GOVERNMENT OF RAJASTHAN

FINANCE DEPARTMENT
(RULES DIVISION)
No. F. 1(6)FD/Rules/2011 Jaipur, dated : 2 - MAy 2018
NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Rajasthan hereby makes the following
rules further to amend the Rajasthan Service Rules, 1951, namely:-

1. Short title and commencement.- (1) These rules may be called The
Rajasthan Service (Fourth Amendment) Rules 2018.

(2) They shall come into force with immediate effect.

2. Insertion of new rule 103 C.- After the existihg rule 103B and before the
existing rule 104 of the Rajasthan Service Rules, 1951, the following new rule 103C
shall be inserted, namely:-

“103C. Child Care Leave.- (1) A female Government servant may
be granted Child Care Leave by an authority competent to grant leave,
for a maximum period of two years, i.e. 730 days during her entire
service for taking care of her two eldest surviving children whether for
rearing or for looking afier any of their needs, such as examination,
sickness, etc.

Hxplanation: For the purpose of this rule ‘Child’ means,-
(a) a child below the age of eighteen years; or

(b) a child upto the age of twenty two yvears with a minimum
disability of forty percent as elaborated in the Ministry of
Social Justice and Empowerment, Government of India,
notification number 16-18/97-N1. T dated (1.06.2001.

(2) Grant of Child Caré Leave under this rule shall be subject to the
following conditions, namely:-

(i) During the period of Child Care Leave, a female
Government servant shall be entitled to leave salary equal
to the pay drawn immediately before proceeding on leave.

(i) Child Care Leave may be combined with leave of any
other kind due and admissible.
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(i)

(iv)

(vi)

(vii)

(viti)

(ix)

(x)

(xi)

(x11)

Application for Child Care Leave, in the form specified
by the State Government, shall have to be submitted to

leave sanctioning authority well in time for sanction.

Child Care Leave cannot be claimed as a matter of right.
Under no circumstance can any female Government
servant proceed on Child Care Leave without prior
approval of the leave sanctioning authority.

Child Care Leave shall not be granted under any

circumstances to a female Government servant, who

remains on an unauthorised absence from duty and applies
for it thereafter.

Leave already availed or being availed of by a female

. Government servant shall, under no circumstances, be

converted into Child Care Leave.

Child Care Leave shall not be debited against any other
kind of leave account. The leave account of Child Care
Leave shall be maintained in the form specified by the
State Government, from time to time and 1t shall be pasted
in the service book,

Leave sanctioning authority can deny the leave applied for
on the ground of proper and smooth functioning of
Government work or achievement of departmental targets.

It shall not be granted for more than three spells in a
calendar year. A spell, which begins during a calendar

-year and ends in the next calendar year, shall be deemed

as a spell pertaining to the calendar year in which the spell
begins.

It shall ordinarily not be granted to a Probationer trainee
during the probation period. However, in special
circumstances if the leave is granted during the probation
period then the probation period shall be extended by the
period equivalent to the period for which the leave has
been granted. - '

The leave is to be treated like the Privilege Leave and
sanctioned as such. '

Sunday and holiday can be prefixed or suffixed to Child
Care Leave. Consequently, Sunday, Gazetted holiday(s)
or any other holiday(s) notified by the Government falling
during the period of leave would also count for Child Care
Leave, as in the case of Privilege Leave.



(xiii) A certificate of dependency of the disabled Child will be

(xiv)

(xv)

obtained from the female Government servant before
sanctioning Child Care Leave along with document of
disability issued by the competent authority/Medical
Board. |

Child Care Leave in connection with the exa;nination or
illness of a minor child living abroad, shall be sanctioned

on the basis of a certificate issued in this regard by the

educational institution. concerned or by an authorised
doctor, as the case may be. The female Government
servant, who avails Child Care Leave in respect of a
minor child living abroad, shall have to comply with all
the rules/instructions for proceeding on ex-India leave and
eighty percent period of such leave shall have to be spent
in the country where the child is living,

Before Child Care Leave is sanctioned relating to the
examination of a minor child, who lives in a hostel in
India or abroad, the female Government servant shall
have to clarify how the needs of such a minor child will
be looked after by her."

By order of the Governeor,

r ¥
(Manp Rajpal)
Secretary to the Governiment



Copy forwarded to -

1. Secretary to H.E. Governor

2, Principal Secretary to Hon'ble Chief Minister.

