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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVERNVMENT COLLEGE, BARMVER

Name of the head of the Institution

Sh .ML. Garg

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02982220034
Mobile no. 9413810221

Registered Email

princi pal gcbar mer 1965@nai | . com

Alternate Email

i gaccoor di nat orO@nai | . com

Address opp. FCl, Mahaveer nagar
City/Town BARMER

State/UT Raj ast han

Pincode 344001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

sh. M L. Garg

Phone no/Alternate Phone no.

02682220034

Mobile no.

9413810221

Registered Email

pri nci pal gcbar mer 1965@mai | . com

Alternate Email

i gaccoor di nat or O@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://hte.rajasthan.gov.in/college
[ acbar ner / AQAR

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://hte.rajasthan. gov.in/collegel/qgc
bar mer / ACD
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 71 2007 31- Mar - 2007 30- Mar - 2012
2 B 2.52 2016 29- Mar - 2016 28- Mar - 2021

6. Date of Establishment of IQAC

29- Nov- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://hte.rajasthan.gov.in/college/gcbarmer/AQAR
https://hte.rajasthan.gov.in/college/gcbarmer/AQAR
https://hte.rajasthan.gov.in/college/gcbarmer/ACD
https://hte.rajasthan.gov.in/college/gcbarmer/ACD

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution DEVEL OPMENT STATE GOVT. 2019 68595600
365
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

STUDENTS WERE MOTI VATED TO PARTI Cl PATED I N VARI QUS COWVPETI TI ON AND THEY WON
PRI ZES FACULTY MEMBERS WERE MOTI VATED TO PUBLI SHED RESEARCH PAPERS | N JOURNALS
AND PARTI Cl PATI NG VARI QUS CARRI ER ADVANCE COURSES AND ATTEND SEM NARS AND

WORKSHOPS

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

FACULTY MEMBER WERE MOTI VATED TO
DEVELOP E MODULE

LI VE ONLI NE CLASSES VERE | NI TI ATED
THROUGH PECPLE LI NK THE COLLEGE WAS
DI STRI CT NODAL

FACULTY MEMBERS WERE MOTI VATED TO
PARTI Cl PANTS | N REG STER ONLI NE COURSES
FOR QUALI TY | MPROVEMENT

TEN FACULTY MEMBERS PARTI Cl PATED | N CAS
PROGRAMVES



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8493_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8493_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8493_Minutes.pdf

STUDENTS WERE MOTI VATED PARTI Cl APT | N
VARI QUS CO CURRI CULAR AND EXTRA
CURRI CULAR

MANY STUDENTS PARTI Cl PATED | N VARI QUS
COVPETI TI ON ORGANI ZED BY DEPARTMENT OF

COLLECGE EDUCATI ON

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Mar - 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

As an affiliated institution,

curricul um cont ent

prospectus acadeni c cal endar
Raj ast han,

t abl e.
are done at the departnent
faculty menber
services to the students.

| evel

In case any faculty nmenber is on | eave,
is made for

the coll ege has been followi ng the syllabus of
Jai Narayan Vyas University, Jodhpur which devel ops and updates and
curricul um syl |l abus according to the needs and denands of the tinme. The
in the nodules is nade effective through rigorous and
interactive classroomteaching follow ng a well
provi ded by Conmm ssionerate of Coll ege Education
Jai pur offers the idea about the delivery and transection of the
curriculumin addition to University along with the theoretical
faculty nmenbers take great care in inplenmentation of the curricul um
meticul ously. The faculty nmenbers are kept
supplied with are copy of the syllabus relevant to its subject.
begi nning of every academ c session,
nmeetings with the Head of the departnents and advises themto prepare tine-
Distribution of the syllabus anpbunt the faculties,
and the Principal
prepares the study materi al

distributed tinme-table. The

curriculum The

updat ed and every departnment is
At the very
the Principal of the institution holds
all ot nent of cl ass
is infornmed about it. Each
and takes care to deliver the best
arr angenent
extra cl asses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of

Introduction

Duration Focus on employ Skill
ability/entreprene  Development

urship




data entry Ni |
cour se

20/ 12/ 2019 175

Ni | soft skill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA H STORY 01/ 07/ 2020
VA POLI TI CAL SCI ENCE 01/ 07/ 2020
MSc CHEM STRY 01/ 07/ 2020
MCom ACCOUNTI NG 01/ 07/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
35

