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GOVERNMENT OF RAJASTHAN

(FINANCE DEPARTMENT)
Jaipur, dated the 23rd March, 1951

RAJASTHAN SERVICE RULES

In exercise of the powers vested in him under the proviso to Article 309
of the Constitution, the Rajpramukh of Rajasthan is pleased to make the
following rules regarding the conditions of service of persons appointed to
services and posts in connection with the affairs of Rajasthan.

PART |
CHAPTER |
Extent of Application

1. Short title and commencement.—These rules may be called
"The Rajasthan Service Rules”. They shall come into force with effect from
1st April, 1951.

NOTE

“In the case of a person, who may be on leave on 1-4-1951, these
rules shall apply with effect from the date of his return from leave.

2. Extent of application.—These rules apply—

(1) to all persons appointed by the Government of Rajasthan
to posts or services under its administrative control or in
connection with the affairs of the State of Rajasthan on or
after the seventh day of April, 1949.

(i) to all persons appointed on or after the said day to such
posts or services as a result of integration of the services
of the Covenanting States, and

@i(@) to all persons appointed to such posts or services on the
basis of contracts entered into by the Government of

" Inserted by F. D. Order No. F. 35(2) R/52, dated 11-3-1953

@“Substituted vide F.D. Notification No. F.1(42)FD (Gr.-2)/89 dated 15-2-90 for

) to all persons #[appointed] to such posts or services on the basis of contracts entered into by the
Government of Rajasthan or by the Government of a Convenanting State in respect of such matters
covered by these Rules as are not specially provided for in their contracts for appointment :



Rajasthan or by the Government of a Covenanting State
in respect of such matters covered by these Rules as are
not specially provided for in their contracts for appoint-
ment.

(b)  Notwithstanding anything contained in sub clause (a)
these rules shall also apply to the persons initially
appointed to such posts or services on the basis of
contarcts entered into but subsequently appointed in
regular manner in respect of counting of contract service
as qualifying service for the purpose of pension. The
contracts service followed by regular appointment shall
count as qualifying service for the purpose of pension if
no contribution towards Contributory Provident Fund for
the period of contract service has been paid by the
Government. In cases where contribution towards
Contributory Provident Fund has been paid by the
Government, contract service would count for the purpose
of pension if the concerned employee deposits in the
general revenues of the State, the entire amount of
contributions paid by the Government together with
interest thereon @7% per annum for the period from the
date of payment of contribution to the date of deposit in
the general revenues of the State.

Provided that persons of the category specified in clause (ii)) may,

within two months of the commencement of these Rules or of their
appointment as a result of the said integration, whichever may be later, apply
for retirement and shall be granted pension or gratuity in accordance with the
rules by which they were governed previously to such commencement or
appointment :

(@)

(b)
(©)

(d)

“(e)

Provided further that these Rules shall not apply—

to officers on deputation from the Government of India or from the
Government of any State in India, other than Rajasthan who will be
governed by the rules applicable to them in their substantive
appointments,

to the Judges of the High Court of Judicature for Rajasthan,

to the officers and servants of the said High Courts, who will be
governed by rules made under clause (2) of Article 229 read with
Article 2 38 of the Constitution of India, or

to the Chairman and Members of the Rajasthan Public Service
Commission, who will be governed by regulations made under Article
318 of the Constitution of India,

to members of the All India Services in matters covered by the Rules
made by the Union Government,

# Substituted vide F.D. Notification No. F.I (104) F.D. (Exp-Rules)/66, dated 20-4-67 for "holding
appointments".)

" Inserted by F.D. Order No.286/58 F.7A(30)F.D.(A)Rules/57, dated 11-3-1958.



() to persons paid from contingencies,

() to work charged employees, that is, persons who are not on regular
establishment and are paid out of provision for expenditure on works,
maintenance of works, or State trading schemes and similar other
provision for funds, other than provisions under budget unit of
appropriation 'Pay of Officers' and 'Pay of Establishment’,

(h)  to persons for whom special or specific provision in respect of any
matter covered by these rules has been made in the rules regulating
their recruitment and conditions of service framed under proviso to
Article 309 of the Constitution or under any Law or rules for the time
being in force applicable to such persons,

(1) to persons paid out of the Consolidated Fund of the State under budget
unit of appropriation "Pay of Officers" and "Pay of Establishment" and
who are at the same time Workmen as defined in section 2(s) of the
Industrial Disputes Act 1947, except to the extent provided in case of
persons covered by clause (h) above, in respect of the following of
these Rules :—

(1) Rules 43 (c)and(d) regarding grant of honorarium.
(2) Chapter VI-Combination of Appointments
(3) Chapter X and Xl-Leave.
(4) Chapter XIlI-Foreign service.
(5) Chapter XIV-service under Local Fund
NOTE

*If any person to whom clause (ii)is applicable makes a representation to
Government in respect of his appointment to an integrated service,
Government may, when the representation is finally disposed of, direct that
the period of two months specified in the proviso should run from the date of
final disposal of his representation or such date as may be specified by
Government by a General or Special order.

INSTRUCTION

@attention is invited to the Finance Department Notification No.
F.1(84)/FD(Rules)/71, dated 17th January, 1972 which provides that certain
class of Government servants who are also workmen as defined in section
2(s) of the Industrial Disputes Act, 1947 and generally referred to as
Industrial Employees of the Government shall not be governed by certain
provision of Rajasthan  Service Rules specially in the matter of
entittement under Rajasthan Service Rules of leave according by the Gouvt.
servants covered by clause (i) of the second proviso to Rule 2 of Rajasthan

** Added vide F.D. Notification No.F.I(84)F.D.(Rules)/71 dated 17-1-1972,

They shall come into force with effect from 1-2-72, except that in case of persons referred to in clause
(h)they shall be deemed to be effective from the date from which special or specific provisions in
respect of any matter covered by Rajasthan service Rules, have been made in the respective rules
regulating their recruitment and conditions of service framed under proviso to Article 309 of the
Constitution or under any law or rules for the time being in force applicable' to such persons.

0/f’\Inserted vide F.D. Order No. F. 35 (8)R/51, dated 22-8-1951.
@ Added vide F. D. Circular No. F. 1 (84) F.D. (Rules)/71, dated 17-1-1972.



Service Rules shall get leave with  wages in accordance  with the
provisions contained in Chapter VIII of Factories Act, 1948. The  State
Government have framed Rajasthan Factories Rules, 1951 to give effect to
the purpose of the aforesaid Act, and Chapter VIII of these rules which
deals with leave with wages lays down detailed procedure for grant of
leave and maintenance of Register of leave with wages etc. in the prescribed
forms.

The Heads of Department and Heads of Offices entrusted with the
responsibility of managing certain industrial establishment of Government like
Rajasthan State Chemical Works, Deedwana, Woollen Mills. Bikaner,
Government Presses, Ayurvedic Pharmacies, Government Workshops in
P.W.D., Buildings, Roads and Public Health Engineering, Ground Water
Board, Agriculture and Motor Garage Department, Irrigation projects including
Rajasthan Canal Project, Chambal Project etc. or other similar Government
industrial establishments are 'Occupier' or Manager' of the Factory under the
Factories Act respectively. They are requested to take prompt action for
implementation of provisions, regarding leave with wages contained in the
Rajasthan Factories Rules, 1951 so that the Government servants who shall
get leave entitlements under Factories Act are not put to hardship. In cases
where a Head of Department or Head of Office managing a Government
Industrial establishment has not been declared as '‘Occupier' or ‘Manager' of
the Factory respectively for the purpose of the Factories Act, they may move
their Administrative Department in this regard immediately.

In the Departments which have a full time Labour Welfare Officer or
Personnel Officer, this task can be entrusted to him with a view to expedite
switching over to the new system. If any difficulty or problem arises in respect
of carrying out the provisions of the Factories Act and rules made thereunder,
assistance and guidance from Chief Inspector of Factories and Boilers.
Rajasthan, Jaipur or Inspector of Factories or Labour Commissioner as the
case may be, may obtained.

Government of Rajasthan's Order

"The Rajasthan Service Rules have been made applicable to the
Officers and servants of the High Court with effect from 1st April 1951. This
has reference to Article 229(2) read with Article 238 of the Constitution of
India.

Government of Rajasthan's Decision

1. Some doubts have been expressed regarding the scope of
clause (ii) of Rule 2, Rajasthan Service Rules and of the proviso thereunder,
read with Finance Department No. F. 35(8) R/51, dated the 22nd August,
1951 (Note below Rule 2). The matter has been considered by Government
and it has been held that clause (ii) includes provisional appointment to (or
continued holding of) a post under the administrative control, or in connection
with the affairs of the Rajasthan State after the date of integration of
Rajasthan in consequence of such integration whether such post was

" Inserted vide Jud. Department letter No. F. 34(2) Jud. /51, dated 29-5-1951
" Inserted by F. D. Memo. No. F. 35 (2) R/52 .dated 12-2-1952.



created by the issue of an integrated set-up for a department or service, or
otherwise, or was continued from the pre-Rajasthan set-up.

The option contained in the proviso is confined to retirement and does
not relate to other aspects of the service Rules. This option could be
exercised within two months of the commencement of the Rajasthan service
Rules or within a similar period of substantive appointment to a post, cadre or
service in the integrated set-up whichever may be later. If a Government
servant opts to retire, his pension will be determined as if it was a case of
compensation pension (or corresponding category of pension) under the rules
by which the Government servant was governed previously.

@2.  Finance Department Memo No. F. 35 (2) R/52, dated 12th
February 1952 (Government of Rajasthan's decision No. 1) which clarified the
position regarding the scope of clause (ii) of Rule 2 -Rajasthan service Rules
and the proviso thereunder does not cancel the Note inserted under the said
rule by Finance Department No. F. 35 (8)-R/51, dated 22-8-1951 (Note below
Rule2 regarding those making a representation to Government in respect of
their appointment to an integrated service).

3. Some further doubts have been expressed with regard to the
operation of the option contained in the proviso relating to clause (ii) of Rule2
of the Rajasthan Service Rules. The matter has been considered by
Government. It has been held that the proviso is intended to ensure that the
Rajasthan Service Rules apply compulsorily to all those who accept
substantive appointment in the integrated set-up of State services. Any one,
who does not wish to accept these rules, would be entitled to seek retirement
by exercising, the option provided for in the proviso.

The option under the proviso could be availed of at any time within 2
months of the commencement of the Rajasthan Service Rules, or of
substantive appointment in the integrated set-up whichever may be later. In
the context of para 1 above, this means that in cases in which substantive
appointment may have already taken place before the issue of the Rajasthan
Service Rules, the option was available only until two months after the issue
of rules. In other cases, the option would be exercisable at any time until the
expiry of 2 months after substantive appointment. There is no bar to the
option to retire being exercised even before a substantive appointment has
taken place, if a Government servant does not wish to come under the
operation of these Rules.

In case of those who make a representation to Government in respect
of their appointment in an integrated set-up, the period of two months
specified in the proviso will, of course, run from the date of the final disposal
of the representation or such date as may be specified by Government by
special order as already laid down in Finance Department Order No. F. 35 (8)
R/51, dated 22-8-1951 (Note below Rule 2).

*4. It was laid down in Finance Department Memorandum No. F. 35
(2)-R/52, dated 12-2-1952 (Government of Rajasthan's decision No. 1 above

@ Inserted by F. D. Memo. No. F. 35 (2) -R/52,date 29-2-1952.
* Inserted by F. D, Memo No,F, 35 (2)-R/51,.dated 17-9-1952,
* Inserted by F.D. Memo. No. D. 9412 F. 10 (2 8) R/53, dated 25-11-1955.



that if a Government servant opts to retire under Rule 2 of the Rajasthan
Service Rules, his pension will be determined as it were a case of
compensation pension (or corresponding category of pension) under the rules
by which the Government servant was governed previously. A question has
arisen regarding the treatment, in similar circumstances of Government
servants governed by the Contributory Provident Fund Rules of Jodhpur
instead of pension.

The matter has been considered and it has been held that such cases
would be dealt with under the rules governing the Contributory Provident Fund
on the same basis as if they were cases of retirement or discharge due to
reduction of establishment.

5. Certain Government servants belonging to the former State of
Jodhpur retired from service on attaining the age of superannuation etc. (not
under the option admissible in accordance with the proviso to R. S.R. 2 on or
after 1-4-51, the date of issue of Rajasthan Service Rules but before the final
integration of the department. Doubts have been, raised as to whether the
claims of such persons to pension should be regulated under the unit rules or
under the R.S.R. It has been held that as the Government servants did not
exercise the option for retirement under the Unit rules, their case should be
regulated under the R.S.R.

3. Concurrence of the Finance Department to be taken:—No
powers may be exercised or delegated under these Rules except after
consultation with the Finance Department. It shall be open to that department
to prescribe, by general or special order, cases in which its consent may be
presumed to have been given, and to require that its opinion on any matter on
which it has been consulted shall be submitted to the Governor by the
consulting department.

Government of Rajasthan’ s Instructions.

*It has been observed that generally Administrative Departments refer
cases to Finance Department without proper examination at their end.
Normally following types of cases should only be referred to Finance (Rules)
Department.—

1. Cases requiring Finance Department's concurrence.
2. Cases in which interpretation of Rules is involved.

Cases other than those referred to above should be scrutinized by the
Administrative Department under the provisions of Rajasthan Service Rules
and decided by them as per powers vested to them. It is not necessary to
refer such cases to Finance Department. But this is not being followed, with
the result that large number of cases are unnecessarily referred to Finance
Department seeking advice. Not only this, while referring the cases the
Administrative Department neither gives a self contained-note indicating the
point on which Finance Department's advice is required nor their comments

* Inserted by F. D. Memo. No. D. 718 F, 11/53, dated 15-5-1953.
* Added vide Finance Department (Rules) Circular No. F.1(48)/ Rules 72 dated 30-10-1972.



thereon. Finance Department thus has to devote considerable time in finding
the factual position of the case before tendering advice.

Henceforth Finance Department will not deal or tender its advice on
any case unless the Administrative Department gives following information
invariably:—

1. A self-contained note explaining full facts and the point requiring
Finance Department's action.

2. Administrative Department's comments with referrence to the
relevent Provisions of Rules, quoting precedents, if any.

3. Justification for referring cases to Finance Department where
Administrative Department is competent to dispose of cases at
their level under powers delegated to them.

4. Power to alter or amend.—Government may, subject to
the limits of its powers to make such rules or orders, relax the provisions
of these rules in such manner as may appear to it to be just and equitable.

Government of Rajasthan's Decision

1. In exercise of the powers conferred by Rule 4 of Rajasthan
Service Rules, it is ordered that the Government servants, who attain the age
of 55 years or more and are retired with effect from the 1st July, 1967,
consequent upon the change in the age of retirement on superannuation from
58 to 55 years shall be allowed retirement benefits calculated in accordance
with the Rules existing on 1st July, 1967, after taking into account the
additional years of notional service as mentioned below:—

(1) The service qualifying for retirement benefits should be
enhanced by the addition of 3 years of the notional service.

(2)  The resultant length of service after taking into account the said
addition of notional service shall in no case be more than the
service the Government servant concerned could have
counted had he retired on the attainment of the age of 58.

“Where the service qualifying for retirement benefits is
enhanced under paragraph | above the emoluments as defined
in Rule 250 read with Rule 250A of Rajasthan service Rules
which the Government servant was receiving immediately
before 1-7-1967, shall be deemed to have been received by him
(though not actually drawn) during the period of the additional
notional service and average emoluments under Rule 251
ibid shall be calculated on the basis of such notional
emoluments.

Notwithstanding anything contained in paragraph 2 above, the pension
of a Government servant shall be determined on the basis of the ‘emoluments'
actually drawn by him during the last three years of his service before 1- 7-

" Inserted vide F.D. Order No. F. 1 (42 )F.D. (Exp-Rules)/67-11I dated 13-06-1967.
" Substituted vide F. D. Order No. F. 1(42) F.D. (Exp-Rule /67-1, dated 30-9-1967 for (The average
emoluments for this purpose shall be the pay and allowances drawn on or before 30th June, 1967).



1967 if the same works out to be more than the emoluments calculated under
paragraph 2 above.

These orders take effect from 1-7-1967. Claims decided otherwise may
be re-opened and decided under these orders.

@2. It is ordered that Government servants who retire/have retired
after 1-7-1967 but before 30-6-1970 on attaining the age of 55 years and in
whose case the pension and/or gratuity payable under the normal provisions
of Rajasthan Service Rules works out to be less than the amount of
pensionery benefits which would have been admissible under Finance
Department Order dated 13-6-1967 as amended vide Order dated 30-9-1967
(appearing as Government of Rajasthan's Decision No. 1 above) had they
retired on 1-7-1967 be paid pension/gratuity calculated in terms of the
aforesaid orders.

Pension claims decided otherwise before the issue of these orders may
be re-opened and settled in accordance with these orders.

3.  Deleted.

@ Inserted vide F. D. Order No. F. 1(42 ) F.D. (Exp-Rules)/67-11, dated 30-9-1967.

" Inserted vide F.D. Order No. F. 1(99) F.D. /Rules/66, dated 27-12-1969 and deleted vide F.D. Noti.
No. F. 1 (50) F.D. /Gr. 2/75 dt-27-9-1975 with effect from 2-9-7 5, the following:—

"3. It is ordered that Government servants who seek voluntary retirement under Rule 244(1) of the
Rajasthan Service Rules may be allowed retirement benefits calculated in accordance with rules
existing on the date of his retirement after taking into account the additional years of notional service as
mentioned below:—

/. For Government servants governed by pension Rules.

@) The Service Qualifying for retirement benefits should be enhanced by the addition of five
years in such a case.

(i1) The resultant length of service after taking into account the said addition of notional service
shall in no case be more than 30 years qualifying service or the service the Government
servants concerned could have counted had he retired on attainment of superannuation age,
whichever is less.

(iii) Where the service qualifying for retirement benefits is enhanced under(i)and(ii) above the
emoluments as defined in Rule 250-B of the Rajasthan Service Rules which the Government
servant was receiving immediately before his retirement, shall be deemed to have been
received by him (though not actually drawn during the period of the additional notional
service and average emoluments under Rule 251 ibid shall be calculated on the basis of such
notional emoluments).

@iv) Notwithstanding anything contained in (iii) above the pension of the Government servant
concerned shall be determined on the basis of emoluments actually drawn by him during the
last three years of his service before retirement if the same works out to be more than that
admissible under(iii) above.

Il. For Government servants governed by the Contributory Provident Fund Scheme.

The Government servant may be allowed Provident Fund benefits calculated in accordance
with Jodhpur Provident Fund and Gratuity Rules existing as on the date of his retirement after taking
into account the additional years of notional service as mentioned below: —

6] Government contribution (bonus and special contribution) should be enhanced by the
amount which would have accrued by the addition of five years notional service.
(i) The resultant increase in the aforesaid manner in no case shall be more than the

contribution (bonus and special contribution) which could have been credited in his
Provident Fund Account had he retired on completing 30 years qualifying service or
on attainment of the age of superannuation, whichever is less.

(iii) The notional contribution will be added on basis of the amount of subscription made
immediately before retirement without subscribing to the fund on or after the date of
his retirement.



@4 It is Ordered that a Government servant in Class IV service,
who retires on or after 1-12-1969 but upto 31-12-1971 on attaining the age of
superannuation, shall be allowed retirement benefits calculated in
accordance with rules existing at the time of retirement, after taking into
account the additional years of notional service, as mentioned below: —

I For a Government servant in Class IV service governed by
Pension Rules.

(1) The service qualifying for retirement benefits should be en-
hanced by the addition of two years.

(i) The resultant length of service after taking into account the said
addition of notional service shall in no case be more than the service the
Government servant concerned could have counted had he retired on the
attainment of the age of 60 years.

(i)  Where the service qualifying for retirement benefits is enhanced
under (i) and (ii) above the emoluments as defined in Rule250-B of the
Rajasthan service Rules which the Government servant was receiving
immediately before his retirement, shall be deemed to have been received by
him (though not actually drawn) during the period of additional notional
service and average emoluments under Rule 251 ibid shall be calculated on
the basis of such notional emoluments.

(iv)  Notwithstanding anything contained in (iii) above, the pension of
the Government servant concerned shall be determined on the basis of the
emoluments actually drawn by him during the last three years of his service
before retirement if the same works out to be more than the emoluments
calculated under (iii) above.

. For a Government servant in Class IV service governed by
the Contributory Provident Fund Scheme.

The Government servant may be allowed Provident Fund benefits
calculated in accordance with Jodhpur Provident Fund and Gratuity Rules
existing as stood on the date of retirement after taking into account the
additional years of notional service as mentioned below:—

(1) Government contribution (bonus and special contribution)
should be enhanced by the amount which would have accrued
by the addition of two years notional service.

(i) The resultant in the aforesaid manner in no case shall be more
than the contribution (bonus and special contribution) which
could have been credited in his Provident Fund Account on the
attainment of age of 60 years.

(i)  The notional contribution will be added on the basis of the
amount of subscription made immediately before retirement
without his subscribing to the fund on or after the date of
retirement.

Finance Department Memo. No. F. 1 (99) FD /Exp-Rules/66, Dated 31-12-66 is hereby withdrawn.
These orders take effect from 1-12-1969.
@ Inserted vide F. D. Order No. F. 1(80) F. D. (Rules)/69-1, dated 27-12- 1969,
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NOTIFICATION

“In exercise of the powers conferred by the proviso to Article 309 of the
Constitution, His Highness the Rajpramukh has been pleased to make the
following rule :—

Where the Government is satisfied that the operation of any rule
regulating the conditions of service of Rajasthan Government servants, of any
class of such Government servants, causes undue hardship in any particular
case, it may by order dispense with or relax the requirements of that rule to
such extent and subject to such conditions as it may consider necessary for
dealing with the case in a just and equitable manner.

In this rule, the expression "Rajasthan Government servants" means all
persons whose conditions of service may be regulated by rules made by the
Rajprarmukh of Rajasthan under the proviso to Article 309 of the Constitution.

@Explanation of the rule relating to the power of the Central
Government to dispense with or relax the requirements of any rule regulating
conditions of service of Union Government servants for dealing with any case
in a just and equitable manner.

Under the proviso to Article 309 of the Constitution the power to make
rules regulating the recruitment and conditions of service of persons
appointed to public services and posts in connection with the affairs  of
Rajasthan vests in the Governor or such persons as he may direct. It is
axiomatic that the authority which is competent to make rules is competent
also to amend or interpret them. The highest Governmental authority has
also enherent power to relax the provisions of any service rule in individual
cases of hardship etc. where some allowance or concession, not permissible
under the strict terms of the rule, is justified. Sub-section (5) of section 241 of
Government of India Act, 1935 contained specific provision to this effect.

The absence of a similar provision in the Constitution created some
doubts as to whether such inherent power is not enjoyed by the Governor. In
order, therefore, to remove any doubts and to make the position in this
respect clear, a rule has been promulgated in the Finance Department
Notification No. F. 7 (5)-R/55-A, dated 16-7-1955 making express provision in
this regard.

This rule does not introduce a new principle or procedure which was
not already in vogue, but merely serves to make explicit the position which
was assumed to have prevailed heretofore. The power of Government to relax
a rule as and when considered necessary to deal with any particular case in a
just and equitable manner is intended as in the past, to be invoked only in rare
and exceptional cases. Such action should only be taken in accordance with
the accepted procedure hitherto followed in dealing with such cases. Before
an order of relaxation is passed in any case the department which made the
rule proposed to be relaxed, and other department e,g., Appointments/G.A.D.
and/or Finance Department as may be appropriate with reference to the facts
and circumstances and subject matter of each case should be consulted and

*\Inserted by F,D- Notification No. F. 7(2) R/55-A-, dated 16-7-1955
@ Inserted bv F. D. Office Memorandum No. F. 7(5)R/55-B, dated 16-7-1955
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any existing rule of business or procedure of the Government secretariat
having a bearing on the subject should be complied with.

In any case in which it is agreed by the departments concerned that it
is a fit case in which the power to relax any rule should be exercised by the
Government the reasons for such relaxation should be placed on record on
the appropriate file, but these should not form part of the formal order itself to
be issued by the Government in this behalf.

It should be noted that any order of the Government which may be
issued dispensing with or relaxing the requirements of any rule in any
particular case should be authenticated as an order of the Governor in
accordance with the requirement of Article 166 read with Article 238 of the
Constitution

At the beginning of each new set of regulations relating to the terms
and condition of service of Government servants which may be issued
hereafter a general rule should be provided empowering the Governor to relax
the provisions of the various rules contained therein in any particular case
provided that the case shall not be dealt with in a manner less favourable than
that provided in the rules.

Goverment of Rajasthan's Decision.

*It was decided that the above Notification will apply only to the
Rajasthan Service Rules and other set of rules such as Travelling Allowance
Rules, Unification of Pay Scale Rules and Rationalisation of Pay Scale Rules
etc., issued under Article 309 of the Constitution of India from the Finance
Department and it will not apply to the rules governing recruitment promotion
etc., of various services issued by the Appointments and Administrative
Departments of the Government under Article 309 of the Constitution of India.

"AA. The Government reserve to themselves the right of
changing the rules regarding pay and acting allowance and leave and
pension from time to time at their discretion. An Officer's claim to pay and
allowances is regulated by the rules in force at the time in respect of which the
pay and allowances are earned, to leave by the rules in force at the time the
leave is applied for and granted; and to pension by the rules in force at the
time when the officer resigns or is discharged from the service of
Government.

Government of Rajasthan's Decision.

*The question whether service in a particular office or department
qualifies for pension or not is determined by rules which were in force at the
time such service rendered and orders subsequently issued declaring service
to be non-qualifying are not applied with retrospective effect.

Employees of former Covenanting States who have been integrated
into Rajasthan Service will have all their permanent and/or temporary service
rendered in the Covenanting State prior to integration treated as permanent
and/or temporary service rendered under the R.S.R. separate orders of

* Inserted by F.D. Order No.F.7a(7)FD,R/57, dated 1-7-1957
* Inserted by F.D. Order No, 4068/F.1 {99) R/56, dated 31-8-1956,
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Government will regulate cases of employees taken over from the Thikanas
by Rajasthan Government.

Clarification.

Where a period of service was specifically treated as non-qualifying
under a particular set of unit rules and if the same has been declared as
qualifying under any specific orders of the Government the service would be

qualifying,
(1) that where a post was non-pensionable under the particular set
of unit rules and if the same has now been declared pensionable

under R.S.R. the service before 1-4-1951 shall remain nonquali-
fying for determining pension under R.S.R.

(i) that where a service was pensionable under the unit rules and
then became non-pensionable under MATSYA or former Raj-
asthan Civil Service Rules and again became pensionable
under R.S.R., the service sandwiched between spells of two
pensionable periods should count for pension as it was never
the intention of the intermediary Governments to deprive the
Government servants in those case of their pensionary status.

"4B. Power to Review -

(a) The Government reserve to themselves the power to review any action
taken or any order passed under these rules and to direct its subordinate
authorities in this regard in public interest. Ordinarily, the review shall be done
within 90 days from the date of the facts coming to the notice of the
Government.

(b) The review shall be done on some new/important fact(s)/evidence(s),
which were not in the notice of the Government at the time of taking such
action or passing such order, coming to notice or when such action/order was
taken/passed on erroneous facts or there are any other sufficient reasons to
make such review.

Government of Rajasthan’s Decision

‘It has come to our notice that many a times a benefit granted to a
Government employee is subsequently ordered to be withdrawn on account of
some change in legal position or policy or erroneous application of provisions
of relevant rules. Many a times such benefits, are withdrawn with
retrospective effect. Such action gives rise to grievance to the effected
employee on several grounds. But one most common ground, which has
emerged from number of court decisions and Tribunal decisions, relates to
arbitrary manner in which benefits are withdrawn. Courts have observed that
employee is neither given a notice nor any opportunity to put across his point
before such withdrawal is ordered.

“Inserted vide FD Notification No.F1(5)FD/Rules/96 dated 26.02.2002
" Inserted vide FD Circular No. F.9(11)FD/Rules/2002 dt. 3.9.2002
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Therefore, it is enjoined upon all controlling officers to ensure that any
benefit, rightly or wrongly granted to an employee, is withdrawn only after
giving him an opportunity of hearing which principles of natural justice also
demand. It will include even withdrawal of such benefits which might be
ordered on account of audit objection or ordered by the Government on
account of new circular or amendment in a policy decision.

If Government suffers any financial loss on account of any lapse, on
the part of controlling officer, such officer will be held personally answerable.

5. Power to delegate :— Government may delegate, to any of its
officers subject to any conditions which it may think fit to impose, any power
conferred upon or taken under these rules with the following exceptions :—

(@) all powers to make rules,

(b)  the other powers conferred by Rules 5,42,56(a) 81, [ ]'*( )
+( ), 148, 151 and 157 (c).

Government of Rajasthan's Decision.

@powers have recently been delegated to the Administrative Dep-
artments of the Government and Heads of Departments to extend joining
time, to treat the period of awaiting posting orders as duty; to sanction re-
employment; to waive restriction of age limit, and in similar other matters
relating to service rules. A question has been raised whether the powers
delegated to them are to be exercised from the date of order or the pending
cases can also be disposed of in pursuance of powers delegated to them. The
question has been examined and it has been ordered that the powers in
guestion can be exercised in cases which occurred prior to the date of
delegation except those which had been rejected by or had already been
submitted to and were pending consideration with the authority in whom the
powers previously vested .

6. Interpretation:—The powers of interpreting these rules is reserved
to the Governor.

e Figure"99" deleted vide F.D.Order No. 16 (4) F.D.-A(Rules)/60 and F.I. (37) FD-A (Rules/61,
dated 31-3-1961 and 18-12-1961 effective from 21-4-1960.

" Deleted vide F.D. Notification No. F.1(66)F.D, /Gr.-2/85 dated 30-12-85 effective from 1-4-81

@ Inserted vide F.D. No. 4512/59 F.6 (26) FD-A (Rules)/ 59, dated 14-9-1959
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CHAPTER II
Definitions.

7. Unless there be something repugnant in the subject or context
the terms defined in this Chapter are used in the rules in the sense here
explained:—

(1) Age:—When a Government servant is required to retire, revert
or cease to be on leave, on attaining a specified age, the day on which he
attains that age is reckoned as a non-working day, and the Government
servant must retire, revert, or cease to be on leave (as the case may be ) with
effect from and including that day.

NOTES

1. In the case of a Government servant whose exact date of birth is
not known the procedure prescribed in para 63 of the General Financial and
Account Rules reproduced below should be followed:—

(1) If a Government servant is unable to State his exact date of
birth but can State the year, or year and month of birth the 1st July or the 16th
of the month, respectively, may be treated as date of his birth.

(2) If he is only able to State his approximate age, his date of
birth may be assumed to be the corresponding date after deducting the
number of years representing his age from his date of appointment.

Cases in which the date of birth has been deducted from the age at
appointment or attestation by any other matter need not be reopened.

2 Deleted.
Government of Rajasthan's Decisions.

@11t has been noticed that in a large number of cases Government servants
put in calims with regard to their pay fixation, condonation of breaks, dual
charge allowance, retrospective confirmation etc. just before they are due to
retire or even after they have retired. These claims are quite often with regard
to the matters in which decision have already been conveyed earlier.

" Inserted by Appointments 'A' Department Circular No. F. 8 (33) Apptts. (A)/55, dated 28-4-1958, and
deleted vide F.D. Noti. No. F. 1 (27) FD/Gr. 2/78 dated24-1-1979, the following:—

"2. It has come to the notice of the Government that one officer accepted the entry given in respect of
the date of birth in the Patwari school Certificate as the correct date of birth of a Patwari as against the
entry made in the Service Book of the official, The correct procedure is, that so far as the date of birth
is concerned, the entry given in the Service Book of a Government servant should be adhered to, failing
which date of birth given in the Personal File should be accepted. If there is no Service book or
Personal File or no entry is available in either them, of the date of birth given in the School Certificate
may be taken as the authentic date of birth. If this is also not available, the date of birth given in the
Municipal Birth Certificate may be accepted, If by chance there is no mention in the Muncipal Records
either, reliance may be placed on the date of birth given in the Horoscope provided it was prepared
soon after the alleged date of birth."

@ Substituted vide F.D. Memo No. F. 1 (18) FD/A (Rules)61, dated 2 8-4-1961 for, "It has been
brought to notice that in a large number of cases, officers apply for changing their recorded date of
birth. The matter has been examined and it has been held that normally no officer can change his
recorded date of birth less than 5 years prior to the date of superannuation. In view of various factors
present in Rajasthan such permission has been allowed in 1954-55 to officers retiring in 1957-58 or
later. In the same way, permission may be accorded to change the recorded date of birth in 1955-56 to
officers in 1958-59 or later".
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The question has been examined and in supersession of Finance Dep-
artment Memo. No. F.13 (10) F.II/53, dated the 23rd December, 1953, it is
ordered that no claims and requests for condonation, pay fixation, changes in
emoluments, corrections in date of birth changes in service history etc. which
affect a person's pension will be entertained by the Government unless such
claims had been made 3 years prior to the due date of retirement. Any claim
made at the time of or after retirement will be summarily rejected.

This order will not be applicable to those who are due to retire by the
31st March, 1964.

%2, Deleted.

(2) Apprentice. -- means a person deputed for training in a trade or
business with a view to employment in Government service,
who draws pay at monthly rates from Government during such
training, but is not employed in or against a substantive vacancy
in the cadre of a department.

(3)  Constitution. — means the Constitution of India.

(4) Cadre.—means the strength of a service or part of a service
sanctioned as a separate unit.

@4 Class IV Service,---means service in respect of posts carrying
Pay Scale No. 2 as contained in the Pay Scale Rules in force.

* Deleted vide F.D. Noti. No. F.I/(27) FD/Gr.2/78, dated24-1-1979, the following:—

*"2. A case has come to the notice of the Government in which the competent authority changed the
date of birth in the official record at his own accord without giving proper opportunity to the
Government Servant concerned for making such a change.

The matter has been considered and it has been decided that where the competent authority finds that
the date of birth of a Government servant recorded in the official records is incorrect and he desires to
correct it in the following circumstances, he should, before doing so, inform the Government servant
concerned of his intention to correct the date of birth.

(1) When the date of birth is recorded in samwat era and its equivalent in Chiristian era
has been wrongly recorded.

2) When the date of birth has been recorded on oral evidence or affidavit given by the
Government servant, but subsequently it is found to be wrong on the basis of
School Certificates or Municipal Birth Register.

3) When the entry of date of birth has been tampered with or over-writings have been
made and there is proof available that the entry is not correct.

4 When different dates of birth given by the  Government servants in official
records/correspondence.

%) Where the service record is lost and no proof of date of birth is available in official
records and fresh service record is prepared.

On receipt of intimation, the Government servants within one month would either give his
censent for making necessary corrections or represent if he has to say anything against it. If the
Government servant does not represent within one month, his consent for change of date of birth may
be presumed. The competent authority then will take a final decision
* Inserted vide F.D. Memo, No. F.I (51) F.D. (Rules)/70, dated 6-8-1979

@ Substituted vide F.D. Notification No. F.I (9)FD (Gr-2)/90 17-5-90 for

@A) Class IV Service—means service in respect of posts enumerated in schedule IV (Class IV services)
of Rajasthan Civil Services (Classification, Control and Appeal) Rules, 1958 and all service on posts
whose pay if(fixed) or maximum pay (if graded or in time scale) does not exceed Rs. + 1025 and which
are not mentioned in Appendix XII-Part II of these rule (Appendix XII, Part, Class I service).
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(5) Compensatory Allowance:(—means an allowance granted to
meet personal expenditure necessitated by the special circumstances in
which duty is performed. It includes a travelling allowance but does not
include a sumptuary allowance nor the grant of a free passage by sea to or
from any place outside India.

(6) Competent authority.—In relation to the exercise of any
power, means the Governor or any authority to which the power is de-
legated by or under these rules.

A list of authorities which exercise the powers of Competent Authority
under the various rule is given in Appendix IX to these rules.

(7) Consolidated Fund.—means the Consolidated Fund
established under Article 266 of the Constitution.

(7-A) Commuted leave.—means leave taken under sub-rule + (2) of
Rule 93.

@ (8) Duty.—

% Inserted by F.D.Order No.F.5(1)F(R)/56,dated 11-1-1956.

Substituted vide F.D.Notification No.F.1(54)FD/Gr.2/82,dated 17-2-1983 and shall be deemed to have
come into force with effect from 1-9-81 (published in Rajasthan Rajpatra, PartIV(c)(1), Extra-Ordy.,
dated 17-2-83 at page 71 Dfor figures X(310).

X substituted vide F.DNotification No.F.1(9)FD/Gr.2/77 dated 26-5-78 and deemed to be effective
from 1-9-1976 for figures "55"

* Inserted by F.D. Order No. F. 5 (1) F(R) 56, dated 11-1-1956

" Inserted vide F.D. Order No.F.10(51)F.11/54 dated 14-6-1954 and effective from 1-4-1951.

@ substituted Vide F.D. Order No. FD.7A (5) F-A (Rules) 60, dated 3-10-1960 for—"(8) Duty-Duty
includes:—

6] service as a probationer or apprentice, provided that such service is followed by confirmation-
(i) Joining time
(iii) deleted.

(b) (i) A Course of instruction or training in India declared by Government to be duty.

+Substituted for the words and figures "Sub Rule 1(C)" Vide FD Notification No. F-1 (66) FD/Gr-2/85
dated 30-12-85 effective from 1-1-83

Government of Rajasthan's Decision

The Government servants of the State Education Department under-+ going the following courses of
study or training within Rajasthan shall be treated as on duty provided they are specially deputed by
the Director of education for this purpose: —

B.E.D, Course

S.T.C. Course.

Diploma and Certificate in Physical Education.

Library Service Certificate Course.

Craft Teaching Certificate Course

(i1) In the case of a student stipendiary or otherwise, who is entitled to be appointed to the service
of Government on passing through a course of training at a University, College or School in

India, during the interval between the satisfactory completion of the course and his assumption
of duties.

(iii) In the case of persons who, on their first appointment to State Service, do not, before they
report themselves at the seat of Government or other specified station, in accordance with the
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(@) Duty includes—

(1) Service as a probationer or apprentice, provided that such
service is followed by confirmation.

(i) Joining time.
“(iii)  In respect of a Government servant returning from leave the day
of taking over charge of the same post from which he proceeds

on leave.
*(iv) Probationer-trainee

orders of the appointing authority, receive orders to take charge of a specified post, during the
interval between the date of such report and the date on which they take charge of their duties.

(iv) n the case of a Government servant required to attend an obligatory departmental examination
or permitted to present himself at an examination, the passing of which is a condition of preferment in
Government service within the normal Scope of the Government servant's department or office the day
or days of examination and any reasonable time required for the journey if any, to and from the place of
examination.

) he period of compulsory waiting by a Government servant returning from leave or after
making over charge of his old post for orders of Government posting him to a particular post.

Government of Rajasthan’s Decision

Cases have been brought to notice where the Heads of Department have sanctioned payment of salary
to certain officers under their administrative control during the period of "awaiting posting orders" by
treating them as on duty irrespective of the period involved. Although in Accordance with Rule
7(8)(b)(v) of R.S R. the period of compulsory waiting by a Government Servant returning from leave
or after making over charge of his old post or orders of Government posting him to a particular post is
treated as on duty, yet Government have not so far delegated any powers to the subordinate authorities
to sanction payment of salary to the officers by treating the period as on duty and such being the case,
this powers vests in Government in the Finance Department vide Rule 3 ibid.

It is quite likely that orders for allowing payment to such officers by treating them as on
"awaiting posting orders" have been issued by Heads of Department e.g, Director of Medical & Health
Services on the assumption that this power has also been delegated to them under item 9-Medical &
Health Department Annexure 'B' to the Revised Schedule of Powers issued under G. A. D. No. 2
(60)GA/A/54, dated 22-4-1955 which is not correct as under this item, power's of transfer of officer in
the Medical and Public Health Department below the rank of District Medical & Health Officers only
have been delegated. This does not mean that such Government servants can also be treated on
'awaiting posting orders' and allowed pay during such period of duty even though the period may
exceed the prescribed limits of joining time.

It is, therefore, clarified that as powers for payment of pay during the period of 'awaiting
posting orders' have not been delegated to any authority other than Government and that, these vest
only in Government in the Finance Department. All such cases should, therefore, be referred to Finance
Department. Before making such reference, reasonsfor keeping a particular Government servant on
'awaiting posting orders' should be clearly Stated.

(vi) During the period occupied in attending an optional examination at which a
Government servant is permitted to appear by Competent Authority and during the time reasonably
necessary for the journey and from to the place of examination.

Government of Rajasthan’s Decision.

@iv) Competent authority for treating Government servant on duty in the case of Accountants
Examination which are optional examinations will be the authority competent to make
substantive appointments."

" Inserted by Notification No. F. 1 (50) FD (Rules)/70, dated 3-8-1970
" Inserted by Notification No. F.1(2)FD/Rules/2006 dt. 13.3.2006 w.e.f. 20.01.2006
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Exception: -In case of taking over charge of District Treasuries at Jodhpur &
Jaipur the maximum days shall, for the purpose of this clause be 7 days and
for other District Treasuries 3 days.

(b) Government may issue orders declaring that in the
following circumstance, or in circumstances similar thereto,
a Government servant may be treated as on duty.

(i) During a course of instruction or training in India.
Government of Rajasthan's Decision

1. It is ordered that Government servant who deputed for training
in the following courses of the Central Emergency Relief Training Institute,
Nagpur and National Fire Service College, Nagpur shall be treated as on duty
under Rule7(8)(b) (i) of the Rajasthan Service Rules and they shall be entiled
to draw pay and allowances which they would have been entitled to but for
their deputation on training.

It is further ordered that they shall be entitled to draw Travelling
Allowance for outward and return journey from the place of training at the
commencement and end of training at tour rates only. During the period of
training they shall be entitled to draw compensatory allowance in accordance
with rates provided in order No. 3 appearing in appendix Il of the Rajasthan
Travelling Allowance Rules (inserted vide Finance Department, Memo No. F.
7d (25)/FD/A/RuU’'es/60, dated 19-9-1962 as amended from time to time.)

Name of Courses.
Basic Elementary courses for Civil Defence Instructors.
Annual Seminar for Senior Officers.
Civil Defence Staff Course.
Civil Defence Instructors Course.
Civil Defence Lady Officers Course.

o o bk~ wDdE

Industrial Civil Defence Course.

@2. It is ordered that Government servants who are deputed for
training in the Civil Defense Communications Procedure and Operation
Instructors Course at the Mobile Civil Emergency Force Training Centre,
Malviya Nagar Extension Area, New Delhi shall be treated as on duty under
Rule 7 (8) (b) (i) of Rajasthan Service Rules and they shall be entitled to draw
pay and allowances which they would have been entitled to but for their
deputation on training.

It is further ordered that they shall be entitled to draw Travelling
Allowance for outward and return journey from the place of training at the
commencement and end of training at tour rates only. During the period of
training they shall be entitled to draw compensatory allowance in accordance
with the rates provided in Rajasthan Travelling Allowance Rules.

" Inserted vide F.D. OrderNo. F. 1 (7)FD (E.R.)/66 dated 1-4-66.
@ Inserted vide F.D. Order No.F.1 (29) FD (Or. 2) 74 dated 19-7-1974



19

3. The Accountant General, Rajasthan has brought to the notice of this
department that in a large number of cases Administrative
Departments/Heads of Departments have been deputing officers for higher
studies in professional & technical subjects leading to acquisition of diploma
and degrees e.g. deputation of C. A. S. doctors for post-graduation courses in
various specialities, e.g. deputation of engineers for M.E. courses etc. and
treating the period of deputation for such courses as duty under Rule 7(8) (b)
of Rajasthan Service Rules, whereas this period should have been covered
under study leave.

In this connection, reference is invited to item 1 of Appendix IX of
Rajasthan Service Rules, Volume Il according to which period spent to attend
a course of instruction of training in India could be treated as on duty, if the
following conditions were fulfilled:—

(1) When it is obligatory on the part of Government to send the
person for such training or instruction;

(i) the training should not be in professional or technical subjects,
which are normally brought under the provisions relating to
study leave ;

(i) the period of training should not exceed one year.

It is, therefore, enjoined on all concerned that deputation of Govern-
ment servants on duty for higher studies leading to acquisition of degrees or
diploma should not be allowed hereatfter.

(i) In the case of a student stipendiary or otherwise, who is entitled
to be appointed to the service of Government on passing
through a course of training at a University, College or School in
India, during the interval between the satisfactory completion of
the course and his assumption of duties.

(i)  In the case of persons who, on their first appointment to State
Service, do not, before they report themselves at the seat of
Government or other specified station, in accordance with the
orders of the appointing authority, receive orders to take charge
of a specified post, during the interval between the date of such
report and the date on which they take charge of their duties.

Note:- Period of compulsory waiting by a Government servant returning from
leave or after making over charge of his old post for orders of
Government posting him to a particular post falls in this clause.

Clarification

"Attention is invited to Finance Department Notification No F.I (18)
FD(Gr.2)/74 dated 7-5-1974 under which administrative Departments of the
Government were delegated power to issue orders treating a Government
servant as on duty during the period of awaiting posting orders provided the
period of awaiting posting orders does not exceed 30 days.

" Inserted vide F.D. Memo.F. 1 (9) FD (Gr. 2 /75 dated 30-10-1975.
" Inserted vide F. D. Memo. No. F. 1 (18)FD/Gr.2/74, dated 18-7-1975.
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It has been observed that officers are kept under awaiting posting
orders for long periods and such cases, in which the period exceeds 30 days
and thus require regularisation from Finance Department are also quite
frequent. It is needless to point out that such cases of avoidable expenditure
on pay and allowances of the officers for the period of 'awaiting posting
orders' are commented adversely in Audit Reports; and it is necessary that
steps should be taken to avoid such expenditure.

It is, therefore, enjoined on all concerned that it should be ensured that
such cases in which officers have to await posting orders do not occur and
even if such cases, at times, are altogether unavoidable, the period of
awaiting posting orders is kept at the minimum. It is also hereby made clear
that hence forth this Department would not agree to the regularisation of such
cases unless weighty reasons exist for non-posting of an officer.

(iv) In the case of a Government servant required to attend an
obligatory departmental examination or permitted to present
himself at an examination, the passing of which is a condition of
preferment in Government service within the normal scope of
the Government servant's department or office, the day or days
of examination and any reasonable time required for the
journey, if any, to and from the place of examination.

(V) During the period occupied in attending an optional examination
at which a Government servant is permitted to appear by
competent authority and during the time reasonably necessary
for the journey, to and from place of examination.

Government of Rajasthan's Decision.

@)t is ordered that Government servants who are called upon to deliver
lectures or participate in Seminars at the National Academy of Administration
and similar National Institutions engaged on staff training maintained by the
Government of India or by some All India organisation sponsored by the
Government of India, may be treated as on duty under Rule 7(8) of R.S.R.
provided that—

(1) the period spent outside headquarters does not exceed 7
daysat a time, and

(i) travelling and daily allowance is paid by the institution and the
officer does not claim the same from the Government.

It is further ordered to exempt all Government servants from operation
of rule 47 of R.S.R., in respect of remuneration fee received by them for the
aforesaid work from such Institutions.

" This is effective from 1-9-1968,

(9) Fee.--means a recurring or non-recurring payment to0 a Go-
vernment servant from a source other than the Consolidated Fund *[of the
State or the Consolidated Fund of India or another State] whether made

@ Inserted vide F.D. Order No.F. I(15)FD/Rules/71 dated 8-3-1971 and 26-3-71.
" Inserted vide FD. Order No. F.I(15)FD(Rules/71 dated 26-3-1971.
* Added vide F.D. Order No.4639/59/F.7A(31)E.D A(Rules)57 dated 24-9-1959.
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directly to the Government servant or indirectly through the intermediary of
Government, but does not include—

(@) un-earned income such as income from property, dividends and
interest on securities; and

(b) income from literary, cultural or artistic efforts if such efforts are
not aided by the knowledge acquired by the Government
servant in the course of his service.

