nenmbers are encouraged to under-
take m nor/maj or research projects fromvarious funding agencies and gui de
Ph. D. students. Students can avail schenes of UGC, CSIR, DST, DBT etc. Evidence
of Success: The college has created a enthralling research atnosphere that
nmoti vates the PG students to engage in research for the Ph.D. degree. Many
papers with student authors with their gui de have appeared in national and
international journals and conferences. Another sign of success is that right
fromthe beginning 75 plus students are awarded Ph. D. and 136 awarded M Phil.




degree. Around nore than 625 research papers have been appeared in Journal of
national and international institutes. Ten departnents out of sixteen
departnents are approved research centre of affiliating university. One ngjor
project and | arge nunber of minor projects are in progress in various
departnents. Probl enms Encountered and Resources Required: Encountered and
Resources Required : Additional infrastructures are a prine requisite for
research activity. Beyond this seven research | aboratories have been
established in the coll ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://hte.rajasthan. gov.in/dept/dce/ maharshi _dayanand_saraswati _university aj
nmer/ml.v. governnent college, bhil wara/upl oads/ doc/ Best %20Practi ces¥%®?02016-17.

pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institution's Distinctive Characteristics Wth vision towards devel opi ng
sensitive, responsible and progressive citizens, the institution contributes
meani ngfully towards nation building as follows: ¢ Strive to inpart quality

education to learners to equip and conpete globally in academ cs and
extracurricular activities. « Ensure equity in higher education by providing
sufficient opportunities to the underprivileged and weaker sections of society
by strict adherence to the reservation policies of the Rajasthan Government. -
Nurture a feeling of social responsibility through various awareness
programmes. ¢ Preserve socio-cultural heritage and tradition through various
cultural/extra-curricular activities. « Create a conducive | earning environnment

where teachers are facilitators and students the prinme beneficiaries. o

Incul cate critical acumen anong students through guest |ectures, sem nars and
field visits. ¢« Pronote a vibrant sports culture by offering various facilities
thus enabling students to participate and excel in various national and
international events. ¢ College is stands on the core val ues of nationalism
dedi cation and comtment to social causes and integrity, service before self,
student centric approach, pro-wonmen centric practices, social outreach
pronoti on of use of technology and international |inkages as it serves the
soci ety. These values are explicitly reflected in the ethos of the college in
its quest for excellence. ¢« The supportive adm nistration towards its faculty
menbers in updating on latest trends in higher education and teaching-Iearning
pedagogy. It ensures that the teacher is a continuous |earner, who notivates
students to being lifelong | earners by enhancing the specific professiona
conpet ence through enrichnment programres.

Provide the weblink of the institution

https://hte.rajasthan. gov.in/dept/dce/ maharshi dayanand saraswati _university aj
ner/ml.v. governnment_coll ege, bhil wara/upl oads/doc/lInstitutional %200 stinctive

ness%?02016- 17. pdf

8.Future Plans of Actions for Next Academic Year

Future Plan of action chal ked out by the 1 QAC for the year 2020-21 1
Di ssem nati on of objectives and functioning of 1QAC. Al senior faculty nenbers
and Head of Departnents will be acquainted through face to face interaction. 2.
All PG departnments will be advised to frane and conduct val ue added courses e.g.
Ms Office, Tally, English Language, GST, herbal gardening etc. 3. Major, M nor
and Col | aborative Research Projects: Al faculty menbers will be trained to
formul ate such projects and apply to State and Central fundi ng agenci es.
4. Sem nar, Conference and Wrkshops: Departnents will be asked to plan and
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organi ze such events. 5. Students’ Help Desk: Wrking of Students’ Help Desk will
be strengthened. 6. Research Biblionetrics: Faculty nenbers will be given
training on this issue. 7. E-Pathshala, SWAYAM NMEICT, NPTEL and LMS will be
explained to all Head of Departnents. 8. Alumi Association Registration process

wi Il be taken up and regular neetings will be organized. 9. ICT facilities: Each
departnent will be strengthened with ICT and e-learning facilities. 10. Mre MUs
will be signed. 11. Collaboration with Universities and National Laboratories

wi Il be established. 12. Sol ar Power project will be conpleted. 13. Bl ood
Donation Canp will be organized as usual. 14. Annual Audit Programe wll be
taken up by I QAC. 15. More Community and Soci ety Partnership programme wll be
taken up. 16. Experimental Science Departments will be suggested to set up

speci al i zed Research Laboratories in the Departments. 17. Short termtraining
programes will be organi zed for non-teaching staff and | aboratory staff of the

Col | ege.
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