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

ZO0LOGY

112

BA

GEOGRAPHY

227

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

https:// hte.rajasthan.gov.in/college/ gcbarner/survey




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HI NDI , 2340 Nill 1841
ENGLI SH, POL.
SC., GEOCGRAPHY,
ECONOM CS,
URDU, SANSKRI T,
PHI LOSOPHY,
BSc ZOO0LOGY, 684 Nill 562
BOTANY,
CHEM STRY,
PHYSI CS, MNATHS,
BCom EAFM ABST, 520 Nill 278
BUSS. AD.
VA H STORY 80 Nill 29
MSc CHEM STRY 40 Nill 20
MCom ACCOUNTI NG 80 Nill 11
VA PCLI TI CAL 80 Nill 39
SCl ENCE
PhD or DPhi | H STORY 12 Nill 10
PhD or DPhi | POL. SCI ENCE 7 Nill 7
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2681 99 27 Nill 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 27 91 8 1 Ni Il

View Fil e of

| CT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Formal mentoring is not available, however, the Faculty members, NCC NSS officers, Sports in-charge maintain



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8493_ict_tools_1617437744.xlsx

close support for the students and assist them in various aspect pertaining to their career and personal issues.
The various camps and field exercises that are carried out in NSS, NCC and different department are good
opportunities for the students and faculty members to develop strong personal bonds, as during these activities
they spent great time together helping each other in various circumstances. The close bonding between the
faculty and students also develops through a variety of co-curricular and extra-curricular activities. The students
counseling cell and advisory committee have been entrusted for developing effective mentoring system in the

institution.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2797 27 1: 104

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

45 27 3 3 14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill nil Nill nil
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MA PCL. SCI ENCE Senester |V 05/ 10/ 2020 22/ 12/ 2020
BA HI NDI , Pt. 111 19/ 10/ 2020 17/ 11/ 2020

ENGLI SH, POL.
SC., GEOGRAPHY,

ECONOM CS,
URDU, SANSKRI T,
PH LOSOPHY,
BCom , EAFM ABST, Pt. 111 01/ 10/ 2020 01/ 11/ 2020
BUSS. AD.
BSc ZOOLOGY, Pt. 111 09/ 10/ 2020 12/ 11/ 2020
BOTANY,
CHEM STRY,
PHYSI CS, NATHS
VA HI STORY Senester |V 05/ 10/ 2020 15/ 12/ 2020
Msc CHEM STRY Senester |1V 14/ 10/ 2020 22/12/ 2020
MCom ACCOUNTI NG Senester |V 05/ 10/ 2020 02/ 12/ 2020

No file upl oaded.




2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The internal evalution system and programes is being done under the guidelines
prescribed by the university, it is not possible to undertake nmassive reforns
in the CIE system All the departnents conduct class test and in sone
departnents practical and field exercises and projects are carried out. The
students who do not performwell in the internal evaluation are given speci al
attention by the staff, some tinme these students are given extra classes to
i nprove their performance.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

https:// hte.rajasthan. gov.in/coll ege/ gcbarner/ ACD

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hte.rajasthan. gov.in/dept/dce/jai_narayan_vyas unversity, jodhpur/gover
nment col | ege, barner/ upl oads/ doc/ Pr ogr anme%?0Qut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Pt. 1,11 BA HI NDI , 484 474 98
11 ENGLI SH,
POL. SC.,
GEOGRAPHY,
ECONOM Cs,
URDU,
SANSKRI T,
PHI LOSOPHY,
Pt. I,11 BCom EAFM 41 39 95
11 ABST, BUSS.
AD.
Pt. 1,11 BSc ZOOLOGY, 183 183 100
11 BOTANY,
CHEM STRY,
PHYSI CS,
MATHS,
Pre. Final VA HI STORY 12 12 100
Pre. Final VA POLI TI CAL 9 9 100
SCl ENCE
Pre. Final MCom ACCOUNTI NG 9 9 100
Pre. Final V5c CHEM STRY 6 6 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!



https://hte.rajasthan.gov.in/dept/dce/jai_narayan_vyas_unversity,_jodhpur/government_college,_barmer/uploads/doc/Programme%20Outcome.pdf
https://hte.rajasthan.gov.in/dept/dce/jai_narayan_vyas_unversity,_jodhpur/government_college,_barmer/uploads/doc/Programme%20Outcome.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Nill Nill Ni Il

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil Ni |l Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
nil Nill Ni Il Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
ni |

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal SANSKRI T 1 Nl
Nat i onal BOTANY 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
HI NDI 1
SANSKRI T 1