Clarification

Literary, cultural and artistic efforts aided by knowledge acquired in the
course of service will require prior permission of the competent authority and
any income derived therefrom is to be treated as fee, but writing of reports or
studies on selected subjects for international bodies like the United Nations
Organisation, U. N. E. S. C. O etc., and literary contribution to both Indian and
foreign magazines will be covered by clause (b) if this is done unaided by
knowledge acquired in the course of service.

“(9A) First ten/twenty years of service "Next ten years of service"
"Completed years of service” and "one year's continous service" means
continuous service of the specified duration under the Government of
Rajasthan and any of its Covenanting States, and includes period spent on
duty as well as on leave including extraordinary leave.

Government of Rajasthan's Decision

*The term "completed year of service" as defined in Rajasthan Service
Rules includes also periods spent on leave including extraordinary leave.

A doubt has been expressed as to whether a Government servant who
is already on leave can avail of half pay leave in continuation of his leave if he
earns the half pay leave during that spell of leave on account of the
completion of his year of service.

Government have considered the matter and it has been held that such
half pay leave earned by a Government servant in respect of a completed
year of service can be availed of by him in continuation of a spell of leave or
any extension thereof within which the date of anniversary of service falls.

(10) Foreign Service.— means a service in which a Government
servant receives his substantive pay with the sanction of Government from a
source other than from the Consolidated Fund.

*(10A) A Gazetted Officer is one who is either (i) a member of an All

India Service or (ii) is the holder of any of the posts shown in Schedule |
(State Service) of the Rajasthan Civil Service (Classification, Control and
Appeal) Rules, 1958 or (iii) is a person appointed in accordance with the
terms of a contract or agreement and whose appointment is gazetted by
Government and or (iv) is a Government servant holding a post which may

" Inserted by F.D. Order No0.4492/57 F.1(40)F.D.(Rules,s56dated 18-7-57

** Inserted by F.D, Order No.F.10(51)F.1 1/54 dated 14-6-1954. Effective from 1-4-1951.
$ Inserted by F.D. Memo. No. F. 10(5-11) F.I1/54 dated 28-10-1955.

* Inserted by F. D. Order No. F. 5 (1) F(R)/56 dated 11-1-1956.
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be declared by Government to be a Gazetted post. (Appendix Xll, Part I,
State Service).

@(10B) Half Pay leave, -means leave earned in respect of completed
years of service. "Half pay leave due" means the amount of half pay leave
calculated as prescribed in Rule 93 for the entire service diminished by the
amount of leave on private affairs and leave on medical certificate or any
other kind of leave on half pay taken before 1-4-1951 and half pay [or half
average pay | leave taken on or after that date.

(11) Head of a department.—means any authority which the Go-
vernment may by order declare to be the head of a Department for the
purpose of these rules. (Appendix XIV).

(12) Holiday. —means—

(@) aholiday prescribed by or under the Negotiable Instruments Act,
and

(b) in relation to any particular office, a day on which such office is
ordered, by notification of Government in the Gazette to be
closed for transaction of Government business without
reserve or qualification.

(13) Honorarium.—-means a recurring or non-recurring payment
granted to a Government servant from the Consolidated Fund ®[of the State or
the Consolidated Fund of India or of another State] as remuneration for
special work of an occasional or intermittent character.

NOTES

“(1)  No honorarium should be paid in respect of any work which can
fairly be regarded as part of the legitimate duties of the Government servant
concerned.

(2) It is one of the liabilities of Government servants to have to work
outside office hours in exceptional times and circumstances. No honoraria
should ordinarily be given on this account, but continuous working out of office
hours may justify a claim to honoraria or to special pay.

(14) Joining time.—means the time allowed to a Government
servant in which to join a new post or to travel to or from a station which he
is posted.

(015) Leave.—includes Privilege leave, Half pay leave, Commuted
leave, *[Special Disability leave, Study leave, Maternity leave and
Hospital leave], Leave not due and Extraordinary leave.

(16) Leave Salary.—means the monthly amount paid by Govern-
ment to a Government servant on leave.

(17) Lien.--means the title of a Government servant to hold
substantively, either immediately or on the termination of a period or periods

@ Inserted by F.D. Order No. F. 10 (51) F 11/54, dated 27-10-1955 and effective from 1-4-1951.
" Inserted by F. D. Order No. 10 (5-1)R/54, dated 8-3-1956 and effective from 1-4-1951

$ Inserted by FD order No.4639/59/F.7A(31)FD-A/Rules/57 dated 24-09-1959

“ Inserted by F. D. Order No. F. 5(1) F. (R)/56f, dated 11-1-1956.

* Inserted byF.D. Order No.6146/F9 (3)FD(R)56, dated 14-12-1956
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of absence, a permanent post, including a tenure post, to which he has been
appointed substantively.

(18) Local Fund.— means—

(@) Revenues administered by bodies which by law or rule having
the force of law come under the control of Government, whether
in regard to proceeding generally or to specific matter such as
the sanctioning of their budgets, sanction to the creation, or
filling up of particular posts or the enactment of leave, pension
similar rules; and

(b)  the revenues of any body which may be specially notified by
Governor as such.

(19) Ministerial servant.—means a Government servant of a
subordinate service whose duties are entirely clerical, and any other class of
servants specially defined as such by general or special order of Government
(Appendix XlI, Part Il, Ministerial Service).

“(20) Month means a calendar month—In calculating a period
expressed in terms of months and days, complete calendar months should be
calculated and the odd number of days added thereto.

lllustration— (a) To calculate 3 months and 20 days on and from the 25th
January, the following method should be adopted:—

Y. M. D.
25th January to 31st January 0 0 7
February to April 0 3 0
1st May to 13th May 0 0 13
Total 0 3 20

(b) The period commencing on 30th January and ending with the 2nd March
should be deemed as 1 month and 4 days as indicated below—

Y. M. D.
30th January to 31st (January) 0 0 2
February 0 1 0
1st March to 2nd March 0 0 2
Total 0 1 4

** Substituted vide F.D. Notification No.F.l (18) FD (Rules)/71, dated 27-3-1971 for—
(20) Month—means a Calendar month. In calculating a period expressed in terms of months and days
complete calendar months, irrespective of the number of days in each, should first be calculated and the

odd number of days calculated subsequently.
" Substituted for the word "March" vide FD Corr. No. F. 1(18) FD/(Rules)/71 dated 19-5-1971.

NOTE

In calculating a period of 3 months and 20 days from the 25th January, 3 months should be
taken as ending on 24th April and the 20 days on 14th May. In the same way the period from 30th
January to 2nd March should be reckoned as 1 month and 2 days, because one month from 30th
January ends on 28th February. A period of one month and 29 days commencing from the 1st January
will expire in an ordinary year (in which February is a month of 28 days), on the last day of February,
because a period of 29 days cannot obviously exceed a period of full calendar month and leave for two
months from 1st January would end on the last day of February. The same would be the case if
February were a month of 29 days or if the broken period were 28 days (in and ordinary year).
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£1(c) The period commencing on 2nd January and ending on 1st March should

be deemed as 2 months and 1 day treating 30 days month of odd number of
day's as indicated below —

Y M. D.
2nd January to 31st January 0 0 30
February 0 1 0
1st March 0 0
Total 0 1 31
or say two months 1 day

@(21) Deleted

(22) Official in permanent employ.—means a Government servant
who holds substantively a permanent post or who holds a lien on a permanent
post or would hold a lien on a permanent post had the lien not been
suspended.

(23) Officiate.—A Government servant officiates in a post when, he
performs  the duties of a post on which another person holds a lien.
Government may, if it thinks fit, appoint a Government servant to officiate
in a vacant post on which no other Government servant holds a lien.

(24) Pay.—means the amount drawn monthly by a Government
servant as:—

(1) the pay, other than special pay or pay granted in view of his
personal qualifications, which has been sanctioned for a post
held by him substantively or in an officiating capacity, or to
which he is entitled by reason of his position in a cadre, and

(i) special pay and personal pay, and

(i)  any other emoluments which may be specially classed as pay
by the Governor.

NOTES

1. In the case of a piece worker in a Government press when app-
ointed to a post on a time-scale pay shall be deemed to be equivalent to 200
times his hourly class rate.

* Inserted vide FD.Notification No. F.I(66)FD(Gr.2)85 dated 30-12-85.

@ Deleted vide F.D. Notification No. F.I(53)FD/A(Rules)61, dated 1-1-1965, For-

(21) Official in quasi-permanent employ—means a Government servant, who has been appointed to a
temporary or officiating vacancy on the understanding given to him in writing before he took up
appointment that the vacancy is expected to become permanent but is not confirmed after completion
of 3 years' continuous service:

Provided that a Government servant will be treated as quasi-permanent only after a declaration to this
effect is made in writing by the authority competent to make substantive appointment. In respect of
Gazetted Officers the declaration may be communicated to the Accountant General and in respect of
others recorded in the service book.
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2. Literacy allowance granted to Police Constables and other staff
is of the nature of pay.

3. Non-practicing allowance or Non-clinical allowance drawn by a
Medical Officer under Schedule V of the Rajasthan Civil Service (Revised
Pay) Rules, 1961 (inserted vide Finance Department Notification No. F.2 (b)
(18) FD (E-R)/65-I, dated 28th July, 1966) shall be treated as pay for the
purpose of :—

(1) Pension & Gratuity.
(i) Leave salary.

(i)  Deputation in Foreign Service, if the post in Foreign Service/
deputation has no scope for private practice.

(iv)  Training under rule 7 (8) (b).

(v) Emoluments as defined in Rules 35 of the Rajasthan Civil
Services (Determination and Recovery of Rent of Residential
Accommodation) Rules, 1958.

¥ (vi) Deleted

% (vii) Deleted

"(viii) Deleted

“(ix) Joining time.

*(x) Training abroad under Rule 51 of R.S.R.

@4. A medical Officer who is sanctioned non-practising allowance
from time to time shall not undertake private practice in any form what-so-
ever. He shall record a certificate in the following manner in the pay bill in
which the non-practising allowance is claimed:—

It is certified that no private practice was undertaken during the period
for which the non-practising allowance has been claimed in the bill.

@@5  Rural allowance drawn by C.A.S. in terms of Finance Dep-
artment Order No. 2 b (1) (3) F.D. (E-R) 65-1I dated 6-2-1965 and No. F.2 (b)

" Inserted vide F.D. Notification No. F.2 (b) (18) F. D. (E.R) /65-1 II, dated 28-7-1966 effective from
1-4-1966.

$ Deleted vide FD Notification No. F1(9)FD Gr.2 (90) dated 07-06-90 the entries "(vi) house rent
allowance rules content in appendix XVII of Rajasthan Service Rules volume II and (vii) dearness
allowance".

% Deleted vide FD Notification No. F1(9)FD Gr.2 (90) dated 07-06-90 the entries "(vi) house rent
allowance rules content in appendix XVII of Rajasthan Service Rules volume II and (vii) dearness
allowance.

" Deleted vide FD order No.F.2(b)(18)FD/ER/65-I dated 1-11-1973 w.e.f. 1-9-1971 the entry "(viii)
trailing and daily allowance".

“ Inserted vide F.D.Notification No.F.2(b)(I8)F,D.(Rules)63,dated 6-8-1970 and effective from 1-
4-1966 vide order dated 19-12-1970.

* Inserted vide F.D. order No.2.(b)(1)FD/Gr2/74, dated 25-9-1974.

© Inserted vide F.D. Notification No.I(47)FD/Rulss/68 dated 16-9-1968.

@@ Inserted vide F.D.Notification No.F.2(b)(18)FD/ER//65-1, dated 29-11-1973 w.e.f. 1-10-1973.
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(67) FD/E-R/66-II dated 29-11-1973 shall be treated as pay for the purpose
specified in **( Note 3).

"(25) Pension.—Except when the term "Pension” is used in
contraction to gratuity and/or death-cum-retirement gratuity, pension includes
gratuity and or death-cum-retirement gratuity.

(26) Permanent Post:—means a post carrying a definite rate of pay
sanctioned without limit of time.

(27) Personal Pay .—means additional pay granted to a
Government servant—

(@) to save him from a loss of substantive pay in respect of a per-
manent post other than a tenure post due to a revision of pay or
to any reduction of such substantive pay otherwise than as a
disciplinary measure; or

(b) in exceptional circumstance, on other personal considerations.

(28) Privilege Leave.—means leave earned in respect of periods
spent on duty.

"Privilege leave due" means the amount of privilege leave calculated as
prescribed in Rules 91, 92 or 94 diminished by the amount of privilege leave
taken.

(29) Presumptive pay of a post.—.When used with reference to
any particular Government servant, means the pay to which he would be
entitled if he held the Post substantively and were performing its duties, but it
does not include special pay unless the Government servant performs or
discharges the work or responsibility or is exposed to the unhealthy
conditions, in consideration of which the special pay was sanctioned.

(30) Probationer.—means a person appointed provisionally against
a substantive vacancy in the cadre of a service or on a substantively vacant
post.

NOTES

@(1) This term does not, however, cover a Government servant who holds
substantively a permanent post in a cadre and is merely appointed 'on
probation’ to another post.

(2) No person appointed substantively to a permanent post in a cadre is
a probationer unless definite conditions of probation have been
attached to his appointment, such as the condition that he must remain
on probation pending the passing of certain examinations.

% Substituted by F.D. corrigendum No.F.2(b)(18)FD/ER/65-1, dated 23-1-1974 for words & figures
"Note 4."

" Substituted by F.D. Order No.F.35(4)/52, dated 21-4-1952 for:—

"[Pension— Excent when the term 'Pension is used in contradistinction to Gratuity, pension includes
gratuity]."

" Substituted vide F.D. Order No. F.I (14)FD (E.R)/66, dated 18-5-1966. "(30) Probationer:— means a
Government servant employed on probation in or against a substantive vacancy in the cadre of
Department."”

@ Inserted by F.D. Order No, F.7 (7) R/55, dated 29-7-1955,
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(3) The status of a probationer is to be considered as having the
attributes of a substantive status except where the rules prescribed
otherwise.

Audit Instruction

The instructions in notes (1) and (2) above are to be taken as comple-
mentary and not as mutually exclusive. Taken together, they contain the
essence of the tests for determining when a Government servant should be
regarded as a 'probationer' or as merely 'on probation' irrespective of whether
he is already a permanent Government servant or is merely a Government
Servant without a lien on any permanent post. while a probationer is one
appointed in or against a post substantively vacant with definite conditions of
probation, a person on probation is one appointed to a post (not necessarily
vacant substantively) for determining his fithess for eventual substantive
appointment to that post. There is nothing in these Audit Instructions to
prevent a Government servant substantively in one cadre (e.g. a First
Division Assistant holding a lien on a post borne on the Imperial Secretariat
Service, Class Il) from being appointed (either through selection by a
departmental committee or as a result of competitive examination through
U.P.S.C.) as a 'probationer' in or against a post borne on another cadre (like
the Indian Audit and Account Service, the Imperial Customs Service and
the Income Tax Services, Class I),when definite conditions of probation such
as the passing of departmental examinations are prescribed. On such a case,
the Government servant should be treated as a 'probationer’, and (subject to
specific rules, if any, to the contrary) allowed only, as initial and subsequent
pays, the rates of pay prescribed for the probationary period, irrespective
of whether those rates are actually included in or shown separately from
the time-scales of the services concerned. The case of departmental
candidates of the same Department promoted by selection (e.g an S.A.S.
(Central Service, Class Ill) Superintendent or an A.A.O. of the Indian Audit
Department promoted by selection to the Indian Audit and Account service
within the quota for  such promotion) is, however, different.  If the
Departments of the Government of India concerned consider it expedient,
these 'promoted’ men may properly be put 'on probation’ for a period to see
if they make good in the actual work of a Class | Officer and have liens (active
or suspended) retained for them on their former posts meanwhile to provide
for their possible reversion, but, whatever the departmental arrangements
to test  their capacity, etc. during the 'on probation' period, their initial pay
should be fixed under the operation of the normal rules regulating pay
fixation.

*(30A) Probationer-trainee: means a person appointed through direct
recruitment against a clear vacancy in the cadre of service and placed
under training on fixed remuneration for a period of two years or
extended period, if any."

* Inserted vide FD Notification No. F.1(2)FD/Rules/2006 dt. 13.3.2006 w.e.f. 20-01-2006
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'(31) Special Pay—means and addition, of the nature of pay, to the
emoluments of a post of a Government servant, granted in consider-
ation of—

(@) the specially arduous nature of the duties;
or
(b)  a specific addition to the work or responsibility.

NOTE

A provision in the contract of a Government servant appointed to a particular
post that he should "also do all things that may be required of him"does not
contemplete his being required to perform onerous additional duties in
another post without remuneration.

(32) Superior Service—means any kind of service which is not
Class IV.F

(33) Subsistance Grant— means a monthly grant made to a
Government servant who is not in receipt of pay or leave salary.

(34) Substantive pay— means the pay other than special pay, per-
sonal pay or emoluments classed as pay by Governor under Rule 7(24) (iii) to
which a Government servant is entitled on account, of post to which he has
been appointed substantively or by reason of his substantive position in a
cadre.

NOTES

1. In the case of a piece-worker in a Government press when
appointed to a post on a time scale substantive pay shall be deemed to be to
equivalent to 200 times his hourly class rate.

2. Substantive pay includes the pay drawn by a probationer in a
post to which he has been appointed on probation.

“3. In the case of a person with a lien on a permanent post under a
State Government 'substantive pay' means the 'substantive pay' as defined in
the relevant rules of the State Government concerned.

"(34-A) Substantive Appointment—means the appointment of a
Government servant on a permanent post and on which he acquires a lien.

* Substituted by F.D. Notification No. F. 1(64) F.D. (Rules)/68,dated 22 -2 -1969 for—

"(31) Special Pay—means an addition of the nature of pay, to the emoluments of a post or of a
Government servant, granted in consideration of—

(a) the specially arduous nature of the duties;
(b) aspecific Addition to the work or responsibility; or

(c) the unhealthiness of the locality in which the work is performed."

£ Deleted vide F.D. Notification No. F.I(9)FD(Gr.2)/90 dt. 17-5-90 for (Appendix XII, Part II).
" Inserted by F.D. Order No. F.5(1)F(R)/56 dated 11-1-1956.

" Inserted by F.D. Order No. D.3549/F.7a(4)F.D.-A Rules 57 dated 19-6-1957.

** Added vide F.D. Order No. F.1(14)FD(E.R. /66, dated 18-5-1965.
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(35) Temporary post—means a post carrying a definite rate of pay
sanctioned for a limited time.

NOTES
@1. Deleted
@2. Deleted
3. An extension of a temporary post necessary to cover the period

of leave granted to its holder is expedient only when the grant of leave
involves "no expense to Government” but improper in the absence of this
condition.

(36) Tenure Post—means a permanent post which an individual
Government servant may not hold for more than a limited period.

NOTE

In case of doubt Government will decide whether a particular post is or
IS not a tenure post.

(37) Time Scale Pay — means pay which, subject to any conditions
prescribed in these Rules, rises by periodical increments from a minimum to a
maximum.

Time scales are said to be identical if the minimum, maximum, the
period of increment and the rate of increment of the time-scales are identical.

A post is said to be on the same time scale as another post on a time-
scale if the two time-scales are identical and the posts fall within a cadre or a
class in a cadre, such cadre or class having been created in order to fill all
posts involving duties of approximately the same character or degrees
responsibility, in a service or establishment or group of establishment, so that
the pay of the holder of any particular posts is determined by his position in
the cadre or class and not by the fact that he holds that post.

(38) Transfer—means the movement of a Government servant from
one headquarter station in which he is employed to another such station,
either—

(@) to take up the duties of a new post, or
(b) in consequence of a change of his headquarters.

(39) Vacation Department—A vacation department is a department,
or part of a department, to which regular vacations are allowed, during which
Government servants serving in the department are permitted to be absent
from duty.

“Exception - (Deleted).

@Deleted by F.D. Order No. 5317/56/F.8(47) F.D./R/55,dated 12-11 -1956
% Inserted vide FD Notification No.F.I(62) FD(R)/68, dated 17-12-1968 and deleted vide FD
Notification No. F. 4 (62) FD (Rules)/68, dated 18-8-1969 effective from 17-12-1968.

"Exception.- The following specialities of the Ayurvedic Colleges will not be treated as a vacation
department:—

(1) Kayachikitsa (@ra Frfde)
) Shalya Shakkya (I FATATHY)
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"(40) Non pensionable Establishment—means an establishment
whose salaries are not paid out of provision for "Pay of Officers” and "Pay of
establishment" in the Budget but in any other manner.

(3) Prasooti (o)

(4) Istri Rog (=N )

(5)  Kaumar Bhritya (@FR )
(6) Agat Tantra (@rTd )
(7) Vikriti Vigyan (frepfar fasm)
(8)  Sharit Kriya FRR fopa)
9) Ras Bheshajya (X9 HY<y)

" Inserted vide FD Notification No. F. 1(14) FD(Exp. Rules)/67, dated 21-8-1967.
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PART Il

CHAPTER 1l

General Conditions of Service.

¥8. Notwithstanding anything contained in any rules all appointments in

Government service on or after 20.1.2006 shall be made as a probationer-
trainee for a period of 2 years and during the period of probation training,
he/she will be paid fixed remuneration at such rates as may be prescribed
by the Government from time to time. After successful completion of
probation training he/ she will be allowed minimum pay in the pay scale of
the post and the period of probation training shall not count for grant of
annual grade increment(s).

Note:

In cases where recruitment process has started the following

procedure shall be followed by the RPSC/ recruiting authority: -

()

(ii)

(iii)

(iv)

Where a request of recruitment has already gone to the RPSC/
recruiting authority but the RPSC/ recruiting authority is still to
iIssue the advertisement or last date of filling application is yet not
over: Administrative department may request the RPSC/ recruiting
authority to ensure that the advertisement is issued in light of the
amendment. In cases where advertisements have issued, but last date
for filling application is yet not over. In such cases, the RPSC/
recruiting authority, both through advertisement and letters, should
inform the applicants about the amended rule and give him/her the
option of withdrawing from the proposed examination, if he/she, so
desired, on a full refund basis (refund of application fee).

In case where the request of recruitment to the RPSC/ recruiting
authority has gone and the advertisement has also issued, and
last date of filling forms by the candidates is also over: In such
cases, the RPSC/ recruiting authority, both through advertisement and
letters, should inform the applicants about the amended rule and give
him/her the option of withdrawing from the proposed examination, if
he/she, so desired, on a full refund basis (refund of application fee).

Where the RPSC/ recruiting authority has already conducted the
written examination but interviews have not been held: The RPSC/
recruiting authority should inform all the interviewees in writing of the
changed rules and take his/her written acceptance of his/her
willingness to appear for continuing to be a candidate in the job, before
the interview itself.

Where the RPSC/ recruiting authority has conducted the
interviews and made recommendations to the appointing
authority: Before issuing the appointment letters, the appointing
authority should inform the candidates of the changed rules and obtain

$ The existing rule 8 renumbered as Rule 8A and new rule 8 and notes there under inserted vide FD
Notification No. F.1(2) FD(Rules)/2006 dated 13.3.2006 w.e.f. 20.1.2006.
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his/her consent for being appointed under the new rules before a final
letter of appointment is issued.

(v) Where appointment letters have already been issued (prior to issuance
of DOP Notifications dated 20.01.2006), the appointments will have to
be made under the old rules."

"™(vi) Where recruitment process was completed and appointment orders
were issued prior to 20.1.2006 except to some of the selectees
because of stay orders of court or any other justified reasons,
appointments of such remaining selectees will be governed under the
provisions of the various rules in force prior to 20.1.2006."

$@"gAa. Age on first appointment:—*(1) Unless otherwise provided in
the rules or the orders of the Government governing recruitment to any post

" Inserted vide FD Notification No. F.1(2)FD(Rules)/2006 dated 13.2.2007 w.e.f. 20.1.2006

% The existing rule 8 renumbered as rule 8A vide FD notification No. F.1(2)FD/Rules/2006 dated
13.3.2006 w.e.f. 20.1.2006.

* Re-numbered as sub-rule (1) vide FD Notification No. F. 1 (27) FD/Gr. 2/78, dated 24-1-1979.

@ Rule 8 Substituted, Notes 1 to 5 and clarification deleted. Government of Rajasthan's Decisions No. 1
to 3 omitted and remaining re-numbered vide F. D. Order No. F. 7 A (29) F-D-A (R) 60, dated 6-5-
1961 for-

8. No person whose age exceeds 25 years may be ordinarily admitted into pensionable service of State,
Government may by special or general order, relax the age of entry in individual cases or in the cases
of specified posts or services.

Notes

1. Minors or persons who have not attained the age of 18 years should not be appointed to posts
for which security is required.

2. When in the appointing authority's opinion a person appointed in the first instance in an officiating
or temporary capacity is likely to be made permanent at a later date, the question of exemption from
age limits, if necessary, should be considered at the time of the first appointment, though formal
sanction to the exemption may be accorded at the time the person is confirmed in Government service.
3. In the case of persons who are below 25 at the time they enter Government service in a
temporary or officiating capacity, but are over 25 at the time of confirmation, the question of
exemption from the age limit would not arise and no formal sanction would be required at the time of
confirmation.

4. No person who is below 18 years shall be eligible for appointment in pensionable service either in
Superior or Class IV service.

5. Provision relating to the age of entry contained in the rules regarding recruitment to various
services framed under provision to Article 309 of the Constitution, shall to the extent these prescribe an
age different from that laid down in this rules, be treated as relaxation of this rule within the meaning
of the second sentence of this rule.

Government of Rajasthan's Decision

l. In exercise of the powers conferred by Rule 8 of the Rajasthan Service Rules, Government are
pleased to order that in the case of Medical graduates, who have to their credit a period of service as
short Service Regular Commission Officers in the Army Medical corps, the age of entry in State
Service may be relaxed to the extent of the period of such service.

2. In exercise of the powers conferred by Rule 8 of the Rajasthan Service Rules, Government
are pleased to order that in the case of Government servants in temporary service, discharge as a
result of reduction in the strength in the Secretariat and other Departments who may be admitted into
pensionable service of the State before 31st December, 1953, the age of entry in State service will
be relax to the extent of the period during -which the were in continuous temporary service of the
Government provided the age does not exceed 35.

3. In view of large scale retrenchment due to the abolition of Supplies and Customs
Departments, Government have decided that the relaxation regarding age limit will continue for a
further period ending 29th February 1956.

Clarification

A large number of cases of age ralaxtion are referred to Finance Department for concurrence vide Rule
8 of the Rajasthan Service Rules. Under this rule no person whose age exceeds 25 years should ordina-
rily be admitted into pensionable service of the State. Note 2 below Rule 8 further lays down that when
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or class of posts the minimum and the maximum age for entry into
Government service shall be 16 and (*35 years) respectively.

Exceptions 1.—Minors or persons who have not attained the age of 18
years should not be appointed to posts for which security is required.

2:—-Unless otherwise provided in the rules governing recruitment to
particular post/Service, the upper age limit in case of women candidates for
entry into Government service shall be %42 years.

& Deleted

3:- " Deleted

43: Those who crossed the upper age limit after 1.1.1999 shall be
eligible further for recruitment in Government service for two year i.e.
from 24.5.2004 to 23.5.2006.

in the appointment authority's. opinion a person appointed in temporary capacity is likely to be made
permanent at a latter date the question of exemption from age limit, if necessary should be considered
at the time of first appointment though formal sanction on the exemption may be accored at the time
the person is confirmed in Government service. The power to relax age limit vests only in Government
in the Finance Department.

It has been notice that in a number of a such cases temporary appointments are first made for short
periods by the Department concerned and extensions are also allowed but requests for relaxation of age
limit are made only at a very late stage when it is proposed to Confirm the incumbent. In some of
the cases such period extend even from 5 to 7 years. This is incontravention of the rules and places
the Finance Department very embarrassing position.

Attention of the Administrative Departments and Heads of Departments is therefore invited to the
provisions of rule 8 of the Rajasthan Service Rules and it is enjoined upon them that no appointment
over 25 years of age should be made in the hope that the cases will ultimately be regularised by the
Finance Department. Finance Department will not agree to relaxation of age in routine way, and
responsibility of such irregular appointments will rest on the Departments themselves.

" Substituted for the words and figures "38 years" vide FD Notification No. F. 1 (a)(12)FD(Gr. 2)/77 dated 25-
1-90 and -'35 years" vide FD Notification No. F.1 (a)(12)FD (Gr.2)/77 dated 25-4-85.

~ The existing word and figure &“33 years” substituted vide FD Notification No. F1(6)FD/Rules/98 dt.
24.5.2004

& Substituted for the words and figures *"31 years" vide F.D. Notification No. F. 1 (a) (12) FD (Gr.2)
/77/dated 25-1-90.

* Substituted for 28 years vide FD Notification No.F.1(a)(12)FD (Gr.2)/77, dated 28-09-1984 and "for
25 years" vide FD Notification F.1(62) FD(Rules)/69, dated 15-10-1969 & 08-04-1970 w.e.f. 1.9.69.

* The existing word and figure “+40 years” substituted vide FD Notification No. F1(6)FD/Rules/98 dt.
24.5.2004

& Proviso Deleted vide FD Notification No. F.1(6)FD/Rules/98 dt. 28.12.1998 w.e.f. 31.3.1999.
*Provided that the upper age limit in the case of women candidates for entry into Government service
shall be 42 years instead of 40 years during the period from 27.6.1998 to 26.6.2000.(” Inserted vide FD
Notification No. F.1(6)FD/Rules/98 dt. 27.6.1998)

" The existing exception 3 deleted vide FD Notification No. F.1(6)FD (Rules)/98 dated 28-12-98 w.e.f.
31-03-1999. +The maximum age for entry into Government service shall be ’35 years’ instead of ’33
years’ during the period from 27.6.1998 to 26.6.2000.

? Inserted vide FD Notification No. F.1(6)FD/Rules/98 dt. 24.5.2004
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Government of Rajasthan's Decisions.

1. The age limit for recruitment to various Services under the
control of Rajasthan Government in the case of candidates belonging to the
Scheduled Castes and Scheduled Tribes is relaxed upto five years.

@2. In the case of Jagirdars (including Jagirdar's sons) who did not
have any jagir for their subsistence, who are taken in Government service as
a result of resumption of Jagirs on their being found suitable in other respects,
the age may be relaxed upto 40 years This concession will remain in force for
a period of five years.2@[This concession may be extended upto 31-12-1963.]

#3.  With a view to reduce chances of appointment of persons who
are over age, it has been decided that the date of birth should be invariably
indicated in all orders of fresh appointments.

“4. It is ordered that the upper age limit for appointment of 'Reser-
vists' of Indian Armed Forces to various posts under the control of the
Government shall be 50 years.

*k%k

5. There is no uniform procedure for change of names of Govern-
ment servants. The matter has been examined and it has been decided that a
Government servant wishing to adopt a new name or to effect any
modification in his existing name should be asked to adopt the change
formally by a deed changing his name. In order that the execution of the
document may not be in doubt it is desirable that it should be attested by two
witnesses preferably those known to the Head of the Office in which the
Government servant is serving. A specimen of the deed form is given below
for reference. The execution of deed should be followed by publication of the
change in a prominent local newspaper as well as in the Rajasthan Rajpatra.
Publication being undertaken by the Government servant at his own expense
in both cases. For the publication of the advertisement in the Rajasthan
Rajpatra, Government servant should be directed to approach the
Superintendent, Government Central Press, Jaipur.

It is only after the formalities described in the foregoing paragraph have
been complied with and satisfactory evidence of identity and execution of the
document adduced by the Government servant that the adoption of the new
name or change in the existing name should be recognised officially and
entries in Government records as may be necessary be amended
accordingly. True copies of the relevant documents should be retained in the
personal file of the Government servant and the Accountant General be
informed accordingly.

DEED CHANGING A NAME/SURNAME

BY THIS DEED I, the undersigned A. B. C. (New name), of etc. now
lately called A. C. (Old name) employed as....... .(designation of the post held

fInseredby FD. Order No. D.5403/F.1(103) FD/R/56, dated 14-11-1956.
© Inserted by F.D. Order No. D. 8215/F 1(149) FD/R/56, dated 14-12-1956.
@@ Added vide F.D. Order No. F.I. (20) FD (A) (Rules) 61 dated 19-7-1962.

% Added vide F.D. No. 1647/58/F1A (12) FD (A) Rules/57, dated 15-5-1958.

* Inserted vide F.D. Order No.F.7A  (29) FD-A (Rules) 60, dated 31-3-1961.
" Inserted by F.D. Memo No. F.I (12) FD/(E-R)/67, dated 10-4-1967
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at the time by the Government servant concerned) at........ (Place) where
employed in the Department of the Government of Rajasthan, do
hereby:—

1. For and on behalf of myself and my wife and children and
remoter issue wholly renounce, relinquish and abandon the use of my
former name A. C./Surname of C (only) and in place thereof do assume from
the date thereof name A. B. C. the surname of B. C. and so that | and my wife
and children and remoter issue may hereafter be called, known and
distinguished not by my former surname of C (only) but by my assumed
surname of B. C.

2. For the purpose of evidencing such my determination declare
that | shall at all times hereafter in all records, deeds, writings and in all
proceedings, dealings and transactions as well private as Public and upon
all occasions whatsoever use and sign A. B. C. as name and B. C. as my
surname in place of and in substitution for my former name A. C. and
surname of C. (only).

3. Expressly, authorise and request all persons at all times hereafter
to designate and address me and mywife and children and remoter issue by
such assumed name A. B. C. surname of B. C. accordingly.

IN WITNESS WHEREOF | have hereinto subscribed my former and adopted

names of A. C. and A.B.C. and affixed my seal this........ day of.......cooeiiiinnnns
Signed, sealed and delivered by the above | A. C.
A.B.C. named formerly A. C. in the presence of | A. B. C.
(1) e
(2) oo

@6.  The Accountant General, Rajasthan has brought to the notice of
the Government that very often considerable delay occurs in the finalisation of
pension cases for want of action to regularise overage appointments made
during the period from 7-4-1949 to 5-5-1961.

The matter has been considered and it is ordered that as the appoint-
ing authorities were not familiar with rules/orders, and overage appointments
were made by them during the process of Integration of Services of Pre-
reorganisation States of Rajasthan, due to ignorance of rules, all such
overage appointments made during the period from 7-4-1949 to 31-3-1953 by
which date most of integration work was over, may be deemed under this
order to bear the sanction of Government.

Cases of all overage appointments made after 31-3-1953 and upto 5-5-
1961 should be scrutinised by the competent authorities without waiting for
the Government servant reaching the age of retirement and all such cases
may be sent to Government in the Administrative Department for
regularisation alongwith explanation of the appointing authority who made the
overage appointment. In cases where the Administrative Departments are

@ Inserted by F.D. Order No. F.1(78)F.D. Exp.(Rules) 62-1, dated 29-4-1967.
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satisfied that appointment of an overage person was justified, they may seek
the concurrence of Finance Department to issue of sanction regularising such
appointment.

7. fad favmr g w e I\rlcd Sf & HHATRAT & A
ged fed S € RS9 ST 31fde ey (overage) # Tl’s‘ ﬁgﬁﬂ ®I Fraf
T g o fawmT & wefa At S %l@ﬁo@%sﬂgﬁﬁwﬁaﬁaﬁc’a
7t arst g1 @1 73 off &R 9 fqafed & 9o €, o U 31t oy 1 Fygfaaar
@ PHRY ATGIH HRAT §9d Udld el Bl © | Wrﬂﬁ W fIaR A & IWI
mﬁﬁmww%%@Nmawﬁﬁﬁmﬁ%ﬁwﬁﬁ%ﬁﬁﬁéT
a1fdre oy @ Fgfad g8 &k g fien dief & fagfed & 91 & dRoT 59 e
# foran = Fgfaa i A o |

T8 ur U S ¥ e @ fb e i sReRal g vrower
Jar Al 9 eifhd AMT 9 Sii¥e @ Al /Alersil B Fgfad #R ol ol @
IR s uwErq AT Fgfaaal o FRfd &xe & foy 59 IReR B forar
ST 2 |

9 AR BT GEEM R gd e iy S © 6 wfas 4 T fygaa
HHEART B YIH I @ [T & | MR Er v SINieR) <@ g I8 e |
T 6 Saa Fygfaa e § wHer @ o fafYr sifda g1 9t I fofy @
AR I HHARI B FRYfad iFafid 8 9 dar 9 @ Iy Mg | de} ©, df
DT I UIRT T AT ST | U HHAR] 157 AT H 81 X8 Al qAT SADT
¢l B3N Ia4 &I e Ffed el Wd o gRT &¥d, I8 e <+
HHAIRAT B FYfad & dag § Ar] T8 8 e Fgfed de ddr ST gRy
a1 et Jar e @ orta ifde ey H @ TS '

favmTener aroet srferRer FHwd Mgfadadl eIl B HuaT god ax <
& MEiRT oMy ¥ e oy & el @1 Fygfaa vl d T8 &1 o4 |
fFafRa omg <mr & fde oy # fgfaq d&fa war el & oaeia @1 T8 '

N N [N

SIDT Soold W U W i e ux # fdar sram, arfes e srorfrer)
Ja- faor TIRa &x a1 7 B | BfdAe 8T BT |

9. 5T IRBR BT &1 39 AR Mo fhar a1 & & a0 HHar) I
HaT H |Ad gU WS AT T GHGE Wl U wRd & e YANT-UF H oA
fafr sifa gt @ iR I el I =9 B UL S YHU-UF B MR Wl
gRaeT § gd sifdd ST fafdr, S ye Fgfad wawa sifha @1 8 off 9eatam &
T~ BRA ¢ |

9 AR BT FAME $HRH 8d e A O & fb U dHaRT S ISy
AT H RBd Y AICH AT I FADGE W U PN oD TEHIO—ud H o ey
3ifdpd BIRMT ©, S9! HaT gRAST H Yd sifdbd o1 fAfY Iad yHo—ud & 3MER W
SHICEIRICE

@10. In accordance with provisions of Rule 8 of Rajasthan Service
Rules, the minimum and maximum age for entry into Government service is

16 and 25 years. Cases have been brought to the notice of the Government
for regularisation of under age appointments of Government servants which

ﬂ%%m

: Inserted by F.D. No. F.I(13)F.D.<Rules)/68, dated 21-5-1968

" Inserted by F.D. No. F.I(16)F.D.(Rules)/68, dated 16-7-1968.
* Inserted by F.D. Circular No. FI(16)FD(Rules)/68, dated 21-9-1968.
@ Inserted by F.D. Order No. F.1(15)FD(Rules)/69, dated 17-4-1969
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were made by Governments of Covenanting States/Pre-re-organisation
States of Rajasthan.

The matter has been considered and it has been ordered that cases of
all under age appointments made by Government of Covenanting States/Pre-
re-organisation States of Rajasthan may be deemed, under this order, to bear
the sanction of Government.

"11. Orders to the regularisation of overage appointments made up
to 31-3-1953 have been issued previously under F.I(78)FD(E-R)/62-l, dated
the 29th April, 1967. Cases have, however, come to notice of Finance
Department in which the appointing authorities continued to make overage
appointments even after 1-4-1953, in violation of the prescribed age limit in
Rub 8 of the Rajasthan Service Rules. Government views such irregularities
with grave concern and therefore order as follows:—

(2) The appointing authorities are hereby delegated powers to
regularise overage appointments in respect of Government servants whose
age of appointment is regulated under Rajasthan Service Rules and who
retired on or before 1-7-1967, by relaxation of the maximum age limit for
appointment as prescribed in Rajasthan Service Rules.

3) () Except Secretarial Ministerial Staff, all overage
appointments made from 1-4-1933 to 31-10-1956 in
respect of Ministerial and Subordinate Service other than
those referred to in para (2.) above shall be deemed to
have been regularised under these orders.

(i) Irregular overage appointments of Government servants
of the categories referred to in sub-para above made on
or after 1-11-1956 shall be considered by the Finance
Department (Expenditure) only upto 30-6-1970. All such
cases to be regularised should be referred to Finance
Department (Expenditure) with the following informations,
latest by 30-6-1970:—

(&) Name of the appointing officer.

(b) Reasons for making overage appointment.

(c) Detailed information regarding the disciplinary action, if
any taken, against such appointing officer.

(4)  Service Rules for Class IV servants were issued by the Appoint-
ments Department vide Notification No.F.I(21) Apptts. (A-11)/62, dated on
8.7.1963. All appointing officers are, therefore, warned that appointments to
Class IV service should be made in accordance with the provisions of these
Rules. However, except as provided in para 2 above the following orders are
issued in respect of overage appointment made before the issue of these
orders.

(1) Class IV servants appointed upto the age of 30 years before 8-
7-1963, shall be deemed to have been regularised under these
orders.

" Inserted vide F.D. Notification No.F.1(61)F.D.(Rules)/69 dated 30-3-1970.
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(i) Class IV servants appointed above the age of 30 years but
before 8-7-1963 and who have since died, shall be regularised
by the Heads of Departments in relaxation of maximum age limit
prescribed for appointment after obtaining proper explanation
from the appointing authority, where necessary.

(i)  Class IV servants appointed above the age of 30 years and
before 8-7-1963 and who were retired from service before 1-12-
1969, should be referred to Finance Department (Expenditure)
by 30-6-1970 with the information required in sub-para (ii) of
para 3 above.

(iv) Cases of Class IV Government servants whose appointments
were made before 8-7-1963 and above the age of 30 years and
whose were still continuing in service, should be referred to
Finance Department (Expenditure) concerned for regularisation
by 30-6-1970 with the information required in sub-para (ii) of
para 3 bove. Cases received after the stipulated date shall not
be taken into consideration.

) Overage appointments of Class IV servants made on or after
8-7-1963 shall he referred to the Appointments (A) Department.

*12. o7 favmT @ aRu= dr U 1(16) far (Fram) /68, faTi 16.7.68 EIRT
g forder far war o & favrmeger / Fgfaaeal et rog Jar § T8 Frgfad
PR qHY AT e o | Sifvard wu W HHan) B o Al sifa e, der
R PIEeR Hag HHANT & U2F da4 [ & egdd Qe & o wHan
@ Fgfada o= # o fafdr sifed g, ok a8 FRFgaR & s1ear g (g & dTex
2| frafa omg § & 8 fgfag &1 & 399 9 wiRa & |

G e # omar € f Frgfadedl sferd Frgfed omem o # ot
fafsr &1 Sooikg T8 R AR fFl Amell | e dufddRal 7 ff geoe a9
fcr 39 927 & o By faqr & aiRd o< few 2|
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AT IETEeTRAT B (39 § 6 U PRI & F9I U ARl @l |1 S
PN IR U Ay ¥ g3 Il ®f fad M & eae | ard | faMmener g4
fAcer 1 1o arfeFver wraterdl | Al uger < |

fSTeT PIuTeger o Al BT HuAT S T I Ul By | 39 ey H urg
TR SrfIATdRI Bl s WRGR TRIR AT B |

"13. Itis ordered that the upper age for appointment of Pujaries to
posts in Devasthan Department shall be 35 years.

* Inserted vide F.D. Notification No.l(16)F.D.(Rules)/h8, dated 23-7-70.
" Inserted vide F.D. Order No. F. 1 (42) F.D. (Rules) / 71 , dated 9-7-1971
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@14. According to Finance Department Notification No. F.1(61)
(Rules) / 69 dated 30-3-1970 all cases of overage appointments were
required to be referred to Finance Department/ Appointments Department by
the 30th June, 1970 for regularisation. It has come to the notice of the
Government that inspite of issue of above orders appointing authorities
continued to make overage appointments. Governtment have viewed this
seriously and it is enjoined on all appointing authorities that all such cases of
irregular overage appointment of Government servants made upto 31-3-1972
should be referred to Administrative Department concerned who may get
them regularised with the concurrence of Finance (Expenditure sections) /
Appointments Department as the case may be by end of 30-9-1972. Cases
received after 30-9-1972 shall not be considered by Finance Department/
Appointments Department.

While referring the proposal for regularisation of overage appointments
the appointing authority should simultaneously submit explanation as to why
such appointment was made in contravention of rules.

*15. According to Finance Department Memo No. F.1(29)FD(Rules)
/72, dated 20-6-1972 all cases of overage appointments were required to be
got regularised with the concurrence of Finance Department by end of 30th
September, 1972. It has come to the notice of the Government that inspite of
issue of above orders cases of overage appointments for regularisation are
being received in Finance Department even after the aforesaid date.
Government have viewed this seriously and it is enjointed on all appointing
authorities that all such cases of irregular overage appointments of
Government servants made upto 31-3-1972 should be referred to
administrative Department concerned who may get them regularised with the
concurrence of Finance (Expenditure Sections) / Appointments Department
as the case may be, by end of 31st March 1973. Cases received after 31-3-
1973 shall not be considered by Finance Department/Appointments
Department.

*16. According to Finance Department Memo Number F.I (29)FD/
(Rules)/72, dated 5-1-73 all Cases of overage appointments were required to
be got. regularised with the concurrence of Finance Department by end of
31st March, 1973. It has come to the notice of the Government that inspite of
issue of above orders cases of overage appointments for regularisation are
being received in Finance Department even after aforesaid date. Government
viewed this very seriously and it is enjoined on all appointing authorities that
all such cases of irregular overage appointment of Govt. servants made upto
31-3-1972 should be referred to the Administrative Departments concerned
who may get them regularised with the concurrence of Finance Department
(Expenditure Sections)/ Department of Personnel as the case may be.

Finance Department will not regularise cases of overage appointments
made after 31-3-72 and such cases may be summarily rejected in case they
are received.

@ Added vide F.D. Memo No. F.1(29)FD(Rules)/72, dated 20-6-1972
" Added Vide F.D. Memo No. F.I(29) F.D./Rules/72, dated 5-1-1973.
* Added vide F.D. Memo No. F.I (29) F.D./Rules/72, dated 25-5-1973.
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@17. The minimum and maximum age for entry into Government
service has been prescribed under Rule 8 of Rajasthan Service Rules ex-
cept where otherwise provided in the rules or order of the Government
governing recruitment to a service or post under  Government. These
provisions are often violated by the appointing authorities and they
continue to make overage appointments. Such overage appointments are
brought to the notice of the Government at the time of finalisation of
pension cases. Government have no option except to regularise each and
every such case in order that the pension case is finalised. The
regularisation process causes considerable delay in finalisation of
pension cases.

The matter has been considered and it has been decided that the
pension cases shall henceforth be finalised and admitted in audit even though
the formal order regularising the cases of overage appointment have not been
issued. This however, does not dispense with the necessity of regularisation
of overage appointments subsequent to retirement and finalisation of pension.

Government views seriously such lapses and irregularities in the
observance of rules. It is, therefore, enjoined upon the appointing authorities
that they should not make appointments in disregard of the rules relating to
age on first appointment .The date of birth of a Government servant should,
invariably be mentioned in the order of the appointment issued at the time of
entry into Government service for the first time.

"8A (2) "(a) In relation to a person already in the service of the
Government on 1.1.1979, the date of birth as recorded in the Service
Book/Service Roll shall be accepted by the State Government as date of birth
of such person irrespective of the basis or authority on which it was entered.
The date of birth so recorded and accepted shall not be changed
subsequently by Administrative Department except on the basis of a record
accepted as evidence of date of birth as per provisions of Rule 8A(2)(b) of
Rajasthan Service Rules and with the prior approval of Finance Department".