3. All Special Assistants / Private Secretaries to Ministers / State Ministers.

4. All Additional Chief Secretaries/ Principal Secretaries/Secretaries/Special
, Secretaries to the Government.

5. Sr. D.8. to Chief Secretary. -

6. Accountant General Rajasthan, Jaipur.

7. All Heads of the Departments.

8. Director, Treasuries & Accounts, Rajasthan, Jaipur with 100 spare copies for

sending to all Sub-Treasury Officers.
9. Director, Pension & Pensioners’ Welfare Department, Rajasthan Jaipur.
10. Deputy Director (Statistics), Chief Ministers' Office.
11. All Treasury Officers.
12. All Sections of the Secretariat.
13. Administrative Reforms (Gr.7) Department.
14, Vidhi Rachana Sanghthan, for Hindi translation.
15. Additional Director, Finance Department (Computer Cell). -

Copy also to the -

1. Secretary, Rajasthan Legislative Assembly, Jaipur

2 Registrar General, Rajasthan High Court, Jodhpur / Jaipur.
3. Secretary, Rajasthan Public Service Commission, Ajmer.
4 Secretary, l.okayukta Sachivalaya, Rajasthan, Jaipur.

3
{(Mahendra Smg?fﬂhu%io‘

Joint Secretary, FD (Rules)

(RSR - 18/2018)



APPLICATION FOR CHILD CARE LEAVE

1. Name of the Applicant

2. Designation

3. Dept/Office/Section

4. Petail of Child/Children © | Name Date of birth

Ln

. Name of Specially abled Child

6. Name of Child fOr.'Whom Child Care
leave is applied for

-1

. Date of Birth of the Child

oo

Date on which child will be attaining
age of 18 years.

9. Is the child among the two eldest | : Yes/No
Children ‘

Prefix/Suffix of holidays, if any

10. Period of Leave & Number of Days | : | From To Days

11. Reason(s) for leave applied for

12.Total Child Care Leave availed till

date
13. (a) Whether permission to leave ; Yes/No
station is required
(b) If Yes, Address during : Yes/No

leave period

14, Date of return from last leave,
& nature and period of that leave

Date :

Signature of applicant
Empolyee ID No.

Leave Sanctioning Authority

Remarks of Controlling Officer Leave Recommended / Leave Not Recommended.
Date : Signature
Designation Office

o



Proforma for maintaining Child Care Leave Account

Period of Child Care
L_eave Taken

Balance of Child Care Leave

Signature and
designation the

From To Total Baiance Date certifying officer
Days
(1) 2 3) ) G (6)




Child Care Leave Rule in Rajasthan

o faumT (Frad 3UmT), ISRIM RER GRT ISRIFE JaT (@qd F=eq) ad-201s,
- 1033 (A1SE H3R fid [aTad) UG HHih.U.1(6)/fo<d/MTH/2011 SR,
faqiep: 22 HS 2018 FT IRIW-

(1). ARRE/UHd T&Y HHART DI I UYH &l Sifdd S &I G@HT (U Ty a1

TYedT, SRARIAT S Saadhdrst Bt fufd &) & forg Twgof JareTa & SRM

WWza&fwhno%wm%mﬁammMmaﬂwmw
|

I ¥ 3R -

(@) 18 T8 T HH A HT §=

(&) <LIAH 40 B! F:Rad Jam e 3R] 22 a8 d@ gl

(2). I13TS B3R g B Wiefa Fafelad wrdl & sregedi grft-

(i) AfA/IHd TN HHAR! & Tl I8e@ $HeR g 730 faa T ¥ wH 365 faa
& o SAHIR R TRIM A § 31 4 & dd- T 100 UfA=d & SRR da- ¢
BT Sddh 3FTel 365 fa & o’ ST R TRIM HR ¥ Yd & dad o 80 Ufa=id &
ISR I 37 BN

(i) ITZee B3R oI DI fbddt Wt 31 4T AT & 1Y HYad foar S G|

(i) T WMPR gRT MU IReT T S[adm1 Widpld 8] 3ide & UBRT oI
gt 989 gd &1 ghT|

(iv) 1SS H3R Ta &1 <rdl HAGRYAD o T off Jopm| foreht off uRfufa o
3BT Wipla SR @) galqafa & o o8 siftfe @fear/Ted oy HHar)
GBI BT SUHNT 5! BT

(v) TTETE HIR T daied T G SRR & TgTd e B W fedt off
ofefufa & wierd =gt grft

(vi) PIH® @Rd/TEd &Y HHARY) GRI Usd I & SUUNT fT o g sraT
JUHNT fhT ST X3 raaT=il o fadt off aRfRufa & e HoR ofta & gRafda gt
[CRIREIRSEl

(vii) T30S D3R TIg B! fhdl 3T FHI kg H A 6! forar S| Iod WRHR
SRT FUiRa Uo o 39T QUadh SaaTRT akaT SuTid farar S 3R 39 It gfadst
o 77 fovar Se |

(viii) SAHTRT WiHTd AVHR! ISHR & JaRE FaTe YdT [AUrg d&dl &F wiwd
& forg smafed siaeTxr &1 eRdlepd FR bl 7|