CHEM STRY 1




No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil Nill Nill Nill Nill Nill Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 Nill 1
nar s/ Wor kshops
Present ed 10 Nill Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
ROAD SEFTY DTO BARMER POLI CE 26 247
WORKSHOP 11 JAN TO ADM NI STRATI ON
16 JAN
SOCI AL AND GC BARMER 3 145
ECONOM C SURVEY 25
DEC.
BLANKET LI ONS CLUB BARMER 3 145
DI STRI BUTI ON 24 DEC
BLOCD DONATA ON CVHO BARMER 26 103
CAMP 2 CCT PCOLI CE DEPARTMENT
BARMER
ONE DAY ROAD PCLI CE 15 220
SEFTY PROGRAMVE 8 ADM NI STRATI ON
AUGUST BARMER
PLANTATI ON JULY NAGAR PARI SHAD 3 242
AUGUST BARMER LI ONS CLUB
BARMER

No file upl oaded.




3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

RADHESHYAM JANG D

UNI VERSI TY JAI PUR

NSS
COWM SSI ONERATE,
JAI PUR

Benefited
GK QUIZ 7 NOv. 2ND PCSI TION I N GOVT COLLEGE 5
2019 JODHPUR DI VI SI ON S| RCHI
DI STRI CT LEVEL ESSAY | AND |11 NSS 7
LI TERARY PGSI TI ON COVM SS| ONERATE,
COVPETI TI ON FOR NSS JAI PUR
VOLUNTEERS 26 NOV.
2019
N C CAMP PARTI! Cl PATED VI VEKANAND GLOBAL 1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
ROAD SEFTY DTO BARVER 26 247
WORKSHOP 11 JAN PQOLI CE
TO 16 JAN ADM NI STRATI ON
SOCI AL AND GC BARVER 3 145
ECONOM C SURVEY
25 DEC.
BLANKET LI ONS CLUB 3 145
DI STRI BUTI ON 24 BARVER
DEC
BLOCD CVHO BARMER 26 103
DONATG ON CAWVP PQOLI CE
2 OCT DEPARTMENT
BARVER
ONE DAY ROAD PCLI CE 15 220
SEFTY PROGRAMVE | ADM NI STRATI ON
8 AUGUST BARVER
PLANTATI ON NAGAR 3 242
JULY AUGUST PARI SHAD BARMER
LI ONS CLUB
BARVER

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

FI LE ATTACHED

Nill

Nill

Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8493_Collab_activities_1617696401.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

TRANI NG DATA ENTRY

COURSE

SWAYMSEVI
SANSTHAN
MAHI LA
MANDAL
BARMER
AAGCRE

20/ 12/ 2019 Nill 35

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nil Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 Nill

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
nil Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30357 90612 45 13000 30402 103612
Books
13147 1005139 Nill Ni Il 13147 1005139
Ref erence
Books




View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

ni | Nill Ni Il Ni Il

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 29 3 2 0 6 6 20 4
g
Added 0 0 0 0 0 0 0 0 0
Tot al 50 29 3 2 0 6 6 20 4
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

CAMERA, PROIECTOR, M C, SPEAKER,
COVPUTER SOFTWARE, DONGLE, PEN DRI VE, htt ps://wwv. yout ube. coni channel / UC q9pn
| NTERACT! VE BOARDS AWG |i 1GDBzAW 1 dQ

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
80000 79750 0 Nill

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Various departnmental committees are constituted by the Principal for
mai ntai ning and utilizing physical, academ c and support facilities -
| aboratory, library, sports conplex, conputers, classroons etc. The procedure
and policies for utilizing vary indifferent extent. The classroons are divided
into two categories i.e., departnental and common cl assroons. Departnent
cl assroons are exclusively neant for hol ding respective classes of the subjects
whi | e common cl assroons are shared by nmany departnents as per the tine table.
These roons are used for exam nation purpose, for conducting the outside
exam nations the college obtains a center fee. The conputers in the different
departnents are used by the acadenic staff and students for administrative and
acadeni c purposes. These are issued by the concerned in-charge for the specific



https://assessmentonline.naac.gov.in/public/Postacc/Library/8493_Library_1608367401.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8493_e-content_by_teachers_1617776845.xlsx
https://www.youtube.com/channel/UCiq9pn4WG_Ii1GDBzAwIldQ
https://www.youtube.com/channel/UCiq9pn4WG_Ii1GDBzAwIldQ

pur pose. Laboratories in the various departnent function under the strict
control of the Head of the concerned departnent. Library and sport facilities
are maintain by their respective in-charge. 2.5.2 The internal eval ution system
and programes is being done under the guidelines prescribed by the university,
it is not possible to undertake nassive reforns in the CIE system Al the
departnents conduct class test and in sone departnents practical and field
exerci ses and projects are carried out. The students who do not performwell in
the internal evaluation are given special attention by the staff, sone tine
t hese students are given extra classes to inprove their perfornmance.