(b) (i) In relation to a person appointed on or after 1-1-79 the age of a
Government servant for the purpose of this Rule shall be determined with
reference to the date of birth entered in the High/Secondary/Higher
Secondary School Certificate or in the first certificate issued by any Board of
Education where the minimum qualification prescribed for the post under
Government is Matriculation or Secondary or Higher Secondary or any other
diploma or certificate recognised and declared by, the Government equivalent
thereto and above.

@ Inserted vide F.D. Memo No. F.I (77) E.D, (Gr. 2)/69 dated 15-9-1975

" Subsitituted vide FD Notification No. F.1(2)FD/Rules/2004 dt. 30.4.2007

*(2) (a) In relation to a person already in the service of the Government on 1-1-79, the date of birth as
recorded in the Service Book/Service-Roll shall be accepted by the State Government as date of birth
of such person irrespective of the basis or authority on which it was entered. The date of birth so
recorded and accepted shall not be changed subsequently on the basis of High/ Secondary/Higher
Secondary School Certificate or in the first certificate issued by any Board of Education etc.
irrespective of whether it is advantageous to him or not.

*Inserted vide Finance Department Notification No.F 1 (27) FDI Gr.2/78. dated 24-1-1979
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(i) The date of birth entered in the High/Secondary/ Higher Secondary
School Certificate or in the first certificate issued by a Board of Education
shall be mentioned in the order of appointment issued by the competent
authority.

(ii) Where the minimum qualifications prescribed for appointment to a
post under Government is below Secondary/ Higher Secondary or equivalent
the date of birth shall be determined with reference to the certificate of date of
birth issued by the Municipality or Panchayat or School according to the entry
made in their respective records, and in the event of non-availability of the
aforesaid certificate, the date of birth declared by the applicant at the time of
first appointment may be accepted. If the date of birth of a Government
servant is not known and he is able to state the year of birth, the procedure
laid down in Rule 63 of General Financial and Account Rules shall be
followed.

(c) In case of a work charged employee who is appointed to a post
under Government on account of conversion of work charged post into regular
post under Government the date of birth as recorded in his Service
Book/Service Roll as work charged employee shall be accepted by the
Government and it shall not be subject to any alteration.

Government of Rajasthan's Decision
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9. Production of Medical certificate for appointments.—Except
as provided by this rule no person may be appointed to a post in Government
service without a medical certificate of health [ ]. Government may. in
individual cases, dispense with the production of a certificate, or may, by
general orders exempt any specified class of Government servants from the
operation of this rule.

Government of Rajasthan's Decision.

@A question having been raised as to whether medical
examination for physical fithess is necessary in the case of part-time
employees, it has been decided that such employees should be required to
produce medical certificates of fitness in the same manner and or the same
conditions as whole-time employees.

" Inserted vide FD Circular No. F1(27)FD(Gr-2)/78 dated 22.5.1996

" The words “which must be affixed to his first pay bill” deleted vide F.D. Notification No. F.1.(26)
FD(Rules)/67-1 dated 21-6-1968.

@ Inserted vide F.D. Memo No. F.10(4) F.11/54, dated 28-5-1954.
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%2, In accordance with Rule 9 of the Rajasthan Service Rules
[as amended vide Finance Department Notification No.F.1(26)FD(Rules)/67-I,
dated 21-6-1968] medical certificate of health is not required to be affixed to
the first pay bill of the Government servant concerned. In order to meet the
requirements of audit, it has been decided that a certificate to the effect the
medical certificate in the prescribed form has been obtained in respect of that
Government servant, should be furnished to Audit alongwith the first pay bill of
the Government servant. The procedure for furnishing this certificate in
respect of Gazetted and non-gazetted officers will be as follows:—

(1) In respect of Gazetted Officers certificate recorded in the
manner prescribed above by the competent authority to whom the medical
certificate has been submitted, should be attached to the First Pay Bill.

(i) In respect of Non-gazetted Government servants the
drawing and disbursing officers should record such certificate and attach to
the First Pay Bill of the Government servant concerned.

£10. Form of Medical certificate of fitness:-A medical certificate of
fithess for Government service shall be in the following form: —

Health Certificate

"l hereby certify that | have examined.................. (AB) candidate for
employment ] PP UPPPPPP PPN Department and
cannot discover that he/she has any disease (communicable or otherwise),
constitutional weakness or Bodily infirmity except........ | do not consider this a

disqualification for employment in the office of............

11. The certificate prescribed in Rule 10 should be signed by a
Medical Officer of and above; the rank of a District Medical Officer, provided
that:—

(@) In the case of a women candidate, a competent authority may
accept a certificate signed by a woman medical practitioner,

“(b) Deleted.

“(b) a candidate who is likely to be employed in a temporary capacity
continuously for three months or more shall produce, either before or *[at the
time of his appointment a certificate from the medical graduate or licentiate]
but if the latter is doubtful whether or not the candidate is fit for Government
service, he shall refer the case to the Principal Medical Officer. When,
however, a Government servant initially employed in an office in a temporary
capacity for less than three months is subsequently retained in that office or is
transferred without a break to an other office and the total period of

* Inserted vide F.D. Memo No. F.1(26) FD(Rules)/67-1I dated 21-6-1968.

* Substituted vide F.D. Notification No. F.1(86) FD/A/R/62, dated 3-1-1963.

™ Deleted and re-numbered vide F.D. Notification No. F.1. (58) FD/Rules/70, dated 12-1-1976, the
following :---

“(b) in the case of a candidate to be appointed on pay which, at the time of his confirmation is not
likely to exceed Rs. 50/- the appointing authority may accept a certificate signed by a medical graduate
or licentiate in Government medical service or failing such by any other medical graduate or licentiate,
and”

* Substituted vide F.D. Notification No. F.1(18) FD/Rules/70, dated 12-1-1976 for words “within a
week from the date of his employment a certificate from the authorised medical attendant™
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continuous service under Government it is expected to last for three months
or more he shall produce such a certificate within a week from the date of the
orders sanctioning his retention in the office or joining the new office.

NOTE

A Government servant, who on his first appointment in a temporary
capacity, obtained a certificate of fitness from his ‘[Medical graduate or
licentiate] and who is subsequently appointed in a permanent vacancy in the
same office or elsewhere without a break in his service should, at the time of
his confirmation, obtain a certificate of fitness from an officer of and above the
rank of a District Medical Officer unless on his first appointment in a
temporary capacity he was examined medically by such an officer. This
however, does not apply to persons mentioned in provisos (a) and (b) of this
rule.

12. Government servants exempted from production of Medical
Certificate:— The following classes of Government servants are exempted
from the production of a medical certificate of health.—

(1) A Government servant recruited through a competitive
examination who had to undergo medical examination in accordance with
the regulations prescribed for appointment to service under Government.

(2) A Government servantin superior service appointedin a
temporary vacancy of less than three months' duration.

(3) A Government servant in a Class IV service appointed in a
temporary vacancy of less than six months’ duration.

(4) A temporary Government servant who has already been
medically examined in one office, if transferred to another office without a
break in service.

(5) A retired Government servant re-employed immediately after
retirement.

@(6) A physically handicapped Government Servant, recruited
through the special employment exchange who had undergone medical
examination by a medical Board constituted by the Superintendent/Principal
Medical and Health Officer of Government Hospitals.

NOTES
1. The production of medical certificate is necessary when :—

(@ A Government servantis promoted from non qualifying
service paid from a Local Fund to a post in superior service under
Government.

(b) A person is re-employed after resignation or forefeiture of past
services.

* Substituted for words “authorised medical attendent” vide F.D.Notification No. F.1.(58) FD/Rules/60,
dated 12-1-1970.
@ Inserted by F.D. Notification No. F.1.(33) F.D.(ER)/63, dated 7-10-1963.
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(c) When a person is re-employed in the circumstances other than
those referred to in sub-clause (b) above, the appointing authority will decide
whether a medical certificate should be produced.

2, Once a person is asked to produce a medical certificate of
fitness for entry into Government Service whether in a permanent or
temporary capacity and has been actually examined and declared unfit, it is
not open to the appointing authority to ignore the certificate that has been
produced.

"13.  Fundamental conditions of Service - Unless in any case it be
otherwise distinctly provided the whole time of a Government servant is at the
disposal of the Government and he may be employed in any manner required
by proper authority, without claim for additional remuneration, whether the
services required of him are such as would be remunerated from the
consolidated Fund or from a body incorporated or not, which is wholly or
substantially owned or controlled by the Government or from a Panchayat
Samiti/Zila Parishad Fund constituted under the Rajasthan Panchyat Samities
and Zila Parishad Act, 1959 (Act NO. 37 of 1959).

14 (&) Two or more Government servants cannot be appointed
substantively to the same permanent post at the same time.

(b} A Government servant cannot be appointed substantively
except as a temporary measure, to two or more permanent posts at the same
time.

(c) A Government servant cannot be appointed substantively to a
post on which another Government servant holds a lien.

15. Lien—Unless in any case it be otherwise provided in these
rules, a Government servant on substantive appointment to any permanent
post acquires a lien on that post and ceases to hold any lien previously
acquired on any other post.

16. Unless his lien is suspended under Rule 17 or transferred
under Rule 19 a Government servant holding substantively a permanent post
retains a lien on that post—

(@) While performing the duties of that post ;

(b)  while on foreign service or holding a temporary post, or
officiating in another post;

(c) during joining time on transfer to another post, unless he is
transferred substantively to a post on lower pay, in which case his lien is
transferred to the new post from the date on which he is relieved of his
duties in the old post;

(d)  while on leave; and

* Substituted vide F.D. Order No. F.7A(31) FD-A (Rules)60/dated 12-8-1960 for:--

“13. Unless in any case it be otherwise distinctly provided the whole time of a Government servant is at
the disposal of the Government and he may be employed in any manner required by proper authority
without claim for additional remuneration, whether the services required of him are such as would be
remunerated from the Consolidated Fund or from the Local Fund or from the funds of a boby corporate
owned or controlled by the Government or from a Panchyat Samiti/Zila Parishad Fund constituted
under the Rajasthan Panchayat Samitis and Zila Parishad Act, 1959 (Act No. 37 of 1959).”
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(e)  while under suspension.

17 Suspension of lien.-(a) Government shall suspend the lien, of
a Government servant on a permanent post which he holds substantively if he
IS appointed in a substantive capacity -

(1) to a tenure post; or
@(i)) [omitted.]

(i)  provisionally to a post on which another Government servant
would hold a lien, had his lien not been suspended under this rule.

(b)  Government may, at their option, suspend the lien of a
Government servant on a post which he holds substantively if he is deputed
out of India or transferred to foreign service, or, in circumstances not covered
by (a) of this rule , Tis transferred in an officiating capacity), to a post in
another cadre, and if in any of these cases there is reason to believe that he
will remain absent from the post on which he holds a lien for a period of not
less than three years.

(c) Notwithstanding anything contained in clause (a) or (b) of this
rule, a Government servant's lien on tenure post may in no circumstances be
suspended. If he is appointed substantively to another permanent post his lien
on the tenure post must be terminated,

(d) If a Government servant's lien on a post is suspended under
clause (a) or (b) of this rule, the post may be filled substantively and the
Government servant appointed to hold it substantively shall acquire a lien on
it, provided that the arrangement shall be reversed as soon as the suspended
lien revives.

NOTE : When a post is filled substantively under this clause, the appointment
will be termed a provisional appointment, the Government servant concerned
will hold a provisional lien on the post; and that lien be liable to suspension
under clause (a) or (b) of this rule.

(e) Revival of Suspended lien.—A Government servant's lien which
has been suspended under clause (a) of this Rule shall revive as soon as he
ceases to hold a lien on a post of the nature specified in sub-clauses (i), (i) or
(iii) of that clause.

) A Government servant's lien which has been suspended under
clause (b) of this rule shall revive as soon as he ceases to be on deputation
out of India or on foreign service or to hold a post in another cadre, provided
that a suspended lien shall not revive because the Government servant takes
leave if there is reason to believe that he will, on return from leave, continue to
be on deputation out of India or on foreign service or to hold a post in another
cadre and the total period of absent on duty will not fall short of three years or
that he will hold substantively a post of the nature specified in sub-clause (i),
(ii) or (iii) of Clause (a).

@ Ommitted “(ii) to a permanent post outside the cadre on which he is borne or “vide F.D. Notification
No. F.1(94)F.D.(Rules)/66 dated 15-10-1969.

* Substituted vide F.D. Notification No. F.1.(94) F.D.(Rules)/66 dated 15-10-1969 for “is transferred
whether in a substantive or officiating capacity.”
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NOTE

When it is known that a Government servant on transfer to a post
outside his cadre is due to retire on superannuation pension within three
years of his transfer, his lien on the permanent post cannot be suspended.

18. Termination of lien— (a) A Government servant's lien on a
post may in no circumstances be terminated, even with his consent if the
result will be to leave him without a lien or a suspended lien upon a
permanent post.

‘(b) A Government servant's lien on a post stands terminated on his
acquiring a lien on a permanent post (whether under the Government or
Central/other State Governments) outside the cadre on which he is borne.

Note 1. [Omitted]

*Note 2.— The Provisions of this rule shall cease to apply to an officer
from the date he is appointed to serve as a Chairman or a Member of the
Union Public Service Commission/State Public Service Commission. His lien
on the post under the Government shall be terminated on his appointment to
serve on the Commission.

Government of Rajasthan's Decisions.

*kk

1. The question regarding treatment to be accorded in the matter
of lien, pay, pension, etc.,to permanent employees of the various Covenanting
State who were absorbed in temporary posts on the formation of Rajasthan or
subsequently in the process of integration without being provided a lien
against any permanent post has been considered and it has been ordered—

(1) In respect of permanent employees who were transferred to
temporary (or officiating) appointments without retention of lien on any
permanent post and without being declared 'surplus' lien may be provided by
creating supernumerary posts on the scale of pay and allowances which the
respective Government servants were in receipt of in the post of last
substantive lien held by them in the Covenanting States as subsequently
modified by Unified Pay Scales, as a temporary expedient pending their
absorption in permanent posts. The above posts will be deemed to be created
for the present till 31-5-1956. These will be reduced as and when the
respective Government servants are absorbed in permanent posts. All such
persons should be absorbed within this period against permanent vacancies
or discharged as surplus and re-employed on temporary basis, if necessary.
Persons of these categories should be given priority over purely temporary
employees in the matter of absorption against permanent posts.

" Substituted and Note 1. Omitted vide F.D. Notification No. F.1(94)F.D. Rules/66 dated 15-10-69 for:-
“(b) In a case covered by sub-clause (ii) of clause (a) of Rules 17 the suspended lien may not except on
the written request of the Government servant concerned be terminated while the Government servant
remains in Government service.

Note 1. In case covered by Rule 17 (a)(ii) where a Government servant is appointed in a substative
capacity to a permanent post outside the cadre on which he is borne; Rule 18(b)precludes permanently
the termination of his suspended lien unless and until a writien request to that effect is received from
him.”

* Inserted vide F.D. Notification No. F.1.(75)F.D.(E.R)/65 dated 4-1-1966.

" Inserted vide F.D.Order No. 9798-11/55, F.13/(34)F.11/53, dated 22-3-1956.
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(2) (a) Government servants of this category who were formerly
declared surplus but were not actually discharged and were allowed to
continue to work against temporary posts, or as a temporary measure against
permanent post, may, irrespective of the fact whether the continued
employment is in the same post or equivalent post or not," be allowed to draw
their last substantive pay and also to earn increments. No officiating or
temporary pay is to be protected. Where previous substantive pay exceeds
the maximum pay of the post in which they are" allowed to continue, the pay
should be fixed at such maximum, the difference between previous
substantive pay and the maximum being allowed as personal pay. ”[To
enable such Government servants to count service for pension
supernumerary posts be created in the scale of pay which such Government
servant were in receipt of on the post last held by them in substantive capacity
in Convenanting States.]

(b)  The cases of those who were discharged as surplus will not be
re-opened. If any of them have been or are re-employed pay will be allowed at
a rate not exceeding last substantive pay restricted to the maximum pay of
the posts on which the person concerned is re-employed.

(c) If amongst persons who do not have lien against any perma-
nent post but who have completed 25 years of service or attained the age
of 50, the persons concerned should be retired as surplus, and if necessary,
re-employed.

2. [Omitted]

3. Creation of supernumerary posts.—The question as to the
circumstances in which supernumerary posts may be created and the princi-
ples governing the creation of such posts has been under consideration for
some time past. The matter has been carefully considered and the following
principles governing the creation of such posts have been laid down:—

(1) A supernumerary post is normally created to accommodate the
lien of an officer, who in the opinion of the authority competent to create such
a post, is entitled to hold a lien against a regular permanent post but who, due
to non-availability of a regular permanent post, cannot have his lien against
such a post.

* Added vide FD Memo No. 1(25)FD(A)R/61 dated 30-06-1961

* omitted vide F D. Notification No.1(94)F.D. (Rules)/66, dated 15-10-1949. "2. It has been laid
down vide Note below Rule 18(b) of the Rajasthan Service Rules that in a case covered
by Rule 17(a) (i) where a Government servant is appointed in a substantive capacity to a
permanent post outside the cadre on which he is borne; 18 (b) precludes permanently the
termination of his suspended lien unless and until a written request, to that effect is received from him,'
The result is that it is possible for such a Government servant to stop his suspended lien being removed
from the parent cadre indefinitely and thus cause inconvenance to the parent office. It has been decided
that such a situation may be mettry by appropriate executive action being taken by the controlling
officer, who may refuse his consent to such a Government servant being confirmed or retained in a
permanent post outside his cadre, unless he agrees to this lien on the permanent post in his parent office
being terminated." Inserted vide F.D.A.. (Rules) Memo. No, F.7A (59) FDA (Rules) / 60, dated 14-3-
1961.

* " Inserted vide F.D. Memo No. F. 1 (38) F.D. A / Rules/61, dated 26-10-1961.
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(i) It is a shadow post, i.e., no duties are attached to such a post.
The officer, whose lien is maintained against such a post, generally performs
duties in some other vacant temporary or permanent post.

(i) It can be created only if another vacant permanent or temporary
post is available to provide work for the person whose lien is retained by the
creation of the supernumerary post. In other words, it should not be created in
circumstances which, at the time of the creation of the post or thereafter,
would lead to an excess of the working strength.

(iv) It is always a permanent post. Since however, it is a post
created for accommodating a permanent officer till he is absorbed in a regular
permanent post, it should not be created for an indefinite period as other
permanent posts are, but should normally be created for a definite and fixed
period sufficient for the purpose in view.

(v) It is personal to the officer for whom it is created and no other
officer can be appointed against such a post. It stand abolished as soon as
the officer for whom it was created vacates it on account of retirement or
confirmation in another regular permanent post or for any other reason. In
other words, no officiating arrangements can be made against such a post.
Since a supernumerary post is not a working post, the number of working
posts in a cadre will continue to be regulated in a manner that, if at permanent
incumbent of one of the regular posts returns to the cadre and all the posts
are manned, one of the officers of the cadre will have to make room for him.
He should not be shown against a supernumerary post.

(vi)  No extra financial commitment is involved in the creation of such
posts in the shape of increased pay and allowances, pensionary benefits, etc.

There have been some cases in the past where as a result of changes
in seniority, eligibility etc. it was felt that a person did not got a promotion
which would have been due if the decision taken later had been given earlier,
and such persons have been given the benefit of higher pay retrospectively by
the retrospective creation of supernumerary post and retrospective
appointments thereto. Creation of such posts for similar purposes should not
be proposed in future. At the most proposals for grant of advance increments
to bring a person near to the stage in the pay scale which he would have
expected may be considered.

All Administrative Departments are requested that they may refer
cases for creation of supernumerary posts only under the circumstances
mentioned above.

These orders will not affect decisions taken in the past otherwise than
in the manner laid down above.

4. [Omitted].

* Omitted vide F.D. Notification No. F. 1(94) F.D. (Rnles)/66, dated 15-10-1969-

"A Government servant may not be confirmed in his appointment unless he gives in writing to
terminate his lien which he holds on the former post. This undertaking will be obtained by the authority
which is competent to confirm the Government servant on the other post and will be forwarded to the
authority controlling the post on which he holds the lien before such a confirmation is made." Inserted
vide F.D. Notification No. F. 1 (31) FD/ER/65, dated 19-6-1965.
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*%

5. In modification of para 1(vi) of Finance Department Memo,
dated 26-10-1961, (appearing as Decision No. 3 above) it has been ordered
that retrospective promotion may be given by creation of higher
supernumerary posts, or upgrading of posts in the following cases only, with
specific approval of Finance Department:—

(@) In compliance with or in consequence of a court decision.

(b) In compliance with directions from the Government of India
under the State Reorganisation Act such direction is accepted by the State
Government.

(c) Factual error on the part of Government or competent authority
subordinate to Government, in assessment of eligibility or in assessment of
seniority where it was determined on 'Marks' related to factual data.

(d) Mis-application or non compliance with Rules or orders regard-
ing selection in the process of integration of services.

There should, however, be no retrospective promotion by creation/
upgrading of posts in cases of the following type:—

(@)  Seniority is determined for the first time.

(b)  Seniority is re-determined by change in the principles.

(c) Seniority is re-determined by re-assessment of merit.

(d)  Subsequent selection to higher post by re-assessment of merits.

6. In accordance with Finance Department Order dated 17-7-1967
[appearing as Division No, 5] retrospective promotion by creation of
supernumerary posts or upgrading of posts may be given in cases covered by
para 1 of the aforesaid order with the approval of Finance Department.

A question has been raised as to whether cases which occurred prior
to the date of issue of the aforesaid order in which retrospective promotion
was not allowed and/or only benefit of re-fixation of pay was allowed or
rejected can be re-opened and decided in accordance with aforesaid order.
The matter has been examined and it has been decided that since the
decision to allow retrospective promotion was taken by the Government on 8-
7-1966 (although order was issued on 17-7-1967) cases of all Government
servants who retired/retire on or after 8-7-1967. may be reopened and
decided in accordance with aforesaid order if such request is specifically
made by the Government servant concerned in writing.

19. Transfer of lien.—Subject to the provisions of Rule 20 Govern-
ment may transfer to another permanent post in the same cadre the lien of a
Government servant who is not performing the duties of the post to which the
lien, relates even if that lien has been suspended.

** Inserted vide F.D. Order No. F. 1(101) F.D(Exp.Rules)/66, dated 17-7-1967.

" Inserted vide F. D. Memo. No. F. 1(101)F.D. (Exp-Rules)/66, dated 10-10-1968.
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20. Transfer of Government servant.—(a) Government may
transfer a Government servant from one post to another; provided that
except—

(1) on account of inefficiency or mis-behaviour, or
(i) on his written request,

a Government servant shall not be transferred substantively to, or, except in a
case covered by Rule 50 appointed to officiate in, a post carrying less pay
than the pay of the permanent post on which he holds a lien or could hold a
lien had his lien not been suspended under Rule 17.

"Note:— Except in cases of acceptance of a lower post on abolition of
post, in accordance with clause (b) in Rule 215, transfer to a
post carrying less pay than the pay of the permanent post on
which Government servant holds a lien amounts to imposition of
the penalty of reduction in rank and such penalty can be
imposed only in accordance, with procedure laid down in the
Rajasthan Civil Services (Classification, Control & Appeal)
Rules, 1958.

Government of Rajasthan's Decisions.

@1.  After careful consideration of the matter, it has been decided
that it would be reasonable to create such a post in the lower service/ grade/
time scale, etc. to provide lien to the person concerned in case of non-
availability of a permanent post in that service/grade/time scale etc. It should
also be noted in this connection that so long as it is necessary to provide the
reduce officer with a lien on a supernumerary post in the lower
service/grade/time scale etc., the higher post vacated by him should not be
filled up substantively or otherwise, and appointments/ promotions against the
higher post may be made only after the Government servant has been
accommodated against a substantive vacancy available in the lower grade to
which he has been reduced/reverted.

%2, In partial modification of Government of Rajasthan's Decision
No. 1, it has been decided that when a permanent post is rendered vacant by
the reduction of Government servant, it should not be filled substantively
before the expiry of one year from the date of reduction.

When on the expiry of the period of one year, such post is filled
substantively and the original incumbent happens to be reinstated thereafter,
he should be accommodated against a post which may be substantively
vacant in the grade to which his previous substantive post belonged. In the
absence of a vacant post he may be accommodated on a supernumerary post
which may be created with proper sanction and terminated on the occurrence
of a substantive vacancy in that grade.

(b) Nothing contained in clause (a) of this rule or in Clause 17 of
Rule 7 shall operate to prevent the re-transfer of a Government servant to a

*WInserted vide F. D. Notification No. F. 1(65)/F.D. (E.R V66 23-9-1966.
@ Inserted vide F.D. Memo. No. F. 7A (27)FD/A/(Rules)/60 2-1-1961.
* Inserted vide F. D. Memo. No. F. 1(55) FD (Exp, -Rules)/62, dated 11-9-1962.
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post on which he would hold a lien had it not been suspended in accordance
with the provisions of Clause (a) of Rule 17.

[For rules re-issue of last pay certificate in connection with "Transfer on
duty" refer to Appendix XV].

"21. Subscription to a Provident Fund or Life Insurance.—A Go-
vernment servant may be required to Contribute to the compulsory State Life
Insurance Scheme *[in accordance with such rules as Government may by
order prescribe.] In case where a first or further assurance cannot be granted
under the Rajasthan Government Servants Insurance Rules on account of his
being beyond the age prescribed under the aforesaid Rules or on .account of
his being ineligible on medical grounds he may be required to contribute to
the General Provident Fund,

(See General Provident Fund (Rajasthan Services) Rules and Raja-
sthan Government Servants Insurance Rules, 1953).

'21A. A Government servant may be required to subscribe to
Rajasthan State Pensioners Medical Concession Scheme in accordance with
such rules as the Government may by order prescribe.

%21B. A Government servant may be required to subscribe to the
General Provident Fund in accordance with rules made by the Government in
this behalf from time to time including crediting of any instalment of dearness
allowance or arrears of dearness allowance to the General Provident Fund in
accordance with the orders issued by the Government from time to time.

$21C A pensioner/family pensioner may be required to deposit any
amount of arrear of pension/family pension and dearness relief to the General
Provident Fund Account in accordance with the orders issued by the
Government from time to time.

22. Condition for drawing pay and allowances.— Subject to any
exceptions specifically made in these rules an official shall begin to draw the
pay and allowances attached to his tenure of a post with effect from the date
he assumes the duties of that post and shall cease to draw them as soon as
he ceases to discharge those duties.

NOTE

For administrative instructions regarding "CHARGE OF OFFICE" and
"LEAVING JURISDICTION" please see Appendix I.

Audit Instruction.

A Government servant will begin to draw the pay and allowances
attached to his tenure of a post with effect from the date he assumes duties of

" Substituted vide F. D. No. D. 6949/F .4 (I1)FD/(Rules) 59-1, dated 31-12-1959-

"21. A Government servant may be required to subscribe to a Provident Fund or insure his life in
accordance with such rules as Government may by older prescribe."

" Added vide F.D. Notification No. F. 1(27)FD/Exp./Rules/65, dated 31-5-1965 effective from 31-12-
1959.

" Inserted vide F.D. Notification No. F. 1(6) FD/Gr.2/78-IL, dated 31-10-1981 w.e.f. 1-11-1981.

* Added vide F.D. Notification No. F. 1(6) FD/Gr. 11/78, PL  III. dated 4-7-1983 and shall bo
deemed to have come into force w.e.f. 1-5-1980.

S Inserted vide FD Notification No. F.1(5)FD/Rules/96 dated 21.3.1998
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that post if the charge is transferred before noon, of that date. If the charge is
transferred after noon, he commences to draw them from the following day.

Government of Rajasthan's Decisions.

1. Questions have been raised from time to time regarding the
authority competent to accept a resignation, the circumstances under which
resignation should be accepted, the date when a resignation becomes
effective, and the authority competent to permit a Government servant to
withdraw a resignation which he has already tendered. The following
instructions are therefore issued for information and guidance of all
concerned:-

(@) Authority compent to accept resignation.— The appointing
authority in respect of the service or post in question is the authority
competent to accept the resignation of the Government servant.

(b)  Circumstances under which resignation should be
accepted. It is not in the interest of Government to retain an unwilling
Government servant in service. The general rule, therefore, is that a
resignation from service should be accepted except in the circumstances
indicated below:—

(1) Where the Government servant concerned is engaged on work
of importance and it would take time to make alternative arrangements for
filling the post the resignation should not be accepted straightaway, but only
when alternative arrangement for filling the post have been made,

(i) Where a Government servant who is under suspension submits
a resignation, the competent authority should examine, with reference to the
merits of the disciplinary case pending against the Government servant
whether it would be in the public interest to accept the resignation. Normally
as Government servants are placed under suspension only in cases of grave
delinquency it would not be correct to accept a resignation from a
Government servant under suspension. Exceptions to this rule would be
where the alleged offences do not involve moral turpitude or where the
quantum of evidence against the accused Government servant is not strong
enough to justify the assumption that if the departmental proceeding were
continued, the Government servant would be removed or dismissed from
service, or where the departmental proceedings are likely to be so protracted
that it would be cheaper to the public exchequer to accept the resignation.

(i)  Where a Government servant has executed a bond to serve
the State for a specified period the resignation tendered before completion of
such period of service may not be accepted till the amount of penalty provided
in the bond has been deposited.

(c) Date when a resignation becomes effective.— The competent
authority should decide the date with effect from which the resignation
should become effective. In cases covered by (b) (i)above, the date should
be that with effect from which alternative an arrangement can be made for
filing the post. Where a Government servant is on leave the competent
authority should decide whether he will accept the resignation with immediate

" Inserted vide F.D. Memo. No. F.7A (40)FD/A(Rules)/60, dated 31-3-1961.
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effect or with effect from the date following the termination of the leave.
Where a period of notice is prescribed which a Government servant should
give when he wishes to resign from service, the competent authority may
decide to count the period of leave towards the notice period. In other cases
also, it is open to the competent authority to decide whether the resignation
should become effective immediately or with effect from some prospective
date. In the latter case the date should be specified.

(d)  Authority competent to permit withdrawal of resignation.—-
A resignation becomes effective when it is accepted and Government servant
is relieved of his duties. When resignation has become effective, a Govern-
ment servant ceases to be in Government service; and any request made
subsequently for withdrawal of resignation shall not be entertained and
considered.

@2. A question has been raised whether resignation of a
Government servant can be accepted without furnishing by him "No Dues
Certificate.”

The matter has been considered and it has been decided that resigna-
tion tendered by the Government servant should not be accepted until "No
Dues Certificate" is obtained and furnished by him to the authority competent
to accept resignation.

It is also enjoined on all authorities concerned that if such a Govern-
ment servant approaches for obtaining "No Dues Certificate", it should be
issued to him without loss of time.

*3.  Attention is invited to Government of Rajasthan's Decision No. 1
which gives discretion to the competent authority to accept resignation.
Normally it is not in the interest of Government to retain the services of an
unwilling Government servant and so resignation from service should be
accepted as a general rule except in the circumstances mentioned in the
aforesaid order.

Vide Rule 23A of Rajasthan Service Rules a temporary Government
servant is required to give a 'Notice' for specified period before resigning
service where as it is not necessary to give a 'Notice' by a permanent Govern-
ment servant before resigning his job. The Appointing Authority, who is the
competent authority to accept resignation, may, at his discretion, allow
resignation without notice, or insist on notice, keeping in view the provisions of
Government of Rajasthan’s Decision No. 1 referred to above.

* Substituted vide F.D. Notification No. F.1(25)FD/Gr.2/79, dated 2-8-1979, for-

"(d) Authority competent to permit withdrawal of resignation, —A resignation becomes effective when
it is accepted and the Government .servant is relieved of his duties. Where a resignation has not
become effective and the Government servant wishes to withdraw it, it is open to the authority which
accepted the resignation either to permit the Government servant to withdraw the resignation or to
refuse the request for such withdrawal. Where however, a resignation has become effective, the
Government servant is no longer in Government service and acceptance of the request for withdrawal
of resignation would amount to re-employing him in service after condoning the period of break.
Concurrence of the Finance Department and Appointments Department (through normal channels)
should be obtained before a request for withdrawal is accepted in such cases."

@ Inserted vide F.D. Memo No. 1(56)F.D.{R)/70, dated 7-9-1970.

" Inserted vide F.D, Memo No. 1(70)F.D. (Rules) 70, dated 10-11-1970.
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%22A. Refund of payment made during training period.—(1) Where
a Government servant on appointment to a Gazetted post, is required to
undergo training for any specified period before he assumes independent
charge of that post, such Government servant shall, if he resigns or takes up
another employment during the period of such training or within two years
after the completion thereof, refund to the Government the emoluments paid
to him during the period of such training together with other expenses incurred
by Government on such training but excluding the amount paid to him by way
of travelling and daily allowances under the relevant Rules :

Provided that no such refund shall be required to be made if the
training imparted to the Government servant is in the opinion of the
Government likely to prove useful in the new appointment also.

(2) Every such Government servant shall be required to execute,
before the period of his training starts, a bond in the form provided in
Appendix XVIII- A.

Government of Rajasthan's Decision.

"The undersigned is directed to invite a reference to the provisions of
Rule 22A which lay down that a Government servant who is appointed to a
gazetted post is required to undergo training for specified period before he
assumes independent charge of a post and such a Government servant if he
resigns or takes up another employment during the period of such training or
within two years after completion thereof, is required to refund to the
Government the emoluments paid to him during the period of training together
with expenses incurred on this training excluding travelling allowance unless it
is held that the training so imparted to the Government servant is likely to
prove useful in his new appointment. Similarly according to provision of Rule
22B of Rajasthan Service Rules, Government servants deputed for training
within India for a period of more than 3 months and treated as on duty under
Rule 7 (8) (b) are required to refund emoluments paid during such training
together with expenses incurred on training in the event of their resignation or
taking up another employment during the period of training or within one year
after the completion of training, Like wise, Government servants who are
granted study leave for pursuing a scientific or technical course of study or
training are required to execute bond to  serve the Government after
conclusion of the coarse or training for a specified period. In all these
cases a Government servantis required to repay the money spent by
Government as provided in the rules in the event of failure of a Government
servant to serve the Government for a specified number of years after
completion of the training course or study etc. The terms and conditions of
the bond executed by them in such cases are enforced against
Government servants who leave Government service to secure public or
private employment.

% Inserted vide F.D. No. F.7A(38)F.D.A/Ruks/58, dated 4-11-1959.
" Inserted vide F.D. Notification No. F.1(18)FD/Gr.2/78, dated 9-3-1978.
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2. The matter has been considered and it has been decided that the
terms and conditions of the bond in the type of cases referred to above may
not be enforced in case of the Government servant who is required to leave
Government service to secure employment under Central Government/other
State Government in India, public sector under taking wholly or partly owned
by the Central/State Government or under any quasi-Government
organisation but in such cases a fresh bond should be taken from such a
Government servant to ensure that they serve the new employer viz, the State
Government/Central Government/ Public undertaking/organisation for a
period for which they were required to serve the State Government under the
bond, the exact period, for which he is required to serve the State
Government under the bond being determined in each case by the
Administrative Department taking into account the period of bond and the
amount spent by Government on their training provided the application for
securing employment to any of the aforesaid organisations was forwarded
through proper channel while he was under training or in service. The
Government servant in such cases be relieved to assume charge of the post
under the new employer referred to above after he has executed the fresh
bond and a copy of which will also be sent to his new employer.

*3.  The Government servants securing employment in Reserve
Bank of India/Rural Banks shall also receive the same treatment as for
securing employment in the Government of India or Public Undertakings.

4. In case a person had applied for employment under Central
Government/other State Governments, Public Sector Undertakings, wholly or
partly owned by the Central/State Government, quasi-Government
Organisation, Reserve Bank of India or Rural Banks, before he joined service
under State Government, it could not have been forwarded through proper
channel. Such cases could be covered under para 2 and 3 above subject to
the condition that the employee informs the Government within one month of
joining service under State Government.

%5, Pending cases may also be covered and decided according to
the above decision in case an intimation by a Government Servant of sending
the application prior to joining of service is received by the appointing
authority within one month of the issue of these orders.

"22B. (1) A Government servant who is deputed for training within
India for a period of more than 3 months and is treated as on duty under rule
7(8)(b), shall if he resigns or takes up another employment during the period
of such training or within one/two years after the completion thereof, refund to
the Government the emoluments paid to him during the period of such training
together with other expenses incurred by Government on such training but
excluding the amounts paid to him by way of travelling and daily allowances
under the relevant rules:

" Added vide F.D. Order No F.I (18) FD (Cr-2)/78, dated 25-11-1985
% Added vide F.D. Order No. F.I(18) FD/Gr. 2/78, dated 26-12-1985
" Inserted vide F.D. Notification No. F. 1(94) FD (Rules)/71, dated 25-1-1972.
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Provided that no such refund shall be required to be made if the
training imparted to the Government servant is in the opinion of the
Government likely to prove useful in the new appointment also.

(2)  Every such Government servant shall be required to execute,
before the period of his training starts, a bond in the form provided in
Appendix XVIII B. to serve the State after completion of the training for a
period shown in the following scale :—

Period of Training Period to serve the State for which
bond is to be executed.

Exceeding 3 months but upto
six months. One year.
Exceeding six months Two years.

Note:—The provisions of this Rule shall not apply to a Government
servant who is deputed for training within India for a period not exceeding
three months.

@ 23. Condition of Government servant's ceasing to be in
Government employ:—(1)(a) A Government servant shall not be granted
leave of any kind for a period exceeding 5 years continuously.

(b) In case where a Government servant does not resume duty after
remaining on leave for a continuous period of 5 years, he shall, unless the
Governor in view of exceptional circumstances of the case, otherwise
determines, be removed from service following the procedure laid down in the
Rajasthan Civil Services (Classification, Control & Appeal) Rules.

(2) Where a Government servant remains absent from duty after
expiry of sanctioned leave or remains absent from duty without leave or

@ Substituted vide F. D. Notification No. F. 1 (33)FD(Gr.2)/78, dated 22-2-1979, for:-

"23.  Condition of a Government servant's ceasing to be in Government employ: —

(1) No Government servant shall be granted leave of any kind for a continuous period exceeding
five years.

*Note:- In respect of a Government servant taking employment  with International Agencies, or
Statutory Bodies/Public Sector concern in Rajasthan no leave shall be granted for a continuous period
exceeding 3 years or one year as this case may be, under this rule,

2 Where a Government servant does not resume duty after remaining on leave for a continuous
period of “[five/three/one/years / year as the case may be] or where a government servant after the
expiry of his leave remains absent from duty, otherwise than on foreign service or on account of
suspension, for any period which together with the period of leave granted to him exceeds
“[Five/three/one/years/year as the case may be ] he shall, unless the Government in view of the
exceptional circumstances of the case otherwise determines, ‘[be removed from service after following
the procedure laid down in the Rajasthan Civil Services (Classification, Control and Appeal) Rules,
1958.1"

$ Inserted by FD Notification No.F.1(21)FD(Rules)/72, dated 18-08-1972.

% Subsituted by FD Notification F.1(21)FD(Rules)/72 dated 18-08-1972, for "five years".

* Subsituted by FD Notification F.1(65)FD(Exp.Rules)/66, dated 8-04-1970 for — "be deemed to have
resigned and shall accordingly cases to be in Govt. employee".

+ Subsituted by FD order no. F.7A(7)FD(A-Rules)/58 dated 17-07-1958 for — "Unless Goverment in
view of the special circumstances of the case shall otherwise determine, after five years continues
absence from duty, else where than on forigen service in India whether with or without leave, a
Government service cases to be in government employee".
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before leave applied for has been sanctioned by the competent authority, the
matter will be dealt with in accordance with provisions contained in rule 86 of
Rajasthan Service Rules.

Government of Rajasthan's Decision

£It was ordered that Rule 23 does not relate to cases where a Government
servant is restrained from resuming duty by an order placing him under
suspension. Sanction of the Government in terms of Rule 23 of Rajasthan
Service Rules in such a case is not, therefore, necessary. It is essential,
however, in the interests of Government as well as of the concerned officer
that disciplinary proceedings against an officer under suspension should be
expedited and final orders passed as soon as possible.

@23A. Notice for termination of service of a temporary employee.-
@1 (a) Except as otherwise provided in sub-rule (2) , the service of a
temporary Government Servant shall be liable to termination at any time by
notice in writing given either by the Government servant to the appointing
authority or by the appointing authority to the government servant.

(b)  The period of such notice shall be one month; Provided that the
services of any such Government servant may be terminated forthwith, and
on such termination the Government servant shall be entitled to claim a sum
equivalent to the amount of his pay plus allowance for the period of the notice
at the same rates at which he was drawing them immediately before the
termination of the services or as the case may be for the period by which such
notice falls short of one month.

"2(a) The service of a temporary Government servant who has been
in continuous Government service for more than three years and who

* Inserted vide F.D. Order No. 728/F 7 A (7) FD-A (Rules)/58 dated 20-3-1958

@ Substituted vide F.D. Order No. F.1(k)(7)FD(Gr.2)/77, dated 14-3-1977 w.e.f. 1-1-1965, for—
+23A "[1] Except as otherwise provided in sub-Rule (2), the service of a temporary Government
servant shall be liable to termination at any time by a notice in writing given either by the Government
servant to the appointing authority or by the appointing authority to the Government servant. The
period of such notice shall be one month unless otherwise agreed to by the Government and by the
Government servant :

Provided that service of any such Government servant may be terminated forthwith by
payment to him of a sum equivalent to the amount of his pay for the period of notice or as the case may
be, for the period by which such notice falls short of the month or any agreed longer period. The
payment of allowances shall be subject to the condition under which such allowances are admissible.
+Substituted vide FD Notification No, 1 (53) FD (A) Rules/61 dated 1-1-1965 for:—

"23A. (a) The service of a temporary Government servant who is not in quasi-permanent
Service shall be liable to termination at any time by notice in writing given either by the Government
servant to the appointing authority, or by the appointing authority to the Government servant.

(b) The period of such notice shall be one month unless otherwise agreed to by the
Government and by the Government servant:

Provided that the service of any such Government servant may be terminated forthwith by
payment to him of a sum equivalent to the amount of his pay plus allowances for the period of the
notice or, as the case may be, for the period by which such notice falls short of one month or any
agreed longer period. The payment of allowances shall be subject to the conditions under which such
allowances are admissible."

: Substituted vide F.D, Notification No. F. 1 (7) FD/Gr.2/77, dated 10-7-1981, for

“2) The service of a temporary Government servant—
@ who has been in continuous Government service for more than three years; and
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satisfied the suitability in respect of age and qualifications prescribed for the
post and has been appointed in consultation with the Rajasthan Public
Service Commission where such consultation is necessary, shall be liable to
termination at any time by a notice of three months given in writing either by
the Government servant to the appointing authority or by the appointing
authority to the Government servant :

Provided that the service of any such Government servant may be
terminated forthwith, and on such termination the Government servant shall
be entitled to claim a sum equivalent to the amount of his pay plus allowances
for the period of notice at the same rate at which he was drawing immediately
before the termination of his service for the period by which such notice falls
short of three months, as the case may be;

(b) Where reduction has occurred in the number of post available for
Government servants not in permanent service, termination of service
consequent upon the reduction of posts in the cadre under the appointing
authority shall take place in the order of juniority.

‘Note—The  expression "Qualifications  prescribed for the post" means
qualifications on the satisfaction of which only the person in question could
have been recruited to the post, and includes compliance with rules regulating
eligibility for permanent appointment to the post including rules promulgated
under proviso to Article 309 of the Constitution.

Government of Rajasthan's Decisions.

@)t has come to notice that in certain offices the practice is in vague of
obtaining an undertaking from employees appointed to temporary posts that if
they resign without giving the requisite notice of one month, they shall forfeit
to Government the pay and allowances for the notice period.

Rule 23 A of the R.S.R. enables Government to dispense with the
services of a temporary employee forthwith by paying him the pay and
allowances for the notice period but does not provide for the forfeiture to
Government of a similar amount when the employee does not give the
requisite notice. The provision was deliberate. The period of notice serves
different purposes in the case of Government and the employee. So far as the
employee is concerned, the grant of pay and allowances for the period is an
adequate substitute for the actual period of notice but the appointing authority
would often be seriously inconvenienced if it did not have the requisite notice
to make arrangement for appointment to the post and for the transfer of
charge to a new incumbent. On the other hand it has been argued that if there
iIs no penal provision for enforcing the condition of giving the requisite notice,

(b) who satisfies the suitability in respect of age and qualifications prescribed for the post and has
been appointed in consultation with the Rajasthan Public Service Commission, where such
consultation, is necessary shall be liable to termination.—

() in the same circumstances and in the same manner as a Government servant in permanent
service; or

(i) when reduction has occurred in the number of posts available for Government servants not
in permanent service:

Provided that termination of service consequent on reduction of posts in a cadre under the
appointing authority shall take place in order of juniority."

*7 Inserted vide FD Notification No, F1(36)FD(Rules)70, dated 24-06-1970.

@ Inserted vide FD memo No. 7A(14)FD-A/R/59, dated 04-10-1960.
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there will be no remedy against the tendency to resign without notice. In such
cases the appointing authority may refuse to accept the resignation and if the
employee stays away from office without permission may take suitable
disciplinary action against him. In particularly bad cases it will be open to such
authority to inform the relevant authorities concerned with verification of
character and antecedents, of the circumstances of the case and of his
opinion that he was not a fit person for employment under Government. This
would be a sufficient deterrent.

Taking into account all the considerations it has been decided that the
practice of obtaining an undertaking from temporary Government servants
regarding forfeiture of pay and allowances should be discontinued where this
has not already been done. No pay in lieu of notice is to be recovered from
the temporary Government servant. In cases where suitable arrangement can
be made to fill in the appointment, the authorities can reduce the period of
notice by mutual consent or to waive the conditions of notice on the part of the
Government servant vide S. No. 4B of Schedule of powers Appendix IX of
R.S.R. Where this is not possible and the resignation cannot be accepted
action can be taken as indicated towards the end of para 2 above.
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PART - 1l
CHAPTER IV
Pay.

"24. Pay not to exceed pay of the post—A person appointed in
Government service to a post on a time scale of pay shall draw as initial pay
the minimum of the scale or at such stage as may be prescribed or approved
by the Government provided it shall not exceed the pay sanctioned by the
competent authority for the post held by him. No special or personal pay shall
be granted to a Government servant without the sanction of Government.

*provided further that a probationer-trainee will receive a fixed
remuneration at such rates as may be prescribed by the Government from
time to time and on completion of period of probation, minimum pay of the
pay scale of the post shall be allowed under this rule, from the day following
the day of successful completion of the period of probation.

Provided further also that a government servant, who is already in
regular service of State Government, if appointed as probationer-trainee for a
period of two years on or after 20.1.2006 shall be allowed pay in his/ her own
pay scale of the previous post or fixed remuneration at such rates as may be
prescribed by the Government from time to time, whichever may be beneficial
to him/ her and after successful completion of period of probationer-trainee,
his / her pay shall be fixed in pay scale of the new post as per provisions of
Rule 26."

Exception.

In the case of a Government servant on teaching side in Schools and
Colleges, who is entitled to draw vacation salary in accordance with para 1 of
Government of Rajasthan's Decision No.l below Rule 97 of Rajasthan Service
Rules the initial pay on re-appointment to the same post in the new academic
session, shall not be less than the pay other than special pay, personal pay or
emoluments specially classed as pay, which he drew on the last such
occasion, and he shall count the period during which he drew that pay on
such last occasion for increment in the stage of the time scale equivalent to
that pay, provided he joins his duty within a period of one month from the date
of opening of the next session.

Clarification.

