
PEER TEAM REPORT ON 

INSTITUTIONAL ACCREDITATION

S.B.D. GOVERNMENT COLLEGE, SARDARSHAHR,CHURU 

Place: Sardarshahr State: Rajasthan

Section 1: GENERAL Information

1.1 Name & Address of the Institution: S.B.D. Government College, Sardarshahr, Distt. 

Churu (Rajasthan) 

1.2 Year of Establishment: 15-07-1960 

1.3 Current Academic Activitles at UG-BA,B.com and B .Sc only one PG-M.A. Hindi 

the Instltuthon(Numbers)
03 Faculties/Schools: 

Departments/ Centres: 20 

04 Programmes/ Courses offered: 

19 Permanent Faculty Members: 

Permanent Support Staff: 09 against 20 sanctioned posts 

Students: 
2538 including 63 in MA. Hindi 

1.4 Three major features in the Jainology Department is giving value based 

Institutional Context (As percelved by learning 

the Peer Team): Mahavidyalaya Vikas Samiti helps in arranging

guest faculty 
Private sector participation in infrastructural 

development. 

1.5 Dates of visit of the Peer Team February 11-13,2016 

(A detalled visit schedule may be 

included as Annexure): 

1.6 Composition of the Peer Team which 

undertook the on- site visit: 

Chalrperson Professor V. Gopal Reddy 

Member Co-ordinator Professor M .M. Goel 

Member Dr. Gourang Chandra Mohanty 

NAAC Officer: Dr.(Mrs.) K. Rama 
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Section Il: CRITERION WISE ANALYSIS Observations (Strengths and/or 
Weaknesses) on Key-Aspects
(Please limit to three major ones for each 
and use telegraphic language (lt is not 
necessary to indicate all the three bullets 

each time; write only the relevant ones) 2.1 Curricular Aspects 

2.1.1 Curricular Planning and .College follows curriculum designed by 
Implementation the MGS University, Bikaner. 

Academic Calendar consistent with the 

institutional goals and objectives. 

2.1.2 Academic Flexibility College offers 03 programme in UG and 

01 PG (Total Subjects - 20). 

Flexibility in subject combination. 

2.1.3 Curriculum Enrichment Most of the faculty members use ICT. 

Special lectures by experts arranged 

through YDC. 

Social outreach programmes through 

NSS&NCC and youth development 

centre. 

2.1.4 Feedback System Feedback is taken from students 

periodically. 

2.2 Teaching-Learning & Evaluation 

2.2.1 Student Enrolment and Profile Online admission is conducted in 

transparent manner. 

Admission process is widely publicised.

Reservations in admissions are as per 
the university and government norms. 

Weak learners are indentified and 
remedial classes are arranged.

Inclusive academic growth is visible. 

Traditional system of talk and chalk 

2.2.2 Catering to Student Diversity

2.2.3 Teaching-Learning Process 

method is followed. 

Use of ICT based teaching methods is 
visible. 

.Feedback on teachers by students is 
taken. 
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2.2.4 Teacher Quality Teachers recruited by the are 
Government as per the UGC/Govt. 

Norms. 
11 teachers hold Ph.D. and 3 M.Phil. 

4 teacher are members of BOS UG and 

One is on Academic council of the 

University. 
Most of the faculty attend conferences 

and seminars. 

the Annual system exam as per 

university norms is followed. 

Results of class test and annual exam are 

displayed and communicated to the 

2.2.5 Evaluation Process and Reforms 

students. 

The provision of re-evaluation is 

available. 

College pass percentage is 80% which is 

above university average. 
2.2.6 Student Performance and Learning 

Outcomes 
.In few subjects students are university

rank holders. 

2.3 Research, Consultancy& Extension
2.3.1 Promotion of Research 3MRPs completed 

3 teachers are research guides and 

produced 3 Ph.D. one in commerce is 

chief editor of a Journal. 
Teachers are encouraged to participate 

in conferences and seminars. 
Funding from UGC for research is 

limited. 
Limited research facilities 

2.3.2 Resource Mobilization for Research 

in few 2.3.3 Research Facilities 
Departments. 

60 research publications and 10 books. 
One teacher in Botany got third prize in 

2.3.4 Research Publications and Awards 

National Science Photography.
Competition organized by DST. 
One teacher in Hindi has got Central 

Sahitya Academy Award for Creative 

Writing 
.No consultancy exists. 2.3.5 Consultancy 

2.3.6 ExtensionActivities and Institutional One NCC Army unit is active and one 

Social Responsibility cadet participated in RD Parade, New 

Delhi. 
.Two NSS Units are conductingextension

and outreach programmes.
Rovers and Rangers and YDC units are 

active. 
No collaborations visible. 2.3.7 Collaborationss 
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2.4 Infrastructure and Learning 
Resources 

2.4.1 Physical Facilities The college has 49416.5 sq mts. built up 

area out of total campus area of 

1223016 sq mts. 

Class rooms, lecture theatres, 2 smart 
classrooms, spacious auditorium, and 

seminar room. 

Furnished and equipped Labs. 

40 seater women's hostel constructed 
with UGC funds. 