https://hte.rajasthan.gov.in/college/gcbarmer/pmupf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support CMHES, POST 1115 3467500
frominstitution METRI C SCHOLARSHI P,
M NORI TY
SCHOLARSHI P

Fi nanci al Support

from Ot her Sources
a) Nati onal NI L Nill Nill
b) I nternati onal NI L Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
DATA ENTRY COURSE 20/ 12/ 2019 35 RSLDC SWAYM SEVI

SNSTHAN MAHI LA
MANDAL BARMER
AAGORE

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill nil Ni Il Nill Nill Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

5 5 5



https://hte.rajasthan.gov.in/college/gcbarmer/pmupf

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Nill Nill Nill Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 Nill BA, BSc., HI NDI , JNVU, JODHP MA, MSc,
HI STCORY, ENGLI SH, UR, MCom PhD
JNVU, MA, PCOL. SC., UNI VERSI TY
MsSc, BCom CEOGRAPHY, OF
MA, Msc, M ECONOM Cs, RAJASTHAN,
Com URDU, JAI PUR,
SANSKRI T, MOHANL AL
PHI LOSOPHY, SUKHADI YA
ZOOLQOGY, UNI VERSI TY,
BOTANY, VDS
CHEM STRY, UNI VERSI TY
PHYSI CS, AJMER,
MATHS, EAFM MAHARAJA
ABST, BUSS. GANGA SI NGH
AD. UNI VERSI TY
Bl KANER,
JNU, DELHI,
DU, DELH

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

10

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
nil Nill Nl
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8493_Activities_Organised_1617778474.xlsx

2019 | NTER Nill 2 Nill NIl SHAYRI ,
UNI VERSI TY ANl TA
PARTI CI PAT CHOUDHARY
ION IN
JUDO
2019 | NTER Nill 3 Nill Nill DHANNA
COLLEGE PA RAM
RTI Cl PATI O POONVA
N I N CROSS RAM
COUNTRY GANPAT RAM
2019 | NTER Nill 1 Nill NIl BHANA
COLLEGE PA RAM
RTI Cl PATI O
N I N
VOLLEYBALL
2019 | NTER Nill 1 Nill Nill POONMVA
COLLEGE PA RAM
RTI Cl PATI O
N I N
ATHELETI CS
2019 | NTER Nill 4 NIl Nl SHRAWAN
COLLEGE PA KUVAR,
RTI Cl PATI O JOGA RAM
N I N TULSA RAM
WRESTLI NG ANNA RAM
2019 | NTER Nill 1 Nill Nil I M THU
COLLEGE PA S| NGH
RTI Cl PATI O
N I N JUuDO
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council is constituted through Student Union Election. A student
Advi sory comm ttee | ooks after the activities of student council. The student
council has its own office that conducts neetings and through their
representation in comrttees and societies, the council work for the
devel opment and wel fare of students, college and society. The counci
representatives actively take part in various college programes and neeti ngs.
They are nenbers of Internal Gievance Cell, Anti Ragging Comm ttee, Swachchta
Conmittee and societies such as cultural society, NCC, NSS. The counci
organi zes cul tural programre every year, conducts fresher party and farewell
and awar eness programmes. The various student denands are net by coll ege
t hrough different committee and whenever matters related to the student
devel opnment are beyond the Iimt of the college, they are forwarded to the
university | evel, Comm ssionerate of Coll ege Education Rajasthan, Jai pur or
brought to the notice of |ocal representatives by the principal and various
conmmi ttees

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

135

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1 Meeting organi zed

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Coll ege believes in decentralization and participative managenment. All the
faculty nmenbers of the college are nenbers of Staff Council. Various conmittees
are formul ated for the upcom ng session by the principal and the staff council
during the end of the session. These include Admi ssion comrttee, Discipline
commttee, Purchase committee, Tine Table commttee, Library conmittee, Student
Advi sory committee, Cultural conmittee, Sports commttee, C eanliness and
Campus Managenent conmittee, Students Gievance conmttee, Committee agai nst