*According to Government of Rajasthan's Decision No. 1 below Rule
97 of Rajasthan Service Rules vacation salary is payable to persons
temporarily appointed on teaching side in Colleges on or before 31st
December against clear vacancies subject to conditions mentioned therein. A
question has been raised as to how payment of vacation salary shall be

*Substituted vide FD Notification No.F.1(50)FD(Exp.Rules)/66, dated 22.8.1970. Effective from
1.1.1967 For :- “24. The pay for a Government servant shall not exceed the pay sanctioned by a
competent authority for the post held by him. No special or personal pay shall be granted to a
Government servant without the santion of Government.”

* Provisos inserted vide FD Notification No. F.1(2)FD/Rules/2006 dated 13.3.2006 w.e.f.20.1.2006

* Inserted vide FD Memo No.F.1(50)FD(E-Rules)/66, dated 16.1.1974
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regulated in case, a senior teacher, who is temporarily appointed as a
Lecturer till the end of the session, rejoins as Lecturer within a month of
opening of the College during the ensuing session.

The matter has been examined and it is clarified that vacation salary in
such a case is payable with reference to the post of Lecturer subject to
fulfillment of conditions provided in Government of Rajasthan’s Decision No.1
below Rule 97 of Rajasthan Service Rules.

It is also clarified that fixation of pay of such a senior teacher on his re-
appointment as Lecturer in the new session may be made under Exception
below Rule 24 of Rajasthan Service Rules provided he draws vacation salary
with reference to the post of Lecturer.

(For procedure in regard to first payment of pay and allowances refer to Rule
162 of the General Financial and Account Rules).

@25. Pay during course of training etc.—In respect of any period
treated as duty under rule 7(8) (b), a Government servant may be granted
such pay as Government may consider equitable but in no case exceeding
the pay which the Government servant would have drawn had he been on
duty other than duty under rule 7 (8) (b).

Deleted.

EAudit Instruction:—A Government servant who is treated as on duty
during a course of instruction or training and who at the time when he was
placed on such duty was drawing pay on account of an officiating appointment
may be allowed to draw such officiating pay which he would have drawn from
time to time had he been on duty other than duty under rule 7(8) (b) and not
necessarily the one drawn immediately before proceeding on training.

@ Substituted vide F. D. Order No. F. 7A(5) E.D.A. (Rules) 60, dated 3-10-1960.

"25—When a Government servant is treated as on duty under Rule 7(8) (b) the Government may, at its
option authorise payment to him of the pay of his substantive appointment, or of any lower rate of pay
which the Government may consider suitable. If the duty consist in a course of training or instruction,
the pay admissible may, if the Government so directs be instead of either of the rates just specified the
pay of any officiating appointment held by him at the time he was placed on such duty; but this rate of
pay shall not be allowed for period longer than that for which he would have held the officiating
appointment had he not been placed upon a course,"

" Deleted videF. D. Notification No. F.I (42) F D/Gr.2/81, dated 14-9-1981:-

"Note:-A Government servant awaiting posting orders under Notes below rule 7(8) (b) (iii) shall be
entitled to the pay of the post which he held last or the pay which he will draw when taking charge of
his new post, whichever is less."

* Substituted vide F. D. Memo. No.F. 1(15) FD(E.R.)64 dated 24-4-1964:-

Audit Instructions

"(1) A Government servant who is treated as. on duty during a course of instruction or training and
who, at the time when he was placed on such duty, was drawing higher pay on account of an
officiating appointment may on every occasion during the period of instruction or training when he
would have held that officiating appointment bat for such instruction or training b; allowed to draw pay
equivalent to what he would have drawn had he been holding the officiating appointment.

2 The expression "the pay of his substantive appointment" and "the pay of any officiating
appointment”" occurring in Rule 25 should be taken to mean "the pay which the Government servant
drew in the post which he held substantively" and "the pay which the Government servant drew in the
post in which he officiated" respectively. In neither case is there any restriction on the kind of pay to be
drawn, and the expressions should therefore, be held to include special pay, if any which the
Government servant drew in the post which he held substantively or in an officiating capacity."
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Clarification

@1. A question has been raised as to under what circumstances
special pay should be allowed under Rule 25 of the Rajasthan Service Rules
to a Government servant deputed on a course of training. The question has
been examined and it is hereby clarified that special pay drawn while on duty
on the post held immediately prior to training will ordinarily be allowed to be
drawn during the period of training, if the officer is deputed for a training
connected with the duties to which the special pay related or similar duties.

In a case not covered by para 1, if the training is intended for a post
which would carry a special pay, the Government servant may be allowed the
special pay attached to that post.

Special Pay will ordinarily not be allowed during the training period in
circumstances not covered by para 1 and 2.

Specific orders of Government will be required for the drawal of special
pay during training. ,

Past cases already decided need not be reopened.

*

2 [Deleted]
Government of Rajasthan's Decisions

*1. A question has arisen as to under what circumstances special
pay should be allowed under Rule 25 of the Rajasthan Service Rules to a
Government servant deputed on a course of training. The question has been
examined and the following decisions of the Government have been taken in
supersession of clarification below Rule 25.

() The special pay will be allowed to be drawn during the period of
training—

(1) If the officer is sent on training which is connected with the
duties, he was performing while  getting the special pay or
similar duties.

(i) If the training is intended for a post which would carry a special
pay at a rate equal to or higher than the special pay drawn while

@ Inserted vide F.D. Memo No. F. 7A (5) FD. A. (Rules) 60, dated 6-2-1960

" Deleted vide FD Notification No. F. 1(42) FD(Gr.2) 81 dated 14-9-81 :--

"Some cases have come to the notice of the Government that Government servants are kept under
awaiting posting orders in the following circumstances:—

1) Reversion of a Government servant to a lower post held by him in officiating
capacity, pending approval or regularisation of his appointment by the Departmental Promotion
Committee.

(i) Reversion to lower post as a result of abolition of the post held by him.

2. It is against the spirit of rules to treat a Government servant as awaiting posting orders till he can be
reappointed to the identical post in the same time scale of pay on occurrence of vacancy or otherwise.

The matter has been examined and it is clarified that in such cases, a Government servant shall
not be treated as awaiting posting orders and that he shall not be entitled to pay and allowances under
note below rule 25 of RSR. The orders issued by the authority reverting a Government servant should
be carried out ; and in such cases he shall be deemed to have been reverted to lower post and his pay
and allowances shall be regulated accordingly." Inserted vide F.D. Order No. F. 1(51) FD/Gr. 2/76,
dated 20-11-1976.

* Inserted vide F.D. Order No. 7A(5)FD(A)R ules/60, dated 31 -7-1961.
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on duty on the post held immediately prior to proceeding on
training.

(2) The grant of special pay in the cases referred to above will,
however, be subject to the following two conditions—

(1) the special pay was drawn before proceeding on training, and

(i) but for training, the officer would have held the post from which
he proceeded on training or would have held a post which would
carry a special pay at a rate equal to or higher than the special
pay drawn while on duty on the post held immediately prior to
proceeding on training.

%2 The question as to whether compensatory allowance can be
allowed to a Government servant who is treated as on duty under Rule 7(8)
(b) (i) of the Rajasthan Service Rules during training has been under
consideration of the Government for some time past. The matter has been
examined and it has been ordered that unless otherwise provided a
Government servant who is treated as on duty during training under Rule
7(8)(b)(i) of the Rajasthan Service Rules [may be allowed during such period
any compensatory allowance which he would have drawn but for his
proceeding on training, provided the period of training does not exceed 120
days.]

"3 Attention is invited to Finance Department order dated 27-2-
1965, (Inserted as Government of Rajasthan's Decision No. 2 above) which
contemplates recording of a certificate by the authority sanctioning deputation
of a Government servant to training.

All Administrative Departments of the Government are requested that
where an officer where appointing authority is Government, is deputed for
training, a certificate under the aforesaid order to the effect that but for
proceeding on training the officer would have drawn City (Compensatory)
Allowance may be given and a copy sent to the Accountant General,
Rajasthan to enable him to authorise the allowance.

@4  Deleted.

* Inserted by F.D Order No, F. 1(22) FD(Exp.-Rules) 63, dated 11-10-1963.

* Substituted vide F.D. Order No. F. 1(22) FD(Exp.-Rules)63, dated 27-2-1965 and 17-1-1966, for the
words "May be paid during such period any compensatory allowance attached to the post on which he
holds a lien if the period of training does not exceed 130 days."

The order takes effect from the date of its issue.

" Inserted vide F.D. Circular No. F. 1(22) FD(Exp.Rules)/63-1, dated 17-1-1966.

@ Deleted vide F.D. Notification No. F. ](42) FD/Gr. 2/81, dated 14-9-1981; the following :-

"4. In accordance with provisions contained in 'Note' below Rule 25 of Rajasthan Service Roles, a
Government servant awaiting polling orders is entitled to the pay of the post which he held last or the
pay which he will draw when taking charge of his new post, whichever is less. In view of the aforesaid
provisions Government servants awaiting posting orders are not authorised pay for the period of
awaiting posting orders till their taking charge of the new post. This causes hards ships to the officers
concerned.

The matter has been examined and it has been decided that a Government servant who
remains awaiting posting orders may be paid during the period he awaits posting orders pay as follows,
on provisional basis, subject to adjustment of pay which may be due and authorised on taking charge of
the new post under 'Note' referred to above:
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'5 In supersession of all the previous orders regrading drawal of
compensatory allowances during training period it is ordered that unless
otherwise provided a Government servant who is treated as on duty during
training under Rule 7 (8) (b) (i) of the Rajasthan Service Rules, may be
allowed during such period any compensatory allowance which he would
have drawn but for his proceeding on training [ ] and subject to the condition
that a certificate in the following proforma is furnished by the competent
authority to whom the powers have been delegated to send Government
servant for training :—

"It is certified that Shri/Kumari/Shrimati posted
as in Department who has been deputed
for training under order No. dated would have drawn

the following compensatory allowances had he/she not proceeded on training.
(1) " [Deleted.]

(2) Project Allowance.

(3) Desert Allowance in Rajasthan Canal Project.

(4)  ©[Deleted]

(5)  ¥[Deleted]

(6) " [Deleted.]

(7) Border Road Construction Allowance.

It is further certified that the family of the Government servant
continued to reside inthe place where such allowance is admissible.

“25A. Pay daring awaiting posting orders.— A Government servant
who is compulsorily kept under awaiting posting orders under note below Rule
7 (8) (b) (iii) shall bs entitled to the pay and allowances at the rate at which he
was drawing immediately before relinquishing charge in the old post. He shall

(1) If previous post was held in substantive Substantive pay without Special Pay, if any,
capacity or it was a cadre post in the attached to previous post.
service in which he belongs.
(2) If Officiating or Temporary on previous Pay of the post held excluding Special Pay, if any.
post
(3) Ifreturning from leave Pay equal to last leave salary
This order will take effect from the date of its issue, but in respect of a Government servant who was
awaiting posting orders immediately before the date of issue of this order it takes effect from the date
the Government servant was awaiting posting orders," Inserted vide F.D. Memo No. F. 1(93) FD (Exp.
Rules)/66, dated 14-12-1966.
" Inserted vide F.D. order No. F. 1 (22) FD (Exp. Rules)/63, dated 6-2-1967.
" The words "provided the period of training does not exceed 120 days " deleted vide F.D. Memo No.
F. 1 (2) F.D. (R) /70 dated 12-8-1970, effective from 1-1-1970.
" Deleted vide F.D. Memo No. F. 1(2) ED (R)/70, dated 12-8-1970 effective from 1-9-1970:— "(1)
House Rent Allowance"
@ Deleted with retrospective effect vide F.D. Order No. F. 1 (22) F.D. (Exp. Rules)/63 dated 12-9-
1967— (4) "Non-Practising Allowance."
* Deleted vide F.D. Order No. F. I(29)FD(Rules)/70, dated 13-8-1974 effective from 1-10-1973:—
"(5) Rural Allowance."
* Deleted vide F. D. Memo. No. F. 1(2) FD (R)/70, dated 12-8-1970 effective from 1-1-1970:—
“(6) City Compensatory Allowance."

** Added vide F.D. Notification No. F. 1(42) FD/Gr. 2/81, dated 14-9-1981.
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not be allowed Conveyance Allowance or permanent Travelling Allowance
during the period of awaiting posting order.

Government of Rajasthan's Decision

1. Government servant are kept compulsorily under awaiting posting orders
usually in the following circumstances:—
(1)  On return from leave.
(2)  On reversion to parent department from deputation  within
India.
(3) On return from abroad after completion of training or foreign
assignment.
(4)  On return from training within India.
(5)  Awaiting posting order after making over charge of the old post
under the directions of Appointing Authority.
(6) Non-acceptance of the officer on transfer to another post.
(7)  To save a Government servant from reversion.

2. A Government servant who proceeds on leave cannot resume duties
on return from leave as a matter of course on the post which he held before
proceeding on leave in the absence of formal order of posting. In cases where
leave sanctioning authority and appointing authority is one and the same,
authority competent to grant leave should invariably indicate in the order
sanctioning leave that the officer is reposted to the same post on the expiry of
leave. Authority competent to grant leave can also issue orders of reposting to
the same post if during the currency of leave the post was kept unfilled.
Where leave has been sanctioned by an authority other than the appointing
authority and the leave vacancy has been filled up under the orders of the
appointing authority, the latter authority can only issue reposting orders of the
officer returning from leave. In such cases the appointing authority should as
far as possible issue the posting order of the Government servant before
expiry of the leave so that the contingency of keeping a Government servant
under posting orders on return from leave does not arise.

3. In the case of Government servants placed in the circumstances
mentioned at items No. 2, 3, and 4 in para 1 above, the competent authority
should invariably issue orders of posting atleast 15 days in advance of the
return of Government servant from deputation/training or foreign assignment
in order to eliminate keeping of a Government servant under awaiting posting
orders. With a view to watch and effectively control the situation in this
regard, the authority competent to send an officer on deputation, training or
foreign assignment should maintain registers to ensure that proposal for
posting of Government servants due to return from deputation within India or
from deputation abroad on foreign assignment terms of training are moved
well in time for issue of posting orders.

4. Sometimes Government servant are required to make over charge of
the post and await posting orders under the direction of the appointing
authority. Such situation should, as far as possible be avoided, and ifitis
absolutely necessary in some cases, the orders of posting should be ‘issued
within a week. In case of promotion of an officer against vacant post, the
posting order should invariably be issued simultaneously.
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5. Government servants transferred from one post to another post should
not be prevented from assuming charge of the post and the practice of non-
acceptance of an officer reporting for duty in consequence of his
posting/transfer being an unhealthy one, should be  scrupulously
avoided.

6. Government servants are some times placed under awaiting posting
orders in the following circumstances:—

(1) Reversion of a Government servant to a lower post held by him
in officiating capacity pending approval or regularisation of his appointment by
Departmental Promotion Committee/ Rajasthan Public Service Commission.

(2) Reversion to a lower post as a result of abolition of the post held
by him.

7. It is against the spirit of rules to treat a Government servant as awaiting
posting orders till he can be reappointed to an identical post in the same time
scale of pay on occurrence of vacancy or otherwise. In such cases a
Government servant shall not be treated as awaiting posting orders, and he
shall not be entitled to pay and allowances under Rule 25A of Rajasthan
Service Rules. The orders issued by the authority reverting a Government
servant should be carried out. A Government servant shall be treated to have
been reverted from the date of issue of orders or from the date specified in the
order as the case may be and his reversion becomes effective from that date
irrespective of whether he proceeds on leave immediately after reversion or
not. In such cases even if a Government servant is kept under awaiting
posting orders to save him from reversion of any other junior person to him in
the cadre; the time so passed in such circumstances shall be regularised by
grant of leave as may be due and admissible as in no-circumstances it will be
treated as awaiting posting orders.

8. Under the existing delegation the Administrative Department of
Government have power to keep a government servant under posting orders
for a period not exceeding 30 days, and cases involving the period exceeding
30 days require the concurrence of the Finance Department. Keeping a
Government servant under awaiting posting orders for unduly long period (s)
without any justification involves infructuous expenditure as the Government
servant remains idle during awaiting posting orders. It is, therefore, enjoined
upon all concerned authorities to scrupulously follow these instructions with a
view to eliminate the cases of awaiting posting orders and thereby avoid
wasteful expenditure. Every case of awaiting posting orders in which a
Government servant has been kept under awaiting posting orders for unduly
long period without adequate reasons and justifications should be enquired
into by the administrative department first at their own level and necessary
action may be taken against the delinquent Government servant who are
responsible for delay in issuing posting orders in infringement of these
instructions or any other instruction issued by the Government from time to
time in this behalf.
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@Government of Rajasthan's Instructions.

1. It is noticed that there have been abnormal delays in some
cases in the issue of posting orders with respect to government servants.
These delays not only result in the making of infructuous payments to the
Government sevants concerned who are awaiting posting orders, but also
adversely affect the work/programmes for which their services are expected to
be utilised. It is, therefore, essential that there should be no, delay at all in the
posting of Government servants. This matter has been carefully reviewed,
and it has been decided that adverse notice would be taken of cases in which
Government servants are kept awaiting posting orders for periods in excess of
30 days. All cases in which Government servants have been kept awaiting
posting orders for periods in excess of 30 days should be reported:—

(@) by the Heads of Departments to the Secretaries of the Administrative
Departments concerned, in respect of the officers and staff in respect
of whom they or their Subordinate Officers are required to issue the
requisite posting orders, and

(b) by the administrative Secretaries concerned to the undersigned (Chief
Secretary), in respect of officers of the State Services, other than the
RAS.

While forwarding the above information, the reasons for the abnormal
delay in the issue posting orders should be specifically and clearly stated, and
such remarks as 'public interest' or 'Administrative difficulties’ would not be
considered sufficient for the purpose.)

2. *The need to avoid keeping Government employees 'awaiting
posting orders (APO)' has been emphasized through a number of instructions
issued in this regard from time to time. Despite these instructions, however,
administrative departments have continued to keep government employees
awaiting posting orders for inordinately long periods. In re-iteration of previous
instructions on this subject, it is hereby again directed that:

(1) Administrative departments should avoid keeping
government employees awaiting posting orders as a
routine, or as an option to disciplinary action.

(2) In cases where such action becomes unavoidable, the
period should normally not exceed 15 days.

(3) Cases where the period exceeds 15 days should be
reported to the Principal Secretary (Finance), Chief
Secretary, Minister concerned and the Chief Minister's
office every fortnight. The list of such cases should also
include reasons for delay in issuing posting orders for
these employees.

4) Adverse notice would be taken of cases in which
government employees have been kept awaiting posting
orders beyond 30 days. While sending proposals to
Finance Department for regularization of such cases (as

@ Added vide FD Memo No. F1(42)FD/(Gr.2)/81 dated 17-09-1984
S Inserted vide FD Memo No. F.1(42)FD/Gr.2/81 dated 25.05.2007.
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per existing delegation of powers), the administrative
departments must furnish adequate reasons for keeping
the officials APO. Remarks such as 'public interest' or
‘administrative difficulties’ would not be considered as
being an adequate reason for the purpose.

These instructions should be complied with strictly.

™26. (1) A Government servant already serving in one service, cadre
or department who is appointed to another service, cadre or department by

" Substituted vide FD Notification No. F. 1(27)FD (Gr-2)/85) dated 26-12-85 for:-

"Rules 26.(1) A Government servant already serving in one service, cadre of department who is appointed to another service,
cadre or department by direct recruitment or special selection, (including transfer other than by deputation, from one service.
cadre or department to another ) and not by promotion according to service rules, shall have his initial

pay fixed as follows:—
Category Last pay on old post.
1 2
(a) Substantive on a permanent
post and not officiating on a
higher post.
(b) (1) Substantive on a lower post but

officiating on a  higher
permanent or temporary post in
the same service, cadre or
department provided that such
officiation was in accordance
with the provisions of Service
Rules relating to promotion,
promulgated under proviso to
Article 309 of the Constitution.

Initial pay on new post

3
Persons in category (a) shall have pay fixed as in the
manner stated below:
(1) If the maximum of the scale of the new post is
higher than the maximum of the old post then pay
shall be fixed at the stage of the time scale of the new
post next above the last substantive pay in the old
post.
(ii) If the maximum of the scale of the new post is
equal to or lower than the maximum of the old post
than pay shall be fixed at the stage of the time scale
of the new post which is equal to his last substantive
pay on the old post, or if there is no such stage, the
stage next below that pay plus personal pay equal to
the difference.
(iii) If minimum pay on the new post is higher than
the pay admissible under clause (i) and (ii) above
than mimimum pay shall be allow.
(b) Persons covered by any paragraph in category (b)
shall have pay fixed in the manner stated below—

(1) If minimum pay of the new post is equal or
higher than the last pay in the old post (@) other
than that held substantively, then the minimum
pay.

(i) *(If minimum pay of the new post, is lower
than last pay in the old post other than that held
substantively, then pay shall be fixed) at the stage
of the time scale which is equal to his last pay in
the old post or if there is no such stage, the stage
next below that pay plus personal pay equal to
the difference:
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(b) (i)

(iif)

(iv)

(c) ()

(i)

Temporary on a permanent or
temporary post, provided that
appointment was made by
direct recruitment, promotion
special selection, Emergency
Recruitment or as a part of a
Service or cadre, in accordance
with provisions of the service
rules relating to recruitment,
promotion and initial consti-
tution  promulgated  under
proviso to Article 309 of the
Constitution.

Temporary on a permanent or
temporary post, provided that ,if
there are no service rules
promulgated under proviso to
Article 309 of the Constitution
and the post was within the
purview of the RPSC
appointment was made on the
advice of the RPSC.

Temporary on a permanent or
temporary post, provided that
appointment had been made in
the process of absorption of
persons declared 'Surplus' due
to abolition of posts, and that
pay drawn on the abolished post
was of the type-described in
paragraphs (a), (b) (i), (b) (ii)
and (b) (iii) above.

Temporary on a peimanent or
temporary post having been
appointed ~ Adhoc;  without
following the procedure laid
down in the Service Rules pro-
mulgated under proviso to 309
of the Constitution, or the
Rajasthan ~ Public ~ Service
Commission  (Limitation of
Functions) Regulations and
Government instructions issued
.. thereon.

Temporary on a permanent or
temporary post, having been
appointed in the process of
absorption of persons declared
"Surplus" due to abolition of
post but pay drawn on the
abolished post was not of the
type described in paragraphs
(a), (b)(®), (b) (ii) and (b) (iii)

above.

Provided that if fixation of pay on the basis of pay
admissible on substantive post in accordance with
paragraph (a) (i) or (a) (ii) above is more
advantageous, pay shall be fixed under the said
clauses.

Persons covered by the paragraph in category (c)
shall have pay fixed in the manner stated below:—

(c) Minimum of the scale or at such higher stage as
may be approved by the Government on the
recommendation of the Rajasthan Public Service
Commission; or if the post is out side the purview of
the Rajasthan Public Service Commission on the
recommendation of the selecting authority.
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(iii) Temporary on a permanent or
temporary post, appointment to
which is not regulated by any
Service Rules promulgated
under proviso to Article 309 of
the Constitution and which is
also not within the purview of
the Rajasthan Public Service
Commission.

Temporary on a permanent
or temporary post other than of
the type described in paragraphs
(1) to (iii) above.

2) Pay for the purpose of sub-rule (1) shall mean substantive pay, officiating pay and
pay on temporary post and shall not include special pay.

3) When appointment to the new post is made at the request of the Government servant
under Rule 20(a) or Rule 215(b) and the maximum pay in the time-scale of new post
is lower than his last pay in the old post, he will draw that maximum of new post as
initial pay.

“[(4)(a) In respect of a Government Servant whose initial pay is fixed under paragraph (a) (ii)
and (b) (i1) of sub-rule (1) of this rule, the service rendered on his previous post since
drawal of last increment shall be counted for pourposes of grant of increment in the
new post.

(b) In cases other than (a) above, next date of increment shall be allowed on completion
of the full requisite qualifying service counting for increment under Rule 31 of
Rajasthan Service Rules.]
+ Aided vide FD Notification No. F.1(a)(28)FD/Gr.2/77 dated, 28-09-1984.
@ Inserted vide F.D. Notification No. F. 1(94) FD(Rules)/66-1 dated 16-8-1969 Ef. from 1-1-1967.
" Substituted for the words "If minimum pay is lower than last pay in the old post, then pay shall be
fixed" videF.D. Notification No. F. 1(94) FD(Rules) 66-I dated 16-8-1969, Effective from 1-4-1967,

26.The initial substantive pay of a Government servant who is appointed substantively to a post on a
time-scale of pay is regulated as follows:—

(a) If he holds a lien on a permanent post, other than a tenure post, or would hold a lien on such a
post had his lien not been suspended-
@) When appointment to the new post invloves the assumption of duties or responsibilities of

greater importance then those attaching to such permanent post he will draw as initial pay at the stage
of the time scale next above his substantive pay in respect of the old post;
(i1) When appointment to the new post does not involve such assumption, he will draw as initial
pay the stage of the time scale which is equal to his substantive pay in respect of the old post, or if there
is no such stage next below that pay plus personal pay equal to the difference, and in either case will
continue to draw that, pay until such time as he would have received an increment in the time-scale of
the old post or for the period after which an increment is earned in the time-scale of the new post,
which ever is less. But if the minimum pay of the time-scale of the new post is higher than his
substantive pay in respect of the old post he will draw that minimum as initial pay;

(iii) When appointment to the new post is made on his own request under Rule 20.

@) and the maximum pay in the time-scale of that post is less than his substantive pay in
respect of that old post, he will draw the maximum as initial pay.
(b) If the conditions prescribed in clause (a) are not fulfilled he will draw as initial pay

the minimum of the time scale.

Provided that both in cases covered by clause (a) and in cases, other than cases of re-
employment after resignation or removal or dismissal from the public service, covered by clause (b), if
he either--

(1 has previously held substantively or officiated in-
1) the same post, or
(i) a permanent or temporary post on the same time-scale, or
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direct recruitment or special selection, (including transfer other than by
deputation) cadre or department to another) and not by promotion according

to service rules, shall have his initial pay fixed as follows:—

Category Last pay on old post. Initial pay on new post
1 2 3
(@) Substantive on a permanent post (a) Persons in category (a) shall

and not officiating on a higher post.  have pay fixed as in the manner
stated below-

(i) If the maximum of the scale of the
new post is higher than the
maximum of the old post, then pay
shall be fixed at the stage of the time
scale of the new post next above the
last substantive pay in the old post.

(i) If the maximum of the scale of
the new post is equal to the max-
imum of the old post, then pay shall
be fixed at the stage of the time
scale of the new post which is equal
to his last substantive pay on the old
post, or if there is no such stage, the
stage next below that pay plus
personal pay equal to the difference.

(iii) If the maximum of the scale of
the new post is lower than the
maximum of the old post, than the
pay shall fixed at the stage which he
would have been entitled to as if the
period of service rendered on the old
post would have been counted as
rendered against the new post,
subject to the conditioin that the pay

2

tenure

(iii) a permanent post on an idential time-scale, or a temporary post on an identical time-
scale, such post being on the same time-scale as a permanent post, or

is appointed substantively to a tenure post on a time-scale identical with  that of another

post  which he has previously held, substantively or in which he has previously officiated :

then the initial pay shall not be less than the pay other than special pay, personal pay or emoluments
specially classed as pay, which he draw on the last such occasion, and he shall count the period during
which he drew that pay on such last and any previous occasions for increments in the stage of the time-
scale equivalent, to that pay, if however, the pay last drawn by the Government servant in a temporary
post has been inflated by the grant of premature increments the pay which he which he would have
drawn but for the grant of those increments shall, unless otherwise ordered by the authority competent
to create the new post taken for the purpose of this proviso to be the pay which he last drew in the
temporary post.

Exception: -The condition in paragraph (iii) of the first proviso that temporary post should be on the
same time-scale as a permanent post shall not be enforced when a temporary post is (i) created by one
Government or Department for the purpose of work of the same nature as the ordinary work for which
the permanent posts exist in a cadre under a different Government or department and (ii) sanctioned
on a time-scale identical with the time-scale applicable to the permanent posts in the cadre under a
different Government or Department,"
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(ii)

(i)

(iv)
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Substantive on a lower post but
officiating on a higher permanent or
temporary post in the same service,
cadre or department provided that
such officiation was in accordance
with the provisions of Service Rules
relating to promotion, promulgated
under proviso to Article 309 of the
Constitution.

Temporary on a permanent or
temporary post, provided that
appointment was made by direct
recruitment,  promotion, special
selection, Emergency recruitment or
as a part of initial constitution of a
service or cadre, in accordance with
provision of the Service Rules
relating to recruitment, promotion,
and initial constitution promulgated
under proviso to Article 309 of the
Constitution.

Temporary on a permanent or
temporary post, provided that if there
are no service rules promulgated
under proviso to Article 309 of the
Constitution and the post was within
the purview of the R.P.S.C,,
appointment was made on the
advice of the RPSC.

Temporary on a permanent or
temporary post, provided that app-
ointment had been made in the
process of absorption of persons
declared 'surplus' due to abolition of
posts, and that pay drawn on the
abolished post was of the type des-
cribed in paragraphs (a), (b) (i), (b)
(ii) and (b) (iii) above.

fixed shall be restricted to the pay
last drawn in the old post.

(iv) If minimum pay on the new post
is higher than pay admissible under
clause (i), (i) & (ii) above, than
minimum pay shall be allowed.

(b) Persons covered by any
paragraph in category (b) shall have
pay fixed in the manner stated
below—

(@) If minimum pay of the new post is
equal or higher than the last pay in
the old post other than that held
substantively, then the minimum

pay.

@i) If  minimum pay of the new
post, is lower than last pay in the old
post other than that held
substantively, then pay shall be fixed
at the stage of the time scale which
is equal to his last pay in the old post
or if there is no such stage, the
stage next below that pay plus
personal pay equal to the difference:

Provided that if the maximum of the
scale of the new post is lower than
the maximum of the old post, than
the pay shall be fixed at the stage
which he would have been entitled
to as if the period of service rende-
red on the old post would have been
counted as rendered against the
new post, subject to the condition
that the pay so fixed shall be
restricted to the pay last drawn in the
old post.

Provided further that if fixation of pay
on the basis of pay admissible on
substantive post in accordance with
paragraph (a) (i) or (a) (i) or (a) (iii)
above is more advantageous, pay
shall be fixed under the said
clauses.
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Temporary on a permanent or
temporary post having been
appointed adhoc without following
the procedure laid down in the
Service Rules promulgated under

proviso to Article 309 of the
Constitution , or the Rajasthan
Public Service Commission

(Limitation of Functions) Regulation
and Government instructions issued
thereon.

Temporary on a permanent or

temporary post, having been
appointed in the process of
absorption of person declared

‘surplus’ due to abolition of post but
pay drawn on the abolished post
was not of the type described in
paragraphs (a), (b)(i),(b)(ii) and (b)
(iii) above.

Temporary on a permanent or
temporary post, appointment to
which is not regulated by any
Service Rules promulgated under
proviso to Article 309 of the
Constitution and which is also not
within the purview of the Rajasthan
Public Service Commission.

Temporary on a permanent or
temporary post other than of the
type described in paragraphs
(to(ii)above.

(c) Persons covered by any
paragraphs in category (c) shall
have pay fixed in the manner
stated below:—

Minimum of the scale or at such
higher stage as may be approved by
the Government on the reco-
mmendation of the Rajasthan Public
Service Commission or if the post is
outside the purview of the Rajasthan
Public Service Commission, on the
recommendation of the selecting
authority.

*Provided that during probation training period the provisions of this rule shall
not be applicable. The probationer-trainee shall be allowed pay in his / her
own pay scale of the previous post or fixed remuneration as per provisions of
Rule 24. After successful completion of probation training his/ her pay shall be
fixed under the provisions of this rule."”

(2)

Pay for the purpose of sub-rule (1) shall mean substantive pay,

officiating pay and pay on temporary post and shall not include special pay.

3)

When appointment to the new post is made at the request of the

Government servant under Rule 20(a) or Rule 215(b) and the maximum pay
in the time scale of new post is lower than his last pay in the old post, he will
draw that maximum of new post as initial pay,

* Inserted vide FD Notification No. F.1(2)FD/Rules/2006 dated 13.3.2006 w.e.f. 20.1.2006
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4) (a) In respect of a Government servant whose initial pay is fixed
under paragraph (a) (ii), (a) (iii) and (b) (i) of sub-rule (1) of this rule, the
service rendered on his previous post since drawal of last increment shall be
counted for purposes of grant of increment in the new post.

Exception.- If a Government servant in service as probationer/on probation
is appointed to new post before completion of the prescribed period of
probation  satisfactorily, the period of service rendered on old post shall not
be counted for this purpose on the new post.

(b) In cases other than (a) above, next date of increment shall be allowed
on completion of the full requisite qualifying service counting for increment
under Rule 31 of Rajasthan Service Rules.

NOTES

1. Reversion to post in the ordinary cadre or service from a special
post not included in it or a tenure post included in that cadre or reversion from
a temporary post held substantively to the permanent substantive post does
not constitute substantive appointment to the post for the purpose of this rule.

*

2. When a Government servant is appointed to a higher post on
the date on which his increment in the lower substantive post falls due, his
substantive pay for the purpose of fixing his initial pay in the higher post shall
be inclusive of his increment accruing on that date.

*3. Fixation of pay on appointment to a tenure post will be regulated
under this rule and not under provisions of rule 26-A.

*4(1) A Government servant who has opted Revised Pay Scale
prescribed under Rajasthan Civil Services (Revised Pay Scales) Rules, 1983
from a date subsequent to 1-9-1981, on appointment to other post through
direct recruitment during the period commencing after 1-9-1981 but prior to
the date of option for Revised pay scale may opt for fixation of pay under Rule
26 of Rajasthan Service Rules—

(@) either on the date of appointment to the other post through direct
recruitment, or

(b) on the date of option for Revised Pay Scale, for lower post held
by him immediately before the date of appointment to the other post through
direct recruitment.

(2) In the case of alternative (a) above, he will cease to draw pay in
the existing pay scale of the lower post and his pay shall be fixed first in the
Revised Pay Scales, 1983 prescribed for the lower post and then his pay shall
be fixed on appointment to the other post under Rule 26 of the Rajasthan
Service Rules; and in the case of alternative (b) above, he will—

(1) continue to draw pay at the rate of pay admissible in the pay
scale of the lower post against the pay scale of the other post on

" Inserted vide F.D. Order No. F. 5(1) F.D.(R)/56, dated 11-1-1956.

* Inserted vide F. D. Notification No. F. 1(94) FD(Rules)/66-1, dated 16-8-1969 w.c.f. 1.1.1967

" Inserted vide F. D. Notification No. F.1(27)ID/Gr.2/85 dated 12-6-85 w.e.f. 1-9-81 for "Note-1"
vide FD Order No. F. 1 (27) FD/Gr.2/85 dated 22-6-1985.
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appointment through direct recruitment until the date of option
for the Revised Pay Scales, 1983 on the lower post ; and

(i) on the date of option for Revised Pay Scales, 1983, his pay will
first be fixed in the Revised Pay Scales prescribed for the
lower post and then his fixation of pay on appointment
to the other post shall be made with reference to that pay under
Rule 26 of the Rajasthan Service Rules.

(3) Option will be exercised and conveyed to the Appointing
Authority within a period of two months from the date of order of
appointment to the other post through direct recruitment or date
of publication of his order in the Rajasthan Rajpatra whichever is
latter. In case no option is received within the stipulated period,
fixation of pay on appointment to the other post through direct
recruitment shall be made under alternative (a) above. Option
once exercised shall be final."

Audit Instructions.
@) Deleted.

(2) A time-scale may be of recent introduction, whereas the cadre
or class to which it is attached may have been in existence on a graded scale
before the time-scale came into force, or it may be that one time-scale has
taken the place of another. If a Government servant has held substantively, or
officiated in, a post in the cadre or class prior to the introduction of a new
time-scale, and has drawn during the period salary or pay equal to a stage or
intermediate between two stages, in the new time-scale then the initial pay in
the new time-scale may be fixed at the salary or pay last drawn and the period
during which it was drawn may be counted for increment in the same stage, or
if the salary or pay was intermediate between two stages, in the lower stage
of that time-scale

@(3) Deleted.

@ Deleted vide F.D. Notification No. F.1 (94) F.D. (Rules)/66-1 dated 16-8-1969. w.e.f. 1-1-1967.

"(1) A temporary post which is converted into a permanent post on a different rate of pay is not to be,
regarded as the "same post" as the permanent post for the purpose of this rule even though the duties
remain the same. In other words, the temporary post is, of this purpose, to be regarded as having ceased
to exist and to have been replaced by the permanent post. The incumbent of the temporary post is thus
entitled only to the pay of the permanent post if it is on a fixed rate of pay, or to the minimum of the
time scale of the permanent post of it is on a time-scale, unless his case is covered by the concession
admissible under provisos (1) (ii) and (1) (iii) to Rule 26. The right of the holder of a temporary post
which eventually becomes permanent to count for pension service in the temporary post is not affected
by the provisions of this Note.".

@ Deleted vide FD Notification No. F.I(94) F. D. (Rules)66-I; dated 16-8-1969. Effective from 1-1-
1967, following:-

"(3) The expression "If he holds a lien on a permanent post" occurring in clause (a) of this rule
includes the lien on a permanent post to which a Government servant is appointed in a provisional
substantive capacity, and the expression "Substantive pay in respect of the old post" occurring in that
rule includes his substantive pay in respect of that provisional substantive appointment. Clause, {a) of
this rule thus permits the substantive pay in respect of a provisional substantive appointment being
taken into account in determining his initial pay in another post to which he is appointed. When the
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@(4) Delated.
*(5) Deleted.

*X(6) Deleted.

initial pay of a Government servant in a post is thus fixed, it will not be affected, even if during the
tenure of his appointment to that post he reverts from his provisional appointment."

"(4) When a Government servant is appointed to officiate in a post on time-scale of pay but his pay
fixed below the minimum of the time-scale, he must not be treated as having effectually officiated in
that post within the meaning of this Rule or having rendered duty in it within the meaning of Rule 31.
The initial pay of such an officer on confirmation should be fixed under clause (b) of this rule and he
should draw the next increment after he has put in duty for the usual period required, calculated from
the date of his confirmation."

* Deleted vide Notification No. F.I (a) (28)FD/Gr. 2/77, dated 28-9-1984, the following :-

"(5) In the case of a Government servant in receipt of personal pay under this rule, when the next
increment in the time-scale of either the new or the old falls due, the Government servant should draw
the next increment in the time-scale of the new post, and forthwith lose the personal pay and all
connection with the time-scale of the old cost. The personal pay is given to Government servant only
for the purpose of initial pay and not at any subsequent stage in the new time-scale in which the
Government servant might drawn less pay then he would have drawn had he remained in old time-
scale."

X Deleted vide FD Notification No. 1(94) (F.D.) Rules/66-1; dated 16-8-1969. Eff. from 1-1-1967—
"(6) A declaration as to the reletive degrees of responsibility of two posts may, when necessary, be
obtained from the administrative Head of the Department or Government, according as the posts are
in the same or different departments. Such declaration should, however, be insisted upon only in cases
where there is some doubts as to the relative degree of responsibilities attaching to the two posts,"
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Government of Rajasthan's Decision

1. The Family pension under Rule 261 to 286 is allowed for a
limited period only, the fact of his being in receipt of the same under these
Rules shall not be taken into account while regulating the pay of an officer
employed by Government,

%2, The undersigned is directed to say that the Rajasthan Civil)
Services (Revised New Pay Scale) Rules, 1976 were promulgated with effect
from 1-9-1976. The pay of the existing Government servants as defined in
Rules 5(2) of the aforesaid rules were fixed in the Revised New Pay Scales
with reference to the existing emoluments as defined in Rule 5(4) of the
Rajasthan Civil Services (Revised New Pay Scales) Rules, 1976.Thus the
entire amount of dearness allowance, dearness pay, ad-hoc relief and
additional dearness allowance etc. admissible, on 1-9-1976 was treated as
part of pay for the purpose of fixation of pay in Revised New Pay Scales.

A question has been raised how the pay of a Government servant
drawing pay in Revised New Pay Scales, 1976 shall, on his appointment as a
teacher in Government College where U.G.C. pay scale have been introduced
with effect from 1-9-1976, be fixed. The matter has been considered and it
has been decided that for the purpose of fixation of pay in such cases the
elements of Additional Dearness Allowance equal to nine installments of
Dearness Allowances granted by the State Government between 1-1-1973
and 1-9-1976 and merged in the Revised New Pay Scales shall be deducted
from the pay which a Government servant is drawing on the date on which he
is appointed as a teacher in Government College in U.G.C. Scale. The pay
thus arrived at after excluding the amount of Additional Dearness Allowance
will be treated as pay with reference to which his pay shall be fixed in the
U.G.C. pay Scale. The pay in the U.G.C. pay scale shall be fixed at a stage
corresponding to his pay, and if there is no equal stage in U.G.C. pay scale,
his pay shall be fixed at a stage next above his pay. In addition to pay so fixed
in U.G.C. pay scale he shall be entitled to Dearness Allowance admissible
with U.G.C. pay in the Government/Universities in Rajasthan as the case may
be.

These orders shall also apply to officers of the Agriculture Department
transferred to the University of Udaipur as a result of transfer of certain
schemes to the University and whose pay in the University of Udaipur
consequent to their absorption will be fixed in the U. G. C. pay scales.

@3.  The undersigned is directed to say that the Rajasthan Civil
Services (Revised Pay Scales) Rules, 1983 were promulgated with effect
from 1-9-1981. The pay of the existing Government servants as defined in
Rule5(2) of the aforesaid rules were fixed in the Revised Pay Scales with
reference to the prefixation emoluments as defined in Rule 5(4) of the
Rajasthan Civil Services (Revised Pay Scales) Rules, 1983 treating the

" Inserted vide F.D. Order No. D 3400 F.I (69) R/56 dated 10-7-1956.
O/j Inserted vide F.D. Memo No. F.I (39) FD (Gr.2) /78, dated 21-2-1979.
@ Inserted vide F. D. Memo. No. F. 1 (39) FD/Gr. 2/78, dated 12-1-1984,
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amount of Dearness Allowance at the rates in force as on 1-7-1980 as part of
pay for the purposes of fixation of pay in Revised Pay Scales.

A question has been raised as to how the Pay of a Government
servant drawing pay in Revised Pay Scales, 1983 shall, on his appointment
as a teacher in a Government College where U.G.C. Pay Scales have been
introduced with effect from 1-9-1976, be fixed. The matter has been
considered and it has been decided that for the purpose of fixation of pay in
such cases the elements of Additional Dearness Allowance granted by the
State Government between 1-1-1973 and 1-9-1976 equivalent to nine
installments of Dearness Allowance and Dearness Allowance at the rates in
force as on 1-7-1980 shall be deducted from the pay under Revised Pay
Scales, 1983 which a Government servant is drawing on the date on which he
is appointed as a teacher in Government College in U. G. C. Scale. The pay
thus arrived at after excluding the amount of Additional Dearness Allowance
and Dearness Allowance will be treated as pay with reference to which his
pay shall be fixed in the U.G.C. Pay Scale. The pay in the U.G.C. Pay Scale
shall be fixed, at a stage corresponding to his pay, and if there is no equal
stage in U.G.C Pay Scale, his pay shall be fixed at a stage next above his
pay. In addition to pay so fixed in U.G.C. pay Scale he shall be entitled to
Dearness Allowance admissible with U.G.C. Pay in the Government/
Universities in Rajasthan as the case may be.

"Clarification-Deleted

"26 A. (1) When a Government servant holding a post in a substantive,
temporary or officiating capacity is promoted to a post in the regular line of

" Deleted vide FD Notification No. F. 1 (94) F. D.(Rules)/66-1, dated 16-8-1969 Eff. from 1-1-1967:—
"Clarification.

Under Audit Instruction No. 6 below Rule 26 of Rajasthan Service Rules a decleration as to
the relative degree of responsibility of two posts in case of doubt is to be issued by the Head of the
Department or Administrative Department of the Government. Doubts have been raised as to whether
pay alone should be regarded as sole criterion for issuing such declaration. The question has been
examined and it is clarified for the information of all concerned that pay alone should not be regarded
as the criterion for declaring relative degrees of responsibility of the posts, but other factors such as
nature of work should also, be kept in view. In case of doubt reference may be made to Finance
Department"

* Substituted vide F. D. Notification No. F. 1 (55) FD/Gr. 2/82, dated 22-2-1983 effective
from 1-9-1981, for the existing Rule 26A together with Clarifications, Government of Rajasthan
Decisions, Schedule, Notes and Explanation appearing thereunder :—

@ 26A-(1) When a Government servant holding a post in a substantive. temporary or
officiating capacity is promoted to a post in the regular line of promotion in his service, cadre or
department, in a substantive, temporary or officiating capacity, his initial pay in the time scale of the
higher post shall be fixed at the stage next above the pay notionally arrived at by increasing the actual
pay drawn by him in the lower post by one increment at the stage at which such pay is drawn:
provided:

() That where a Government servant is immediately before his Promotion to a higher post,
drawing pay at the maximum of the time scale of the lower post his initial pay in the. time scale of the
higher post shall he fixed at the stage next above the pay notionally arrived at by increasing the pay
drawn at the maximum by him in the lower post by an amount equivalent to the last increment in the
lower post.
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promotion in his service, cadre or department, in a substantive, temporary or
officiating capacity, his initial pay in the time scale of the higher post shall be
fixed at the stage next above the pay notionally arrived at by increasing the
actual pay drawn by him in the lower post by one increment at the stage at
which such pay is drawn.

Provided that where a Government servant is, immediately before his
promotion to a higher post, drawing pay at the maximum of the time scale of
the lower post, his initial pay in the time scale of the higher post shall be fixed
at the stage next above the pay notionally arrived at by increasing the pay
drawn at the maximum in the lower post by an amount equivalent to the last
increment in the lower post.

(2) (i) Notwithstanding the provisions of Rule 31, where the pay of a
Government servant is fixed under sub-rule (1) above, the next increment
shall be granted on the date he would have drawn his increment had he
continued in the lower post, provided that where the pay is fixed at the
minimum of the time scale and the pay so fixed is more than the pay drawn in
the lower post by an amount equal to the amount of the next increment in the
lower post plus the amount of first increment in the higher post, the next

(i) that provision of this rule shall not apply in cases enumerated in the schedule below this rule
in respect of which the Government may provide such other method of pay fixation as may be deemed
appropriate; and

(iii) that the provisions of sub- rule (2) of Rule 35- A shall not be applicable in any case where
the initial pay is fixed under this rule.

fExplanation:—The expression "in the regular line of promotion" means appointment by promotion in
a service or cadre in accordance with the method of appointment provided in recruitment rules framed
under the proviso to Article 309 of the Constitution of India"

£Added vide Finance Deptt Notification F.1(a)(17)FD/Gr.2/77 dated 5.11.1980

Clarifiction

“A doubt has been raised whether the provisions of rule 26-A of the Rajasthan Service Rules should
be attracted in the case of a Government servant who had held the higher post on some previous
occasion/ occasions and was in receipt of pay higher than that to which he is entitled under 'Rule 26-A,
on re promotion to the same higher post or whether the pay in such case would be fixed in accordance
with the proviso to Rule 26 (b).

The matter has been considered and it is hereby clarified that pay of Government servants on
promotion to higher post from 1-4-1961 is strictly required to be fixed under the provisions of Rule 26-
A of the Rajasthan Service Rules and their pay cannot be fixed under Rule 26 if the same happens to be
more advantageous than the pay fixed under Rule 26-A,

* Inserted Vide FD Memo No. F.1(20)FD(A)Rules/61 dated 16.1.1965.
“Past cases already decided before the issue of these orders will not be reopened.
% Inserted Vide FD Memo No. F.1(20)FD(A)Rules/61 dated 7.6.1965.