2.4.2 Library as a Learning Resource Library has 46566 books including| 
SC&ST Book Bank. 

Library has INFLIBNET & DELLNET. 
Library automation is in process. 

Reading room with reprographic facility 
available. 

2.4.3 IT Infrastructure The College has 80 Computers and one 

Laptop, 4 LcDs and one OHP. 

.Internet facilities exist. 
Canteen, Cycle Stand, Car-Shed for 
teacher is maintained. 

Drip irrigation, water harvesting and 

solar energy visible. 

2.4.4 Maintenance of Campus Facilities

Clean maintenance of the campusS 
visible. 

2.5 Student Support and Progression 

2.5.1 Student Mentoring and Support Scholarships are awarded to students as 

per State Govt. Policies. 

College website, wall magazine & news 

bulletin provides all information to the 

students. 

Women's cell and grievance cell and Anti 
Ragging cell are in place. 

Alumni Association is existing. 
Results better than the neighbouring 

colleges and the university. 

Alumni are in lAS, RAS and prominent 
political positions. 
30% students opt for higher studies. 

Data on placements does not exists 

2.5.2 Student Progression

4 
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2.5.3 Student Participation and Activities .Elected Students' Council exists. 
Students bagged 4 Gold, 5 Silver and 5 

Bronze Medals at university level in 

sports and games. 

Participation in Cultural activities is 

vibrant 

2 Students are on 1QAC. 
2.6 Governance, Leadership and 

Management 
2.6.1 Institutional Vision and Leadership Institutional vision, mission and goals 

are well defined. 

.Decentralised leadership visible through 
various committees. 

2.6.2 Strategy Development 
Deployment 

Relations with stakeholders are cordial. 
Principal is responsible for annual plans 

and its implementation. 

Institution has well defined perspective 

plan. 
Organizational structure is in place. 

The staff is permitted to participate in 
orientation and refresher courses with 

2.6.3 Faculty Empowerment Strategies 

academic lab. 
.Institution adhers to state government 

/UGC policies from time to time 
regarding welfare of faculty. 

2.6.4 Financial Management and Resource 
Mobilization 

Being a govt. College 100% funding 
comes from state govt 

UGC Grants are properly utilised. 

Regular audit takes place. 

1QAC is active with inclusion of external 2.6.5 Internal Quality Assurance System 
members. 

Mechanism to analyse feedback is yet to 

be systematised. 

Annul reports of IQAC are sent to be 
NAAC. 

2.7 Innovations and Best Practices 

Efforts to keep campus clean are noticed. 

Tree plantation & Botanical Garden in 

place 
Jainology Department Attracted private 
contributions because unique course 

2.7.1 Environment Consciousness

2.7.2 Innovations: 

structure. 

I3/216 



2.7.3 Best Practices: Drip irrigation solar energy and water 

harvesting are undertaken. 

Private participation for development 

activities are in place. 

Section IlI: OVERALL ANALYSIS Observations (Please limit to five major ones for each and 

use telegraphic language) (it is not necessary to denote all 

the five bullets for each) 

3.1 Institutional Strengths Committed Teachers. 
Vibrant extension activities. 

Catering to the needs of marginalised sections. 

Good results in university exams. 

3.2 Institutional Weaknesses Inadequate faculty. 
Frequent transfer of staff. 

Lack of research facilities. 

Limited numbers of books in library. 

3.3 Institutional Opportunities Opening of more PG courses especially in Science. 

To increase the number of books and journals in the 

Library 
To attract more funds from UGC & other funding 

agencies. 

Expansion of ICT based learning methods. 

.Opportunities of campus placements. 

3.4 Institutional Challenges To improve communication skills in English. 

Computer awareness. 
.Introduction of new courses. 

Development of infrastructure. 
. Job oriented Add on Courses. 

Section IV: Recommendations for Quality Enhancement of the Institution 
(Please limit to ten major ones and use telegraphic language) 

(lt is not necessary to indicate all the ten bu lets) 
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The college may start new PG programmes. 
The Library needs to be strengthened with more books, journals. 

The feedback mechanism to be systemised involving all stake holders 
Add on courses and job oriented courses with the assistance of UGC may be 

introduced. 

The college needs to provide transportation and hostel facilities particularly for 

girls. 
Research culture to be made vibrant. 

Academic Audit need to be introduced. 

The facilities for games and sports to be strengthened. 

The College needs functional English language lab. 

More and more private funding to be procured including MP/MLA funds. 

Alumni Association to be done. 

I agree with the observatiorspfshe Peer Team as mentioned in this report 

Signature of the Head of the Institution 

rsha Seal of the Institutionahr TTOTET (T 

Signatures of the Peer Team Members: 

Name and Designation Signature with date 

Professor V. Gopal Reddy Chairperson 

Professor M .M. Goel Member 
ww..t 
1, 2 1 Coordinator 

Dr. Gourang Chandra Mohanty Member 

Dr.(Mrs.) K. Rama Designation 

(NAAC Deputy 

Adviser) 

Place: Sardarshahr 

Date: February 13, 2016 
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