Sexual Harassnment, Wonen Cell, | QAC etc. Menbers of conmittees share concerned
responsibilities in the college and thus contribute in the snooth working of
coll ege administration. Staff Council, Head of the Departnents and Coordinators

of commttees have freedomto plan, inplenment, finalize and shape activities in
vi ew of avail abl e resources by conducting neetings. These neetings draw
participatory action plans and inplenentation for inprovenent and progress of
the college. A large no. of issues are discussed in the Staff Council neetings
where defining, allotting and comuni cating of responsibilities take place. The
Coordi nators and comittee nenbers are responsible for proper utilization of
funds in the concerned areas. CDC reviews the college functioning and approves
budgetary provi sions. Nodal officers share the responsibility of collaborating
wi th governnment agencies and civil authorities. Public Information Oficer
handl es and responds to all RTI on behalf of the college. Coll ege Exam nation
committee is responsible for the snooth conduct and supervision of all theory
and practical examination in the college. Cass Mentors | ook after the progress
of their concerned class. College Election cormmittee is responsible for
peacef ul conduct of student union elections and constitutions of student
council. Student Advisory commttee, Anti ragging commttee | ooks after the
various issues related to the students.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Coll aboration Job oriented skill devel opnent
programe with data entry course are
run by RAJASTHAN SKI LL AND LI VELI HOODS
DEVELOPMENT CORPORATI ON. Students are
encouraged to take part in Rojgar Mela
conducted by the various compani es and
district adm nistration.




Adm ssion of Students

Admi ssion process is centrally
governed by the Conmi ssi onerate of
Col | ege Educati on Raj asthan, Jaipur. It
is highly transparent and perforned
compl etely through el ectronic node.
Students fill their fornms, upload their
Hocunents, deposit their fees through e-
mtra. These forns and docunents are
checked by faculty nmenbers, verified
and admission |ists are generat ed.
Applicants view their admn ssion status
through their login. Applicants are
also inforned of their status and
i mportant dates through nmail and SM5
Fees are refunded to those who are not
adm tted.

Human Resour ce Managenent

Annual Confidential Report is filled
every year and forwarded to the
Conmi ssi onerate of Col | ege Educati on
Raj ast han, Jaipur. This report is made
avail abl e to the coll ege nenbers after
assessnent. The col |l ege keeps conpl ete
record of the services of all teaching
and non-teaching staff and updates
their services books. Feedbacks help to
i nprove the managenent. All the
benefits provided by the State
Governnent are given pronptly to all
the enpl oyees, faculty nmenbers and
students. Al the staff can access
their service records annually. The
salary and other bill paynments are nade
el ectronically and can be accessed hy
t he menbers though their Pay Manager
login. Bionetric attendance ensures
regul arity.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Coll ege has its Central library with
books, nmagazi nes, journals and
newspapers that are accessible to the
faculty nenbers and students. Library
has a | arge reading room Books are
issued to the students as per their ID
Cards. Records are nmintained properly.
The library has been fully automated in
2020-21. LIBSOFT Software version 9.8
is used for all library adm nistration
functions.

Research and Devel oprent

The faculty nmenbers have their
research publications in National and
International journals and proceedi ngs
of conferences and semi nars and a few
have conpl eted M nor Research Projects.
Dr. Unmed Singh, Dr. Anju Suthar, Dr.
B.L. Soni and Dr. Santosh Gadhveer are

regi stered as research supervi sor under
JNV University. Scholars are conducting
Ph. D. research under their supervision




Dr. Aruna is a nenber of editoria
board of journal “Anusandhani ka”

Exam nati on and Eval uati on

Col l ege follows the JNV University
time table for annual exam nations.
Uni versity guidelines and rules for

conducting the exam nation are
foll owed. The col | ege exam nation
comttee nonitors the conplete
process. Regular Cl ass Tests are
conducted at departnental |evel.
Assi gnnents and projects are done as
per the syllabus. Faculty nmenbers are
al so the nmenbers of University
Practi cal Exam conducting team and act
as exam ner not only in this college
but also in other colleges under JNV
Uni versity.

Teachi ng and Learni ng

New t ool s and Technol ogi es are
i ncorporated in the teaching |earning
process. All |aboratories are well
equi pped and tine to time updated to
enhance their efficiency. Besides
cl assroom teaching, field experinents,
wor kshops, notivational |ectures by
successful personalities are conducted
to encourage students for their overal
devel opnent. E-I|ectures have been
initiated and not only the college but
all the faculty menbers have their
channel s where | ectures and notes can
be accessed by the | earners. They are
also linked with Rajiv Gandhi E-
Learning Centre. Faculty nmenbers take
part in FDP courses, refreshers,
sem nars, training programmes,
wor kshops to update thenselves with the
devel opnment in the concerned subjects.