2) “[Notwithstanding the provisions of Rule 3J, where the pay of a Government servant
is fixed under sub-rule (1)]above the next increment shall be granted on the date he would have drawn
his increment had he continued in the lwei post, provided that where the pay is fixed at the minimum of
the time scale and the pay so fixed exceeds the pay drawn in the lower post by the amount equal to the
amount of the next increment in the Lower post plus the first amount of increment in the highest post,
the next increment shall be admissible after completion of service for the full incremental period
counting for increment under Rule 31 of Rajasthan Service Rules.

@ Subsitituted vide FD Notification No. F.1(8)FD/Exp./Rules/67 dated 22.1.68 for "where the pay of
government servent is fixed under sub rule (i).
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increment shall be admissible after completion of service for the full
incremental period of one year under Rule 31 of Rajasthan Service Rules.

(i) Where a Government servant while drawing pay at the
maximum of the pay scale of the post is promoted to a post in regular line of
his promotion and his pay is fixed under sub rule (1) of this rule, the next
increment subject to clause (i) of this sub-rule shall accrue to him on the date
he would have drawn his increment had he continued in the lower post.

Explanation:—The expression "in the regular line of promotion” means
appointment by promotion in a service or cadre in accordance with the
method of appointment provided in recruitment rules framed under the proviso
to Article 309 of the Constitution of India.

(3)  The Provisions of sub-rule (2) of Rule 35 A shall not be appli-
cable in any case where the initial pay is fixed under this rule.

Note:-1. Notwithstanding the provisions contained in Rule 26-A specific
provision made in Rajasthan Administrative Service Rules, 1954 and
Rajasthan Higher Judicial Service Rules, 1959 for regulation of pay on
promotion in the service or cadre shall be applicable.

2. In cases of promotions in departments having no cadre/service
rules or where cadre/service rules exist but certain posts to which or from
which promotion is made are not included in the Schedule appended to
relevant  recruitment rules framed under  proviso to Article 309 of the
Constitution, the fixation of pay in such cases shall be regulated in accor-
dance with the provisions contained in Rule 26 of Rajasthan Service Rules.
However, if after promulgation of recruitment rules or inclusion of the posts in
the Schedule appended to such rules, as the case may be, refixation of pay
shall be permissible under rule 26 A from the date of incorporation of the post
in the Schedule of respective recruitment rules or from the date from which
the relevant rules are promulgated afresh or from actual date of promotion
whichever is later.

3. (i) In the case of first promotion of an existing Government Servant
as defined in Rule 5(2) of Rajasthan Civil Services (Revised Pay Scales)
Rules, 1983 made on or after 1-9-1981 under the recruitment rules, the
provisions contained in the note appearing below the fixation tables
appended to Schedule Ill of the aforesaid rules shall be applicable for the
purpose of grant of notional increment admissible in the lower post only ("i.e.
not on the higher post) in the case of fixation of pay under Rule 26A of
Rajasthan Service Rules

(i) The provisions of para (i) above of this note shall not be applicable
in case of first promotion of an employee who has been newly appointed to a
post/service on or after 1-9-1981 because he is neither an existing
Government servant as defined in Rule 5(2) of the aforesaid rules nor his pay
will be fixed in accordance with the fixation tables appended to Schedule Il of
the aforesaid rules.

#4(i) In case where a Government servant gets his regular promotion after
getting the Selection grade (identical to or lower than the pay scale of the

* F.D. Notification No, F.1 (55) FD (Gr.2)/82, dated 18-8-1992 w.e.f 25.1.1992 for -
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promotion post) his pay shall be fixed in the pay scale of the promotion post at
the equal stage and if there is no equal stage at the next higher stage.

(ii) In case where the Selection Grade (second or third) already granted to a
Government servant is higher, than the pay scale of the promotion post the
Government servant shall continue to draw pay in the selection grade and his
pay shall not be fixed in the pay scale of the promotion post,

@5.()) In the case of first promotion of an existing Government servant as
defined in Rule 5(2) of Rajasthan Civil Services (Revised Pay Scales) Rules,

+ In case where a Government servant gets his regular promotion after getting the Selection grade
(identical to or lower than the pay scale of the promotion post) has pay shall be fixed in the pay scale of
the promotion post at the equal stage and if there is no equal stage at the next higher stage.

+ Inserted vide FD Notification No.F.1(55)FD (Gr.2)/82 dated 19-03-1985 w.e.f. 1-1-1985.

@ Inserted vide F.D. Notification No. F. 1 (68) FD/(Gr.-2)/86 dated 2-2-1987 w.e.f. 1-9-1986.

Clarification

2 Doubts have been raised as to what would be the normal date of increment of a
Government servant who draws pay at the maximum of the pay scale of the post. It is clarified that by
drawing pay at the maximum of the pay scale of the post the Government servant does not actually
draw further increments, on the date of normal date of increment, but this cannot be interpreted to mean
that there is no date of normal increment in his case. It will continue to be the same subject to
provisions of Rule 31 of Rajasthan Service Rules.

Thus in a case where a Government servant while drawing pay at the maximum of the pay
scale of the post is promoted in regular line and his pay is fixed under Rule 26A of Rajasthan Service
Rules, the next increment subject to provisions of sub-rule (2) of Rule 26-A shall accrue to him on the
date he would have drawn his increment had he continued in the lower post.

These orders take effect from 1-1-1967. Claims already decided other-wise may be re-opened and
decided under these orders.

* Added vide F.D. Memo No. F. 1 (20) FD/(Rules)/72 dated 26-8-1972.

@3, In a number of cases when a person while serving the Government on a post on
urgent temporary appointment basis is selected for that post by the Rajasthan Public Service
Commission or other selecting authority or the Departmental Promotion Committee, as the case may
be, fresh appointment orders are issued by the Department concerned. A doubt has been raised whether
on issue of the appointment orders after regular selection, these persons are entitled to protection of the
adhoc pay drawn by them and such adhoc service could be counted for increment under Rule 31 of
Rajasthan Service Rules.

The matter has been considered and the Governor has been pleased to order that once a person
is appointed to a post on urgent temporary appointment basis, his pay shall be fixed in accordance with
relevant rules applicable in his case and he shall draw pay and increments till he holds that post. The
fact that the incumbent is subsequently selected approved by the Rajasthan Public Service Commission
or other selecting authority for appointment to the same post and fresh orders for appointment issued to
that effect will not alter the position and no refixation of pay is required to be done. The same position
will hold good in the case of a person who being regular in the lower post and while working on adhoc
basis on the higher post is regularly appointed to the higher post against direct recruitment quota as a
result of selection by Rajasthan Public Service Commission. In such cases also the benefit of protection
of pay drawn on urgent temporary appointment basis will be admissible and no refixation of pay will
be necessary. Again, in the case of above adhoc promotion made in regular line, relevant provisions of
Rajasthan Service Rules regarding fixation of pay or grant of increment will apply and no refixation of
pay is necessitated on regular selection for appointment to that post by the Departmental Promotion
Committee.

It is further laid down that the cases already decided otherwise than in accordance with the
above clarification may be reopened and regularised under these orders,

@ Added vide F.D. Notification No. F. 1 (94) FD/(Rules)/66-11 dated 20-11-1975.
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@Government of Rajasthan's Decision.

@. It has been ordered that the pay of a Government Servant holding the posts of a Lower
Division Clerk or of a ““(Stenographer) on 31-8-1961 in the Secretariat/Rajasthan Public Service
Commission/Rajasthan High Court/Rajasthan Legislative Assembly (Governor's Secretariat) in a
substantive, temporary or officiating capacity, shall, on promotion *( ) in a substantive temporary or
officiating capacity to the post of Upper Division Clerk or ®“Senior stenographer respectively, in the
aforesaid departments/offices, be fixed at the stage next above the pay notionally arrived at by
increasing the actual pay drawn by him in the lower post by two increments at the stage at which such
pay is drawn.

@ Inserted vide F.D. order No. F. 1 (20) FD/(A Rules)/61 dated 1-2-1962 w.e.f. 1-9-1961.

* Added vide FD order No/ F-1(20)FD (A Rules)/61, dated 14-3-1962 w.e.f. 1-9-1961.

@@ Subsitutued vide FD order No.F-2(b) (11) FD (ER)66 dated 29-1-1966 w.e.f. 1-3-1965. for the
words "stenographers Grade I1I" and for the words "stenographer Grade II/III grade stenographer".

2. In supersession of Government of Rajasthan's decision No. 1 below Rule 26 it has been
ordered that pay of an officer holding the post Additional Chief Engineer in substantive or officiating
capacity on promotion [ ] in a substantive or officiating capacity to the post of Chief Engineer in
the (B & R) Branch (or Chief Engineer Rajasthan Canal Project) or Chief Engineer (Headquarters)
of the Irrigation Branch of the Public Works Department shall be fixed under Rule 26 or 35A of the
Rajasthan Service Rules as the case may be.

£Inserted vide F.D. order No. F. 1 (20) FD/(A)(Rules)/61 dated 1-6-1962 w.e.f. 1-9-1961.

* Deleted the words "on appointment” vide FD Notification No.F.1(94)FD(Exp. Rules)-1/66 dated 31-
12-1996 w.e.f. 01-01-1967.

3. Deleted. (Look end of the Chapter)

@4, The pay of a Government servant, holding a post in substantive temporary or
officiating capacity when he is promoted to a post in the regular line of promotion in his service, cadre
or department in a substantive, temporary or officiating capacity, is fixed in accordance with the
provisions of Rule 26 A of Rajasthan Service Rules. A question has been raised as to whether benefit
of fixation of pay under Rule 26 A of Rajasthan Service Rules would be admissible in cases of
promotion in departments having no cadre/service rules or where some service rules exist but certain
posts to which or from which promotion is made are not included in the schedule appended with,
relevant service rules, refixation is not permissible under the provisions of new .Rule 26(A) It has been
brought to notice of Finance Department that this leads to fixation of pay in the pay scale of the higher
post at a stage less than one if he was appointed to officiate with effect from the date of his next
increment in the pay scale of the lower post.

Government have considered the matter. It has been decided that in cases where a
Government servant is to officiate on a higher post, it is for the appointing authority to decide whether
the appointment of the Government servant concerned on higher post can be postponed till the date of
his next increment if it falls, within two months of the intended date of promotion so as to enable him
to get the advantage of fixation at a higher stage under Rule 26(A) of the Rajasthan Service Rules. This
is however, purely an administrative matter and each case will have to be decided by the appointing
authority on its merits and looking t0 the exegencies of the circumstances.

Selection grades of pay were sanctioned with effect from 1-9-1961 under Finance Department
Order No. F. 2(b) (1) FD-Rules/62, dated 29-1-1962. In case where a person could not drive to
maximum advantage on appointment to the selection grade post with effect from 1-9-1961 owing to the
fact in increment accurred in the lower post just after some time the appointing authority may change
the date of promotion from 1-9-1961 to the date of next increment in the pay scale of lower post if the
date of next inclement happens to fall prior to 1-12-1961

In cases where Government servants drawing pay in the ordinary time scale of pay have been
promoted on or after 1-4-1961 in the senior time scale of pay in the same cadre/service without
involving any material change in the nature of duties performed before and after such appointment, the
Appointing Authority may, after taking into .consideration merits and circumstances of each
individuals case decide whether the, appointment of such a Government servant can be postponed till
the date of his next increment in the lower scale if it falls within a period of two months of the date of
appointment on the higher post. Where the orders of promotion already issued have been made
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effective from a date earlier than the date of order but not before 1-4-1961 the period of two months
will be reckoned from the date of order of the promotion. The promotions already brought into effect
would not be deferred where an appointment to the higher post involved exercising of statutory powers/
duties.

@ Aided vide FD order No. F.1(94)FD/Rules/66-11 dated 17.12.1975.

The matter has been duly considered. It has been decided that in such cases, benefit of fixation
of pay under Rule 26 A of Rajasthan Service Rules would not be admissible. However, if after
promulgation of service or inclusion of the posts in the service schedule, as the case may be, if it could
be certified by the appointing authority that promotion earlier made would have been in the regular line
had the service rules been promulgated earlier or the left out posts had been included in the schedule
appended with the relevant service rules earlier then pay may be refixed under Rule 26-A of Rajasthan
Service Rules retrospectively from the date the promotion had taken place.

The orders shall take effect from 1-12-1975. Past such cases in which benefit of fixation under
Rule 26-A have been give may not be re-opened but pending cases may be decided in accordance with
these orders.

*

5. The matter regarding treatment to be accorded to personal pay granted as a result of
fixation of pay under Rule 12 (2) and 12 (3) of Rajasthan Civil Services (Revised New Pay Scales)
Rules, 1976 at the time of appointment or promotion to the higher post in regular line on or after 1-9-76
for the purpose of fixation of pay under Rule 26A of R.S.R. has been under consideration of the
Government for some time past.

The matter has been considered and the Governor has now been pleased to order that personal
pay drawn with pay in the type of cases referred to above, shall be taken into account and treated as
part of pay for the purpose of fixation of pay under Rule 26A of Rajasthan Service .Rules.

This order comes into force with effect from 1-9-1976.

* Aided vide FD order No. F.1(a)(11)FD/Gr.2/77 dated 16.5.1977.

6. The matter regarding applicability of the provisions contained in Note 1 appearing
below the Fixation Tables appended a; Schedule III to the Rajasthan Civil Services (Revised New Pay
Scales) Rules, 1976 for the purpose of grant of notional increment on the lower post as envisaged in
Rules 26A of Rajasthan Service Rules was under consideration of the Government for some time past. .
The matter has been considered and the Governor is pleased to order that the prevision contained in the
Note 1 appearing below the Fixation Tables No. 1 to 21 appended as Schedule III to the Rajasthan
Civil Services (Revised New Pay Scales) Rules, 1976 shall be applicable in the case of first promotion
made on or after 1-9-1976 of "existing Government servant" as defined, in Rule 5 (2) of Rajasthan
Civil Services (Revised New Pay Scales) Rules, 1976 for the purpose of grant of notional increment
admissible in the lower post only (i.e. not on the higher post in the case of fixation of pay under Rule
26A of Rajasthan Service Rules).

The provisions of para 2 above shall not be applicable in the case of first promotion of an
employee who has been appointed on or after 1-9-1976 in the Government service.

These orders shall be deemed to have come into force with effect from 1-9-1976.
£ Aided vide FD Memo No. F.1(a)(17)FD/Gr.2/77 dated. 20.12.1977.

*7. The undersigned is directed to refer to this department Memo of
even number dated. 17th December, 1975 which for bids the  benefit of fixation of pay
under Rule 26-A of Rajasthan Service Rules in cases where a Government servant is promoted
to a post in a department having no cadre or service rule or where cadre/service rules exist but certain
posts to which or from such promotion is made are not included in the schedule appended to the
relevant recruitment rules framed under proviso to Article 309 of the Constitution. However, the
benefit of fixation of pay under Rule 26A of Rajasthan Service Rules was allowed retrospectively from
the date of promotion in such cases if after the promulgation of the service rules encadring the post in
the service or inclusion of the posts in the service schedule if it was certified by the appointing
authority, that the promotion made earlier would have been in regular line had the service rules been
promulgated earlier or the left out post had been encadred in the service or the schedule appended to
the relevant service rules earlier. The Department of Personnel & Administrative Reforms (Department
of Personnel Gr. II) have now taken a decision vide Circular No. F. 1 (15) DOP (A.I)/73-H dated 27-
9-1978 that promotion made on the higher post prior to inclusion of the post in the service or schedule
attached to the respective service rules shall be treated as promotion in regular line from the date of
inclusion of the post in the service and consequently the benefit of fixation of pay under Rule 26A of
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1987, made on or after 1-9-1986 under the recruitment rules, the provisions
contained in the note appearing below the fixation tables appended to
Schedule 11l of the aforesaid rules shall be applicable for the purpose of grant
of notional increment admissible in the pay scale for the lower post only (i.e.
not on the higher post) in the case of fixation of pay under Rule 26A of
Rajasthan Service Rules.

(i) The provisions of para (i) above of this note shall not be
applicable in case of first promotion of an employee who has been newly
appointed to a post/service on or after 1-9-1986 because he is neither an
existing Government servant as defined in Rule 5(2) of the aforesaid rules nor

Rajasthan Service Rules shall be admissible from the date of incorporation of the post in the Schedule
attached to the respective service rules.

The matter has been examined and it has been decided that pay of a Government servant who is
promoted to a higher post which is not encadred in a service or which has not been included in the
schedule appended to respective service rules shall be regulated in accordance with the provisions
contained in Rule 26 (1) of Rajasthan Service Rules but in such cases re-fixation of pay under Rule
26A of Rajasthan Service Rules shall be admissible from the date of incorporation of the post in the
schedule of respective service rules or from the date from which the relevant service rules are
promulgated afresh.

It has been further decided that in case where benefit of pay fixation under Rule 26 A of
Rajasthan Service Rules has already been allowed prior to the issue of Department of Personnel &
Administrative Reforms (Department of Personnel-A Gr.II Cirular No. F.1(15) DOP/A-1173-11 dated
27-9-1978 the recovery of overpayment, if any resulting there-from as a result of application of these
orders, shall be deemed to have been waived upon the date of issue of that order. Pending cases shall
also be regularised in accordance with the provisions of these orders.

% Inserted vide FD Memo No. F.1(94)FD/Rules/66-11 dated 14.12.1978.

®SCHEDULE
I. Officers of the RAS, promoted to Selection Grade posts in the R.A.S. Cadre.
2 Officers of Rajasthan Higher Judicial Service promoted from the post of Civil aid

Additional Sessions judge (and equivalent post) to the post of District aid Sessions judge (and
equivalent post).

3. Deleted.

4, Lower Division Clerks in service on 1-9-1961 and promoted as Upper Division
Clerks on or after 1 -9-1961 in the Secretariat Rajasthan High Court, Rajasthan Public Service
Commission, Governor’s, to Secretariat and Rajasthan Legislative Assembly.

5. £[Stenographer grade Il1] in service 1-9-61 and promoted on or after 1-9-61 as
$[Senior Stenographer] in the Secretariat, Rajasthan High Court, Rajasthan Public Service
Commission, Governor’s, Secretarial and Rajasthan Legislative Assembly. (Schedule Item 5)

@6. Additional Chief Engineer in the Public Works Deportment promoted as Chief
Engineer in the B& R Bra...oh or as Chi* f Engineer, Rajasthan Canal Project or as Chief Engineers

(Headquarters) of the Irrigation branch of Public Works Department. (Schedule Item 6)

7. Assistant Secretary promoted to the post of Deputy Secretary to Government in
R.S.S. Cadre.

8. Substantive Assistants and Stenographers in the Secretariat promoted to the post of
Section Officer.

@ Inserted vide FD Memo No. F.1(20)FD-A(Rules)(61-I1I) dated 1.2.1962.
* Deleted vide FD Notification No. F.1(38)FD/Rules/72 dated 27.9.1972 from 1.9.1969 the following-
"3 Nayab Tehsildar" promoted as "Tehsildar"

%NOTE:-- In respect of promotions mentioned at items 7 and 8 proviso to Rule 26-A shall b;
deemed to be effective during the period from 1-4-1961 to 31-8-1961. From 1-9-1961 pay shall be
regulated under the provision of the main rule. In respect of items 3 to 6 pay on promotion shall be
deemed to have been regulated in accordance with provision of the main rule during the period from
1-4-1961 to 31-8-1961 and proviso to rule shall he deemed to effective from 1-9-1961.
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his pay will be fixed in accordance with the fixation tables appended to
Schedule Il of aforesaid rules.

Government of Rajasthan's Decision

" The undersigned is directed to invite attention to the order No. F(7)
Karrmik/Kr-11/75 dated 7-11-1975 and 28-2-1981(copies enclosed) issued by
the Department of Personnel, laying down the method of fixation of pay of
Government servants, who do not possess requisite qualification or
experience prescribed for promotion and who are promoted/ appointed on
urgent temporary (ad-hoc) basis on higher posts. This order provides that
benefit of fixation under Rule 26-A of Rajasthan Service Rules is not
admissible in such cases. The Order further stipulates that: -

(@ Government servants who do not possess the basic academic
qualification prescribed under the rules/
orders regulating such appointments/ promotions, shall continue
to draw their pay, annual grade increments, etc. of the lower
posts only while working on the higher posts; and

(b)  Government servants who do not possess the minimum
experience prescribed for regular promotion shall be fixed at the
minimum of the scale of the higher post or at the stage of the
time scale of that post next above the last pay in lower post
whichever is higher. The annual increments shall not accrue in
the higher post but will be allowed in respect of lower post and
the pay re-fixed as above on each such occasion. The benefit
of fixation of pay under Rule 26-A of Rajasthan Service Rules
will not be allowed till requisite experience has been acquired.

It has been noticed that in many cases fixation of pay has been
permitted by various appointing authorities in contravention of the Department
of Personnel orders referred to above which has resulted in recovery of over
payments. To avoid such a contingency in future it is enjoined upon all
appointing authorities that compliance of provisions contained in
Department of Personnel orders referred to above be ensured and no
erroneous fixation is permitted in any case. If any doubt arises, a reference
for clarification should be made to the Finance Department through the Head
of the Department/ Administrative Department as the case may be. The
Government shall not entertain the request or claims of Government servants
for waiving of recovery of over payment caused due to wrong fixation.
Fixation of pay made otherwise than under the provisions contained in
the aforesaid orders be reviewed and pay be refixed correctly.

Copy of the Department of Personnel (A-Group-ll) Order No. F.7(7)
Karmik/Ka-l/75, dated 7-11-1975.

Sub: Making of adhoc/urgent/temporary appointments of persons, who
do not fulfill the conditions of eligibility for promotion-
Regularisation of pay and allowances of such officers.

Most of the Service Rules prescribe the conditions of minimum
qualification for making one eligible or qualified for promotions to next higher

" Inserted vide FD Memo No. F.1(94)FD/Rules/66-1I1I dated 2.5.1986.
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category of posts in the Service. The term "Qualification-;" connotes (i)
academic qualifications, including Training, if any, and (ii) experience of
service on lower post for making urgent temporary (adhoc) appointments
generally the same conditions of eligibility apply as for regular recruitment.
These conditions are statutory and are required to be adhered to strictly by all
the Appointing Authorities. It may be pointed out here that there is no general
provisions in any of the existing Service Rules for relexation of the prescribed
qualifications.

2. There are numerous cases in the various Departments wherein the
persons, who did not possess the requisite qualifications, including
experience, prescribed in the respective Service Rules have not only been
appointed on adhoc/urgent temporary basis but have also been continued for
quite a long period. In the cases the officials lacked prescribed experience
also because regular promotions did not take place for number of years and
they could not acquire experience on intermediate posts although they were
the senior most. Such appointments do not fulfill the requirement of the
recruitment Rules and are open to challenge by the Accountant General etc.

3. However, there might be some genuine difficulties of the Depart-
ments where at times qualified or persons eligible for promotion in the next
below grade might not be available but at the same time the posts can not be
left vacant for an indefinite period. Filling of such vacancies alternatively by
direct recruitment cannot also be feasible on all the lateral and senior post
and it would also be against the prescribed quota for promotion. Processing of
any amendment of the prescribed qualifications also takes considerable time
and it may not be desirable to lower the qualification for a temporary phase.
To meet with such exigencies in cases where persons who fulfill conditions
prescribed for eligibility for promotions are not available in the next below
grade and it is absolutely necessary to fill the vacant posts out of
departmental experienced officials and the efficiency is not likely to be
impaired it has been agreed by the Government that in such cases
appointment may be made in urgent temporary capacity only on the basis of
seniority-cum-merit, with the concurrence of Department of Personnel (A-
Group-1l) and the Rajasthan Public Service Commission also, where
consultation is necessary after 1 year, according to existing procedure under
the rule relating to urgent/temporary appointments in the respective Service
Rules. But it has been considered that such officials who lack in prescribed
experience service should not be allowed the full benefit of pay on promotion.
The whole matter has, therefore, been examined and it has been decided in
consultation with the Finance Department as under.—

4.(1) That in no circumstances the persons, who do not possess the
basic academic qualifications prescribed under the Rules or order issued from
time to time should be appointed on whole time basis either by promotion or
directly from the open market and the provision of giving additional charge of
the current duties to some officer, already available in the Department or at
the same position may as far as possible be resorted to. In case it is
inevitable, due to proved and definate non-availability of qualified hands, to
appoint a person on whole-time basis (e.g. post being at different stations)
who does not fulfill the academic qualifications it should be done in urgent
temporary capacity only after obtaining the concurrence of the Department of
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Personal and the Finance Department for making appointments out of the
persons who held on regular basis lower posts from which promotions is
made, on the basis of seniority-cum-merit. In such cases the incumbents
would continue to draw their pay, annual grade increments etc. of the lower
post only even while working on the higher post.

(2) That in the case of persons who fulfill academic qualifications
prescribed for the post or where no academic qualifications are prescribed for
promotion but who do not fulfill minimum period of experience/Service
prescribed in the Service Rules for promotion and as such if no officer is
validly eligible for promotion for short term advertisements, as for as possible,
the general provision in the Rules relating to additional current charge can be
availed of and the alternative general provision available in the Service Rules
for making appointment by the other method e.g. direct recruitment should be
resorted to. But in cases where it is not considered feasible to make dual
arrangement or to fill such posts alternatively by just recruitment etc. and if it
IS inevitable, due to definite unavailability of suitable and qualified officers with
requisite experience to fill this posts, on whole time basis, subject to
maintenance of efficiency of service, such posts may be filled on urgent
temporary basis with the concurrence of Department of Personnel out
of persons holding the lower post from which ~ promotion IS
made, provided that they possess the required academic
qualification, if any, even if they do not posses; the prescribed period of
experience, But in such cases benefit of fixation of pay under Rules 26-A of
the Rajasthan Service Rules will not be allowed till requisite experience has
been acquired. Instead, pay will be fixed at the minimum of the scale of the
higher post or at the stage of the time scale of that post next above the last
pay in lower post, which ever is higher. It is further provided that in such
cases annual increments shall not accrue in the higher post but will be
allowed in respect of the lower post and the pay re-fixed as above on each
such occasion. Such appointments should be reviewed periodically as the
Department of Personnel may fix.

(3) The period of appointment during which a person does not qualify
for appointment to a post shall be treated as urgent temporary (adhoc)
appointment and shall not confer any benefit in seniority or confirmation,
unless specifically provided.

(4) Past pending cases may also be decided accordingly but in case
where a person not only lacked the. prescribed qualifications, including
experience of the post and either of the conditions mentioned above i.e. non-
availability of qualified officers in the, next lower post (ii) and the conditions of
being the senior most available person or nor impairment of efficiency are
also not fulfilled, such officers should get pay only of the lower post on which
they would have worked but for appointment to the higher post in an irregular
manner.

(5) Where none of the officer fulfils the qualifications or are not
expected to fulfill the qualification prescribed under the Rules for 2- 3 years
in future also, it may be desirable to review such qualification and to examine
whether the prescribed qualifications are realistic or not. But any lowering
of standards requires to be carefully checked
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(6) The above provisions would apply to appointment made against, (i)
vacancies irrespective of quota i.e. by direct recruitment or promotion and
(i) even if person is not substantive in the lower post provided he is the
senior most available official in the lower post in the normal line of promotion.

(7) The above relaxed provision shall not apply to qualification which
have been prescribed by any law or University or Board of Education etc.
unless there is a provision of relaxation thereunder and sanction of competent
authority under such law or statute has been obtained.

Necessary amendments to the rule relating to urgent temporary
Appointments in the Various Services Rules are being made accordingly in
the meantime, it is requested that immediate action may kindly be taken to
regularise all such pending cases in accordance with the above decisions.

Sd/-
TV RAMAN
Special Secretary to Government

Copy of the Department of Personnel & Administrative Reforms Order
No. 7 (7) Karmik/Ka-11/75 dated 28th Feb, 1981.

Sub:— Making Urgent/Temporary appointment of person who do
not fulfill the conditions of eligibility for promotion-
Regularisation of pay and allowances of such officers.

Attention is invited. to the instructions contained in para 4(2) and (4) of
this Department order of even number dated 7th Nov. 1975 on the subject
noted above, according to which, persons who possessed academic
qualifications but did not fulfill minimum period of experience prescribed for
promotion to a post but were promoted to hold a post on urgent temporary
basis as no officer was validly eligible for promotion and it was considered
inviteable to fill in such posts out of persons holding lower posts from which
promotion is made. The benefit of pay fixation under Rules 26 A of the RSR
was not to be allowed till requisite experience has been acquired and their
pay was required to be fixed in the manner laid down therein. It has also been
referred to in para 4(4) of the said order that pending cases may also be
decided accordingly.

The matter has been examined. Since there are a large number of
Government servant whose pay has been fixed in a manner otherwise than
provided in this Department's circular dated the 7th Nov., 1975 and that the
operation of the above provision in such cases would prove harsh, it has
now, been decided by the Government that the past cases already decided
shall not be re-opened and the recovery of overpayment, if any, due to fixation
of pay of a Government servant on higher post on urgent/temporary
basis/adhoc basis in a manner otherwise than provided in the order dated
7-11-75 shall stand waived.

This issues with the concurrence of F.D. (Rules) vide their endt. No.
10/81 dated 5-1-81.
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"26-B. Notwithstanding anything contained in these rules where a
Government servant has drawn a special pay granted for higher
responsibilities or specially arduous nature of duties under Rule 7 (31) (a)
continuously for a period of not less than two years and his pay, on promotion
or appointment on or after 1-9-1961 to a post carrying duties and
responsibilities of greater importance than those attached to the post held by
him, under the provisions of other rules in this chapter plus special pay
attached to the higher post, if any, works out to less than the pay of the post
held by him the difference shall be allowed as personal pay to be absorbed in
future increments.

Clarifications

@1. In accordance with Rule 26-B of the Rajasthan Service Rules, a
Government servant who has drawn a special pay under Rule 7(31) (a)
continuously for a period of not less than 2 years, the special pay is taken into
account for the purpose of fixation of pay on promotion or appointment to a
higher post on or after 1-9-1961. A question has been raised whether the
continuous period of 2 years includes the period of leave taken by an officer
for the purpose of reckoning 2 years limit.

The matter has been examined and it is clarified that continuous period
of 2 years referred to in Rule 26-B will include all periods of leave taken by an
officer provided it is certified by the appointing authority that the officer would
have continued to draw special pay but for his proceeding on leave.

%2, Attention is invited to Rule 26-B of Rajasthan Service Rules
according to which where a Government servant who has drawn a special pay
granted for higher responsibilities or specially arduous nature of duties
continuously for a period of not less than two years, it is protected at the time
of promotion by granting personal pay to be absorbed in future increments.

A case has been referred to the Finance Department in which an
officer before his promotion was in receipt of special pay which was drawn by
him for a period of not less than two years. The rate of special pay drawn was,
however, changed during the said period. A question has been raised as to
which rate of special pay (whether revised or at old rate) should be taken into
account for the purpose of Rule 26-B.

The matter has been examined and it is clarified that the amount of
special pay drawn immediately before promotion should be taken into account
for the purpose of Rule 26-B.

Exceptions

1 The question of protection of special pay of Rs. 10/- drawn by
Accounts Clerks on their promotion to the post of Accountant in accordance
with provisions contained in Rule 27 of the Rajasthan Subordinate Accounts
Service Rules, 1963 has been under consideration of the Government for
some time past.

" Inserted vide F.D. Notification No. F.I (20) F.D.A, (Rules) 61, dated 30-8-1962, w.e.f. 1-9-1961.
@ Inserted vide F.D. Memo No.F.1(20)FD(R)61-11,dated 20-7-1963.

* Inserted vide F.D. Memo No. F. 1(90) FD (Exp-Rules)66, dated 23-12-1966,

" Inserted vide FD Memo No. F. 1(29)FD(Rules)68, dated 18-7-1968,
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The matter has been considered and it has been decided that special
pay of Rs. 10/- drawn by Accounts Clerks who on their passing the Acc-
ountants Qualifying Examination are promoted to the post of Accountants
under the aforesaid rule, may be notionally treated as pay for the purpose of
pay drawn in the scale of pay of the post of Accounts Clerk, provided that
where the pay so arrived at (i.e. pay plus special pay) does not correspond
to a stage in the time scale of the post of Accounts Clerk such notional pay
shall be fixed at the higher stage in the said time scale of the post of Accounts
Clerk.

Fixation of pay on promotion to the post of Accountant will be made
under the provisions of rule 26-A of Rajasthan Service Rules on the basis of
the pay arrived at by merging of special pay into pay in the manner indicated
in para 2 above.

These orders take effect from 1-1-1967.

The decision contained in paragraphs 2 and 3 above will not apply to
Accounts Clerks are who appointed Accountants on passing Accountants
Competitive Examination.

@2.  In accordance with paragraphs 2 and 3 of Finance Department
Memo No. F. 1(29) FD(Rules)/68, dated 18-7-1968, pay and special pay of
Rs. 10/- drawn by Accounts Clerks who on their passing the Accountants
Qualifying Examination are promoted to the post of Accountant is taken into
account for the purpose of fixation of pay on the post of Accountant.

A guestion has been raised as to what treatment would be accorded to
Commercial Accounts Clerks who, on their passing Accountants Qualifying
Examination are promoted to the post of Accountant.

The matter has been considered and it has been decided that although
Commercial Accounts Clerks draw special pay of Rs. 15/- yet for the purpose
of fixation of pay on the post of Accountants on passing the aforesaid
qualifying Examination, only special pay of Rs. 10/- will be treated as pay and
accordingly the provisions of the aforesaid order will apply in their case.
These orders take effect from 1-1-1967.

These orders will not apply to Commercial Accounts Clerks who are
appointed/promoted as Commercial Accountants and also those appointed as
accountants on passing Accountants Competitive Examination.

"3. Under the Finance Department Memo No. F. I(29)FD(Rules)/ 68,
dated 18-7-1968 and 15-5-1969 special pay of Rs. 10/- drawn by Accounts
Clerk/Commercial Accounts Clerk was ordered to be taken into account while
fixing pay in respect of an Accounts Clerk/Commercial Accounts Clerk who is
promoted on or after 1-1-1967 as Accountant on passing Accountants
Qualifying Examination.

It has been represented by Accounts Clerks /Commercial Accounts
Clerks promoted as Accountant before 1-1-1967 on passing Accountants

@ Inserted vide FD Memo No.F 1(29) FD(Rules)/68 dated 15-5-1969.
" Inserted vide FD Memo No. 1 (29) FD(Rules}/68, dated 24-7-1971.
** Added vide FD(Rules)Order No.F.1(29) FD/Rules/68, dated 5-1-1973.
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Qualifying Examination in accordance with provisions contained in Rule 27 of
the Rajasthan Subordinate Accounts Service Rules, 1963, that the aforesaid
order be given retrospective effect so that they may also get similar benefit of
pay fixation.

The matter has been considered and it has been decided that in the
case of an Accounts Clerk/Commercial Accounts Clerk who was promoted as
Accountant before 1-1-1967 on passing the Accountants Qualifying
Examination, the provisions of Rule 32 of the Rajasthan Service Rules may
be invoked in individual cases where it is found that a stage has been reached
where pay drawn as Accountant happens to be less than the pay plus special
pay as Accounts Clerk or Commercial Accounts Clerk which would have been
admissible to him had he remained as Accounts Clerk/ Commercial Accounts
Clerk.

Such cases may be referred to Finance Department through usual
channel for appropriate action.

These orders will not apply to Accounts Clerk/Commercial Accounts
Clerk who has been appointed promoted as Accountant/Commercial
Accountant, on passing Accountants Competitive Examination.

“4.  Under Finance Department Order No. F. 1(29) FD(Rules)/ 68,
dated 24-7-1971 it was decided that in the case of an Accounts Clerk/
Commercial Accounts Clerk who was promoted as Accountant before 1-1-
1967 on passing the Accountant's qualifying Examination the provisions of
Rule 32 of the Rajasthan Service Rules may be invoked in individual cases
where it is found that a stage has been reached where pay drawn as
Accountant happens to be less than the pay plus special pay as Accounts
Clerk or Commercial Account Clerk which would have been admissible to him
had he remained as Accounts Clerk/Commercial Accounts Clerk.

The Governor has been pleased to delegate powers to the Chief
Accounts Officer, Rajasthan, Jaipur to refix pay of all such Accountants who
are covered by the aforesaid orders by invoking the provisions of Rule 32 of
Rajasthan Service Rules in individual cases subject to the conditions that:—

Where the pay plus special pay admissible as Accounts Clerk is more
than the pay/pay plus personal pay if any, as the case may be,drawn as
Accountant, the pay as Accountant shall be refixed at the stage next above
the pay plus special pay admissible as Accounts Clerk. In all cases where
refixation of pay is allowed under these orders the next increment shall accure
to the individual concerned on completion of full incremental period counting
from the date of refixation of pay under rule 31 of Rajasthan Service Rules.

#126C. A work-charged employee already serving in one department
and is drawing pay in prescribed pay scale in semi permanent/ permanent
capacity and who is absorbed/appointed on direct recruitment basis/on
conversion of work - charged post into regular post in accordance with the
provisions contained in relevant recruitment rules, in the same pay scale
either in the same department or in another department shall have his initial

* Inserted vide FD Notification No.F.1(32)FD(Group-2)79 dated 16.8.1994
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pay fixed at the stage at which he was last drawing as work-employee. In
such a case the next date of increment shall remain unchanged.

Note: 1.

27.

Cases pending on the date of issue of this notification may be
finalised in accordance with these provisions.

The authority competent to make substantive appointment shall
be competent to issue orders under this rule. Before issue of
orders, the case may be got checked from the member of the
Accounts Service of the department not below the rank of
Accounts Officer,"

Regradation of initial pay on substantive appointment to a

post on a time scale of pay, which has been reduced.—The initial
substantive pay of a Government servant who is appointed substantively to a
post on a time scale of pay, which has been reduced for reasons other than a
diminution in the duties or responsibilities attached to post thereon and who is
not entitled to draw pay on the time scale as it stood prior to reduction is
regulated by Rule 26 provided, both in cases covered by clause (a) of that
rule and in cases, other than those of re-employment after resignation or
removal or dismissal from the public service, covered by clause (b), that if he

either —
(1)
(i)
(1)

(iii)

(2)

@7-A.

has previously held substantively or officiated in—
the same post prior to reduction of its time-scale, or

a permanent or temporary post on the same time-scale as the
unreduced time-scale of the post, or

a permanent post other than a tenure post or a temporary post
on a time-scale of pay identical with the unreduced time-scale of
the post, such temporary post being on the same time scale as
a permanent post, or

Is appointed substantively to a tenure post the time-scale of
which has been reduced without diminution in the duties or
responsibilities attached to it and has previously held substan-
tively or officiated in another tenure post on a time-scale identi-
cal with the unreduced time-scale of the tenure post, then the
initial pay shall not be less than the pay other than special pay,
personal pay or emoluments classed as pay which he would
have drawn under Rule 26 on the last such occasion, if the
reduced time-scale of pay had beenin force from the
beginning and he shall count for increment the period during
which he would have drawn that pay on such last and any
previous occasions.

Pay during Probation.—Where Service Rules

promulgated under proviso to Article 309 of the Constitution, or orders and

@ Substituted vide F.D. Notification No. F. 1(94)F.D.(Exp,Rules)/66, dated 31-12-1966. Effective

from 1-1-1967.
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instructions of Government provide for appointment on probation or as a
probationer, drawal of increments shall be regulated as follows:—-

(1) No increments shall be allowed during the period of probation.

(i) If the Service Rules or Orders of appointment prescribe a fixed
period of probation and due to departmental examination not being held, or
assessment of suitability for confirmation not being completed or for any
other reason, no specific order is issued regarding either confirmation or
extension of probation, drawal of pay at the initial rate shall be allowed
beyond the prescribed period of probation until issue of specific order of
confirmation, extension of probation or termination of Service.

(i)  On issue of orders of confirmation effective from the completion
of the prescribed period of probation, increments as normally due shall be
allowed retrospectively.

(iv)  On issue of orders of confirmation effective from a date beyond
the prescribed period of probation, constituting thereby an extension in the
period of probation, increments as normally due shall be allowed
retrospectively except that the normal date of drawal of first increment shall be
extended by the number of days equal to the period of extension of probation.

27-A. Notwithstanding anything contained in these Rules the following provisions shall govern the pay
of Government servant who is appointed as a probationer in another service or cadre and subsequently
confirmed in that service or cadre:—

(a) during the period of probation he shall draw pay at the minimum of the time-scale or at the
probationary stages of the time-scale of the service or post, as the case may be :

Provided that if the presumptive pay of the permanent post, other than a tenure post, on which
he holds a lien or would hold a lien had his lein not been suspended, should at any time be greater than
the pay fixed under this clause, he shall draw the presumptive pay of the permanent post.

(b) on confirmation in the service or post after the expiry of the period of probation, the
pay of the Government servant shall be fixed in the time-scale of the service or post
in accordance with the provisions of Rule 26.

2) The provisions contained in sub-rule (1) shall apply mutatis mutandis to cases of
Government servants appointed on probation with definite conditions against temporary posts in
another service or cadre where recruitment to permanent posts of such service or cadre is made as
probationers, except that in such cases the fixation of pay in the manner indicated in clause (b) of sub-
rule (1) shall be done under Rule 30-A of these Rules immediately on expiry of the period of probation
and on regular officiating appointment to a post either permanent or temporary, in the Service or Cadre.

3) Notwithstanding anything contained in these Rules a Government servant appointed
as an apprentice in another Service or Cadre shall draw:—

(a) during the period of apprenticeship the stipend or pay pres-cribed for such period
provided that if the presumptive pay of the permanent post other than a tenure post,
on which he holds a lien or would hold a lieu had his lion not been suspended, should
at any time be greater than the stipend of pay fixed under this clause, he shall dawn
the presumptive pay of the permanent post.

4 on satisfactory completion of the apprenticeship and regular appointment to a post in the
Service or cadre, the pay as fixed in the time-scale of the Service or post under Rule 26 or
35—A of these Rules.
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*(v) Subject to paragraph (iv) above a person whose initial pay is
fixed under paragraphs (a) (ii) and (b) (ii) of sub-rule (1) of rule 26 of the
Rajasthan Service Rules the service rendered on his previous post since the
drawal of last increment shall be counted for purposes of grant of increment in
the new post.

*27B. Notwithstanding anything contained in Rule 27-A of Rajasthan
Service Rules, a Government servant who has satisfactorily completed the
period of probation, increments as normally due may be allowed to him even if
no specific order of confirmation or extension in the period of probation has
been issued on the expiry of the period of probation for one or the other
reason, provided it is certified by the authority competent to order his
substantive appointment that on communication about unsatisfactory progress
during the period of probation was sent to the probationers.

~27C. The provisions of Rule 27A and 27B shall not be applicable to
the probationer-trainee. After successful completion of period of probation
training, the probationer-trainee shall not earn annual grade increment(s) for
the period of probation training."

28. Regulation of pay when pay of a post is changed.—The
holder of a post, the pay of which is changed, shall be treated as if he was
transferred to a new post on the new pay, provided that he may at his option
retain his old pay until the date on which he has earned his next or any
subsequent increment on the old scale, or until he vacates his post or ceases
to draw pay on that time-scale. The option once exercised is final.

NOTE

In respect of a Government Servant officiating in a higher scale on the
date from which different posts on different scales in the same cadre were
merged in a common scale, the words "his old pay" in the proviso of the rule
should be held to include not only the rate at which he was drawing his
officiating pay on the crucial date but also the time-scale of pay in which he
was drawing that pay. Thus for the period of option the old scale in which he
was drawing his officiating pay should be treated as continuing for the
individual concerned and since he is entitled to retain his old pay during that
period his drawing of that pay under the option need not depend on whether
the constructive officiating appointment after the crucial date does or does not
involve the assumption of duties and responsibilities of greater importance.
The option, however, ceases to operate once the individual concerned
constructively ceases to officiate in the post or ceases to draw pay in the
particular scale in which he was drawing the officiating pay.

Both the substantive part of this rule and its proviso cannot be
operative at one and the same time. For the period during which the option
exercised under the proviso operates, the substantive portion of the rule

* Inserted vide F. D. Notification No.F. 1 (94) F D (Rules)/66-1 dated 31-12-1966 and substituted vide
order dated 16-8-1969 effective from 1-1-1967 for—"Subject to paragraph (iv) above a person whose,
initial pay is fixed under (a) (ii) and (b) (ii) of sub-rule (1) of Rule 26 of the R.S.R. shall receive annual
increments on the anniversary of the date on which he received his last increment on his previous post."”
" Inserted vide F. D. Notification No. F. 1 (a) (16) F. D. (Gr-2) 77, dated 25-11-85.

" Instered vide FD Notification No. F.1(2)FD/Rules/2006 dated 13.3.2006 w.e.f 20.1.2006
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remains inoperative. Failure to exercise the option from whatever cause
arising entails forfeiture of the benefits of the rule.

Audit Instructions

(1) This rule applies to an officiating as well as to the substantive
holder of a post.

(2)  If the maximum pay of a post is altered with no change in the
rate of increment and the minimum, the initial pay of the holder of that post
should be fixed under Rule 26(b) and not under Rule 26(a), even though he
may be holding the post substantively.

(3)  The expression 'subsequent increment on the old scale’ in the
proviso to this rule includes grade promotion in cases in which a time-scale
of pay has been substituted for a graded scale of pay,

(4)  See also Audit Instruction (1) below Rule 26.

Government of Rajasthan's Decision

*A question has arisen whether a Government servant under suspen-
sion can be allowed to elect the revised scale of pay under Rule 28 of the
Rajasthan Service Rules if the scale of pay of the post held by him imme-
diately prior to suspension is revised. The Government have decided that
such cases should be governed in the following manner.—

(1) Cases in which the revised Scale of pay takes effect from a
date prior to the date of suspension.

In such cases the Government servant should be allowed to exercise
the option under Rule 28, or any other specific rule regarding exercise of
option for the Revised Scales of pay, even if the period during which he is to
exercise option falls within the period of suspension. He will be entitled to the
benefit of increase in pay, if any, in respect of the duty period before
suspension, and also in the subsistence allowance, for the period of suspen-
sion, as a result of such option.

(i) Cases in which the revised scale of pay takes effect from a
date falling within the period of suspension.

(@) Under suspension a Government servant retains a lien on his
substantive post. As the expression "holder of a post" occurring in Rule 28 of
Rajasthan Service Rules includes also a person who holds a lien or a
suspended lien on the post even though he may not be actually holding the
post such a Government servant should be allowed the option under Rule 28
of Rajasthan Service Rules, or under any other specific rule regarding the
exercise of option for Revised scales of pay, even while under suspension.
The benefit of option, will however, practically accrue to him in respect of the
period of suspension, only after his reinstatement depending on the fact
whether the period of suspension is treated as duty or not.

(b) A Government servant who does not retain a lien on a post the
pay of which is changed, is not entitled to exercise the option under Rule28 of

* Inserted vide FD Memo No. 5155F, 7A(35)FD-A/Rules/58,dated 13-2-1959
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Rajasthan Service Rules or under any other specific rule regarding the
exercise of option for the Revised Pay Scale. If, however, he is reinstated in
the post and the period of suspension is treated as duty he may be allowed to
exercise the option after such reinstatement. In such cases, if there, is a time
limit prescribed for exercising the option and such period has already expired
during the period of suspension a relaxation may be made by the Government
in each individual case for extending the period during which the option may
be exercised.