(ix) TS B3R TG Th HAUsR a8 H dH aR (spell) T 31w Wipd Tt &t STft
TP HAUSR a8 H IR gIdR Al THIRT gOR haveR ay | guf grar § df 39 Wd Bl
AHT Y& B ared I8 H Hrde fobar sma|

(x) ITHTIC: g IH1RI URatendiy ulkiemr safy § wWierd A8 grmi faviy
uRfufeat o Wigpd g @ Rufa & ufkdienera Ia-t &1 s@afd & fore St dgrn
ST |




(xi) 3T ATHTY B! IUIRAT AHTY Pt a6 &1 Wipd AR sgdgd forar S|

(xii) AR 3R 3T TR BI 3T TR & UG 3JUdT 916 § SIS S b M|
ST B3R g & A | M T AJaAR, ISURAT 3R 3 THTY IUTfold faehT
DI IRE Bl TR B3R g § HIde gl

(xiii) F-2od o= & ey T a1 Widpid ¥ Jd 9eH UiIeRl/AfSHd drs 4 SR
- 2raaar THIOT UF & 3fedl SIfHe WR 9= & ST B &1 YA U HHIR!
ferar Sma|

(xiv) TIGRT T I8 T8 I DI SRARIAT 37al URIaT 31 &1 RUfd T srasbrer sifergd
ferfoh oren/ RI&f01 TR T YT THI0T U o STYR R Widhd b1 S G| fagxr d
T T IS T & WY T BRI o4 R =T aen daddt s & fAga/ R
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rEE
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(XVNIH TR H 5 Y HH I3 H3R i Te! &I S| I T IR H A 9
FY 5 G BT Igcs B3R TG T AP gl

PO -

1. IR JdT F9H 1951 § 791 fA99 103 ¢ T13E HIR TG SIST 1471

2. TARA/UHd TV HHAR! & R Jadbid J $o 34af 730 faT siufd 2 ad &
ferg < g

3. A1SeS DI Iy IUS! 3G 18 TN W HH Bl 40% IT Y AP [qewanTar &I
fUfd & 22 a¢ 9% ZTEe AT SRAT

4. ARA/ISHA TEY HHAR! I Tl A8cs HIR o 730 G H F UYH 365

& & o ThTR R UM FRA ¥ 3l Jd & da- BT 100 U= & RIaR

dd ¢ BN SIaid AT 365 fad & o S[admIR R TR & ¥ Jd & dad

& 80 UfRId & SRISR da ¢ I

3= fordt +ft srgerer & Try e/ SeT S o B

Y DI & AU I DR gRT AR A UReY T 3{1dG A1 il |

AT HIR g BR T8t 71 forr ud Wiopfa & =1t feran s wawm

3P 0 § SIUfRId I8 aTd Hith! Bl Tg TBTY &g -8t 81T

oy gRTRUTT 7 3 3P IuasdT ot RUMT H 39 [aHRN Bl AFcs D3R

ofta o ufkafda fasar S wom|

10. 39 IPHIR DI 3T DR oAl H I 81 gl Sl JH | I IWBR R
fUiRd BrH # 37 amT=n &I JuTiRd fovdr S| auT & wid Jar gRder &
T S|

11. %W/ﬁm$muuﬁaqaﬂxﬁ@ﬁﬁﬁwﬁﬁmw

|
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12. T HaieR a8 § HYHdd i IR I SaHIT ordm S Gob | foeg ST &
GRM <) PoieR a8 fAdd W 39 et forar &1 g afe ot fRufg 7 g
o FHofex 9y & SaH & gof g1 ITH 39 T Sem|

13.U%h R ¥ 5 Y HY dr3cs B3R did Widhd el I SR Il Uh dR H HH
HY 5 37 HT AZE H3R Td A1 TS ¢

14. MY B! T THT ¢F el grm| R off ®IZ o § df ST WA
STHTY AT & TR 3 T/ ST |

15. g SATHIY IO BT P Hifd & AR 8 TaH 34T UHR Wihd
fopar ST g |

16. 3 3BT & HH § AAIR, YIS GBI 3 W a1 i S|

17. 3T 9=d & oL A SABHIR o4 TR & YBRY §RT SR YA U UKd
A W gl Wi fodr S Gb|

18. 9 & AR B TR d 916R g &I [T T Sidex & YA & YR W I
DT forar S G|

19. T Pt T T W forn S w1 I T13es gRed A kgdl § . HIfHG Bl
g T Udd BT 81 b gRed H 3ATUDHT B3R Bl SRexd b gl TqPT
THIUT TR - IR B gReay d13¢a & 1o18 I A=l Widd [T Sff [

fo=y-

HIH®T DI JaT IRaHT # M U0 I%01 SR CHILD CARE LEAVE &1 S&IS1 8T
Tay Y1 §idT § H CHILD CARE IEAVE 3faf¥ &1 i+ gRfgd g