Curri cul um Devel opnent

Col l ege follows the syllabus designed
by JNV University, Jodhpur. Sone of the
faculty nmenbers are part of University

Curricul um Pl anni ng and Syl | abus
Desi gning Committees and are thus
i nvol ved in fram ng and mai ntaining the
standards of curriculumin their
respective subjects. Faculty nenbers
are also consultant in the VMOU, Kota
di stant educati on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The col | eges wor ks under the
Conmi ssi onerate of Coll ege Education of
Raj ast han, Jaipur all the notices and
circulars fromthe Conm ssionerate are
made avail abl e on the website of
Department of Hi gher and Technica




news,

Educati on,
conveyed through e-mail .
its own website where all

i nformati on about the adninistration,

Raj ast han.

Messages are

Col | ege has
t he

activities and events can be

seen.

Fi nance and Accounts

al |

TA DA etc.

The students deposit their fees.
Transection nore than rupees 2000 are
done by PFMS. The various paynents
to the teaching and non- teaching staff

i ncl uding the sal ary,
done online and concerned bills are
gener at ed through Pay Manager.

are

St udent Admi ssion and Support

[ i st

st udent

Despite this,

Conpl ete process of adm ssion of
i s done online.
their admi ssion formonline at
These fornms are accessed and checked by
the college faculty on the site and
online list are generated. Adm ssion

Students fill
E-Mtra.

remai n publically avail able.

students are infornmed
about their status through programe
generated mails and SMS. Al l
about adm ssion can be seen online.

t he data

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nill Nill Nill Ni Il Ni Il Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

SHORT TERM 1 02/ 03/ 2020 07/ 03/ 2020 6




wel fare schenes of the
Governnent of Rajasthan e
Medi cal Rei nbursenent e
Pensi on Schene ¢ Leaves —
Casual Leave, Paid Leave,
Hal f paid | eave, Child

Care Leave, Maternity
Leave, Paternity Leave,

Quaranti ne Leave. -

Al |l owance — TA, DA, HRA -
Goup Insurance (@S) -
GPF « SI (State
| nsurance) ¢ Loan on
Concession e
Conpassi onat e Appoi nt ment

wel fare schenmes of the
CGover nnent of Raj ast han.
e Medi cal Rei nbursenent e
Pensi on Schene ¢ Leaves —
Casual Leave, Paid Leave,
Hal f paid | eave, Child
Care Leave, Maternity
Leave, Paternity Leave,
Quar anti ne Leave,
Conpensat ory Casual
Leave. ¢ All owance — TA,
DA, HRA, Uniform
al l owance. ¢« G oup
I nsurance (A@S) ¢« GPF -
SI (State Insurance) e
Loan on Concession e
Conpassi onat e Appoi nt nent
e Awar eness Progranmes on

socially rel evant issues
like AIDS, Drugs, Grl
Education Etc.  Free

heal th check-up during
bl ood donati on/ health

canp

COURSE
REFRESHER 1 29/ 07/ 2019 10/ 08/ 2019 21
COURSE
ORI ENTATI ON 2 13/ 01/ 2020 01/ 02/ 2020 28
PROGRAMVE
| NDUCTI ON 1 15/ 07/ 2019 18/ 08/ 2019 28
COURSE
| NDUCTI ON 1 04/ 11/ 2019 30/ 11/ 2019 28
COURSE
ARPI T 2 01/ 09/ 2019 31/12/ 2019 112
REFRESHER
COURSE
ORI ENTATI ON 2 13/ 01/ 2020 01/ 02/ 2020 20
FDP 1 10/ 02/ 2020 11/ 02/ 2020 2
FDP 1 08/ 06/ 2020 15/ 06/ 2020 7
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 1 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Teaching staff is given Non Teaching staff is e Schol arships to
benefit of all the gi ven benefit of all the students of weaker

sections. ¢ Scooty to
nmeritorious students e
Books fromlibrary and
book bank ¢ accidental/
life insurance  Kkits,
Uni forms and refreshnent
to NSS NCC Vol unt eers
participating in
competitions and events.

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8493_Training_Programmes_1608708028.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the institution conducts internal and external financial audits regularly.
The financial audit is conducted in accordance with auditing standards accepted
by the Govt. of Rajasthan.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
nil Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Yes PRI NCI PAL AND
| QAC

COORDI NATOR

Yes PRI NCI PAL AND

| QAC
COORDI NATOR

Academ ¢ No Nl

Adm ni strative No Ni Il

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a formal Parent Teacher Association, however, the
coll ege ensures a healthy interaction with the parents. Parent teacher neeting
are organi zed where parents can gi ve suggestions, feedbacks and know the status
of their ward. The progress of the college and benefits to the students are

brought to the know edge of their parents. Parents are nade aware if any

st udent achi eves shortage of attendance.