@29, Increment to be drawn as a matter of course unless
withheld.- (Subject to the provisions of Rules 26-A, 27-A and 30), an
increment shall ordinarily be drawn as a matter of course unless it is withheld
by the authority empowered to withhold such increment in accordance with
the relevant provisions of the Classification, Control and Appeal Rules. Any
order withholding an increment shall state the period for which it is withheld
and whether the postponement shall have the effect of postponing future
increments.

(For procedure in regard to drawing of increment by (1) Gazetted
Government servants and (2) non-Gazetted Government servants refer to
Rules 162 and 196-198 of the General Financial and Account Rules
respectively).

Government of Rajasthan's Decision

*The question whether an increment should be granted from the 1st of
the month in which it falls due instead of from the actual date on which it
accrues, has been examined.

The Governor has been pleased to order that the increment of
Government servants may be admitted from the 1st of the month in which it
would fall due under the operation of the normal rules and orders regulating
increments.

These orders shall come into force with effect from 1st April, 1974

Clarification

1. 1 am directed to invite a reference to this Department Order No. F. 1
(31) FD (Gr. 2)/74, dated 23-7-1974 on the subject mentioned above. Certain
doubts have been raised in some quarters about the application of these
orders. The following statement indicates the points of doubt and
clarifications thereof :-

@ Substituted vide F. D. Order F. 7A (22) FD-A (Rules)/58, dated 9-7-1958 for the existing Rule 29.
""29. Ordinary increment—An increment in a time-scale shall ordinarily be drawn as a matter of course
unless it is withheld. Aa inclement may be withheld from a Government servant by Government or by
any authority to whom Government may delegate this power, if his conduct has not been good or his
work has not been satisfactory. In ordering the withholding of an increment, the withholding authority
shall State the period for which it is withheld, and whether the postponement shall have the effect of
postponing future increments."

* Substituted vide FD Order No. F. 1(8) FD(Exp. Rules)/67, dated 21-3-1967. Effective from 1-1-1967,
for-"Subject to the provisions of Rule 30."

* Added vide F.D. Order No. F. 1(31) FD(Gr.2)/74, dated 23-7-1974.

" Added vide F.D. Order No. F 1(31) FD/Gr.2/74, dated 18-9-1974.
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Point of doubt

Clarification

How the increment will be
regulated if the employee
happens to be on leave on the
first of the month.

An employee during leave draws
leave salary and not duty pay. An
increment accuring during leave
cannot, therefore, be drawn
during leave. The increment in
such cases will be drawn from
the date of resumption of duty on
return from leave.

How the increment will be
regulated in cases in which there
iIs  postponement due to
employee's proceeding on leave
without pay which is not counted
for increment.

The postponement of normal
increment will be worked out as
per existing rules and orders. If
the postpond increment falls on
any date of a month it will be
granted from the first of that
month.

When the date of appointment of
an employee is 19-5-1974, can
he be given increment on
1.5.1975 before completing 12
month service ?

In the case of initial appointment
according after 1-4-1974 it is
inherent in the orders that the
first increment will be drawn
earlier before completing the
normal incremental period of 12
months

Periods of service at the same
stage count for increment. If by
counting those broken periods
the date of next increment falls
on a date later than 1st of the
month whether the increment is
to be allowed on the specific date
when the employee completes
one year service at the same
stage or on the first of the month
if the broken periods
together become less than one
complete year.

Increment will be payable from
the first of the month in which the
next increment falls due after
counting the broken periods
equal to one year, provided the
Government servant has also
been holding the post from the
first of that month to the date it
falls due. In case he is not
holding the post on the first of the
month, the increment will be
granted from the date it falls due.

How to regulate the grant of
increment when the normal
increment is withheld for spe-
cified period and the period of
such penalty expired after 1st of
the month.

These orders will not apply to
cases where increments are
withheld as a measure of
penalty. Increments in such
cases, will be granted/restarted
from the date the penalty ceases.

Advance increment are allowed
on the date of passing certain
examination. Will these
increments be allowed from the 1st
of the month in which these
become due.

These orders relate to only
drawal of normal increments in
the prescribed scale and are not
applicable to advance
increments, due to passing of
certain  examinations.  Such
increments, if permissible, will
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be governed by the rules and
orders.

How the increment will be | These orders will not apply to
regulated in cases of promotion | such cases i.e. in such cases the
when increment accrues during | increment will be granted from
the same month. the date it falls due.

@ 2. References from some quarters are being received in Finance
Department about the actual manner in which date of increment, according to item
No. 2 of Finance Department Clarification No F.1(31)FD/(Gr.2)/ 74, dated
18.9.1974 s to be fixed in cases where there is postponement of increment due
to employee's being on leave without pay and the period of such leave is not to
be counted for purposes of increment.

The matter was examined and it is clarified that for fixing the date of
increment after 1-4-1974, first due date of increment will be arrived at by adding
the period of non-qualifying service with reference to the last date of increment
in the previous year; then the individual will be granted the increment from
the first of the month in which this due date of the increment falls. For deciding
the date of increment next year, the first of the above month will be the normal
date of increment with reference to which periods of non qualifying service for
the increment shall be added and the individual will be granted the increment
from the first of the month in which this due date of increment falls. The
position will be clear from the following illustration:—

ILLUSTRATION
(1) Date of last increment before issue of Finance
Department Order dated 23-7-1974 (Effective 30-8-1973
from 1-4-1974).
2 Date of next increment under the normal rules

but for the period from 7-7-1974 to 19-7-1974. 30-8-1974
3 Date of increment postponed by the above period

of 13 days. 12-4-1974
4) Actual date of increment advanced to the first

of the month under the latest orders. 1-9-1974
(5) Next date of increment but for the period from

1-1-1975 to 25-1-1975. 1-9-1975
(6) Date of increment after excluding the period

of 25 days. 26-9-1975
@) Actual date of increment advance to first of the

month. 1-9-1975

Next due date of increments. 1-9-1976

and so on

In regard to item 7 of Finance Department Order dated 18-9-1974 referred
to above it is hereby clarified that whereas in the month and year of promotion, the
increment will be allowed from a date other than 1st of the month, but from next
year onwards the increment will be brought over to the first of the month.

3. It has been laid down in the Finance Department Order No. F1
(31) FD/(Gr.2)/74, dated 23-7-1974 and subsequent clarifications dated 18-9-1974
and 20-8-1975 that the increment of Government servants may be admitted from

@ Inserted vide F.D. Order No. F.I(31) F.D. (Gr.2)/74, dated 20-8-1975
" "Inserted vide F.D. Memorandum No. F. 1 (31) FD (Gr.2)/74, dated 23-5-1977.
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the 1st of the month in which it falls due under the operation of the normal rules
and orders regulating increment.

Frequent references are being received in this Department as to how the date
of increment is to be shown in the Service Book, increment certificate, fixation
Statement, on promotion etc. and whether it should be mentioned as first of the
month or actual date of increment. Audit has also expressed difficulty in veirfying
the date of increment in the relevant records without any specific indication.

To allay all doubts it is clarified that in accordance with the Finance
Department Order of even No. dated 23-7-1974 payment becoming due on
the date of normal increment is admitted from 1st of the month under
rules and orders regulating increments under R.S.R. The actual date
of increment under Rule 31 of R.S.R. or other relevant rules or orders
regulating increment remains unchanged. Accordingly the actual date
of increment shall be shown in all records, as only payment due to increment is
made from 1st of the month.

In the Finance Department Clarification of even number dated 20-8-1975
the manner in which date of increment is to ,be regulated in cases of
postponement of date of inclement on account of a Government servant remaining
on extra-ordinary leave was laid down. In view of the position of rules stated in
para 3 above the matter has been examined and it is further clarified that the due
date of increment will be arrived at by adding the period of non-qualifying service
with reference to last date of increment in the previous year and only the payment
being due on the normal date of increment under rule 31 of R.S.R. so arrived at
will be admitted from 1st of the month in which it falls due. The following
illustration will make the positron clear :-

lllustration

1. Date of last increment before issue of
Finance Department Order dated 23-7-1974 30-8-1973
(Effective from 1-4-1974)

2. Date of next normal increment under rules but for 30-8-1974
the period from 7-7-1974 to 19-7-1974.

3. Date of normal increment postponed by above 12-9-1974
period of 13 days.

4. Actual date from which payment of increment to 1-9-1974
be admitted.

5. Next date of normal increment but for the period 12-9-1975
from 1-1-1975 to 25-1-1975.

6. Date of normal increment after excluding the period 7-10-1975
of 25 days.

7. Actual date from which payment of increment to be 1-10-1975
admitted.

8. Next due date of normal increment. 7-10-1976

& onwards.
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*30. Crossing of efficiency bar.— Efficiency bars.--Where an efficiency
bar is prescribed in any time-scale, the increment next above that bar shall not
be given to a Government servant without specific sanction of the authority
empowered to withhold increments when a Government servant is allowed to
cross an efficiency bar which has, previously been enforced against him, he
shall draw the pay in the time-scale at such stage as the authority empowered
to withhold increments may fix, provided that the pay so fixed shall not exceed
the pay that he would have drawn had he not been stopped at the efficiency
bar.

NOTES

1. On each occasion on which a Government servant is allowed
to pass an efficiency bar which had previously been enforced against him,
he should come on to the time-scale at such stage as the authority competent to
declare the bar removed may fix for him, subject to the pay admissible
according to his length of service.

2. The cases of all Government servants held up at an efficiency
bar should be reviewed annually with a view to determine whether the
quality of their work has improved and generally, whether the defects for
which they were stopped at the bar have been remedied, to an extent
sufficient  to warrant the removal of the bar. If they are subsequently
allowed to cross the bar it should not be given retrospective effect.

Government of Rajasthan's Decision.

@1. According to rule 30 of the Rajasthan Service Rules the increment
next above the efficiency bar is not to be given to a Government servant
except with specific sanction of authority empowered to withhold increment.
Stoppage at Efficiency Bar is not a penalty under the Rajasthan Civil Services
(Classification, Control and Appeal) Rules, 1958. Where a Departmental
Enquiry is pending against a Government servant at the time when he is due to
cross Efficiency Bar, the following alternative steps may be taken:—

(a) If the Departmental Enquiry is on a specific matter unconnected with
the general efficiency or integrity of the Government servant, e.g.' particular
instance of negligence of duty, or non-compliance with a Government order, than
he can be allowed to cross Efficiency Bar, as he is liable to have suitable
penalty imposed upon him later.

(b) If the Departmental Enquiry relates to general inefficiency or
embezzlement or criminal offence which, in the opinion of the Authority
empowered to withhold increments, is of a serious nature, then there should be
specific order for stoppage at Efficiency Bar alongwith order imposing penalty.
If Departmental Enquiry is pending when crossing of Efficiency Bar becomes
due, order regarding stoppage of crossing of Efficiency Bar should issue. On
conclusion of Departmental Enquiry, if the Government servant is acquitted or
serious charges are not proved, the question of allowing the Government

* Substituted vide FD. Order No. F.7A(22)FD-A(Rules)/58, dated 9-7-1958.

"30 Efficiency bars—Where an efficiency bar is prescribed in a time-scale the increment next above the
bar shall not be given to a Govern merit servant without the specific sanction of the authority
empowered to withhold increments."

@Inserted vide F.D. Notification No. F .1(98)FD (Exp.-Rules)/66, dated 6-2-1967.
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servant to cross the Efficiency Bar may be examined and crossing of Efficiency
Bar and earning of increments may be allowed retrospectively commensurate
with charges proved in the Departmental Enquiry.

*2. Where Government servants are authorised payment of salary on
provisional basis and grade increments, they may also be permitted to cross
Efficiency Bar if operating in the scale provided service rendered by the
Government servant concerned till reaching the stage of E.B. is satisfactory
and conditions of crossing E.B. (if any) are fulfilled.

"31. Service counting for increment in time-scales.—The following
provisions prescribe the conditions on which service counts for increments in a
time-scale:-

*@) All duty in a post on a time-scale counts for increments in that
time-scale; provided that, for the purpose of arriving at the date of the next
increment in that time-scale, the total of all such periods as do not count for
increment in that time-scale shall be added to the normal date of increment.
An illustration explaining the method of reckoning the date of increment under
this rule is given below:—

[llustration.

Date of last increment 23-4-1964
Extraordinary leave taken which does not count for increment.
Days From To

3 29-5-64 31-5-64

6 15-7-64, 20-7-64

9 7-10-64 15-10-64

4 18-12-64 21-12-64

3 26-1-65 28-1-65

4 16-3-65 19-3-65

The date of next increment according to the old rule and the amended
Rule will be determined as under :— Old Rule

Period of duty Months Days
From 23-4-64 to 28-5-64 1 6
From 1-6-64 to 14-7-64 1 14
From 21-7-64 to 6-10-64 2 16
From 16-10-64 to 17-12-64 2 2
From 22-12-64 to 25-1-65 1

From 29-1-65 to 15-3-65 1

From 20-3-65 to 22-5-65 2

* Inserted vide F.D. Memo. No. F.I(39)FD(Rules)/65, dated 9-7-1968.

" Substituted vide F.D. Notification No. F.7A(4) FDA(Rules)/59-1, dated 31-3-1961. Previous
Rules 31 the seen at the end of this chapter.

* Substituted vide F.D.Notification No.F.1(55)F.D.(Rules)/68, dated 16-11-1968 and 21-12-1968
for "(a) all duty in a post on a time-scale counts for increment in that time-scale."
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Date of next increment: 23-5-65
Amended Rule

Dated of last increment 23-4-64

Dated of next increment 2 3-4-65

(but for taking extraordinary leave)

Total days of extraordinary leave. 29

Date of next increment 23-4-65 plus 29 days
i. e. 22-5-1965.

@(b)(i) Service in another post other than a post carrying less pay
referred to in clause (a) of Rule 20, whether in a substantive
or officiating capacity, service on deputation out of India and
‘[leave except extraordinary leave taken otherwise than on
medical certificate] shall count for increment in the time-scale
applicable to the post “[on] which the Government servants
holds a lien as well as in the time-scale applicable to the post,
or posts, if any, on which he would hold a lien had his lien
not been suspended.

(i) All [leave except extraordinary leave taken otherwise than on
medical certificate] and the period of deputation out of India shall count in
the time-scale applicable to a post in which a Government servant was
officiating at the time he proceeded on leave or deputation out of India
and would have continued to officiate but for his proceeding on leave or
deputation out of India:

@ Substituted vide F.D. Notification No. F. 1 (44) F.D.-A (Rules)/62 dated 17-7-1962.

"(b) Service in another post, other than a post carrying less pay referred to in caluse (a)
of Rule 20 whether in substantive or officiating capacity, service on deputation and leave other
than extraordinary leave counts for increments in the time-scale applicable to the post on which the
Government servant hold a lien as well as in the time-scale applicable to the post or posts, if
any on which he would hold a lien on such post had his lien not been suspended. In the case of
Government servant who holds a lien on a permanent post or would hold a lien not been suspended
and who has been continuously officiating in another post for more than three years at the time he
proceeded on leave, and would have continued to officiate in that post but for his proceeding on leave,
leave other than extraordinary leave counts for increments in the time-scale applicable to such other
post. For the purpose of reckoning the three years' limit service in the other post will include periods
of leave during which the Government servant would have officiated in the other post and
officiating service in a higher post that counts for increment in the other post under clause (c):

Provided that the Government may in any case in which they are satisfied that the leave
was taken on account of illness or for any other cause beyond the Government servant's control or
for prosecuting higher scientific and technical studies direct subject to such conditions as they may
impose that extraordinary leave shall be counted for .increments under this clause.

" Substituted for the words "leave other than extraordinary leave" and deleted the words "on
account of illness or" and "other" Vide F. D. Order No. F. 1 (30) FD (Exp: Rules)/64, dated 29-7-
1964.

* Substituted for the word "from" vide F.D. Corrigendum No F. 1 (44), F.D(A) Rules/62,
dated 4-12-1962.

" Substituted for the words "leave other than extraordinary leave" and deleted the words "on
account of illness or" and "other" Vide F.D.Order No.F1(30) FD (Exp: Rules)/64, dated 29-7-1964.
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*Providod that the competent authority to whom the powers are
delegated may order that the extraordinary leave shall count for increments
under clauses (i) and (ii) above.

Government of Rajasthan's Decision
* [Deleted.]

s Substituted vide F.D.NotificationNo.F.1(14)FD/Gr.2/79, dt 27-3-1979 for the following :-

@ Provided that the Government may direct by a general order or by special order relating to

individual cases, that extraordinary leave shall count for increments under clauses (i) or (ii) if

such leave is available of for any of the following reasons:—

(i) Any cause beyond the Government servant's control;

(i1) Prosecution of higher scientific study beyond the stage of Master's degree in Science or Arts by

any Government servant;

(iii) Prosecution of higher Technical or Scientific study beyond the stage of Bachelor's degree

in Engineering, Mines, Architecture. Veterinary Science and Medicine;

(/v) Acquiring of the degree/diplomas/certificates mentioned below by Teachers of the Education

Department “[and in the case of Librarian and Assistant Librarian that mentioned in (g) below

including Master's Degree in Library Science]:—

(@ Master's degree in Education.

(b) Master's degree in Physical Education.

(c) Bachelor's degree in Education/Teaching.

(d)  Shiksha Shastri degree.

(e) Certificate in teaching.

()  Deree/Diploma/Certificate in Physical Education.

(g) Degree/Diploma/Certificate in Library Science.

(h) Post-graduate diploma/certificate in the Teaching of English organised by the Central

Institute of English, Hyderabad (9 months course).

® Diploma/Certificate in Craft teaching.

(v) Undergoing any training mentioned below by teachers of the Education Department:—

(a) Basic S.T.C.Training.

(b)Montessori Training.

(¢)Training in teaching the deaf, dumb and blind.

(d) Training in sports organised by the National Institute of Sports, Patiala (9 months
course).

Training in Research and Methodology organised by the

National Council of Educational Research and Training,

Delhi (9 months course.)

@]Inserted vide FD Notification No. F.1(71)FD/Exp.Rules/66 dated 28.10.1966.

* Inserted vide FD Notification No. F.1(4)FD/2/75 dated 7.1.1975.

" Deleted vide F.D. Notification No. F. 1 (14) F.D./Gr. 2/79 dated 27-3-1979, the
following:—

Government of Rajasthan's Decision.

"According to 'Proviso' below Rule 31 (b) (ii) of Rajasthan Service Rules [inserted
vide Finance Department Notification No. F. 1 (71) FD (Exp.-Rules)/66, dated 28-10-1966],
extraordinary leave in individual cases is allowed to count for increment, if such leave is
availed of for any of the reasons specified in clause (i) or (ii) of the said rule.

It has been observed that such cases are referred to Finance Department long after
the leave is sanctioned. The matter has been considered and it has been decided that the
authority competent to sanction leave while sanctioning extraordinary leave should also
decide at the same time and not later, whether such period of leave should count for
increment and specific recommendation to that effect should be made simultaneously to
Government in the Administrative Department which will take decision with approval of
Finance Department.

Recommendations for period of Extraordinary leave granted in future counting for increment
will not be entertained by the Department, if it was not made simultaneously while granting
leave.
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@(bb) omitted.

(c) If a Government servant while officiating in a post or holding a
temporary post on a time-scale of pay is appointed to officiate in a
higher post or to hold a higher temporary post, his officiating or
temporary service in the higher post shall, if he is re-appointed to the
lower post or is appointed or re-appointed to a post on the same time-

* Inserted vide FD Memo No. F.1(87)FD(A)(Rules)/71 dated 13.12.1971.

@ Omitted vide F.D. Notification No. F. 1 (44) FD-(Rules)/62, dated 17-7-1962.

"(bb) (i) The period of privilege leave upto a maximum of 120 days taken at a time
counts for increments in the time-scale applicable to a post in which a Government servant
was officiating at the time he proceeded on leave and would have continued to officiate but
for his proceeding on leave. The period which count for increments under this clause is,
however, restricted to the period during which the Government servant would have actually
officiated in the post.

(i1) The period of deputation out of India on full pay, the study leave granted under
Section VI of Chapter XI or special leave granted under the Orders of the Government for
studies abroad shall count for increment in the post in which the Governmet servant was
officiating at the time of proceeding on deputation out of India, study leave or special leave
subject to the condition that the Government servant would have so officiated in that post or
a post on the same time-scale but for his proceeding on deputation, study leave or special
leave.

(iii) The period of extraordinary leave without pay granted for prosecuting higher scientific and
technical studies may be allowed by the Government to count for increment in the post in which the
Government servant was officiating at the time of proceeding on extraordinary leave subject
to the condition that the Government servant would have so officiated in that post or a post
on the same time-scale but for proceeding on extraordinary leave :

Provided that the study leave, special leave or extraordinary leave shall count for
increment under sub-clause (ii) or (iii) only, if the Government servant had put in at least
three years service under the Government at the time of proceeding on such leave.

Government of Rajasthan's Decision

The question for counting the Maternity leave allowed to officiating female
Government Servant under sub-section IV of chapter XI of Rajasthan Service Rules for
increments has been under consideration of the Government for some time past. The matter
has been carefully considered by the Government and it has been decided that Maternity
leave granted to female Government Servants may be allowed to count for increments in the
post in which the Government Servant was officiating at the time of proceeding on such
leave provided it is certified by the leave sanctioning authority in accordance with the
Government of Rajasthan's Order No. 3 appearing below Rule 31 (bb) of the Rajasthan
Service Rules that the Government servant concerned would have continued to officiate in
that post or a post on the same time-scale but for proceeding on such leave.

Reference is invited to Finance Department Memo dated 12-6-1957 (inserted as
Government of Rajasthan's Decision No. 3 under Rule 31 of Rajasthan Service Rules)
wherein inter alia it was decided that the certificates prescribed under rule 31 (bb) be
recorded by the leave sanctioning authority while issuing orders sanctioning the leave. It
has been brought to the notice of the Government by the Accountant General, Rajasthan that
in a number of cases certificates prescribed under Rule 31(bb) of Rajasthan Service Rules
are being issued very late by the competent authorities. In some cases such certificates have
been issued even after eleven years after the event.

This is not such a certificate which can not be issued alongwith the sanction to leave
as it merely States the factual position at that particular moment. Issuing of such certificates
after so long an interval puts an unnecessary burden on Accountant General's Office in the
form of revision of pay etc. for the entire period.

The attention of all concerned is once again invited to the Memo, referred to above and
they are requested to issue such certificates along with the sanction to leave."
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scale of pay count for increments in the time-scale applicable to such
lower post. The period of officiating service in the higher post which
counts for increment in the lower post is, however, restricted to the
period during which the Government servant would have officiated in
the lower post but for his appointment to the higher post. This clause
applies also to a Government servant who is not actually officiating in
the lower post at the time of his appointment to the higher post but who
would have so officiated in such lower post or in a post on the same
time-scale of pay had he not been appointed to the higher post.

(d} Foreign Service counts for increments in the time scale
applicable to:-

(i) the post in Government service on which the Government
servant concerned holds a lien as well as the post, posts or, if
any on which he would hold a lien had his lien not been
suspended,;

(i) the post in Government service in which the Government
servant was officiating immediately before his transfer to foreign
service, for so long as he would have continued to officiate in
that post or a post on the same time-scale but for his going on
foreign service; and

(iii) any post to which he may receive officiating promotion under
Rule 143 below for the duration of such promaotion.

(e) Joining time counts for increment:—

(i) Ifitis under clause (a) of rule 127 in the time-scale applicable to
the post on which a Government servant holds a lien or would
hold a lien had his lien not been suspended as well as in the
time-scale applicable to the post, the pay of which is received
by a Government servant during the period; and

(i) If it is under clause (b) of rule 127 in the time-scale applicable to
the post/posts on which the last day of leave before comm-
encement of the joining time counts for increments.

Explanation.—For the purpose of this rule the period treated as
duty under sub-caluse (b) clause (8) of rule 7 shall be deemed to be
duty in a post if the Government servant draws pay of that post during
such period.

Audit Instructions.

(1) A period of overstayal of leave does not count for
increments in a time -scale unless it is, by an order of a competent
authority commuted into extraordinary leave and under the proviso to
sub-rule (b) of Rule 31 the extraordinary leave is specially allowed to
count for increments.

@(2) In the case of a Government servant who while officiating
in one post, is appointed to officiate in another, the period of joining
time spent in proceeding from one post to other should be treated as
duty in the post the pay of which Government servant draws during the
period and will count in the same post under Rule 31(a) of Rajasthan
Service Rules. If however, the rate of pay admissible in both the posts

@ Substituted vide F. D. Memo. No. F.1(36)FD(E.R.)/63,Dated 4-11-1963.
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happens to be the same, the period of joining time spent in proceeding
from one post to the other should be treated as duty in the lower of two
posts and will count for increment in the lower post under rule 31(c).

(3) In the case of a Government servant who, while officiating on
a post, proceeds on training or to attend a course of instruction, and
who is treated as on duty while under training, the period of such duty
will count for increment in the post which he was officiating prior to his
being sent for training or instruction if he is allowed the pay of officiating
post during such period.

*(4) Deleted.
(5) Deleted.
"Clarification-Deleted.

"(2) In the case of Government servant who, while officiating in one post, is appointed to
officiate in another, the period of joining time spent on proceeding from one post to the other
should be treated as duty in the post, the pay of which the Government servant draws during
the period, and will count for increment in the same post under sub-rule (a) of Rule 31"

% Deleted vide F.D. Memo. No. F.I (36) FD (E.R.)/63, dated 4-11-1963.

"(4) Although joining time allowed to join a new post on return from leave is treated as duty,
it cannot be treated as duty for the purposes of increment in any officiating posts in as much
as only leave salary is drawn for the period."

" Deleted vide FD Notification No.1(94) FD(Rules)66-1, dated 16-1-1969, w.e.f. 1-1-1967.
"(5) If a probationer is confirmed at the end of a period of probation exceeding twelve months, he is
entitled to claim retrospectively the increments which, but for his probation, he would have received in
the ordinary course.

" Clarification deleted vide- FD Notification No.l (94) FD(Rules)66-1, dated 16-1-
1969, effective from 1-1-1967.

Clarification

Attention is invited to the provisions contained in Audit Instruction
(5) below Rule 31 of the Rajasthan Service Rules in accordance with
which if a probationer is confirmed at the end of a period of probation
exceeding twelve months, he is entitled to claim retrospectively the
increments which; but for his probation he would have received in the
ordinary course. Doubts have been expressed whether the above provisions would apply in
cases where the normal probationary period of a probationer is extended on account of his
failure to pass the departmental examination within the time limit prescribed for the purpose.

It is clarified that the provisions contained in the said Audit Instruction are
applicable only to cases where the normal probationary period itself is more than twelve
months, and not to the type of cases mentioned in the preceding paragraph. In other words in
cases where the normal probationary period is itself more than twelve months, on confirma-
tion the officer may be given the increments which he would have drawn but for his
probation and arrears in this regard may also be allowed to the officer. On the other hand in
cases where the period of probation is extended on account of failure to pass the
departmental examination as Stated in the previous paragraph, while there is no objection to
regulate the pay and increments on confirmation at the end of the extended probationary
period on the basis of what the officer would have drawn but for his probation, no arrears on
this account should be allowed to him for the period prior to the date of confirmation. This
would mean that the increment of the officer is withheld without cumulative effect for
failure to pass the departmental examination and cannot be considered as a penalty within
the meaning of Rule 14 of the Rajasthan Civil Services (Classification, Control and Appeal)
Rules, 1958 vide Explanation below that rule."
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(6) See also Audit Instruction (5) below Rule 26.

(f)  Service rendered on ex-cadre post will count for increment
in the time scale, applicable to—

(i) the post in Government service on which the Government
servant concerned holds a lien as well as the post or posts,
if any, on which he would hold a lien had his lien not been
suspended,

(i)  the post in Government service in which the
Government servant was officiating immediately before his
transfer to ex-cadre post for so long as he would have
continued to officiate in that post or a post on the same
time-scale but for his appointment on ex-cadre post; and

(ii) any post to which he may receive officiating promotion
according to service rules for the duration of such
promotion.

32. Premature Increments.—An authority which has the power
to create a post in a cadre on a particular scale of pay may grant a
premature increment to a Government servant on that time-scale of pay.

NOTES

1. In the case of increments granted in advance, it is usually
the intention that the Government servant should be entitled to future
increments in the same manner as if he had reached the position in the
scale resulting from the grant of advance increments in the ordinary
course and in the absence of special orders to the contrary, he should
be placed on exactly the same footing as regards future increments as
a Government servant who has so risen, i.e. he must serve for a full
year or (two years in the case of biennial increments) on the new
rate before he earns another increment.

2. Rule 32 provides for the fixation of initial rates of pay
otherwise that in the manner enunciated in Rule 26.

3. The maximum of the scale is to be taken into account for
determining the authority competent to sanction increments under this
rule.

4. It is contrary to the ordinary principle or time-scale of pay
to grant a premature increment and such increment is not to be allowed,
except under special circumstances which would justify the grant of
personal pay to an officer.

‘5. A proposal to grant an increment in advance of the due date
should always be scrutinised with special jealousy as it is contrary to
the principle of a time-scale of pay to grant an increment before it is
due.

“Added vide F. D. Notification No. F.1 (65) FD/Gr. 2/75 Dated 13-8-1975 & 1-12-1975
effective from 1-1-1967.
" Inserted by FD. Order No. F. 5 (1) F(R)/56, dated 11-1-1956.
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*6. Government have decided that they are not prepared to state
the reasons for their action under any of these rules when the said rules
themselves contain no such conditions and stipulations.

Government of Rajasthan's Decision

@1.Consequent upon introduction of Rule 26-A of the Rajasthan
Service Rules, Rajasthan Civil Services (Revised Pay) Rules, 1961, and
New Pay Scales Rules, 1969 occasions have arisen where Government
servant's pay was fixed at a lower stage than the pay of a Government
servant junior to him, by application of any of the rules mentioned
above. In order to remove anomalies arising as a result of fixation of
pay of senior/junior Government servants, it has been decided that the
pay of the senior Government servant may be stepped up to a figure
equal to the pay as fixed for the junior Government servant. The
stepping up should be done by the authority competent to make
substantive appointment on the post held by the Senior officer, with
effect from the date the junior official started getting more pay subject to
the following conditions:—

(1) The anomaly should be directly as a result of introduction
of the aforesaid rules and stepping up of pay should be done only in
cases where the appointment/promotion of the junior officer is regular
and in accordance with provisions if relevant service rules issued under
proviso to Article 309 of the Constitution of India or on ad hoc basis.

(i)  The senior and junior Government servant should belong to
the same cadre/class of posts, and serving in the same department
service and drawing pay in the same scale before their respective
promotions.

(i) Both the Government servants should be under the
Administrative  Control of one and the same Head of
Department/Administrative Department.

(iv)  The benefit under this decision will be allowed only when it
is certified that there is no dispute about .the inter se seniority of
senior/junior Government servants and the seniority is not provisional.

(v)  Where the pay of the senior Government servant is stepped
up under these orders on account of junior Government servant being
promoted on adhoc basis, it may be done with this condition that if the
junior Government servant's adhoc promotion is not converted into a
regular promotion according to rules and he is reverted, then from the
date of reversion of the junior Government servant the pay of the senior
officer would be re-fixed at the stage at which he would have drawn had
his pay not been stepped up.

The provisions contained in this decision shall not be invoked
to step up pay of the senior Government servant in the following
cases:—

(a) Where the junior Government servant is holding the higher
post during leave vacancy a short term vacancy caused due to

@1Inserted vidd F.D. Memo. No. F1(8) F.D) ,(Exp.Rules)/67 dt/ 28-4-1969.



109

the holder of the higher post proceeding for training for a
period not exceeding 120 days, or in any other situation where
the higher post is held for a period of 120 days only.

(b)  Where junior Government servant already draws higher rate of
pay than the senior by virtue of grant of advance increment or
grant of higher initial pay for possessing qualifications or
passing prescribed examinations or for any other reason not
attributable to fixation of pay under Rule 26-A of Rajasthan
Service Rules or under Rajasthan Civil Services (Revised pay)
Rules, 1961 or New pay Scales Rules, 1969.

(c) Where the junior Government Servant holds a post in a
different cadre and is appointed to another cadre/class of
posts other than the cadre/class of post to which senior
Government servant is already appointed. For example 'A’
(senior) L.D.C. was promoted to the post of U.D.C. and
subsequently appointed as Accountant on or before the
date on which B (junior) was promoted as U.D.C. then there
will be no comparison between the pay of the senior as
Accountant and junior as U.D.C.

(d)  Where the junior Government servant is allowed one advance
increment in view of his prospective retirement within 10 years
under rule 12 of the Rajasthan Civil Services (New Pay
Scales) Rules, 1969.

The orders re-fixing the pay of senior officer in accordance with
this decision shall be issued under Rule 32 of the Rajasthan Service
Rules. The next increment of the senior Government servant will be
drawn on completion of the full requisite qualifying service counting
under Rule 31, ibid with effect from the date of re-fixation of pay.

£2. It has further decided that the provisions of the aforesaid
Government of Rajasthan's Decision No. (1) shall not be invoked to step
up pay of the senior Government servant if the junior Government
servant is allowed one advance increment under Rule 13 of the
Rajasthan Civil Services (New pay scales) Rules, 1969.

@3. The undersigned directed to invite a reference to the Finance
Department Order No. F 1 (8)F.D.(Exp-Rules) 67, dated 28th April,
1969 appearing as Government of Rajasthan decision below Rule 32 of
Rajasthan Service Rules which provides that pay of a senior
Government servant can be stepped up equal to the pay of a junior
Government servant in order to remove anomalies arising as a result
of fixation of pay under rule 26-A subject to fulfillment of certain
specified conditions. One of the conditions for stepping up of pay in the
aforesaid cases envisages that the senior and junior Government
servants should belong to the same cadre/class of post and serving in
the same department/service and drawing pay in the same scale
before their respective promotions. Cases have come to notice

£\Inserted vide F.D,Memo No.F1.(8) FD (Rules)/67, date 15-4-1971
@ Inserted vide F.D. Memo No. F.1(a) (13)FD(Gr-2)/77 dated 26-11-1977.
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wherein a senior Government servant, while drawing pay under
Rajasthan Civil Services (New Pay Scales) Rules, 1969, when
promoted to a higher post before 1-9-1976 draws less pay in the
Revised New Pay Scale introduced with effect from 1-9-1976 than his
junior who is promoted to the higher post after than crucial date.

The matter has been examined and the Governor is pleased to
decide that in such cases the pay of a senior Government servant in the
Revised New Pay Scales in the higher post should be stepped up to a
figure equal to the pay of the Junior Government Servant in that higher
post equal to the pay as fixed for the Junior Government Servant in that
higher post promoted on or after 1-9-1976. The stepping up should be
done with effect from the date of promotion of the Junior Government
Servant subject to the following conditions:--

(a) Both the junior and senior Government servants should belong to
the same cadre and the post to which they have been promoted
should be in identical scale in the same cadre

(b) The pay scale in force prior to 1-9-1976, and its corresponding
pay scales under Revised New Pay Scales 1976 of the lower and
higher post in which they are entitled to draw pay should be
identical.

(c) The anomaly should be directly as a result of application of the
provisions of rule 26A of Rajasthan Service Rules in the Revised
New Pay Scales, 1976.

(d) Other conditions laid down in the Finance Department Order
referred to in para (1) as amended from time to time shall mutatis
mutandis be also applicable.

Order re-fixing pay of senior Government servants in accordance
with this decision shall be issued under Rule 32 of Rajasthan Service
Rules and the next increment of the senior Government servant will be
drawn on completion of the full requisite qualifying service under Rule
31 with effect from the date of refixation of pay.

These orders take effect from 1-9-1976.

4. The undersigned it directed to invite a reference to the
Finance Department Order No. F. 1(8) FD/(Exp-Rules)/67 dated 28th
April, 1969, appearing as Government of Rajasthan decision below
Rule32 of Rajasthan Service Rules which provides that pay of a Senior
Government servant can be stepped up equal to the pay of Junior
Government servant in order to remove anomalies arising as a result of
fixation of pay under rule 26A subject to fulfilment of certain specific
conditions. One of the conditions for stepping up of pay in the aforesaid
cases envisages that the Senior and Junior Government servants
should belong to the same cadre/class of post and serving in the same
department/service and drawing pay in the same scale before their
respective promotions. Cases have come to notice wherein a senior
Government servant, while drawing pay under Rajasthan Civil Services

" Inserted vide F.D. Memo. No, F.1(57)F.D.(Gr,2)/82 dated 17-3-1983.
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(Revised New Pay Scale) Rules, 1976 when promoted to a higher post
before 1-9-1981 draws less pay in the Revised Pay Scales introduced
with effect from 1-9-1981 than his Junior who is promoted to the higher
post after than crucial date.

The matter has been examined and the Governor is pleased to
decide that in such cases the pay of a Senior Government servant in
the Revised Pay Scales in the higher post should be stepped up to a
figure equal to the pay of the junior Government servant in that higher
post equal to the pay as fixed for the Junior Government servant in that
higher post promoted on or after 1-9-1981. The stepping up should be
done with effect from the date of promotion of the Junior Government
servant subject to the following conditions '. —

(a) Both the junior and senior Government servants should
belong to the same cadre and the post to which they have
been promoted should be in identical scale in the same
cadre.

(b) The pay scale in force prior to 1-9-1981 and its
corresponding pay scales under Revised Pay Scales. 1983
of the lower and higher posts in which they are entitled to
draw pay should be identical.

(c) The anamoly should be directly as a result of application of
the provisions of Rule 26A. of Rajasthan Service Rules in
the Revised Pay Scales, 1983.

(d) Other conditions laid down in the Finance Department
Order referred to in para (1) as amended from time to time
shall mutatis-mutandis be also applicable.

Orders re-fixing the pay of senior Government servants in
accordance with this decision shall be issued under Rule 32 of
Rajasthan Service Rules and the next increment of the senior
Government servant will be drawn on completion of the full requisite
qualifying service under Rule 31 with effect from the date of refixation of

pay.
These orders take effect from 1-9-1981.

*5. The undersigned is directed to invite reference to the Finance
Department Memorandum of even number dated 17-3-1983 which
regulates the stepping up of pay of a senior Government servant equal
to his junior if due to fixation of pay under Rule 26A of Rajasthan
Service Rules, Pay of a junior Government servant exceeds the pay of a
Senior Government servant. Government vide Finance Department
Notification No.F17(9)FD (Gr 2)/83 dated 3-2-1984 have permitted an
option for fixation of pay on promotion under Rule 26A of Rajasthan
Service Rules to a Government servant who has opted Revised Pay
Scales prescribed under Rajasthan Civil Services (Revised Pay Scales)
Rules, 1983 from a date subsequent to 1-9-1981 i.e. on the date of
option for Revised Pay Scales for the lower post held by him
immediately before the date of promotion while in cases where a senior
Government servant promoted prior to 1-9-1981 this facility of option for

* Inserted vide FD Memorandum No. F.1(57)FD(Group-2)/82 dated 12.4.1985
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fixation of pay on promotion from a date subsequent to the date of
promotion could not be availed of by him. Cases have come to the
notice of the Government where in due to fixation of pay of a junior
Governments Servant from a date subsequent to the date of promotion
the junior Government servant begins to draw more pay than his senior.

2. The matter has been considered and the Governor has been
pleased to order that in cases where junior Government servant begins
to draw more pay due to fixation of pay under Rule 26A of Rajasthan
Service Rules from a date subsequent to the date of promotion in
accordance with the Finance Department, Notification dated 3-2-1984
referred to above the pay of a senior Government servant may be
stepped up equal to the pay of a junior Government servant subject to
the fulfillment of other conditions as laid down under Finance
Department Memorandum of even number dated 17-3-1983.

“6. The undersigned is directed to invite a reference to the
Finance Department Order No.F.1(8)FD(Exp-Rules)/67 dated 28th April,
1969, appearing as Govt. of Rajasthan decision below Rule 32 of
Rajasthan Service Rules which provides that pay of a Senior
Government Servant can be stepped up equal to the pay of junior
Government servant in order to remove anomolies arising as a result of
fixation of pay under Rules 26A subject to fulfillment of certain specified
conditions. One of the conditions for stepping up of pay in the aforesaid
cases envisages that the senior and junior Government servants should
belong to the same cadre/class of post, and serving in the same
department/service and drawing pay in the same scale before their
respective promotions. Cases have come to notice where in a senior
Government servant, while drawing pay under Rajasthan Civil Services
(Revised Pay Scales) Rules, 1983 when promoted to a higher post
before 1-9-1986 draws less pay in the Revised Pay Scales introduced
with effect from 1-9-1986 than his junior who is promoted to the higher
post after this crucial date,

The matter has been examined and the Governor is pleased to
decide than in such cases the pay of a senior Government servant in
the Revised Pay Scales for the higher post should be stepped upto the
figure equal to the pay as fixed for the junior Government servant on
promotion to higher post on or after 1-9-1986. The stepping up should
be done with effect from the date of promotion of the junior Government
servant subject to the following conditions:-

(a) Both the junior and senior Government servants should belong to
the same cadre and the post to which they have been promoted
should be in identical scale in the same cadre.

(b) The pay scale in force prior to 1-9-1986 and its corresponding
pay scales under Revised Pay Scales, 1987 of the lower and
higher posts in which they are entitled to draw pay should be
identical.

(c) The anamoly should be directly as a result of application of the
provisions of Rule 26A of Rajasthan Service Rules.

" Inserted vide FD Memorandum No. F.1(19)FD(Group-2)87 dated 10.3.1989
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(d) Other conditions laid down in the Finance Department order
referred to in para (1) as amended from time to time shall
mutatis-mutandis be also applicable.

Orders re-fixing the pay of senior Government servants in
accordance with this decision shall be issued under Rule 32 of
Rajasthan Servant Rules and the next increment of the senior
Government servant will be drawn on completion of the full requisite
qualifying service counting under Rule 31 of Rajasthan Service Rules
from the date of refixation of pay.

These orders take effect from 1-9-1986.

@7 The undersigned is directed to say that consequent upon
introduction of the Selection Scales for low paid employees vide
Finance Department Order No. F.17(5)FD(Gr.2)/84 dated 23-1-1985 as
amended from time to time, the cases have been brought to the notice
of the Government wherein as a result of fixation of pay of junior
Government servant on promotion to the higher post after availing of the
benefit of Selection Scale on lower post has exceeded the pay of the
senior Government servant who had been promoted from lower post to
higher post prior to introduction of Selection Scale. Under existing
provisions as contained in Government of Rajasthan Decisions
appearing below Rule 32 of Rajasthan Service Rules in such cases
stepping up of pay of senior Government servant is not permissible;

Accordingly, the matter has been considered and it has been
decided that in the cases referred to as stepping up of pay of the senior
Government servant may be allowed equal to the pay of junior
Governments servant from the date he begins to get higher pay, if
otherwise covered under the provisions contained in Government of
Rajasthan Decisions appearing below Rule 32 of Rajasthan Service
Rules.

@8.The undersigned is directed to invite a reference to the Finance
Department Order No.F.I(8)FD(Exp.-Rules)/67 dated 28th April, 1969,
appearing as Government.of Rajasthan decision below Rule 32 of Rajasthan
Service Rules which provide that pay of a senior Government servant can be
stepped up equal to the pay of a junior Government servant in order to
remove anomaly arising as a result of fixation of pay of the junior Government
servant on promotion under Rule 26A of Rajasthan Service Rules subject to
the fulfilment of so specified conditions.

Selection Grades were introduced for lowest posts Subordinate/
Ministerial/ Class IV Services in the year 1985. Selection grades are
admissible to the eligible incumbents of such posts on fulfilment of specified
conditions. Cases have come to notice where in a junior Government servant
as aresult of ;—

(@) grant of Selection Grade after fixation of his pay in the revised pay
scales which came into force with effect from 1-9-1986 or 1-9-1988,
or

@ Inserted vide FD Memo No. F. 1 (&)(13)FD(Gr-2)/77-1 dt.9-6-87.
@ Inserted vide FD Order No. F.1(11)FD(Gr.2)/91 dated 24.6.1991.
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(b)  promotion to higher post after revision of pay scales with effect
from 1-9-1988,

starts to get pay higher than that of the senior Government servant who was
granted Selection Grade prior to revision of pay scales in the year 1986 or
1988 or was promoted to the higher post prior to the revision of pay scales
with effect from 1-9-1988. ,

The matter has been examined and the Governor is pleased decide
that in the cases referred to in above paragraph, the pay of the senior
Government servant in the Revised Pay Scale for the higher post should be
stepped up to the stage equal to the pay of the junior Government Servant.
The stepping up should be done with effect from the date from which the
junior Government servant starts to get higher pay subject to the following
conditions:—

(@) Both the junior and senior Government servants should belong
to the same cadre and the post to which they have been
promoted should be inidentical scale in the same cadre.

(b) The pay scale in force prior to 1-9-1986/1-9-1988 and its
corresponding pay scale under Rajasthan Civil services
(Revised Pay Scales) Rules, 1987/1989, of the lower and higher
posts in which they are entitled to draw pay should be identical.

(c) The anomaly should be directly as a result of application of the
provisions of Rule 26A of Rajasthan Service. Rules or grant of
Selection Grade.

(d) Other conditions laid down in the Finance Department order
referred to in para (1) as amended from time to time shall
mutatis-mutandis be also applicable.

Order re fixing the pay of senior Government servant in accordance
with this decision shall be issued under Rule 32 of Rajasthan Service Rules
and the next increment of the senior Government servant will be drawn on
completion of the full requisite qualifying service counting under Rule 31 of
Rajasthan Service Rules from the date of re-fixation of pay.

These orders take effect from 1-9-1986 in respect of anomaly arising
as a result of grant of Selection Grade and 1-9-1988 in respect of other cases.

%9.The undersigned is directed to say that consequent upon fixation of
pay in the Selection Grades introduced vide Finance Department Order No.
F.20()FD(Gr.2)/92 dated 25-1-1992 as amended from time to time, it has
been brought to the notice of the Government that pay. of a Senior
Government Servant has been fixed at a Stage lower than the Pay fixed of a
Government servant junior to him in his cadre/service either on the date of
grant of selection grade or on the date of next increment.

2. The matter has accordingly been considered and the Governor
has been pleased to order that the stepping up of pay of a senior Government
servant equal to the pay of the junior Government servant may be allowed

S Inseted vide FD Memo No. F.1(11)FD(Gr.2)/91-II dated 26.7.1993.
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from the date from which junior Government servant begins to draw more pay
in the following types of cases:—

(@) Both senior & junior Government servants belong to same
cadre/service and both are holding the same post, but the senior
Government servant on having completed 18 years of service on 25-1-1992,
his pay was fixed straightway in second selection grade in terms of the
provisions contained in para 1(10) of the aforesaid order while junior
Government servant having completed slightly less service than 18 year on
25.1.1992, his pay has been fixed in first selection grade; and again on
completion of 18 years of service in second selection grade in terms of the
provisions contained in para 1(11) and /or (12) of the aforesaid order and as
such junior Government servant begins to draw more pay than his senior from
the date of fixation of his pay in the second selection grade.

(b) Both senior and junior Government servants belong to same
cadre/service and are holding the same post, but the senior Government
servant having completed 27 years of service on 25-1-1992, his pay was
fixed straightway in third selection grade in terms of the provisions contained
in para 1 (10) of the aforesaid order, while junior Government Servant having
completed slightly less service than 27 years on 25-1-1992, his pay has been
fixed first in the second selection grade and again on completion of 27 years
of service in the third selection grade in terms of the provisions contained in
para 1 (11) of the aforesaid order and as such, junior Government servant
begins, to draw more pay than his senior from the date of fixation of his pay in
the third selection grade.

(c) Both senior and junior Government servants belong to same
cadre/service and holding the same post, were drawing pay at the maximum
of the pay scale before grant of selection grade. but on fixation of pay in the
selection grade the next date of increment of the junior Government servant
happens to fall earlier than that of his senior.