6.5.3 — Development programmes for support staff (at least three)

ROAD SEFTY WORKSHOP WAS ORGANI SED FROM 11 JAN. TO 17 JAN. FREE HEALTH CHECK- UP
DURI NG BLOOD DONATI ON CAMP.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Sol ar Power Panel (2018-19) — SPV grid connected solar power plant wth
generating capacity of 75 KWhas been setup on the rooftop of the college. This
is an efficient step for the college towards the production of green energy and

maki ng the canpus sel f-sufficient in power generation and reducing the carbon
footprint. 2. Rain Water Harvesting (2017-18) — Two | arge water harvesting
tanks of capacity 120 KL and 60 KL are constructed in the coll ege canmpus under
Mukhyamantri Jal Swavl anban schene in which the rain water fromthe rooftop is
stored. It has helped to neet the water requirenent of the college that lies in
the arid region of the Thar. The rooftop water harvesting not only provides
sel f-sufficiency for water requirenment but also provides quality water to
mtigate the problemof fluorides. 3 IGNOU Certificate courses were started 4
DI SHARI an SFS course for capacity building and enpl oynent enhancement of
students was run. 5. Data entry course in collaboration with RAJASTHAN SKI LL
AND LI VELI HOODS DEVELOPMENT CORPORATION is being run




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nill Nill Nill Nill

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
ESSAY WRI TI NG 16/ 01/ 2020 Nill 12 Nill
POSTER 16/ 01/ 2020 Nill 10 Nill
COVPETI TI ON

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Environnent
Envi r onnent al
facul ties.

Day cel ebration 2. Plantation programe by NCC NSS 3.
Studi es as a conpul sory paper for students of part |
4. Establishment of SPV grid connected to solar
generating capacity of 75 KW 5. Rain water

electricity water 7. E-waste nanagenent 8. M ni mum use of pol yt hene.

in all the

plant with

harvesting. 6. No wastage of

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nl Ni Tl Nl Ni |l Nl Nill Nl Nl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title Date of publication Follow up(max 100 words)

UGC CODE OF CONDUCT ARE Nill Ni |
FOLLOWED

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
PLANTATI ON 01/07/ 2019 30/ 08/ 2019 245
BLOCD DONATI ON 02/ 10/ 2019 Ni | 129
CAMP
BLANKET 24/ 12/ 2019 Ni | 148
DI STRI BUTI ON° AMOUNG
POOR PEOPLE
SOCI AL AND 25/ 12/ 2019 Ni | 145
ECONOM C SURVEY

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Environnment Day cel ebration 2. Plantation programre by NCC NSS 3.

Envi ronnental Studies as a conpul sory paper for students of part | in all the
faculties. 4. Establishnment of SPV grid connected to solar plant with
generating capacity of 75 KW 5. Rain water harvesting. 6. No wastage of
electricity water 7. E-waste managenent 8. M ni mum use of pol yt hene.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Environment protection is a growing realization and essential support for
the institution. Barmer lies in the arid reason of the Thar where intense |ight
intensity, hot and dry air, scarcity of water nakes the life difficult not only
for human beings but also for plants and aninmals. Devel opi ng and nai ntaining a
green cover is a true challenge in this region though to reduce the tenperature
and effect of global warmng plantation is essential. “Reduce the Desert and Go

with Green” are adopted in our college. The boundary of the college and the

central region of the canpus have been devel oped and are in progression with
the beautification of internal canpus and cooling the air, plantation is
panacea. Col |l ege has devel oped Seva Vati ka, Charak Vatika, NCC Garden,
Bot ani cal Garden. Every July plantation programes are conducted, students and
vol unteers of NSS NCC etc. not only plant trees in the college canpus but al so
in the bare arid areas of the city and on road side. As the sumer arrives it
makes the survival of the plants difficult due to high tenperature and dryness.
College has initiated “One Matki One Plant” concept to protect the survival of
pl ants under harsh condition. One earthen pot is buried near each plant and
this pot is filled with water. Seepage of water fromthis pot not only | owers
the temperature in the vicinity of plants but also slow continuous supply of
wat er fromthe pot ensures the maxi mal use of water by the growi ng plant. “One
Mat ki One Pl ant” concept has really proved to be a boon for the maintenance of
green cover in the college. 2. Career/Job/Skill Oiented Training progranmes —
India is a nation of youth. There is a great need that this |arge hunan
resource which attains know edge from various educational institutions should
be skillful and trained. Governnent College Barner is dedicated to generate
nore and nore skilled youth and for this different training programmes have
been initiated in this college fromtinme to tine in collaboration with various
i ndustries and government organi zations. Career Resource Center has been
devel oped in 2015 in collaboration with Cairn India. Gaduate Enployability
Programme was run, |LFS skilled devel opnent corporates were engaged t hat




provi ded training on Basic Conputer, Spoken English and Soft Skill. Cuest

| ectures and trainee engagenent activities were conducted. 13 batches were
completed till 2017 and students got placenent in Indus Ind Bank and |ILFS