"(d) Both senior and junior Government servants belong to the same
cadre/service and holding the same post, were drawing pay in the same pay
scale before grant of selection grade and senior Government servant was
either drawing equal or higher pay than his junior, but on fixation of pay in the
selection grade the next date of increment of the junior Government servant
happens to fall earlier than that of his senior."

3. The stepping up of pay in the aforesaid cases shall be subject to
fulfillment of the following conditions:—

(1) The anomaly in pay should be directly as a result of fixation of pay in
the selection grade under the aforesaid order as amended from time
to time.

(i) The senior and junior Government servant should belong to same
cadre/class of post and serving in the same department/ service and
drawing pay in the same scale before the grant of selection grade.

" Inserted vide FD Memo No. F.1(11)FD(Gr.2)/91-1I dated 2.4.1994
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(i)  Both the Government servant should be under the Administrative
control of one and the same Head of Department/ Administrative
Department.

(iv) It should be certified by the competent authority that there is no dispute
about the inter-se-seniority of senior/junior Govt. servant and the
seniority is not provisional.

(V) The other conditions as laid down in the Finance Department Memo.
No. F. 1(8) FD(Exp.-Rules)/67 dated 28-4-1969 shall mutatis-mutandis
be also applicable.

4. The provisions of this order shall not be invoked to step-up pay of
senior Government servant if junior Government servant already draws higher
rate of pay for what-so-ever reason.

5. the next increment of the senior Government servant will be drawn
on completion of the full requisite qualifying service counting under Rule 31
of Rajasthan Service Rules, ibid with effect from the date of re-fixation of
pay.

#10. The undersigned is directed to invite a reference to the Finance
Department Order No.F.1(8)FD(Exp-Rules)/67 dated 28.04.1969, appearing
as Government of Rajasthan devcision below Rule 32 of Rajasthan Service
Rules which provides that the pay of a senior Government servant can be
stepped up equal to the pay of a junior Government servant in order to
remove anomaly arising as a result of fixation of pay of the junior
Government servant on promotion under Rule 26A of Rajasthan Service
Rules subject to fulfilment of specified conditions.

Selection grades are admissible to the eligible incumbents of
subordinate/Ministerial/Class IV services on fulfilment of specified conditions.
Cases have come to notice wherein a junior Government servant as a result
of;

(a) grant of Selection Grade after fixation of his pay in the revised pay
scale which came into force with effect from 1.9.1996 or :-

(b) promotion to higher post after revision of pay scales with effect from
1.9.1996.

starts to get pay higher than that of the senior Government servant who was
either granted selection grade or was promoted to the higher post, prior to the
revision of pay sacles with effect from 1.9.1996.

The matter has been examined and the Governor is pleased to decide
that in the cases referred to in above paragraph, the pay of the senior
Government servant in the Revised Pay Scales for the higher post should be
stepped up to the stage equal to the pay of the junior Government servant.
The stepping up should be done with effect from the date from which the
junior Government servant starts to get higher pay subject to the following
conditions:-

* Inserted vide FD Memo No. F.1(17)FD/Rules/98 dated 23.12.1998
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(a) Both the junior and senior Government servant should belong to
the same cadre and the post to which they have been promoted,
should be in identical scale in the same cadre.

(b) The pay scale in force prior to 1.9.1996 and its corresponding pay
scale under Rajasthan Civil Services (Revised Pay Scales) Rules,
1998 of the lower and higher posts in which they are entitled to
draw pay should be identical.

(c) The anomaly should be directly as a result of application of the
provisions of Rule 26A of Rajasthan Service Rules or grant of
Selection Grade.

(d) Other conditions laid down in the Finance Dpeartment order
referred to in para (1) as amended from time to time shall mutatis-
mutandis be also applicable.

Order re-fixing the pay of senior Government servant in accordance
with this decision shall be issued under Rule 32 of Rajasthan Service Rules
and the next increment of the senior Government servant will be drawn on
completion of the full requisite qualifying service counting under Rule 31 of
Rajasthan Service Rules from the date of re-fixation of pay.

These orders take effect from 1.9.1996.

#11.The undersigned is directed to say that consequent upon fixation of
pay in the Selection Grades introduced vide FD Order No.F20(1)FD(Gr.2)/92
dated 25.1.1992 and Finance Department Order No. F.16(2)FD(Rules)/98
dated 17.2.1998 as amended from time to time, it has been brought to the
notice of the Government that both senior and junior Government servants
belonging to the same cadre/service and both are holding the same post, but
the senior Government servant was promoted to the higher post in the State
Service before being eligible of first, second and third selection grade, while
junior Government servant has been promoted in the State Service after
availing the benefit of first, second, third selection grade, as the case may be,
and begins to draw more pay than his senior, though the senior has also
completed the respective period of requisite service required for grant of
selection grades on the date junior Government servant was granted selection
grade before promotion to the post of State Service.

2. Accordingly the matter has been considered and the Governor is
pleased to order that in the aforesaid cases the stepping up of pay of a senior
Government servant equal to the pay of the junior Government servant may
be allowed from the date from which junior Government servant begin to draw
more pay subject to fulfilment of the following conditions:-

(1) The anomaly in pay should have arisen directly as a result of fixation of
pay in the selection grade under the aforesaid order as amended from
time to time.

(i) The senior and junior Government servants should belong to same
cadre/class of post and should be serving in the same

* Inserted vide FD Memo No. F.1(18)FD/Rules/98 dated 28.12.1998
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department/service and drawing pay in the same scale before the grant
of selection grade.

(i)  Both the Government servants should be under the Administrative
control of one and the same Head of Department/Administrative
Department.

(iv) It should be certified by the competent authority that there is no dispute
about the inter-se-seniority of senior/junior Government servants and
the seniority is not provisional.

(v) The other conditions as laid down in the Finance Department Memo
No.F.1(8)FD(Exp.Rules)/67 dated 28.4.1969 shall mutatis-mutandis be
also applicable.

3. The provisions of this order shall not be invoked to step-up pay of
senior Government servant if junior Government servant already draws higher
rate of pay for any other reason.

4. The next increment of the senior Government servant will be drawn on
completion of the full requisite qualifying service counting under Rule 31 of
Rajasthan Service Rules, ibid with effect from the date of re-fixation of pay.

Clarification

1. The undersigned is directed to draw attention to Finance
Department Order No. F. 1 (8) FD(Exp-Rules)/67 dated 28-4-1969
appearing below Rule 32 of Rajasthan Service Rules according to which
the pay of a Senior Government servant can be stepped up equal to the
pay of a Junior Government servant in order to remove anomalies
arising as a result of fixation of pay subject to fulfilment of certain
specified conditions. Although it has been mentioned in the aforesaid
order that these provisions shall not be invoked to step up pay of a
Senior where Junior Government servant was already drawing higher
rate of pay or any other reason not attributable to fixation of pay under
Rule 26A of Rajasthan Service Rules or under the Rajasthan Civil
Services (Revised Pay) Rules, 1961 or the Rajasthan Civil Services
(New Pay Scales) Rules, 1969, yet some doubts have been raised as to
whether the provisions of aforesaid order be invoked to in cases where
pay of a Junior Government servant has been fixed under the Rajasthan
Civil Services (Revised Pay) Rules, 1961 after treating Special Pay as
part of basic pay under the aforesaid rules on account of abolition of
special pays given in Part-l of Schedule Il of the Rajasthan Civil
Services (Revised Pay) Rules, 1961 by merger into pay.

The matter has been examined and it is hereby clarified that in
cases where special pay has been treated as part of pay for the
purpose of fixation under Rajasthan Civil Services (Revised Pay) Rules,
1961 or otherwise under any rule or order 'of Government, the provision
of Finance Department Order dated 28-4-1969 appearing below Rule 32
of Rajasthan Service Rules, shall not apply. Likewise aforesaid
provisions shall not be invoked in case where pay fixed after treating
personal pay allowed as a result of fixation of pay under rule 12 (2)or

* Added vide F.D. Memo No. P. 1 (a) (1 3) FD /(Gr 2)/77, dated 5-7-1977
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12(3) of Rajasthan Civil Services (Revised New Pay Scales) Rules,
1976, as part of pay under rule 26 A of Rajasthan Service Rules, vide
Finance Department Memo No.F.1(a) (11) FD (Gr.2)/77dated 16-5-
1977.

33. Pay on transfer to lower grade or post.— The authority
which orders the transfer of a Government servant as a penalty from a
higher to a lower grade or post may allow him to draw any pay not
exceeding the maximum of the lower grade or post, which it may think
proper.

*Provided that the pay allowed to be drawn by a Government
servant under this rule shall not exceed the pay which he would have
drawn by the operation of rule 26 read with clause (b) or (c), as the
case may be, of rule 31.

*34. Future increments on reduction to lower grade or post.—
(a) if a Government servant is reduced as a measure of penalty to a
lower stage in his time-scale, the authority ordering such reduction shall
state the period for which it shall be effective and whether on
restoration @[the period of reduction shall operate] to postpone future
increments and if so, to what extent.

(b) If a Government servant is reduced as a measure of penalty
“[to a lower service grade or post or to lower time-scale] the authority
ordering the reduction may or may not specify the period for which
reduction shall be effective; but where the period is specified, that
authority shall also state whether on restoration , the period of reduction
shall operate to postpone future increments and if so, to what extent.

Explanation.

Rule 34 (a) of Rajasthan Service Rules covers cases of
restoration after a period of reduction to a lower stage in the time scale,
and Rule 34 (b) relates to cases of restoration after a specified period of
reduction to lower grade post. Reduction to a lower stage in a time
scale can be ordered only for a specified period. Hence the authority
ordering such reduction is required to specify the period in the order of
reduction. Reduction to a lower grade or post can be either for any
specified period in which case the period has to be indicated in the
order of reduction or for an unspecified or indefinite period. In the latter
case on re-appointment to the higher post or grade, the pay of the
Government servant will be regulated under the normal rules and not
under Rule 34 of R.S.R.

* Inserted vide Order No. 7A (33) F.D. A (Rules) 60, dated 3-10-1960.

* Rule 34 substituted for "If a Government servant is, on account of misconduct or inefficiency,
reduced to a lower grade or post, or to a lower stage in his time scale, the authority ordering such
reduction shall state the period for which it shall be effective and whether on restoration it shall operate
to postpone future increments and if so to what extent" by, F.D.Order Nol661/F. 7A (1)
F.D./Rules/57 dated 19-6-1957,

@ Substituted for the words, "It shall operate " by F.D. Orde No F. 7 A (1) F.D.A. (Rules) 57, dated 22-
1-1959.

** Substituted vide F.D. Order No. F. 7A (27) E.D.A. (R)/60-11, dated 3-10-1960 for the words "to
lower grade or post"
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Audit Instruction
The question as to whether an increment falling due during the
period of reduction should or should not be allowed is one necessarily
to be decided with reference to exact terms of the order of the punishing
authority. If any doubt is felt about the intention underlying the orders of
the punishing authority, a reference should be made to the authority
concerned for a clarification.

Clarification

@@poubts have been expressed in regard to the exact
interpretation of sub-rule (a) of rule 34 of Rajasthan Service Rules. The
following clarifications are issued:—

(a) Every orders passed by a competent authority imposing on a
Government servant the penalty of the reduction to a lower stage in a
time scale should indicate:—

(i) the date from which it will take effect and the period (in
terms of years and months) for which the penalty shall be
operative;

(i)  the stage in the time-scale (in terms of rupees) to which the
Government servant is reduced; and

(i)  the extent (in terms of years and months) if any, to which
the period referred to at (i) above should operate to
postpone future increments.

It should be noted that reduction to a lower stage in a time scale
is not permissible under the rules either for an unspecified period or as
a permanent measure. Also when a Government servant is reduced to a
particular stage, his pay will remain constant at that stage for the entire
period of reduction. The period to be specified under (iii) should in no
case exceed the period specified under (i).

*(b) The question as to what should be the pay of Government
servant on the expiry of the period of reduction should be decided as
follows :-

() if the order of reduction lays down that the period of
reduction shall not operate to postpone future increments,
the Government servant should be allowed the pay which

@@ Inserted vide F.D. Memo. No.D.5792/F. 7A(27) F.D,A. (Rules)/59 dated 30-10-1959.

* Substituted vide F.D. Office Memorandum No. F. 7A (27)F.D.A. (Rules)/60-1. dated 3-10-
1960 for—

"(b) The question as to what should be the pay of a government servant on the expiry of the
period of reduction should be decided as follows :—

(1) If the original order of reduction lays down that the period of reduction shall not operate
to postpone future increments or is silent on this point, the Government servant should be
allowed the pay which he would have drawn in the normal course but for the reduction. If,
however, the pay drawn by him immediately before reduction was below the efficiency bar,
he should not be allowed to cross the bar except in accordance with the provisions of Rule 30
of the Rajasthan Service Rules.
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he would have drawn in the normal course but for the
reduction. If however, the pay drawn by him immediately
before reduction was below the efficiency bar, he should
not be allowed to cross the bar except in accordance with
the provisions of Rule 30 of Rajasthan Service Rules.

(i) if the order specifies that the period of reduction was to
operate to postpone future increments for any specified
period, the pay of the Government servant shall be fixed in
accordance with (i) above but after treating the period for
which the increments were to be postponed as not counting
for increments.

Government of Rajasthan's Decision

@1. The undersigned is directed to state that some doubts have
been raised regarding the fixation of pay of Government servant who
have exercised option to come over to Revised New Pay Scales with
effect from 1-9-1976 but were drawing reduced pay on that date as a
result of some penalty with a provision for restoration of their pay on the
expiry of the period of penalty e.g. stoppage of increments without
cumulative effect and reduction to a lower stage in the time scale
without cumulative effect. It has been decided that in such cases the
individuals pay should be fixed both:—

(a) onthe basis of pay actually drawn on 1-9-1976 and

(b) on the basis of pay which would have been drawn but for
the penalty.

The revised pay as fixed at (a) above may be allowed from 1-9-76
to the date of expiry of the penalty and the revised pay fixed as in (b)
above from the date following the date of the expiry of the penalty after
allowing increments, if any, that might have notionally fallen due in the
revised scales during the period from 1-9-1976 to the date of the expiry
of the penalty.

Past cases decided otherwise prior to 1-9-1976 shall also be
reopened and regulated in the manner indicated above, but in such
cases, if any, question of recovery of over payments arises, the
recovery may be deemed to have been waived.

"2. The undersigned is directed to state that some doubts have
been raised regarding the fixation of pay of Government servants who
have exercised option to come over to Revised Pay Scales with effect
from 1-9-1981 but were drawing reduced pay on the date as a result of
some penalty with a provision for restoration of their pay on the expiry
of the period of penalty e.g. stoppage of increments without cumulative

@ Inserted vide FD Memo No.F.l(a)(25) FD(Gr.-2)/77 dated 27-12-1977.

(ii) If the original order specifies that the period of reduction was to operate to postpone
future increments for any specified period, the pay of the Government servant shall
be fixed in accordance with (I) above but after treating the period for which the
increments were to be postponed as not counting for increments.

“Inserted vide F. D. Order No.F1(13) FD(Gr.2)/83 dated 2-4-1983.



122

effect and reduction to a lower stage in the time scale without
cumulative effect. It has been decided that in such cases the individuals
pay should be fixed both:—

(a) on the basis of pay actually drawn on 1-9-1981 and

(b) on the basis of pay which would have been drawn but for the
penalty.

The revised pay as fixed at (a) above may be allowed from 1-9-81
to the date of expiry of the penalty and the revised pay fixed as in (b)
above from the date following the date of the expiry of the penalty after
allowing increments, if any, that might have notionally fallen due in the
revised pay scales during the period from 1-9-1981 to the date of the
expiry of the penalty.

*3. The undersigned is directed to state that some doubts have
been raised regarding the fixation of pay of Government servants who
have exercised option to come overn to Ravised Pay Scales with effect
from 1-9-1986 but were drawing reduced pay on the date as a result of
some penalty with a provision for restoration of their pay on the expiry
of the period of penalty e.g. stopage of increments without comulative
effect and reduction to a lower stage in the time scale without
comulative effect. It has been decided that in such cases the
individuals pay should be fixed both :-

(a) on the basis of pay actually drawn on 1-9-1986 and

(b) on the basis of pay which would have been drawn but for the
penalty.

The revised pay as fixed at (a) above may be allowed from 1-9-
1986 to the date of expiry of the period of penalty and the revised pay
fixed as in (b) above from the date following the date of expiry of the
period of penalty after allowing increments, if any that might have
notionally fallen due in the revised pay scales during the period from 1-
9-1986 to the date of the expiry of the period of penalty.

4. The undersigned is directed to state that some doubts have been
raised regarding the fixation of pay of Government servants who have
exercised option to come over to Revised Pay Scales with effect from 1-9-
1988 but were drawing reduced pay on the date as a result of some penalty
with a provision for restoration of their pay on the expiry of the period of
penalty e.g. stoppage of increments without cumulative effect and reduction to
a lower stage in the time scale without cumulative effect. It has been decided
that in such cases the individuals pay should be fixed both:—

(&) on the basis of pay actually drawn on 1-9-1988 and
(b) on the basis of pay which would have been drawn but for the penalty.

The revised pay as fixed at (a) above may be allowed from 1-9-1988 to
the date of expiry of the period of a penalty and the revised pay fixed as in (b)
above from the date following the date of the expiry of the period of penalty

" Inserted vide F. D. Memo No.F1(13) FD(Gr.2)/83 dated 4-6-1987.
* Insert vide FD Memo No. F.1(13)FD(Group-2)83 dated 23.9.1991
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after allowing increments, if any, that might have notionally fallen due in the
revised pay scales during the period from 1-9-1988 to the date of the expiry of
the period of penalty.

“5. The undersigned is directed to state that the pay of
Government servants who have exercised option to come over to
Revised Pay Scales with effect from 1.9.1996 but were drawing reduced
pay on the date as a result of some penalty with a provision for
restoration of their pay on the expiry of the period of penalty e.g.
stoppage of increments without cumulative effect and reduction to a
lower stage in the time scale without cumulative effect should be fixed
both:-

(a) on the basis of pay actually drawn on 1.9.1996; and

(b) on the basis of pay which would have been drawn but for the
penalty.

The revised pay as fixed at (a) above may be allowed from
1.9.1996 to the date of expiry of the period of penalty and the revised
pay fixed as in (b) above from the date following the date of the expiry
of the period of penalty after allowing increments, if any, that might
have notionally fallen due in the revised pay scales during the period
from 1.9.1996 to the date of the expiry of the period of penalty.

In cases where a Government servant opts for the revised pay
scale from a date subsequent 1.9.1996 as per Rule 15 of Revised Pay
Scales, 1998, pay fixation shall be done on the same lines as indicated
above from the date of option instead of 1.9.1996.

@34-A.—Where an order of penalty of with-holding of increments
of a Government servant or his reduction to a lower service, grade or
post, or to a lower time-scale, or to a lower stage in a time scale, is set
aside or modified by a competent authority on appeal or review, the pay
of the Government servant shall not withstanding anything contained in
these Rules, be regulated in the following manner:—

(a) if the said order is set aside, he shall be given for the period
such order has been in force, the difference between the pay
to which he would have been entitled had that order not been
made and the pay he had actually drawn ;

(b) if the said order is modified, the pay shall be regulated as if
the order as so modified had been made in the first instance.

Explanation:—If the pay drawn by a Government servant in respect of
any period prior to the issue of the orders of the competent authority
under this rule is revised, the leave salary and allowances (other than
travelling allowances), if any, admissible to him during that period shall
be revised on the basis of the revised pay.

@@35. pay of officiating Government Servants.—Officiating
appointment—(1) Subject to the provisions of Chapter VI, a Government

" Insert vide FD Memo No. F.1(3)FD/Rules/98 dated 28.3.1998.
@jl\nserted vide FD order No. F.7 A(27) FD/A/R/60-11 dated 3-10-1960.
@@ gybstituted vide F.D. Order No. F. 7A (35)F.D.(A Rules)60, dated 31-3-1961 for—
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servant who is appointed to officiate in post shall not draw pay higher
than his substantive pay in respect of a permanent post, other than a
tenure post, unless the officiating appointment involves the assumption
of duties and responsibilities of greater importance than those attaching
to the post, other than a tenure post on which he holds a lien or would
hold a lien had his lien not been suspended.

35. Officiating appointments.— The pay of a Government servant who is appointed
to officiate in a post be regulated as follows:—
(a) (1) If the officiating appointment involves the assumption of duties and responsibilities of
greater importance than those attached to the post, other than a tenure post, on which he
holds a lien or would hold .a lien had his lien not been suspended, he will, subject to the
provisions of Rule 31 (c¢) and Rule 36 draw the presumptive pay of that post.

(i1) On a enhancement in the substantive pay, as result of increment or otherwise, the
pay of such Government servant shall be refixed under sub-para (a) (i) above from the date
of such enhancement as if he was appointed to officiate in that post on that date where such
fixation is to his advantage.

Government of Rajasthan’s Decision

A doubt has been raised whether in the case of a Government servant whose officiating pay
on refixation under Rule 35(a)(ii) carries his pay above the efficiency bar stage in the time
scale of the officiating post, the effeciency bar should be applied.

Since the refixation to officiating pay under Rule 35(a)(ii) is to be done in the same manner
as initial fixation to pay under Rule 35(a) (i), it has been decided that in the type of cases
mentioned in para 1 above the Government servant concerned should be deemed to have
automatically crossed the efficiency bar at the time of refixation of officiating pay and the
question of application of efficiency bar will not arise.

In the case of Government servant officiating in a post and whose pay had been refixed
under Rule 35(a)(ii) of the Rajasthan Service Rule, if he is confirmed in that post from a
retrospective date, the refixation of pay done under Rule 35(a)(ii) after the date of his
confirmation will have to be revised and consequently over-payments, if any would be
recoverable.

(iii). In case where re-fixation of officiating pay under sub-para(a)(ii) above is of

immediate advantage to the Government servant concerned the pay may be re-fixed

from the date of a commencement of sub-para(a)(ii) above without waiting for a

further enhancement in his substantive Pay.

(b) If the officiating appointment does not involve the assumption of duties and
responsibilities of greater importance then those attached to the post, other, than a
tenure post, on which he holds a lien or would hold a lien had his lien not been
suspended he shall not draw pay higher than his substantive pay in respect of the
permanent post other then a tenure post.

%Notes 1, 2 and 6 deleted remaining Notes 3, 4 and 7 renumbered as No. 1,2 and 3

respectively vide F. D. Order No. F. 8 (28) F. 11/55, dated 9-8-1962.

NOTES

"1. This rule does not apply to arrangements which may have to be made in connection with
short vacancies, lasting for less than a month, and no claim for increased pay is admissible in
respect of such arrangements. In case of vacancies likely to last a month or more but less
than two months, the arrangements should ordinarily take the form of appointments to hold
charge of current duties. Full officiating appointments may, however, at the discretion of the
authority to fill the post, be made in vacancies lasting a month or more.

2. This rule does not also apply to cases of officiating appointments in addition to one's own

duties. Such cases will be governed by rules relating to combination of appointments.

5. If a Government servant is appointed merely to hold charge of the current duties and

does not perform the full duties of the post officiating, pay will be restricted to 1 /10th of

the presumptive pay.

6. A Government servant without a permanent post and therefore, having no

substantive pay in respect of such a post is entitled to have his pay regulated exclusively

under this rule read with Rule 26(b)”



125

Note:--Government may by order specify the circumstance under which
officiating promotions in the ordinary line may be given to the
Government servants working outside the cadre.

(2). For the purpose of this rule, the officiating appointment shall not
be deemed to involve the assumption of duties or responsibilities, of
greater importance if the post, to which it is made is on the same scale
of pay as the permanent post, other than a tenure post, on which he
holds a lien or would hold a lien had his lien not been suspended, or on
a scale of pay identical therewith.

%NOTES.

1. For the purpose of this rule the officiating appointment shall
not be deemed to involve the assumption of duties or responsibilities of
greater importance if the post to which it is made is on the same scale
of pay as the permanent post on which he holds a lien or would hold a
lien had his lien not been suspended or on a scale of pay identical
therewith

2. Higher officiating pay is not permissible to present
incumbents in cases where different posts on different scales of pay
have been merged into a single time-scale for new entrants.

@3, Next below Rule.—The following guiding principles shall
be adopted for purpose of working of the convention usually known as
the ‘Next Below Rule' :—

@ Substituted vide F.D. Notification No. F.1(45) F.D /Rules/68, dated 22-4-1970 for-

3. Government have Sanctioned the adoption of the following guiding principles for purpose
of clarifying the position and for the working of the convention usually known as the 'next
below rule' :—

(D A Government servant out of his regular line should not suffer by forfeiting
officiating promotion which he would otherwise have received had he remained in his
regular line.

2) The fortuitous officiating promotion of some one junior to a Government servant
who is out of the regular line does not in itself give rise to a claim under the next below
rule.

3) Before such a claim is established, it should be necessary that all the Government
servants senior  to the Government servant, who are out of the regular line have Dbeen
given officiating promotion.

4) It is also necessary that the Government servant next below him should have been
given promotion unless in any case the officiating promotion is not given because of
inefficiency, unsuitability or leave.

5 In the event of one or more of these bars mentioned above, being applicable to the
Government servant immediately below the Government servant outside his regular line,
some Government servant even more junior should have received officiating promotion and
the Government servants, if any, in between that should have been passed over for one of
these reason's.

(6) In cases where an officer is deprived of officiating promotion to a higher paid/post
owing to it being impracticable for the time being to release him from the special post
outside the ordinary line no compensation shall be granted in respect of the first three
months of his retention in the lower paid post unless the conditions of the next below rule
are satisfied.



(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)
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A Government servant out of his regular line should not suffer by

forfeiting officiating promotion which he would otherwise have
received had he remained in his regular line.

The fortuitous officiating promotion of some one junior to a
Government servant who is out of regular line does not in itself
give rise to a claim under the next below rule

Before such a claim is established it should be necessary that all
the Government servants senior to the Government servant, who
are out of the regular line have been given officiating promotion.

It is also necessary that the Government servant next below him
should have been given promotion unless in any case the
officiating promotion is not given because of inefficiency,
unsuitability or leave.

The benefit of officiating promotion under this rule should be
allowed only against promotion in a cadre in vacancies of more
than 120 days duration. In other words the initial vacancy as
well as subsequent vacancies on the basis of which the benefit is
to be allowed should each be of more than 120 days duration.
The benefit should not be allowed in respect of promotion against
a chain of vacancies which taken together extend beyond 120
days.

The benefit of Next Below Rule should be given only to one
Government servant against one post. In other words if the senior
most persons as well persons immediately junior to him are
serving out of regular line, then on promotion of the junior person,
the benefit of next below rule will be admissible only to one
person i.e. the senior most one and not to others who may be
senior to the junior person promoted.

Where a Government servant out of regular line is due for
promotion and has been granted benefit of higher pay under the
next below rule and such pay exceeds the maximum of scale of
the post actually held by him while remaining outside his regular
line he should ordinarily be reverted to his regular line within six
months of the date he started getting higher pay than the
maximum of the scale of the post.

The benefit of next below rule shall not be given to a Government
servant who has been appointed as a direct recruit on a post
outside his regular line either under Government or elsewhere.

(7) In cases where the period for which officiating promotion is lost exceeds three months the officer

(8)

©)

concerned may be granted the pay of the higher paid post for the excess period but arrangement
should be made wherever possible to avoid depriving officers of lengthy period of officiating
promotions.

Save in exceptional circumstances, no officers to whom the next below rule would apply should
be retained in a lower paid post for more than six months beyond the date on which be becomes
entitled to officiate continuously in a higher post.

In the case of officers who in the public interest have to be deprived of officiating

promotions whether they are serving outside the ordinary line or in the ordinary line and in which
case the conditions laid down in the next below rule are not satisfied the instructions contained in
clause (6) and (7) above will apply”.
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Mere retention of his lien so long he is not confirmed on the post
on which he has been directly recruited will not justify
consideration of his claim under this rule.

Government of Rajasthan’s Decision.
“A number of cases are being referred to the Finance

Department at present, regarding the grant of additional emoluments for
officiating in higher posts or additional posts.

(2)(i) Emoluments due to Government servants in respect of

(i)

(iii)

(iv)

(3)

officiating tenure of higher posts are governed by rule 35 of
the R.S.R. In accordance with clause (a) of this rule, when the
officiating appointment inolves the assumption of duties and
responsibility of greater importance than those attached to the
post on which the Government servant holds a lien, he is
entitled to the presumptive pay of that post.

In accordance with Note 2 under this rule, full officiating
appointment can, however, be made only in vacancies lasting
two months or more in ordinary cases and one month or more,
where necessary for special reasons.

No formal arrangements involving a claim for higher or
additional emolument should be made for periods of less than
a [months] a period of a *[month] or more but less than the
limits mentioned in (ii) the arrangement should take the shape
of an appointment to hold charge of current duties and not an
officiating appointment ~[If a Government servant is appointed
merely to hold charge of current duties only, his pay may be
fixed under “Note” below Rule 36.]

Rule 36 provides that the pay of an officiating Government
servant can be fixed at less than what may be admissible
under rule 35. This rule is designed to prevent the full pay of
the post being given to Government servants who would not
ordinarily be promoted, but who owing to special
circumstances are appointed to officiate in higher post. It is
intended that the appointing authority should, when making
officiating appointments, consider whether the Government
servant concerned should be allowed the presumptive pay of
the post that is, the pay which he would be entitled to if he was
appointed in a substantive capacity, or a lower rate of pay
under Rule 35. Power to fix pay at lower rates has been
delegated to authorities which have power to make
substantive appointments to post concerned vide item 7 of the
schedule of powers.

The authorities competent to make the arrangements should

issue clear orders in terms of rule 35 of R.S.R. and the Notes

” inserted by F.D. Circular No.F.35(5) R/51 dated 21-7-1951.

" Substituted for “fortnight” by F.D. Order No. 5952/F.1 (135) F.D.(R)/56, dated 26-11-1956.

** Substituted vide F.D. Order No. 3188/58 F.7A (16) F.D. A/Rules/57 dated 2-1-1959 for:--

“If a Government servant is appointed merely to hold charge of the current duties only 1/10™ of the
precsumptive pay may be given in addition to his substantive pay in accordance with Note 5 under the

rule.”
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thereunder whether an appointment is an officiating appointment or
merely an appointment to hold charge of current duties. If an
“officiating appointment” is made for a period of less than 2 months,
reasons should be recorded in the appointment order, and if pay is to
be fixed at a rate lower than that admissible under rule 35, a specific
order under item 7 of the Schedule of Powers should be passed.

Clarification.

@Doubts have been expressed regarding the scope of Rule 35
and 50 of the Rajasthan Service Rules and the circumstance under
which dual arrangements can be made by a competent authority. In
order to remove all doubts in this connection the following are the
clarification and directions of the Government.

Whenever a post falls vacant the following courses are open to a
competent authority:—

1. To distribute the work among other members of the staff and
to keep the post unfilled.

2. To fill the post by making fresh appointment or promotion.
3. To appoint any Government servant on the post in addition
to the duties of his post.

On occurrence of a vacancy, the competent authority should
decide as to which of the courses as indicated above is best suited in
the circumstances of a case. If the post is likely to remain vacant for a
period not exceeding one month, the work connected with the post
should, as far as possible, be distributed among other members of the
staff. Where a post has statutory functions/duties attached, to it or
where for other pressing reasons, it is not feasible to leave the post
unfilled, although the vacancy is likely to last for a period not exceeding
one month, or, where a post is expected to remain vacant for a period
exceeding one month, a person may be appointed/promoted to the post.

Where a person is appointed to the post from the market, his pay
shall be fixed under Rule 35 (A) of the Rajasthan Service Rules read
with Rule 26 thereof.

When a Government servant is appointed to the vacant post, his
pay shall be regulated in accordance with Rule 26 (A) or Rule 35 (A) of
the Rajasthan Service Rules, according as appointment involves the
assumption of duties or responsibilities of greater importance or not.

(1) Where a Government servant is appointed to the post in
addition to his own duties, there may be the following three
possibilities:—

0] The post may be subordinate to the post he is holding.

(i)  The post may be equal to or lower (but not subordinate)
than the post he is holding.

@1Inserted vide F.D. Order No. F. 8(28) F.I 1(55) dated 9-8-1962.



129

Explanation:—'Equal posts' means posts in the [ ] carrying
identical time scales of pay.

(iii)  The post may be higher than the post he is holding.

In all these cases appointment and grant of additional pay will be
regulated under Rule 50 of the Rajasthan Service Rules.

(2) In the first case, the Government servant shall not be entitled to
any emoluments in addition to what he is drawing.

(3) In the second case, the Government servant may be allowed to
draw his own pay under *[Rule 50(1) (i)] of the Rajasthan Service
Rules for his own post and special pay not exceeding *[3%] of the
presumptive pay of the other post under +[Rule 50(l)(ii)] of the
Rajasthan Service Rules, if the period of dual charge is ©@[upto 60
days] but 30 days or more and special pay not exceeding #(6%)
of the presumptive pay of the other post if the period of dual
charge is @(more than 60 days}.

(4) In the third case, if the charge of the higher post is to be held
@J[upto 60 days] but for 30 days or more and the Government
servant is qualified to hold the higher post or is senior enough for
regular or even for fortuitous promotion he may be appointed to
officiate (a post is deemed to be higher by virtue of special pay
also) on the higher post and allowed to draw pay on the higher
post under % [Rule 50(1) (i)] of the Rajasthan Service Rules.
For discharging the duties of the lower post, he shall not be
entitled to any remuneration if the lower post is subordinate to the
higher post. If, however, the lower post is not a subordinate post
the Government servant may be allowed under +[Rule 50(I)(ii)]of
the Rajasthan Service Rules, a special pay not exceeding
#[3%] of the presumptive pay of that post.

Where, however, in the above case the charge of the
higher post is to be hold for @ [more than 60 days] the special
pay to be allowed under *[Rule 50(1) (ii)] of the Rajasthan Service
Rules may be #[6%]of the presumptive pay of the lower post.

Note:--If the Government servant is not qualified to hold the higher post
or is not senior enough for regular or even for fortuitous promotion
appointment may be made to hold the current charge of the duties of
that post and the Government servant be allowed a special pay not
exceeding #[3%] of his own pay if the charge of the higher post is held

" Deleted the words "Same cadre" vide FD order No. F.1(46)FD(Gr.2)/82-1 dated 2-2-1985.

* Substituted for words "Rules 50(a)" vide FD Order No.F.1(46)FD(Gr.2)/82-I dt. 2-2-1985.
* Subsituted for the existing expression *5% & 10% vide FD Notification No. F.1(5)FD/Rules/96 dated
2.4.1998 w.e.f. from 1.1.1998.

~ Subsituted for the existing expression $ 8% & 16% vide FD Notification No. F.1(68)FD/Gr.2/86
dated 2.2.1987 w.e.f. from 9.9.1986.

$ Substituted for the existing expression "10%" and "20%" respectively Vide FD Order No.
F. 1(46) FD/Gr.2/82-H dated 17-2-1983 effective from 1-9-1981

" Substituted for words "Rule 50(b)" vide FD Order No.F.1(46) FD(Gr.2)/81-1, dt. 2-2-1985.
@ Substituted for the words "less than 60 days", "60 days or more", "for less than 60 days"
and "60 days or more" vide FD Order No. F.8(28)F.11/55-1, dated 11-1-1963.
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for 30 days or more f[but upto 60 days and special pay not exceeding
#6% of his own pay if the period of dual charge be more than 60 days.]

Dual arrangement should not be allowed to continue beyond a
period of £[six] months in any case. No additional remuneration of any
kind will be admissible beyond a period of **[six] months. After **[six]
months regular appointment or promotion should be made to fill up the
post failing which the vacant post shall be deemed to be in abeyance.

NOTE

A post will be treated ‘subordinate’ to the other post, if the work of
the incubment of one post is looked after or supervised by the holder of
the other post and also both the posts are located in the same office. In
cases where Gazetted Government servant happens to hold charge of a
non-gazetted post it should be treated as a case of holding charge of a
post subordinate to the post, he is holding, provided the non-gazetted
post is under direct subordination of the Gazetted post.

Government of Rajasthan’s Decision

1. According to provisions contained in clarification appearing
below Rule 35 of Rajasthan Service Rules, one of the course open to
the competent authority to fill a vacant post is to make fresh
appointment as a result of allowing concession of encashment of
privilege leave to Government servant vide Finance Department Order
dated 12-9-1974 (appearing as Govt. of Rajathan’s Decision below Rule
91 of R.S.R.) continuous vacancies would now be available in offices,
due to employees proceeding on Privilege Leave with a view to get
encashment benefit. If these vacancies are filled by competent
authorities by making fresh appointments, it would entail additional
expenditure.

The matter has, therefore, been considered and it has been
decided that henceforth whenever a post falls vacant due to the
Government servant proceeding on leave, it should not be filled in by
making fresh appointment and the competent authority should either (i)
distribute the work among other members of the staff and keep the post
unfilled or (ii) appoint any Government servant on the post in addition to
his own duties or (iii) promote any Government servant on the post
thereon. In case the last course, viz filling of vacancies by promotion, is
adopted, the consequential vacancy in the lower cadre should not be
filled up by making fresh appointment.

@2. A case has been referred to the Finance Department in which
a Government officer while on deputation to foreign service was asked
to hold charge of a post under the Government. Occasions also arise

* Substituted vide F.D. Notification No. F.1(69) FD(E-R)/65, dated 14-12-1965 for “three months”.
Effective from 1-11-1965 but in respect of a Government servant who was holding dual charge
immediately before 1-11-1965 this is effective from the date the Government servant began to hold the
charge.

Added vide F.D. Order NO. F.1(46) FD(Gr.2)/82-1, dated 2-2-1985.

" Inserted vide FD Menu No.F.1(38)FD(ER)65-IL, dated 9-12-1974

@Inserted vide F.D. Order No. F.I(57)F.D.(Gr-2) 74, dated 30-12-74 and supercited vide
FD Order No. F.1(57)FD(Gr.2)/74 dt. 23.5.1979 w.e.f. 1.10.1978.
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where a Government Officer is required to hold additional charge of a
post under a foreign body. The question arose as to what remuneration
should be allowed in such cases. The matter has been examined and it
is ordered that in case the Government servant, while on deputation to
foreign service, is required to hold charge of a post under the
Government, he may be allowed honorarium for discharging the duties
of the post under the Government. Similarly in the case of a
Government officer who is required to hold additional charge of a post
under foreign body, he may be allowed to accept 'Fee' paid by the
foreign body concerned. In both the cases the amount of
honorarium/fee payable to the officer concerned should be determined
keeping in view the principles laid down in 'Clarification’ appearing
below Rule 35 of the Rajasthan Service Rules and in no case the
amount of honorarium/fee payable should exceed the monetary limits
provided in the aforesaid 'Clarification’.

It has further been decided to exempt the amount of fee received
on this account from the operation of the provisions of Rule 47 of the
Rajasthan Service Rules.

"3. Attention is invited to Finance Department Memo of even
number dated 9th December, 1974 placing ban on fresh appointments
against leave vacancies due to the Government servant proceeding on
privilege leave along with surrender of leave for encashment. In order to
ensure the observance of these instructions it has been decided that as
and when the name of a new entrant to Government service appears for
the first time in the establishment bill, it should be supported by a
certificate to the effect that the appointment has not been made against
a vacancy caused by any Government servant of the same or higher
cadre proceeding on leave with a view to getting encashment benefits.
In absence of such a certificate, the Treasury officer will not authorise
payment of the bill.

Clarification

“In supersession of Finance Department Memo of even number dated 5-
7-1985 the Government has been pleased to order that payment of
remuneration to a State Government servant who is required to hold

*Inserted vide F.D. Memo No. F. 1 (38)(ER)65-1I dated 11-5-1976.
" Substituted vide F.D. Memo No. F 1(57) FD(Gr-2) 74dt. 28-4-90 for — (Superced vide FD
Memo No. F1(57)FD(Gr.2)74 dt. 9.9.2005)

The Governor has been pleased to order that payment of remuneration to a

State Government servant who is required to hold additional charge as
Administrator of Krishi Upaj Mandi Samiti or as Urbah improvement Trust or Incharge of
any other autonomous body etc. except a cooperative institution/bank may be allowed as a
‘Fee’ at the rate of 15% of his basic pay subject to a maximum of Rs. 150/- p.m. for the
actual period of such dual charge irrespective of any time limit.

When a State Government; servant is appointed to hold additional charge of more
than one post under a public sector undertaking or other autonomous body in addition to his
own duties under the Government at one and the same time, he shall be allowed fee in
respect of only one such additional assignment.

The amount of ‘Fee’ payable to a Government servant for the aforesaid purpose shall
be exempted from the operation of Rule 47 of Rajasthan Service Rules.

X Inserted vide F.D. Memo. No. F1(57) FD (Gr.2)/74 dt. 5-7-85 withdrawn vide F.D.Memo
No. F.1(57)FD(Gr.2)/74 dt. 5-7-85.
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additional charge as Administrator of Krishi Upaj Mandi Samiti or as
Chairman of Urban Improvement Trust or incharge of any other
autonomous body etc. except a cooperative insitution/ bank may be
allowed a “Fee” at the rate of 10% of his basic pay subject to a
maximum of Rs. 300/- p.m. for the actual period of such dual charge
irrespective of any time limit.

When a State Government servant is appointed to hold additional
charge of more than one post under public sector undertakings or
autonomous bodies in addition to his own duties under the Government
at one and the same time, he shall be allowed fee in respect of only one
such additional assignment.

The amount of 'Fee' payable to a Govt. servant for the aforesaid
purpose shall be exempt from the operation of Rule 47 of R.S.R.

“In supersession of Finance Department Memo No. F.1(57)FD(Gr.2)/
74 dated 28.4.1990, the Governor has been pleased to order that payment of
remuneration to a State Government servant who is required to hold
additional charge as Administrator of Krishi Upaj Mandi Samiti or as Chairman
of Urban Improvement Trust or incharge of any other Autonomous body etc.
except a cooperative institution/ bank may be allowed a 'Fee' @ 5% of his
basic pay subject to a maximum of Rs. 500/- p.m., for the actual period of
holding additional charge irrespective of any time limit.

When a State Government servant is appointed to hold additional
charge of more than one post under public sector undertakings or
autonomous bodies in addition to his own duties under the Government at
one and the same time, he shall be allowed fee in respect of only one such
additional assignment.

The amount of 'Fee' payable to a Government servant for the aforesaid
purpose shall be exempt from the operation of Rule 47 of Rajasthan Service
Rules.

"The undersigned is directed to invite attention to Registrar
Cooperative Societies, Rajasthan Order No. F. 15 (46) CDR/Rules/76

"~ Inserted vide FD Memo No. F.1(6) FD/Rules/2005 dated 9.9.2005

* Clarisified vide FD Memo No.F.1(57)FD(Gr.-2)74, dated 06-09-1985.

* The existing para 1 (i) substituted vide FD Memo No. F.1(57)FD(Gr.2)/74 dated 16-10-1981 and as
corrects with FD Memo No. of even no. dated 2-3-1982. These orders take effect from 1st October,
1981 and Finance Department Order of even number dated 17-6-1980 shall stand superseded. Pending
cases shall be dealt with in accordance with these orders -

(i)(a) A Government servant belonging to IAS cadre when required to hold additional
wholetime charge of the post of Chairman/Managing Director of public sector undertaking or
other autonomous bodies like Apex Co-Operative Institution, Agricultural Marketing Board
or other State level autonomous bodies, may be allowed fee at the rate Apex Co-operative
Institutions, Agricultural Marketing Board or other State level autonomous bodies, may be
allowed fee at the rate of 20 % .of basic pay subject to maximum of Rs. 300/- P.M. for
performance of duties in addition to his own post under the Government.

(b) If a Government servant covered under clause (i) (a) above while holding additional
charge of the post of Chairman/Managing Director or in any otter capacity is required
primarily to preside over meetings of such public sector undertaking and no day to day active
function of responsibility, as there is a whole time Managing Director or General Manager
etc. to do the same, he shall not be entitled to remuneration as provided in clause (i)(a)
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dated 4-7-1979 and Finance Department order of even number dated
16-10-1981 on the subject and to clarify that Government servants
holding charge of the post of Administrator of Appex Cooperative
Institution in addition to their normal duties shall continue to be
governed for payment of fee in accordance with the provisions
contained in the Registrar, Cooperative Department Rajasthan Order
dated 4-7-1979 and the provisions of Finance Department Memo of
even number dated 16-10-1981 shall not be operative in the case of
Administrator, Apex Cooperative Institutions for payment of fee for
holding additional charge.

2. The clarification in para 1 above shall be operative upto 4-7-1985
and thereafter the provisions of Registrar, Cooperative Societies Order
issued in pursuance of Cooperative Department letter No. F.18(12) Agr.
IV/Coop/85 dated 18-7-1985 as may be amended from time to time shall
be applicable.

@4. The matter regarding payment of remuneration to a
Government servant who is required to hold additional charge of a post
under foreign or autonomous body has been under consideration of the
Government for some time past. The matter has been considered and
the Governor is pleased to order that in such cases the amount of fee
payable to the concerned Government servant shall fee as follows.:--

*(1) (i) (@) A Government servant belonging to I.A.S. cadre, when
required to hold additional whole time charge of the post of
Chairman/Managing Director/Chief Executive of a public sector
undertaking or other autonomous bodies like Apex Co-operative
Institution, Agriculture Marketing Board or other State level autonomous
bodies will not be entitled to remuneration/fee for additional charge, in
following cases:

(1) When a Secretary/Special Secretary to Government holds the
additional charge of a post of Chairman/Managing Director of
autonomous body/corporation etc. the administrative control over which
is exercised by his department. In such cases the order should clearly State
that he "would discharge additional duties in ex-officio capacity,

(2) Where Managing Director or Chief Executive is required to function
as Chairman in the same organization in addition to his own duties.

(3) Where I.A.S. officer while functioning as Chairman of a Corporation/
Autonomous Body on whole time basis is requited to hold additional
charge of another autonomous body which has similar/identical
functions e.g. Chairman of a Cooperative Apex Body is required to
hold additional charge of some other cooperative institution.

(4) Where a member of I.LA.S. cadre hold additional charge whether
on whole time or part time basis, but is not required to carry out day

above but only conveyance charge shall be admissible in accordance with the provisions
contained in item 8 of Rule 26 of Rajasthan Travelling Allownace Rules.

% Corrected vide FD Memo No.F-1(57)FD(Gr.-2)74, dated 02-03-1982.

@ Inserted vide F.D.Memo No. F1(57)FD(Gr.-2)/74 dated 23-5-1979.
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to day functions which a Chief Executive or Managing Director is
required to perfrom.

(5) Where an LLA.S. officer is allowed to hold additional charge of grant-in-
aid autonomous bodies like Rajasthan Kala Academy Rajasthan
Sangeet Academy, Rajasthan Sports Council, Rajasthan Sahitya
Academy etc.

(b) If a Government servant covered under (a) above  while holding
additional charge of the post of Chairman/Managing Director in any other
capacity is required primarily to preside over meetings of such public sector
undertaking and has no day to day active functional responsibility, as there is
a whole time Managing Director or General Manager etc. to do the same,
he shall not be entitled to any remuneration, but only conveyance charges
shall be admissible in accordance with the provisions contained in item 8 of
Rule 26 of Rajasthan Travelling Allowance Rules.

(© In all other cases not falling under clause (a) and (b) above a
Government servant belonging to ILA.S. cadre will not be entitled to
remuneration or fee for holding additional charge of the post of a
Chairman/Managing Director/Chief Executive or in any other capacity as a
matter of course unless it bas been sanctioned by the Department of
Personnel. Each such case for grant of fee for performance of duties in
addition to his own post under Government shall be decided on merits; and
the officer will not have a right to claim fee or remuneration automatically.
The payment of fee where sanctioned by the Government will be allowed at
the rate of 20% of basic pay subject to a maximum of Rs. 300/- p. m.