DI SHARI an SFS schene for capacity building and enpl oynent enhancement of
students was initiated in 2017 under State Project Directorate, RUSA Three
Bat ches were conpleted till 2019 with a total of 744 students. Besides the
routine curriculum classes of mathematics reasoning were held daily to devel op
nore refined thinking and know edge of the subject that hel ped the students to
crack the subjects in various conpetitive exanms. Governnent Col |l ege Barner was
anong the top few colleges in Rajasthan to conduct the DI SHARI schene in nost
successful manner. Training course for Data Entry Operator was conducted from
2019 in collaboration with Rajasthan State Livelihoods Devel opnent Corporation

under MWYKY, 350 hrs. training course was conducted that included 100hrs of
soft skill training and basic computer training. The classes were run by self-
hel p organi zati on Mahila Mandal, Barmer Agore, 35 students were registered. The
col | ege has been nomi nated by the Comm ssionerate of Coll ege Education
Raj ast han, Jaipur to runs 6 courses in the upcom ng session 2021 on Agro Skills
and Organic Farm ng, Yoga and Fitness trainer, Army Nursing Assistant, Arny
General Duty skill, Aninmal Husbandry and managenent, Tourism: Visits and

Logi sti c managenent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://hte.rajasthan.gov.in/coll ege/gcbarner/|BP

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision of the College is to spread the Iight of know edge generating the
sense of humlity, faithfulness and fraterrnity, freedom of mnd, hunmanity of
the heart and the integirty of and individual in the younger generation, as
t hese generations becone the building bl ocks of the nation and that they can
realize the great ideas of econonic equality, social justice and politica
freedom and the power of human resources. CGovernment Coll ege, Barmer is
striving very hard for these goals. College is determined to provide quality
education in accordance with the need of tine and harnonizing it wthout
di sturbing and destroying the cultural shape of society and to bestow the
students with human val ues such as self-control, cal mess, discipline, general
code of behavior and diligene so that they can effectively counter with
al arm ng surroundings and to pronote growth of sustainable interest in art and
culture, science and social science and career orientation for worthwhile
possibilities of enploynent. The institution provides support and information
that enables the students to satisfy contenporary educational needs of society.
The staff assists the students in nmaking neani ngful connections between their
sel f-concept and choice of career so that they beconme successful and useful
citizen. The coll ege provides a better work environment and pronotes soci al
servi ces through hi gher education. It enphasizes al -round physical, nental and
spiritual devel opnent of the students and assists in seeing concrete
occupati onal opportunities as possible places for expression of what they have
to contribute. The institution devel ops the respect for over tradition, rich
culture and spiritual heritage and directs the students to be the proud citizen
of a great nation that sees the whole word as a fam ly. Concept of oneness and
i ncul cation of human values in the students is of prine inportance so that they
are raced in a manner to becone a citizen that not only direct and control the
weaker section but also provide a strong friendly hand for the up-liftnent of
the entire society.



https://hte.rajasthan.gov.in/college/gcbarmer/IBP

Provide the weblink of the institution

https://hte.rajasthan.gov.in/college/gcbarner/1D

8.Future Plans of Actions for Next Academic Year

| . COVPLETE AUTOVATI ON OF LIBRARY IS TOP PRIORITY. I1. DEVELOPMENT OF LARCE
NUMBER OF E MODULES AND ONLI NE LECTURES AND THEI R DI SSEM NATI ON AMONG THE
STUDENTS SO THAT THEY CAN CONTI NUE THEI R STUDI ES EVAN DURI NG CORONA PANDEM C

[11. ORGANI ZE ONLI NE VEBI NARS V. TO I NI TI ATE VALUE ADDED COURSES | MPARTI NG LI FE
SKILLS V. FACULTY MEMBERS TO PUBLI SH MORE RESEARCH PAPERS, BOCKS AND CHAPTER. VI.
TO SPREAD AWARENESS AGAI NST COVI D-19 AND MOTI VATE STUDENTS AND FACULTY MEMBERS TO
FOLLOW CORONA GUI DELI NES STRI CTLY



https://hte.rajasthan.gov.in/college/gcbarmer/ID
http://www.tcpdf.org