(i)  Collectors who are required to hold additional charge of the post
of Chairman of autonomous bodies like Small Farmers
Development Agency, District Development Agency and other like
bodies may be allowed fee @ 15% of the basic pay subject to a
maximum of Rs. 250/-.

(iii) A Gazetted Government servant other than those covered under
sub-paras (i) & (ii) above, may be allowed fee @ 15% of their
basic pay subject to a maximum of Rs. 150/-, when he is required
to work as Administrator of Krishi Upaj Mandi Samiti, Primary
Land Development Bank or as Chairman of Urban Improvement
Trust or incharge of any other autonomous body etc. in addition
to duties of his own post under the Government.

(iv) In all the cases referred to sub-paras (i), (i) & (iii) above a
Government servant, when appointed to hold additional charge of
more than one post under a public sector undertaking or other
autonomous bodies in addition to duties of his own post under the
Government at one and the same time he shall be allowed ‘fee’ in
respect of only one such additional assignment at the above rates
applicable to his case.

(2) The Amount of fee payable to Government Servant shall be for
the period for which he holds additional charge of the post under
autonomous body, and such fee shall be exempted from the
operation of Rule 47 of Rajasthan Service Rules. In other words,
it will be admissible for the actual period for which he works
irrespective of any time limit.



135

(3) A Government servant who is required to hold additional charge
of a post under Government while on deputation/foreign service
to an autonomous body, corporation, public sector undertaking
etc. shall be allowed honorarium at the rates mentioned at para
(i) above.

(4) These orders are in supersession of Finance Department Order
No. FI (57) FD (Gr.2)/74, dated 30-12-1974 and shall be effective
from 1-10-1978.

"(5) The undersigned is directed to refer to the Finance Department
Memo. No. F. 1(57) F.D. (Gi.2)/74, dated 23-5-1979 regarding
payment of fee to a Government servant holding additional
charge of a post under autonomous body in addition to duties of a
post under Government and to say that the Governor has been
pleased to order that the provisions contained in para 1 (i) of the
aforesaid order may be held in abeyance with effect from 1st July,
1980 till further orders. (Superseded vide FD Memo  No.
F.1(57)FD/(Gr.2)/74 dated 16-10-1981)

Government of Rajasthan’s Instructions

@ (1). A question has been raised whether a Government servant holding
one post and appointed to hold charge of the current duties of another post in
addition to his own duties can legally exercise the statutory powers conferred
upon the holder of such other post by an Act of Parliament or State
Legislature or by any rule or regulation under the Constitution of India.

The matter has been examined by the Government and the undersigned is
directed to clarify that an officer appointed to perform current duties of
another appointment in addition to his own duties cannot legally exercise
the statutory powers whether conferred by an act of the parliament or the
State Legislatures or by any rule framed by the State Government in
exercise of the powers conferred by the Constitution of India.

"“There have been cases where a Government servant posted at a
particular station has been permitted in the interest of exigencies of public
service to take over charge of another post at a station or place different from
his own headquarters, and to discharge the functions and responsibilities of
the additional post at that station in addition to duties of his own post. A
question has been raised to how grant of travelling allowance and special
pay for performance of additional duties should be regulated in such cases".

(2) The matter has been considered and it has been decided that in the
ordinary course a Government servant should not be allowed to hold
additional charge of another post as a temporary measure at a station
different from the one where he is posted, as it is not possible for the
Government servant to perform duties of his own post and that of additional
post at a distant station efficiently and properly, apart from the extra
expenditure which such an arrangement entails.

AﬂInserted vide FD Memo No.F.1(57)FD(Gr.-2)74, dated 17-06-1980.
@ Added vide F.D. (Exp.-Rules) Memo No. F.8(28)F,11/55, dated 194-1963.
* Added Vide Finance (Gr.2) Department Memo. No. F.J(?2)FD/ Gr.2/74, dated 24-6-1974.
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(3) However if in exceptional circumstances, it is considered necessary
in the public interest to make such arrangements, the grant of charge
allowance (special pay) and travelling allowance for journeys performed
by him shall be regulated as follows :-

(1) Charge allowance (special pay) for performing duties of additional post
shall be allowed in accordance with the clarification below rule 35 of Rajasthan
Service Rules.

(i). For the journeys undertaken from the station Headquarters of his
regular post ,to the other station/Headquarters for performing duties of
additional post only mileage allowance (including incidental charges) shall
be admissible. No halting allowance for the days of his stay/halt at another
station shall be admissible.

(i)  Past cases, already decided otherwise, shall not be re-opened but
pending cases, shall be decided in accordance with these orders.

@35- A. (1) Subject to the provisions of Rules 35 and 36, a
Government servant who is appointed to officiate in a post will draw the
presumptive pay of that post.

(2) On an enhancement in the substantive pay, as a result of increment or
otherwise, the pay of such Government servant shall be re-fixed under
sub-rule (I) from the date of such enhancement as if he was
appointed to officiate in that post on that date where such re-fixation
is to his advantage.

“Provided that the provisions of Rule 26-A shall not
applicable in the matter of refixation of pay under sub-rule (2) of this rule.

Note :- Sub-rule (2) takes effect from 1-5-1958.

*

(3) Notwithstanding anything contained in sub-rule(2) from the date the
officiating pay of a Government servant becomes equal or lower than
the substantive pay, the officiating pay shall be re-fixed at the stage
next above the substantive pay. The next increment of the
Government servant concerned will be drawn on completion of the
requisite qualifying service counting under Rule 31 with effect from
the date of such re-fixation of pay.

Clarification
A point has been raised as to whether the provisions regarding re-
fixation of officiating Pay under rule 35A (3) of Rajasthan Service Rules shall
be applicable or not, in cases where on promotion, pay of a Government
servant drawing pay on the lower post in selection grade has been fixed at the
same stage in accordance with the provisions contained in Note 4 of Rule
26 A of Rajasthan Service Rules.

@ Inserted vide F.D. Order No. F. 7A (35) F.D.A/Rules/6, dated 31-3-1961.

* Inserted vide FD Notification No.F.1(20)FD(A)Rules/61, dated 19-07-1962.

" Inserted vide F.D. Notification No. F1(21) FD (Rules)/69, dated 9-5-1969, Effective from 1-4-1966.
* Inserted vide F.D. clarification No. F.I(ka) (24) F.D.(Gr. 2) 77, dated 10-9-1993]
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The matter has accordingly been considered and it is clarified that the
selection grade has been introduced in lieu of promotion and as such in cases
where fixation of pay on promotion is made under Note 4 of Rule 26 A of
Rajasthan Service Rules, the provisions of re-fixation of officiating pay under
Rule 35 A (3) of Rajasthan Service Rules shall not be applicable.

£35-B. Notwithstanding the provisions contained in these rules, the
pay of a Government servant whose promotion or appointment to a post is
found to be or to have been erroneous, shall be regulated in: accordance with
any general or special orders issued by the Government in this behalf.

Government of Rajasthan's Decisions.

1. Instance have come to the notice of the Government or competent
authorities having issued orders confirming temporary or officiating
Government servant in permanent posts even though the Government servant
concerned is not qualified in all respects for such confirmation under the
relevant statutory/service rules, executive orders or administrative
instructions. In almost all these cases, the confirmation so made had the
effect of depriving or postponing confirmations of other Government servants
who were qualified in all respects for confirmation.

The possibility and the propriety of cancelling the erroneous orders of
confirmation already made has been examined and it has been decided as
follows:—

@ An order of confirmation which is clearly contrary to the
relevant statutory/Service rules may be cancelled by the
competent authority straight away. Here the order of confir-
mation was abinitio void as it was ultra vires of the relevant
rules and cancellation of the order would be justified on the
ground that there was no valid subsisting order at all and the
act of cancellation is a mere formality. The effect of
cancellation would be to put the employee concerned in a
position of never having been confirmed.

(b)  An order of confirmation which is contrary to executive orders
or administrative instructions may be cancelled by the com-
petent authority, if such erroneous order of confirmation has
operated to the prejudice of some identifiable person who
would otherwise have been confirmed, if the orders had been
correctly applied.

Here the order of cancellation would be just and equitable as the
confirmation of the employee concerned operates unfairly to the detriment of
another employee who would have otherwise been confirmed. Such
cancellation will not have the effect of doing any injustice to the employee
whose confirmation is cancelled, since he was, under the executive orders
or administrative instructions in force. not entitled to confirmation.

It would, however be in consonance with the principles of natural justice
that a notice to show cause why the order of confirmation should not be cancelled
be given to the affected party in both types of cases specified above.

® Inserted vide F.D. Order No. F.1(4) FD (Rules) 69, dated 2-2-1971.
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2. In pursuance of Rule 35B it has been decided that the following provisions
shall govern the pay and increments of a Government servant whose promotion
or appointment in a substantive or officiating capacity to a post is later found to
be erroneous on the basis of facts.

The orders or notification of promotion or appointment of a Government
servant should be cancelled as soon as it is brought to the notice of the
appointing authority that such a promotion or appointment has resulted from a
factual error and the Government servant concerned should, immediately on
such cancellation, be brought to the position which he would have held but for
the incorrect order of promotion or appointment.

In the case, however, of a Government servant who has been
erroneousy promoted and appointed to a post in a substantive capacity the
procedure prescribed in the aforesaid Government of Rajasthan's Decision
No. 1 for deconfirming the Government servant in that post should be followed
and only thereafter the Government servant concerned should be brought down
to the position which he would have held but for the erroneous
promotion/appointment by the issue of orders as mentioned above. Service
rendered by the Government servant concerned in that post to which he was
wrongly promoted/appointed as a result of the error should not be reckoned, for
the purpose of increments or for any other purpose in that grade/post to which
he would not normally be entitted but for the erroneous
promotion/appointment.

Any consequential promotions or appointments of other Government
servants made on the basis of the incorrect promotion or appointment of
particular Government servant will also be regraded as erroneous and such
cases also will be regulated on the lines indicated in the preceding paragraph.

Except where the appointing authority is the Government, the question
whether promotion/appointment of a particular Government servant to a post
was erroneous or not should be decided by an authority next higher than the
appointing authority in accordance with the established principles governing
promotions/appointments. Where the appointing authority is the Government, the
final decision shall rest with the Administrative Departments concerned of the
Government. In case of doubt the Administrative Department shall consult the
Appointments Departments before taking final decision.

It has also been decided that cases of erroneous promotion/ appointment
in a substantive or officiating capacity should be reviewed with serious concern
and suitable disciplinary action should be taken against the officers and staff
responsible for such erroneous promotion. The orders refixing the pay should be
issued expressly under rule 35B and a copy thereof should be endorsed to
Finance Department.

36. Power to fix officiating pay at a lower rate.—Government may
fix the pay of an officiating Government servant at an amount less than
that admissible under these rules.
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NOTE

‘One of the instances, where this rule should be applied is when a
Government servant is not carrying out the full duties of a post but is holding
charge of the current duties only.

37. Regulation of officiating pay when the pay of the post fixed at
a rate personal to another Government Servant.—'When a  Government
servant, officiates in a post, the pay of which has been fixed at a rate
personal to another Government servant, Government may permit him
to draw pay at any rate so fixed or if the rate so fixed be a time scale,
may grant him initial pay not exceeding the lowest stage of that time-scale
and future increments not exceeding those of the sanctioned scale.

38. Acting promotions in place of Govt. Servants attending a course
of training etc.—Government may issue general or special orders
allowing acting promotions to be made in the place of Government servants who
are treated as on duty under Rule 7(8)(b).

Government of Rajasthan's Decision

@Under rule 38 of the Rajasthan Service Rules a competent authority
may allow acting promotions to be made in place of Government servants who
are treated as on duty under rule 7(8) (b). A doubt has been raised whether
formal creation of a new post is necessary in cases where such acting
promotions are made, for allowing pay to a Government servant who is sent on a
course of instruction or training in India which it treated as duty under Rule 7 (8)

(b) (i).

It is decided that in the case of a Government servant sent for training or a
course of instruction in India, it is not necessary to create a new post in order to
accommodate him during such training course of instruction since the very order
posting him for training etc. would be considered a sanction in this behalf. All
pending cases may be decided on this basis.

39. Reduction of personal pay.—Except when the authority
sanctioning orders otherwise, personal pay shall be reduced by any amount
by which the recipient's pay may be increased, and shall cease as soon
as his pay is increased by an amount equal to his personal pay.

Government of Rajasthan's Decision

*1. The matter regarding treatment to be accorded to the personal
pay granted under Rule 11 (1)(a) (iii) of the Rajasthan Civil Services
(Revised Pay Scales) Rules, 1989 at the time of fixation of pay on
promotion to the higher post in the regular line or grant of Selection
Grade has been under consideration of the Government and the
Governor is pleased to order that personal pay granted under Rule
11(1)(a)(iii) of Rajasthan Civil Services (Revised Pay Scales) Rules, 1989
shall be treated as basic pay for the purpose of fixation of pay in the pay
scale of the higher post in the regular line or the Selection Grade.

*“Inserted vide F. D. Order No. 9126/F, 7A(16) F.D. A(Rules)/ 57, dated 8-2-1958.
@ Inserted vide F.D. Memo No, F.1(37)F.D. (ER)64, dated 5-10-1964.

¥ Inserted vide F.D- Order No. F.1 (37)FD(Gr.-2)/89, dated 12-12-1989.
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This order will not be applicable to personal pay granted in
terms of provisions of other rules/orders. In such cases treatment to the
personal pay shall be given as provided in Rule 39 of the Rajasthan
Service Rules.

This order shall take effect from 1-9-1988.

“The matter regarding treatment to be accorded to the personal
pay granted under Rule 11(1)(a)(iii) of the Rajasthan Civil Services
(Revised Pay Scales) Rules, 1998 at the time of fixation of pay on
promotion to the higher post in the regular line or grant of Selection
Grade has been under consideration of the Government and the
Governor is pleased to order that the personal pay granted under Rule
11(1)(a)(iii) of the Rajasthan Civil Services (Revised Pay Scales) Rules,
1998 shall be treated as basic pay for the purpose of fixation of pay in
the pay scale of the higher post in the regular line or the Selection
Grade.

This order will not be applicable to personal pay granted in terms
of provisions of other rules/orders. In such cases treatment to the
personal pay shall be given as provided in Rule 39 of the Rajasthan
Service Rules.

This order shall take effect from 1.9.1996.

40. Pay of a temporary post.—'When a temporary post is created
which may have to be filled by a person not already in Government
service, the pay of the post shall be fixed with reference to the minimum
that is necessary to secure the services of a person capable of discharg-
ing efficiently the duties of the post.

41.—When a temporary post is created, which will probably be
filled by a person already in Government service, its pay should be
fixed with due regard to—

(a) the character and responsibility of the works to be
performed, and

(b) the existing pay of Government servants of a status
sufficient to warrant their selection for the post.

NOTES

1. A Government servant placed on "special duty"” or "on
deputation” should have the pay of his temporary post fixed at what
his pay would have been from time to time in the regular line, had he
not been so deputed. If the sanctioning authority is satisfied that a
Government servant so deputed would otherwise have been
advanced very shortly afterwards to a post carrying a higher rate of pay
than that which he was drawing at the time his "special duty" or
"deputation” begins and would continue to hold such a post for
approximately the same period as his temporary post is expected to
last, it may take this fact into account and fix a uniform pay
throughout the period.

" Inserted vide FD Order No. F.1(20)FD/Rules/98 dated 1.1.1999
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2. The sole criterion for sanctioning enhanced pay in such
cases is proof of a decided increase of work or responsibility in
comparison with the duties of the post which the Government servant
would otherwise occupy in the regular line. Where the test of
comparative responsibility is not practicable Rule 40 may be
followed.

3. Any extra remuneration sanctioned because of such increased
work of responsibility should not save in very exceptional circumstances,
exceed one-fith of the substantve pay or Rs. 300 per mensem
whichever is less.

4. Government servants deputed to posts parallel in work and
responsibility to the post which they would otherwise have occupied
should recieve no increase in pay, though the peculiar circumstances
in which their duty is to be performed may justify reasonable compensatory
allowances. A good example of this type will be found in the personnel
deputed to Committees and Commissions. Government servants deputed as
members of Committees and Commissions will ordinarily be performing no
more responsible duties than they would have performed had they remained in
the ordinary line of their service, and it is only in exceptional cases that any
extra remuneration can be justified. The foregoing principles may, however,
have to be relaxed in exceptional cases where having regard to the importance
of the duties, it is necessary to secure officers with special qualifications on
special terms.

5. Temporary posts may be divided into two categories-posts
created to perform the ordinary work for which permanent posts already
exist in the cadre, the only distinction being that the new posts
are temporary and not permanent and isolated posts created for the
performance of special tasks unconnected with the ordinary work
which a service is called upon to perform. An example of the latter
type of posts would be a post on a Commission of enquiry. A distinction by
strict verbal definition is difficult, but in practice there should
be little difficulty in applying the distinction in individual cases. The
former class of post should be considered to be a temporary addition
to the cadre of service whoever may be the individual appointed to the
post. The latter class of temporary posts should be considered as
unclassified and isolated ex-cadre posts.

Temporary posts which by this criterion should be considered as
temporary additions to the cadre of a Service should be created in the time-
scale of the Service ordinarily without extra remuneration. Incumbents of these
posts will, therefore, draw their ordinary time-scale pay. If the posts involve
decided increase in work or of responsibility in comparison with the duties of
the parent cadre generally, it may be necessary to sanction a special pay in
addition.

For isolated ex-cadre posts it may occasionally be desireable to fix
consolidated rates of pay. Where, however, the post is to be held by
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members of a service it will ordinarily be preferable also to create the post in
the time-scale of the holders service.

Audit Instruction

Under these rules special duty will not be recognized. A temporary post
will have to be created for the performance of special duty, if special duty is
to be undertaken in addition to the duties of the Government servant than
Rules 41 and 50 will apply.
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Matter End of the Chapter

@ Substituted vide FD Notification No.. F.1(8)FD(Exp. Rules)/67 dated 21-03-1967 w.e.f. 21.01.1967
for -

@ 26A. Notwithstanding anything contained in these Rules, where a Government Servant holding a
post in 'a substantive, temporary or officiating capacity is promoted or appointed in a substantive,
temporary or officiating capacity to another post carrying duties and responsibilities of greater
importance than those attaching to the posts (held by him.his initial pay) in the time-scale of the higher
post shall be fixed at the stage next above the pay notionally arrived at by increasing the actual pay
diawn by him in the lower post by one increment at the stage at which such pay is drawn:

Provided that provisions of this rule shall not apply in cases enumerated in the schedule in respect of
which the Government may provide such other method of pay fixation as may be deemed appropriate:

Provided further that the provisions of Sub-Rule (2) of Rule 35-A shall not be applicable in any case
where the initial pay is fixed under this rule:

Provided, also that where a Government Servant is immediately before his promotion to a higher post;
drawing pay at the maximum of time-scale of the lower post, his initial pay in the time-scale of the
higher post shall be fixed at the stage in that time scale next above such maximum in the lower post,”

* Substituted vide ".FD. Notification No F. 1 (40) FD/Gr. 2/74, dated .; 28-8-74 for -

"(i) that where a Government servant is immediately before his promotion to a higher post, drawing
pay at the maximum of the time-scale of lower post, his initial pay in the time-scale of higher post shall
fixed be at the stage In that time-scale next above such maximum in the lower post.”

@Substituted vide F.D. Order No.F.1 (20) FD (A) Rules/61-1, dated 14-11-1962, for:-

6. Additional Chief Engineer of the Public Works Department promoted as Chief Engineer in the
(B.&R) Branch or Chief Engineer Rajasthan Canal Project or Chief Engineer (Headquarters) of the
Irrigation Branch of Public Works Department.

%Substituted vide F.D. Order No. F. 1 (20) F.D. (A.-R) 61-1 dated 14-11-1962, for:-

Note:-- Rule 26A may be deemed to be effective from 1-9-1961 in respect of cases mentioned at Serial
Nos. 3 to 6 Rule 26-A in respect of case mentioned at Serial Nos. 7 & 8 above may be deemed
to be effective only during the period from 1-4-1961 t6 31-8-1961.

Deleted vide FD order No. F.1(8)FD (E.R.)/67 dated 21-3-1967 for —

3. "Prior to the insertion of new Rule 26-A in the Rajasthan Service Rules, the pay of a Government
servant officiating on a higher post could under Rules 35 (A) of the Rajasthan Service Rules be refixed
consequent on increase in his substantive pay. Such refixation is not permissible under the provisions
of new Rules 26 (A). It has been brought to notice of Finance Department that this leads to fixation of
pay in the pay scale of the higher post at a stage less than one if he was appointed to officiate with
effect from the date of his next increment in the pay scale of the lower post.

£Substituted vide F.D. Order No. F.2(b (11) F.D. (E.R.)/66 dated 29-1-1966 Effective from i-3-1965,

the words "Stenographer" and "Senior Stenographer" for the words "Stenographer (s) Grade 111" and

"Stenographers, Grade II/Grade Il Stenographers" respectively. (Schedule Item 5)

@Substituted vide F.D. Order No.F.1 (20) FD (A) Rules/61-1, dated 14-11-1962, for:- (Schedule Item

6)

6. Additional Chief Engineer of the Public Works Department promoted as Chief Engineer in the

(B.&R) Branch or Chief Engineer Rajasthan Canal Project or Chief Engineer (Headquarters) of the

Irrigation Branch of Public Works Department.

%Substituted vide F.D. Order No. F. 1 (20) F.D. (A.-R) 61-1 dated 14-11-1962, for:- (Schedule Item

Note)

Note:-- Rule 26A may be deemed to be effective from 1-9-1961 in respect of cases mentioned at Serial
Nos. 3 to 6 Rule 26-A in respect of case mentioned at Serial Nos. 7 & 8 above may be deemed
to be effective only during the period from 1-4-1961 t6 31-8-1961.

Previous Rule 31 as substituted vide F.D Order dated 31-3 1961.
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Rules 31
Substituted vide F.D. Notification No. F.7A(4) FDA(Rules)/59-1, dated 31-3-1961.

".31 The following provisions prescribe the conditions on which service counts
for increments in a time scale."

(a) All duty in a post on a time-scale counts for increments in that time scale.

(b) Service in another post whether in substantive or officiating capacity,
service on deputation and leave other than extraordinary leave count for increments in the
time-scale applicable to the post on which ¢ the Government servant holds a lien as well as in
the time-scale applicable to the post or posts, if any, on which he would hold a lien had his
lien not been suspended. In the case of Government servant who holds a lien on a permanent
post or would hold a lien on such post had his lien not been suspended and who has been
continuously officiating in another post for more than three years at the time he proceeded
on leave and would have continued to officiate in that post but for his proceeding on leave
other than extra ordinary leave counts for increments in the time-scale applicable to such
other post. For the purpose of reckoning the three years limit, service in the other post will
include periods of leave during which the Government servant would have officiated in the
other post and officiating service in a higher post that counts for increment in the other post
under clause (c):

Provided that the Government may in any case in which they are satisfied that the
leave was taken on account of illness or for any other cause beyond the Government
servant's control direct that extra ordinary leave shall be counted for increments under this
clause.

Government of Rajasthan's Decisions

Attention is invited to the proviso to clause (b) of Rule 31 of the Rajasthan Service
Rules as per which Government may allow extraordinary leave taken on account of illness or
for any other cause beyond the Government servant's control to count for increment in the
post on which a Government servant holds a lien or would hold a lien had his lien not been
suspended. It has been decided that the extra-ordinary leave availed of by permanent
Government servants for the purpose of undertaking higher scientific and technical studies
may be allowed to count for increments under the Rule mentioned above.

It has further been decided that extraordinary leave availed of by temporary and

officiating Government servants for the purpose of higher scientific and technical studies
may be allowed to count for increments in the officiating appointment if an officer has put in
at least three years service under the Government at the time of proceeding on such leave,
provided that a certificate is given by the appointing authority that an officer would have
continued to officiate in that post or the post on the same time-scale for his proceeding on
leave.
(bb) The period of privilege leave upto a maximum of 120 days taken at a time counts for
increments in the time-scale applicable to a post in which a Government servant was
officiating at the time he proceeded on leave and would have continued to officiate but for
his proceeding on leave. The period which counts for increments under this clause is
however, restricted to the period during which the Government servant would have actually
officiated in the post.

Government of Rajasthan's Decisions

1. The status of a Government servant appointed to a post in an
integrated service; who has provisionally elected the new rates of pay pending the fixation
of his position in one or the other of the cadres in terms of rule 5(iii) of the Rajasthan Civil
Services (Unification of pay scales) Rules, has not been defined so far, and a doubt has been
expressed whether leave taken by such Government servant counts for increments in the
scale in which he draws pay in consequence of such provisional election.

Government have considered the matter and have decided that such a Government
servant should be treated as having a provisional lien on the post to which he is thus
appointed, and leave availed of during such appointments should count for increments in the
same manner as if the scale provisionally opted for were a scale applicable to a post on
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which the Government servant holds a lien in accordance with clause (b) of Rule 31 of the
Rajasthan Service Rules. The period which counts for increments in such a case will,
however, be restricted to the period during which the Government servant would have
actually held the post in such provisional capacity, and drawn pay in the scale attached to it
but for his proceeding on leave.

2. Under Finance Department Memo No. 365/F.11/54, dated 15-11-1954, the
Accountant General was informed that the clarification issued under Finance Department
Memo No. F.10(1) F.I1.53, dated 5-10-1953, under Rule *31 (b) of R. S. R. is to take effect
from 1-4-1951, the date of issue of R. S. R. Cases have come to notice in which periods of
leave taken during the period from 1-4-1950 to 31-3-1951 by those who provisionally
elected Unified Pay Scale have not been counted for increments in the scale in which they
drew pay in consequence of such provisional option in view of the above Memo. The
position has further been examined. As benefit of unified pay scale has been allowed to all
Government servants from 1-4-1950. His Highness the Rajpramukh has been pleased to
extend the decision contained in F.D. Memo No. F. 10(1) F. 1I/53, dated 5-10-1953 to cover
also cases of leave taken during the period from 1-4-1950 to 31-3-1951.Leave availed by
officers holding provisional appointments during this period will thereof count for
increments in the manner laid down in F.D. Memo No, F.10(1) F.II/53.dated 5-10-1953.

" Substituted for 31(bb) vide F.D. Corrigendum No. F. 1(52) F.D. (Exp Rules) 66 dated
7-11-1969.

3. A question has been raised whether the certificate under Rule 31 (bb) would
be necessary in the case of Government servants engaged on contract who are governed by
the leave terms mentioned in Appendix II. It has been decided that the certificate under Rule
31 (bb) may be dispensed with in cases where officers are appointed on contract to specific
posts and proceed on leave from those posts.

In the case of officers who are given indefinite contracts without specifying any
particular post and other contract officers who though appointed initially to specific post are
transferred in an officiating capacity to other posts and who proceed on leave thereafter, the
certificate under Rule 31(bb) will be necessary to count the period of such leave for
increments in the post which they hold in an officiating capacity immediately prior to
proceeding on leave.

4. A question has arisen whether the periods of study leave and deputation-
cum-special leave on half pay granted under rules 112 to 116 and Government decision
below rule 51 of Rajasthan Service Rules will count about for increment in an officiating
posts under Rule 31 (bb) ibid.

It has been held that the period of study leave and deputation-cum-special leave on
half pay may be allowed to count for increments in an officiating post if an officer has put in
at least three years of service under Government at the time of proceeding on such leave,
provided that a certificate is given by the appointing authority that the officer would have
continued to officiate in that post or a post on the same time-scale but for his proceeding on
leave.

These orders will take effect from the date of issue. In respect of Government
servants already on leave the leave period will count for increment from the date of issue
subject to the fulfillment of the conditions laid down above.

Government of Rajasthan's Orders

l. Rule 31(bb) of Rajasthan Service Rules requires that a certificate should be
recorded by the officer competent to sanction leave that the officer on leave would have
actually officiated on the post during the period of leave, in order to enable the period of
leave ,to count for increment in the scale relating to the officiating appointment under the
rule.

2) It has been brought to notice that a number of Heads of Departments merely
countersign certificates in this respect submitted by Subordinate officer's. Such a certificate
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cannot be actually issued unless the whole cadre strength has been verified and checked and
such an examination can only be carried out by the Controlling Officer himself.

3) Absence of such check is likely to result in over payment. Heads of
Departments, who .are competent to issue such certificates are requested to see that the
requirements of the rule 31(bb) of Rajasthan Service Rules are strictly observed and before
issue of such certificate it should be fully verified by them that the number of officers
holding posts substantively or on officiating basis did not exceed at any time the sanctioned
number of posts, and the officer on leave was as a result, likely throughout the period of
leave, to continue to officiate in the post in question.

4) Under Finance Department Memo No. F. 10(15) F.II/54, dated 24-11-1954
the Heads of Departments were requested to see that the requirements of the Rule 31 (bb) of
Rajasthan Service Rules are strictly observed and before issue of such certificate it is
verified by the authorities competent to issue such certificates that the number of officers
holding posts substantively or on officiating basis does not exceed at any time the sanctioned
number of posts etc. etc. After issue of above Memo, it was brought to notice that until
leave reserves are created in all the Departments there is likely to be difficulties in the issue
of such certificates. The matter has, therefore, again been examined in consultation with the
Accountant General and it has been held that as the excess in the cadre over the sanctioned
strength as a result of an employee proceeding on leave is a permissible excess and no
separate sanction to cover this is necessary the certificate required under rule 31(bb)
Rajasthan Service Rules can be issued without creating any leave reserve in the Department
where the same does not exist at present provided there is no excess in the cadre other than
the permissible excess referred to above.

(5) A question has been raised whether certificate to the effect that the Officer
would have continued on the post during the period of leave required under Rule 31 (bb) of
R. S. R. should be recorded by the authority sanctioning the leave or by the authority
controlling the cadre.

The question has been examined. In cases where entire cadre is under the control of
an officer, who is also the leave sanctioning Authority, it would be possible for the leave
sanctioning authority to ascertain beyond doubt whether a particular officer would have
officiated in the post but for his proceeding on leave. There would however, also be cases
where the entire cadre is not controlled by the leave sanctioning authority and in such cases
the leave sanctioning Authority would not be in a position to record a correct certificate
regarding continuance but for proceeding on leave of an officer on a post in which he was
officiating at the time of proceeding on leave. It has, therefore, been decided that in the later
type of cases subordinate leave sanctioning authority should enquire from the authorities
controlling the cadre whether a particular officer will continue on the same post during leave
and the certificate may then be recorded by the leave sanctioning authority while issuing
orders sanctioning the leave.

4. A question has bean raised whether in the case of non-gazetted Government
servants, it is necessary that a certificate under Rule 31(bb) should be recorded in the
Service Book of the Government servant concerned. It has been decided that whenever the
certificate is issued by the Administrative authority, a very concise entry such as "certificate
under Rule 31(bb) issued for the period from"...................... {10 TS "should also be
recorded after the entry regarding leave in service book.

(bbb) Joining time under Rule 127 (b) following leave should count for increments
in the scale attached to the post, whether temporary or permanent in which a Government
servant is officiating at the time of proceeding on leave and would have continued to
officiate but for his proceeding on leave and joining time taken, if any, subject to the condi-
tion that Privilege leave plus joining time does not exceed 120 days.

(¢) If a Government servant, while officiating in a post or holding a temporary post
on a time-scale of pay, is appointed to officiate in a higher post or to hold a higher
temporary post, his officiating or temporary service in the higher post shall, if he is re-
appointed to the lower post or is appointed or re-appointed to a post on the same time-scale
of pay count for increments in time-scale applicable to such lower post. The period of
officiating service in the higher post which counts for increment in the lower is, however,
restricted to the period during which the Government servant would have officiated in the
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lower post but for is appointment to the higher post. This clause applies also to a
Government servant who is not actually officiating in the lower post at the time of his
appointment to the higher post, but who would have so officiated in such lower post or in a
post on the same time-scale of pay had he not been appointed to the higher post.

Government of Rajasthan's Decision

Under clause (c) of Rule 31 of Rajasthan Service Rules a Government servant
officiating in a post or holding a temporary post can count onwards increments in the time-
scale applicable to such post, service rendered in an officiating or temporary capacity in any
higher post to which he may be appointed while officiating in or holding the lower
temporary post, provided he would have continued to officiate in or hold such lower post but
for his appointment to the higher post.

As, strictly speaking the rules in the Rajasthan Service Rules are not applicable
when both the posts are not under this State in cases where a Government servant of states
while officiating in a post or holding a temporary post under this State is appoint to officiate
in a higher post or to hold a higher temporary post under the Central Government or other
State, the period of service in the higher post under the Central Government or other State
cannot count for increment in the lower post in the State unless recourse is had to Rule 32 of
Rajasthan Service Rules. After careful consideration, it has been decided that the benefits of
Rule 31(c) may be extended to the Government servants of this State officiating in higher
posts or holding higher temporary posts under the Central Government or other State also.

(c¢) The period of officiating and temporary service in the higher post will also
include the period of privilege leave for 120 days provided it is certified by the appointing
authority that the Government servant concerned would have actually officiated in the lower
post but for proceeding on leave from the higher post.

(d) If a Government servant's substantive tenure of a temporary post is interrupted
by duty, in another post other than a post carrying less pay referred to in clause (a) of Rule
20, or by leave on average pay, or by foreign service, such duty or the period of such leave
upto a maximum of four months taken at a time, or foreign service, as the case may be,
counts for increments in the time-scale applicable to the temporary post if the Government
servant returns to the temporary post:

Provided that Government may in any case in which they are satisfied that the leave
was taken on account of illness or for any other cause beyond the Government servant's
control, direct that extraordinary leave shall be counted for increments under this clause:

(e) Foreign service counts for increments in the time-scale applicable to-

(1) the post in Government service on which the Government servant concerned
holds a lien as well as the post or posts, if any, on which he would hold a lien had his lien
not been suspended, and

(i) any post to which he may receive officiating promotion under Rule 143 below
for the duration of such promotion.

NOTE

Clause (d) of this rule applies to substantive and not to officiating tenure of a temporary
post."
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CHAPTER V
Addition to Pay

42. Subject to general rule that the allowance is not on the
whole a source of profit to the recipient. Government may grant
such allowances to a Government servant under its control and may
make rules prescribing their amounts and the conditions under which
they be drawn.

(For Rules made under this rule see Appendices
XVI, XVII, XXX and XXXI)

@43, Permission for undertaking work and acceptance of
fee.—(a) Subject to any Rules made under Rules 44 to 46, a
Government servant may be permitted, if this can be done without
detriment to his official duties and responsibilities, to perform a
specified service or series of services for a private person or body or
for a public body including a body administring local fund and to
receive a remuneration therefore, if the service be material, a non-
recurring or recurring fee.

“Note-Deleted

(b) Sanction of competent authority necessary for acceptance of a
fee:—No Government servant may undertake work for a private or
public body or a private person, or accept a fee therefore without the
sanction of competent authority, who unless the Government servant is
on leave, shall certify that the work can be taken without detriment to
his official duties and responsibilities.

Government of Rajasthan's Instructions.

*It has been brought to the notice of the Government that
technical officers and technical staff working in technical departments
like Public works Department. Irrigation, Power, Public Health
Engineering Department, Medical & Health, Public Health
Laboratory etc. or Government servants having qualifications of
chartered accountants or cost-accountants etc. are granted
permission by the Administrative Department/Heads of Department
to undertake consultancy work or work of any other nature for a
private or public body or a private person and to accept fee
therefore. The permission for undertaking of such work and
acceptance of fee therefore can only be given if it is certified that

@ (Substituted vide F.D. No. 4639/59 F.7A (31) FD-A (Rules) 57 dated 24-9-1959 for:-
"43. (a) Government may permit a Government servant if it be satisfied that this can be done
without detriment to his official duties or responsibilities to perfrom a specified service or
series of services for a private person, or body or for a public body including a body
administering a Local fund and to receive as remuneration there for if the service be material,
a non-recurring or recurring fee."

% Deleted vide F.D Notification No. F.1 (14) FD-A (Rules)61-1, dated 23-10-
1964 .Effective from 21-11-1962. for:—

"NOTE: -This clause does not apply to the acceptance of fees by medical officers for
professional attendance, which is regulated by separate orders."

* Inserted vide F,D. No.F.I(4)FD/(Gr.2)/77, dated 25-1-1977
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the Government employee concerned could perform such work or
service-without detriment to his official duties and responsibilities.

Government are of the view that the aforesaid technical
officers and staff are not in a position to undertake the work or
perform a specified service or series of services for a private or
public body or private firm without detriment to their official duties
and responsibilities taking into consideration the nature of duties
they are required to perform in such technical departments.

It is, therefore, enjoined upon the authority competent to
grant such permission under Rule 43 of the Rajasthan Service
Rules that they would ordinarily not grant permission to such
Government servants to take up the work for a private or public
body under Rule 43 of the Rajasthan Service Rules and that in
cases where grant of permission in some cases is considered very
essential, it is necessary that special circumstances and
considerations necessitating such permission are recorded in the
sanction itself in addition to the certificate envisaged in Rule 43 (b)
of Rajasthan Service Rules.

(c) Circumstances in which Honorarium can be
granted.—Government may grant or permit a Government servant
to receive an honorarium from the Consolidated Fund as
remuneration for work performed which is occasional *[or
intermittent] in character and either so laborious or of such special
merit as to justify such a reward. Except when special reasons
which should be recorded in writing, exist for a departure from this
provision sanction to the grant or acceptance of an honorarium
should not be given unless the work has been undertaken with the
prior consent of the Government and its amount has been settled
in advance.

Government of Rajasthan’'s Instructions.

@1. Questions sometime come up whether under Rule 43 (c)
of Rajasthan Service Rules an honorarium can be granted to a
gazetted officer in consideration of the long hours of work put in by
him when in similar circumstances non-gazetted Government
servants are sanctioned honorarium.

In this connection, attention is invited to Rule 7(13) of the
Rajasthan Service Rules according to which honorarium can be
granted only for special work of an occasional or intermittent
character. It is clear from this that when a Government servant
performs his normal duties; he is not to be granted any honorarium
even if he works beyond normal working hours. Similarly,
honorarium cannot appropriately be granted when additional duties
of character identical to the normal duties are performed.

In special cases relating to members of the ministerial staff,
however, where extraordinary long working hours have to be
observed for a considerable period in exceptional circumstances,

/ Inserted vide F.D. No. D. 8224/59/F. 7A(31)FD-A(R)57 dated 31-12-1959
@ Inserted vide F.D. No. D 6558/59/F. 7A(31)FD-A(Rules)/57 dated 30-1-1960.
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honoraria are sometimes sanctioned by Government as a matter of
recognised practice. This does not, however, apply to gazetted
officers. No honorarium can be granted to a gazetted officer for
any work which is part of or indentical to, his normal duties even if
he has to work beyond office hours. No recommendations for the
grant of honoraria to gazetted officers should, therefore, be made
in such cases to the Government.

»2. A question has been raised whether honorarium under
Rule 43(c) can be granted to a Government servant for performing
the duties of another sanctioned post in addition to the normal
duties attached to his own post.

Honorarium has been defined in Rule 7(13) of Rajasthan
Service Rules as a recurring or non-recurring payment granted to a
Government servant from the Consolidated Fund of the State or
the Consolidated Fund of India as remuneration for special work of
an occasional or intermittent in character. When a post is
sanctioned the duties attached to it can hardly be regarded as
occasional or intermittent in character. Hence, when in addition to
his own duties, a Government servant is required to perform the
duties of another sanctioned post, he should be deemed to be
performing additional duties which are not occasional or
intermittent in character, even though he may be asked to perform
such additional duties only for a short period. Honorarium under
Rule 43(c) of R. S. R. will not, therefore, be admissible to a
Government servant who is required to perform the additional
dutie's of a sanctioned post.

Past cases which have been already decided otherwise need
not be re-opened.

@3, Under Rule 43(c) of the Rajasthan Service Rules no
Government servant can undertake any work and accept the
honorarium therefor without sanction of the competent authority.
The field staff engaged in Community Development and
Organisation like Gram Sevaks, Block Development Officers etc.
can contribute in the form of letters and articles to the monthly
"Panchayat Raj" journal brought out by the Ministry of Community
Development and Cooperation, Government of India through the
agency of the Ministry of Information and Broadcasting and are
paid remuneration for the same after obtaining sanction from
competent authority as required under the aforesaid rule.

Government having considered the matter is of the view that
much delay and inconvenience will be caused to the contributors in
obtaining individual sanction for undertaking the above work and
acceptance of remuneration therefor. It is, therefore, ordered that
the field-staff engaged in the Community Development
programmes who contribute to the journal mentioned above in the
form of letter and articles may be permitted to do so and to accept
honorarium therefor.

0/f’\Insertr;:d vide F. D. Office MemoNo. F.7A(38)FD-A (Rules) 60-1, dated 2-1-1961.
@ Inserted vide F.D. Memo. No. F. 1(13)F.D.(E-R)/64, dated 13-4-1964.
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4. Consequent upon introduction of Rajasthan State Lottery
Scheme, all District Treasury Officers and the Manager, Rajasthan
House, New Delhi, have been appointed as Ex-Officio District
Lottery Officers and Sales Officer (Lottery) New Delhi respectively.
One clerk of their offices has also been entrusted the work
connected with the Lottery Scheme. Since the work connected with
the Lottery Scheme does not from part of the normal duties the
question to grant honorarium to these Officers has been under
consideration of the Government for some time past. The matter
has been considered and it is ordered under Rule 43 (c) of the
Rajasthan Service Rules that the Lottery Officers, Sales Officer
(Lottery) New Delhi and one clerk of their offices who deals with
the work connected with Rajasthan State Lottery may be allowed
honorarium for each draw(commencing from First Draw) subject to
the condition that the target of the sale of Lottery Tickets fixed is
achieved.

The targets of the sale of Lottery Tickets for each draw in
respect of each District Lottery Officers/Sales Officer (Lottery) New
Delhi and the rate of honorarium to be allowed on that basis to
these officers and the clerk shall be determined by the
Administrative Department with the concurrence of the Finance
Department (Expenditure).

Due regard has been paid to the principles enunciated in
Rules 7 (13) of the Rajasthan Service Rules while granting
honorarium under these orders.

The competent authority to sanction honorarium under these
orders shall be the Director of Small Savings and State Lotteries
Rajasthan, Jaipur.

*5. Under Rule 7 (13) of the Rajasthan Service Rules,
honorarium has been defined as a recurring or non-recurring
payment granted to a Government servant as remuneration for
special work of an occasional or intermittent character. Under-
Rules 43 (c) a competent authority may grant or permit a
Government servant to receive an honorarium as remuneration for
work performed, which is occasional or intermittent in character
and either so laborious or of such special/merit as to justify a
special reward. It is also laid down that except for special reasons
which should be recorded in writing, sanction to the grant of an
honorarium should not be given unless the work has been
undertaken with the prior consent of the competent authority and
its amount has been settled in advance. The sanctioning
authorities are required to record in writing that while granting the
honorarium, due regard has been paid to the general principles
enunciated in Rule 13 ibid.

It is clear from the above that honorarium should be
sanctioned to Government servants only in exceptional cases for

" Inserted vide F.D. Notification No.1(7) FD (Rules)/70,dated 31-1-1970.
*Inserted vide F.D. Memo.No.F.1 (76) FD(Rules)/70,dated 11-12-1970
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work which is of special merit and is outside the normal sphere of
duties of the Government servants concerned. Recently, a few
cases came to the notice of the Government in which honorarium
was either granted or proposed to be granted to certain staff, for
performance of duties which is within the sphere of normal duties
of the Government servant concerned.

While it is not possible to enumerate the specific cases in
which honorarium should not be granted, the following guide lines
should be kept in view by the competent authorities in deciding
each case.

() No honorarium is admissible for temporary increase in
work, which are normal incident of Government work and form part
of the legitimate duties of Government servants.

(i) No honorarium should be given when a Government
servant performs duties of another sanctioned post in addition to
the normal duties attached to his own post.

Honorarium may, however, be sanctioned in the following cases—

(i) for dealing with Assembly Questions during a particular
Assembly Session to a Government servant in the offices of Heads
of Departments and Administrative Departments of Government.
No honorarium should be granted for dealing with Assembly
Questions in the offices subordinate to Heads of Departments.

(i) for preparation of Budget in the Finance Department.
No honorarium should be allowed in the Administrative
Departments/Offices of Heads of Department and offices
subordinate to Heads of Departments for doing Budget work.

(iii) for attending to the Conferences work organised at
Government level/State level by Heads of Departments, provided
that Government servants are specially entrusted the work of the
Conference in advance.

(iv) for attending the work in connection with Republic Day
and Independence Day Celebrations at the level of State
Government or the Collector.

(v) for attending to the bills presented in the Treasury during
the second fortnight of March.

(vi) for doing pay fixation work by the staff of Treasury or
offices of Accounts Officers provided pay fixation cases are
finalised within six months from the date of publication of pay
scales.

(vii) floatation of Public Loan by the staff of Finance
Department (Ways & Means.)

(viii) sudden Natural Calamity like Flood, Hail Storm or
Earthquake.

(ix) visit of President or Prime Minister.

(xX) during "Drives for Recovery of government dues for
period of not more than two months."
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The authority competent to sanction honorarium shall record
a certificate in the sanction itself that he has personally checked
the claim and that he is satisfied the work by the Government
servant concerned for which honorarium is sanctioned.

Government of Rajasthan's Decisions.

*1. A question has been raised whether the whole time
teaching staff or part time teaching staff in receipt of special pay
granted in consideration of teaching, duties in the various staff
training institutions and courses may also be allowed remuneration
in the nature of honorarium under rule 43(c) of the Rajasthan
Service Rules for paper-setting, evaluation of answer books or for
taking practical examination etc in connection with examinations or
tests held in the said institutions and courses.

The matter has been examined and it has been decided
that no honorarium may be granted to the Government servants
engaged in teaching duties whether on the whole time basis or on
part time basis in Government training institutions or in connection
with staff training courses for paper-setting, evaluation of answer
books or for taking practical examination etc. as such duties form
part of the teaching duties of the staff of such institutions and
courses. Remuneration for the above purposes will, however,
continue to be paid to the persons who are not performing any
teaching duties at training institutions or for such courses.

£2. Government servants, who are Poets or Artists are
occasionally invited to participate in Kavi Sammelan, Mushairas
and other cultural programmes organised by the Directorate of
Public Relations and some other Department of Government and
are paid honorarium from the consolidated fund for the services.

Under rule 43 of the Rajasthan Service Rules a Government
servant in one office cannot undertake any work in another office
and accept remuneration therefor without the sanction of the
competent authority.

The matter has been examined and it has been decided that
Government servant who are called upon to participate in Kavi
Sammelan, Mushaira and other programmes organised by the
Directorate of Public Relations or other Departments organising
such functions may be granted a standing permission to participate
there in subject to the following conditions—

(i) the amount of honorarium payable to a Government
servant does not exceed Rs. 25/- p.m. on any one occasion and
not more than Rs. 50/- in a month.

(i) The employees of the Directorate of Public Relations or
of the Department organising such programmes taking part in such
programmes shall not be entitled to payment of honoraria under
these orders.

* Inserted vide F.D. No. F.1(33) F.D.(E-R)/64. dated 15-9-1964.
£ Inserted vide F.D. Memo. No. F. 1 (34) F.D. (Exp.-Rules)/64, dated 17-9-1964.
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Fees and Honoraria

(d) Reasons for grant to be recorded.—In the case of both
fees and honoraria the sanctioning authority shall record in writing
that due regard has been 